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DEPARTMETAL EXAMINATIONS
LABOUR AND FACTORIES DEPARTMENT TEST — PART - B

(Without Books)

Maximum Time : 2 hours . Maximum Marks : 80

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qarear@hl euana ellarmggmer

Read the following instructions carefully before beginning to answer the questions.

eflenn&aehde eflen_wefée Qsmki@h e EpsaerL =i Hle|amysemar SaTDNS Liig &56LD.

NB: Words of masculine gender in these instructions shall, where the context so
require, be taken to include feminine gender.
Qs blepssaier e urdearien aurismsseala, @raECsiu ComeauliLigea QU
ureSlemflen eungamgsepd i mhiELb.

This booklet should not be opened till the Invigilator gives a signal to open it. As

soon as the signal is received you should open the booklet and then proceed to
answer the questions. :

Qs elemsbsrgudma sarsrafliureafer  oiaywd Quyeﬁgbm@ (penent  HmEssnl g
samsrafliunart eflamgtsmEldmen Apiiughe siaiws sefigseyar ddams@st@indoman Anibs
el weflss Qgm_hisamb.

1. This question booklet contains 80 number of objective type questions. Prior to attempting to
answer, the candidate is requested to check whether all questions are there and ensure that
there are no blank pages in the question booklet. In case, if any defect is noticed in the
question paper, it shall be reported to the Invigilator immediately, within first
10 minutes after which no request will be entertained.

Qadilamggrer 80 Gamerghl ecums olamssmer Qsrearg. ofavreniLgMisa NamLeaEs
AsmmiEn e, elemssrafld croar eamssenb @b Qubnerarareu ereUang b, TCsa@ib e
ussmsar / eflemsser oEFESL_LULTLG eHUL(HeTeTameuT geruemsUD sfurTsgs Qamerere.
dlamggreties gGsad @op @oudar dlamssremens Qupm G Lgs B Bis@sEdr oiemn
samsratiuureriin dsfeilss Ceauamrpb. wsnE Yne Csfelssiu@n Carflsmasdr T THHE

@&rrsharrﬁml_mm'_l_rr@.

2. Answers all questions. All questions carry equal marks.

Sdaigg elamssEnseo el walss Cauamr@b. mass lamés@snd sworer HUIQUTGET
QameT_aneu.
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Candidate must write his Register Number in the space provided on the top right side of this
booklet alone. Do not write anything else on the Question Booklet.

eSeramiugnflen LugQeuamenan @euclamssrafien G aag LssFHL AsHEFar egEsLILLHTET
BLgdo erps CouamBid. eflarmsgmaflcr Geum erenSwd (PSS Fnl_Tgy.

The sheet before the last page of the question booklet shall be used for any rough work.
famssrafer samL & LsssHDE wer LsssHe rough work arwdl uniés e LGWTEGSE5 danereTeayD.

(a) Each question comprises of four responses i.e. (A), (B), (C) and (D). Candidate shall select
only one correct response. In case, if the candidate feels that there are more than one
correct response, shade the response which he considers is the best.

(b) In any case, a candidate shall choose only one response for each question.

(¢) If more than one answer is shaded for a question, the answer will be treated as
wrong and no mark will be given for that question.

(d) The total marks will depend on the total number of correct responses marked in the
OMR answer sheet. (For this purpose, only one shaded circle for a question will be taken
into account for awarding mark)

(a) qeaQaungy MammelpEw (A), (B), (C), (D) aar preanE ofleLsear Gasrésuul Herars.
eflamamiugnii Seubhdled gCsaub ¢m slwrer elmLamws Carey el Geuam(Hib. QREmI&EE
Gupul L sflwurer elleLser qm elamelneE Q@UuUsSTs smdamd, Seaunhlad adaela Wlss
sflwurarg eren smgdHraCart, euaimLmw Flpdl @ sm_L Caamr@Lw.

(b) erauaurfludean, g elamelnE ¢Cr em dlaLmwus srer GCaibdsHés GeuemHLd.

© @m demdhe ganses CopulL el L dsdd dorwafssliulgmbpsred eualm
seupransns smsUul @, seaieameilhe@ wdlCueT euprsluLLILLTE.

(d) OMR eferr g srafler ghlsstiulL eflwrear eflenseery Qurmgg, Gwrgs wHUCLaTSET
auPRsLILED (g elamalheE e el L sfa (GHUGL) HipdllL efaL GG wHLGLT
UG sarddle ar(HHg6 Cardremiu@b).

Do not mark the answers in the Question Booklet.

aenmgsrafled eflen._sanard GHILNALE snl_Tg).

Candidate shall not remove or tear off any sheet from this question booklet. During the
examination he is not allowed to take the question booklet out of the examination hall. Only
after the examination is over, he shall be allowed to take the question booklet.

Aanewrinigyi, eemssnafler abs @@ LsssmsLD, BaEsCar bz HfissCar g, Csieay
el Qumitb Gurgy, elamgsramer Csitey aml_smsell () QauafiCu ahsg Csde d@iws S wing.
Gairey 1y bs WeranCy ellammsgrenet eT(HEgIF dah e A@ILHESIUHUIT.

Failure to comply with any of the above instructions will render you liable. to such action or
penalty as the Commission may decide.

Cupsar.  Meyemrseie gCsayb Bnuu@Cowremed Csrarmarun aHEEL sar_mear /
LGy EE&HE 2-arerms Coil(Hib.

In case of doubt, English version is the final.
eflemasafia s5Gssw0 mIIdem, 2phidla aigedd AsrdasiulBerer clamssGar @nslureasg.
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1,

The licensing Authority under the Beedi and Cigar Workers Act is
(A)  Assistant Commissioner of Labour (Enforcement)

" (B)  Deputy Inspector of Labour

(C)/ Assistant Inspector of Labour

(D)  Joint Commissioner of Labour

Uig Hmid &L B Qgmbleorariser L gHer Ep 2 Mob culphi@n idlsmf
(A)  Qsmflerert 2 g6l Qumamui (SIpOTESD) .

(B)  Gsmfleonart genemm <y lieumar

(C) Gsmflenert 2 g6 @puicumeTi

(D)  QsmflemerT GlenenT j,eneRTITETT

The Appellate Authority against the refusal of grant or renew a licence under the Beedi and
Cigar Workers Act is

(A)  Assistant Commissioner of Labour (Enforcement)

(B)  Deputy Inspector of Labour _

(C) pAssistant Commissioner of Labour (Conciliation)
Joint Commissioner of Labour

Sig. wdpb &K@ Csrforearisdr #L gl Sp o flod euphs <eg oMb LgUbss
m&EDLCUTE wpepulL Geuaingw Guapanuit () oidasn

A)  Asmflener 2 g6il enarmi (<APOTESLD)

(B) Qsmflemeri genanr <y leumart

(C) - Gamflerart o g6l gy ememTuim (FDF&FD)

(D)  Qgmfleorenrt @)enant penemTmert

A licence granted under the Beedi and Cigar Workers Act is valid for a period of

(A) One calender year only ( One financial year only

(C) 12 months from the date of issue (D) Two financial year :
Sig whmb sHLG Gsmoreaisar & shHear & euphsiu@n 2 o TSN G
Cleda) g uimELb.

(A) @@ sreE@TL T euHLLD L (HIb B)  gmHdurar® wlGb

©) aprsuulL CsHulfimbg 12 wrshsar (D) @@ AHwrearBser

In every Beedi and Cigar industrial premises, creches shall be provided wherein female
employees ordinarily employed is more than

( 30 (B) 50
(€ 100 D) 200
gaibeurm g wpmbd HmLE Csmfed Hneasdai, eT 6 an den LGl L

Sidlswrs Auen uaflurerisar uallwbigsILHD ChTabld GULHMSSET STULSRISET enDHSILIL
Geuamt(Hid.

A) 30 (B) 50

(©) 100 (D) 200
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Which of the following statement is not correct as per the payment of Bonus Act 1965?
(A) It is not applicable to construction industry

(B) It does not apply to Employees in LIC of India

(C) _ Allocable surplus means 67% of the available surplus e
D Employee means ‘any person including apprentice’

1965-1b eumL Gumrarey UL HeurLr LU, Wareumbd eursdwiisefle g seumy?

A) Qa s (Hwrearg Asmfle HipeiembsEns@l ur@mbsra

B) Qs @nsu uer sTUSLE Hipeua uaflwreria@ErsEL unmbsTs

C) @868 6 2 ufl eramuger dur@mer, 2 Lflwins o drer AgTeasulc 67 ssaisb G0

(D) verflweri eratrmmed LUAHH CoHEsTeTICT 2 1 LIL. 6TfhS HLI(HLD LT Geui

6. The ceiling on wage or salary fof calculation of Bonus under the payment of Bonus Act 1965 is
(A)  Rs. 3,500 (B) Rs. 4,500
(C)  Rs. 6,500 @ Rs. 7,000

1965- aumL Guraney Ll BHeurr s Uiy, Curare samasReughsrer el dag eafusden
Bgran 2 && aurbys Ogrens

(A) . 3,500 | (B) . 4,500
(C)  e,.6,500 (D) . 7,000
7. The payment of Bonus Act 1965 is applicable to an employee who draws wage or salary of

(A)  Rs. 3,500 in case of apprentice

(B) Rs. 5,000 in case of apprentice and employee
(C) _ Rs. 10,000 in case of employee
( Rs. 21,000 in case of employee

1965- eu@pL Cumemad UL (Reurm &L Lomens), Facll Hoog caflubd Cumd
uenflwrar(méEh QuTEHEILD. '
A)  udpSurergrs @mLiGen om. 3,500

B)  u@pAwrert wHmb esilwreryrs @mO9e ep. 5,000

(©)  ueflwreryrs @@u.ﬁlm ep. 10,000

D)  uafwretyrs @@Uider ep. 21,000

8. Payment of Bonus Act 1965 is applicable to every Factory and to every other establishments
whe workmen are employed on any day during an accounting year.
( 20 or more (B) 10 or more
(C) 50 or more (D) 30 or more

1965-b aumL Gumerey LI [Heurm &L ib, SasE g6 6Hs @ Braflaib
Coumawr sar uamfluwisgiiu’ Gaer gadanm GsmfpsrowsEd wHmb @sr @ea@eurms

BnicuaniisEnsEn QummhEILD.
(A) 20 Hoag SisnE Cogib B) 10 ses <isHE Cogibd
(C) 50 ez 25MHE Coguid D) 30 svravg 25HEG Co@ibd
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10.

11.

12,

To be entitled for Bonus an employee must have worked at least days in an
accounting year in an establishment.
(A) 15 working days (B) 60 working days

.(C) 90 working days (IV 30 working days

@@ varflwran Gurerey Gup sE@AHGUD GeuamBHQAuearmre o Bipeuamsdle e Gamrésmayd
Briaer uanflyflbdmée ColetrHid.

(A) 15 Geuanew BrLlger (B) 60 Geuenay pir”_seir

(C) 90 Ceuevew priser (D) 30 Cauenew Brl_ser

The minimum bonus which an employer is required to pay even if he suffers losses during
the accounting yvear under the pavment of Bonus Act 1965 is

A  10% (B) 20%

Q) 8.33% (D) 6.33%

1965-b L Gumerev L @eurr sl liug, Camowsfluuar epimsu HHurdarnges seg
Bmeuanid FLLsfld @uridlamgn Awssn® @eonbs uls Gurarey Farg
uentlwimem (@ 2iaflds Caistr(Hib.

(A) 10 &flpssn( (B) 20 eflpssn(y

(C) 833 eM(psan( (D)  6.33&llyasThH

Canteen shall be provided and maintain in every Beedi and Cigar industrial premises
wherein employees ordinary employed are not less than

(A) 100 . (B) 150

(C) 200 . (I 250

@audeurm Sy wHmib smLG Gsmild Hneienssaib GTaRTEn| EenSEGE (GEMDUITLOE
velwoTsEULGH D QFTEAQMETTSEREE e amTeushi&aT Sembss iUl { LrmofésiuL CeuarHib.

(A) 100 (B) 150

(C) 200 (D) 250

As per the definitions in Tamil Nadu Catering Establishment Act, 1958, child means ‘a

person who has not completed years of age.

(A) 14 years (B) 15 years

( 16 years (D) 18 years

sWOIDBETH ol Hmeuemusst &L b 1958-0 odrer eumpuapsailany, GEHE®S * aaTUeR
e L TSSITETg 6w L.

A)  1ldawg (B) 15awg

(€C) 16 awg (D) 18 awg

1]
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13.  The Registering authority for catering establishment is
(A) _ Assistant Commissioner of Labour (Enforcement)
( Assistant Inspector of Labour
(C)  Deputy Inspector of Labour . &
(D)  Assistant Commissioner of Labour (Conciliation)
SBORETH eamey Fpeuantsmants ufle) dewwb el
Q) Qsmferen 2 el L@ (Di(POTESLD)
(B) damferert 2.gall uieumen
(C) dgmfemarT ganamr yuieumer
(D)  Qarferent 2 $6 2,eneRTWTETT (SFLOTELD)

14.  The gaximum daily working hours prescribed for young person in a catering establishment is
o

5 hours (B) 6 hours
(C) 8 hours (D) 12 hours
@(1h 2T ﬁlg}@umgﬁm @energpraer uenflyflw Bliramudssiiul Herer iglaul s (Esumm@g,rjm
(A) 5 wenfl G,r_wm (B) 6 wenfl Cryid
(C) 8 wenfl Grmid (D) 12 wanfl Gryid
15. An employee working in a catering establishment is entitled to overtime wages, if he works
more than

(A) _ 8 hours in a day 48 hours in a week

9 hours in a day 48 hours in a week
(C) 9 hours in a day 54 hours in a week
(D) 8 hours in a day 54 hours in a week

@ 2-anrey Hlmeueangdle wanfl Crysans 6l cyglaamrra; @ uasflwrert uenflyfBsme
BlensGrrls Lenfls sned G E@HLeLweur.

(A) e mrer 8 wenfl Cryb, urysdne 48 wanfl CHL
B) @ mrer 9 wanil Cryb, eunrsdn@ 48 wenfl CpTo
(C) e prer 9 waxfl Cry, eunysdine 54 wentl Crrn
D)  em prer 8 wanfl CrTb, aurrsSlne 54 wanfl Gprib

16.  An employee working in'a catering establishment is entitled to interval for rest at least

hour in a day. '
(A) Half an hour ({One hour
(C)  One and half hour (D) Two hour
om cae Hpeasdd uamiyflub em uamiwuraT @GempbgLLFb wewfl Coyd
@evL_Ceuenar guiay duD @GS e Walf.
A) ey wanfl Cryld B)  @m warfl Grybd
©€) qamaen e Cryd (D) @uer(® wewtl Cryw
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18.

19.

20.

21.

The maximum spread over periods of work in a catering establishment in one day 1s

(A) 8 hours (B) 10 hours
(C) 12 hours (Iy”14 hours |
@ 2-arey Blmiauangdlar gm Aambleoradl oiflsi somrs Lafludla Bmés Aeindlésiul L Crirb
(A) 8 wanfl Gy ; (B) 10 werfl Cryw
(C) 12 wanfl Crywo (D) 14 wenfl Crmb

No contribution is required for getting benefit under which of the following Legislations?

(A)  Maternity benefit Act (B) Employees Compensation Act
(@ Both under (A) and (B) (D) ESI Act

Geeumid aTps a1 L iuasaflen &b Lwan@Qup Lkiseafiy Caenauudevana

(A) wsUGUM Bevem FLLLb (B)  ueflwmenit @i H& slLib

(C)  Cupsem (A) whmwb (B) @ e (Hib (D) @.erev.m. 5L 1b

The game of which of the following legislations has been recently changed?

( - Workmen Compensation Act (B) Employees State Insurance Act
(C)  Maternity Benefit Act (D) Payment of Gratuity Act
spsaaipdle) abs s LsHler QLT sBLSSHED wIHHu@ESLIL L g

&) Geuearwn’ ser @S (& s Lib (B) @) .erev.g. s 1b

(C) wsuCuy pevesr 1L 1b (D) uverfl&Qamen QULPMRIEGLD FLL 1D

Under the Employees Compensation Act, employer shall not be liable to pay compensation in
respect of any injury which does not result in the total or partial disablement of the

workman for a period exceeding
(A) 7days w3 days
(C) 5 days (D) 2days

venflumeri QS G& slLgar S, uallunearmés ops amaCogh smuh gHul_() DIFATTE
BILsEhEE Cuars wy Quarmnd Sdos UG Guertan ghuLTedl Lrd
Ceuemawefliueui @uwiinSH eupris QurmLuTsLm L.

(A 7 prliger (B) 3 mprlser

(C) Spmiger (D) 2 prigser

The amount of minimum compensation where death results from the injury under the
Employees Compensation Act, is

(A) _Rs. 50,000 (B) Rs. 80,000

(Cy” Rs. 1,20,000 (D) Rs. 1,00,000

Cgrfloraflées eflugg wrammbd ghu@bCuTg =ieurs) #mibGSTHESG UPRIGILIL &aig L GODHSULE
@l (s Gsrams ereiaiaray?

(A) e, 50,000 - (B)  ¢m. 80,000

(C)  e5.1,20,000 (D) . 1,00,000

7 097/DD/18
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The amount of minimum compensation where permanent total disablement results from the
injury under the Employees Compensation Act is

(A)  Rs. 50,000 (B) Rs. 1,00,000

(C)  Rs. 1,20,000 (D Rs. 1,40,000 L
Qsmferalse cluss gnul @ Hibsr P sTamd gHULLTD PRIEILL Sl GS@DEEULES
AUt Hs bsmens ereucueTal?

(A) e 50,000 (B) . 1,00,000

(C) em. 1,20,000 (D)  em. 1,40,000

' 28, Schegule-T of the Employees Compensation Act deals with

(& List of injuries - (B) List of employments
(C)  List of occupational diseases (D) List of employees
vesflwrart @S (& b L eumen-1 Spaamcupile erg) SDLBSOTETS.
(A) smumiseflsr L iguid (B) * Qamfla ' iquieh

(C)  uaflW@emea gpu@h Crmiser (D)  uweasflwren L iguwied

24.  Schedule-11I of the Employees Compensation Act deals with

(A)  List of injuries (B) List of employments
(Cy*” List of occupational diseases (D) List of employees
pemflurert @IS H& s L1 L euenenr SDSERTL_GUDHMIET 6T FIDLIHSLONENS)
(A)  srumsefler Lliguie (B) Qampla uiiguic
(C)  uelWems gpu@h CrmusET D)  weeflwrert L igue
25.  As per the recent amendment in the Payment of Gratuity Act, the maximum Gratuity
payable is
(A) Rs. 5lakhs (B) Rs.8lakhs
(C)  Rs. 10 lakhs ()" Rs. 20 lakhs ’

susHe LalsQsreL L QarLr sl Lgdo Guplardreriul L Hmsssdary, Psulaons
aupriistuL Cauary w uenflE@aTaL s Asrans

(A) . 5 Qe b (B) em. 8 Geol &b
©) e 10 Qarsb D) @5 20 @ar s
26. Whatgis the minimum qualifying service needed for claiming Gratuity?
( 5 Years ) (B) 10 Years
(C) 15 Years (D) 3 Years
Laf&QsraL CarmeasneE Cemeinear GonbsULs SEGHL LafllsgTalb ereiaaray?
(A) 5 eumLmiser (B) 10 eu@pLrugar
(C) 15 eu(mLraiserT (D) 3 GU@I_I'E.I&Q'!:

097/DD/18 8



29,

30.

.-'-51

#

The Maximum amount of Gratuity has now been enhanced to Rs. 20 lakhs from

(A) Rs. 3.5 lakhs (B) Rs. 5 lakhs

(C)  Re. 7.5 lakhs (@ Rs. 10 lakhs

sHGLINE Sl gl g g 20 @el sors uafl&tsran L e wrgstiul (Hererg.
A) w35 Qb (B) ¢m.5gevlsn

C) . 7.5Qe b (D) . 10 Geo &b

The minimum persons to be employed in an establishment for coverage of Payment of

Gratuity Act 1972 is /
(A) 5 or more persons (B¥ 10 or more persons
(C) 20 or more persons (D) 50 or more persons

@ Hpeuasding veflabsmm & s Lib durmbs Ceuem (@ weafld @GamphasuL Fib
venflwreriser Uantliyflw Ceuarr(Hib.

(A 5 oeag 2isnE Cupul L uaflurargar (B) 10 oidwg 2isp@ Cupul L uallurermaar
(©) 20 meveg 2igHE Copul L uaflurarsar (D) 50 widog isneE Copul L ualureanTaar

For every completed year of service or part thereof in excess of 6 months, the employer shall

pay Gratuity to an employee at the rate of days’ wages last drawn towards
Gratuity.

(A) 7 days (BA’i days

(C) 25 days (D) 30 days

6 wrgmsEpsE Guoe wewtlyfluyb @é&)@:—mrr@ QIHLBISEREGD  Ddag  Bige  UGHwuner
STRIGERHEGD, uarflwmert @mniFwrsls dunm eadlu efldgsse BTL&6T Senrédll (b
uenfllEQaTenL euiprisliuL Calerm(Hib.

(A) 7w sar ' (B) 15 pmser

(C) 25 pmisar . (D) 30 priser

In the case of an employee who is employed in seasonal establishment and who is not so
employed throughout the vear, the employer shall pay the Gratuity at the rate of
days’ wages for each season.

(A) 14 days (B) 15 days
(C) 8days Q7 days _
umeuste Bineuamsafld umflunisGsiul G eumLb wuwagb uaflile @dors uaflwreryres
Bmulen, uanfluiwirgg Lo aubeumm LhausTLEEHEID BTL&@ER&ESHTET Faadleniis
sansd 6 uafE@araL auprisliuL Cauam (.
(A) 14 prlaer (B) 15 pmiser
(@  8mmiser - (D) 7 priger
9 097/DD/18
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31.

33.

34.

35.

The principle of last come-first go is enunciated in which of the following section under the
Industrial Disputes Act?

(A) _Section 25-F (B) Section 25-H

(C/ Section 25-G (D) Section 25-FF : .
QAsmfle gamrmiser sULsHen epsis flella gL ulle apgeur waadla Ceda Ceam@b eram e
LIl eTerg

(A)  Gfley 25-F (B) fley 25-H

(C)  QGfley 25-G (D) \Gfley 25-FF

Section 25-H of the Industrial Disputes Act deals gith

(A) Lay off ( Re-employment
(C)  Strike (D) Lockout
QAsmfled sepmmiser &1L ib Afley 25-H ergy sowpgorens

A)  CGagyl (B) BSaw®mib Couanew
©) Ceiena HimGs0 (D)  sseuem 1y

The Industrial Dispute Act was first amended in the year

1947 (B) 1948
(Q/ 1949 (D) 1950
Gsmfler garmmae #Lb waals Hmssb Geiwiul L aimLLb
(A) 1947 _ (B) 1948
(C) 1949 ' (D) 1950
Power has been given to to require works committee to be constituted in
every Industrial Establishment employing 100 workmen or more.
(A) State Government (B) Central Government
( Appropriate Government (D) Board of conciliation
100 siovevg @ignE CopulL sulsd uamiunigsliu Herer gea@eurm Gsmdd fneumbisafigib
Gaumas@up 2 maurssluL Ceuarigw idsmyid &G SefssUuL_(Hatang).
A4)  wrhe s B) wsHu =ye
©€) eoflu s (D) swrseaurflwubn

Which permanent settlement machinery has been mentioned in the Industrial Dispute Act
accountable for the speedy and amicable settlemeny of Industrial Disputes?

(A)  Adjudication ( Conciliation

(C) Arbitration : (D) High Court

Cgrfler sermmser sLgfd, QgmPe sammmsmen Gﬁml;rsurraa LOHMD FOTES ey STETUSDHE
Budldstiul’ Herer Senwliy

A) Bfweapid (B) swrs cg»gc,larrrﬂ

(©)  wsdwusvsbd (D) 2w FHwermid

097/DD/18 10



36.

37.

38.

39.

40.

On which date did the Industrial Dispute Act come into force?

(A) 23 April 1947 (B) 28 April 1937

(G 1st April 1947 (D) 11th March 1947

eThss Codulla Gaemilad ssrmmsadr s s QuDn UPOTEEEHNE ubes?
(A)  egligev 23, 1947 (B)  eipe 28,1937

©) gl 1,1947 (D) orié11, 1947

Sub Clause (j) of Section 2 of the Industrial Disputes Act defines the term

(A)  Workman ( Industry

(C) Wages (D) Strike

Qampley sermoser sl Lgdear Gfley 2, gemems Gfley() eranp  Wamedened
afleuflsdlmg).

(A)  Ceuewerwimer (B) Qgmfle

€ s (D) Coumaflmssnd

Sub Clause (s) of Section 2 of the Industrial Disputes Act defines the term

( Workman (B) Strike

(C) Lockout (D) Wages

Qamfle sarrmsar s sdler fle) 2, geanrs Gfla) (s) eranp  GlFmeueney
feufsdpg. '

(A)  Geuenevwier B) Ceuame Hlmssid

(C)  sgeuanLiy D) sasdl

Which of the following Section of the Industrial Dispute Act deals with individual dispute on
termination of service?

(A)  Section 2 (k) ( Section 2 A

(C)  Section 10 (D) Section 11 A

Qsmfler ssymmeear L sdar Geaneumd Gfleysalled epst Gfley seflpui vafifésn @Hss
sarrdlenar uppl efleufl&Hng)

A)  Gfley 2 (k) (B) @fley2 A

(C) QGfley10 (D) Qfeyll A

In every motor transport undertaking, Form No. XV is maintained for

(A/ Register of workers (B) Leave Register
(C)  Wages Register (D) Service book _
geaiQeurm CGurliimt CursGeurss Hoeuaddaid ugeud eear. XV &SNS
urroflssiuBEng?
(A) Coumewmer ufCeu® (B) &puyu udCeu®
(C)  sbuery LG D)  uafliysssbd

11 097/DD/18
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41.

42.

43.

44.

Which Section in the Industrial Dispute Act discusses about the disqualifications of the
Presiding Officers of Labour Court?

A TA - B) 7B :

@ 7¢C D) 7D &
Qamflereri Bdloamsdlear semaamo @451M|ﬂ5mmg, s@SH&aD Qaleig un, Qgﬁ@@n SETTMISET
sl gdler erhsll 19flay efleufadlng,?

(A) TA B) 7B

& -TC D) 7D

How many days of notice has to be given to the workman by the employer in case of any
changes to be made in the service conditions specified in the 4th schedule of the Industrial
Dispute Act?

(A) 30 days (B( 21 days

(C) 14 days _ (D) 15 days

Asmpler sarTmisar sl gdlar 4-aug o Laumanid Csr@asuul Beer vanfl Hubsamensafien
rpob Asiw Ceuamgullmulken, agsear Brigenss (paruns Cauamawefluiuieurmed Lienflwrarmés
by suprsslivie. Geuar (Hib.

(A) 30 prisar ' (B) 21 prlser

(C) ldpriger - (D) 15 prisar

Under which of the following Legislations there is a provision called ‘protected workmen'?
(A) Trade Unions Act

(B)  Industrial Employment Standing Orders Act

(C) Factories Act

(W Industrial Dispute Act

Wemeu(mLb erhs s L gdled ‘Lmgiamiumet Liaflumeriaen eren 2jenpésliLRIb 69 dlaer o ererer
(A) dsmflh srishiser sLib

(B) dsmpler Hlmeuermiser Hlenaowirenemraser &L 1D

(C) GQarnfipsreneaser sl b

(D)  Gdamfé saymmser s ib

Which one of the following is not a machinery for settlement of Industrial Disputes under
the Industrial Dispute Act?

(A/Collective bargaining (B) Conciliation Officer

(C) Board of conciliation (D) Labour Court

YeneumeuamaupmieT eThs epenm Gamifled sarmmaer s LsHer Sip amifler SHIMMIGHEHEE STey smamb
S|EMLDLIL] <B{6DED

A)  sL@puCGurbd (B)  swre ogieusit

(C) 1058 urflwib D)  Qgmfemreri Hoemmid

097/DD/18 12 |



45.

46.

47.

48.

Under which Schedule of the Industrial Dispute Act, public utility services have been listed
out?

.(Ag/ 1# Schedule . | (B) 2 Schedule

(C)  3rd Schedule - (D) 4t Schedule

Qemfley germmeeat slLsfar  ahs L eameamuid, Gumgl  uweaurlGU Ul
L g uiedl Gl (Hemeng)

A  1l-eug S euenamr (B) 2-cug =il Lauenent

(€C)  3-eug =il Lcuenemr (D) 4-cugl i L euanamr

In which State Indian Institute of Legal Metrology is situated?

(A) Tamil Nadu (B) Bihar

{(‘y Jharkhand (D) Karnataka

e wrflewgdler @Sl &L pemn eTenl jara] Himeuenid i bg) areng)?
(A) sOpErH B) Sanm

C)  mrisemm (D)  arpriaT

Under the Tamil Nadu Plantation Labour Rules, Form No.1 is meant for

(M Certificate of fitness (B) Registration application

(C)  Certificate of Registration (D) Register of appeals

sBlpBTH Cam_Lg Agmfleoneart elflaafler S cumrumssiul_Hiarer Ligeutb-1e6g) SDDOBHSOTEIZ).
A) &L_;j)g,@{é}& grenmy (B) udley eflamaniiuib

(C)  udleys snenmy (D) Cuweapapu HU Uigeud

The Inspector of Legal Metrology in Tamil Nadu is

(A)  The Deputy Inspector of Labour

(V The Assistant Inspector of Labour

(C)  Assistant Commissioner of Labour (Enforcement)
(D)  The Joint commissioner of Labour

SOIPHT1g.60 UL (LPEND GTENL HETA UG TETIT

(A)  Qsmflerar genem SpeuTETT

(B) Qasmferart 2 gefl gy uieurari

(C) " Qamferart 2 geil yemearruimeri (@q@mné\;&;m)

(D)  QamflemremT @eanen y,enaRTwITaTT

13 097/DD/18
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49.

50.

51.

The Licencing Authority for Manufacturer, Dealer and Repairer of Weights and Measures in

¢ Nadu 1s
( The Controller of Legal Metrology .
(B)  The Additional Controller of Legal Metrology

(C)  The Deputy Controller of Legal Metrology
(D)  The Assistant Controller of Legal Metrology

SODBTLIGD Tl SaTemeusar 2pusdl, eflwurummnd wign ugTnflsspésrer 2 Mbb euphs
2 lamyb v 55 s

A)  slipep e Bjemey LALLM {H ySHar

(B)  smpso eren jera s_GULM () sl -

(C)  simem arenL Semey SL_HLUUTL{H i Harf

(D) 2.6l eranL jemey QUL () s

The Motor Transport Workers Act is applicable to every motor transport undertaking

employing or more motor transport workers.
@ 5 (B)
(C)y 20 ( 1
Gorlirr  Gurs@eursss Gsmorert FlLib g  AsDE Cuopul
Qgmfleomeniaer Lewflflép @eiCeaimm Guor' Lt CursGearss HimeuassneEn QummbgIb.
(A 5 | (B) 10
C€) 20 D) 1

The Chief Inspector under the Motor Transport Workers Act is

(A) Commissioner of Labour

(B) o Additional Commissioner of Labour (Conciliation)

( The Joint Commissioner of Labour (Minimum wages)

(D)  The Special Joint Commissioner of Labour

GurlLmit Gurégeaurss)s Asmflomerisear s sSler S1p Faaanto Sy leumaT
(A)  dsmflemeri oy enemruiment

B)  Gsmflemrert saBs0 SLe@eamuTarit (S07FLD)

(C) Ggmfemeri @Qenant yenaRTuITeniT (@GeDHSLL & sardliib)

(D)  sall Agmifleonart @eanewr o enemmuirearT

Under the Motor Transport Workers Act a “child” means who has mnot completed

year of age.
(P/ 14 ; B) 15

(C) 16 (D) 18

CuriLnrt Cursgeaursgsis Gsrfomaisear s L s8ld, ‘Gpbos Gremugj Qg
yisdursrgseiisamens @& ng ?

A 14 B) 15

(C) 16 k (D) 18

097/DD/18 14



53.  The Registering Authority under the Motor Transport Workers Act is
(A) _Assistant Commissioner of Labour (Enforcement)
.( The Joint Commissioner of Labour (Minimum wages)
(C)  The Regional Joint Commissioner of Labour
(D) The Deputy Inspector of Labour
GumLmt Cursgeurdsgs Qemfameriadr s sHear &b, uHey Qe el
(A)  Gsmflerert o g6 %mmuﬁmﬁ (SiIpenssn)
(B)  Qsrflewrent Glenawr penawrITeT (@G@DHeLIL & 2ardluih)
(€C)  GarlL QsmflemerT Gleneant ,enenTuimerT '

(D)  Qsmplerert geneamr puieurem

54.  Canteens shall be provided and maintained by the employer in every motor transpart
undergaking where or more workers are emploved.
(A 100 (B) 150
(©) 200 (D) 250

Sdagl SisHE Copul L Agrllemaiser uailwwidsliu@n eeubleurm Guom L
Gursgerss BHimeuasdann, GCoaumaoweaflluaurmd o araustsa ghuhssIULB urmofdsiu

Couart(B)b.
(&) 100 _ (B) 150
(C) 200 (D) 250

55. Certificate of fitness issued under section 23 of the Motor Transport Workers Act is valid for

a period of

(A) 6 months (B) 9 months

(C‘/)/ 12 months (D) 24 months

Corl i Cursgeurggis Qsmfloreariser s Lib 19fley 23-6 Sip auPBISLILGLD 2 L DEGHE sTanblsd
DTSEIGEHEEGF ClFagLig LITELD.

(A) 6 wrsrhisdr (B) 9 wrsrger

(C) 12 wrgiuser : (D) 24 wrsmiser

56. The Limitation period fixed for prosecution under section 36 of the Motor Transport Workers

Act is
(A 3 months (B) 6 months
(C) 9 months (D) 1year

Gorlont  Gurégersdgs Osmflaomariser sib  Gfley 36-ar & eupse CQsthés
Blirerufl&s 0L (HeaTer &rew by

(A) 3 wrgmiser (B) 6 wrsrser

(C) 9 uwrgrser (D) e aumLid

15 097/DD/18
[Turn over



o
"'-‘l

Which one of the following transport vehicle is exempted in Section 38 of the Motor
Transport Workers Act?

(A)  All the vehicles belonging to the Central Government .
(B/ Vehicles used for the transport of sick or injured persons

(C)  All the vehicles belonging to the State Government

(D)  All the vehicles used for Police Department

Curliimt Gursgearsg dsmfloreariser slLb Gfley 38-d Geneumbd ehs CursEearss
USRS (EF&E ellesseilsslul iy madng

(A) &SI oiTEsEs QSTHSIOTET 2ena S GUTSHE RISHET

(B)  Cpmbeumiuul L @idag STUWen S BUME@EhdsTa! ) L (H&sULMID eursemiser

(C) wrbla Sipss@E Qemhbsrer Henads euTSEh ST

(D)  srauagepulan LweTLHESLD UTGEhI&ET

58. Form-II under the Tamil Nadu Motor Transport Workers Rules is meant for
(A)  Application for registration (B¥ Certificate of registration
(C)  Application for amendment (D) Certificate of amendment
sBpBTEH CurlLmt Gurs@eaTsgl Asmflerearradr el Ligeun-11 erg sbLBSLULL g
A) vdle Geleushemen ellamrenTium B)  udleaF snendlsp
(C) Hmsssspanan eflamaniiuib (D)  SmsssdDarer snandlsp

59. The validity period of certificate of regist'ration issued under the Motor Transport Workers

Act s .
(A Two calendar years (B) One calendar year
(C)  Three calendar year (D) Five Calendar year

Gurlimt  Guregeursss Gemforaiasar slLsfladd ephmsiull  ufes stadsy
OEeayLig uIm@Lb &Tevid :
(A) Quenm® sTeeTL T cu(HLRSET B) @@ srevaTLT eu@HLLD

(C)  epenmy sraELT QU(FL RISET (D)  opg sTe@RTLT GU@I_rEJa;dT

60.  The Plantation Labour Act is not applicable to which one of the following cultivation

(A) Tea (B) Rubber
(MTobacco (D) Cinchona

CamiLg Qsmbleoneriser &L b (Nemeu(hd 61hs efeusmussnEL QumbsTs)
A) Gl B) rour

(C) yesulene (D) AenCarem
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61.

63.

In order to bring a plantation under the purview of Plantation Labour Act, the minimum
measurement of the land and workers must be

(A) 5 hectares or more and 10 employees

(B) 10 hectares or more and 15 erﬁployees

(C) 100 hectares or more and 50 employees

(D 5 hectares or more and 15 employees

am Cam L Qsmfeow, GCsm L Asmferar oL sadp Qsrar® oy @onns ULsD QHés
Geugttig 1 Blav 2jema HmLD LIt TemTae 6revrent]&ens

(A) 5 QamsGLiien Sievas &nE CupulL wipw 10 uaflwrerTsear

B) 10 QansGL men =ideg Sisn@ Guoul L wHmnb 15 ueflureriser

(C) 100 Qan&CLiren sjevg SismHE Guhul L wHmib 50 uesflwrerrsdr

(D) 5 0apsGLian Sideg SisneE; Gunul L whmib 15 uamflurarTaar

The Registering Authority under the Plantation Labour Act is
(A) - _Joint Commissioner of Labour

(B Assistant Commissioner of Labour (Plantations)

(C)  Chief Inspector of Plantations

(D)  Assistant Commissioner of Labour (Enforcement)
CarlLg Agmflerert #lLgHlarug ufle) Asuiiuyb sigleml

(A)  QgmpleomenT @)enemT i,6nemTW TerTT

(B) Qsrflemrert 2 gell pemarrwirart (ComLhigar)

(C) CarlLg Csmfles sanaento pieument

(D) Qamflarart 2 56l speamUTATT (SIQP@TESD)

Thyief Inspector of Plantations under the Plantation Labour Act is
(J-A.

(B)  Additional Commissioner of Labour (Conciliation)

Additional Commissioner of Labour (Administration)

(C)  Commissioner of Labour

(D)  Zonal Additional Commissioner of Labour

Gar L g Aasmflerart &L sdleamig, CamiL FlpeuamseT semeaemd c;!QL-i,LI:JG‘.-_lI'I'G‘ITI:I'
A)  Osmferant saBze penarumer (Hlifcursn)

(B)  Qamfbleomreri sa(HiHed ,eneTuITen (&Lo7ab)

C)  Qamflereri penamrwimern

(D) e Qsmbleorart ga(H&e benewTWITETT

17 097/DD/18
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6

6

6

67.

4.

5.

6.

-

As per section 11 of the Plantation Labour Act, every plantation wherein
workers are ordinarily employed, one or more canteens shall be provided and maintained by
the employer.

(A) 50 : (B) 100 ®
(®) 125 ( 150
Cerirg Gpmfloremiser sl Gfley 1l-an ug, Qurgeurs verflireTTgeT

vaflwwisgiul Herer eeuGeaurm GCom L Pyeuaasafign, @em <dos spE CopulL
2 areugRsar Geuamawafiliueurte ahu@ssiul G urmofésiuL Caem (L.

(A) 50 (B) 100

(C) 125 (D) 150

The pghified Officer for certifying the Standing orders under the Standing Order Act is
( Zonal Additional Commissioner of Labour

(B)  Regional Joint Commissioners of Labour

(C)  Assistant Commissioners of Labour

(D)  Deputy Commissioner of Labour

Hlener ypwarsdr s Lsdar &P, Hlene cg,,amam;@ﬂeu srandproudlfeushE siflelésiul_Herer
DADIGIQT
(A)  warLe Agmfleoneri sa@sen <L memuraar

 (B)  eulimy Qgmifleoreni Qenewt BpenanTirEaT

(€)  Qsrfemert 2 g6 peemruirser
(D)  Qgmfemert genent <y,ememmuTeTTaaT

If any question arises on the application or interpretation of Standing order certified under
the Standing Orders Act may be referred to the following forum

(A)  Supreme Court ~ (B) _High Court

(C)  Civil Court ( Labour Court

Heve gemamaar gL L. sremafilssiul Qarar Hlana <pament FDBSOTE 6l eTEHsID DG Caered
TRBSTD, eThg Plmeuend Simgs Siég emeus@Lh

(A) o.gsffwearpid B) 2w fHwermid

€) efloviud fhwenpd (D) @smfereri Bélweammid

No manual worker can be registered under the Tamil Nadu Manual Workers Social Security
and Welfare Scheme, 2006 unless he has not completed

(A) 14 years of age (B) 15 years of age

(C) 16 years of age (D’ 18 years of age

2006-1 eumL gLOlPHIE 2 Laiempliy Agmflareniser sips LMESTIL LHHYD B Sl gdlan Sup,
2 L@impuy dgmiloraraed udey Qeiw GepbsLL S aug) creran?

(A  ldawg B) . 15 euwg

(C) 16ewg - (D) 18 cuwgy

097/DD/18 18



68.

69.

70:

. The Chief Executive Officer of the Tamil Nadu Manual Workers Welfare Board is
(A) he Hon’ble Minister for Labour
( The Secretary of the Board

.C) The Principal Secretary to Labour Department
(D)  The Commissioner of Labour

sOWLHTH 2L g@iepll] dgmblememTad b aumilussen seowans dewwTss g
(A) e ol@ Glgmpleoment enLodam

B)  eurflwgder Geweoment

(©)  Qarplenar senmullen (pserentnd GlFuwavmart

(D)  Gsmflereri y,enewruimen

Any manual worker may register his name with the board through
(A)  Assistant Commissioner of Labour (Conciliation)

(B) ssistant Commaissioner of Labour (Enfori:ement)

( Assistant Commissioner of Labour (Social security scheme)
(D)  The Secretary of the board

6Ths 2 L guenpliLy Glgmplamemymeytd
@EwemD.

(A) Qgmflerert 2 gail g enemnmerT (FLOIFD)
(B) Qgmfemrer o geil yenammment (<i(pan&sib)
(©) G]g,rr@éurrmr'r o gl yenemrimert (Feps LTGETULS SlILID)

D)  eaurfwus Qewemart

The Registration by a manual worker is valid for a period of

(A) 1year : w year

(C) 3year : 5 year

o LgempliL) Ggmleomaryred Ganwuiu@h udley FrsSnE QFdeUIgLTELD.
A)  @meurmLL B) @rar® cumLLb

(C)  eperm eumLLD (D) ops eu@mLb

P TE SieumenLw uweny eurflugdla Lidle,

As per the definitions in Tamil Nadu Shops and Establishment Act, child means “a person

who has not completed”

(A) 16 years (B) 15 years
(C/ 14 years (D) 18 years
OB s@Lsear wHmid Blpeuamsedr s gdlag, ‘Gwhams ereaig QW)
HlenmeuenLwing g BUMTS G DHIGHESLD.
(A)  16auwmg B) 15eauwg
(C). 14 auwigy (D) 18 auwg
19 097/DD/18
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2.

4.

As per the definitions in Tamil Nadu Shops and Establishment Act, young person means “a

person who has not completed

(A) - 16 years (B) 15 years .
(C) . 14 vears (Dyﬁ vears

BODETH soLsE LHND Hpeemsar st Lsdany, ‘Qamengyi’ GGG QLG
Flenpeuanwrg e by GOl&EID.

(A) 16 auwug B) 15awg

©€) ldeawug D) 17 anugy

The provisions of Shops and Establishment Act does not apply to which of the following

_persons

(A) Accountants
(B) Cashiers

(C) alesmen
D Persons whose work involves travelling

SBR[ seoLadr wHmib Hpeamiisdar s ddad SpssamL abs BUGSEH QUITmbSTE
(A) sanasTser '

(B) ETETETTEET

(C) pueanumeariser

D)  vwewgdp@lul L Ceuameudemend G b BLITSET

The provisions of Shops and Establishment Act does not apply to which of the following

establishment:

(A) Go-down

(B) Medical shop

(C) Theatre

(DyEstablishment under the State Government

sOIHBETH sLser Hmb Fpeuartiad sl L dllfsdr SpsaarL ahg Fpauasssacl dunmbsrs
A)  EGumen

B) wmHa s

(C) SGwlnm

(D)  wrhle siyélen s Hrumige 2 drer Hlnieuashigar
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75.

76.

1T

Section 11 of the Shops and Establishment Act dealg with

(A) Spread over of period of work in shops -
QV Closing of shops and grant of holidays

(C)  Daily and weekly hours of work in shops

(D)  Opening and closing hours of shops

sBILETH seLadr LHMIL Hpeuamtser 5L gHlar Gfley 11 @M5g efleufadmg.
(A)  soLsafla g%lfm&rﬂ umﬂqﬂmm_agﬂ&,uf_é Gmyib ‘

(B)  seLsmer ap@sd whmib eI Gapen siaflEsd

(C) saLsaflao seampre womnb eurrsdlen L Crrb

(D)  se_sener Sné@End wHmb epBED CHrb

The maximum spread over of periods of work in a day under Shop Act is

(A) 8 hours (B) 9 hours

(C%l2 hours (D) 10 hours

genLgar Hmib fipeuamkiser L sdar 1 siflaul_gwns g prafler Lyeuers uaflyfluyd Criyb
(A) 8 wanfl Gryid o @ SwwilCayd

©) 12 wenfl Coyd (D) 10 wenfl Gy

Appeal under section 11 of the Trade Unions Act can be filed before
(A)  Additional Commissioner of Labour

(Bﬁlabour Court

(C) Appropriate Government

(D) Commissioner of Labour

Qamflh shismess sk Gfley 11er S1p Codap@puS( wemib e1g)?
(A)  Qarperer & {Hge yenewTi

(B) Gsmfemeat BHlwembd

(C) o flwems

(D)  dgmfleorert syameammui

21 | 097/DD/18
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79.

80.

What will be the minimum number of workers required for registration of Trade Union
under the Trade Unions Act?

(A) 7 workers . .
B) 10%

© 00 workers

(D/:O% or 100 workers whichever is less subject to minimum of 7

Qemlln shishisda s L sfHadp om Csmfih shussms Lie Qsiw GCsmeuwunar GODHSILS
uerflwreriseflen eremmentSens

(A) 7 uesflumeriser

B) 10 psaTH

(C) 100 uemflureriser

D) 108 psar® g 100 @ Gmmey Sidag 7

Which of the following Act is not applicable to the Registered Trade Unions?
(A) Industrial Disputes Act

(B) e Shops and Establishments Act
(CJI‘;e Companies Act

(D) The Minimum Wages Act

udley Qupp AFTONFRESTISHES TS FLL b QUTHBESTE? Genpeurns: B)(HEsssmLTg)?
(A) QsrfipgsrTnser sLLLD

(B) seLsdrf QJGEIJIGEII'E;J&;G"IT )

(C) sbQuaflsedr & Lib

D)  Gonbsuls smalF sl ib

A person is qualified to be chosen as a member of the executive or any other office bearer of
the registered Trade Union if he attains the age of

(A) 15 years . B) 8 years

(C) 21years (D) 25 years

@M pui agreug udle Qeuwiul L Qsmflh shssdar s@auns QurmliuraTsGeaur g
Qeun@Ey 2npileanprsCaur CasiblsMssiiuL e awms LUisd Caldmes
Ceuerr(Hibd.

(A) 15 auwgy B) 18auwg

C) 2leuwg (D) 25 awg
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DEPARTMETAL EXAMINATIONS
LABOUR AND FACTORIES DEPARTMENT TEST - PART - B

(With Books)

Maximum Time : 30 minutes Maximum Marks : 20

1o

IMPORTANT INSTRUCTIONS

DESCRIPTIVE TYPE
ellfleurer eflen_wefl&@b euens ellemmsgmer

Read the following instructions carefully before beginning to answer the questions.

aﬁ?mn&&@é&@_aﬂml_maﬂ&as Qsm_ri@b e EDEFaTL D6 aMTHMET SEUETONS Ly S56LD.

NB: Words of masculine gender in these instructions shall, where the context so
require, be taken to include feminine gender.

@ps hlengsdlad par urdarflar eurrseangsaile, GwausCapu CsameuliLig e
uredlanflen eumTEense@pld iL_mi@ELb.

Answers in excess of the prescribed number of questions appearing at the end of the answer
book will not be valued.

eflenL_ganar @MUK Herer cramrantGaasE idswons arapdulmrnier, elamssraflear @mdlude o drar
2485 aramenfléensuiamren eflenLger SR Catwuiiurg.

Answer should be in brief and to the point and need not be a verbatim reproduction of
printed pages. (Applicable for tests to be answered “with books” only).

' eflenL_sar sMh&sTsaD, efamaing e fu erelqib mss Cauar@. Ussasdld o derainenm

SAUUKCL eunTsamgsi@ amiseag HHbu aipss saLng. (QsEEHUY USSERGEHLET GT(pSID
Gairelilh @ I {Hb QumBHSID)

In case of doubt, English version is the final.

eflemésetley #bCHO MmN 2 Rifle allgaller GamHds L (Herear eflammssGar Gmdwimers.

[Turn over



Write answer any FOUR of the following questions.

aranauCGuigyid preE GadarellsEréd@ el wallésad. 4x5 :.J)

1. Define “industrial dispute” under the Industrial Disputes Act, 1947.
1947-1b eup Qgmfler ssrmmser L SHer &1, “Osmfea gsrmm” eramuams efleuflésaib.

2 Define Strike and Lockouts.
“Ceuene HlmssL” WHMID “sgeuamiLy” eaamng ebeuflaseaib.

3 Describe the reasons for temporary applicaticm of model standing orders to an industrial
establishment.
@ Qg fipeuarsdne wrdfl Hleow yamearew sherdlswrs LwaLRSgusnETar CHiTa sameT
efleufléasayLb.

4. Write a short note on the remedies available for a dismissed person employed in a-shop and
establishment. _
@ s wHnb Hncuagdd uailuwissiul ( uamifssn CelwiiulL FLmEE Sl &a5gmg L
Sreyser LD Hoy @D uenrs.

5. Describe amalgamation of Trade Unions.

Qgmfpemishgmen gardlaarsgd unMl efeflGseab.

6. Write a note on weekly hours for a plantation worker.

CarL g Qsmfemranmd@ eurgl uaflCryn Ghiss Gy s.usmr&.
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