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DEPARTMENTAL EXAMINATIONS

DEPARTMENTAL TEST FOR SUPERVISORS OF INDUSTRIAL
CO-OPERATIVE IN THE INDUSTRIES DEPARTMENT - BUSINESS
ADMINISTRATION INCLUDING COST ACCOUNTING

(Without Books)

Maximum Time : 1 hour Maximum Marks : 40

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
QamarGml euens ellarmggmer

Read the following instructions carefully before beginning to answer the questions.

ellanmés EméiE eflenwafldss QSTLri@h (e SDESETL 4l6yenTEEMET HEUGILDTES Lilg&EH6LD.

NB: Words of masculine gender in these instructions shall, where the context so
require, be taken to include feminine gender.
@bs Mlemsseier e urelanfler currsamssafe, @Q@J&Gﬁa;g)u CaeeuliLigerr Gl
uimedl eorifl gor BUMT&HENBEH(EHLD )L BIGLD.

This booklet should not be opened till the Invigilator gives a signal to open it. As
soon as the signal is received you should open the booklet and then proceed to
answer the questions.
@Qibs Memslsngllmer sansrafiiurerfiar  oaund CunesnE weaa  HpésssaTs.
sansranfliurert eflemmsgmELidenea Qmuugm@ 2a@indl efldsea|ar ellamstsrgLlibeaner SnmHs)
ellenL_wefl&s Qam_mseamb.

1. This question booklet contains 40 number of objective type questions. Prior to attempting to
answer, the candidate is requested to check whether all questions are there and ensure that
there are no blank pages in the question booklet. In case, if any defect is noticed in the
question paper, it shall be reported to the Invigilator immediately, within first
10 minutes after which no request will be entertained.

Qeuellamggrar 40 Qarergh euens elamssmer Gararg. oQamamiugryisdr aflaLwallss
Qsm_igb e, elamssraid. erder elamés@sbd @LLb upmeTaTaeuT aaLmSLD, gGsamib faw
Lvssrisear / elemssear Ff_iuLmwe eNHUL_(eTarareum granruangwd sfluntggds Carererea.
alammgsrafiery gGaand Genm GEUden eSamgsreners Qupn e LSsH HOLRGEREEGE 2D
samaranfluurerflib Csflelss Ceueam(Bb. SsDE Lﬂm@ Gsfleflssiumn Carflémsser gaib gHms
QamememiuL_om_L_mgy.

b

Answers all questions. All questions carry equal marks.
DTS aﬂmwé&@é@m eflen_waflss Ceuemm(Hib. 2| ATHF aﬁlmnésa@[o gwwmear wHG L6 seT
QEmenTL_eneu.
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Candidate must write his Register Number in the space provided on the top right side of this
booklet alone. Do not write anything else on the Question Booklet.

eeremriugmyilen LSQeuammenan @ eualearmssrafler G euwg LGSSHD AsHAsET pgGaLILL (HeaTar
@QLsdle erps Ceuanr(Hid. eflammggratier Ceuml eTeng|Ld 6T(LHE Fal MG _ ﬂ

The sheet before the last page of the question booklet shall be used for any rough work.
efamggraflean saLd LEssHDE aper LsasHe rough work erpdl umTés 2 LCWITSSsE Qardremay.

(a) Each question Comprises of four responses i.e. (A), (B); (C) and (D). Candidate shall select
only one correct response. In case, if the candidate feels that there are more than one
correct response, shade the response which he considers is the best.

(b) In any case, a candidate shall choose only one response for each question.

(¢) If more than one answer is shaded for a question, the answer will be treated as
wrong and no mark will be given for that question.

(d) The total marks will depehd on the total number of correct responses marked in the
OMR answer sheet. (For this purpose, only one shaded circle for a question will be taken
into account for awarding mark)

(a) galarm alamelpgn (A), B), (C), (D) eear preg elorsar Qarssiul Hdrerg.
eflamranIusTIT Seupile Cogib gm sfurar elamws Caira) Qeiiw CauaTHib. QamisE
Gupul L sflwrer eflenL_ser e eflemmelilhE @@LULSTS smamd, Seupdlad ereusilanL. &&
sflureng) eren @S DTaGarr, Sicusilenanuw Blipedl @ sm L Ceuamr(ib.

(b)  ereueumdlrlndayibd, e eSlemmeilnE @G @ eflenLemwig sren CaposHés GCaiam(Hib.

© @@ dardpe gamsg Copul L el L kisedld el walésiiulynmbsrd el
SeuDTarsns &MmSLILL([H, eusllameing wdiGuer euprsliuLor’Lrg).

(d) OMR ellewL g srafld @olssuulL gflwrer. aflenLseners Qummiss, Gwbrss wHUCueaTseT
cupEISLILEHWL (@ ellammallnE e eulL sdld @HS]LJIE]I_I_} Blpadl L eflen o (HGwo wdhiGuiemr
QULDTEIG SHemTddle) ﬂ@g}gdas QamemerILHID). -

Do not mark the answers in the Question Booklet.
cllenmmggmatled eflenL_senens @GOILLALE sl mg).

Candidate shall not remove or tear off any sheet from this question beoklet. During the
examination he is not allowed to take the question booklet out of the examination hall. Only
after the examination is over, he shall be allowed to take the question booklet.

clemanriiugrym, eflemmggreaten ehg @@ L&HSMFLD, Basbair oag SPssCar s rg. Csrey
peoLGumib Curg), eflemssraer Carea| gl anseil (H QeualiCu g Cede i@indl SaLwrg).
Carey b WenarCr ellammsgraner er(HogIF CFde Diawdlsain@eur.

Failure to comply with any of the above instructions will render you liable to such action or
penalty as the Commission may decide.

CGuhsar,  <dlejarsafldr gCsayd WBpiiuGCuwramed Careauramarmud ThHEGD sam_emear /
LGl &an &g 2 ererms Grfl(Hib.

In case of doubt, English version is the final.
eflanrésefler #5Csa UG, g fide g eld QarBssiiul(Hdrer elamssGer Gndlwumars.
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is the foundation for the pricing policy.
(A) -~ Price analysis j
(B)  Consumer

(C) Demand analysis
() Supply analysis

ellenay Hliremris Glameransullen g liLenL
A)  eflene ey

(B)  masrCeunt

(C) Csameu <y lia]

D) auphiEse e

Sale or revenue is the generation of through the sales of goods and services.
(A/Cash flow . (B) Goods flow
(©)  Market flow | (D) Sales flow
Qurmlsefler elpuener bz Coameu eped FHUEHD . . eflmuenes eu(HEUML
ereniL(BLD.
(A)  uarspHES B) Qumr@Ll sph&s
©C) shevg spHFs (D)  ehuener &Epméeﬂ
Microeconomic analysis is to understand the environment in the economy.
(A)  Supply . ~ (B) Demand
(C) Price _ Dy Business
Gn Qurmattgny gy iiciler ppad QurmerTsTySse 6rbs @LhHlamaeamut 2 areLd
(A) . euprise (B) Cseneu
(C) . ellanen D) eumarflund
Capital helps in level of productivity.
(A)  Maintain (B) Increase
(C)  Decrease (D) Do not alter
PEBETLD GTeiTLIg) 2 HLIGE Tl Blanaulenen saflsfammg.
@A) Aeoeluu®ss 7 (BAu_lr'rg'sg,
C)  ©onss (D) mnﬁ)g)m Geéers
3 045/DD/18
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. b Production is the outcome of the process undertaken by employing various

resources- input together.

(A)  Reformation : (B)¢” Transformation '
(C) Transport : (D) Information .
2 HUGS GI'G'I;TI_I@I QarH&slLl(HeTer epelitUTBLESET HMILD GUGTENLDSHENET — QeawF
Qaisugled siendlenng.
(A)  wmHPD | (B) o (@muorpmbd
(C) CumsEeurss (D) BHE
6. Total revenue is the — of the output produced 6izer a period of time.
(A)# Total Sales ratio (B) Total purchase Ratio
(C)  Purchase returns : (D) Sales returns

@@ GOUALL sresdd gpudb 2nusd aellamer g CLTSs euhHaIML

GTETLILI(RID.
(A)  Qurgs ellhuemen elldlsn (B) Qurss Qararpse edldlgin
(C) = Gsmerapsed SlmLiu (D)  epuenar HmLivb

o Insurance companies are investors for social welfare schemes.
(A)  Organisational : (B)Y” Institutional
©) Serrvice . (D) Trade
sriymidl flneueaniiser sepspasall L migamer Glawdu(HEH Hid ' (PSEOL_L_TETTEHET.
(A) el cuens 4 ’ (B) Hlmieuemd cuens
(C) Ceooneu auens | ’ D) cuenfls cuens

8. Which does not form part of General Insurance?
(A)  Fire : (BY Personal
(C)  Accident (D) Motor Vehic’ie
&QGU@@JGNQJH@G'W org) Qungamiymé smrrgg)?
@) Sdiugg | B)  seflpui
©) euss (D) Guor L aursand

045/DD/18 ' 1



10.

11.

12.

13. -

After the insured is compensated for the loss, the right of ownership assets in the source °

(A)  Assignment (B)  Nomination

(C)  Pro-note (D)”Subrogation |

sruymdurert @uindmne rRe L lul LiGer osbsrsgissefler 2 fanin ereucuenswimeang
(A)  Garpsse , (B) aurfle Celigea

(C)  dygwrenr LSS TOTESD (D) sriument =y@s0

The price at which a dealer will buy a securities

(A) - Ask pricing (BY" Bid pricing

(C)  Floor pricing | (D) Dual pricing

UII@ ufleuirgenanganeT 6 (Lp&seu erihg aflaneoullen jiqliLient udled eurmmi@eumi
(A)  Gslyelera (B) gaeiama

(©)  sigtiuenLalene ' (D) @ meuanseilene
Discounting of bills are source of finance.

(A) Mid term ' (B) Long term

(CV Short term (D) Perennial

U ig Wieb g)dT@uq GTELIZ) eTeUGUEN S Bl E] DpsmrLD .

(A BOHSST sTOD l (B)  Bemwr 5§rr6mb

©) @Qjéﬂ W STaLd - (D) Hybsrorerg

CRISIC is rendering

(A)  Project counselling (B) Underwriting

(C)  Book building (D/Credit rating
foyrenerangdl (CRISIC) ergenan aupiigdlammg

A)  dlL sabg <pla] (B) CupCamer @ (Hse

(C)  savsE gHuDSSIS® D)  eumeumis sawsHHS0

Money lent on demand for a very short period is

(A)”Call money (B) Calls in advance
(C)  Loans (D) Advances
Blagndu sraod Comeusy sl e @{@ﬂéséauu@\m Qgrena
A)  Cslys Qsrens B) Gsly gwd
©C) sLenser (D) qpanuamriisEr
5 B 045/DD/18
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14. is the financial plan of a business.

(A) Planning (B) Procedure

(C Budget (D) Training

curaniLisAe B8 HULisenar LHl speus | &
A Hldié - (B) Qaweur@asar

©)  aupey Gswaysdi b D) LWpé

15.  Which is a tangible factor in decision making?

(A)  Goodwill (B) Satisfaction
(C Sales . (D) Fame
Blireurs Siejsalldr LMTES gniguw 2 mluimer syerf]
(A)  poQeeaeanid B) AHmud
(C)  &lhuenenr . D) yap
16.  The committee which can only make suggestion is
(A) Formal committee (B) Executive committee
(C)  Adhoc - (DY Advisory
ereleuens @(p uflbgieny L HGL Gaiw Gueyb
Q) wsriss @ (B) Blreurs @
(C) ey @ (D) = Carsamer @p
17. : — is the process of dividing and grouping of activities and employees of an
enterprise. ‘ -
(A)  Delegation (B%)epartmentation
(C)  Decentralisation (D) Decision making
& Bimeuarsgle) QaweurBsamer NMgEID, Gpeurs SlemdgID GauemL (Heoug
A) oSarrureud (B) Yfeurssda
(C)  ureueTESE D) Sreursaed
18. - Training is the process of imparting to a purpose.
(A)/}ob knowledge (B) Ethics
(C)  Transportation (D) Utilisation
uilpélullan ppeoid ereuaiens deweser Gobu@ssiuBEns
A)  uefl 95550 . B) uwefl faECuTsE
(C)  CursEeurss (D) umaiwurr@

045/DD/18 .6



19,

20.

21.

22.

23.

. ; ‘ as training.
Induction ¢r aining is also kr B A ticeshi
(A Orientat: B) pprenticeship
ation :
© Re frosher ), (D) Vestibule
BIOIGEL L flepu, - GTETEITLD.
A) ETIEGs6 | ' Jfﬂ ® ‘Qmm.mm? nglm_é] S
(©) Ugian? Audln & | (D) uvenflégpe LubnHsl
Perfor-*NCe appraisal is the process of assessing the of the employs in the
orgs .sation. i
7 ' Leadership (B) Educational Knowledge
(C)” Performance and Process (D) Behaviour '
@ Hlneuangdler sanflwirseflen Mlyd QewCe Flmen U] eraremid.
(A) sl  (B)  seell oyfley
(©)  dmer wopmib Gewie . D) pLswz
The act that assures everything has been done as planned is

(A)  Decision . (Montrol,
(C)  Pricing - (D) Staffing
AL LG Qsweser perLQunaums GHUUS)

(A)  Smwomeand . (B) s @muurp

(C)  eflenavibliemrid D)  uweflwwisse

MIS rély on system.

(A) Machine (B) Men

(C/Men and Machine (D) Machine and Data- .
MIS eremuig) ereng amipg Gowed S b _

A)  eapdlyb ‘ : (B) waflg euemd

(C)  waflgeuerd wHmID Grrrb,aghj-Lb (D)  erpdlyb wHmIb HsH6I60

under takes the task of ¢oordination.

(A)  Supervisor (B) Manager
(Cy”” Liaison Officer (D) Personal Officer
@mgmen L) Cawb dawume HLggiuei
(A) sawsrenflliLmeTT (B) Guemarm
(C)  Gewewriiy aeuei (D) vemfipeverr ey
7 - 045/DD/18
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24. Informal communication is also known as

(A)  Chat . (B)/Grrape\
(C)  Scalar Chain D) Transmiss
SIDOLIL] ST &6 LMTHDLD ereLig) '
(A aumdGQomy ' (B) drmiens CamlL e
(C) GCmreul. ' (D) uflvrppod
25. A free rein leader is also known as leader.
(A) Democratic (B) Autocratic
(©) - Participative ' (Dﬁaissez Faire
Feeu LNl SENGEUIT GTETLIGUEN T Q& meiTL_euT eTEMILD FaHEUITLD.
(A)  memprws el (B) safliul L e
©C) - umsefliy eulfl - (D) Qurgeurer culf
26.  The criteria normally used for promotion is seniority and
(Ay” Merit ~ (B) Performance
(C)  Experience (D) Behaviour
ugedl 2 wirellhE Aurgeuner sEHwTs SmELILG S LiaflepliL] bmib
(A)  seei B) Qeweur@®
C)  e@ueb ‘ (D) pLE®s
27.  Dispersal of decision making authority is called
(A)‘ Delégatioh (B) Depart mention
(C)  Centralisation | _ (D/ Decentralisation
@ Bneuargdle pgdea@liuams elflanssalg)
A)  sflary ugeue (B) Afleurgsen
©C)  ewwiUGSES® D) ureierssa

28. MBE stands for Management by

(A)  Extinct (B) Exercise
(C)ﬁxception (D) - Enthusiciam
MBE erémuigy ereusuana Gamereanio

A)  pyepos (B) uw@ps

C) fBsEse : D)  wenQerpe

045/DD/18 8



29.

30.

31.

Match the following
(a) Objective

(b) Policy

(c) | Strategy

(d) Procedure

Provides guideline
Method of doing work
Destination

Tactics to be adopted

o B

@ ® © @

A) 3 4 2
(B)S 1

4 2
C) 2 3 1 4
D) 4 1 3 2
uligwiena CQUmmEEs. ]
(a) Cprésb 1. auflET.(Hse Clarear_amel
(b) Qarétens - 2. Qewe Qeweleng
() Qeweadmm 3. Caflid
(d) penL_qpenp 4. 2 gdlaaner Werummse
(@ . (b) (c) (d)
A) 1 3 4 2
B) 3 1 4 2
) 2 3 1 4
D) 4 1 3 2

Training given to workers at other places with all facilities of shop floor is

( Vestibule (B) Orientation

(C) = Refresher (D) Off Site
Qamfleomemiasens@ Coum @)L sdle LanfluilL Gpeme 2 heursdl Luilné gmeug
A) vl Gy uuﬂﬁ)ﬁ B) &rasseo L@nd

(©) ysgewmie LbHE (D)  sefluild LuQpH

The sale of Goods Act deals with
(A) Immovable Goods only

(EV Movable goods

(C) Immovable and movable goods

(D)  All goods except ornament

UemrLomHmF FULGSled QUIMBETaH6T eramig)

Q)  Semswr QUrELEET L (HLd

B)  @esyb Qur@Lser

(C) eswur LHOID SenFUD QLT ST

(D)  yuraThsd sellisg iamansg OUT(HLE@HLD

9 | 045/DD/18
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32. The contract for the sale of future goods is.

(A) Sale _ ] (B%{greement to sell
(C) Void (D) Voidable
WetmGlesmn Erefld eursamigw GurmmLlsamer elns ehuBSEID @UIUBSD 6 ®
(A)  puenar (B) elns 2 et Ems
©€) Gesodarsg (D) Qsdarsgns smigug
33. In case buyer rejects a part of the goods due to short delivery or excess delivery then the
contract 1s -
(A)  Subsisting ' - (B) Cancelled
(C” Void (D) Voidable
QUITRIEGUIGUT LGS QUTHLSMET GDHES 200G HHSOTE Q&;rr@ésssf_luf_l_g,rreb GUTTRIG LOMISSHTED B
@UILIHELOTES)
A)  Hayemeuude o crargy B) B&ssliulLg
(C) Geeoersg - (D) Qaderszrs Folg LI

34.  An agreement between bidders not to bid against each other at an auction sale is

(A) Damping agreement (B) Puffer’s agreement
(C)  Fraudulent agreement (D/Enockout agreement
geaipuameniied G)m easTyiaeT ShisEnde erdlTms e erHEHTD0 @)(HEs 2 L e (Heug) ereig)
(A)  Gorly 2 Leaugy &as (B) weueur o L amLigdens
(©) gumm 2L augsams (D)  QeuelCum 2 L auigGens
35.  The number of persons required for forming a Trade union is
A 6 ; (B) 5

(@ 7 | ©) 8
@@ Hgmfipsmsd dem s Ceameuwrear puiseien eramansms
A 6 : B) 5
© 7 (D) 8

36.  What is the percentage of Maximum Bonus payable?
Q)  25% - B) 22%
Yy 20% D) 18%
<glsulg Wanseadlu Agras ardsmen 5688 5D
(A 25% ' | B) 22%
©)  20% ‘ D) 18%

045/DD/18 10



37.

38.

39.

40.

Employees drawing wages upto Rs per month are covered under ESI Act.

(A) 6,500 (B) 15,000

(© 17,500 | (D)y”21,000 |

QasmParert rlHnd &L sdld uhGans @m Asmdlameri ClLD&snig L <FsUl_E pardl Wb (.

(A) 6,500 (B) 15,000

(C) 17,500 ' (D) 21,000

Leave with wages is allowed for casual Labourers if they work for days in a .
month. ' ‘
A 24 (BKZO

C 25 ‘ (D) 26

Hleansamall Coueneuiled ep(meurm Bl ser Ceuame QEIgme) FDUGTESIL 6T &nlg W 6l (B
GULPMRISLILI(HILD.

A 24 : (B) 20

(C)- 25 (D) 26

The term retrenchment is applied when an employee loses job on

(A)  superannuation |

(B)  voluntary retirement

(C) = continuous ill-health

(Dﬂny other reason of the employer

@m Qsmflaread sag Caemamw ereiaunn QHETD 2ig Geul [HFfssand eramamd

A) auwg epdlireilemme ___ﬂ
B)  swelyiu guiey '

(C) Qg sseiand

D)  psorailuber Ceumeils Gewdsatianme

The process of Organisational development does not include

(A) diagnosis (B) data collection
(C) interventions (D) analysis of data
@m Aewliler aeréflufen dawduraeilcn Spsaeam aitlswe sMimsg)?
A)  suwend (B) sseue CesMiiy
(CV sanaui([Hser - (D) ssad ccibu_lm
11 ' 045/DD/18
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»
DEPARTMENTAL EXAMINATIONS

DEPARTMENTAL TEST FOR SUPERVISORS OF INDUSTRIAL
CO-OPERATIVE IN THE INDUSTRIES DEPARTMENT - BUSINESS
ADMINISTRATION INCLUDING COST ACCOUNTING

(Without Books)

Maximum Time : 1.30 hours : Maximum Marks : 60

IMPORTANT INSTRUCTIONS

DESCRIPTIVE TYPE
edlfleurar eflenLwefl&@ euans ellanmggmer

Read the following instructions carefully before beginning to answer the questions.

elen&aeHaE ellawallés QSTLki@D (par SPaseim_ ibleyenTHeaer SeUETLONS Lilg &6,

1. Answers in excess of the prescribed number of questions appearing at the end of the answer
book will not be valued.

efenLsener @GOG (Herer erammantGanssE oidawns erpSullmuter, elesgmeaflear @midluile o crer
2185 erameantlsensullamer eflen_ger wFHUSH GewuliuLrg).

2. In case of doubt, English version is the final.
fenmasaflay spCasW mLIGa g midlo ey aild Qarhisasiiul_Hearer cilamasCer Qmigluimeansg).
I Answer any EIGHT questions: ' (8 x3=24)

i Name some of the factors influencing the formulation of Policies.

Qametenaser auflel@luSle 2 e flev sTrentlsamear ar(Lpss.

2; List the few objectives of Pricing.
aflene BlremrgSlen Crréshiser Hwaunann UL iqwied (His.

3. What are the merits of Profit sharing?

@eoru LKIE (HS06T BETEnSET WTene ?

4, What are the salient features of performance appraisal?

Qawidd Fmerr EUSLig e (WPEEL S DERISET GTeTen ?

~ [Turn over



10.

II.

State few essentials of promissory note.

ag@@mr@l LSS TSSHEn o DFBISET WTEneu?

Write about the nature of acceptance in Contract Act.
pUIUBS FLSdler E1p ereueur@mededmd gHUMs SmsLLHEDS.
What are the essentials of a Sale Contract?

eflpuenar UILHSSS6 (p&HdlwL bemIGET wraneu?

Brie.f the process of Training.

vullpélullen Flenevsener allau.

List out the steps for organisational development process.

Sievwoliden eueriEflumenguiler Gop@amerer Geuaimg.w euflsamer L ig w6 (.

What is Human Resource Audit?

wellgeuer sanfléEens eranmmed eresen?

Answer any THREE questions :

Write about the principles of delegation.
euumLe| Carlur@sedr undl efleud.

What are the needs of trade union?

Tl HEmISRISETTE) GHLIL gLl HETEDLOSET WTEHE?
Name the essential elements of a contract.
euUUBsSSS e Wpa&Sw srranflEeT ereen?

What are the characteristics of insurance?

sriymnd S sHer saflFHplysener sams?

(3 x5=15)

Enter the following transactions in the double column cash book of Mr.Rajesh and balance it.

2003 Aug. 1 Opening Balance: Cash in Hand Rs. 4,250
Cash at Bank Rs. 13,750

Paid to petty cashier Rs. 2,500

Cash sales Rs. 1,750

Paid. to Arun by cheque Rs. 3,750

Cash purchases Rs. 2,500
Paid rent by cheque Rs. 2,500

o o O W W Mo

045/DD/18 2

Received a cheque from Mr. RamBabu Rs. 4,500 paid into bank
Receiyed cheque from Mr. Jayaraman Rs. 6,000 paid into bank



9 (Cash withdrawn from bank for office use Rs. 2,500
10 Cash sales Rs. 3,750 |
. 14 Stationery purchased Rs. 1,000
20 Cash sales Rs. 6,750
21 Paid into bank Rs. 10,000
23 Withdrew cash for personal use Rs. 1,000
25 Salaries paid by cheque Rs. 9,000

st bLalgsmasmar &, TrCnedy aurseilen @ musd Qrmés gligd udle) Celig @muy

FL(h& :

2003 gysev 1 %ULbU @muL : ens Qrrasio . 4,250
aumkidl Qrméasd . 13,750
SoenrasrereanhsaE darhssgl . 2,500
Qrés eflpuene em. 1,750
<9I(Ham&E sTGFTama epaid Heaisdluig . 3,750
Hw. gmd uryefib Qupp srGerena euridluiler Aeassiiul L g p. 4,500
(. Asgwirmoaf b Qupp sTCsmene aumdluiler GeassliLiL g . 6,000
Qprés Qamerpse em. 2,500 '
curLans srGsmena epald Ceasslwg . 2,500

© 0 W O W W PN N

Seuaws Cameussts aumdlulledmhg Lad erhdsgl op. 2,500

—
]

Qrrés eflpuener em. 3,750

e
i

er(pglQumper eurmdlwig) en. 1,000

o]
[«

- Qprés ellmuener . 6,750
aubidluiled Geaysdlwg em. 10,000
Qenpg Qrwas@ srCamane ell(HS555) ob. 1,000

N M MO
g W =

Fbuerd &TEgTana epeLd QegysHwg) m. 9,000

III. Answer any THREE of the following : B xT=21)

1. List out the managerial purpose of demand analysis.

Caaneu gy ieflen Ceamemenn Crrasnismer UL g el (His.

2. What are the characteristic and advantages of Budget and Cash Budget?
UL Ll g, Arréss HU-L UL g Wedler @6 T FLRISET DHMID HETenOSET LTEneu?
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3. Bring out the features of Arbitration.

BHeurt smeureller samumHiseer QeuefsQasmemris. -

4. What is web advertising and méntion its merits and demerits?
GUENEVGET GHl 6D LINTRIGET GTETHITED GTEITEH? HiS6T Heenld Senloaenar eleul.

5. Solve the following:

The following balances were extracted from the ledger of Rahul on 315t March, 2003. You are
requested to prepare a trial balance as on that date in the proper form.

Rs. Rs.
Salaries 36,320 Purchases 1,44,670
Sales 1,73,500 Sundry Debtors 1,430
Plant & Machinery 34,300 Travelling Expenses 2,630
Commission Paid 1,880 Carriage Inward 240
Stock on 1.4.2002 11,100 Sundry Creditors 14,260
Repairs ' 1,670 Capital, 1.4.2002 62,500
Sundry Expenses 460 Drawings 3,500
Returns Inward 1,000 Cash at Bank 1,090
Discount Allowed 1,150 Returns Outward 400
Rent and Rates 3,220 Investments 6,000

Am. Qe eeuefar CUGT dlmha S Liul L &G sriul Herer @mliLsmans Qsmam()
2003 g 31 opib BrEnsEfu @muumnimes swrflés.

oardlwiLd : 36,320 Qamempged 1,44,670
A el mLienesm 1,73,500 upue sLeameaflgear 1,430
Qund erpfmd 34,300 Lwems Qsevay 2,630
sifle) Asis8wig) 1,880 26 gpdlé Ceaey 240
srsfmiy 142002 11,100 upue sLafizGemi 14,260
LIy 1,670 qpgev 1.4.2002 62,500
- Soveeny Qeoweyser 460 ROy 3,500
o GTfmrLD 1,000 euriid Qyrésid 1,090
gm@u@@{@]mﬁgg@ 1,150 Qeuaflgdlmluh 400
aurLena auiflser 3,220 wpaed(hsar 6,000
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