DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Labour and Factories Department Test - 70 | .
Test: Part - B(With Books)
Maximum Time: 2.30 Hour * Maximum Marks: 100 ~

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
QamenGM euems eNeTmégmen

Read the following instructions carefully before beginning to answer the
questions.
AlemésErse oL waéssd ASTLRGD (WY SD&sETL ooy e
SEUATLOMSL Ll &&6)LD.
1. This computer based Test contains 100 number of guestions in objective
Type.
Qngs seel aufls CHTaumang), 100 AsmaGM umsUNeOTaT eNeTéHsameTs
(AL (170 (W8 )

2. Answer all questions. Each question carries one mark
QmaEs ANaMEsE@EGL oML weNdsad aQaurm  eNsarmeyd (I,
LSHIICILIETT 2 LS.

3 In case of doubt, English version is the Final.
allamsseafed FHCHHD  QHUNGT SRS  augailed QarE&sUUL (BeTen
eMein&&Gar @m)Slimens).

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.
Qng elamméseied QLI QuDMIETeT guesm LTS SHUNT QUITHEH6MSSHeMed
GComauliligsir,  GHensCamu  Quem  uTedarsseauflsr QUMM & 6018 & (@MhLD
SILRIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:
elleueaiusmiser safell aufls CsieNhHe oloLwallsssd QAHTLRIEGLD
Wwer  sanafluller  Heoqued  Camatmid  SHeYHISHMET  HEUTLOTEL
UG- &&6LD.

a) One question will be displayed on the screen at a time.
Gy Cprshlev @ e WL ECL saals Hanyued Gy memiLh.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display



Which of the following subject is not under the Jurisdiction of the Commissioner
appointed under the Employee’s Compensation Act, 19237

8 emeueepned g uwalurai @wUSLE slib, 1923-ar & HlulldsiulL
<panemnufer oflamy eurbling e uL g Gummar?

(A) The nature and extent of disablement
Smeflipli9er SeranLouiLd eTe b

(‘Iy Appointment of a substitute employee
wrhn Lewtlwmert Hlwweard

(C) The amount or duration of compensation
@il ( AsTens Sieg ST

(D) Liability of any person to pay compensation

@USE kIS eTeul G(HeuT SLeLLILIL L Gult

Which of the following types of injuries are listed in Part II of Schedule 1?
QeauBeIETEUDMIET ETEIIMS SMURSH WHOMD S Leuemaruid @reLmd urssdld

Ul igwiedl ULl (HeTeng ?

(A) Temporary disablement (B) Temporary partial disablement
shaTeds FmeilpliL snamelsmer Li@Gs dmeflply

(Cy Permanent partial disablement (D) Occupational diseases
Blopsrore LGS Speiliply Qamfnerrhg Chriisar

In the case of deceased employee, an employer may make to any dependent

advances on account of compensation of an amount equal to months’
wages of such employee.
GaumaweliiLert, @nps uaflwurarflar stibCammEE @RUSH samésdd, sueamflureriler

wrshseien eadlusdnE FLTear (STasemw (PETLIERTLONG GULOMRISETLD.

@&/ 3 B) 6

€ 9 D) 12
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4, Which of the following relatives of the deceased employee is not dependant as per
the Employee's Compensation Act?
@ois vellurerfien &psarannd o pelans@ser wri ueflwrt @WUEH slLgdar Lig
FrihCHMT e ?

(A)  Widow (B) Minor son

aflgenay 2 flweiwg epLwing e
(C) Unmarried daughter (D)p Divorced daughter

&) (HLOERTLONS TS LOGET efleunarsg GudHm T

When the compensation is not paid under the Employees Compensation Act within
one month from the date it fell due, the Commissioner shall direct an employer to
pay simple interest, in addition to compensation, at the rate of

uenflwmeri @A sLsdar Lig, aupiis Coumgw prefladlmhal @ eSS H@eT @wUsoH
auphslULaldame aamred, ielplliifs Csmmauar asgemar szeildla safleu iy

()]

Gergg) aupis GeuamawalliLiou(HéE peermunert 2 Sgreilab?

A 9% y 12%

(C) 16% (D) 18%

6. List of Occupational Diseases given in Schedule
Qsrfpering CHMUSET UL g uled STLIUL(HETET il L elememT

(A) Schedule I (B) Schedule II

(PGS L L_6UEn e @ e Td L L_6lenamT
(g/ Schedule III (D) Schedule IV

ELPEITDITLD <BiL_L_ 6L GG BITETSTLD <2466 GouT

T Section 14 of the Employees’ Compensation Act, 1923 deals with
uenflwumert @Sl (& slLib, 1923-ar 9fey 14 GHlLbHeug

(A) Contracting (B) Insolvency of employer
RUUBSLD GeuemewefUucuier Qpmig Ly
(C) Medical Examination (D) Penalties
(hbgieu LUMGemgener & EWTL_GDETEHET
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10.

11,

12.

What is the minimum percentage of Bonus?
G@DHsULE Cunarey §56I5LD eTeueUeTey?

A) 3.88% (B) 6.66%
(C) 17.33% (W 8.33%

Which Section of Payment of Bonus Act explains the payment of maximum bonus?
Cunarev auprisd sl Lsden abg fey iflaul s Gurares eupriGeug GDSE elleuflédng?

(AY Section 11 (B) Section 12
Gfley 11 Wfley 12

(C) Section 13 (D) Section 14
Gfley 13 Gfley 14

Period of limitation for an appeal under the Employees’ Compensation Act shall be
Lanflwmert @UiS @ el Lsdlen S G pepuTi g HETar STeeUmTLenD

(A) 30 days (B) 45 days
30 prl_ser 45 mr_ger

(C) o 60 days (D) 90 days
60 Bprlsar 90 prlser

Maximum monthly salary specified in the definition of employee under payment of
Bonus Act.
Cumeney eupriged U LsHan Leaflwrant eueguepuiier GHLGL LU (Herer SHsULE TG

et Wi
(A)  10,000/- (B) 15,000/-
(C) 18,000 @21,000
An employee is eligible to get bonus under Payment of Bonus Act if he had worked
for not less than in an accounting year.
Curaney euphsed &lLsHar Ly Guraed QupesHE SEHL@LW ueflwmeTT Qb
SETEHSL_() < eTig Q0 5@ @opwiroe uailyfbdmés Geuan(ib.
(Ay 30 days (B) 90 days

30 prl_ger 90 pr_ser
(C) 180 days (D) 240 days

180 mri_ger 240 prlser

5 097/DM/21
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13. The Trade Union Act enacted in the year
Qamfipams &L ib eThs () QuHDruLLg).
(A) 1924 (B) 1925
((:J)/ 1926 (D) 1936

14. Annual return in Form ‘E’ shall be submitted under Trade Union Act on or before

in each year.
Qsmfhsris s Lgdean Ly @aiQeun @b ugeud E -@ grésd Gelwiue Geuemgw

<L PlEeans prarenGom Sdag SFHE peGur sofdssiiuL Gauammi.
(A) 31st March (B) 31st December

31 e 31 ig&bum
(C) 28th February (D) 30th April

28 Qugeur 30 grlged

15. A sum of amount, towards funeral expenditure shall be deposited in addition to
compensation by an employer for employee’s death.
uasflwrert @oiidneE Caumaweltuarred QuiSl(é Cgmemsu|L e eaul1l(H Qeliwutiue

Gouarig W FrEFSL_mE dFweys bgrams

(A)4" Rs.5,000/- (B) Rs.10,000/-
¢5.5,000 ¢.10,000

(C) Rs.25,000/- (D) Rs.50,000/-
¢5.25,000 ¢5.50,000

16.  Notice of Dissolution of Trade Union shall be sent to the Registrar within how many
days of dissolution?
QAsmfpehsd smasslulLg GHigsrar sifleiliy GgrfiDemsd smassULLL THSEET
B &EB&EGE Udeumanhée igyuiuL Geuam(hib?

(A) 7days (B) 10 days
T Brl_ger 10 mrl_sar
(C\)/ 14 days (D) 30 days
14 prl_ger 30 prlser
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18.

13,

20.

The fee payable for the registration of a trade union shall be
Qesmfnsns uHelneE Qeads UL GCauemmigw &L amTLD

(A) Rs.500/- (B¢ Rs.1,000/-
5.500/ - 51,000/ -
(C) Rs.2,000/- (D) Rs.3,000/-
2,000/ - e5.3.000/ -

Minimum membership subscription for unorganized workers determined in the
Trade Union Act, per annum

Qsmfpsmsnadr L sHd @wiysTyr  CSTOITETTEEhES Bliremrudsaiul (Herer
G®DHSULE 2 MULeTT EhST <peq D&

(A)  Re.l/- (B) Rs.3/-
¢rm.1/- J (.3 / -

(C) Rs.b/- (D) Rs.10/-
em.5/- eh10/-

Which Section of the Payment of Gratuity Act, 1972 deals with Compulsory
Insurance?
sLLTWéE sTUSH upd GOU9ED uallEQareL gL b, 1972-6r Afley

(A) Sec. 3A (BY Sec. 4A
Wfey 3A Gfey 4A

(C) Sec. bA (D) Sec. 7TA
9fley A Gfley TA

The maximum gratuity payable under payment of 1972 gratuity act 1s
1972 uaf&QaraL s L e Sip cupmsliu@Bib Sdsuls uaistsra

(A) 3.5lakh (B) 10 lakh
3.5 Qe g 10 Qe &b
(C) 15 lakh (‘Iy 20 lakh
15 @el b 20 @e_&ibd
7 097/DM/21
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21.  The completion of continuous service of five years shall not be necessary for payment
of gratuity where termination of the employment is due to
Sperapd ams¥e uenb uamisg uafsCsrer ewphde ghsran® Cgmi
uenfl&sreb Hlane| Qelidmes Coueimg wg) euslwisleama.

(A) Resignation (B) Voluntary retirement
LiemtlgimiiL eil(mUIL guley

('C’ Death (D) Dismissal
@ oy Liewfl B& e

22.  Time limit prescribed for making appeal in gratuity act
uef&QsmenL gl L gl Cuapapui(h Cslw euamyun&sULLL STQGUTLDL.

(A)4" 60 days (B) 90 days
60 prlser 90 mrl_ger
(C) 180 days (D) 240 days
180 mrlger 240 prlser

23.  If the amount of gratuity is not paid with in the specified period, the employer shall
pay simple interest at the rate of
o flu srwgded uamilststar Qsrams ephsiuLeldmaCuenrd GCamaweflliue

auprs Geuatry W safleul_ iy edl&lgd

(A) 8% per annum (B)#” 10 % per annum
2 emr(h&E 8% < ar(hsE 10%

(C) 12% per annum (D) 15 % per annum
S @THES 12% o DEE 15%

24. The payment of gratuity act, 1972 does not cover the persons employed in
1972-1b e® uenllEQamenL s L1 Gareu(HeuarelHYIET Lianflwimh Lo TEEET 2_eTaTL &85

(A)  Railway company (B) 0il Fields
@ rulerGeu Flmieueid T eTU LI &ET
(C) Mines (D) State government
GRS MBI GET wrhle s
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25.

26.

27.

28.

The Tamil Nadu Manual workers social security and welfare scheme made in the
year

SODBHTE 2 LgiapliL] QsmfleneriseT saps LTSI LHMID B LLD 2 (HeuTssILLL
21 ()

(A) 2000 (y2006

(C) 1994 (D) 2008

Amount of the accident death assistance give to the dependents of the construction
worker, who died the work place

vaeflud&8e wrewd SeLub s Hwred dgmflemeriiar smibGCanisEhé@ euprisLLHLD
afugg) e 2 56565 Tms

(A) Rs.1lakh (B) Rs. 21lakh
¢h.1 @evl &b 5.2 @eLgib

(C) Rs.3lakh (DY Rs. 5 lakh
5.3 @evL_gib (5.5 @aL&Lb

A member of the Board, who wants to resign, shall submit his resignation letter in
writing to

seng uselew grfanon Qeiw ef@mbyn eunflu e gplibeart, seaig (psg Lhieuonar
predlemon siqsédamen Geumée soilbEs Geuam (.

(y To Government (B) Board Chairman
S| T& eurflwugeaeuT

(C) Board Secretary (D) The Commissioner of labour
eumflwQaweomert Qgmfleomeri <pemesruim

Special provisions under the Payment of Bonus Act is applicable up to how many
years for a newly set up establishment?

vdwsrs geumsiul L fneuagdneE Gumeamey euphised slLgdlen Spmer  fmly
el Huanaser erdsamen pamBeer euany GuTHHSID?

(A) b years (B) 6 years
5 e (haer 6 =y er(hser
(C-)/ 7 years (D) 8 years
- OYF: o 8 oy, eur(h&er
9 097/DM/21
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29. The manual workers shall renew his registration before the expiry of the period of

o Lgenpliy Qsmflerariser seng udlelamer &TLD (LPlgeuenL_ WD (Lped
LgL9ée Geuam(hiLb.
(A) 2 years (B) 3 years
2 g am(hsen 3 et (H&ET
(C) 4years (y 5 years
4 oyer(Haer 5 oy ar(hser

30. A registered manual workers can get the educational assistance only to their

udley@unn 2L giepliy Qsmfored serauenL &G LB sl 2 geils
Qgrens QumeLTLd.
(A)#’ 2 children (B) 3 children
2 @pheged 3 GpHSET
(C) 4 children (D) 5 children
4 BpHossT 5 Gpheogsa

31. The Industrial Employment (Standing Orders) Act, 1946 extends to
Qemflews Lafl (Hlaaurmarser) L b, 1946 cuanyGleudanay

(A)  Whole of Tamil nadu
SPBTH PYPaugID
(B) Whole of India except of State of Jammu and Kashmir
sl &maglBit wrlen Hrisens @B pWagd
(Q/ Whole of India
GBS (ppeugILd
(D) Whole of India except the State of Goa
Gameur wrhled Brigons @b (ppeugid

32. Number copies of draft standing orders shall be submitted to the certifying officer
for certification are
grampellliugpens, sramellsgn sl Fwmiés Ceuamtiow! cuenyey [HlanevwimenamT&er
B&eS6T 6T 6TarTERl &6

@A) 3 @/5

C) 6 D) 7

097/DM/21 10



33.

34.

The main object of the Industrial Employment (Standing orders) Act, 1946 is to
Qgmfles Leanfl (Hlaowraeansdr) L b, 1946-¢r (pgerawwns GHl&EGamer.

(A)4" Define the conditions of employment

Leawfl flubgemeser euanTuImsse
(B) Settle the industrial disputes
Qsmfn gayrnsamen Srése
(C) Make the industrial policy
Qamn QsmeTens 2 (HeUT&EEGS

(D) Promote the industrial investments

Qsmfles (psel(Haemen sardEeilEsaw

Who is the sanctioning authority for prosecution under the industrial employment
(Standing Orders) Act, 19467
Qsmfws uefl (Heewurmeanrsdr) L, 1946-ar & @Hn wepuli®h Gsww gliualsg

<idaryd Qubmeurt wi?

(A)  Additional Commissioner of Labour (]?/Appropriate Government

F (DB Qgmleoment <y emamwim o Aw iy
(C) Commissioner of labour (D) Deputy Commissioner of Labour
QBTN eI 2 EETWT QBTN TETIT &IEHENT <, ETUIT

Any question arises as to the interpretation of certified standing orders is decided by
the
srampaflssiul L Haowurmansald Quinmdr eflarésnd QsmLiune b SaméEsE@ss

Sreuaflé @b emmid

(A) High Court (B) Dastrict Court
o Wit Blermid el L Blemid
(C) Civil Court (D)# Labour Court
2 Mepwuwe B wermid Qgmflemar Hélwemmid
11 097/DM/21
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®

36.  Notice of any change in the address of the head office of the registered Trade Union
shall be given to the year registrar within
udley Qupm QsTfpsnssdar smamw s paaflid aGsgyb LIHDL CFLGTe
=I5 GNSE THSDE BIL_&(EheEGeT USleumar(é@ idledliy aupmis Geuem (.

(A) Ten days (B} Fourteen days
LGSl BTL&eT udlenmenn@ Bl ser

(C) Fifteen days (D) Thirty days
udlenenbg) BT &efr (pUILIG| BTLGET

37. The application referred in section 2A (2) of the Industrial Dispute Act shall be
made to the labour court or Tribunal before the expiry of
QsmPnsarmny e Lib 9fle) 2A(2)-6 QsfaflsstiuGn eflameammiin Qgmflemart BEloemmLd
aag STuuTUsS S GAUILL srwb HapamLeush@EE srésad celiu Gaamm@i.

(A)4 3 years (B) 1 year

3 g enr(h&er 1 yemr(h
(C) bHyears (D) 2 years

5 yemr(h&6T 2 gy ar(HaeT

38. Under Industrial Disputes Act, the unfair labour practices mentioned in which

schedule?
Qemfn serrmser s g Hlumunbnp Cgmflemer BL GG GOESET GTHG L eueneamrusiey
@MU LU (Hereng)?
(A) ScheduleI (B) Schedule III
SiL_Lauenesr | L euenest 111
(C) Schedule IV (DY Schedule V
oL euanent IV L euenent V

39. Files relating to industrial disputes shall be preserved in the office of conciliation
officer for the period of
FOTE SPRT SAQeUssHL CSTHHSETTNISEET Qamurer Camlyser UngsmsaLUL
CouemTiq W &STebd

(W 3 years (B) b5 years

3 e (&6 5 e (h&ar
(C) 6 years (D) 10 years

6 < eT(hseT 10 <y emr(Hger

097/DM/21 12



40.

41.

42.

43.

Recovery of money due from an employer is dealt with in Industrial Dispute Act
under

GaumawealliuaflLOmhg Qup Caueamgw Blames Qsrasmw BarlQupeug GHSS!
Qg Mafs@n sl ibfley

(A) Sec.33A (B) Sec.33B
9fey 33 A Yfe; 33 B

(C)ff Sec.33C (D) Sec.34
YGfley 33 C Gfle 34

Section 2(n) of Industrial Dispute Act, 1947 defines
1947, Qsmfpssrmmser b Wfley 2 (n) eueyumliLg)

(A) Industrial Dispute (B)#” Public Utility Service
QarfihssTTm) Quing) Lwerum_ () wenfl

(C) Strike (D) Workman
Ceuamablmissd Cgmpleomert

Settlement made under Sec.18 (1) binds the persons
Qsmfihssrmm &L b Wfley 18 (1)-6 &P gHuBHSSLILHD @UUBSD SLHUUOSSID BUTEET
(A) All employees in the industry
Blmeuers LienflwmeTTaaT Siaerau (b
(B Parties to the agreement
2 L enliig&enauiled FbLBSUILIL L GUTEET
(C) All parties to the industrial dispute
Qasmflihsreur QETLTLemL W HenETaU(HLD
(D) Persons newly appointed
L wWsTe LenlwunméS UL L aumser

Who is empowered to refer the industrial dispute for adjudication?
QsmPm sreureal fHparns Sredne @GOG Layiu famrbd sjeflésiiucLeum wrm?

(é/ Appropriate Government (B) Conciliation Officer
o Ml o5 FLOTEF IGYIGUEDIT
(C) Works Committee (D) Trade Union
Lianfld @(p QamHHemISLD
13 097/DM/21
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44.  Which one of the following is not an industrial dispute settlement authority?
Sipsar_aupmer erg AamhnssTTY SieuallE@h Sy Sda?

(A) Works Committee (B) Conciliation Officer
Uanflé @ FLDIEF D{@IEUEIT

(C) Labour Court (DY Civil Court
Qgmflemart Hélemmid 2 Menouflwicd H&lwemmid

45.  Which one of the following is not a motor transport worker as per The Motor
Transport Workers Act?
Com_ L CuisEuTss s Lsdar & Geaeumueuis@ser eeu GurlLmi CuTsGearss)
Qgmlemari a6 ?

(A) Cash clerk (B) Time keeper
LIGRTGT (LS ST Cryssmuumernt

(C) Watchman ( General Manager
&MEUEIT Qurg) Guemar

46. An employer of motor transport undertaking shall provide how many pair of
chappals to his drivers for every twelve months?
e CGuorlim Curs@eurss Hpeuagsearn Cauamawelliueum Saurg @RLOBTSERSE
gauQaumm Lanafl Qe (® TERSEHSELD ardsamen Gy sneenser aupiis Gaue(hib?

(A)4” One pair (B) Two pairs
@0 Cgmy Qe Cgmg s
(C) Three pairs (D) Four pairs
epeirm) Genig &eir BrenE Gy &ar

47. The validity of certificate of registration under Motor Transport Workers Act is for a
period of
Guorl_Lnir Gurd@eurss Qsmflamert sl Lsdler & ublelé smany CebaosssasTaL

(A) One calendar year (BY Two calendar years

R(Th HTEEGRTLIT <4607 (H) @) yesT () SrearTLIT e80T (H&eT
(C) Three calendar years (D) Five calendar years

ELPEIT) & TEGRTLIT <6007 (N6 b HTEOGITLIT 4,687 (DT

097/DM/21 14



48.

49.

50.

51.

Every employer of a motor transport undertaking shall maintain a register of
workers in Form

gaeunm GorlLmi Cursgarsg Hneueagdear Gamewallueambd venflwrert efleuy
L Cauligemen Ligmoflés Geueriqu LilgeuLd

(A) Form X (B) Form XII
uigeutd X uigeud XII

(C] Form XV (D) Form XVIII
uigeud XV Ligeutb XVIII

Tenure of members of canteen managing committee, which is constituted as per
Tamil Nadu Motor Transport Rules.

s 0prETEH CorlLmi Cursgearsg Gsmfleran dlfsafler Ly @LEELULL 2 amTaus
Bireunas G 2-milifeanisefier LgeilsaTalb.

(A) 1year (?/2 years

1 oyemr(h 2 oy er(hser
(C) 3years (D) 4 years
3 e (h&eT 4 oy anr(H&eT

A license issued or renewed under Beedi and Cigar workers (conditions of
employment) Act shall remain in force till
Sig. wpmb @@ Gsmferant (uafl Flawamwsd) sl gdlen S auprslUBD SAbDF

LgLQssLiu@b oMb GUETT BILDENED @) (MG LD.

(A)  31st December (?/315*» March
31 g&burm 31 &

(C) 31st May (D) 30th June
31 Gw 30 gga

Work in the process of beedi manufacturing which is allowed even on weekly holiday
18
Sig 2 puSH peLpenuie eurymbdy eAGepep prafigib signdéasiu@n Liewfl

(A) Cutting beedi leaves (‘By Wetting beedi leaves
Sig. @enew GQeul(Hge g Genev stmanadsed
(C) Rolling (D) Packing
g &DHMIGHED b s_Hsed
15 097/DM/21
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52. In a beedi establishment latrines and urinals shall be white washed once in
iy Ameuansde s nae Qeieananuig sl Ceuaimyw sre GaGleaf

(A) 3 months (y 4 months
3 IGHIGET 4 DIEHISET

(C) 6 months (D) 12 months
6 WTEBISET 12 wrgmiser

53. The maximum limit of the percentage of rejection of beedi, manufactured by an
employee
QsmPereflured swurlasiu@n Sy 2 pusduided gwdéstinBd Brraflé@hn 5680

2_FFeUTLDL
(z}/ 5% B) 6%
(C) 7.5% (D) 10%

54. Required number of female workers in beedi establishment to make créche facility
Sy Apeasded Gphmssdr sTuLs wed ghuBSS GComeuwmen Quenr Laflwrarisgatien

GTEToTem T Sens

(A) More than 10 (B) More than 20
10-&@1d < swrGemt 20-&@b SiflawrGern

((‘3)/ More than 30 (D) More than 50
30-8@b siHawrGeani 50-&@b dHawnrGeart

The fee for the grant of duplicate license under Tamil Nadu Beedi and Cigar

a
t

Workers (Conditions of Employment) rules is
s8pETEH g wHnb s6L6 Gsrfeorart (uafl Hlaweamiwser) fdseflen S Grewrmbd Lig

2 MenLold GULPMHIGEUSDSTET &L L GHTLD

(A) Rs. 30 B)/ Rs. 45
.30/ - .45/ -
(C) Rs. 50 (D) Rs. 60
.50/ - ¢5.60/ -
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BT,

58.

29.

Which one of the following is not the construction worker?
\Qesreu(HLIGUTE(@RET eTeur &L (Homeans GGl TeTT&ET e Tseu?

(A) Bar bender (B) Carpenter
&Y euemeTLILIeUT &G

(Cj Tree Climber (D) Electrician
DL eFmILUIGUIT WOl eoT Liemfluimeri

In Tamil Nadu Shops and Establishments Act the chapter relates to the health and
safety measures for workers is,

SOPHTH saLsar Hneuamisdr 5L &5ld AgmlemerisEnssren GO HMILD LIMGISTLIL
GN&s QsTLTLemL W @uie

(A) Chapter II (B) Chapter IV
@uwe 11 Que IV

(C Chapter V (D) Chapter VI
Qua V @i VI

Modification in certified standing orders can be made only after expiry of
months.

Bevewrameanadr grameflEslLL( THSMEN DTSEIGET Heavpeydols WenanCr Hmegmser
Cupardreremb?

(A) 2 months (B) 3 months
2 IgmI&ET 3 DTSBIGET
(C 6 months (D) 12 months
6 WISHSET 12 wrgmeaen

The self certificate form to be furnished by the Information Technology software
establishment as per Tamil Nadu shops and Establishments Rules, is

s 0DBTE smLsar wHnD Hpeueamksd dldsalan Lig gaaue Gemfler LU Qe Lmmerr
Ameuansgre soil9é6s Couami L sWEFTETD Lig.aILd

(A) Form N (B_/Form 0
Ligeud N ugeud O
(C) Form?P (D) FormR
ulgeud P ugeud R
17 097/DM/21
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60. As per the Tamil Nadu shops and establishment act, a fine imposed on person

employed shall not be recovered from him after the expiry of from the

day on which fine imposed.

s8PHTH sl Hpauamsd s sdar Ly @@ Lalluramée elféaiul L Supmsn

aflflésiul L prafladlmhs) Wpibs 9DE g ssb Qelws s g
(y 60 days (B) 75 days

60 priser 75 BIL_&aT
(C) 90 days (D) 180 days

90 mr_ger 180 mrisar

61. Maximum working hours for young persons in a day under the Tamil nadu shops
and establishments Act, 1947
SOPETH smLser LHYD Hyeemser s, 1947-ar Ug @ Brefled Gemd BLi(h&amen

ofsulg uanfl G
(A) 6 hours (].3/7 hours

6 wewfl Cryb 7 wewtl Crrid
(C) 8 hours (D) 9 hours

8 wawfl Cpibd 9 wewfl Crrbd

62. Form for the wage slip given as per the shop and establishment act 1s

seL_&6T Hmeuamser &L Sl cuphISILIHID FoLET §Iq6tm Lilgeulb

(A) Form Q (B) Form R
Uigeib Q uigeudb R

(C) Form S (yForm i
Ugeud S Uigeud T
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63.

64.

As per the Tamil Nadu catering Establishment Act, 1958 which of the following is
not considered as wages
1958, s0HBIH 2-auey Hneuanbser & LS U SDESMILUDDIET eTans sarlWLd GTeTm

EH(HS @weng)?
(A) Basic wages
Sl LILIGHL FLDLIGTLD

(ij Bonus

Gumamen

(C) Cash equivalent of the meals and Tiffin supplied to the employees free of
charge

vellwrerméE sL-Lamlan STULGD 2 ameléeE e tsmams

(D) Dearness Allowance

Sisellanealiilg

Which of the following statement is not correct?
SpESHTL g DMISGERET 678 slwimeng Sicea?
(A) The registration of catering establishment can be renewed.
o awray Himeuangder ugeSlanar Lig966 Quigib
(B) The registration of catering establishment can be amended.
o ey Hipeuansglan udeflevar HBEs Quad
(C) The registration of catering establishment can be transferred to heirs
o awrey Hneuansden Ludedaarn aumlss@sé@ LTHD Guiaid
(-Iy The registration of catering establishment can be sold.
o awrey Hipeuansdlen Lifeflenar aflHs @uigid

19 097/DM/21
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65. Under Tamil Nadu Catering Establishment Rules which of the following pair 1s
wrong for the scale of dress to be supplied to the employees for every 12 months
sApBTH ey Bpeua sLsdar S vafluraisEssE euprslLEL FhoL gHp
papuidd EPsETLeuDMET 6Tgl Seunna: QuThbswererg)?

(A) Server - 2 pants and 2 shirts

o awrey UMommueuT — 2 (WPPSTHF_L&ET HMID 2 FLenL &eT
(B) Cleaner - 2 half pants and 2 shirts

G&5&D QFLeuT — 2 SienFaHTe &L &ET HMID 2 FL L &aT
(C) Kitchen staff - 2 aprons

SHULlg uesflwurert — 2 G midlger

(y Watchman - 1 pants and 1 shirt
sreue— 1 appare el wnmib 1 sl

66. An appeal Under Section 19 of Tamilnadu Catering Establishment Act, against the
discharge, dismissal or retrenchment of an employee shall be made to
sOPETE 2 ame| Hpeuamhser s b Gfey 19-ar & verflumerfen Lafl aflBHeflly, Lianfl
Basn oeeg plGoniy pHumer @hss Coadepept® Ceuwliur Geudmgw

Sfgleue

(A/ Conciliation officer (B) District Judge
FLOTE SIQIGUGIT wreul L BEug

(C) Enforcement officer (D) Judicial magistrate
Sipends el @&Dmaeilwe mHeu

67. Under Rule 20 of the Tamil Nadu Catering Establishment Rules the certificate of
physical fitness is given in
sOHETH e amey Bneuamad elfad i 20-adp oL DsEHF sray eupRSILIL

Geuamrig W Lilg.6uLd

(u Form V (B) Form VI
Ligeud V uigeutd VI

(C) Form IX (D) Form XIII
ugeud IX Ligeutd XIII
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68.

69.

70.

71.

A registration certificate given to a catering establishment shall be renewed
o> awey HpeuarsSneE epmasliu@n ufeferanm LgLdssiuL Caudmgwig)

( Once in a year (B) Once in two years

GeuGleum(m 6T (HLb Bran(H) 4,6 (H&EHEESET(H (WenD
(C) Once in three years (D) Once in five years

EPTD 2 (HEE5EEASTH e BHSTETHSEBEGESTH (P

Registration certificate shall be applied within how many days from the date of
commencement of new catering establishment?

Lw eamey Hmgeuand geudsiul L preflelmbs THS@EN BT &EHEGET udle|Femenm)
eflewrenr i 9&asiuL. Ceuenr(Hib?

(A) 15 days (By 30 days
15 mrlsar 30 prisar
(C) 90 days (D) 180 days
90 prlser 180 prl_ger

Which of the following is not covered under Plantations Labour Act?
SpESERTL UMD MIET 6Tg) CamiLg CgmpleomenT L CUENTLIGHME(GET GUITTE)?

(A) Tea plantation (B) Coffee plantation
Caulenavg Cam b &ma CamlL b

(C) Cardamom plantation (D)#" Pepper plantation
gasaml GsmLib Wlem CgmL b

The creches provided under the Plantation Labour Act, for the children those are
below the age of years.
CemLg Gsmfemert s Lgdd euprsliLlHEer GRbmsSHEr STUUSD

UWEHDEG GMDEUTET GPHOESHEHEETES) ShGSLD.

(A) Three (B) Five
epe G
(C) Six (D) Fourteen
20 e,
21 097/DM/21
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72.  The authorization to represent the workers in proceedings under Industrial Dispute
Act, shall be in form

QemPnssrmy s Lsder Sprar popopsaie Qgmfleonarisamer GrSbldsgeun Glewuw

SiFsmweflE@n sgsib Uiy ausHe @ maes CouaimBib.
(A) Form G (B) Form H

ugeud G uigeutd H
(C) Forml (W Form J

Ligeud I Ligeulb J

73.  The rent for the housing accommodation provided to workers and their families
residing in the plantation is
Gem L fpaasded Guuimsed Asmforaniser HHL Seisg GIORIEE R NGETG

auPRISLILOL GG ulwHLidnsTar aurLams grams

(A) Rs. 100 per month (B) Rs. 300 per month
wrgb e6.100/- gL ¢5.300/-

(©) Rs. 500 per month (9, No rent shall be charged
g en.500/ - UL 694 &8 gl _mg)

74.  Who is the Secretary of the Advisory Board under Plantations Labour Act?
CamLg QsmPener & LsHen Sip pCamsemand@peien Gewemert wr?
(A) Secretary to the government
<78 QEwemeTm
(BY Chief inspector of plantation
Gam L Hipeuamasafler sepeenio pieurar
(C) Commissioner of labour
QGO QUTETIT 2, emesTulT
(D) A member of legislative assembly

gL e 2 miliSen
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76,

1.

78.

Which chapter deals with the provisions as to health under Plantation Labour Act?
Carl L Qgmblerart slLsden S abs U &1L QFMLTUTE FLL UmsEET GDHSS)
QgMelladimg?

(A) ChapterI (B) Chapter II
Queb I @uwied II

(C)# Chapter II1 (D) Chapter IV
@wev ITI @ua IV

Base unit of weights and measures are given in the Legal Metrology act under
slL(pep eTelware L L wermasailen SigliLamL VG updl GHNUEHw

U9 fley

(A) Section 4 (BY Section 5
Wifley 4 Gfley 5

(C) Section 6 (D) Section 7
9fley 6 Gifley 7

Which of the following weighing instrument does not require the Approval of Model?
Qereu(mid Tl smedlsafler arang wrdfl sigiwd Cemaiuliaena?

(A)4 Beam scale (B) Electronic scale
L gy W evrestamy Soma

(C) Platform scale (D) Weight Bridge
CuwerL gyma eTenl_ GoenL

Controller of Legal Metrology is appointed by whom?

sl Lpeon erenwerey sLHUUT.( Sidlamh wrgre Bluinernd Qewu@&mrr?

(A) Central Government (B) Commissioner of Labour
LGS W AT Q&M EMETT 2 emaemr T
(C) Director of Legal Metrology (]y State Government
FLL_(penD eTenL_UleTe] QUIS@GHT wrhle rs
23 097/DM/21
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79.

80.

81.

82,

Packaged Commodities Rules shall not apply to a package containing commodity
having net weigh of or less.
QumriLel Qummlser efflser g ASDE Geneurar ElsT ereni

QararL QurELser SLmdw Qurl L wssnE turmbsTg.

Ey 10 gram (B) 15 gram
10 &ymd 15 &y
(C) 20 gram (D) 25 gram

20 &lymd 25 flgmib

Under Packaged Commodities Rules Liquid Petroleum Gas should be sold in
Qum’_Le Qurgsl sear eldsaflan & B QuCrrellus auryy eflpuaen GewlwiuL. Geuemig

S\ere| (pen

(A) Metre (B) Litre
Sl L

(€ Kilogram (D) Litre or kilogram
SCeomdlymbd AL veg HGamdlymid

Under industrial Disputes act, Court should enquire into the matters referred to 1t
and submit its report to the appropriate Government within

Qarfpssrmmser LSSl o Al oipsred ufibgarssiul L eSeurhigsamar oSl EmyenamT
Cun@srar( BHweambd serg idlémaanu sM19858 CeuamTiq Ll &Te G

(A) One month (B) Two month
6(h LOMSLD @ rewr(h LTSmISET
(C) Three month (y Six month
ELPGITD) DTS MG <20 DTG MIGET

What is the Percentage of the Protected Workmen Under the Industrial Disputes
act?

QsmfpssrrnseT &L Gdla Ep ungETsEIULL Qampemef  erggeane 565D Q) (HES
Couam(®Ib?

(A/ 1% (B) 5%
(C)

10% D) 20%
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83.

34.

86.

In which form the certificate of registration is issued for Trade Unions
QsmfipsnsnsEréstear udeyssram ebhs LigaubSld aupmslu®Sng?

(A) Form'A' (B) Form 'B'
Ligeib ‘A’ Ligeid ‘B’

(C) #’Form 'C' (D) Form 'D
ugeud ‘C’ uigeutd ‘D’

Section 8 of Industrial Employment (Standing orders) Act deals with
Qsmfes uaf (Hlawwurmansdr) #_LsdHar Yfley 8 GnudHeug

(1}/ Register of Standing Orders (B) Certification of Standing Orders
Hlenavwirenamaer L Geu Hlevevwirenamaer granmersge

(C) Appeals (D) Posting of Standing Orders
G pennui® Blenauirenamraer Sr_ly. MeUSS

Under the Motor Transport Workers Act who appoints the Inspector
Gom_ L Guré@eurdg Qsmlaneriser &L sHler S plieumerery Hlusiiug) wm?

(A) Central Government (B) Employer
OGS 4175 CeuenevwiafliLeum
(C) Trade union (D)4 State Government
Qg TP HEmI&LD wrhle s

Who appoints the Employees Compensation Commissioner under the Employees
Compensation Act?
verflumerit @S G s LsHar Hp uesilwmert Qa9 () ey HluLsliiug wmi?

(A) Central Government (PyState Government
WSS W TS ol 7
(C) Management (D) Dastrict Collector
hlreunsLd LomeuL L <t Fluir
25 097/DM/21
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87.  Section 11 of Tamil Nadu Catering Establishments Act deals with
spBTH 2-awe Bmeuamser s Lsdler Gfey 11 HLuGGeug

(Ay Holidays (B) Interval for Rest
AR panmaeT puia] @ Ceuemear

(C) Powers of Inspectors (D) Leave with Wages
Splieumerien S eTrmiser perd 1&g 6 dalg ul 6B pedM

88. Limitation for filing an application to the appropriate authority for recovery of the
bonus due from an employer.
Cauma SeftiueufBmobg Hayeme Bgrdun Cemfl e fw SigeuefLLb ellamremriiLib

FMIANLUSHETET ST GUILDL

(Ay 1 year (B) 2 years

1 1) 2 oy Hse
(C) 3years (D) 4 years

3 y,er(h&eT 4 o e(hseT

89. The Employer of plantations shall appoint a welfare officer, if he employs

or more workers

GemiL  Hpeuamseiind  Geuamewaflliueu wHML ASHE Gemer

Qsmfenerisaer Laflwisdeanma, @ po Sigiauaamy Hlulblés Geaam (.

(A) 100 (B) 200

(CJ/ 300 (D) 500

90. Minimum age for being an office bearer of a registered trade union
ufley Quhp Aamfler shssden HiourdwreaugH@hu GmDHsULE alLg)

(A) Fifteen years (y Eighteen years
15 eumLrger 18 su(pL_migar

(C) Twenty years (D) Twenty one years
20 au@mL_miseT 21 au(mL_migerT
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al.

92.

93.

The section that empowers the State Government to appoint the inspector under
Tamil Nadu Shops and Establishment Act
SOPBTH ST HmID HlmieuehiseT gl LgHen E1p ieurerery Hluidlés wrble iraésE

<ifamroaisEn L bfey

(A) Sec. 40 (B) Sec. 41
Gfley 40 Gfey 41

(C)ff Sec. 42 (D) Sec. 43
Gfley 42 9fley 43

Which one of the following is the rate of compensation in case of lay-off under the
Industrial Dispute Act, 19477
Qsmdh sermmsd slLgsder S G-l GelwiulL dsmflareTsEnss QUIPRIGLILIL
Geuairigw @S
(A) # 50% of basic wages and DA
50% iiqiLenL 2arflwid pmib SisedleneoliLilg.
(B) 40% of basic wages and DA
40% g LiLienL 2ardluih HID Siselemaiuig
(C) 25% of basic wages and DA
25% <iiq iLieL 2ardluib wHmid seSlanaliLig
(D) 15% of basic wages and DA
15% oiiq LiuenL 2ardlwid wHID Sisedlanalilig.

Section 25H of the Industrial Dispute Act deals with
Qsmfnssrmnser &L sdler Gfley 25 H gihlub@eug
(A) Closure Notice

ep Gz siflefliy
(B) Lockout Notice

sgeuan L] idledlliy
(C) Lay off Compensation

Geoo-<t1 @S
(Qj Re-employment after Retrenchment

< G@nLIADEL Ger o GCeuameraumii
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94.  Which one of the following is the maximum number of members of the Grievance
Redressal Committee constituted under the Industrial Dispute Act?
Qsmipssrmmsdr el Lsdear Sip Gop SiEEh @widd Qmés Gouamrngw gsurs
o muerrsefien eramentl&Hens

MG B) 8

(C) 10 (D) 12

95.  As per Industrial Disputes Act, notice period for effecting a change in conditions of
service 1s
Qamlh sarmmser s Lsder Ly Ll Hupgmansaflan LIHDSMS QeweuBss Heusnarer
<iMedlliLy &reo

(A) 14 days (13/ 21 days
14 pr_ger 21 prlser

(C) 28 days (D) 30 days
28 prlger 30 prlsar

96. The action of the employer closing down his undertaking temporarily 1s
Qemin Fmeuandams SHSETEISONE (LpigaeUsELD GeuenewaNILIcuR& BL6llq HEn&W Tag)

(é/ Lockout (B) Layoff
&geUemL UL Gav-yL

(C) Closure (D) Retrenchment
ep(H&ew 2L (GemLL|

97. Employees Compensation Act provides compensation for
Lenflugert @uuis () b QUi euph@Gaug
(:&/Accidents and Occupational Diseases
efugg wHmD Ll smibe CHTUSERSE

(B) Dismissal Compensation

vellfés @l

(C) Bonus
Bandlwibd

(D) Subsistence Allowance
Qenpligdluibd
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98.

99,

100.

An amount of Compensation, where death results from the injury shall not be less

then

eugdema ghul L @pukneE aprsiuBb Qi Asrestea siame; FHEWD

GHDMDWEIL_TG)

(A) Rs.90,000 (B) Rs.1,00,000
e;.90,000 ¢5.1,00,000

((y Rs.1,20,000 (D) Rs.1,40,000
e.1,20,000 e;.1.40,000

Notice of fatal accidents and serious bodily injuries to be sent to the Commissioner
of Employees’ Compensation within
usg e wpmb  Sefly stwrseT GHSs SPlefllemu  Lanflurer OISR

SEETLI(HE(S CTHSMET HTL_&H(Eh&@aTenTs g i Geuas(hb

(‘y 7 days (B) 14 days
T BrLger 14 pr_ger
(C) 21 days (D) 30 days
21 prlser 30 prlsar

What is the minimum age a person should have attained to become a member of a

registered trade union?

udle| Qewis Asrfpenasder o nldamraughEhiu GmDHsULE LIS

(A) 14 years (B)? 15 years
14 suwig) 15 suwigy
(C) 16 years (D) 18 years
16 auwig) 18 auwgy
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