¢ | -\\V(

007/DD/20 /

(\ . Register

Number

DEPARTMENTAL EXAMINATIONS

SUBORDINATE ACCOUNTS SERVICES EXAMINATIONS - PAPER - IV
(FUNDAMENTAL RULES, PENSION RULES AND OTHER APPLICABLE

RULES AND CODES)
(Without Books)

Maximum Time : 1.30 hours Maximum Marks : 60

Lo

- IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Csrar@m euens aflermsgmar

Read the following instructions carefully before beginning to answer the questions.
eNennésenésE elawelléss Gam_mkigh ey Spéaam agﬁ]mmwé_ﬁ)w SEUETLONS Lilg HE6]LD.

NB: Words of masculine gender in these instructions shall, where the context so
require, be taken to include feminine gender. _
Qb5 sdenssadler e urdafler auniseassaiie, GrasCsnu Csmeuliigen Guiebr
urelarfler eurTSass@HLd L BIGLD. _

This booklet should not be opened till the Invigilator gives a signal to open it. As
soon as the signal is received you should open the booklet and then proceed to

answer the questions.

@ns demsQsreulmer samsrafluureriiar oigiwd QuupeusnE @parant  Hpéssal rg).
sansranturert ellemmgEsr@lidamar SnliusnE Siaiwd eallsse dr ellamsdsr@ilamer dnbs
eflenwaflés QgL mseamid. :

This question booklet contains 60 number of objective type questions. Prior to attempting to
answer, the candidate is requested to check whether all questions are there and ensure that
there are no blank pages in the question booklet. In case, if any defect is noticed in the
question paper, it shall be reported to the Invigilator immediately, within first
10 minutes after which no request will be entertained.

Geucilamssrer 60 Garargd @ cums elamssamer Garar gl Sarariugmiser e wellés
Qsm_m@ e, ellemmggrafla eraewr elamés@Epd @b QupméreTarar eraLmsuD, FGseD He
ussmear / elaméser oFALLULTOD eflHul(Barerateur aretumsb Ffuniggs Qamerareyb.
emmgsrafler gCaaid Geon @nudear dlemssraea Qupn e LsH HOLBSEEEGEH S
samasrantuurarfiLib Qsflefss GouasBib. équ@ Une Gsfldssiu@n Camiamssdr ggib ghms
CamererliLiL_om L mgj.

Answer all questions. All questions carry equal marks.
Smasg dlamss@ps@n eloLwailss Cauam@b. mass ollamase@Esh Fowrar wHIGUETESET
QamenT_aneu.
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Candidate must write his Register Number in the space provided on the top right side of this
booklet alone. Do not write anything else on the Question Booklet.

Aamenriugmyiler ufQeueamenanr Qaelamssrailen G auwg UsSSSD SsHEAE @Fiss0LL (e
QL sdla enps CauamBib. ellarmgsraties Caum eranguyb (PSS Fal 5.

The sheet before the last page of the question booklet shall be used for any rough work.
Aemssreflen seL 8l Lss58DE e LssEH rough work ard uiés o LGWTESEE aTeTeTald.

' (a) Each question Eomprises of four responses i.e. (A), (B), (C) and (D). Candidate shall select

only one correct response. In case, if the candidate feels that there are more than one
correct response, shade the response which he considers is the best. :

(b) In any case, a candidate shall choose only one response for each question.

(¢) If more than one answer is shaded for a question, the answer will be treated as
wrong and no mark will be given for that question.

(d) The total marks will depend on the total number of correct responses marked in the
OMR answer sheet. (For this purpose, only one shaded circle for a question will be taken
into account for awarding mark)

(a) ga@arm damaddbgnd (A), B), (C), (D) eaar preng enser Qar@éstiul (Herears).
famaniiugnit Sauphler gGsaib ¢ sflurar dlmLamws Coia| Galiw CouamBL. RamsE
Gupul L sfwrear feLsdr g lamalneE @muusrs smwHarmd, saupled ceaelmL Bas

. sflwureng oren swmE1ESisCer, Sidefeamw Bl @ smiL Gaiar@ib. '

(b) eraseurdmidayd, @ damelng eCr e dlamLamwus srean Caibds®Hés GCalam(HLb.

© g demdpg gamég Copul el ksdfe eorwuassiulrmbsrd euaim
sauprarsns sHsUULG, ScaelammeilpE LHIGURT aupEISILILIDTLL T

(d) OMR &fe s smefledr @hlsstulL efwunear el smery Qummssl. Qwrss wHLGUETEET
auprEIL@L (@@ damelhe em el Ll (GHUdi) HipdiL el o GG WG LT

QUG SamTaSl e (HSSI6 QemareriL(Hib).

Do not mark the answers in the Question Booklet.
efemsgraiie efaLsmarsd GOILGLE saL g

Candidate shall not remove or tear off any sheet from this question booklet. During the
examination he is not allowed to take the question booklet out of the examination hall. Only
after the examination is over, he shall be allowed to take the question booklet.

eflegmemTILISTT, Mangsrellen eThs @@ LEESMSLLD, BaaCeur g SPssCeur saL g Gsirey
perL Qumib Curg), elamssraear Csita sl sased () CeuefiCu r@ss Qeie igngd daLwrg).
Csirey ighs WererCy ellamssrener er(Hdgis Asde Sigiwgléasiu@a.

Failure to comply with any of the above instructions will render you liable to such action or

_ penalty as the Commission may decide.

CupsarL  oifla@rsaiad gGsaib BpruGCowurammd Csraurmamud TR&ED s amer /
BLGIG&mEE®S 2etarmas ChflHILD.

In case of doubt, English version is the final.
camaseile s6CsmblmLdan, oymde ageild AsT@ssuLL @arar dlamésGar Qmidureng).
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@
Mention the Fraction of Service calculated as one Half year for Pensionary benefits
(A) 3 Month and below |
) 3 Months and above
(C) 4 Months and al_)ove ‘
(D) 4 Months and below

@uapSHlull LT sarsslL @(H T euHL S Mma;aﬁlg)@ aTHEgIH Csnem@pd UeamilssTa
SleTeneud GmHILLEH

(A) 3 IS HHD SASDG S
(B) 3 wrsmser wHmID 245MHE Goed
(C) 4 wrgiser LHYID G5NE Coe
(D) 4 wrgrEe LHHIL ASHE Sp

In the Tamilnadu Revised Pay Rules 2017 Maximum Pay in the level is
(A) Rs.2,19,800/-
(B) Rs.2,15,900/-
(C) Rs.2,20,000/-
@ Rs.2,25,000/-

sOPBETEH HmsHw cadu edldlser 2017er Lig, mg_‘,]u.; Qeveusiler efldaslul L o WibsUL &
serdluib

(A) - ¢5.2,19,800/-

B)  5.2,15,900/-

(C) @.2,20,000/-

D) 5.2,25,000/-

As per the introduction of the Tamilnadu Revised Pay Rules 2017, the revised
annual ceiling on Medical reimbursement 1s

5 15% B) 10%

©€) 12% (D) 18%

s0ETH dmsHu sadu alfsar 2017, aflpsiubGsdu GYnE o WTBSILLL DBEEI6E
Qeeeay BeriQuiyb <La@r® s-GUu_ () #5650

@A) 15% | ®) 10%

(C) 12% (D) 18%

3 : 007/DD/20
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4. During camp if Free Boarding is given, The Daily Allowance will be claimed in TA
Bill as '

(A) 3t Daily Allowance
W /'t Daily Allowance
(C) ¥t Daily Allowance
(D) Fill Daily Allowance

wamdle o awre| @aeausons auphislul Lred Lweriul el Heariug. Cammd sietey
A) ¥ ung deriug

®) % Ui Heriug

(C). .% L@ Seriug

D) oo sierey Parivig

7). Clerical Allowance raised from 01.10.2017

(A) Rs.200/- (B) Rs.120/-
Jﬂ Rs.240/- (D) Rs.140/-

TPSSIT Lilg- 01.10.2017 qpged 2 WIFSSUILLL G, -

(A)  e5.200/- B) m.120/-

(C) ¢5.240/- (D) ¢m.140/-

6. For the purpose of TA, The employees drawing pay in the pay level 13 and above in
the pay Matrix but below pay level 25 in the Tamilnadu Revised pay Rules 2017 is
earning under the Grade of

(A) Grade I(b) . (B) Grade III
¥ Gradell D) Grade IV

s00BTH SmsSu safw effladr 20176 L., LweTliug dUDISHSTS sardlw Gleveued 13
wHDID 2iFHE G, eaflu Qaeaud 25 &@ S eaflubd Qupb uamilureaTTaer 2 eTer SHCr®

(s7) '
A)  AGye - 1) B) £Cye-III
(C) ACye-1I ' D) &Gy -1V

007/DD/20 4



Medical Allowance to pensioners raised from 01.10.2017 shall be
(A) Rs.200/- (B) Rs.350/-
(C) Rs.400-- @ Rs.300/-

01.10.2017e pse» e SusTITaEhsE 2 WSS L DHSSeULs Lilg.
(A) .200/- (B) em.350/-
(C) em.400/- (D) e5.300/-

What will be the revised rate of personal pay allowed to the Deputy Block

Development officer in a Panchayat union From 01.10.2017?
(A) Rs.2,000/- B Rs.1,300/-
(C) Rs.500/- (D) Rs.750/-

parg 8 g@andlwugded vearliyfluyb gemenr eul Ly euerids igeuamee 01.10.2017 wpge
Hpsd eupmsliLGID safl eardluib ereucierea|?
A) .2,000/- (B) ¢m.1,300/-

©)  5.500/- ®) . 750/-

The Dearness Allowance allowed to the Revised Scale of pay from 01.01.2017 will be
(A) 2% of basic pay (B) 5% of basic pay

@ 4% of basic pay (D) 3% of basic pay
01.01.2017 apged ;_f,l@g,;ﬂm sarflwsH DG aiprsILIEL Asellaealiuig
(A) 2% siguuemL saduib B) 5% @quueL sardlwib

(C) 4% sigliueL sadwib (D) 3% aqﬁuam_ oarglwiLd

5 007/DD/20
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10.  As per the recommendation of the official committee 2017 the special pay of certain
category has been enhanced by

(A)  30% B) 25%
©) 40% -G 50%
&gueusoff & 2017 uﬂﬁ;gjmrjuﬂeﬁ g He uemllwmeria@sé@ 2 widsiul L Hplyduid
(A 30% B) 25%
(©) 40% | (D)  50%

11. The Revised rate Maximum rate of H.R.A from 01.10.2017 to the Grade III

employees shall be .
W Rs.2,200/- B) Rs.3,200/-
(C) Rs.4,300/- (D) Rs.850/-

01.10.2017 @wsé &ACrH III uvefluraisEpésrer S@ssuulL 2 wibsules oI @

QUL n&LILllg.
A)  5.2,200/- A (B) 5.3,200/-
(C) .4,300/- (D) ¢m.850/-

12. ‘' In Respect of eligible employees drawing special pay on % basis, the rate of Special
Pay in the revised pay structure shall be salved from 10% to

@A)  7.5% | ®) 3%
W 5% D) 2.5%

55685 <l Apuydud Qumb  uellurarisEpss. SHnsdu  Aptysub
Bireamudggde, 10% QupuaBHEE G@DESLILLL SieTey
A) 17.5% B) 3%
©) 5% D) 2.5%

007/DD/20 - 6



13.

14.

15.

Revised Rate of Maximum H.R.A. in lieu of Rent Free Quarters to the Grade IV
Employee from 1.10.2017 will be

(A) Rs.900/- (B) Rs.950/-
(C) . Rs.2,400/- W Rs.1,000/-

01.10‘2017 awse aumtestidver Gguinldhe sedurer ACiEH 1V ueflurerisepésar
2 Wiha LILg 650 euTLesliLig |

A)  5.900/- ' (B) em.950/-

©)  .2,400/- D) 1,000/

- As per the revised rate of city compensatory Allowance from 1.10.2017 the

maximum rate allowed to Tiruppur area 1s
(A) Rs.800/-- : (B) Rs.400/-
& Rs.720/- (D) Rs.500/-

1.10.2017 apse» Syt ugdssrar ey rlGUuy Sfsuls eisb
(A) .800/- (B)  e5.400/-
(C) e,.720/- (D) m.500/-

The Maximum ceiling limit of Hill Allowance .as per GO Ms.306/Finance (pay cell)
Dept/ dated 13.10.2017

W Rs.6,000/- (B) Rs.5,000/-
(C) Rs.4,000/- D) Rs.3,000/-

peraean aar 306/H8 (2a.@)s s Brar. 13.10.2017 61 Lig 2 WTBSULE DDA Ll

ereueUaTe|?
(A)  ¢.6,000/- B) .5,000/-

(C)  @5.4,000/- (D) e5.3,000/-

7 007/DD/20
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16.

17.

18.

What will be the revised rate of Daily Allowance to the Grade IV Employees from
01.10.2017?

(A) Rs.300/- M Rs.160/-
(C) Rs.200/- - (D) Rs.150/-

1.10.2017 apser ACrH IV wemilwrenia@pé@ cupmsiu@ib Smssiu Seamiulg aeiaiera]?
@A)  .300/- B) .160/-
(C)  5.200/- D) @.150/-

For Grade IV Employees the revised rate of Terminal charges from 01.10.2017 will
be

(A) Rs.16/- (B) Rs.10/-
(C) Rs.18/- - W Rs.20/-

ACr® IV ueflwnerisEnse 01.10.2017 apsd HmsHumbésiiul L pigeilent Liwa@iLlg.

GTeuaUeTey?
A) .16/ (B) 5.10/-
©€) .18/- D) e.20/-

From 1.10.2017, the Conveyance Allowance paid monthly for physically
Handicapped persons has been raised to

(A)  Rs.2,000/- (B) Rs.2,250/-
W Rs.2,500/- (D) Rs.2,300/-

sarapmGomi QupmeuHD eursaniug, 01.10.2017 apged e wigstiulL Ho apmsiuGibd

Csmens ¢
(A)  e5.2,000/- (B) 5.2,250/-
©) e5.2,500/- (D) @5.2,300/-

007/DD/20 8
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20.

21.

The Revised maximum enhanced Family Pension to be allowed for the family
Pensioners from 01.10.2017 1s ‘
(A) Rs.67,500/- - & Rs.1,12,500/-
(C) Rs.7,850/- (D) Rs.38,500/-
01.10.2017 @ps6 aupkstuBb HmsSu, 2 wiks LLs, 2 WiGsIULL GRLU guiapduib
(A) 5.67,500/- B) @5.1,12,500/-
(C) .7,850/- (D) @5.38,500/-
Assets and Liabilities statement should be given by the employee to the head of
Department for every ‘
(A) 7 Years (B) 3 Years
M 5 Years _ - (D) Every Year
Qsmés ey sifléms uaflureymed gopssmoa®sd A@iu Ga@rgu ST
eeubleumm '
Q) T yeampser B) 3 yar@hser
(C) b yampsar (D)  pauGeunm O
Under the revised pensionary benefit from 01.01.2016, At the time of retirement,

encashment of leave maximum allowed shall be

(A) 240 days (B) 420 days

(C) 270 days @7 330 days

01.01.2016 wso Hmssu glapduls Le6seT mgpré:a;ﬁu@wﬁ%b @uwey Qumb mrafle
&Men&EsLILMDL Fsuls aﬁ]@dg rrj’)fTI-'_aEG"lT | -

(A) 240 prisar (B) 420 prgar

(C) 270 priser (D) 330 priser

9 007/DD/20
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99.  Additional charge Allowance who are holding the Full Additional charge of another
Post, to be paid to the following Grade of employees

(A) Aand C Grade (B) AandD Grade
(C) Band C Grade m A and B Grade
: @@55 s Dge QUL auélssemwssnar dhiso Qummliytiug SpssTanid HCrHsEnssTer
LaflumeTisEnéE WG euphistiuL CeauamGLb. o
A) Auwpmod CEACIH B) A wpmb D HCHH
(C) B wpgw CEHCTH (D) A wpmid B ACrE

23. What will be maximum day of Causal leave to be availed at a time?

(A) 12 days (B) 8 days

M 10 days ' (D) 6 days

sHEswe e @Gy Crrsdle U HUwrEs0ms TESMET BT SET HUISHOMD? -

A 12 gﬁrri;a;dT (B) 8pmiser
(C) 10 pmiser ‘ (D) 6 priser
924, The Tour Advance will be paid to the employee based on the . of
probable expenditure.
(A)  50% & 5%
(C) 60% (D) 90%
LweTlILg. aparueaid 2 858 Qeweiangsle (pemuanons Glupemd.
(A)  50% | B) 5%
(C) 60% D) 90%

007/DD/20 10



25..

' 26.

27.

Surrender Leave salary for Earned leave includes

(A) Basic pay, DA, M.A and Washing Allowance

(B) Basic pay, DA, HRA and Refreshment Allowance
Basic pay, DA, HRA and CCA

(D) Basic pay, DA, Hill Allowance and Risk Allowance

L lg W (LI STETG@GSD 2 aTenL &Sl @) emhiger

(A) @i liue eadluib, Sigefleaailig, HSSIeULILLG DML FOMEULILIG

(B) gLl saflwib, vselameliuy, 656 eur_amaiLig wHmid Spmierg il
(C) emliuemL eadwb, sl 6L H eur &Ly HMILD BT Rl

D) gl sardwib, Ssafamaiulg., D@D Ly HMID MavéLlg.

On 01.01.2016, A Government Servant had an EL credit on 225 days after getting
advance credit. He availed 28 days EL from 01.06.2016 to 28.06.2016. Find his

balance EL on 31.12.2016.
w212 days _ - (B) 218 days
(C) 216 days (D) 214 days

01.01.2016 g =ys cafwfler Fligw AOLUS samsdla 225 prisedm 2 eTergl. e
01.06.2016 @psed 28.06.2016 apguwi 28 mmser Friliguwl aflELY a@g@mmrrrr 31.12.2016
Slaurg Fllgw eSBHUILE Serddle) 2 6Tar HTL &6 6TeueUeTe?

“A) 212 pmser . (B) 218 pnilser

(C) 216 priger (D) 214 mrser

Monthly ceiling of Travelling Allowance of Deputy Inspector of Local Fund Audit
from 01.10.2017 1s

A) 6% - B %
W 8% | D) 10%

01.10.2017 S(mpg 2-crermi & &S seanfléEens @@mﬁr S LIGUTET(HEE LOTSTHEITL LiLleRTLILIg
sLHuur(®

A 6% B) 7%

C) 8% - (D) 10%

11 007/DD/20
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98. State the maximum weightage of Service when and employee who has completed
27 years of service who were on voluntary retirement

(A) 7 Years \5{) 3 Years
(C) b Years - (D) 6 Years

27 yam@ser el WuHs @m sl uaflurer elmuu @ue Gupb Hlaauie,
<flstiul_gwrs gliardussng CemsslLBb s el

A) T ypanpsar ®B) 3am@ad

(C) 5 yampaser (D) 6 yamr(Haar

29. An order was passed on Government Servant imposing punishment for 9 months of
stoppage of increment with cumulatwe effect. His regular increment Wlll be
1.10.2017. Find the date of increment.

(A) 01.09.2018 48{ 01.07.2018
(C) 01.06.2018 | (D) 01.08.2018

01.10.20176 2arflw 2 wifey QLip 2 drer SiF&LILamwTeTh&E 9 Wwrsrisear Fyeom Liwieafeml
serdlul 2 116y pﬂg};g@uup@ g @an Wpldéaiin’Lg). sierg AQSS 2adlu 2 wiey preaaré

@HLEHs. _
(A) 01.09.2018 | (B) 01.07.2018

(C) 01.06.2018 : (D) 01.08.2018

30. Which one is correct formula while calculating the 1et1rement Gratuity for 33 years
of service?

(A) ¥ xLPD x 66

(B) ¥%xLPD + DA x 66
9 7 xLPD +DA x 66
(D) ¥ xLPD + DA x 62

33 yam(ser uafllsaTasdnG uianslul umﬂas@a;rrem_ samsd (HIb sflwirer wenm 6rg)?

A) Y x@mndworg M'@UJLD X 66

(B) % *@Qmndwors sadluibd + sefamaiuig X 66
C) ¥ x @g@mn‘@. sardluih + sisellemeliLig X 66
D) Yx@ndors caduid + sseillaneiiLig X 62

007/DD/20 12



31.

32.

33.

Time limit to submit the TTA Bill from the date completion of Journey is
(A) Within 90 days _ M Within 3 months
(C) Within 60 days (D) Within 30 days
LWwewTLd (1pig b Hretledl(mhsl Lnngjg,@ LIWIGRTLI LI g 116D w968 CouanTiy LI ST 66y
" (A) 90 prlsEnsEer (B) 3 wnsnsEns@er
(C) 60 prlsEps@ar (D) 30 mrs@pé@Eer
What will be. the time limit to submit the leave application of unearned leave on
Medical certificate?
(A) Within 1 week (B) 8thday
J#  Within 7 days (D) Within 10 days
oEss0E srasfar Cuilerer miLr @ earaTiub SigaessH SIS
Siafl&SILIL_(DETET ST 66| GTE0T6n ? | '
A) lamssneer , (B) erlLmeug) mmer
(C) T prisEn&Eer (D) 10 prls@EpéEer

Mention the maximum unavailed joining time to be credited in Earned leave .

Accounﬁ.
' M 15 days (B) 12 days
(C) 10days - (D) 30 days

FUSSIULTS LWL @G@LEsTan 2 Wiss LD aHomar Hrisamer rligw elGHuys
SETEHD euTe] emaussanbaumss GO LaLb.

(A) 15 priser (B) 12 priser

(C) 10 priser _ (D) 30 priser

13 ' , ' 007/DD/20
[Turn over



34.

35.

36.

The GPF Subscription has been deducted in the Basic pay + DA ét the rate of
(A) 10% (B) 8% |

W 12% | D) 15%

- Gso pe HF sbHsT SjqliLieoL eaFwibd wHHID ssefoatiniguld GQyssb Qeuutiu@n

2{6TE
A  10% ' . B) 8%
C) 12% D) 15%

The maximum instalments allowed to repay the GPF Temporary advance if the
advance amount which does not exceed two months pay 1s

A) 20 waf 24
(C) 36 - (D) 26

Gswpe HE gnareds weaueans sl (s Asras @ran@ s sarflwSSNE WensLILIL TDE)
@muder apar Lasamns §mL9E Qs S@ILSHESILED 2 THS LILE HIDaTE6T

(A 20 B) 24

(C) 36 ‘. (D) 26

Select the compulsory deduction to be made in the subsistence allowance from the
following :

(A) Co-operative Society Loan
(B) GPF Subscription

(C) Excess payment recovery of pay and Allowance

w Quarter’s Rent
Spsaranid @ eanmigaete .mn@@bﬁugﬁé) slLmul Ggssons 9gssn Qe Ceuwg
QL sdaman CabblsHEseab.
(A) sl (pey sLar
(B) Gosw pofld snzm

(C) amBseoral QU arduib HMID L &6T GDISS |S1Lq_§,§)t_b
D) EKwUBLY auTL®s '

007/DD/20 14



37.

38.

39.

Find out the service not count for Pension

\jﬁ Break in Service

(B) Earned leave
(C) UEL on Private affairs
(D) Leave regularized

puiapSluisHneE saradln G]a;ndrmuupﬁg uafl&sTgsmss samHibiy &eab.
(A)  venfll @piley srevd

B)  mligw efGuy

(C) Cembs a;rr:;résurré:&er‘r‘]'éar Guilemer FlLm a9 HLY

(D)  euger wpanpLiLIRSSLILC L 6NHLIL

What will be the commuted value for corhmutation for those who retired on
superannuation at the age of 58?
(A) 8.446 (B) 8.287
JO 8371 D) 8.194
58 awdle uverfl epulder <igliveL e @uie; QuoId EHAUMBEEG CsTGULS WD
(Commutation) Qup ig)d&ELD Asmeuudw wdi eeieierea?
(A) 8446 : (B) 8.287
(C) 8.371 (D) 8.194
Mention the SPFGS Monthly subsc11pt10n amount for those who joined in service on

or after 1.10.2000.

(A) Rs.50/- 'aa( Rs.70/-
(C) Rs.60/- - (D) Rs.80/-

01.10.2000 &@U GnE waflufe Ceabseus@rsE eﬂrpuq Gawo peo Bl abhsm g,ll_t_gﬁm &1
ﬂq_g,g,m QWD SHST Qgrremsuﬁmema GINIEIOES

(A)  .50/- ®B) .70/-
(C)  m.60/- ' (D) .80/

15 007/DD/20
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40. Find out the Type of retirement, for those who are not eligible for Government
contribution of Rs.10000/- under SPFGS |

(A) Superannuation

(B) Voluntary Retirement

(C) Medical invalidation
\M Death while in service

Gawo s HE shem HlLsden glumuld @rsl ukiesdstas @.10,000/- Aup
sEHUHD PUIgLHL eimsmus sar (L saed.

@A) awsg epdite) giey

B) serelBLU gUIa) -

(C) wmssieu Buaramb eliia

D) uefllarCung @pHseLo

41. Age Limit for the Son and Daughter of the deceased Employee to Compassionate
Ground Appointment shall be '

(A) 30 Years

d 35 Years

(C) 25 Years
(D) 40 Years

- @ohg Gumer uaflwmerilen &6 DD Loa;@é;@ smoeT g lueL orer L
BluibensShamen g ey

A) 30 gy eamipser

(B) 35 gyer(hsar

(C) 25 yam(ser

D) 40 sy
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42.

43.

44.

&
Mention the Marriage Advance amount eligible for the Daughter's marriage of a

Government employee.
(A) Rs.6,000/- (B) Rs.25,000/-
(C) Rs.15,000/- ' y Rs.10,000/-

sy uanflumerfles waefler S mwansHnsns Sigiwdéssliu@b S peruars dgrans
(A)  .6,000/- (B) ¢.25,000/-
(C) .15,000/- (D) ¢5.10,000/-

The Time Limit to give information by the PIO under RTI Act 2005.
(A) 15 days (B) 45 days
W@ 30days - (D) 60 days

sseue) Qumb o Menwéa L b 20056, &1 sseue afléEbD i@aiaT saa Siallss aBos)s
QETET(EHLD HTeD AeTe]

(A) 15 prlser _ 7 (B) 45 priser

(C) 30 mrlser : (D) 60 prser

Choose the not eligible one from the following for the calculation of Additional

charge Allowance.

(A) Basic pay (B) DA

(C) Personal Pay W Special Pay

sa(Hged Qurmliyy Liguilenars sasAL sEHGT Gab gadloea Spsraib Gamsefle
CoipQs(és. ‘

(A)  snguueL saHwibd (B) <isafleneviiuig

©) gal srBwid | D) Apliy serflwid

7 007/DD/20
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45. The Rate of Pay and Allowance for the Leave Salary of UEL on Private Affairs is
A) 60%
(B) Pay 50% Allowances Full
\M 50%

(D) Pay 50% Allowances 75%

Qanbs é{gumaﬁsh Gufleomer L RS DaTer sl Gl eupmhigd eflélsihn
A) 60% | |
(B) 29_@ wib 50% LIgSET (P(LPELOWITE

(C) 50%
(D) eadlwibd 50% uigser 75%

46. The FBF amount to be paid to the pensioner's family on the death of the pensioner

shall be
J Rs.50,000/- (B) Rs.25,000/-

(C) Rs.1,00,000/- (D) Rs.60,000/-

@uiapdui QnHared Sieurg GHLUSSHDEG aursLLEHDL GHWLU e FlEs0sTms
(A)  5.50,000/- (B) 5.25,000/-
(©)  .1,00,000/- D)  .60,000/-

47. < ‘What will be the advance amount to be sanctioned for LTC? (Leave Travel

Concession) .
A)  60% M 80%
(C) 75% (D) 70%

Oy sTe Lwend sQIamsullames &ILGs SI@Idssliu[n eauars Ggrams ereusieane,?
A) 60% _ (B) 80%
©) 75% . (D) 70%
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~ 48.

49.

In pay fixation if the existing scale of pay is changed
(A) FR27

(B) FR 22(1) a()

sarglw Flirewrid Qeieudle, sHCUMargw sadlw eldlbd WTHHLILL LT
A) =608 27

B) <198 22() a(i)

©) =.e94 23

(D) =i.a94 32

Revised Eétimate

(A) Para 10 Budget Manual
(B) Para?23 Buciget Manual
(C) Para 38 Budget Manual

P’ Para 48 Budget Manual

Hosdu I iSE

@) usd 10 aurey Gswey L peoLap@p Gied
(B)  usdl 23 auey Aseay S peL(paip Bied
©€)  usdl 38 aupey Bemay HiL paLapap mHred
(D)  usd 48 aurey Bsway L pevLpam HID

19
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50. Find out Correct Pair _
(A) Pension - Once in 3 years
(B) Pay Certificate issued by pension Disbursing ofﬁcer
Medical Allowance- Rs.300/- month
(D) Maternity leave - 180 days

sflwrer Cumgamw Caia] Calis.

Q) guapdlub -epany AETHERES RHLDD

(B) swbuard snanm - @UapSWb cULPEIGLD D@IeUaTTe euphisLLHE DS
(C) wmsgeuliuyg - ¢5.300/- wr5HECHTHID

D) Cumsre wmsgieu elBHL - 180 pmser

51. If the Festival comes in the Month of April, How many Months before the Festival
Advance to be disbursed to the Government employee?

2 months - (B) 1 month
(C) 3 months (D) 1% months

FLITE TESHO Lemgams alBmie, qT&EEmaTn TSRISEHEE (P LIGRT & (LPETLISuiD
<15 2ar i euprisILL. Gaua(Hid? _

(A) 2 wrgriger ' “(B) e wrsbd

(C) 3 wrsmser (D) 1% wnshiser

52. The Eligible special Causal leave to the officer bearers of the Recognized Association
per annum 18

(A) 12days (B) 10 days

W 15 days (D) 20 days
omgsfssiiul L Fasmsalan QUImLTETTSEEEEE < am@dLTahng uprisliL@D Sniy
sHE&we 6B LI
(A) 12 prliser (B) 10 pm_ser
(C) 15 priser ! (D) 20 prser
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53.

o4.

The Selection Grade/ Special Grade should not be awarded to the Revised levels of
pay and above

M Level 24

(B) Level 25
(D) Level 26

Gsiray Hlevey wHmitd HmLi| Hlevey @Q@&DUL&S gL g SmsHw eadlu Gevaied wHMID ASDHEG

(C) Level 23
Cuemerg|

(A) Qeveued 24
(C) Qeveusd 23

Match the following :

(a)
(b)
(c)
(d)

(A)
(B)

&

D)

Suspension
Pay band, Grade Pay

Budget

Open Tender

(a)

=W s W

QurmEE!5 :

(a)
(b)
(©)
(d)

(A)
B)
(©)
D)

sh&Tells Lienfl Hésn

sarflw &1, &7 2erdlwid

W W bD b

(b)

DN DN W

Hl& Hlevew oidléans

Smps @UiupsLiLere]

(a)

= W s W

(b)

CO W= DO DD

(©

N N O

S = =1

(B) Qaeud 25
D) Gaeuc 26

Wide publicity
Annual Financial Statement

1

2

3.  Subsistence Allowance

4 T.N. Revised pay scales 2009

1l ellfleuner eSenibLigLd

2 Bllwimaimg harer aumeumi wHmbd Cawellariser '
3.  WepliydHuid |

4. 580610 Ansdu cadu cAfsriiser 2009

(d)

21 ; 007/DD/20
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55. How many years to be completed for the employees of Basic Service to giz Advance
credit? | '
(A) 3years
(B) 2years

- M 5 years

(D) 15 years

Slgluel.  UmTuTeTT&EhsE FLigu @9@@4 (y)&mmuq sefllss puyss Geuamgw
uemflésmeld

A) 3 yemhsar

B) 2 yar(Hsar

(©C) b5 yam(ser

(D) 15 gy emhaser

56. Restricted Holidays may be combined with
@A) EL
(B) UELon PA
(C) Medical leave

M Compensatory leave

auarmisalulL @ SpssTanid SR 6 Qamanss) e (HéseLD.
@) mlgw eA@OL |

B) Qenps si@ieuaiien Cuilemer FLT aSHLIY

(©) m@ggjsﬁ el Ry

D) w6 Qo AG
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57.

58.

An Advance of or two months basic pay whichever is less to be
sanctioned to regular employees to purchase of TANSI Products

(A)  Rs.3,000
W Rs.8,000

(C) Rs.5,000

(D) Rs.10,000

Lrendl swrilégo Qun@l‘_a;mm e, Hrhsr uefluraTia@hsE peaTUamTONG Hoaws
Quan(® g eardluib G a8l GnGour HS0FT®S euPRISILIHID.

(4) 5.3,000

(B)  5.8,000

(C)  @5.5,000

(D)  @5.10,000

Select the inadmissible one in the payment of surrender of EL

ﬁ Washing Allowance (B) Dearness Allowance

(C) Hill Allowance (D) CCA

Fligw eflGUY @uiueL Ly eadluib oiefiés s@Hulaens Qasdmands Csib0sHéseab.
A) se@mailiulg - (B) ssefaeiiig

(C) wereveumpLlg (D) ‘r_r;asqFFr'_@uqu_.

23 | ~ 007/DD/20
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59. What will be the monetary Limited to adopt the Limited Ténder System?
(A) Above Rs.3,000/- But below 5 lakhs
(B) Above Rs.2,000/- But below 5 lakhs
@ Above Rs.5,000/- But below 10 lakhs
(D) Above Rs.10,000/- But below 10 lakhs

eueTwmssIULl L @lubsl Yerell Camy Qymés %umr;ru_mmm GTGOTET ?
(A)  e5.3,000/-5@ Cuwe 5.5 L s&SD G

(B)  5.2,000/-8@ Gioed 5.5 g5 H@G6T

(C)  5.5,000/-85 Guoe e5.10 eol_g&58 D@eT

(D)  5.10,000/-5@ Cwoé 5.10 ool s58 M @em

60. Pension/Family Pensioner who attained the age of 80-84 will get the Additional
pension/Additional Family Pension as follows: '

d 20% of Pension/Family Pension
(B) 40% of Pension/Family Pension
(C) 30% of Pension/Family Pension
(D) 50% of Pension/Family Pension

80 wsd 84 awy Uiueips eleBUi/EBbL  laHusTT  @Oso
SULSLD/ 6 B50 GObLUD @iiaLduib Spssrapony Qupdpri.

(A 2% sila) sl o Bl miimss |

B) 40% guarHwib/EEWbU @iayduib

(C) 30% guapdlwid/@Hbu guia,duwb

(D) 50% guiapdwib/GHbu guiapduib
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Register
Number

DEPARTMENTAL EXAMINATIONS

SUBORDINATE ACCOUNTS SERVICES EXAMINATIONS - PAPER - IV
(FUNDAMENTAL RULES, PENSION RULES AND OTHER APPLICABLE
RULES AND CODES)

(With Books)

Maximum Time : 1 Hour Maximum Marks : 40

IMPORTANT INSTRUCTIONS

DESCRIPTIVE TYPE
eflfleuren eflenLwefl&@Ld euans eSlarmggmer

Read the following instructions carefully before beginning to answer the
questions.

eflennésens@E ellawallés QaTLRIGD (per) Shssar 2ifle|amIsmeT SUATLONS Lig &&ajLb.

i Answers in excess of the prescribed number of questions appearing at the end of the answer

book will not be valued.
efevsamar @O [Herer eramanflsmads@ ifewns erwpdud@miter, elen sgmefler @g}]@uﬁ]m o_ee

9185 eraanismauferar efleLsar AU QauiuLrg,.

2 Answer should be in brief and to the point and need not be a verbatim reproduction of

printed pages. (Applicable for tests to be answered “with books” only).

eflenLsar EmEsLTGEaD, elameing o fu oerellgib @més CouamBb. Ussssse o drerauhemn
oLy B amsmsse anitms Hebu awss saLtg. (QEEHlLY USSEHEEHLET (LRSI

(Sg,r'raﬂj)@ ol (H durmbEIb) |

3. In case of doubt, English version is the final.

amssafle sbCsa0 B yhifla aigefle) GaTRasiul Herer eflamssGer Gmslwirars.
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Answer any EIGHT questions. (8 x5 = 40)
Spssranid efamméseiie gCsab a @ CadralsEnrse WL B uHd eflésab.

1. What are the all conditions laid down for stepping up of the pay of the senior who
has been promoted earlier while Junior getting higher pay in the Tamil Nadu
Revised Pay Rule 20177 |

sOpETH HmsHu eadlu elflaar 20176m Ly, apararCy ugel 2 witey Guhp wHCwmilen
sarflugens @oarGunflar eafusHne Poammurs o wiss sapuul Beer sl Guur@ser
wireneu ?

2 As per the recommendation of official committee 2017

(a) What will be the existing rate of special pay enhanced?

(b) In respect of eligible employees drawing special pay on percentage basis,
mention the percentage of pay reduced in the Revised pay structure and

(¢) When it comes in to effect?

2APIeIs Gy 2017 e ufBgiengudien Lig

(=) ewigglul L Aplydu é{mm Granen?

f.;q‘):{,) gselis Siglualuled. Qupm eumb Ueflumerisatien Apuydud Hmsdu eafuib

Qumnenasuile) GmDnssUILILL Sjemey?
(@) eiGung s poLp@DEE QIBADSI?

-3 (a) What will be the revised rates of Daily Allowance for the Employees in the four
' Grades? As per official committee recommendation 2017?

(b) When will it takes effect?
() 2017 < en® et G uitgoriug  ueflurerisaiar  preng
HCr(sEnssnen H(hsHw SHariLig ereeuere,?

(=) eLICUINGI (PSS BEDL (LPENME S, 6UHSIETETS?

4. What are the allowances admissible to a Government Employee during suspension?

snarels Lafl Baasdl 2 arer iral uaflumeT(héE SHEDS&E&UILHLD Lig&6T eréme?
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Xn Assistant Inspector from Local Fund Audit Department promoted as
Deputy Inspector on 01.10.2016 whose pay level in ~Assistant Inspector is
12 (Rs.35600-112800) and promoted pay level is 18 (Rs.36900-116600). His revised
pay on 01.01.2016 is Rs.50800/- in level 12/Matrix 13. Fix his pay on 01.10.2016 in
the promoted post of Deputy Inspector and also fix his pay in the next increment.

o grerm & BAS saflsmas gepuded uaflyfluyb e g6l gpuieurent @meauT 01.10.20166
glenan <pieureTyrs Uged e wite QupEpT. 2 g6l ieumant el Geveudd 12 ( ¢.35600-
112800) goew <piieurari ocaflu  Geeud 18 . (5r.36900-116600). o erenitl e
01.01.2016Q6 &Hmsdw eadub  .50,800/- (ewflu GQeeed 12-Culfsev 13)
01.10.2016é gienamr <piieumeri Lgeflufer eaflubd Bifamnun CelegLen AGSSH sl
o wiredléd Qumb earfwisHenaru|b GHUAGHS.

Calculate Earned Leave credit on 30.06.2017 with the following particulars.
(a) EL Credit on 31.1_2.2015- 236 days

(b) Surrender leave availed 15 days on 03.2.2016

(c) EL availed from 16.5...2016 to 31.5.2016 - 16 days

(d) EL Availed from 1.8.2016 to 21.8.2016 - 21 days

(e) Surrender leave availed 15 days on 3.2.2017
Epsnamib edeuriseiien g it ude 30.6.20176 mligw ABUY GBLkoans sSE ().

(=) Flgw ey @@muy 31.12.20156 = 236 mm_aer
(=) Flgw @Ry eluemL iy 3.2.20166 = 15 pm_ger
(@) iiqw AL BIUESS 16.5.2016 (psd 3152016~ 16 pm s
() mlgw eNEUY gUsss 01.8.2016 apge 21.8.2016 - 21 mrlger
() mligw e®UY eluea iy 3.2.20176 e 15 mml_ger

Deputy Director of Horticulture has been promoted and transferred from Chennai To
Ooty. He was relived on 16.5.2107 AN (Tuesday). What will be the joining time
allowed to him and when he will join in the new post?

CsrlLésme goam QusEHT U6l o wield Qeammanidmbs 2 sM&HE LIRS
Qeliwtiul_Geramnr. ewemrt  16.5.2017  Qpuse (Cecuamisélipento) venfludedl(mHHg!
APedssrul L. aanmss sedwurar uafiGuplaLs srwb ereaieeTe) BT &HET

eramLeas Wb erGLITg e ugedluila Gar CauamHaniamsuo GHUE 6.

3 007/DD/20
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8. Calculate New Qualifying Service Pension & DCRG From the following Part%u]ars:
Date of Birth :28.10.1958
Date of entry in to service: 27.6.1983
Date of retirement :31.10.2016 '
Pay a on 31.10.2016: Rs. 87100/- (level 25, Matrix -14)
DA 2% |
Leave taken
(a) EL -120 days
(b) Medical Leave 30 days
(¢) EOI without MC 3 Months 20 days
(d) Overstayal of Joining time- 15 days

SGSTELD - aﬂsur;ma;mm Qamremr(H ;ﬁasr,r s@Swrer umissron euUapdlubd wHMD -
venfl&CasranwWmens sausd (5.

- Unns Gsdl 28.10.1958
Lafllé Ceirss prar 27.06.1983
venfl guie mrer 31.10.2016 |
31.10.2016& Qumith serdluid e5.87,100/- (level 25, Matrix -14)
<seileneliLig 2%
QUG CINE ,
(1) Flgwedluy — 120 mrlser
(<=,) wmsgIeu eSlHy — 30 prlser
(@) AT Gy Lo@ggleu grendlent 3 wrgmiser 20 Bmer
(

) Uwent @enL S&meid em@g,surres gju_lg,g,gj — 15 pm_ser

9. Mention the Periods not count for Increment.

serdlw 2 wiTelln@ 5&H CuDTE sTasmss GHIKGHS.

10.  Explain the necessity of monthly reconciliation of Departmental figures with that of
‘ Treasury figures.

SIDDE SERTEHGSMETILLD &(HaLSHE Hud:@SmeTu|Ld FluMssaler sudugsams elaifléEsab.
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