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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)
Name of the Test

Departmental Test for Officers of A
National Employment Service(Without | 058
Books)
Maximum Time: Two Hour Maximum Marks: 80/'
IMPORTANT INSTRUCTIONS
OBJECTIVE TYPE

QETTGMN eums TS Gmer

Read the following instructions carefully before beginning to answer the
questions.

allamssers@ el weallésd QAFTLRIGD W6y SD&&aIL siMemrsames
SEUTLONGLI Ll &H&HeLD.

1. This computer based Test contains 80 number of questions in objective Type.
Anss saal aufls Coieurearg), 80 QTGN aumsulleonsr aNeTTHEHM S
Q& TETuTL_g)).

2. Answer all questions. Each question carries one mark
Smass eNaEsEEGL aNomLweNésad gaiQarm ollamad
LOHOQLGTT 2 LS.

3 In case of doubt, English version is the Final.
aNemseefled  HCHHEL QU  gyRudlen  eulgailed Qar@&sUuL [BHerer
aNeTrs&EGen @mIFLimeg).

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Qns elemdsaflsd @uLib Qummieter syeim UTeSlsos s euiflin UMj& e 5 seafled
Gomauliliger,  GeusCaMHU  Quettr  umeSlenseuflen QUM & 60 5 & (EmHLD
SILRIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

elagmsiugmyiseT sl eufls Csijalnd allemLwelléss QFHTLRIEGLD
et saeflullesr  Hemgued GCamemmid  sifleyemrsener  SeusTLonsLl
Ulg &&6)LD.

a) One question will be displayed on the screen at a time.
26y CrrgHled @ el WL ECL samaNs Haguile CamesTmiLb.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display
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Expansion of SEECM?
SEECM erenmugen eflfleunéad eremen?

\(y State Employment Exchange Circular Memo
wmfle GCeuemeaumiiliL] 2ig)eues &HmId GHlLILITenemT

(B) State Education and Environment Council Meeting
wrble seedl LOHMID SFHHILILD G(Ps sl LLd

(C) State Empowerment and Education Council
wrfle fsmrwaisse wHmIb Hhells G

(D) Self Employment and Entrepreneurship Council Meet
gwGsuaneeumiiii wHmid Gsmfled penarGeumT @ sal L Lb

The registration process should start with
udleyQawiuyb perLpenm wrfL 8l mHg Ggm_msiuL. Geuar(b.

(A) Clerk (B) Section Clerk
TPSST Gflay erepssi
)d Employment Officer (D) Junior Employment Officer
GeuaneveumiiLiL] <igeueviT @erhlaney CouanavaumiiLiL] Digieuei
The employment service is a service.

CauamaveumiiliL) Sigueias Caane ereueuUmmT

NG|
(A) Paid }p/ Free

sL_Lewr Gaenay Geveus Geemeu

(C) Levied (D) None of the above
s Lawrd efldlgasiu’ L Ceaneu Cupaadw ggLildene

Professional, Technical and Skilled persons will be registered on Index Card
Qamfle wHmib Agme mcu dner eumiiihg udeysmisamer udle) Galiub LHe| i e

X1C . (B) X-1A
(C) X-1B D) X-1
D.X.S Means

D.X.S. eramugen eflfleungsid

(A) Dependent of Ex-Serviceman ﬁr Disabled Ex-Serviceman
(C) Discharged Ex-Serviceman (D) None of the above
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6. The record of Registration will retained for

udleyser LHGeu® upToRGsLLL Coudimgw &re iaTe

% 10 years (B) 20 years
10 e ser 20 <y arr(Haer
(C) 30 years (D) Permanent
30 gy ar(Haer DI I -2
7 Vacancy Order register is called

uenflaTeluiLmisEndsaTear et L ugGau(.

A) X-63 Br x-64
(C) X-66 (D) X-58

8. Apprenticeship Training register is called
Qsmfled L@pT LIHE GHlss LHCE.

(A) VGe66 (B) VG 68
}2)' VG 67 (D) VG63
9. The live order register should be examined

BLUbgerer yamant SilanL L Gau® ey GeulwuL. Geudimgw sme Sjerey.
Daily (B) Weekly Once
HanpGamyd QUITLD (B P

(C) Monthly Once (D) Fortnight
LISD G PP LG G PD

10.  Suitable applicants should be made available to the employer within
from the date of the receipt of notification.
CaumaweliiuaflLfmpg Qupiiule CGsly ugeasdear Bg ufpgor pLegsns
CupLarereriiuL. Ceudiiy Wi & SieT6y.

(A) One Month (B) One Week
(1 LOMGLD (1 GUITLD
Seven Working Days (D) Ten Days
7 Geuane BIL_&6T 10 pr_ger
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11.

12.

13.

14.

15.

16.

Scheme of selection should be entered on form.

ufibgiens edaurd ufey GelwtiuL Ceuagw Ligead

Aa) X2 X2A
(C) X-58 D) X-66

Calling candidate for Pre-submission interviews are to be done in the format of

ufbgI@TSEsRIEE (PHosw CHiTsTamTe BL5& WEISTTTHmar DIDPSGLD Lilg auLD.
A‘(w X-43 . (B) X-42
(C) X-56 (D) X-63

A Proforma on which is recorded the particulars of applicants submitted in bulk to
an employer

Camaualiuamsg <ds ameld ufpgerssiuiL  ufagmisefen efleurhiser
GO UL LgeuLd.

A  X-85 )B/ X-83

(C) X-80 D) X-79

Personal information form used in connection with individual guidance
safipui auiflsn Bésrer swelarmsdr udle) Gewud Lilg GULD.

(A), VG-1F B) VG-1
VG-1A (D) VG-63

A book record of employers maintained under EM-I programme

EM-I §Lsden & ugmofésiiu@n Caumawels@h Hpaamead Gilss uHGaub.
A) EM-1A A5 EM-2

(C) ER-1 (D) ER-2

Quarterly Employment Return to be rendered to the local Employment Exchange by
all establishments in public and private sector
Quigsgiop wHgb seflurm geop Hpeeamstd GCeauemaemiy S UDSSE DS
2gCiuiuL Geuarng w srTa( SiHléms.

A& ERI B) ERII
(C) EE(CNV)1 (D) EE (CNV-2)
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17. A number of similar ‘Positions’ in a particular industry combine together to

form a

IO L PHpeemseid @iudiiuie  aarafismsdone @Gy uged  Hleneaer

@mhidenahbg GemeuHLOMD SHELOUL{D

(2, Position

o

Gouenev

(B) Vacancy
uenflsmedludL_Lb
(D) Occupation

Qgmfled

18. The smallest group in the NCO comprising of a number of similar occupations

Casdlw Azmfe @GOG aumsuMige ¢Cr wrdflurer Agmfldamen Glamarm Bla&f Pl

G(PLOLD.

(A) Group
G1CY

(C) Sub-division
glaewt 9 fey

(D) Division
GQflay

19. The enhanced amount of unemployment Assistance given to the Graduates per

month 1s

Camaamitiupy Ul LsmsEsE 2wigd eapnsiu@ wrsthdr 2 selsosTams

GTeuaeTey?

(A) Rs.300
e.300

(C) Rs.100
@5.100

20. “NV” Means
“NV” eranugen edlfleuréad
Not verified
(C) Not in the range of vacancy

003/DD/21

(D) Rs.400
e5.400

(B) Non Act vacancies
(D) No vacancy



21.

22.

23.

24.

25.

Discharged employees must approach the Employment Exchange within
days from date of discharge to restore the old seniority.

LeflBHg  eNGeldsiuL  uaflwreTT e BT G@EpGEGET  GeuenaeumiiLiy
sQeasims @griy Csrar® ufefear BB uepey udey ppligLen  ugley
Qeiwemd.

(A) 120 Days (B) 6 Months
120 prser 6 LrGhigGeT

(C) 60 Days 90 Days
60 prlser 90 mr&er

Compulsory Notification of Vacancies Act came into force in which year?
s Lmu uefarelud @iflediiy sl Lib ahs LbeT® peOLp@PULBSSIULLS?

,w)' 1959 (B) 1960
(C) 1961 (D) 1962

The annual list so drawn will be valid for
<& Ll g wellen Caegiuiy HTe arey

y One Calendar Year (B) One Financial Year
S ST 26 @ HF e ®
(C) One Academic Year (D) One Year
@ sevell eH RO GO

Number of DECGS. designated as Model Career Centre in Tamil Nadu?

sOppTige wrdfl dzmfo Qpf ewwhiseTs SidledllésrurL wmeul L CeuemeveumuiiLy
ipb OzmAéd QpHleuflam L e ewowhee TESET?

A 2 ®B) 7

C) 4 /2(9

A reply sent to Govt employer that his nominee be submitted against a vacancy

which he has notified in which form?

o Caumewefiliueum Sibledliy Qag vefll s SHDESE sieuGaumaewafiiLeurme

ufbgienr GalwiurL U LApgier Qeiig efeurd GgfleflsatiiL Geuiig Wi LilgeuLD.
X-47 (B) X-48

C) X-49 D) X-56
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26. The reminder sent to employer for obtaining the result of selection in the format

Camaualuuaflfmss Csiey wye GIHs daursoms Qupespsrar Hamearap G

Ulg @uLD.
M X-59 (B) X-58
(C) X-63 D) X-2A

27.  The employers are required to furnish the result of selection within
days from the date of selection.

Caumawalsgd Bpouamsda GCsie pue| edarsms Csiey @anwouCL Breflefl(mHs)
TESMET HIL_HEH&GET Siaflébs Caua(Bid.

(A) 30 Days (B) 45 Days
30 prlser 45 prr_ser

(C) One Week SDY 15 Days
(I QUMD 15 prger

98. CIRTES was established in the year?

Q&M L6 gleussluL L e 61g?
/ﬁ( 1964 B) 1965
(C) 1966 (D) 1967

29. A book register maintained at local Exchange in respect of all professional and
executive standard applicants

Qgmfle wpmibd Qewie CauanaaumiiliL] Sigieues UFesnisEeng) udley efleurrisemar LOTaUL L
CoumaeumiiliL| Sigiaueshsaie earmaumnd udGeul e ugmoflssriuie Ceuasr(Hiid.

(&) X-63 A5 X-63A
(©) X-64 (D) X-63B
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30. The returns collected by EMI Units are
Ceaumaloars ssaud n@seie CeaNaeh Sidlémasdr wmamea?
(A) ER-I returns
ER-1 oiflsemaser
(B) ER-II returns
ER-II @ifsamasar
}Z{ The above mentioned (A) and (B) returns
(A) wpmd (B) oiflsamsser
(D) Occupational information reports
Qamfled a6 idlEmeser

31. In respect of serving personnel registration will be initiated prior to his
release/retirement by the retirees unit.

uaflifer QméEn wlumWman snipGsrisg Caumaaumily uSle| euTsg uanfl
el (Heluiy/ueni Quia|&E ereusuaay asrreu'é,‘é,];_fﬁ?q QammsliuL CeuerrBLd.

(A) Five Months Fifteen Months
5 g mi&eT 15 wrgmiger

(C) Twelve Months (D) 18 Months
12 wrghiger 18 wrgmiser

32. Mathev Committee was appointed by government of India in the year.
wéHw sirflen CugHu a8 g arQuTpg SIMW&ESIULLGI?
(A) 1976 (B) 1977
ey 1978 (D) 1979

33. The Website offering job placement in private sector is
saflwumi gapuld Cauemaamiiy defliss LuauRSsULBD G eneRTwgeTiD.

’@f)’ tn private jobs.tn.gov.in (B) tamilnadu private jobs.com
(C) tamilnadu.pvt jobs.nic.in (D) private jobs. tn. gov. in

9 003/DD/21
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34. Vacancies notified to the employment Exchanges for Central Government are to be
filled to be Priority and Non-Priority category in the ratio of
wedw oms uafl srdlLisEpsE HrLulu@n  peargiflew  LHHID wpengyflenio
SIDPeUTaEEHHE FerunnuBL ef&gd
(A) . 1:50 (B) 20:50
50:50 (D) 30:50

35. The Non-Availability Certificate should be in the prescribed form of
peflarenio sreny Gemeu(mid Lig el Siemww GeuaBid.
(A) X-68 _Br” X-49
(C) X-58 (D) X-10

36. Which one of the following is correct regarding “Speculative Vacancies”?

“Speculative Vacancies” upflw sappisefie 9 etreumeuaTeun e sflwimeng) erg)?

(A) Vacancies notified by the employer
Cauamawelliueuyme sifledésiL@b Lt srellud hise

)ml Vacancies not notified by the employer for which submission has been made

by Employment Exchange
Camawaliuarmd odalssiuLtg vl srdllkseEnse GCeumaaumiuy
sgieueshsated ufibgemr CoplarderiuGse

(C) Submission made by all District Employment Exchanges
Simargg) wreul L CeuamaeumiiliL] ig)aakIEETTe) ufpgieny GuopQsrarerLBGe

(D) Submission made by one Employment Exchange
@5 CaumaaimilliL Jgieuassstd Uflbgmr Cup@arereriLBHGe

37. An applicant registering at more than one Exchange at the same point of time
om udasmi ¢Cr Cprsdd gafing Gupuri Camaamily geaassie udey

Qeieug).

(A) Repeat Registration ﬁ( Multiple Registration
S mbue|b udle| Aelige v ufley telige

(C) Registration (D) One time registration
udey Qaulige @ ufle] Qelige

003/DD/21 10



38.

39.

40.

41.

The exchange which submits an applicant against a vacancy in another exchange
area 1s

wH@PTH Ceaumeamill QDS TOMEEE 2 (HUTEGD (W= F: 3, N [T 73T 5
udeysmey ufibgienr Qewub CaimeeamiliL) YIS TS

(A) State Employment Exchange (B) Employment Exchange
wrhle CauameaeumiiLiL| SIS CeuanavaumiLiL] SIEIEUEELD

(C) Vacancy Exchange M Applicant Exchange
uenflsmedlud b DIIeUEELD el aremTIAGELD DIIeUSHD

The apprentices act was enacted in

Qsmplé) LPEDBIT &L b L papuBSsILLL e
1961 (B) 1960

(C) 1959 (D) 1958

An establishment coming within the purview of the employment exchanges act 1959
(CNV Act) is

Camaamiliy gaestss s b 1959 (CNV Act) @er &p Qarer® euyuuLL
Hlmeuemd.

Act establishment (B) Non act establishment

&L LD &g 6l mieuenhigeT FL_LLD &My Bl mieuehiser
(C) Private establishment (D) Public establishment

geflwim Hlmeuerhiser Qungis gienm Flmieuahisar

Persons employed on work who are not directly paid by the employer but are paid
through contractors.

Cama SeflsEn HApauassnd Corgwuns eafud euPBSUULTS LT @UILIHSTTTTED
oardwilb auPEIGLILIEHILD Lesflwmar Qeeu(mLOT SienpEsLILIHeUT.

(A) Casual Labour ﬁ‘)/ Contract Labour
Hansaned earflwim @UILIBS e flwi
(C) Permanent Labor (D) None of the Above
Bybsy eanfluif GopHaeaL 6rg)elerene
11 003/DD/21
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42. A person who is undergoing apprenticeship trainings in a trade in pursuance of a
contract of apprenticeship
e GGl Qgmfd Gflede Ggmpld LWEGBT uW@nd CupOsmeTEnLeur SemeumHLmm
Siap&sLILIHeuU.

(A) Worker ﬂ’/ Apprentice
Ceuemev QawsGaurmr Qamfled LGB
(C) Labour (D) Employer
Qg mflemerf Geuamewieflieum

43. There will be one employment exchange in an area for a population of
em uedl¥e GCaumeamill JIPEIDED JIEPOSEHLILIL Couamt(HLOTENTE)  GTeLIETEY
&&ETOS TS @) (Hés Ceua(Hib.

) 4,00,000 (B) 5,00,000
(C) 10,00,000 (D) 3,00,000

44. A Card on which particulars pertaining to and action in respect of an applicant are
recorded is

gm udeysmrilar udey efleurmser DL mdw Lfe| S

(A) Identity Card Index Card
D|ELITET LML @) enGlL_den e

(C) Ration Card (D) Aadhaar Card
GO e DB LG

45,  An establishment which does not come within the purview of Employment Exchange
Act 1959 (CNV Act) is

GeuamaeumiiliL) si@eusnser s Lgfar 1959 (CNV Act) esamquarsGer aurmg Ceuena

Siaf&ELD HmeueaThiser.

(A) Act establishment M\Ion-Act establishment
gL Lb &b [l meuahiseT gL LD &mym BlmeUeThISeT.

(C) Private establishment (D) Public establishment
gaflwum Hlmeueanbiser Qungs gievm Hmieuenhisar.

003/DD/21 12



46.

47.

48.

49.

What is VG?

VG eresmmed ereumen?

(A) Voluntary Guidance / Vocational Guidance
pananmiey euflem L e Qzmfe QB euflsmL e

(C) Vocabulary Guidance (D) Voluminous Guidance
&7 eulamL e e Quilw euflasmLe

A Vacancy which is brought to the notice of an exchange other than by notification
by the employer and against which the exchange proposes to make speculative
submissions 18

Caumawallé@n HpeuasHean apad SODMoe Geuameaumiliy Sgeuassse GQupiuc(
erdirumiiiy SiguueL e uflbgieny Gup@smarariiu@ib ueflsreludL hiser

(A) Advertised vacancy Speculative Vacancy
eQerbuy ueflamedlud b GO L uenflsmadludi b

(C) Exchange Vacancy (D) Private Vacancy
Sigeues Larflsmedlud b gemflwimr uenflameSludl b

The exchange in whose area the vacancies exist and which is responsible for raising
an order card 1s

Gouameaumiilll] DIQEIRE GTOMNEGET 2 (HeUTSEGLD venflarelulfsEps@ETu < enemr
SIL_GOL_GEET FEUMBIEGLD DIQICURELD

(A) Applicant Exchange Vacancy Exchange
faranTINE@ID DIEIeUSLD sl UaRfud L& @EhESTET SHEIeURSLD
(C) Employment Exchange (D) Local Exchange
GeouaanaumiiLiL] <Sig)eUesLd  GTEEThIT DIGEIELSLD

Statistical Return regarding vacancies filled, cancelled and outstanding by sectors 1s
Aroutiuc L srelluib, @rss! Qediwiiut L sredb whmd Hameaudgierer srellulii o
updlw yerell efleuy siléama
(A) ES14 (B) ES16

ES13 (D) ES3

13 003/DD/21
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50.

51.

52.

53.

54.

Statistical Returns regarding registrations, placements live register and
submissions made in respect of minority communities are

fHyurerewent ufey, uerflfuioeand, oy LHC® wHmb LAbg@TEse LDHL Leraf
afleuy iM&ns

A) ES14 (B) ES1.6
}Gf E.S 2.3 (D) E.S1.2

Work done in respect of all physical handicapped applicant should be in the
following statistical return

wrhy Hnarmaflser Agmums pHHlw uerflasar upPlw Yeref efeuy Sifl&ems.

@A) ES24 B ES25

(C) ES26 (D) E.S2.7

Statistical return on work done is respect of Scheduled caste / Scheduled Tribe /
OBC applicants is

o HArredlii, LpriGguieri wHHID @87 VHUESSILLCLTHES < pilw uesfladr upblu
yerefl efleur SiHéans

ES24 B) ES2.5

(C) ES26 (D) E.S2.7

A running record of persons seeking individual information

sefBLIT SHaUD QUPHIGaUS DgTLTLman ugGeu(d

(A) VG66 VG 65

(C) VG67 (D) VG 68

A call letter inviting an applicant to explain why he declined the offer of appointment

made by an employer on the recommendation of the exchange.
Coumaeuniii Sigeusssme uflbgeor Qenwuuc® Qupp wefliflwer eumiiedu @b
LSy LHEED CHTeld SFHETET SMTEMSDS QgMefés GammLd Ligeuld
X-78 B) X-76
© X-75 (D) X-66
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55.

56.

57.

58.

59.

A covering letter sent along with the particulars of applicants asking the employer
to indicate which of the applicants have been selected

ahs Ldeysmit Caiey GelwulLmi eer GHLALE. udeysmrisefien efeurmiaser oL rhdlw
Ll g WL ar CaumawallliLaiméE AgILULLEL WPEUY SigHb

A)  X-80 (B) X-78

(C) X-76 y X-82

A Covering letter to form X-10 when it is sent by post to an applicant

UHBSTIHESG DIEHED epans  Ldle el wmar sleryre (X-10) <igud
@euSSHLILIHLD PSUIL| Slg.6LD.

A) X-69 X-62

(C) X-66 (D) X-67

Guidelines for Evaluation and assessment of various Disabilities is issued by Govt of
India notification.

wrpnsdpamefisefiar Gampurhamer wHUSH QeweuspE PHHu geme QULPMBISLILL L
2ifedléEamns &HmisEDLILTeeT.

(4) EEM 2/88 _@” EEM 2/89

(C) EEM 3/90 (D) EEM 3/95

A running record of Index cards removed from the live register
o 97 LHCa g A BHS BEsLLEL LHey i mLse GHSS uFHCeau(®

X-56 (B) X-58
(C) X-59 D) X-62

A letter addressed to an employer inviting him to consider employing an applicant
whose particulars are recorded on the reverse of the form

@ LS eysryeny Lent&HE sHSIoTD) Camawalliuaamy Cal H&AameTEnhd Higsib

X-66 (B) X-67
(C) X-68 D) X-69

15 003/DD/21
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60. A letter addressed to an employer reporting inability to submit suitable applicants
against the vacancies notified by him and seeking his concurrence for cancellation of
the vacancies
CaumawalliCUImEE sEdwurer udagnisma alss Guers Coieild gmer Qrésl
Qaiiw CeauamaweafliLeuflan @ensaflanar CaETHLD Hlq. L.

(A) X-67 (B) X-66

’aar X-68 (D) X-75

61. An Acknowledgement card inviting a person not yet registered to call at the
exchange for an interview with a view to registering him

CeuamaeumiiiL Sigleuassda ude Qeurs @b ude|gTrey ude) Qb CrréssGem®
CrTETETEISHE DAMPEGLD &HigHLd.
4) X-80 (B) X-78

(C) X-76 y X-79

62. A form used to forward particulars of applicants, against circulated vacancies to
other exchange.
sHN6E eI tLl L uaflaredlkisEpssns LHagmisamer [GD wreul L hsEnéEE Uilbgieny
Qelicugnamen LilgeuLD.

& X-80 (B) X-82
(C) X-83 (D) X-85

63. A letter addressed to an employer seeking verification of the service particulars of
an applicant who claims to be his Ex-Employee but not in possession of any
documentary evidence.

SpeuamT aulgellenar FMD G QOaTs @b Hpeuangfen penanmer Lemtwmaryg Lanf
eApiiseen sflLmiégorm sbupsiLLL BnaesdE awsiuB sigs0

A) X-78 (B) X-78B

(C) X-75 QD)’ X-76
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64.

65.

66.

67.

68.

A standard letter used for bringing to the notice of an employer coming within the
purview of the Employment Exchange Act 1959(CNV)

o Camawassn Hpauanngb Caumaaumily gaensd L 1959 (CNV)
QUMTLMTEGET e dbHneasdnE 0sMellsEh sigsb

X-85 (B) X-82
(C) X-83 (D) X-80

A standard letter used, when reminding the employer coming within the purview of
the Employment Exchanges Act 1959 (CNV)

o Caumawels@b Hneuanorarg Cameamilil) SI@IeISHESET sl Lgdean 1959 (CNV)
QUMTLIEET aumelams SbHneasdne Agfealsgh flaaap G s4s0
(A)  X-85 (B) X-82

S X-87 D) X-88

What is the Web Address for the Employment Exchanges of Tamil Nadu?
sO0PHTH ire CamaeumiliLg geopuller Gaerruiger sl erg)

www.tnvelaivaaippu.gov.in (B) www.tnvelaivaipu.com
(C) www.tnvelai.com (D) www.tamilnaduvelai.com

A standard second reminder to the employer coming within the purview of the
Employment Exchanges Act 1959(CNV), who fails to render returns pointing out
that the failure to render the return will attract penalty under section 3(ii) of the
Act.

Camaaumily ogeesisda s Lgdar 1959 (CNV)  a@juersger e
Caumawaisgb Hpauamsdr sifémstimen slaflés geupuLFsHe s 9Mey S(ii)eruiy
oumrs Qsmms Qess CauamBb caLms IpHDUTREEESEE Qzfefl&@n @rewmaug)
Hlenanrapl () &igBLd.

(A) X-86 (B) X-87

)Qf X-89 (D) X-88

What is the name of the form used for circulating the vacancy to other exchanges?
9 SYeREHEEEE Caume sl hismer FHNSGL DAL LweruBLD Ligeugsle
Quuwit eresren?

X-16 B) X-17
(C) X-18 (D) X-19

17 003/DD/21
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69. What is the percentage of reservation in job for backward class Muslims in

Tamilnadu?

slpssHed APUESSILLL vl LEISTTTEERsEE Camaamitbe aprsLUGL
@)L a168 g e efl(psaT(® eremen?

@A) 3% A 35%

(C) 4% D) 4.5%

70. Systematic arrangement of employer’s cards maintained at an employment
exchange is called as
Caumeamily @eaostsaie urrofdsuu@L  PapWTs RUWRIGUUOHSSILLL
Ceauamevwefliueuien oianL

(A) Employer }8( Employer Register
Geuameowieflieuim Ceuamawafiueui ufley

(C) Master Register (D) Order Card Register
revLT Lfley ST &TH udley

71. Organized display of materials of occupational interest s called
LoCaum Qsmdsdr Ghss efeurhsmer sT_ALLBSSIS

(A) Career Conference (B) Career Literature
Qamfle@mpd wrHr( QamPAQpH esGu®

(C) Career Talk M Career Exhibition
QamPepi Cués QamfeQph samam 4

72.  Authority to give is ability certificate as PWD Act 1995.
wrpnsdnemaflsEnésrear G@purl () Frem aphIGugsHE L PWD Act 1995 e Lg
PG 2_eTeTeur.

/ Medical Board (B) Medical Practitioner
DMHSSIe G(P LO([HSSICU DAYV
(C) Medical Specialist (D) Employment Officer
WwHSGIe HlLjemi GeuameveumiLiL| Sigleuenit
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73.

74.

75.

76.

7.

Finding employment without the assistance of the exchanges 1s called

Geumaamiiliy Sigeuashsaea 2 g6l Gaamos CoruiLBb Caimeaeumiiy

(A) Self Employment (B) Other Employment
&w GeuemeveumiiLy 9 CeuaneeumiiriL]
/ Found Work (D) Special Employment
Golg flenL_&@ib Geuameeumiiiyy muiy Ceuaneveumiiiy

An occupation which does not demand any previous work experience or vocational
training

Lesfl apern igLsubd g Aamhh LiHs Cama Gowng Liew eTarg)

(A) Occupation (B) Fresher
Qzmfled Ldsre Qsmfler sHLGT
(C) Employing Unit Entry Occupation
Ceuemev Bewe| Gzl

An occupation in which the demand for persons exceeds the supply
o Qs puiseflar Come auprisme ailL Sifafllsse

Shortage Occupation (B) Excess Occupation

Qgmléd upPTEG®D Siflawrer Ggmple
(C) Clearing Occupation (D) Placing

uenflulmisenar Hl@mLLeug) @) L_miger

A card used to acknowledge receipt of vacancies notified by employers.
Cauamewaltiueurmed ifledsaiul L ueafl smellullL b @G5S RULMS &g LD

,@rf X-45 B) X-46

(C) X-47 (D) X-48

A book register containing a running record of orders placed with the exchange
GCouameaULILIL] DIGIEISSHE) LG SIL_aDL&HET Qgriure uymof&sLELD uHCeu®

(A) X-66 B X-64
(C) X-67 D) X-62
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78.

79.

80.

A Covering letter used when forwarding a list of applicants to an employer
GeuanawellILIMES SEHWTET E@STITEET LRl L Iquig)L e D@ eeudsLHID
PpsLLY Slg LD

A) X-56 (B) X-63

)@ X-58 (D) X-62

State level vacancy clearing is done by
wrhle Serefle Lienfl &meflulilLhisear wmyme Gup@smarariLGEmg).

(A) State Exchange P SECO
Ml DigeISLD SECO
(C) Vacancy Exchange (D) Applicant Exchange
ueflsrellud Digieuas elamaT I AGELD DIg)eUSLD
Within of receiving a vacancy the Employment Officer should decide

whether applicants are available on his live register or not.
Lefl sreiLsErsEiu oflediy Qupiule prefldllGhg erspemer BTEh&EET Loreul L
Coumeeamity o@eef, sl msEpsgiu  weasTyrsd o l9r  wufCGeulge
A BEHDTTEETT ADWG GO@@WIT Gy (Pig.6| Gewus Ceuaimr(HLb.

(A) Seven Days ﬁf 24 Hours

(P BTL_&(@H& @6 24 wenfll CrrSHDHGET
(C) One Week (D) 48 Hours

R UMTSSDHEET 48 wewfl CpysHH @6
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DEPARTMENTAL EXAMINATIONS

DEPARTMENTAL TEST FOR OFFICERS OF THE NATIONAL
EMPLOYMENT SERVICE

(Without Books)

Maximum Time : 30 minutes Maximum Marks : 20

IMPORTANT INSTRUCTIONS

'DESCRIPTIVE TYPE
feurer ellenLwel&ELD uans eflamGgrar

Read the following instructions carefully before beginning to answer the questions.

" famssenée el wallés Apm_kiGh (peny Spaaea M6 THEMET GEUATLONE Lilg&&6|LD.

L Answers in excess of the prescribed number of questions appearing at the end of the answer
book will not be valued.

AeLaamer AL Darer aramallEmsss s erpHudmLille, aﬂnggneﬁlsh BmSude o erer
<fls erarranfisenasudanar eflenL s LAHLEH QelwnuLTg). :

9. In case of doubt, English version is the final.

Aanmésai apCassfmlde phde agelld AarGasiulHerar eflannésCer @mISwiransg).

Answer any FOUR questions.
raaCugnid preng Caarell&Eré@ eflenLwafléaal. - (4x5=20)

1. Give a short note on Vacancy Order Register.

opean il udCau® updl S GO euers.

) What is Exhibition of Vacancies?

srelCiuaid_hsemer &TLAULDSSISE TEDIE Greven?
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3. What are the procedures adopted for registering Released Bonded Labour is
Employment Offices? s

APefsaiiuiL  Oemésymwsmar Caumaamilly igeaossde uvfa Galw
&L 1914 S&LILEHLD HENL(PEDMSET 6TEITEn ? |

4, What is Pre-Submission Interview?

ufipgienté@ pemurer GhHT&TaRTed ETEIDITE) 6revmen ?

5. Write a note on Career Literature.

QsmPo@nH AHCp®H erempmed ereves?

6. Explain the activities of Coaching-Cum-Guidance Centres for SC/ST.
ATl LHDID LPHIG G UTSTHESTET MLWIRIEHT SLODILD Licnilsener efleufl.
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