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DEPARTMENTAL EXAMINATIONS

DEPARTMENTAL TEST FOR OFFICERS OF THE NATIONAL
EMPLOYMENT SERVICE

(Without Books)

Maximum Time : 2 hours Maximum Marks : 80

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qarear@m cuens eflarmssmar

Read the following instructions carefully before beginning to answer the questions.

afleimés@néE e wafiéses Qemki@Gh (pea EDEsaTL M| @IE@ET SIGLONE Lilg S&HE]LD.

NB: Words of masculine gender in these instructions shall, where the context so

require, be taken to include feminine gender.
@ps siflopsseller ar urdaflar arismssailen, Gpastspu Gemeuliuger Guar
unellanfen uT&emss@hLD L MHIELD.

This booklet should not be opened till the Invigilator gives a signal to open it. As
soon as the signal is received you should open the booklet and then proceed to
answer the questions.
Qis eemslsreludmear  samsrafiuurafiar  signd CupeshE et Hpssalrg.
sarsraiiiiumert eflems@sr e i lenar Qmuugm@ Sigind eflzgaiar elamsAsrgliamar Snbs)
eSeoLaflds Qem_migeDd.

This question booklet contains 80 number of objective type questions. Prior to attempting to
answer, the candidate is requested to check whether all questions are there and ensure that
there are no blank pages in the question booklet. In case, if any defect is noticed in the
question paper, it shall be reported to the lnv:gﬂator immediately, within first

10 minutes after which no request.will be entertained.

Qeelamgzrar 80 Qaraigh oms Aamssmer Gararg. Adrariugryiser oflanLwaflés
QaTLmi@d e, edamasrefd adar eflamésesb GLb Quppdrerareur earumgwb, gGsab Ho
usshser / dferméser &AL CULTDG AUl Rdterareur erauamSUD Fflunisgis Csmarareb.
adamgsrefd gGsabd Gap Goldar eamgsroa Qupm e LsE B RsEEGET Sl
sansrenfliiuremf b Qsflefss Ceauam(®b. sHE WnG Gsfelssiu@ib Carflsamsser aib ghmé

Qa&mareriLL_ DT L&,

Answers all questions. All questions carry equal marks.
Sioasy amssEnsEh i welds Couam(n. magg famssErhd gwwre wHIGLGmESET
Q& memr_ene.
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Candidate must write his Register Number in the space provided on the top right side of this
booklet alone. Do not write anything else on the Question Booklet. ™

Naran iugmyfilar udQauamenar Geelamssraiiar Cud euang Lsssdlda shblaar GaIsaLLTHETET
B_s8le e7(ps Ceuam(Hiid. cllemmdgrafics Ceum eTeSILD eT(PSS Sal TS,

The sheet before the last page of the question booklet shall be used for any rough work.
Aammssrefen sl Lss5HDE apen LbasHld rough work erdl umiés e LCLITESE S Cararara)ib.

(a) Each question comprises of four responses i.e. (A), (B), (C) and (D). Candidate shall select
only one correct response. In case, if the candidate feels that there are more than one
correct response, shade the response which he considers is the best.

(b) In any case, a candidate shall choose only one response for each question.

(¢) If more than one answer is shaded for a question, the answer will be treated as
wrong and no mark will be given for that question. J

(d) ' The total marks will depend on the total number of correct responses marked in the
OMR answer sheet. (For this purpose, only one shaded circle for a question will be taken
into account for awarding mark)

(a) @aQaurm alamednen (A), (B), (C), (D) ear preng Nen_ser Qardéslul_Hérerg.
efaramliLgmyi seuphle gCsamib e sflurar ellmLamus Csia delw CaammBL. RaMISE
Gupul L sflurer el s @ edamelne @@ELUSTS snhdamsd, eupdled edaamL Was
sflwurang eren &g ddiaterT, seuedamLmw Bl G srL GCaiam@w.

(b) eaeurdlpuab, @ ameilneE @G g ellaLmud srer Coip@s(Es CouamRib.

€ gn dardps eamée CuoulL allhseld elorwaldsiu’yBpemd Sjeueflent
saunrasrs sHEIULE, Sdedamelne wdiQueaT aupBmsIUL DI LTS

(d) OMR eflong srefled @dléstiul L sflurer edaismar Qurnss, Cwrss wIHLGLGETET
auprislL@L (g elamelpe @ el L sEd (GHGL) Blipeilie efflen wHGW ke
cuiis sansdld oT(H5816 dardrariLBID).

Do not mark the answers in the Question Booklet.
efanngsnafled aflenLsamens GOHILIAL & sal g,

Candidate shall not remove or tear off any sheet from this question booklet. During the
examination he is not allowed to take the question booklet out of the examination hall. Only
after the examination is over, he shall be allowed to take the question booklet.

MememriLgry, efamggrefler ehs @R LESSMSWD, Bé&sCaur sdwg HfésCaur aLrg. Csiay
pen_Qugid Cung), edlamgsrear Gsirey amL_seanged () QeuelGu erRdg Qeda Sigindl deLwng.
Caial iy hs DearaGy elemssrenar ar(gsiF Qs S@wHssiu@eu.

Failure to comply with any of the above instructions will render you liable to such action or
penalty as the Commission may decide.

Gupsar_  oifawrsaile gCsgud Bpuu@Gowrammed Csiaummamnun 6 (&G0 setorL_ener
BLaligbmadE o drenrs Cuil[HLd.

In case of doubt, English version is the final.

elarmsseile spGaaslmlben, gphidle Gulgefled G]er,n@e;sasﬁul'_@@'rrm lanréEsCer @mdlwirearsg).
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NAC means?

A)  National Aeronautical Centre (B) Non-Availability of candidates
\*) Non-Availability Certificate (D) National Availability Certificate
NAC eremmug? :
A)  Csflw eflbrand epowid (B) «eflamenin :
(C)  =aflamend smenm) (D) Csdlu oy eflarenio s

In vacancy orders Register (X-64) which information is not contained?
(A) Name and address of employer
(B) No. of vacancies notified
O  List of sponsored candidates
(D)  No. of submission made with date
sredlls uenfludL gMledi ufCeuliger (X-64) @b Quprg eflughd ergy)?
(4) CGeeaweltiueu Quwir wHmb pseu
B) srfl_isealen cramenliéams |
©) ufbgerssuuueTaaier GuwT UL igwie

D)  ufpgerésiulLaiisafle eranaisama wHmibd Codl

Employment service came into existence in India under the stress of

(A)  Unemployment (B) Poverty

AC)  Post war demobilization (D) Failure of Cultivation
@pdwreler GauamaeumiliL| Lienfl eraem sTaTONES 2 (HeuTsSLUG! -
(A) Geauswerullemanio (B) eupenw
(C) Gunril uenL_&senevLiLy (D)  efeusmuibermenin

Directorate General of Resettlement and employment to Directorate general of employment
and Training (DGEST) was changed in

(A) 1956 (B) 1959
AO) 1960 (D) 1961
e Qs G Qespanyed =ues1 MGa 1gdGem. Siawr . erbliarmi@oesr eramn Guwi el GlrsL Gl
Gegayed 11 eribi@ermi@wanr sy L Qriefd (DGEST) ererrm. womhmib Qe L yar(.
(A) 1956 - (B) 1959
(C) 1960 (D) 1961

3 “ 003/DM/19
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D Which of the following is not coming under para military forces?
(A) Border security forces
(B) Central Reserve Police Force &
JAC)  Central leathers industrial security force
(D) Indo Tibetian Borders police
urpr 106 Gumisadlen &Lp eunrs Lienfl ergl?
(A)  erevened LITGIGTLUL| LIGHL
B)  wsHu urgisTLY LIEDL
(C) wisdw Cared QsmPDarene LIngETIL LanL
D)  2BCsr - HALsHwe erevensy Hreued

6. Card used by guidance applicants for further Assistance or information is
(A) VG-I B) VG-IA
JAO  VG-IF (D) VG-63
ghaamCe 2.g6 | saeud H1efss LEsTTTEERsE Qa2 g6l / gaaud Sefluugparar LG
A VG-I (B) VG-IA
(G VG-IF (D) VG-63
T X-S means

(A) Ex-Government servant
‘)B? Ex-Service man

(C) Disabled ex service man

(D)  Ex-Inmates

X-S eretiigy)

(A)  pemener i7a LenflwimeTt

(B)  pewener @rramicougdlent

(C)  wrhmys Hparredl wpenarmer GrramieGHlen
(D) Srdmssudrafluier ulemeuisar

8. A Identity card given to candidates is
‘/(R) X -10 B) X-48
(C) X -20 D) X-50
DG ST TEH(EhEE QULPEISLILI (LD SHELITET LDl
(A) X -10 B) X-48
©) X -20 (D) X-50
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9.

10.

11

Which is not the treatment with public?
(A)  They enter the exchange be treated sympathetically
Q) No-applicants be dealt with casually or harshly

A0 They should be made to wait while routine worse is being performed

(D) Employment should have adequate facilities for the reception counters.
GumginésaflL b g;l_ﬁ@ QarerersanL_msamel ergl?

(A)  Qurg) wéser mewb CUTE A@ISTUSSILET BLHSI QETeTEEse

(B)  ereuenyuiid grsnyantoraGeur, CaruwraGealn, maWreTsdn g

©)  erpred uenfluller QUL sTE8HES MeuSsHD

D) Cameamily SgeuassSd aurCaunL sajamr i ausd Gaiig smse

Statistical returns showing all categories of applicants registered placed and number on Live
Register by educational level (Half yearly) is called?

J ES21° (B) E.S.22

(C) E.S.23 - (D) E.S.2.4

o it LG g Semangg WNflarisdr swells sEd vHe Gelgereralraem umﬂmmrrg)‘e_sm
Fewtiul Lauiser Lerefl efleuyhiser @i mdlL Sienyunart® iHéeans agl?

@A) © ES21 | ; (B) E.S.2.2
(C) E.S.23 (D) ES.2.4

When will an order card on the dead register be removed and disposal

(A) over 3 months (B) over 6 months

(C) over 9 months v) over 12 months

@y e i@l @nuiL| udGeul g o drar gyaman a6t fEsliul G dfisslubeug aluGurg
(A) 3 wrphsEnssE ereart (B) 6 wrsmsEpsE Wenant

(©) 9 wrsnsEnsE et D) 12 wismsEsée Gerer

Which among the following is not coming under the publicity measures in employment
exchange?

(A)  Invite MPS/MLAS/member of local bodies in the area to the exchange
(B) Contacts with the press
(C)  Relation with Trade unions

\/(‘m Invite cinema Actors to the exchénge

g wrflwrer efleribuy BL ey semsser Gaumaaumiy c@;@,n@u@&sr&asmrreb a(H&suLfeuddama
(A)  uEdQear prLmEpLan [/ sl o6 fI&GiTGETFTI'_é]gQJGﬂQj e mudeanisear CeuemeaeumiiiiLy
SIQICUCLEIEIS(EHEE DADPSSHD
(B) usdfsmsaryraEsLer Gsm i g Hsse0
(C) eaefls srshis@pear QT QamerEpge
D)  SepiiuL pigsiaamer CouaneeumiliL] IO T&HEHEE SienpHH
5 | 003/DM/19
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13. Which Institute will have the training facilities for employment officers?

(A) CIRTVS AT CIRTES

(C) CIRTAS M) CIRTIS @
Cauemen eumiliL] Gienn Si@leuaiaE@psanen LUAnE <iefléeEhn Himeued arg?

(A) CIRTVS (B) CIRTES

(C) CIRTAS (D) CIRTIS

14. Rule of Record of Applicants Guided individually

(A Vr-79 B Vr-68
(C) Vr-63 (D) Vr-65
LEYSMTTEEHEE sefls5aGw euflar’ L e euprigd udGa®
(A) Vr-79 (B) Vr-68
(C) Vr-63 (D) Vr-65
15. Form for Collection of information about Apprenticeship Training
(A) X-45 B) X-13
SO X -36 D) X-90
QzmfnLpEsT efeurmsd Qup & LCWTELUESSILEHL Ligallb
(A) X -45 B) X-13
(C) X-36 ' M X-90
16.  Forms for use in submitting a case to the Board of experts is Form is which case list should
be prepared
(A) PWD-1 - «0) PWD-2
(C) PWD-3 (D) PWD-4
aupslan Flyemtt GuwaHne soiliGss iu@in Ligab
(A) PWD-1 (B) PWD-2
(C) PWD-3 (D) PWD-4

17. Which of the form is to be used by institutions for recommending Differently abled
Candidates for placement?

A PWD-1 (B) PWD-2
(C) PWD-3 (D) PWD-4
wrppsparrell waysTyismer Uamiwwidsd Galujorm GeemaelmiiUTaTTHEeT uflBgienés
Apeueiiserma Lwau@Ssu®n Uigalld erg?
(A) PWD-1 (B) PWD-2
(C) PWD-3 (D) PWD-4

003/DM/19 6



18.

19.

2

o
Lo

0.

Hours of registration is mentioned in NESM
.f) 10 am to 5.45 pm (B) 10 am to 1.00 pm
) 10.30 am to 01.30 pm ' (D) 10 am to 4.00 pm

NESM-& GgfefasiiuHerereurn ugley Crob ereamug
(A)  asrenaw 10 wewfl psed wrene 5.45 aueny  (B)  asrenev 10 e s wrens 1.00 eueniy
(C)  srmenen 10.30 wewfl apged omeved 01.30 aueny (D) smenaw 10 weawfl apged wrene 4.00 euany
Rule of Record of work done in registration guidance

N Vr-68 (B) X2A
(C) X1A (D) EMI
udley euflam’ e @gmirurs ugmofésiiu@n udGe®
A Vr-68 B) X2A
(C) Xl1A (D) EMI
What is the renewal period for all types of applicants given in NESM?

./C& 3 years (B) 4% years
(C) b5 years ' (D) 2years
NESM -a Qsflafasiii’ @erereurn meass s UslesiisEps@d Lglbssa &amw ojeme|
GTEHEn ?
A) 3 ypapsdr _ B) 4% gyam@aser
(C) 5 yaw@sdr ; D) 2 syampaser
Which submission should be made only when it is absolutely essential to do so?
(A)  Pre submission _ (B) Speculative submission

A Postal éu_bmission (D) Spot submission _

6Ths euasLITen Lflhgienysse sHwmeuslunrer Cprisaia CopEardremiuL. Geuar(Hib?
(A)  Of sbdlger (B)  evQusEGaligel sbiblasn
(C) CGumsvied gibLdlger (D)  evurl sbiflaen

While sponsoring of BC/MBC/Widow Candidates the upper age limit is relaxéd up to the age
of

(A) 32 years BN 35 years
(C) 40 years (D) 42 years

Gpu@ssiu e [/ Bseapd GDUESs UL L auTs@Enssnar srauhn eflsmeu uﬁmg,rrrjrr&;@&@m
uflbgienysgedlen Gung cg{@ﬂmauu@m 2 5§ QUWIGI GUTLDL| EQYIENE

A)  S2awg (B) 3Bauwg
(G 40euwg (D) 42 cuwgy

7 - 003/DM/19
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23.

The principals to be followed in constructing employers Register in the private sector,
minimum no of employers should be

A0 10 B) 15 @

€ 25 M) 5

gaflwurt glawn Caumaweluusa’ LGl sl Lmbsslupb Curg G@pPHg ULE uenflwneriseflen
erawranfl&ens

(A) 10 B) 15

C 25 D) 5

Which form is to be used for collection of occupational and educational details of employees

" from both public and private establishments?

(A) EM-I (B) ERI

A  ERII (D) EM-II

énj;g;& Ligeud @irs [ seflwri sleop Bpeansails uamiuyflyn veflurarisefsr Ggmba wHmID
sa6ls 5@8 Qeriiurear ssadamer Cesflasl LweuBang?

(A) @b I B il

©)  @.ui 1 D) @b, I

Upper age limit in respect of differently al.)led persons shall be relaxed by

(A) b years \/@ 10 years

(C) 15 years (D) 3years

uafluiorgsedld wrnms HnamailsEsss, SaflsaluBib aiug eyl Faiens

(A) 5 gy am@daer B) 10 gan@aar '

(C) 15 gam@paar : (D) 3 spam@aer

Each Em, unit is to be inspected by SEM, unit officers at least once in years
(A)  1year D 2 years

(C) 3 years ' (D) b5 years

ae@aurm Coume Hoars 55610 cwesmen wrfla Caume Fload S50 VGG TESEMET
AFTHEEFEG GO Papwuraug ey GeliwiuL Cauarpin?

&) 1 e B) 2 g a@riser

©) 3 yan@aer ' M) 5 syansd

003/DM/19 | 8



27.

30.

N.C.T.V.T means
@) National Centre for Trades in Vocational Training
) National Council for Trades in Vocational Training

(C)  National Centre for Training in Vocational Trade

M  National Council for Training in Vocational Trades

N.C.T.V.T erasrg
(A)  Cpgered Qeagri L g Crlev @er QeursGaseand igenyuldlefin

- (B)  Cnaerdd soyandled Limt i Gyl e Gler QeursGasare iy anyuilein

C)  Craeed Qaari umt qenywefln Ger QeursGassne Gyl av

D) Crseed sayenéled umm gengwefln @er eursGagane 1nGrlev

In semi unit Reports are prepared in
(A) National Level .KBB State Level
(C)  District Level (D) National/State Level
wirfle Couenav Flevalysd seaie Sdld 2ifléams sunflsse ererug)
(A) Czdlu semeiléd (B) wrile ereild
(C) e L jerefled M) Gsdlw / wmble iaredled
Which years Bonded labour system (Abolition) Act was consi;ituted?
(A) 1975 . _ (B) 1977
SO 1976 - ‘(D) 1974
QaMgsg.enwae (e (FHUY) #L b @uppuul L e[ ?
(A) 1975 (B) 1977
(C) 1976 (D) 1974
A Form collection of information about apprenticeship Training facilities

& X=10 B X-13

() X=12 ' (D) X-10C
Qsmfpup@en LuAHE eugdlaer Ggrrurear saaugmer (FmH&EsL LWETUHLD Lgeuld
A X-10 (B) X-13
© X-12 (D) X-10C
9 003/DM/19
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31. A covering letter used when forwarding a list of applicants to the employers

/@) X -58 (B) X-56
) X-59 D) X-52 ®
CauamaweallliueaBéE gtiutumib ufipgienr ul iy LgIsaTear WPEUL Sig LD
(A) X-58 (B) X-56
©) X-59 (D) X-52
32. A Book Register containing a running record of orders placed with the Exchange
@A) X-63 (B) X-67
C) X-66 A X -64
< enanr SLen UHGau) erarLig)
A X-63 B) X-67
C X-66 D) X-64
33. A running records of Index cards removed from the live register
(A) X -58 SO X-56
C) X-589 (D) X-52
o udir LFHGeul 15 HHE LECaL g emar Béan Qeleughsrar LFHCau®
A X-58 (B) X-56
© X-59 D) X-52

34. A Form used to forward particulars of applicants against circulated vacancies to other
employment exchange

A  X-79 B X80

@y X-—788, ° (D) X-178 _

soméE Ll ueflsstallle  @flelud@pe Yp Sigeesnsalldinbs QI_ILTJ.LLII_II'_I_
udle|sryiaamer gL LweTU(ILD Ligeulb

A  X-=T9 (B) X-80

(C) X-178B (D) X-78

35. An employer's card (envelop used for recording details of employers and for filling papers
pertaining to them)

(A) Em-IA (B) Em-2
A Em-1I (D) ER-1
CaumaweflLaT&EEsE SsauasemaT LW LU B Sl
(A) Em-IA (B) Em-2
(C) Em-I (D) ER-1

003/DM/19 10



36. Statistical return showing promotion of self employment in rural and urban area is called

&) ES.23 .(B) ES.24

(C) E.S.Z25 M ES27

aryg HMID HETILD a\u'_r_rrgréj&erﬂsb. s Gauemaveuriili Gar_m@sea Csm _rurer Lerafl eileuy
AN ES

A) E.S.23 (B) E.S.2.4

(C) ES25 (D) ES27

37. A continuation form for the use along with X2
A Xl (B) X-2B
' K14 oM X-2A
X2 2 e vwemUH&sILEHD GSTLT Ligeuld
(A).- Xelo . (B) X-2B
© Xla 4 D) X-2A

38.  Book record of employers covered under EM-I programme

A EMG6 (B) EM 2
A EMs | (D) EM 10
EM-I £ii_gdlan &ip aumid Ceuenavwial iGumiser efluigls L@G@J@
(A) EMé o B) EM2
€ EMS M) EM 10

39. An employers shall furnist result of selection within the days from the date of selection
(A) 30 days (B) 45 days
“T) 15 days (D) 90 days
Gaue;mmuaﬂuum@éa@ Siguuiuc L ufibgieny Ul gweise s@duraar GCaiel Glewiuiud { e L e
argseman Bl GEnsGear Cauma armily geessgss Csiey pge| efeurd GsflassiiuiL

Gauairid.
(A) 30 pre_ser - (B) 45 priser
(C) 15 pmiser (D) 90 priser

11 B 003/DM/19
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40. Half yearly statistical returns showing work done in respect of differently abled applicants is

called P
(A) E.S.24 (B) E.S.2.3
(C) E.S.2.2 ﬂ E.S.2.5
wrHms Sparel Lde sTrisdr @GHEs Seorunam® yaraf efleur <ifléms
(A) E.S.24 B) E.S.2.3
(C) E.8.22 D) E.S.2.5
41. A Running record of visits of Employment officers to educational institution.

A V.G65 (B) V.Ge7

SO VGes . (D) V.G.68

wreul L Gaueneaumiiliy aieuair Qamfa eremm eulflam s Qgriiurs adel BlneuamsE@Ess
Qedgusd QgrLiure elurmger < Lhidw ufCeu()

@A) V.G6b B) V.Ge67

(C) V.Gee (D) V.G. .68

42. What does VG 68?
(A) A running records of training
\m A running records of registration guidance
(C) A running records of group discussion
(D) A running records of registration
VG 68 erenprmed eratren?
@) LHA Asrivmer LHCE
(B) udey Guplsrerer eumens Lflyw uflagrrismen Qamfled ApHl euflam’ Bsd Agmiumer
uSlGeu ()
©) G Qe Agriurer eflugmser L mdu udCa®

D) ufeysrirseiier eluphser Si_mndu LHCauE

003/DM/19 ' 12



43.

44,

46.

A running records of review of old cases?

V.G 69 B) V.Ge7
(C) V.Gé66 (D) V.G.65
udey eplidayerar udeuisEnemw Ude] eleirhismer gie) Aeiiw LwauGSsuuBLD LSCal®
(A) V.G69 (B) V.G67
(C) V.G 66 : (D) V.G.65

What is applicant Exchange?

(A)  Person who having voluntarily registered at an employment exchange is eligible for
employment and other Assistant

/fg)\ The exchange which submit an applicants against a vacancy is another Exchange

area

(C) A Person who is undergoing apprenticeship Training

(D)  None of the above

applicant Exchange ereimugy

(A) gmer Camaaumily Reassdd srams Uda Qawg Ceuenaeumiiiy] Hmd @&
2 sailaer Gl mge

B) @m Cumeeaumiily iQeIRHD Qg\mg)rrgr’ra;mm Gp  Ceusmeeumly  QIGUDS

- aoeasglul L uefllllgine uilbgiemy balged
(C) vdeysmit Asmfoupgenm LDHE QupgD
D) @Qaunde ggibfidene

The number of alternative occupation will be limited to?

(A 4 B) 5

© 2 ) No Limit

wrmul_L Qgmfle @HluSL @ ere ereuauene, flirermuid (occupation) Gaiwitiue Ceuair(HLd?
() 4 B) 5

) 2 (D)  auerumisseiloma

A book record of employers covered under E.M.I programme

(A)  Em-I M) Em-2

(C) Em-IA (D) ER-I

Cama Hoarsssaud SlLsfar Sp Qsren( auyliul@dmer Hipeuabaeter efeugmisenar Ll
vwe RS uGeu®

(A)  Em-I (B) Em-2

(C) Em-IA (D) ER-I

13 003/DM/19
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A7.

48.

49.

50.

In which of the below volume and part, vocational guidance programme is given?

ﬂ NESM Volume I Part I11

(B) NESM Volume IT Part III ; .
(C) NESM Volume I Part II

(D) NESM Volume IT Part II

@smfle ApHenfl sr Esd Asriurea NESM Ggr@d wpmid U@ﬁ ELDESEITL_GNeUSHETETENE. ?
(A) Csflw Ceumaveumiii Lienfl B Qsn@d I ugd I11

(B)  Gaélu Caumeveaumiuy uenfl mréb Agm@dl 11 ugd 111

(C) Coélu Caumaeumiiy uenfl mred QsnEd 1 ugd 11

(D)  GCsélw Gauemevaumiii uenfl pred Agmgd 11 ugd 11

How many special Employment Exchange from the differeritly abled are functioning in
Tamil Nadu?

A 2 oD 1

© 3 ) 4

slpET e Gewdu@Bbd wrons SHpemailseEséarar Apliy GCeusmeeuriiliy S@eloshsafer
© eramantGang?

A 2 ' ® 1

€ 3 D) 4

Career study centre is attached to

(A) NCTVT D EMI

(C) CIRTES (D CGC

Qgmiled QmMl eniowith @ememrasiLilLg).

)  NCTVT B) EMI

(©) CIRTES , (D) CGC

REB means _

(A) Regional Energy Bureau (B) Regional Electricity Board
(C)  Regional Educational Board A  Rural Employment Bureau
REB erenruigy '

(A) e erflasd enwowih (B) wawrLe Barery eumfluib

(C) e sae eunrfluwib (D) dyroiyp GeuenaeumiitiL) Hlenauwib
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51.

54.

According to the persons with Disabilities Act, Locomotor disability is will be
‘A) ' 40% disability (B) Above 40%
(C)  100% disability of movement M) (A), B) & (C)
wrpmis Hperaisepssrar e Lsder Lig CarGat Gom L igevendediy meﬁugj
A) 40% Querano . . (B)  40% & sfswrer Quemmd
(C) 100% @uevrento M) (@), B) & (C)
Minimum age for registering of candidate in employment Exchange is
A) 10 —tt) 14
(C) 13 (D) No age limit
Geuamaaumiiliy Sigleuastisaie LgedhE GoDHe ULF alug)
A) 10 B) 14
(@ 13 (D)  auwg aupby Bdene
Apprentices Act constituted in
(A) 1956 (B) 1959
(C) 1960 ) 1961
QamfhupEpT FLLLD Auwppliul L e
(A) 1956 @) 1959
(C) 1960 (D) 1961
The NIC 2008 containing the following number of sections?
A) 21 sections (B) 88 sections

(C) 85 sections (D) 238 sections
Caélw QgmPd eumariun® 2008-6 arggamar a6 o ererer?

@A) 21 Gfeyser @) 88 Gfleyser
(C) 85 9Mayser : (D) 238 Afleyser

15 © 003/DM/19
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55.  What is restoration of old senior;ity?

(A)  Applicants discharged after being in short time employment effected throuﬁn the
employment exchange

(B)  An applicant whose index card is transferred from other exchange
(C)  Candidates who fail to take up employment after selection
(D)  All of the above
uepw udlal epli] allssa eramig)
A)  Camariiy sgewssda ufbsorssiu @ uailked Gsitg Godu sresdo
cll(HellGse
(B)  Yp Camaaumiiy Si@euamis@Ehée wrnses Qedutiu@mn Gurs)
(C)  uvdlagmr Cauemawefitiueaurmd CaipAs@éaiul () uafluid Germoe AIGET: T
oD s@asgid

H6. Act Establishment contain the following numbers of employees?
(A) 50 and above (B) 35 and above
(C) 10 and above ~7) 25 and above
L auedyenD&@EeT euhid Bimeuanhiseafley uanflwureriseflen erameantlsamns
(A) 50 whpib @sHE Glod (B) 35 whmib =izmE Cod
(€©) 10 wpmb =i5HE Cud (D) 25 wpmib =ismHE G
57 D.X.S. means
) Disabled Ex Serviceman (B) Discharged Ex Serviceman
(C)  Disguised Ex Serviceman (D) Dead Ex Serviceman
D.X'S. erémug
(A) 2L 4 saranpdm apemermer e ey (B), GeueflGubmliu’ L apemenmer Lisnalym
(C)  wrmGau Bl pemenmer LenLeSym (D) Qpbs aperernmer LienL el

58. The periodical for collecting ERI return by the field unit is

(A)  Annually (B) Biannial

\/CO Quarterly ' (D) Half yearly
ERI @i fléams Gause Hloers ssaud Se@salbmbs Qunib sre G Qeafl erarig
A)  wa(ES G D B)  Qrav( @ (aE G pop
(C)  sroram®sE @ WD (D) eerura(Hée sm (pepn
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59.  What is NCO?

‘A) National codification :

- (B) National Codification for occupation

AT National claésification of occupation
(D) None of the above
NCO erermmed ereme?
A) GCssw asimsium(
B) Csdlw amasliuig wHyid Agmfed GHuUG

(©)  Gphu AsmPid GHUG wHmD asiLTE

D) @Qeundle egiblerenad

60.  What is the purpose of the Area Employment market report?
%) Analysis of the employment and unemployment trends
(B) demand for formers
(C)  Analysis of the employment and unemployment trends demand for personnel
(D)  Analysis of fraining for developing employment skill |
aul_ Ly GeuenevaumiiliL g(pradlanampg Ljerefl efleu Liweger
(A) Gsuemeueurrujuq, GeueneveumiiiSemenioami u@.;ﬁg,nu'_lm Qaigen
(B)  @pe UpDTEHEGOD '
C) Geuemaeuriiii wpmib Cauemaumiidaeninent UGSsTigH HYILD 46T LUDDTEEGD

(D) Geuee eumisliy Spen Gubur® Qgriuns LuW@pHuller LGLLTLeY

61. Career literature will not éive occupational information to whom?
(A) Job seekers (B) Students
(C) Parents D) Farmers
Gafwir L Créar wnmsE Gamdld $6aI0HMaT UPRIGTS).
(A)  Geuene mm(HemTisaT ’ (B) mnm‘rmr’res&
(©) QupCpriser (D) eleusmullser
17 003/DM/19
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62.

63.

64.

Target of old case review for empioyment officers per month is

(A) 10 v 20 | o

© 30 | D) 40 |

udla] ppliy el udle| ghsarg Ceuamaemiliyy Gasrrurs uaflurbneusheE Caumaeumiiiy
DRI THEHEE @R(H DTHSSDETET GlewdiE

A) 10 (B) 20

© 30 (D) 40

Monthly statistical returns showing work done is respect of registration renewal, sponsory

placing etc., is called

(A) ES12 _ M ESI11

(C). ES14 ' (D) ES.1.3
udley, uABgI@TEsH, Lalwissd, Asriiurea Leref elurksar oL kidw IsME T Sifsms

(A) E.5.1.2 ' (B) E.S.1.1
(C) ES.14 ' (D) ES.1.3

Which is not the publication of CIRTES?
(A)  World of work service
(B)  Job seekers guide

(C)  Choice of career service postes

%@ Hand book about English Literature

&@&&WL_G@@H@@&@ﬂ& CIRTES -6 Qeuafluliliungg erg;?
(A)  CGeurevnt Qeurié Fflwen

(B). Ceuerev prpantasefien ensCui®

(C)  smiuev oL Gaflwir Eflev GuimevL_iew

M)  rdo Gasdub Agriurar esCup
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65. What is VG 647
‘A) A running records of applicants guided individually
(B) A running records of persons seeking individual information
‘,@ A running records of applicants participated in group discussion

(D) A running records of work done is registration guidance.

VG 64 eremug?

(A) salssefluns euflsmi L LiLl L ESTyTaeT eQuriiser LHwLILEL Qgrrurer LSCau®

(B) salsgailurs Qaifser Ga;rr@éaa;lj ul L ogigrrisailar elughiseamer Lge Gewiub Qg
LS Geu(®

© 6w aﬂm&g,rélassrﬂéu L@ Qupp baysTrisaier eluyhismer Loy Aeiub Agri LHGa@

D) uwdeygrrisdr Gameeumiiy sgeuesigald ufe Qaiud Curg GeLwWLLED aifl
sr’_(Hse Gsriurar @Hiuy uHGau®

66. A card used whom inviting an applicant to call at an exchange for submission or other type

~of interview 1s
) X43 (B) X-45
(C) X-46 : (D) X-49
wasmrery Ufpgionr Qelausne <wag @sr Cpreraraiée GCesamaeimiuy S DIIREEE DD
SjenpdEL Liweru(REsUIUED DL '
4) X43 - (B) X-45
(C) X-46 (D) X-49

67. A order card used for recording details of vacancies notified by employers and filling
corresponding pertaining to the vacancies

A) X-1B ' B) X-1A
o) X2 (D) X-2A
CauamawafitiuaNLi8mis QupLLEDL srelliL Sifléms sbupsoTar alLThismer GHULSDE sl
SDUHSLOTET &SRS MeUlLSHED e BE5110 D Bl '
(A) X-1B (B) X-1A
(C) X-2 (D) X-2A

19 003/DM/19
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68. In which year CIRTES was established?
A) 1961 (B) 1962
(C) 1963 SO 1964
wHw Ceuameveumiliy Liewfl QyrmlFs) wpmibd LuiHé) ,@Q[@Jm.b Ths peant(h gleudsul L g)?
(A) 1961 | (B) 1962
(C) 1963 (D) 1964

69. Non-Act Establishments not coming under?

D ONV Act 1959
(B) CNV Act 1956
(C) CNV Act 1958
(D) CNV Act 1960
Non-Act Establishments erhg <y sl 1-58h@ e L LLTE Flpeuartisedr
A) slguw sredludl dlefliliy L b 1959
(B)  sligw sredludl dledliy sl 1b 1956
(©) sl sreld oiflefliy e L 1958
D)  slgwsredlud eiflafliy s b 1960

70. Which should not be included in the employers register?
(A) Hotel & Restaurants (B) Medical establishments
-/fm Iﬁternational Agencies (D) Cinemas theatre
CauemawafliLieu LUHCau g CardaliLTg Bipeend eTg?
(A)  Capmie wHyb QpsvLmre e (B)  wmhs Blmieuenhiser
(C)  Ldner () apsauitaer D) Aaflior HGWC Lt

71: Which is not a Local body?
(A)  Municipality L (B) District Board
(©) Jantonment Board v’@ District Indfastries centre
678 2 GTEMTL_&l GlanD 21e0e0?
A) paldumedliiy (B)  wrmeul L surflwib

(C) sanCLmenbl e eurflwb (D) wreul L @gmféd emiuwid
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72,

73.

74.

et |
ot

Who is the chairman of the committee on National employment services?
(A) Cherian Committee ™ P.C. Mathew Committee
.C) P.C. Menon Committee y D) Shiva Rao Committee
Genaugueuamepiles  Csflu  Caumeemiiy  uefl  G@sriurs slligler  Cafoents
Bludléstiul L e,
(A)  Qeflwenr 0L 1g _ (B) P.C. Cusuy, sl g
(C) Cuanen &6l k. _ (D) Heupmeu sl g
In which year, employment service facilities was extended to all categories of applicants?

(A) 1946 (B) 1945
AN 1948 (D) 1947
b () Cauemaeumiliy Lenf Sieanss) 1 fleflenmaELo effleyussiu’Lg?
(A) 1946 . . (B) 1945
(C) 1948 ' (D) 1947

A letters used to advise an applicant that he has been selected by an emponers

B X5 : (B) X-78

(C) X-76 D) X719

o AUElL CamoweluGurrrd Caumess CsibbsBEsiur eaigsens OENSTT(HEEG
QgMNellsg Leniufe Camb L Colem B &iqHLd.

A X-75 (B) X.78

(C) X-76 . (D) X-79

Activities inside the exchange 1s

(A)  Exhibition P Individual information

(C)  Career conference (D) Career talk

CousaaumiiliL] S@jeIs eleTTasH0 2 aiGar e Agmfla auf sTGib teweser

(A)  sawasTlél (B) saflsum sseue

(C) QsmPd ApM euflaT Hb sl L b (D) Qgmpe Amd euflam GHib Cués

Clearing occupation means
(A)  An occupation for which a surplus of applicants

D An occupation for which shortage of applicants

(C)  Unemployment problem

(D)  An occupation the performance of which does not demand my previous work
experience and Training.

Clearing occupation eresig;?

(A)  @ms@Suner oEgnyTaar @ﬁ&mmaﬁlé} 2 G LiewilW memTaer

B)  sEH unips wasTrisd Gurgiorer arelld Gdans LefluiL ks
(C) GeuenevaumiiliLj @évena -

D)  aper giuaCon sideg LW@HACLT Caameuliumrg Liaflaar

21 : 003/DM/19
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i

78.

80.

‘,/(39 Agriculture sector

In EMT unit, Private Sector-will not cover the following field.
(A)  Plantation

(C) Mines and Quarries

(D) Manufacturing Sector

Geuana Blavairs gaaued edle safluit gieopuded o drar_sang LGS egi?
(A Gsrlod uawenent

(B)  Geuermamrenio genm

(C)  srhsb whmb @eurflasr

D) 2pusd deyb Himcuemmhser

Which concept is important interest in the placement services?

S Vocational guidance (B) Maovies

(C) Information Centre - (D) Dramas
ahg BMHE UalleuminiL SafluusHE WPESUSEIeuD eumiibes?
(A)  Qsmfe Apd eu s Hse B) Jaru_mser
(€) GCsflu gseud enowid : (D)  smrsmsdr
Number of persons to constitute group discussion as mentioned in NESM is
(A)  5-10 M 1015
(©) 15-20 (D) 20-25
Coflw Caumaeumiiy uefl panpopuied Qseldsiu’ Gerereury G daunssdig assean
BUfSET @ m&es Couetr(HiLb?

(A 5-10 - (B) 10-15
©)  15-20 - D) 20-25

A following letters to employees using for result of submission made by exchange

(A)  X-49 (B) X-58

‘/o X-59 (D) X-60

Ceueeaimiini Sessstd @glutul.  uflbger  ulgudear  Qsriurs
Caumawafliiveufiid Ggfley Qeautiul Leuisdr eflupb Cammib Lig aulh g ?

(A) X-49 - (B) X-38

(C) X-59 (D) X-60
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DEPARTMENTAL EXAMINATIONS

DEPARTMENTAL TEST FOR OFFICERS OF THE NATIONAL
EMPLOYMENT SERVICE

(Without Books)

Maximum Time : 30 minutes ' " Maximum Marks : 20

IMPORTANT INSTRUCTIONS

DESCRIPTIVE TYPE
effleuran efleni_wiafl&@ cuens eflamrggsmer

Read the following instructions carefully before beginhing to answer the questions.
arréeesse clen wiaflss Qsm BiEgD apan] &SI 2iHloymIEemaT SaUGTONG L &&ajLD.

1. Answers in excess of the prescribed number of questions appearing at the end of the answer
book will not be valued. '

cilenL_asamer @D ([Harer eramrenilGansse sdawrs erupHulmiGer, dlengorafier @mSudd 2 crar
285 aamanlsamaudarar eflenL_ser UnSH GelwiuLrg,,

2 In case of doubt, English version is the final.

efennéaaflch #6CHs O LG pBifle augeliler QarThHastiu_Heter aflanmédsGear Gmidluimens).

Answer any FOUR questions.
aenauGugyib preng CadrallaEnée eflenwealsaayib. (4 x5 =20)

3 Define the following :
(a) Career conference.
(b) Differently abled person.
ELDSETETLIENEUSE@ET CUGNT W DISHE :
(1) QamPoCsM aufar G sl ks,
(=) wrpmis Hnerreflsar

2. What are the important sources of occupational information?

Qgmfer sacudsmar GCasilliugnarar wpadlu sryamilseT wrenau?

[Turn over



B..» ol e )

3. Write a short notes about following 2 tools for guidance "
(a) Interview
(b)  Occupational information.
Sipsaranib @ren(H o LsamhismaTts LH o ))&
(=)  Corg Cul g ser
(<) Ggmfle sseud

4, Define following :
(a) Employer register
(b) Hobby workshop
SLDESTETLINEUSEN ET GUENTILN)ES |

(=)  CGamaweliuar ufCa@®

(=) @l smSSTEISD

5. Explain about the identification and classification of New Occupation and the importance of
convict occupational classification.

Udlw Gsmflesmer sar_dipg, Asmls @HuSE upBIGULE GOSsD, sfurar Qsmin GHuIE
QUGG (p&SlLGHILD GMSFD eleurdlssea .

6. What are the conscious and priority admissible for Ex-service personnel?

(perenTTaT @) TemieudEla(hiiE culnkisEeq LI FRIESET HMID (pergyflernser ereaan?
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