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1. At the time of retirement on attaining the age of superannuation a government servant can 
encash his earned leave at credit upto 
(A) 180 days   (B) 200 days  

(C) 240 days   (D) 245 days  

Á¯x •vºÂß Põμn©õP K´Ä ö£Ö® Aμ_ Fv¯º J¸Áº AÁ¸øh¯ Dmi¯ Âk¨¦ PnUQÀ 

EÒÍ RÌPõq® AvP £m\©õÚ GsoUøP°»õÚ |õmPøÍ Aμ_US J¨£øh¨¦ ö\´x Fv¯® 

©ØÖ® £iPøÍ ö£ØÖU öPõÒÍ»õ® 

(A) 180 |õmPÒ   (B) 200 |õmPÒ  

(C) 240 |õmPÒ   (D) 245 |õmPÒ 

2. As per Fundamental Rules 110-114 

(A) Foreign service counts for pension  

(B) Does not counts for pension  

(C) Half of the foreign service counts for pension     

(D) Only six months of foreign service counts for pension  

Ai¨£øh ÂvPÒ 110&114&ß £i 

(A) A¯À£o Põ»® K´Åv¯ uSv £o Põ»zvØS PnUQÀ öPõÒÍ¨£k®  

(B) A¯À£o Põ»® K´Åv¯ uSv £o Põ»zvØS PnUQÀ öPõÒÍ¨£hõx 

(C) £õv GsoøP°»õÚ A¯À £o Põ»® K´Åv¯ uSv £o Põ»zvØS PnUQÀ 

öPõÒÍ¨£k® 

(D) A¯Ø£o°À 6 ©õu® ©mk÷© K´Åv¯zvØS PnUQÀ öPõÒÍ¨£k® 

3. The minimum qualifying service required for voluntary retirement of a government service is 

(A) completing not less than 20 years of qualifying service (or) completed 50 years of age 

(B) completing not less than 25 years of qualifying service (or) completed 55 years of age 

(C) completing not less than 15 years of qualifying service (or) completed 50 years of age 

(D) completing not less than 30 years of qualifying service (or) completed 55 years of age 

Aμ_ £o¯õÍº J¸Áº ußÂ¸¨£ K´ÂÀ ö\ÀÁuØS RÌUPsh SøÓ¢u£m\ uSv £o Põ»® 

AÁ]¯©õS® 

(A) 50 Á¯x Ph¢v¸UP ÷Ásk® AÀ»x 20 Á¸h uSv £o Põ»® •i¢v¸UP ÷Ásk® 

(B) 25 Á¸h uSv £oUPõ»® •izv¸UP ÷Ásk® AÀ»x 55 Á¯x §ºzv ö\´v¸UP

÷Ásk® 

(C) 15 Á¸h uSv £oUPõ»® •izv¸UP ÷Ásk® AÀ»x 50 Á¯x §ºzv ö\´v¸UP 

÷Ásk®  

(D) 30 Á¸h uSv £oUPõ»® •izv¸UP ÷Ásk® AÀ»x 55 Á¯x §ºzv ö\´v¸UP 

÷Ásk® 
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4. The periods not counted for qualifying service for pension are 

(A) extraordinary leave without medical certificate and suspension treated as penalty  

(B) compulsory wait  

(C) extraordinary leave with medical certificate 

(D) suspension period treated as eligible leave  

RÌUPsh Põ»[PÒ K´Åv¯ uSv £oUPõ»zvØS PnUQÀ öPõÒÍ¨£hõx 

(A) ©¸zxÁ \õßÔÀ»õu A\õuõμn Âk¨¦ ©ØÖ® ushøÚ¯õP P¸u¨£mh uØPõ¼P £o 

}UP Põ»® 

(B) Pmhõ¯ Põzv¸¨¦  

(C) ©¸zxÁ \õßÖhß Ti¯ A\õuõμn Âk¨¦ 

(D) uSv¯õÚ Âk¨£õP •øÓ£kzu¨£mh uØPõ¼P £o }UPU Põ»® 

5. Which one of these allowance is a compensatory allowance? 

(A) travelling allowance  (B) equipment allowance  

(C) uniform allowance  (D) ration allowance  

RÌUPshÁØÖÒ GøÁ Dk ö\´²® £i¯õS®? 

(A) _ØÖ¨£¯n¨£i   (B) P¸ÂPÐUPõÚ £i  

(C) ^¸øh¨£i   (D) ÷μåß£i (ration allowance) 

6. The following leave periods will not count for increment 

(A) Overstayal of leave and extraordinary leave without medical certificate 

(B) Earned leave   

(C) Casual leave 

(D) Unearned leave on medical certificate  

RÌUPsh Põ»[PÒ Fv¯ E¯ºÂØS PnUQÀ öPõÒÍ¨£hõx 

(A) ©¸zxÁ \õßÔÀ»õu A\õuõμn Âk¨¦ (Fv¯ªÀ»õu) ©ØÖ® E›¯ AÝ©v°ßÔ 

Âk¨¤À C¸zuÀ 

(B) Dmi¯ Âk¨¦  

(C) |Øö\¯À Âk¨¦ 

(D) ©¸zxÁ \õßÔß÷£›»õÚ Dmhõ Âk¨¦   
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7. Rate of daily allowance allowed for the time of absence from headquarters from 6-01 hours 
and upto 12 hours 

(A) 30%   (B) 40%  

(C) 70%   (D) 100%  

6&01 •uÀ 12 ©o ÷|μ® Áøμ J¸Áº uø»ø©°hzvÀ CÀ»õ©À •Põ® ChzvÀ C¸¨¤ß 

RÌUPsh \uÃuzvÀ vÚ¨£i AÝ©vUP¨£k® 

(A) 30%   (B) 40%  
(C) 70%   (D) 100%  

8. The maximum rate of travelling allowance advance to a government servant is 

(A) 50% of probable expenditure (B) 60% of probable expenditure  

(C) 75% of probable expenditure (D) 100% of probable expenditure  

Aμ_¨ £o¯õÍ¸US AvP£m\©õP AÝ©vUP¨£k® £¯n •ß£n® AÍÄ 

(A) 50% Ez÷u\ ö\»ÂÚ®  (B) 60% Ez÷u\ ö\»ÂÚ®  

(C) 75% Ez÷u\ ö\»ÂÚ®  (D) 100% Ez÷u\ ö\»ÂÚ®  

9. Amount of advance of pay on transfer eligible for an officer who is on a monthly basic pay of 
Rs. 10,000 at the time of relief and Rs. 15,000 at the new station is 

(A) Rs. 5,000   (B) Rs. 8,000  

(C) Rs. 10,000   (D) Rs. 15,000  

¹. 10,000 ©õu Fv¯® ö£Ö® Aμ_ £o¯õÍ¸US £o°h ©õÖu¼À ¦v¯ £o°hzvØS 

(Fv¯® ¹. 15,000) ö\À¾® ÷£õx ÁÇ[P¨£k® Fv¯ •ß£n® 

(A) ¹. 5,000   (B) ¹. 8,000  

(C) ¹. 10,000   (D) ¹. 15,000  

10. The unearned leave on private affairs eligible for an assistant on completion of twelve years 
of regular service is 

(A) one month   (B) two months  

(C) three months   (D) six months  

£ßÛμsk BskPÒ •øÓ¨£kzu¨£mh £o {øÓÄ ö\´u EuÂ¯õÍ¸US uSv¯õÚ “ö\õ¢u 

Põμn[PÐUPõÚ Dmhõ Âk¨¦” AÍÄ 

(A) J¸ ©õu®   (B) Cμsk ©õu[PÒ  

(C) ‰ßÖ ©õu[PÒ   (D) BÖ ©õu[PÒ  
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11. Eligible period of foreign service count for pension is 

(A) full period of foreign service  

(B) 3/4 period of foreign service  

(C) 1/2 period of foreign service  

(D) 1/4 period of foreign service  

K´Åv¯ uSv £o Põ»zvØS PnUQÀ öPõÒÍ¨£k® A¯À £o Põ»® 

(A) A¯À £o Põ»® •ÊÁx®  

(B) 3/4 Áøμ°»õÚ A¯À £o Põ»®  

(C) 1/2 Áøμ°»õÚ A¯À £o Põ»®  

(D) 1/4 Áøμ°»õÚ A¯À £o Põ»®   

12. A post carrying a definite rate of pay sanctioned for a limited time is called as 

(A) tenure post    

(B) temporary post  

(C) permanent post    

(D) sanctioned post 

J¸ SÔ¨¤h¨£mh Põ» Áøμ¯øÓ Áøμ AÝ©vUP¨£mh Áøμ¯ÖUP¨£mh Põ»•øÓ Fv¯® 

öPõsh J¸ £uÂ 

(A) SÖQ¯Põ» £o°h®    

(B) uØPõ¼P £uÂ  

(C) {μ¢uμ £uÂ    

(D) J¨£ÎUP¨£mh £uÂ 

13. ‘Compulsory wait’ is being governed under  

(A) Rule 9(6)(b) of F.R  (B) Rule 49 of F.R. 

(C) Pension rule 18   (D) Pension rule 19 

Pmhõ¯U Põzv¸¨¦ G¢u Âv°ß RÌ ÂÍUP¨£kQÓx 

(A) A.Â 9(6)(B)   (B) A.Â. 49 

(C) K´Åv¯ Âv 18   (D) K´Åv¯ Âv 19 
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14. As per F.R. 106 in cases involving a change of station, the maximum preparation time 

allowed for a government servant during transfer is  

(A) 3 days   (B) 4 days  

(C) 5 days   (D) 6 days  

Ai¨£øh Âv 106&ß£i £o Ch® ©õÖuÀ ö£Ö® £o¯õÍ¸US AÝ©vUP¨£k® AvP£m\

u¯õ›¨¦ Põ»® 

(A) 3 |õmPÒ   (B) 4 |õmPÒ   

(C) 5 |õmPÒ   (D) 6 |õmPÒ  

15. As per F.R. 106 in cases involving a change at station, the joining time allowed to a 

government servant is subject to maximum of 

(A) 6 days   (B) 8 days  

(C) 10 days   (D) 30 days  

Ai¨£øh Âv 106&ß £i £o°h ©õØÓ® ö£Ö® £o¯õÍ¸US AvP£m\©õP AÝ©vUP¨£k® 

£o HØ¦ CøhUPõ»® (joining time) 

(A) 6 |õmPÒ   (B) 8 |õmPÒ  

(C) 10 |õmPÒ   (D) 30 |õmPÒ 

16. A government servant who is transferred from “A” stations to “B” station total distance is 

700 k.m. at which he travelled 400 k.m. by trains and 300 k.m. by bus. The number of days 

allowed for journey to him is 

(A) two days   (B) three days  

(C) four days   (D) five days  

“A” Chzv¼¸¢x “B” ChzvØS 700 Q.«. yμ® £o°h ©õØÓ® ö£ØÓ £o¯õÍº 400 Q.«. yμ® 

Cμ°À £¯n® ‰»•® 300 Q.«. ÷£¸¢x ‰»•® £¯n® ö\´QÓõº. AÁ¸US £¯n® ö\´¯ 

AÝ©vUP¨£mh |õmPÒ GzuøÚ? 

(A) Cμsk |õmPÒ   (B) ‰ßÖ |õmPÒ  

(C) |õßS |õmPÒ   (D) I¢x |õmPÒ   
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17. Two years old child of a government servant during his journey on transfer to new station 

accompanied with him is eligible for the following ticket fare 

(A) full ticket   (B) half ticket  

(C) three fourth ticket fare (D) not eligible for ticket fare 

£o°h ©õÖuÀ ö£ØÓ £o¯õÍ›ß 2 Á¯x SÇ¢øu £o¯õÍ¸hß ¦v¯ ChzvØS 

ö\À¾®÷£õx SÇ¢øuUS AÝ©vUP¨£k® £¯nUPmhn® 

(A) •Ê iUöPm   (B) Aøμ iUöPm  

(C) •UPõÀ iUöPm   (D) iUPm Pmhn® AÝ©v°Àø»  

18. As per travelling allowance rules the incidental charges are admissible for a journey of 

(A) 100 kilometres   (B) 120 kilometres  

(C) 130 kilometres   (D) more than 160 kilometres  

£¯n¨£i ÂvPÎß£i Cøh{PÌ ö\»Ä RÌUPsh yμ¨£¯n[PÐUS ©mk÷© 

AÝ©vUP¨£k®. 

(A) 100 Q.«.   (B) 120 Q.«.  

(C) 130 Q.«.   (D) 160 Q.«. ÷©À  

19. As per travelling allowance rules the incidental charges admissible in ordinary track is 

(A) one fourth of the D.A.   

(B) one fifth of the daily allowance  

(C) three fourth of the daily allowance  

(D) half of the daily allowance  

£¯n¨£i ÂvPÎß£i \õuõμn ÁÈzuh[PÐUS AÝ©vUP¨£k® Cøh{PÌ ö\»Ä 

(A) vÚ¨£i°À |õßQÀ J¸ £[S  

(B) vÚ¨£i°À I¢vÀ J¸ £[S  

(C) vÚ¨£i°À |õßQÀ ‰ßÖ £[S  

(D) vÚ¨£i°À £õv AÍÄ   
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20. As per the Tamil Nadu pension rules “Foreign Service” is defined as 
(A) service in which a government servant receives his pay with sanction of government 

from any source other than the consolidated fund of the union or of the state or the 
union territory 

(B) service in a foreign country  
(C) service in other Indian state 
(D) government service in other state  

K´Åv¯ ÂvPÎß£i “A¯À£oUPõÚ” Áøμ¯øÓ 

(A) C¢v¯ Aμ_, ©õ{» Aμ_, ³Û¯ß ¤μ÷u\ Aμ_ BQ¯ÁØÔß öuõS¨¦ {v AÀ»õu J¸ 

{v°¼¸¢x Aμ_ J¨£Î¨¦hß Fv¯® ö£Ö® J¸ Aμ_¨ £uÂ 

(B) A¯À|õmiÀ ¦›²® £o  

(C) C¢v¯õÂß ¤Ó©õ{»[PÎÀ £o ö\´Áx 

(D) öÁÎ©õ{»[PÎÀ Aμ_ £o ö\´Áx 

21. Which of the following period does not count for to arrive at net qualifying service for 
pension? 
(A) earned leave period 
(B) extraordinary leave with medical certificate  
(C) extraordinary leave without medical certificate 
(D) suspension period treated as eligible leave  

RÌUPsh £o¯õÍ›ß K´Åv¯ uSvö£Ö® £oUPõ»zvøÚ PnUQh 

GkzxUöPõÒÍ¨£h©õmhx. 

(A) Dmi¯ Âk¨¦ Põ»® 

(B) ©¸zxÁ \õßÔuÈß ÷£›»õÚ A\õuõμn Âk¨¦  

(C) A\õuõμn Âk¨¦ ©¸zxÁ \õßÖ CÀ»õx 

(D) uSv¯õÚ Âk¨£õP Áøμ•øÓ¨£kzu¨£mh uØPõ¼P £o }UPU Põ»®   

22. As per Tamil Nadu pension rules date of Birth of a government servant is arrived at when 
his year of Birth only known then his date of Birth is assumed as 
(A) first day of July of that year  
(B) first day of May of that year  
(C) fifteenth day of July of that year  
(D) first day of January of that year  

K´Åv¯ ÂvPÎß £i Aμ_¨ £o¯õÍ›ß ¤Ó¢u Á¸h® ©mk÷© öu›QßÓ ÷|ºÂÀ AÁ¸øh¯ 

¤Ó¢u ©õu® ©ØÖ® ÷uv RÌPshÁõÖ PnUQÀ öPõÒÍ¨£k®. 

(A) A¢u Bsiß áüø» •uÀ |õÒ 

(B) A¢u Bsiß ÷© ©õu •uÀ |õÒ  

(C) A¢u Bsiß áüø» ©õu® £vøÚ¢uõÁx |õÒ 

(D) A¢u Bsiß áÚÁ› ©õu •uÀ |õÒ    
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23. A government servant retires on 31.12.2014. His date of annual increment falls due on first 
day on January every year. His pensionary benefits are calculated based on 

(A) December 2014 last pay drawn 

(B) Average emoluments  

(C) After giving a notional increment on 01.01.2015 and last pay drawn arrived at 

(D) After giving two notional increments on 01.01.2015 and last pay drawn arrived at  

áÚÁ› •uÀ ÷uv°À ÁÇUP©õP Bsk Fv¯ E¯ºÄ ö£Ö® £o¯õÍº 31.12.2014&À 

£o°¼¸¢x K´Ä ö£ÖQÓõº. AÁ¸øh¯ K´Åv¯ £»ßPÒ RÌUPshÁØøÓ Ai¨£øh¯õP 

öPõsk PnUQh¨£k® 

(A) i\®£º 2014&À ö£ØÓ Pøh] Fv¯® 

(B) \μõ\› Fv¯®  

(C) 01.01.2015&À P¸zv¯»õP J¸ Fv¯ E¯ºÄ AÎzx Pøh]¯õP ö£ØÓ \®£Í® PnUQmk 

K´Åv¯® {ºn¯® ö\´¯¨£h÷Ásk® 

(D) 01.01.2015 P¸zv¯»õP Cμsk Fv¯ E¯ºÄ AÎzx Pøh] Fv¯® PnUQmk 

K´Åv¯® PnUQh ÷Ásk®   

24. The portion of a pension commuted shall be restored in full as and when a pensioner 

(A) completes a period of 15 years from the date of his retirement when such 
commutation is effective during the first month of his retirement 

(B) completes a period of 10 years from the date of his retirement when such 
commutation is effective during the first month of his retirement  

(C) completes a period of 12 years from the date of his retirement when such 
commutation is effective during the first month of his retirement    

(D) completes a period of 20 years from the date of his retirement when such 
commutation is effective during the first month of his retirement  

K´Åv¯uõμμõÀ öuõSzx¨ ö£Ó¨£mh K´Åv¯® «sk® •Êø©¯õÚ K´Åv¯® £o¯õÍº 

ö£ØÔh 

(A) £o¯õÍº K´Ä ö£ØÓ ©õuzv÷»÷¯ öuõS¨¦z öuõøP ö£Ó¨£mi¸¨¤ß K´Ä ö£ØÓ 

|õÎÀ C¸¢x 15 BskPÐUS¨ ¤ßÚº 

(B) £o¯õÍº K´Ä ö£ØÓ ©õuzv÷»÷¯ öuõS¨¦z öuõøP ö£Ó¨£mi¸¨¤ß K´Ä ö£ØÓ 

|õÎ¼¸¢x 10 BskPÒ •iÁøh¢u¨ ¤ßÚº 

(C) £o¯õÍº K´Ä ö£ØÓ ©õuzv÷»÷¯ öuõS¨¦z öuõøP ö£Ó¨£mi¸¨¤ß K´Ä ö£ØÓ 

|õÎÀ C¸¢x 12 BskPÐUS¨ ¤ßÚº    

(D) £o¯õÍº K´Ä ö£ØÓ ©õuzv÷»÷¯ öuõS¨¦z öuõøP ö£Ó¨£mi¸¨¤ß K´Ä ö£ØÓ 

|õÎ¼¸¢x 20 BskPÐUS¨ ¤ßÚº  
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25. As per Fundamental Rules of Tamil Nadu government consolidated fund means 

(A) consolidated fund of India 

(B) consolidated fund of a union territory  

(C) consolidated fund of the state of Tamil Nadu in article 266(i) of the constitution 

(D) fund allotted to a particular department 

uªÌ|õk Ai¨£øh ÂvPÎß£i öuõS¨¦ {v Gß£x 

(A) C¢v¯ Aμ]ß öuõS¨¦ {v 

(B) ³Û¯ß ¤μ÷u\zvß öuõS¨¦ {v  

(C) C¢v¯ Aμ\ø©¨¦ \mhzvß £i 266(i)-ß £i uªÌ|õk Aμ]ß öuõS¨¦ {v   

(D) SÔ¨¤mh xøÓUS JxUP¨£mh {v   

26. As per the Tamil Nadu fundamental rules the following period is treated as duty for a 
government servant 

(A) overshayal of joining time 

(B) course of training authorised by government  

(C) extra ordinary leave without medical certificate 

(D) period of suspension treated as such  

Ai¨£øh ÂvPÎß£i RÌUPsh Põ»® Aμ_¨£o¯õÍ¸US £oUPõ»©õP P¸u¨£k® 

(A) ªøP¯õP x´UP¨£mh £o÷¯Ø¤øh Põ»® 

(B) Aμ\õÀ A[RPõμ® AÎUP¨£mh £°Ø] Põ»®  

(C) ©¸zxÁ \õßÔÀ»õu A\õuõμn Âk¨¦ 

(D) ushøÚ¯õP P¸u¨£mh uØPõ¼P £o }UPU Põ»®   

27. As per Fundamental Rule the period from 25th January to 13th May is expressed as 

(A) 3 months and 20 days  (B) 3 months and 21 days  

(C) 5 months   (D) 3 months and 19 days  

Ai¨£øh ÂvPÎß £i 25 áÚÁ› ©õuzv¼¸¢x 13 ÷© ©õu® Áøμ°»õÚ Põ»® RÌPshÁõÖ 

öPõÒÍ¨£k® 

(A) 3 ©õu[PÒ ©ØÖ® 20 |õmPÒ (B) 3 ©õu[PÒ ©ØÖ® 21 |õmPÒ  

(C) 5 ©õu[PÒ   (D) 3 ©õu[PÒ ©ØÖ® 19 |õmPÒ  
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28. A supernumerary post is also called as 

(A) Shadow post   (B) Vacant permanent post  

(C) Temporary post   (D) Vacant post  

J¸ “Supernumerary Post” CÆÁõÖ® AÔ¯¨£k® 

(A) {ÇÀ £uÂ   (B) Põ¼¯õPÄÒÍ {μ¢uμ £uÂ  

(C) uØPõ¼P £uÂ   (D) Põ¼¯õPÄÒÍ £uÂ  

29. Supernumerary post means 

(A) A person oriented post created for a limited period and for a limited purpose to 
accommodate a person in certain contingencies 

(B) A post carrying a definite rate of pay sanctioned for a limited time  

(C) A permanent post 

(D) A temporary post  

“Supernumerary Post”UPõÚ Áøμ¯øÓ 

(A) J¸ uÛ|£¸UPõP ]» AÁ]¯ Põμn[PÐUPõP J¸ SÔ¨¤mh Põ» Áøμ¯øÓUS 

Aμ]ÚõÀ E¸ÁõUP¨£mh £uÂ 

(B) J¸ SÔ¨¤mh Põ»ÁøÓ¯øÓ Áøμ AÝ©vUP¨£mh Áøμ¯ÖUP¨£mh \®£Í® öPõsh 

£uÂ  

(C) {μ¢uμ £uÂ 

(D) uØPõ¼P £uÂ  

30. Except leave on medical certificate (or) study leave under Rule-84, no government servant 
who has not completed five years of service, shall be granted leave of any kind for a 
continuous period exceeding 

(A) three months at any one time (B) five months at any one time  

(C) six months at any one time (D) nine months at any one time  

I¢x Á¸h® £o {øÓÄ ö\´¯õu Aμ_¨ £o¯õÍº J¸Á¸US ©¸zxÁ \õßÔß ÷£›»õÚ 

Âk¨¦ ©ØÖ® Ai¨£øh Âv 84&ß £i¯õÚ PÀÂ Âk¨¦ uÂμ AÝ©vUP¨£hUTi¯ AvP£m\

uSv¯õÚ G¢u J¸ Âk¨¦® 

(A) J¸ ÷|ºÂÀ ‰ßÖ ©õu[PÒ Áøμ (B) J¸ ÷|ºÂÀ I¢x ©õu[PÒ Áøμ  

(C) J¸ ÷|ºÂÀ BÖ ©õu[PÒ Áøμ (D) J¸ ÷|ºÂÀ Jß£x ©õu[PÒ Áøμ  
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31. The time interval of a period of following years between two spells of the maximum leave 
permissible under F.R. 18(1), (2) is 

(A) one year   (B) two years  

(C) three years   (D) four years  

A.Â. 18(1), (2)&ß £i Cμsk AvP£m\©õP AÝ©vUP¨£mh Âk¨¦PÐUPõÚ Põ» CøhöÁÎ 

RÌPshÁõÖ BS® 

(A) J¸ Á¸h®   (B) Cμsk BskPÒ 

(C) ‰ßÖ BskPÒ   (D) |õßS BskPÒ 

32. As per transfer travelling allowance rules the family members of a government servant are 
eligible for reimbursement of the following cost 

(A) Bus or train fare, D.A. eligible for government servant 

(B) Incidental charges  

(C) II tier A/C ticket fare 

(D) First class A/C fare  

©õÖuÀ £¯n¨£i ÂvPÎß£i Aμ_ £o¯õÍ›ß Sk®£ EÖ¨¤ÚºPÒ RÌUPsh Pmhn[PøÍ 

v¸®£¨ ö£Ó uSv EÒÍÁºPÒ 

(A) Aμ_¨ £o¯õÍ¸UPõÚ ÷£¸¢x AÀ»x Cμ°À £¯nU Pmhn® ©ØÖ® vÚ¨£i ©mk® 

(B) Cøh{PÌ ö\»ÄPÒ  

(C) II AkUS A/C Pmhn® 

(D) •uÀ ÁS¨¦ A/C Pmhn®  

33. Time limit for submitting tour travelling allowance claim is 

(A) one month from the date of which particular journey is completed 

(B) two months from the date of which particular journey is completed  

(C) three months from the date of which particular journey is completed 

(D) four months from the date of which particular journey is completed  

_ØÖ¨ £¯n¨ £i ÷Põ›UøP¨ £mi¯À A¾Á»PzvÀ \©º¨¤¨£uØPõÚ Põ» Áøμ¯øÓ 

(A) SÔ¨¤mh £¯n® •iÁøh¢u ÷uv°À C¸¢x ©õuzvØSÒ 

(B) SÔ¨¤mh £¯n® •i¢u ÷uv°À C¸¢x Cμsk ©õuzvØSÒ  

(C) SÔ¨¤mh £¯n® •iÁøh¢u ÷uv°À C¸¢x ‰ßÖ ©õu[PÐUSÒ 

(D) SÔ¨¤mh £¯n® •iÁøh¢u ÷uv°À C¸¢x |õßS ©õuzvØSÒ  
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34. Time limit for submitting transfer travelling allowance claim is 

(A) within one month from the completion of each journey 

(B) within two months from the completion of each journey 

(C) within three months from the completion of each journey    

(D) within four months from the completion of each journey  

©õÖuÀ £¯n¨£i ÷Põ›UøP¨£mi¯À A¾Á»PzvÀ \©º¨¤¨£uØPõÚ Põ» Áøμ¯øÓ 

(A) JÆöÁõ¸ £¯n•® •iÄØÓ ÷uv°À C¸¢x J¸ ©õuzvØSÒ 

(B) JÆöÁõ¸ £¯n•® •iÄØÓ ÷uv°À C¸¢x Cμsk ©õu[PÐUSÒ 

(C) JÆöÁõ¸ £¯n•® •iÄØÓ ÷uv°À C¸¢x ‰ßÖ ©õu[PÐUSÒ 

(D) JÆöÁõ¸ £¯n•® •iÄØÓ ÷uv°À C¸¢x |õßS ©õu[PÐUSÒ 

35. Time limit for submitting leave travel concession claims is 

(A) within one month from the date of completion of return journey 

(B) within two months from the date of completion of return journey  

(C) within three months from the date of completion of return journey    

(D) within four months from the date of completion of return journey 

Âk¨¦ £¯na\¾øP ÷Põ›UøP¨ £mi¯À A¾Á»PzvÀ \©º¨¤¨£uØPõÚ Põ» Áøμ¯øÓ 

(A) £¯n® •i¢x v¸®£Á¢u J¸ ©õuzvØSÒ 

(B) £¯n® •i¢x v¸®£Á¢u Cμsk ©õuzvØSÒ  

(C) £¯n® •i¢x v¸®£Á¢u ‰ßÖ ©õuzvØSÒ  

(D) £¯n® •i¢x v¸®£Á¢u |õßS ©õuzvØSÒ  

36. As per travelling allowance rules the following person is not a member of family of a 
government servant 

(A) son   (B) daughter  

(C) spouse   (D) step mother  

£¯n¨ £mi¯À ÂvPÎß£i RÌPshÁº Aμ_ £o¯õÍ›ß Sk®£ EÖ¨¤ÚμõP P¸u¨£h 

©õmhõº 

(A) ©Pß   (B) ©PÒ 

(C) PnÁß AÀ»x ©øÚÂ (D) ÁÍº¨¦zuõ´  
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37. As per travelling allowance rules the children who have not completed 12 years of age is 
eligible for 

(A) 3/4 of train fare   (B) 1/2 ticket fare  

(C) 1/3 of train fare   (D) 2/3 of train fare  

£¯n¨£i ÂvPÎß£i 12 Á¯xUSm£mh SÇ¢øuPÒ RÌPshÁØÔØS uSv¯õÚÁºPÒ 

(A) 3/4 £[S Cμ°À Pmhn® (B) 1/2 iUPm Pmhn®  

(C) 1/3 £[S Cμ°À Pmhn® (D) 2/3 £[S Cμ°À Pmhn®  

38. A family member of a government servant is eligible for transfer travelling allowance claim 
when the travelled with in the following time limit after the date of relief of government 
servant from old station 

(A) one month   (B) two months  

(C) four months   (D) six months  

Aμ_¨ £o¯õÍ›ß Sk®£ EÖ¨¤ÚºPÒ £o¯õÍº £o°h©õÖu¼À £oÂkÂUP¨£mh 

|õÎ¼¸¢x RÌUPshPõ» Áøμ¯øÓUSÒ £øÇ¯ Chzv¼¸¢x ¦v¯ ChzvØS £¯n® ö\´²® 

{ø»°À ©õÖuÀ £¯n¨£i ÷Põ›¨ö£ØÔh uSv ö£ÖÁº 

(A) J¸ ©õu®   (B) Cμsk ©õu[PÒ 

(C) |õßS ©õu[PÒ   (D) BÖ ©õu[PÒ  

39. Study leave is given to a Government Servant who completes 

(A) 6 years of service   

(B) 8 years of service  

(C) 5 years of service   

(D) 10 years of service  

E¯º PÀÂUPõÚ Âk¨¦ Aμ_ FÈ¯¸US RÌUPshÁØÖÒ GzuøÚ BskPÒ £o •izuÁ¸US 

ÁÇ[P»õ® 

(A) 6 BskPÒ £o •izuÁ¸US  

(B) 8 BskPÒ £o •izuÁ¸US  

(C) 5 BskPÒ £o •izuÁ¸US  

(D) 10 BskPÒ £o •izuÁ¸US 
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40. While computing the amount of tour advance the Train fare (or) Bus fare will be 

(A) included   (B) excluded  

(C) excluded with daily allowance (D) included with daily allowance  

£¯n¨£i •ß£n® Áøμ¯øÓ PnUQh Cμ°À Pmhn® AÀ»x ÷£¸¢x Pmhn® 

(A) EÒÍhUQ¯x (included) (B) EÒÍhUPõux (excluded)  

(C) vÚ¨£i ÷\ºzx EÒÍhUPõux (D) vÚ¨£i²hß ÷\ºzx EÒÍhUQ¯x 

41. Tour travelling allowance is admissible when the journey exceeds the radius of the following 

distance from the headquarters of a government servant 

(A) 5 K.M.   (B) 6 K.M.  

(C) 7 K.M.   (D) 8 K.M.  

Aμ_¨ £o¯õÍ›ß uø»ø©°hzv¼¸¢x RÌPõq® yμzvØS AvP©õÚ yμ® öPõsh 

Ch[PÐUS £¯n® ÷©ØöPõÒÐ® ÷£õx ©mk÷© _ØÖ¨£¯n¨£i AÝ©vUP¨£k® 

(A) 5 Q.«.   (B) 6 Q.«.  

(C) 7 Q.«.   (D) 8 Q.«.  

42. As per travelling allowance rules controlling officer means 

(A) head of office    

(B) head of the department  

(C) an officer above the status of the claimant and to whom the claimant is 

administratively subordinate    

(D) an I.A.S. officer  

£¯n¨£i ÂvPÎß£i Pmk¨£õmk AvPõ›UPõÚ Áøμ¯øÓ 

(A) A¾Á»P uø»Áº   

(B) xøÓz uø»Áº  

(C) £mi¯À ÷Põ¸® A¾Á»¸US ÷©»vPõ› ©ØÖ® £mi¯À ÷Põ¸® A¾Á»¸US {ºÁõP 

Ÿv°À E¯º A¾Á»º    

(D) C¢v¯ Bm]¨£o AvPõ›   



 

   112/DM/18 
  [Turn over 

17

43. A woman government servant is entitled to claim transfer travelling allowance on account of 
her husband only 

(A) If he is not a government servant 

(B) If he is a private sector employee   

(C) If he is differently abled person 

(D) If he is wholly dependent on her  

ö£s Aμ_¨ £o¯õÍº uÚx PnÁ¸US ©õÖuÀ £¯n¨£i ÷Põ› ö£ØÔh RÌUPsh `Ì{ø»°À 

©mk÷© •i²® 

(A) PnÁº Aμ_¨ £o¯õÍμõP CÀ»õu ÷£õx 

(B) PnÁº uÛ¯õº {ÖÁÚ £o¯õÍº BP C¸US® ÷£õx  

(C) PnÁº ©õØÖz vÓÚõÎ¯õP EÒÍ ÷£õx 

(D) ©øÚÂ°øÚ •ÊÁx® \õº¢x ÁõÊ® PnÁº 

44. Flat charges are allowed when the distance at the terminal points should be 

(A) 100 metres   (B) 300 metres  

(C) 200 metres   (D) 0.5 km or more  

uÍ¨£i (Flat charges) ÁÇ[P¨£kÁuØS uSv¯õÚ •øÚ¯[PÐUQøh÷¯¯õÚ yμ® 

RÌPshÁØÖÒ C¸UP ÷Ásk® 

(A) 100 «mhºPÒ   (B) 300 «mhºPÒ  

(C) 200 «mhºPÒ   (D) 0.5 Q.« ©ØÖ® AuØS® ÷©À yμ®  

45. As per T.A. Rules Grade-I officer on transfer is permitted to take the following number of his 
personal servants to the new station and to claim bus fare or second class fare by train 

(A) 5   (B) 4 

(C) 3   (D) 2  

©õÖuÀ £¯n¨£i ÂvPÎß£i Grade-I A¾Á»º £o°h ©õÖu¼ß÷£õx ußÝhß RÌPsh 

GsoUøP°»õÚ £o¯õÍºPøÍ ¦v¯ £o°hzvØS AøÇzx ö\ßÖ ÷£¸¢x Pmhn® 

AÀ»x 2&Áx ÁS¨¦ Cμ°À Pmhn® ÷Põ›¨ö£Ó»õ® 

(A) 5   (B) 4 
(C) 3   (D) 2 
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46. As per T.A. Rules the following are not admissible for personal servants of an officer on 
transfer 

(A) daily allowance   (B) flat charges  

(C) bus fare   (D) train fare  

©õÖuÀ £¯n¨£i ÂvPÎß£i Aμ_ £o¯õÍ›ß ÷Áø» BmPÐUS RÌPsh ö\»ÂÚ[PøÍ 

©õÖuÀ £¯n¨£i £mi¯¼À ÷Põ›¨ö£Ó uSv°Àø» 

(A) vÚ¨£i   (B) uÍ¨£i (flat charges)  

(C) ÷£¸¢x Pmhn®  (D) Cμ°À Pmhn® 

47. According to G.O.Ms.No : 237, finance (Pay Cell) Dept., Dated : 01.06.2009, the government 
employees are classified into the following grades for the purpose of travelling allowance 
rules. 

(A) A, B, C, D   (B) I, II, III and IV  

(C) IA, IB, IC, II, III and IV (D) I, II, III, IV and V  

Aμ\õøn Gs : 237, {v (F.S)z xøÓ, |õÒ : 01.06.2009&ß£i, £¯n¨£i ÂvPÐUPõP 

RÌUPsh {ø»PÍõP Aμ_¨ £o¯õÍºPÒ ÁøP¨£kzu¨£mkÒÍÚº 

(A) A, B, C, D   (B) I, II, III ©ØÖ® IV  

(C) IA, IB, IC, II, III ©ØÖ® IV (D) I, II, III, IV ©ØÖ® V  

48. As per government letter No : 58007/Finance (allowances) 2009-I, Dated 10.10.2009, Grade-II
employee can travel in the following class during rail journey whenever then first class is not 
available in the train 

(A) First class A/C coach   

(B) II tier class A/C coach  

(C) III tier class A/C coach  

(D) II class coach  

Aμ_UPiu® Gs. 58007/{v (£iPÒ), 2009&I, |õÒ 10.10.2009-ß£i Grade-II A¾Á»º •uÀ 

ÁS¨¦ Cμ°À ö£mi Á\v CÀ»õu {ø»°À RÌPõq® Cμ°À ö£mi°À £¯n® ö\´¯ 

AÝ©vUP¨£kQÓx 

(A) •uÀ ÁS¨¦ SÎº\õuÚ ö£mi  

(B) Cμsk AkUS SÎº\õuÚ ö£mi  

(C) ‰ßÓkUS SÎº\õuÚ Cμ°À ö£mi  

(D) Cμshõ® ÁS¨¦ ö£mi  
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49. In respect of contributory pension scheme the contribution of the employees in the revised 
pay scale shall be calculated at 

(A) 12% of basic pay and D.A.  

(B) 12% of basic pay + grade pay and D.A.  

(C) 10 percent of pay in the pay band + grade pay and dearness allowance  

(D) 10 percent of the pay in the pay band + grade pay alone   

£[PÎ¨¦ K´Åv¯ vmhzvÀ £o¯õÍ¸øh¯ £[PÎ¨¦ öuõøP v¸zv¯ Fv¯ ÂQuzvß£i 

RÌPshÁõÖ PnUQh¨£k®. 

(A) 12% Ai¨£øh Fv¯® ©ØÖ® APÂø»¨£i    

(B) 12% Ai¨£øh Fv¯® + uμ Fv¯® ©ØÖ® APÂø»¨£i  

(C) 10 \uÃu©õÚ Ai¨£øh Fv¯® ©ØÖ® uμ Fv¯® ©ØÖ® APÂø»¨£i   

(D) 10 \uÃu©õÚ Ai¨£øh Fv¯® + uμ Fv¯® ©mk®  

50. As per G.O.Ms.No : 319, Finance (pension) Department, dated 23.07.2009, the maximum 
amount of Death cum retirement gratuity payable to a government servant from 01.01.2006 
during his superannuation is 

(A) Rupees 25 lakhs   (B) Rupees 20 lakhs  

(C) Rupees 15 lakhs   (D) Rupees 10 lakhs  

Aμ\õøn Gs 319, {vz (K´Åv¯®) xøÓ, |õÒ 23.07.2009&ß £i 1.1.2006 •uÀ Á¯x•vºÂÀ 

K´Äö£Ö® Aμ_¨ £o¯õÍ¸US ÁÇ[PUTi¯ E¯º¢u £m\ K´Ä ©ØÖ® CÓ¨¦ £oUöPõøh 

(DCRG) 

(A) ¹. 25 C»m\[PÒ  (B) ¹. 20 C»m\[PÒ  

(C) ¹. 15 C»m\[PÒ  (D) ¹. 10 C»m\® ©mk®  

51. As per G.O.Ms.No : 307, Finance (pay cell) Department Dated 13.10.2017, the revised rate of 
daily allowance per day for Grade-II employees other than Chennai city is 

(A) Rs. 160   (B) Rs. 200  

(C) Rs. 300   (D) Rs. 400  

Aμ\õøn Gs 307, {vz (F.S) xøÓ |õÒ 13.10.2017&ß£i, Grade-II A¾Á»¸US ö\ßøÚ 

uÂμ ¤ÓCh[PÐUS AÝ©vUP¨£k® AvP£m\ vÚ¨£i 

(A) ¹. 160   (B) ¹. 200  

(C) ¹. 300   (D) ¹. 400  
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52. The minimum rate of G.P.F. monthly subscription amount to be recovered from the 

government servant is 

(A) 10% of Basic pay, Grade pay, Special pay, Personal pay and D.A. 

(B) 11% of Basic pay, Grade pay, Special pay, Personal pay only  

(C) 12% of Basic pay, Grade pay, Special pay, Personal pay and D.A. 

(D) 12% of Basic pay, Grade pay, Special pay, Personal pay only 

£o¯õÍ›hª¸¢x SøÓ¢u £m\©õP ¤izu® ö\´¯¨£h ÷Ási¯ ö£õx Á¸[Põ» øÁ¨¦{v 

©õu \¢uõ 

(A) 10% Ai¨£øh Fv¯®, uμ Fv¯®, ]Ó¨¦ Fv¯®, uÛ Fv¯® ©ØÖ® APÂø»¨£i 

(B) 11% Ai¨£øh Fv¯®, uμ Fv¯®, ]Ó¨¦ Fv¯®, uÛ Fv¯® ©mk® 

(C) 12% Ai¨£øh Fv¯®, uμ Fv¯®, ]Ó¨¦ Fv¯®, uÛ Fv¯® ©ØÖ® APÂø»¨£i 

(D) 12% Ai¨£øh Fv¯®, uμ Fv¯®, ]Ó¨¦ Fv¯®, uÛ Fv¯® ©mk®  

53. A government servant can reimburse the following expenditure in his leave travel concession 

claim 

(A) cost of journey by eligible class to self and his eligible family members 

(B) cost of journey by eligible class and daily allowance  

(C) cost of journey by eligible class and daily allowance incidental charges 

(D) cost of journey by any class  

Aμ_¨ £o¯õÍº uÚx Âk¨¦ £¯na\¾øP ÷Põ›UøP¨ £mi¯¼À RÌPsh ö\»ÂÚ[PøÍ 

÷Põ›¨ö£Ó»õ® 

(A) uSv¯õÚ £¯nUPmhn® £o¯õÍº ©ØÖ® Sk®£ EÖ¨¤ÚºPÐUS® 

(B) £o¯õÍ¸US vÚ¨£i ©ØÖ® uSv¯õÚ £¯nUPmhn®  

(C) uSv¯õÚ £¯nUPmhn®, vÚ¨£i ©ØÖ® Cøh{PÌ ö\»Ä 

(D) G¢u ÁS¨¤ØS©õÚ £¯nU Pmhn®  



 

   112/DM/18 
  [Turn over 

21

54. A government servant can avail leave travel concession claim for both ways once in 

(A) five years   (B) four years  

(C) three years   (D) two years  

Aμ_¨ £o¯õÍº Cμsk ÁÈ Âk¨¦ £¯n \¾øP RÌUPsh BskPÐUS J¸ •øÓ ö£Ó»õ® 

(A) I¢x BskPÒ   (B) |õßS BskPÒ 

(C) ‰ßÖ BskPÒ   (D) Cμsk BskPÒ  

55. The employees shall be entitled to travel outside the state by availing leave travel concession 
subject to the condition that the reimbursement of travel cost should be limited to a 
maximum distance of the following from place of their work 

(A) 1000 kms   (B) 900 kms  

(C) 800 kms   (D) 400 kms  

Aμ_ £o¯õÍºPÐUPõÚ Âk¨¦ £¯n \¾øP°À uªÌ|õmiØS öÁÎ÷¯ ÷©ØöPõÒÍ¨£k® 

£¯n[PÐUS AvP£m\©õP RÌPsh yμzvØPõÚ £¯nUPmhnzvøÚ Áøμ¯øÓ ö\´x

v¸®£¨ ö£Ó»õ® 

(A) 1000 Q.«.   (B) 900 Q.«.  

(C) 800 Q.«.   (D) 400 Q.«. 

56. As per govt. letter number 70674/Finance (All) / 2009-I Dates 22.3.2010, the officers having 
jurisdiction of more than three districts, the monthly ceiling of travelling allowance shall be 

(A) 10% of Basic pay and Grade pay  

(B) 11% of Basic pay and Grade pay  

(C) 12% of Basic pay and Grade pay  

(D) 13% of Basic pay and Grade pay  

Aμ_U Piu® Gs : 70674/{v (£iPÒ)/2009-&I |õÒ : 22.3.2010&ß £i, ‰ßÖ ©õÁmh[PÐUS 

÷©À {ºÁõP GÀø» EÒÍ A¾Á»ºPÐUS AÝ©vUP¨£mh E¯º¢u£m\ _ØÖ¨£¯n¨£i AÍÄ

(A) 10% Ai¨£øh Fv¯® ©ØÖ® uμ Fv¯® 

(B) 11% Ai¨£øh Fv¯® ©ØÖ® uμ Fv¯®  

(C) 12% Ai¨£øh Fv¯® ©ØÖ® uμ Fv¯®    

(D) 13% Ai¨£øh Fv¯® ©ØÖ® uμ Fv¯®  
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57. The number of days of unearned leave on private affairs eligible for an assistance on 
completion of three years of regular service is 

(A) 180 days   (B) 120 days  

(C) 90 days   (D) 60 days  

‰ßÖ BskPÒ •øÓ¯õÚ £o •izu J¸ EuÂ¯õÍ¸US AÝ©vUPz uSv²ÒÍ ö\õ¢u 

Põμn[PÐUPõÚ Dmhõu Âk¨¤ß AÍÄ 

(A) 180 |õmPÒ   (B) 120 |õmPÒ  

(C) 90 |õmPÒ   (D) 60 |õmPÒ 

58. The maximum rate of commuted value of pension eligible for a government servant retiring 
on superannuation pension of Rs. 3,000 per month on the date of retirement is 

(A) Rs. 3,000   (B) Rs. 2,500  

(C) Rs. 2,000   (D) Rs. 1,000  

¹. 3,000 ©õu K´Åv¯©õP ö£ÓzuSv¯õÚ K´Åv¯uõμ¸US K´Ä ö£Ö© |õÎÀ AvP £m\©õP 

öuõSzx ö£ÓUTi¯ K´Åv¯ öuõøP 

(A) ¹. 3,000   (B) ¹. 2,500  

(C) ¹. 2,000   (D) ¹. 1,000  

59. When an officer has to wait compulsorily for orders of posting, after expiry of leave or due to 
administrative reasons. The period of such waiting shall be treated as duty and will be 
called 

(A) overstayal of joining time  

(B) transit period  

(C) joining time    

(D) compulsory wait  

Âk¨¦ •i¢x Á¸® A¾Á»º J¸Áº £o {¯©Ú EzuμÂØS {ºÁõP Põμn[PÎÚõÀ 

Pmhõ¯©õP Põzv¸US® {ø»°À, A¢u Põzv¸US® Põ»©õÚx £oUPõ»©õP P¸u¨£k® ÷©¾® 

Ax RÌPshÁõÖ AøÇUP¨£k® 

(A) ªSv¯õP x´UP¨£mh £o÷¯Ø¤øh Põ»® 

(B) £¯n Põ»® (transit period)  

(C) £o÷¯Ø¤øh Põ»® 

(D) Pmhõ¯ Põzv¸¨¦   
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60. Unearned leave on private affairs can be availed for following number of days at a time and 

it combined with earned leave should not exceed the following months at a time 

(A) 180 days and 12 months  

(B) 120 days and 9 months  

(C) 120 days and 6 months  

(D) 90 days and six months  

uÛ¨£mh Põμn[PÐUPõÚ Dmhõ Âk¨¦ AvP£m\©õP J¸•øÓ GkUPUTi¯ Põ» AÍÄ 

©ØÖ® AÆÂk¨¦ Dmi¯ Âk¨¦hß ÷\º¢x GkUS®÷£õx AvP£m\©õP J¸ {PÌÂÀ 

AÝ©vUPUTi¯ AÍÄ 

(A) 180 |õmPÒ ©ØÖ® 12 ©õu[PÒ  

(B) 120 |õmPÒ ©ØÖ® 9 ©õu[PÒ  

(C) 120 |õmPÒ ©ØÖ® 6 ©õu[PÒ  

(D) 90 |õmPÒ ©ØÖ® BÖ ©õu[PÒ  

61. How the recoveries are made from the government servant towards pay advance? 

(A) Advance of pay shall be recovered in single instalment from the first full months 

salary in new station    

(B) It shall be recovered in three instalments from the first full months salary drawn by 

government servant in the new station  

(C) Recovered in ten instalments 

(D) Recovered in five instalments  

Fv¯ •ß£n® ö£ØÓ £o¯õÍ›hª¸¢x GÆÁõÖ v¸®£ AzöuõøP ¤izu® ö\´¯¨£kQÓx?

(A) ¦v¯ A¾Á»PzvÀ £o¯õÍº ö£Ö® •Ê©õu Fv¯zvÀ J÷μ uÁøn¯õP ¤izu® 

ö\´¯¨£h ÷Ásk® 

(B) ¦v¯ A¾Á»PzvÀ £o¯õÍº ö£Ö® •Ê©õu Fv¯[PÎÀ ‰ßÖ ©õuz uÁønPÎÀ 

¤izu® ö\´¯¨£h ÷Ásk®  

(C) £zx ©õuz uÁønPÎÀ ¤izu® ö\´¯¨£k® 

(D) I¢x ©õuz uÁønPÎÀ ¤izu® ö\´¯¨£k®  
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62. How the recovery is made from government servant towards advance of transfer T.A. 
sanctioned on transfer? 

(A) Advance of T.T.A. shall be recovered in three instalments from the pay of individual 

(B) It shall be recovered in one lumpsum from the T.T.A. bill of government servant 

(C) It shall be recovered in two instalments from the T.T.A bill of government servant 

(D) It shall be recovered in five instalments from the T.T.A. bill of government  

©õÖuÀ £¯n¨£iUPõÚ •ß£n® £o¯õÍ›hª¸¢x GÆÁõÖ v¸®£ ¤izu® ö\´¯¨£kQÓx?

(A) £o¯õÍ›ß Fv¯zv¼¸¢x ‰ßÖ uÁønPÎÀ ©õÖuÀ £¯n¨£i •ß£n® ¤izu® 

ö\´¯¨£k® 

(B) £o¯õÍ›ß ©õÖuÀ £¯n¨£i ÷Põ›UøP¨ £mi¯À öuõøP°¼¸¢x J÷μ uÁøn¯õP 

¤izu® ö\´¯¨£h ÷Ásk®  

(C) £o¯õÍ›ß ©õÖuÀ £¯n¨£i £mi¯¼¼¸¢x Cμsk uÁønPÎÀ ¤izu® 

ö\´¯¨£k® 

(D) £o¯õÍ›ß ©õÖuÀ £¯n¨£i £mi¯¼¼¸¢x I¢x uÁønPÎÀ ¤izu® ö\´¯¨£k® 

63. A government servant under suspension and is receipt of subsistance allowance, was 
dismissed from service by the competent authority. In this circumstances 

(A) the subsistance allowance paid to him to be fully recovered from him and remitted to 
government a/c 

(B) 50% of the subsistance allowance paid to him to be recovered from him and remitted 
to government account  

(C) 1/3 of him to be recovered paid to him to be recovered from him and remitted to 
government account 

(D) the subsistance allowance already paid need not be recovered on his dismissal 

uØPõ¼P £o }UPzvÀ EÒÍ Aμ_¨ £o¯õÍº ¤øÇ¨§v¯® ö£ØÖ Á¸QÓõº. C¢{ø»°À AÁº 

E›¯ AvPõμ® EÒÍ A¾Á»μõÀ {μ¢uμ £o }UP® ö\´¯¨£kQÓõº. C¢{ø»°À, 

(A) AÁ¸US AÎUP¨£mk Á¢u ¤øÇ¨§v¯® •ÊÁx® AÁ›hª¸¢x v¸®£ ö£Ó¨£mk 

Aμ_U PnUQÀ ö\¾zu¨£h ÷Ásk® 

(B) 50% ¤øÇ¨§v¯® ¤izu® ö\´¯¨£mk Aμ_U PnUQÀ ö\¾zu¨£h ÷Ásk® 

(C) 1/3 £[S ¤øÇ¨§v¯® AÁ›hª¸¢x ¤izu® ö\´¯¨£mk Aμ_U PnUQÀ ö\¾zu¨£h 

÷Ásk® 

(D) £o }UP® ö\´¯¨£mh £o¯õÍ¸US HØPÚ÷Á ÁÇ[P¨£mh ¤øÇ¨§v¯® ¤izu® 

ö\´¯¨£h ÷Ási¯vÀø»  
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64. Un earned leave on medical certificate application together with medical certificate should 

reach the office with in the following number of days from the date of entering 

(A) 15 days   (B) 10 days  

(C) 9 days   (D) 7 days  

©¸zxÁ \õßÔß ÷£›»õÚ DmhõÂk¨¦ Âsn¨£® Âk¨¤À ö\À¾® |õÎÀ C¸¢x RÌUPsh 

Põ» öPkÂØSÒ E›¯ ©¸zxÁ \õßÖhß A¾Á»PzvÀ \©º¨¤UP¨£h ÷Ásk® 

(A) 15 |õmPÒ   (B) 10 |õmPÒ  

(C) 9 |õmPÒ   (D) 7 |õmPÒ   

65. The Tamilnadu pension rules 1978 came into force on 

(A) January 1978 

(B) February 1978  

(C) December 1978 

(D) January 1979 

u.|õ. K´Åv¯ ÂvPÒ 1978 C¢u |õÎ¼¸¢x |øh•øÓUS Á¢ux 

(A) áÚÁ› 1978 

(B) ¤¨μÁ› 1978 

(C) i\®£º 1978 

(D) áÚÁ› 1979 

66. The maximum admissible period of unearned leave on medical certificate to a government 

servant in superior service who have completed more than 20 years of service is 

(A) 580 days   (B) 540 days  

(C) 520 days   (D) 500 days  

20 Á¸h[PÒ •øÓ¯õÚ £o •izu ÷©À{ø» £o¯õÍ¸US AÝ©vUP¨£hUTi¯ AvP£m\

©¸zxÁ \õßÔß ÷£›»õÚ Dmhõ Âk¨¤ß AÍÄ 

(A) 580 |õmPÒ   (B) 540 |õmPÒ  

(C) 520 |õmPÒ   (D) 500 |õmPÒ  
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67. During transit period the following are not eligible for a government servant 

(A) Basic pay and grade pay  

(B) Dearness allowance   

(C) Cash allowance and F.T.A.  

(D) C.C.A. and H.R.A.  

Aμ_¨ £o¯õÍº £o÷¯Ø¤øh Põ»zvÀ EÒÍ÷£õx RÌPshøÁ AÁ¸US 

AÝ©vUP¨£kÁvÀø» 

(A) Ai¨£øh Fv¯® ©ØÖ® uμ Fv¯®  

(B) APÂø»¨£i  

(C) {ø»¯õÚ £¯n¨£i ©ØÖ® öμõUP¨£i (Cash allowance)    

(D) |Pμ Dmk¨£i ©ØÖ® Ãmk ÁõhøP¨£i 

68. Life certificate of a pensioner to be produced once in 

(A) four years   (B) three years  

(C) two years   (D) a year  

K´Åv¯º J¸Áº RÌUPsh Põ» CøhöÁÎ°À Life certificate Pmhõ¯©õP AÎUP ÷Ásk® 

(A) |õßS Á¸h[PÒ   (B) ‰ßÖ Á¸h[PÒ 

(C) Cμsk Á¸h[PÒ   (D) Á¸hzvØS J¸ •øÓ 

69. Incidental charges are the charges given to a government servant during tour 

(A) to meet conveyance expenses incurred to reach to terminal points at the beginning or 
at the end of camps 

(B) to meet bus or train fare   

(C) to meet unclassified expenses such as portarage etc. incurred by him, at the terminal 
points at journey  

(D) auto rickshaw or cycle rickshaw fare  

Cøh{PÌ ö\»ÄPÒ RÌUPsh Põμn[PÐUPõP Aμ_ £o¯õÍ¸US AÁº A¾ÁÀ {ªzu©õP 

£¯n® ÷©ØöPõÒÐ® ÷£õx AÎUP¨£kQÓx 

(A) •Põ® £¯n •øÚ¯[PÎÀ ÁõPÚ[PÎÀ ö\À¾® PmhnzvøÚ Dk ö\´¯ 

(B) ÷£¸¢x AÀ»x Cμ°À Pmhn[PøÍ Dk ö\´vh  

(C) £¯n •øÚ¯[PÎÀ Áøμ¯ÖUP¨£hõu ö\»ÂÚ[PÍõÚ HØÖUT¼ ©ØÖ® CÓUSUT¼ 

BQ¯ÁØÔøÚ Dkö\´vh 

(D) Bm÷hõ ›Uåõ AÀ»x ø\UQÒ ›Uåõ PmhnzvøÚ Dk ö\´vh   
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70. As per F.R. 56 extension of service is given to government employees upto the age of 

(A) 65 years   (B) 64 years  

(C) 63 years   (D) 60 years of age  

Ai¨£øh Âv 56&ß£i Aμ_¨ £o¯õÍ¸US RÌUPsh Á¯x Áøμ £o }mi¨¦ 

ÁÇ[P¨£kQÓx? 

(A) 65 Á¯x   (B) 64 Á¯x  

(C) 63 Á¯x   (D) 60 Á¯x Áøμ  

71. During reemployment period a government servant can get the following 

(A) consolidated salary 

(B) salary equivalent to the pay last drawn  

(C) amount equivalent to pension 

(D) salary equivalent to the pay last drawn but deducting the admissible pension  

£o ©Ö{¯©Ú® ö£ØÓ £o¯õÍº RÌUPshÁØøÓ ö£ÖQÓõº 

(A) öuõS¨¦ Fv¯® 

(B) Pøh]¯õP ö£ØÓ Fv¯zvØS Cøn¯õÚ öuõøP  

(C) K´Åv¯zvØS \©©õÚ öuõøP 

(D) Pøh]¯õP ö£ØÓ Fv¯zvÀ uSv¯õÚ K´Åv¯zvøÚ PÈzx ö£Ó¨£k® öuõøPUS 

\©©õP  

72. Compulsory deduction from the subsistance grant due to a government servant under 
suspension is 

(A) income tax  

(B) amount due to co-operative credit societies  

(C) premium due on postal life insurance 

(D) refund of advances taken from general provident fund  

uØPõ¼P £o }UPzv¾ÒÍ ¤øÇ¨§v¯® ö£Ö® Aμ_¨ £o¯õÍ›hª¸¢x Pmhõ¯©õP ¤izu® 

ö\´¯¨£h÷Ási¯ RÌUPsh öuõøPPÒ 

(A) Á¸©õÚ Á› 

(B) TmkÓÄ Phß \[PzvØPõÚ ¤izu®  

(C) Ag\»P B²ÒPõ¨¥mk \¢uõ öuõøP 

(D) ö£õx Á¸[Põ» øÁ¨¦ {v°¼¸¢x ö£Ó¨£mh uØPõ¼P •ß £n¨¤izu®  
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73. Superannuation pension is the pension sanctioned to an government servant 

(A) Who is retired from service on attaining age at 58 years 

(B) Who is compulsorily retried from service on attaining age of 55 years 

(C) Who is compulsorily retried from service on attaining age of 59 years  

(D) Who is compulsorily retried from service on attaining age of 62 years  

Aμ_ £o¯õÍ¸US ÁÇ[P¨£k® Á¯x •vºÄ K´Åv¯® Gß£x 

(A) 58 Á¯x §ºzv¯øh¢uvß Põμn©õP £o°¼¸¢x K´Ä ö£ØÓ £o¯õÍ¸US ÁÇ[SÁx

(B) 55 Á¯x §ºzv¯øh¢uß Põμn©õP £o°¼¸¢x Pmhõ¯©õP K´Ä ö£ØÓ £o¯õÍ¸US 

ÁÇ[SÁx 

(C) 59 Á¯x §ºzv¯øh¢uß Põμn©õP £o°¼¸¢x Pmhõ¯©õP K´Ä ö£ØÓ £o¯õÍ¸US 

ÁÇ[SÁx    

(D) 62 Á¯x §ºzv¯øh¢uß Põμn©õP £o°¼¸¢x Pmhõ¯©õP K´Ä ö£ØÓ £o¯õÍ¸US 

ÁÇ[SÁx 

74. Compensation pension is the pension sanctioned to an officer who is to be discharged from 
service due to 

(A) disability of the person  

(B) compulsory retirement  

(C) voluntary retirement   

(D) abolition of a post  

DkPmk® K´Åv¯® Gß£x £o¯õÍº J¸Áº RÌUPsh Põμn[PÎÚõÀ £o°¼¸¢x 

ÂkÂUP¨£k® ÷£õx A¨£o¯õÍ¸US ÁÇ[P¨£hUTi¯x 

(A) £o¯õÍ›ß C¯»õø© Põμn©õP  

(B) Pmhõ¯ K´Ä  

(C) ußÂ¸¨£ K´Ä    

(D) J¸ £o°h® JÈUP¨£mhuß ÂøÍÁõP   

75. Special pay means an addition of the nature of pay to the emoluments of a post or of a 
government servant granted in consideration of 

(A) specially arduous nature of duties 

(B) a specific addition to work or responsibility  

(C) due to un-healthiness of the locality in which the work is performed 

(D) all the above  

J¸ £uÂUPõP÷Áõ AÀ»x £o¯õÍ¸U÷Põ ÁÇ[P¨£k® ]Ó¨¦ Fv¯® Gß£x 

(A) £o°ß PiÚz ußø©°øÚ Ez÷u]zx ÁÇ[P¨£kÁx 

(B) SÔ¨¤mh TkuÀ £o ©ØÖ® ö£õÖ¨¦ {ªzu©õP ÁÇ[SÁx  

(C) £o ö\´²ªhzvß _Põuõμ©ØÓ {ø»°øÚ P¸zvÀ öPõsk ÁÇ[P¨£kÁx 

(D) ÷©ØPsh AøÚzøu²® P¸zvÀ öPõsk ÁÇ[P¨£kÁx   
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76. A government servant can surrender and encash pay and allowances upto 30 days of earned 

leave at his credit once in 

(A) a year   (B) two years  

(C) three years   (D) four years  

Aμ_¨ £o¯õÍº J¸Áº uÚx PnUQ¾ÒÍ 30 |õmPÒ Dmi¯ Âk¨¤øÚ RÌUPsh Põ» 

CøhöÁÎ°À JÆöÁõ¸ •øÓ²® Aμ_US J¨£øh¨¦ ö\´x Fv¯® ©ØÖ® £iPøÍ¨ ö£Ó»õ®

(A) Bsk ÷uõÖ®   (B) Cμsk Á¸hzvØS J¸ •øÓ  

(C) ‰ßÖ Á¸h[PÒ   (D) |õßS Á¸h[PÒ  

77. The maximum amount under medical reimbursement facility to a government servant is 

30% on basic pay and grade pay admissible as on  

(A) 01.06.1988   (B) 01.01.2009  

(C) 01.10.2009   (D) 01.01.2006  

RÌUPsh ÷uv°»õÚ Ai¨£øh Fv¯® ©ØÖ® uμ Fv¯zvÀ 30% AuøÚ AvP£m\©õP Aμ_¨ 

£o¯õÍº ©¸zxÁ ö\»ÂøÚ Dk ö\´²® \¾øP°øÚ ö£Ó»õ®  

(A) 01.06.1988   (B) 01.01.2009  

(C) 01.10.2009   (D) 01.01.2006 

78. An employee was received on transfer from station ‘A’ to station ‘B’ involving a journey of 

300 km by train on 01.08.2017 (Tuesday) A.N. at station ‘A’. What is the latest date by which 

he should joint at station ‘B’? 

(A) 08.08.2017   (B) 07.08.2017  

(C) 09.08.2017 (Wednesday) (D) 10.08.2017  

01.08.2017 (ö\ÆÁõ´ QÇø©) ¤Ø£PÀ AßÖ Aμ_¨ £o¯õÍº £o°h ©õÖu¼À £øÇ¯ 

£o°hzv¼¸¢x £o ÂkÂUP¨£kQÓõº. £øÇ¯ £o°h® A-Â¼¸¢x ¦v¯ £o°h® 

‘B’-UPõÚ yμ® 300 Q.«. Cμ°¼À £¯n® ö\´QÓõº. AÁº ¦v¯ £o°h® ‘B’-À £o HØP 

÷Ási¯ ÷uv°øÚ SÔ¨¤kP. 

(A) 08.08.2017   (B) 07.08.2017  

(C) 09.08.2017 (¦uß QÇø©) (D) 10.08.2017 
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79. The maternity leave is not admissle to employees having more than 

(A) one living child    

(B) two living children  

(C) three living children   

(D) four living children  

RÌUPsh GsoUøP°»õÚ SÇ¢øu E°¸hß C¸US® {ø»°À ö£s Aμ_¨ £o¯õÍ¸US 

©P¨÷£Ö Âk¨¦ AÝ©vUP¨£kÁvÀø» 

(A) J¸ SÇ¢øu ©mk® E°¸hß C¸US® ÷£õx   

(B) Cμsk SÇ¢øuPÒ E°¸hß C¸US® {ø»°À  

(C) ‰ßÖ SÇ¢øuPÒ E°¸hß C¸US® ÷£õx    

(D) |õßS SÇ¢øuPÒ E°¸hß C¸US® ÷£õx 

80. To award selection grade to an employee the following period does not count for computing 

10 years at qualifying service 

(A) period spent on earned leave  

(B) period spend on U.E.L. on private affairs  

(C) unearned leave on medical certificate  

(D) the period of reversion, extra ordinary leave with out medical certificate  

£o¯õÍ¸US ÷uºÄ{ø» ÁÇ[Qh uSv¨ £oUPõ»® 10 BskPÒ PnUQkÁuØS RÌUPsh 

Põ»[PÒ uSv°Àø» 

(A) Dmi¯ Âk¨¦ x´zu Põ»® 

(B) ö\õ¢u Põμn[PÐUPõÚ DmhõÂk¨¦ x´zu Põ»®  

(C) ©¸zxÁ \õßÔß÷£›À Dmhõ Âk¨¦ x´zu Põ»® 

(D) £o CÓUP Põ»® (reversion), ©¸zxÁ \õßÖ CÀ»õu A\õuõμn©õÚ Âk¨¦ 

(Fv¯ªÀ»õu)  

––––––––––––––––––– 
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ROUGH WORK 
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ROUGH WORK 

 


