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DEPARTMENTAL EXAMINATIONS
LABOUR AND FACTORIES DEPARTMENT TEST - PART-A
(Without Books)

Maximum Time : 2 hours Maximum Marks ;: 80

- IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qamer@ M euens eflanTssmar

Read the following instructions carefully before beginning to answer the questions.

eflamésané@ eflen waflés Agm_mkigh ey Spsaeam oifle|er&Emar SUGTLONS Lilg &6l

NB : Words of masculine gender in these instructions shall, where the context so
require, be taken to include feminine gender.
Qps sdlejmgsadle ar urdlanfiar aurismgsaiian, @wasCsbu CaemeuliLiger Guam
urellemfler euTT&amSa(EHLD 3L @b, ;

This booklet should not be opened till the Invigilator gives a signal to open it. As
soon as the signal is received you should open the booklet and then proceed to
answer the questions.

@ns dlamsCsrgulmer sanarafiuurarier o@wd QuUeusHE e &nsssaLTs).
sansrertiuuTert ellammsCsrEllamear SpLusnE siaynd efdseal e eﬁlsmrrg,@g,rr@uﬁ]msm kg
eflenwieflés Cgm_misemid.

1. This question booklet contains 80 number of objective type questions. Prior to attempting to
answer, the candidate is requested to check whether all questions are there and ensure that
there are no blank pages in the question booklet. In case, if any defect is noticed in the
question paper, it shall be reported to the Invigilator immediately, within first
10 minutes after which no request will be entertained.

Geuallamggrer 80 Qamargd ems clamssmer QaramLg. oNaweamiiugnriser el welés
Gam_mgh per, eflamagnaflds erwan efamssenn @b Qupnderaaur aaumeb, gCsab SHa
ussmsdr / ellamdser FALLLLILD HuL(Retetateur eaumsWD slUMTEsE Gamaremelb.
slamgsrafies gCaaid @op Guruddar damgsraert Quip Gt LSs B fsEBEEH <D
sansrefluurearfl_ib Qsfellés Caian(ib. @ipnE GUng AsfalssiuGn Cerfamssd ggib gnmé

Gamemariiuom’Lmg.

2. Answers all questions. All questions carry equal marks.
Soagg lamssens@h alawallss Caam@n. meanss) aﬁlmnag,@m gwwrar LHIAUEBTEET
Qamewr_enau.
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Candidate must write his Register Number in the space provided on the top right side of this
booklet alone. Do not write anything else on the Question Booklet.

elemaruugryier uddeaammear Qeucilamsgrafian God g LssHS@ SBnEsen @ads Ul (Haren
QLgde erps Cauanr(pb. eflamgamefier Coup TS| eT(PHéH Sal Mg

The sheet before the last page of the question booklet shall be used for any rough work.
Aamgsreian oL LsssSDE aper usssHa rough work eripdl uniés e LGWTASEE Wamdrena;ib.

(a) Each question comprises of four responses ie. (A), (B), (C), and (D). Candidate shall
select only one correct response. In case, if the candidate feels that there are more than
one correct response, shade the response which he considers is the best.

(b) In any case, a candidate shall choose only one response for each question.

(¢) If more than one answer is shaded for a question, the answer will be treated as
wrong and no mark will be given for that question.

(d) The total marks will depend on the total number of correct responses marked in the
OMR answer sheet. (For this purpose, only one shaded circle for a question will be taken
into account for awarding mark)

(a) ga@eurm edamedpew (A), (B), (C), (D) ear mreng el sar Car@asuul(Hararg.
eSlamamiugi seupHe gCsaubd g sfwrar aflenmws Caiay ey CeuamBb. RETHHS
Guohul L sflwrer edaLser gm elamelng @muusts smhHame, Seuphe el WBlas
sflwreng erer smg & HiaCer, cucleaLmw flpdl @ srit Gaudr@b.

(b) eraaurfmLdgin, e dlameing @Cr @ eflaLamws srar CarpolsHses Gauam (.

() oo demdpg qamés GopulL al Lhsale ele wualssiulymbsnd Idela
saupraisns sHSUILL R, Seelarmelpe LHLGELT auphGILIL DT LTE).

(d) OMR el s srefler @hlssuulL sfwrer el smeas Qurmdg, dwrgs wHuQudaTsE
auprisU@L (@ edamelnE @ el LsHd (GNUILL) Hipai L ellenL L GCW wilibudr
QS samsdle 6T (g damararuu(Hib).

Do not mark the answers in thé Question Booklet.
efamgsrafler elent_semend GBI E salng.

Candidate shall not remove or tear off any sheet from this question booklet. During the
examination he is not allowed to take the question booklet out of the examination hall. Only
after the examination is over, he shall be allowed to take the question booklet.

efamamiugmyi, edamssraller arbs @ Usss@sLDL, BasCar sweg fifssCar amLrg. Carey
Bl Qumib Gursy, elamgsmaar Csiay sl gesell () CaaliCu a@ss Cede igiwd dHowng.
Gsitey iy b5 WeranCr eflanmggrener ar(HgIF Qe SigiodlasiuBau.

Failure to comply with any of the above instructions will render you liable to such action or
penalty as the Commission may decide.

QuisarL  fejmrsaid gCasayb Bpiu@Cuwuramed Csiarmanubd a@éEh s e /
BL GG EMGEE o etenns Cril(Hib.

In case of doubt, English version is the final.
eflanmasailc s6Casfmutarn, ghde ageild Qar@ssiiulHdrer elamssGar Gmgurang).
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As per provisions of Factories Act 1948, intimation of change of Manager shall be

sent by the occupier within days in Form No
(A) 3days, 2A ' (B) 30 days, 3
JG) 7 days, 3A (D) T7days, 1
Aemfipsremaser gL 1948-6r Lig, Cuaeri wrdmb @GMés, = Mewwmert
[AG G uigeuddled sigylit Ceuarm@ib.
(A) 3 priser, 2A (B) 30 prigar, 3
(C) 7 mmiser, 3A D) T mprlser, 1

The worker employed in hazardous process shall be medically examined by a factory
medical officer once and once

(A) 6 months and 9 months

(B) Once in year and once in 6 months
W) before emﬁloyment and once in six months
(D) after employment and once in six months
sarmiedlenerelilé@h  Cowdepaeies  FEUED Ggmplomaris@rée — Aamfipsreae
DBHSFUTTH ——————— WhmID ————— wEHsHe ulCsrsamar Guopllaerariii
Casam(id.
(A) 6 oigrsERsE @ (paD WHMIL 9 LOTEHEEHEE e(HAPEHD
B) 90 wGLE8DE @GW®D DHNID 6 LIEHEEEE PHEPOD
(C)  uaflufied Camid (e HHILD 6 LTSREEHES Q@HUOED
D)  uefluller Cermbg o Lem LoHmD 6 Lorrg,réjas@éa@ H(LPEn D

As per provisions of Factories Act, and rules Health registers of workers employed in

- hazardous process in forms and .
(A) Forms 27 and 39 w_%) Forms 39 and 17
(C) Forms 12 and 15 (D) Forms 40 and 41

Agmflpsremasar s eldsaflanig, ecapeloaeiignd  uaflsafld  FEUEHD

Qempleoneriseng o po Corgaar, LHGe@ser ’ Uigeumigafled
udle] Qewwiiue GeuemT(Rib. -

(A)  Lgeuiisdr 27 wHmb 39 (B) Liqeuriiser 39 whmb 17
(C)  ugeudser 12 whmb 15 D)  ugeamksdr 40 wHmw 41

3 ‘ 096/DD/19
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4. | As per provisions of Factories Act 1948, and Rules 13950 minimum quantity of
drinking water to be provided per worker per day.
(A) 2.5 litres W) 4.5 litres
(C) 3 litres (D) 3.5 litres
Qsnfipsrereaer FLL b 1948whmid edflaer 1950er Ly ¢ Qsmfleoner hée HreT RaTNsEE
@DHS ULsb —————— Glg serentt euprhisliuL. Gaiam(ib.
@Y 25dtcy "o (B) 4.5 L
(©) 3elih (D) 35

5. As per provisions of Factories Act 1948, and Rﬁle 1950 the following category of
persons shall be deemed to be employed in confidential position.

¢A) Sales personnel (B) Safety officer

(C) Labour Welfare Officer (D) Public Relation Officer

QsmPnsmema s L1b 1948 wpmb 1950eldsaflen Lig, Spsar. ey puisdr supssoTeT
Ll udéd STSSLILL (HETaTHTE &([HSLIL(HeuT

4) Opuemer Lewflyflueur S e) IUW@BEH'I;IL! SIQIGueTT
(C) QsmfemerT me g6 (D) Qurrg QLY Sigeuei
6. As per provisions of Factories Act 1948, and Rule 1950 details of persons to set,
reset, install and adjust power-press shall be entered in a register
(A) - Form 25 (B) Form 17
W) Form 35 (D) Form 20

QAsmApsrenaser slLib 1948 wpmib efdlser 19506 g , ueui Kyevsear fimega, &l
Qsiige Curern uaismer Qeliub Asmierariserg edaurhsmer ————— uglGai g
sl eneuss Ceuar(h b

("< Cauii 2B B Uit 17

(C) wuigaub 35 (D) Lgeub 20

096/DD/19 | 4



8.

As per provisions of Factories Act 1948,and Rule 1950 maximum weight allowable

for adult male to carry, lift or move 1s ;
(A) 80 Kg | W) 50Kg

(C) 30Kg (D) 20 Kg _

Qampnsreneser &b 1948 whmb efldlaer 1950em Lig, euws eups e (adult)
@gn@mnsﬁr’r GN&ESTal L, HeTendhdalyl SElSULE eTanL

(A) - 80 AGeon - ~ (B) 50 AGeurr

(C) 30 dCen : (D) 20 SiCaun

As per provisions of Factories Act, and Rules Safety if a worker works at a height of

and more he _shall wear safety belt.

(A) 2.5 mts (B) 3 mts
o) 2mts (D) 3.5mts
Qsmflharena &L 1b OHMID Gﬁﬁ&mﬂsﬁru@_, Qsmflerart ————— LHMID ASHE Gloed

2 wrgdle uenflyflyw Cung urrgjas'mj.iu Ul enL zewflu Cauamr(Hib.
(A) 2.5 B0 (B) 3B
(©) 28cii ' (D) 3.5 8L

As per provisions of Factories Act, and Rules Safety committee shall be formed

where in or more workers are employed.

A) 150 ) 250

(€ 100 | D) 200

Qsmplnerenaser FUL b womw  eddsaflamig SV ASDNS - G

Qamflerariaer Lanfllfbsre Lrgsmiy @i wssiiuL. Ceue(HLb.
(A) 150 (B) 250
(C) 100 . (D) 200

5 096/DD/19
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10.  As per provisions of Factories Act and Rules under rule 95 schedule

- deals with match and fire works.
(A) Schedule XX
(B) Schedule XXXI
(C) Schedule‘XI
w) Schedule XXIV
Qsmfpenaesdr s Lib womb elfsaflamniy 698 95H———— L aument ULLIS
wHnb SHCu g CgmipsTamaser Csm e wWsTED.
(A) =L euamanr XX
(B) aLL@mm XXXI
(C) e Leuamanr X1

(D) e euaman XXIV

11.  As per pl'ovisions of Factories Act, competent persons for testing of lifts and hoists

* are recognised by

(A) State Government ;
W) Director of Industrial Safety and Health
(C) Commissioner of Labour

(D) Occupier.

Qsmfherenaser FL_SHle iy, LIgh SI&EGEL0 ahérusamer LNCeTHSE sTamy uDRIEGD &@&3)

uUMUGS BLIGT SIBIESTFLD GULPTE @é.lrrr'r.
@A)  wrhe oirs |

(B) Gsmbles urgisniy LHDID &ESTHTT QUISGET
(C) Qsmemert 2,enamTii

(D) e Mepwwimeri

096/DD/19 - 6



12,

13.

14.

Under Factories Act and Rules identity card shall be issued in form No

‘(A) 12 (B) 20C

V) 2C D) 27

QgmlhsTene &I'_I_L‘D.LD[DQij cilflsaflenilg, Ligeubd ere, &) SjEnL_WIMET

SiLan auprusiiLiL. GauarHi..
A) 12 (B) 20C
@ 250 D) 27

Under Factories Act and Rules, Half yearly return shall be submitted in form No

@A) 22 e MB) 21

C 20 D) 2

Qarppsrame lLelfsealianug, @yuran®h & SiHsDs Ugeud e — @
gt 9és Couamrd.

A) 22 B) 21

(C) 20 D) 2

As per Factories Act a worker is entitled of Annual leave with wages if he works for

days in a calendar year.

(A) 100 (B) 200
(C) 120 . «TP) 240
Qsmfpsrena eildlseflaniiy, H STEOETL T <260 ed wrlser Leanflfibs

GQamlemeri auHL MBS T 20mdluwggL 6 &g Fligw eHUY Gup sESyeL W
(A) 100 (B) 200
(©) 120 (D) 240

7 ' 096/DD/19
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15. As per provisions of Factories Act, creche shall be provided if more than

women workers are eomployed.

30 : (B) 50

(©) 10 D) 25

Qgmfperene &1L sHen Ly, _ &g Cupulr Quer Ggmpemeriser
Lent]LyfBEmeD @Egp'r;emg;ésm FTUILSD em0és Geuan (.
s O ;1
(€ 10 : (D) 25

16.- Section 21 of Factories Act deals with

«1)) Fencing of machinery . (B) Welfare Officer
(C) Canteens : ‘ .(D) Creche
Agmfpstamsd s LB Gl 21 sisE Asfledatng.
A) Quidlrhsenss seusllBse (B) me sigueueit
(C) o amreusid . | . D) ©BLwHssET GITLILIGLD
17.  Under Factories Act 1948, in a factory where in more than workers

are ordinarily employed shelters or rest room shall be provided.

A) 200 W) 150

(©) 250 . (D) 350

Qsmfpsreaser e L 19486 Ly, ¢ Qsmibsramaudlsd ———— 'Grs&mwﬂésemésé;@
Cue Qsmflemeriaer uaflubiEs UL G HHSTD @uieemn S@wssuL. Caamm@i.

@ 200 ®) 150 '

(@) 250-" 7% (D) 350

096/DD/19 | 8



18 °

19.

20.

As per provisions of Factories Act and Rules leave with wages of workers shall be
maintained in |
(A) Form No: 20 - (B) Form No: 3
w)- Form No: 15 (D) Form No: 17
Gsmflperae s wHmb Adsallaig, Qsmflarerisds ooduiss e sagu gLl
l(HlienL Lgaussled upmofés Ceuarm(Hib.
(A)  ugeb erawr: 20 (B) ugeud eram: 3
(C)  uigeubd eremr: 15 (D) . Ligeud eremr: 17
Section 7 AA of Factories Act deals with

(A)  General Duties of Occupier

W' Occupier of Match or fire works factory to insure workers

(C)  General Duties of Manufacturer

(D)  General Duties of Inspector

Qgmfmsreeser &b Afley 7 AA——— Qgmiiurang).

(A) e Mewwrerfler Qurgerer sL_emwaar

B) Suduly ey Ulirs Qsmfpsrme o faowurat Osrfomrismer sriSH
Qe -

(C)  2pusd u.urrmrﬁein Qurgleuren SL_eLngen

(D) e weurarflen QuigeuTer &Leanwaer

Section of Factories Act defines the worker.
| A 2m (B) 2k |
v 21 D) 2f
Camflherenaser s L ———— 19floy Aamflorert euemyuep (define) Qs pg.
A) 2m B) 2k
©C) 21 D) 2f
9 096/DD/19
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21, Under Factories Act, in a factory where in or more workers are

employed Welfare Officer shall be appointed

O 500 - (B) 250

(C) 1000 (D) 200
Qemfpsrae & Lgdauyg OQsrfbsm@aulds ——  Sdag  SigHE G
Qemfemrarisar Laflyfbsme Gsmfleomant pa gieier FlullssiuL. Cauarhib,
(&) 500 -  (B) 250
(C) 1000 . (D) 200
22.  As per Factories Act a worker is entitled to wages at the rate of | in

respect of overtime work.

(A) thrice his ordinary rates of wages
w) twice his ordinary rates of wages

(C) 2 14 times of his ordinary rates of wages

(D) none of the above

Qsmphereme &L sHary., ¢ Asrfleorafller BlasGorl Leamilésrer amguid
(A) Qsmferefluder grgmrea sadlw efldlgsdler epanm oL HiE

(B) Qsmfemefuler ergmren sadlwu efldlgsdler Qe wLkE

(C)  Qsmferefluder ergmenr eadlu efldlssdler 2 % wL e

(D) Cupsear  ergeyb @eame

23.  As per the Factories Rules, intimation of intended closure of factory deals with Rule
4) 102 ) 108
(C) 88 ' (D) 55
QsmPnsrae fsalear Ly, ———— &9l Asmfipsroe 25Gss WOz idéma
QST TLTEs M@, _
A) 102 : (B) 108
(C) 88 (D) 55

096/DD/19 10



- 24, 1s an adolescent as per Factories Act

(A)  who has completed 14 years but less than 18 years
(B)  who has completed 17 years

W) who has completed 15 years but less than 18 years
(D)  who has completed 14 years

Qampmenene e L Gdlen L. auarflerid LHeuGSlenT <yeur.

A) 14 augse Cupul Lait 18 aiugiseL Ul e
(B) 17 aswugyds Cuopul Laurr

©) 15auwsg r|ﬂ|;r|.i:;|£]u_ﬂlajr’r 18 euwigds@ 2 Ul L el
D) 14 euwg HroGwen

25. Tamil Nadu Factories rule 62 — 0 deals with
(A)  Quality of personal protective equipment

(B) Safety commaittee
(C) Road safety
) Occupational Health Centre
sUlDBIE Agmfperea eildsdr ofd eremn 62— 0———— Gilésa).
(A)  sw ungsmiy sngaiseten siib
B)  ungsTiyY @
C)  smeva ungsTLY

(D) ~ Qsmpleneri 2 L He eowid

26.  As per Factories Act, an Ambulance room shall be provided if more than
workers are ordinarily employed.

A) 250 wB) 500

(C) 300 (D) 1000
Qemflherene s L Gdemiig ‘ Gue Ggmflomeriser srgmyanrons Lieniyfbsmea
<yeeian siemp (Ambulance room) upmofgsiiuL. Gauam@Eib. '
(A) 250 (B) 500
(C) 300 (D) 1000
i | 096/DD/19
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97.  As per provisions of Factories Act, and Rules an occupier shall submit application 1n
form No for testing of pressure vessel.
B 8B _ (B) 8A
(C) 9A D) 8C

Qsmperama & Laldlsallaryg., <ipsssaasd Gorgmargstean efleuhis@héE alellenet

Lilgeuddled &rﬂsmmurrmr’r <lgtiu Geuaer(Hib.
4) 8B (B) 8A
E)r QD . D) 8C

28. Chapter IV — A of the Factories Act deals with
(A) Welfare provisions
(B) Employment of young persons
w) The provisions relating to hazardous process
(D) Over time

Asmfiparera st b Lgd IV — A &Né55).
(A) e usdlser

(B) aarflemd LiHeuSH e ueaﬁﬂ wwiésise sarmiedlenarellé @
(C) e=pusd apenn GsTLTUMEIG

D) Hes Cpruuaf

29, Section of Factories Act, deals with Night Shifts for workers in
Factories. . - _
w) Section 57 (B) Section 59
(C) Section 58 (D) Section 66
9fe; Qerierarisar @rey Crrasaie Qgmipsrawsaisn vemilyfag
Cgm_rurang '
A) Q9fey 57 (B) WYfley 59

(©) QGfey 58 (D) Gfay 66

096/DD/19 12



30.

As per provisions of Factories Act, 18 ‘not included for the calculation
of wages during leave period
w) Over time wage (B) Dearness alloﬁance
(C) Basic salary (D) None
Qamfnasreaea sl gderyg, el@ly sadugms sanssHbGus) SamT & 6D
aT(h&g Qararariu(Beudldema
A)  Wens Crrliuanfl sardlwib . (B) osdlamaliug
(C)  Suglinan sardlwib (D) Coupsear_sunhled ergiblevena
Section 89 of the Factories Act deals with

31.

w) Notice of certain diseases

(B) Notice of certain dangerous occurrence .
(C) Notice of Accidents
(D) First Aid Appliances

Qzmgl rjwrrwé)a;ah sl Mey 89 CTLTUTeg).
A)  fe Cpmuser @MNss idlsma
B) fe gurusrorer Hawpe| GNss iMsams

(C)  Nugsisse GhsSs bdsams

D)  wpsxgei 2 usTahBISET

32.  As per provisions of Factories Act, Section 96A deals with penalty for contraventions

of sections ' |
' W) 41B,41C,and 41 H ~ (B) 41A,41B,and41D

(C) 41A,41C,and41D ‘(D) 41B, 40 and 41 D
Qesmfiheremeser sl nlfle) 96A . Gfleyseflds aremLBD  praTUTRSEHSSTE  HewTL_ cneo
@g,m_r'rgml_mgj _
(A) 41B,41C, vpmw 41 H (B) 41 A, 41 B, womib 41 D
(C) 41A,41C, opmib4l D - (D) 41B, 40 wpmib 41D

13 096/DD/19
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33. : Section of Factor_iés Act deals with general penalty for offences.
‘ﬂ 92 (B) 96
Wy 8BA (D) 88 A
QgmfipsTere &L 1lilay praTUTRs@psaTan Glumgeuran SaTLaner SluyriigaT
G558
(a) 92 - (B) 96
Q). .96 A (D)- 88 A
34. liable to be prosecuted for any contraventions Under Factories Act
1948. |
(A) Safety officer (B) Welfare Officer
W) Occupier and Manager (D) Supervisor
Qsmipsrere sl 6flfl 1948 BpésEsss Ba eupé@ Qe rliu@i.
(A urgisTiy Si@ieueiT (B) Qsmfemrart pa 2igieusoi
(C) e fMewwrert wHmid Guoemert (D) Gupurieneuwimerit

35.  As per provisions of Factories Act, the Occupier who propose to start a factory shall

send notice of occupation in

ﬁ Form No 2 SR (B) Form No 2A
(C) Form No 1 _ (D) Form No 3A :
Qamflhareneser gL gSlemuilg, Qamipsrae aﬁ)uggﬁ QamL_rhiGpeT
2 Mepowmer & oignare ellamaniLib ieflss Couam@ib.
(A)  ugeud eraw 2 (B) ugeud erarr 2 A
o L | O} vasibesiBA

096/DD/19 14



36.

37.

38.

Under Factories Act, Safety officer has to be appointed if or more
workers are ordinarily employed in a factory.
(A) 500 (B) 150
S 100 (D) 250
Qarpiperene slLgdlarug @smfiberemeudc WO HFHEHsOTar cramatsans
Qsmflereriger LaflwbTEs LUl g HhsT® UTgsTUL SgieueaT Blullas’ L Geuar@Hib.
(A) 500 . (B) 150
(C) 1000 (D) 250

As per provisions of Factories Act, and Rules, certificate of stability is valid for a

period of only.
A 3 years (B) b5 years
(C) 1year ' (D) 2years
Qgmplbereanaaser # 1 elflaaileny, sligl o mgl srerm 24 (H&EHEHE WL HGW
Qeavss5658).
(A) 3 yariser (B) 5 par@aar
C) 1ol D) 2 yar{ser
As per Factories Act, 1s the authority to declare different departments

of a factory to be separate factories.

(A) Central Government

W) State Government

(C) Director of Industrial Safety and .Health
(D) Commissioner of Labour

Qarplpareme & Lsdeay, Agrfpsreauiar uoaCun gmpsmer galsgel Cgrhhsrmaours

2idlell&s iflemyb saflssiu’ Gereng).
A)  wsdu s

B)  wrfe ops

(C) Gsmfles urgsriy LHND &STSTT QUESGHT
(D) Gsmfemeni e

15 096/DD/19
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39. is notifiable disease Under Factories Act 1948.
JA) Byssionosis - (B) Typhoid
- (C) Diarrhoea (D) Diabetes Mellitus
aréng Qamfiperamse s Lsdarug 1948 Sifledésiiug L Gpmil.
(A)  SadCeanmadiod (B i
©)  ealpmCurses : D) By Comi

40.  As per provisions of Factories Act, Notifiable diseases are notified in

schedule.
(A) First schedule - (B) Second schedule
J}) Third schedule - (D) Fourth schedule
Qsmfpsremsd sl gdany, blelssuull  Grmigar 2L auananTudley

sifleléms AelwiiulHereng.
(A) s L cuenanT (B) @uawimd SiL_Leuanen

(C) epemprid oL euenamr (D) prensmb oL auenemt

41.  As per Factories Act, Section 87A deals with
ﬂ Power of prohibit employment on account of serious hazard

(B) Right of workers

(C) Returns

(D) Display of Notices

Qsmfnsramasdr L flay 87A GOEsTang.

(A) Sy EmE gpuL emiliyerer Ll hiseid Camasmer gL GelaisDeTE
Si$lEmyb

B) Qsrfemeriserg o fenio

©) hsaaser

(D) eiNelsmsesear sm_fubEs s

096/DD/19 _ 16



42. Notice of accidents occurring in factories. Factories is dealt in section
of Factories Act 1948, |
(A) Section 854&1) (B) Section 96 A

W) Section 88 ' - (D) Section 87.

Asmflpsresdr s L 1948-d Gsmfpsraasdid Hawb usgssdr Qgmrumer
<iflellGena Hflelley CGsfellsasliLi_(Herers).
(A)  9fley 85 (1) (B) 9flay96 A
(C) “fey8s D) Gfley 87

43.  As per provisions of Factories Act notice of Fatal accident shall be sent in Form No.
4y 12 P 18
(C) 18A D) 12A
Qemfperee slLghaug wrar  elusgy Geriiuter  oflsms Lgeud  eremr

& SigyuiuiuL Geuarr(Hib.

A 12 ' (B) 18
(C) 18A D) 12A

44.  As per provisions of Factories Act precautions against dangerous fumes, gases etc

dealt in section.

4) 29 (B) 40

w 36 ' (D) 11

Qsmfnarena &L Gl Gfley SUMUSTLTET L, eumuysser G riiuns

a(D&sCeuamgw apanQendafsamsaer Ggm_Limes). -
A 29 (B) 40
(€) 36 (D) 11

17 3 096/DD/19
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45. Section of Factories Act dealt with weekly holidays.

| (A) Section 64 (B) Section 53
(C)  Section 55 ) Section 52
Qamflharaeser &L b Gifley aurgelGpenn Qsrrumensg).
(A)  99ey 64 B) Gfley53
(C) GMey 55 . (D) Yfey52
46.  As per provisions of Factories Act, and rules application for approval of plans shall

be submitted in

(A) Form No 2 . , ﬁ Form No 1
(C) Form No3 A : (D) Form No2 A
Gamflnsnee e Lelfsaflanyg euamruL s quysd Qup & efleraaiiLid
Sl Uit CeuamHi.
A e | (B) L ans et
(C) ugeubear3A D) ugeub ereir 2 A
47. Complaint by a women employed in an establishment alleging non-payment of

maternity benefit shall be made in form

W) Form G (B) Form D
(C) FormF (D) Form E

walIGun GUyuLaTsmer ST LMILLG CFMLfurer s aﬂaﬁrwﬁugﬁmm

ugesdle oeflés CeuamBi.
A)  uigeud G ; (B) uiqeub D
(C) ugewn F D) ugead E

096/DD/19 15



48.

49.

Penalty for contravention of non-paymenf of maternity benefit to a woman entitled
under Maternity Benefit Act is dealt
(A) Section 22 (B) Section 23
A Section 21 (D) Section 18
walGum L sdlaug, s@duder QuansEnéd aslCUD LILGTEMET SIS (LpFewTL HLLL,_@@
SGHTL_6DEN GOUELUUL (Heterg).
(A) Gy 22 ' (B) Gfla]23
(C) @Qfley21 (D) Gfley 18
Under Tamil Nadu Industrial Establishments (National and Festival holidays) Act

1958 employee works on any Festival / National holiday is entitled to
(A)  Thrice the wages

w) Substituted holiday with wages

(C)  Substituted holiday and twice the wages

(D) None

sULBTH CgmPle fipeuamassr (Caflw wHmb Ly s ﬁ@@@bgﬂ&;fﬁ) slLib 1958-6r Lig
Coflu/uamgens  el@uen mrafld  umiyflynd  Gsmferef Glum
&S W LeulT.

(A)  ppenm wL kG 2ardlwib

(B) @;ﬂug@Le&r Fnlq i orHM 68 @Y

©)  wrHREABUY wHHIb GTe( bLiE s
(D)  ggboame

Under Maternity Benefit Act right to payment of Maternity Benefit is dealt in

(A) Section 4 (B) Section 11

(C). Section 9 ﬁ Section 5

wsUGum  Fsmw gl;l_g_';,'é,]shu@, weLUCun  uwersemer  CGumeusnsrar 2 flamweer

@0 &3l . QgMellasiu’ (Herers.

(A) Gfley 4 (B) Wfey 1l

(C) @fey9 D) Gfley5 |
19 096/DD/19
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- |
51.  As per provisions of Minimum wages Act and rules files relating to the claims shall
be preserved for ;

(A) 3years w 5 years

(C) 7years | (D) 9years

GoppsuLs sl dlflseflarg,  Galy  wayssdr - Qsrifurer  Camliusseer

suenty Lpmf&s Geua(Rib.

(A) 3 gan(ser - (B) 5 ayan(ser
(C) 7 ya@mBser (D) 9 oiar(ser
52.  Asper Minimum wages Act, different minimum rates of wages are not fixed for

(A) Different scheduled employments

ﬁ Male and female workers
(C)  Daifferent localities
(D) Adults, adolescents , children and apprentices
GPPHSULE 2amflul 1L SEleTLg., GODPHSULF sardlwid Spaereunhlés eTaer g CiLianL_ 196
HliremruiéesiuBeudoame.
A) Sl amaru®ssiul L deucuCeamy Larflser
(B) e Quesr Asmflereriser
{0 GesChup BLase |
D) awgepGs, euetfanbumeusSant, Gpbmsser wHmuD Ll HAwrer

53.  Asper prdvisions of Minimum wages Act procedure for fixing and revising minimum
wages is dealt in
(A) Sectionl5 h w Section 5
(C) Section 4 < : (D) Section 10
G@pEsuULs saflu sl SHag, GODEEULS caflusms Hiamiss wHmb WLIHOD
Geweugharer euld (panser & Gsflaflgsliul (Hararg).
A) Yfey15 : B) Qfley5
(C) Yfey4d - (D), 90y 10
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[ B
e

56.

As per Manufacture storage and Import of Hazardous chemicals Rules 1989, the

threshold quantity of chemicals given in

(A) Schedule 1,2 (B) Schedule 4,5

Schedule 2,3 _ (D) Schedule 3, 6 _
samefle@aciléEh @remuamser o Hubd, Calliiy whmid B@nsEd didsar 1989-ar Ly
Qremueamisafler Qgm_sshlene (threshold) =enay & GasrHEsiul [Hererg.
(A) il Leuenewt 1,2 (B) i iLeuement 4,5
(C) @i Leueman 2,3 (D) =o' Leuenent 3.6

As per Manufacture, Storage and Import of Hazardous chemicals Rules 1989,

improvement notices in respect of safety Audit report shall be sent within

days.
(A) 30 days ' (B) 50 days
(C) 60 days ) 45 days
2 pellmareils@d @remuemiser 2 Husd, Calfliy wimb @nsELd dfsear 1989,-Lig
urgiemiy  safléms ofdmassrar  aGamn  oifléms (BT (@& G6T
2igil eneudsliuL GeueHi.
(A) 30 prlser (B) 50 prisar

(C) 60 prigear (D) 45 prlsar

As per Manufacture, storage and import of Hazardous rules, rule 14 refers to

(A) Preparation of Safety Audit

ﬁ Preparation of off —site emergency plan

(C) Preparation of Safety report

(D) Preparation of on—site emergency plan _
sameflemareil&gn @remwamsedr o pusd, Cellly womn Gna@ud dfsalld,ald 14
B GHLAGSDg.

(A urguriy senfléams swnfasd

B)  Geuafl-cuerna sjeusrlaad b surfsse
C)  ungariy oifsms swrisse

D) oer-eumars Sjeuay Hlave HiL b swnflsse

21 096/DD/19
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57. As per provisions of Building and other construction workers Act : 18

not building worker.

(A) Technical worker _ (B) Supervisor
(©) Skilled 7)) Manager
&g L 1b wHybd Q&7 sL_(Wwren @gn@wnmr’r‘ slL gdlerLig sl gL Qsmbleomef
. '
A)  CasmPnmuueaf Qewdiueur (B) @mg}urrr'rsbcmurrmﬁ
(©) Goreflumpgeu (skilled) D) Guoemari
58. As per provisions of Building and other construction workers Act, creches shall be
provided if women are working in the site.
@A) 30 ) 50
(C) 100 (D) 20
sLigL1b whpb @7 sGworar Asmflenent sl L sHarg Cluemmae LewtlLflbsmed

GLHMSHET STULISLD SiaLnds Geuemr(HLD.

A4) 30 : B) 50
(©) 100 @) 20
59.  Under Factories Act precautions in case of fire dealt in
(A) Section21 - \ﬁ) Section 38
{ﬁ) Section 35 ' (D) Section 41
Qamflpsraeser sl gdlamig, § SOHUY BLouysassdar (GOEEH_ &
GHCGLu@6Ters).
A) QGfey2l (B) YMey 38
(C) Gy 35 (D) Gfley 41
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60.

61.

'

Section dealt penalty for contravention of provisions regarding Safety

measures Under Building and other construction workers Act.

A) 40 (B) 48

. I D) 50

sl wOND @& sl Burar Qgmflorerisd &L sfléd ——— Qflay Ly
Qsmiiune apyamunGa@Epssnar oL Ghlés Qs aflaSlmay.

(A) 40 (B) 48

(C) 47 (D) 50

Under Building and other construction workers Act, canteen shall be pr ovided whele

in workers are employed in construction site.

Aa) 150 ) 250

(C) 100 (b) 125

sligl womn @sy slforer Ggmflerarisdr sl L gdeanuig &Sligl

Csmplemerisar uanflwmbmib Curg e amreusd emwss L Couam@ib.
(4) 150 | (B) 250
(C) 100 D) 125

Registering officer under Building and other construction workers Act and rules
shall maintain reg_istef containing the particulars of registered establishments in

\J@ Form III "(B) Form II

(C) FormI (D) Form V
SligL b wpmd @QsrslHuorer Qgmfleoneriser LD woon eldlsaflay udey srarm
QUPEIGLD Seuer ugle| Ceils syl eferrisamer uSlCaulge Lpmofés
GeuanT(PLb.
(&) Uy III | B) ugaubIT
©) ugewnl D) ugaubV
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63.

64.

65.

66.

As per provisions of Building and other construction workers Act, and rules upto 100
workers fees to be paid for registering construction site.

(A) Rs.1,500 . _ (B) Rs.2,000

(C) Rs.3,000 \” Rs.500

sligl b wOHmd Q&7 sL(wre @grrgﬁ]surrmn&m FLLD OHMID Gﬁﬁgaﬂm ug 100

Qamflemeriser  eueny uwanflyfluybGurg) : Qsrens uwdle) sl Lembons
QeguggliuL Ceuam(Hin

(A)  mumi 1,500 (B) mumi 2,000

(C)  eumi 3,000 (D) @umi 500

- As per provisions of Tamil Nadu Labour Welfare Fund Act, if application Submitted
by the employer or legal heir for claiming the unpaid amount is rejected by the
board, an appeal shall be submitted within days.

(A) 30 days | (B) 7 days

‘m 60 days (D) 90 days

s59p516 smfemar pafld sl Lsdaulg, Aenflarert seag anflastyre Cammiu@n

Qer@uLrg Qeranssstar eflamaiun HlrrsfssiulLme AL AG o
Guapapui® Gelwiu. Ceuemr@ib.

(A) 30 pmser (B) 7 priser

(C) 60 pm_ser _ (D) 90 priser

Employees contribution towards Tamil Nadu Labour Welfare Fund is

0) Rs.10 (B Rs20

(C) Rs.30 " (D) Rs.100
sOpBHTH Gsmileneri pafldse Qampleomerisarg Lrsetliy
A) @10 B) .20

(C) .30 : ’ (D) e5.100

As per provisions of Tamil Nadu Labour Welfare Fund Act, Limitation of
prosecution 1s

(A) 3 months (B) 9 months

(C) 12 months w 6 months

s 0ppTH Ogmfenant pabld s sy alpsE ST (HAUSDETET ST HUSTED
(A) 3 wrsrser (B) 9 wnrzmser

(C) 12 wrsmsedr - (D) 6 wrghiseT

096/DD/19 A




68.

69.

- Cauenawefliueu CsHw wHMID LTS aﬂ@(}pmma;m @N&s aﬁ]@uumassm'n

1s a part of wages as per Tamil Nadu Industrial Establishments
(National and Festival holidays) Act

(A) Bonus

(B) Employer contribution to Provident fund

(C) Travelling concession

m Value of any concessional supply of food grains

sWODETEH  Cemdle aand (Csflu wHmbL uaTyes EQuan) &L
SOILOD & o S il ‘i “p Sleniig

sl gl @b LGS era sapiul_ e,
(A)  Gumemeiv

(B)  eaumpmste mmluqﬁﬁ ey n&ﬁ;{,\eﬁﬁ]m FHSI G‘.g;n‘c;ﬁms
©)  Lwews sqyes

(D)  sgas elaeude srliLL o aney sraflumsaflar Sy

As per the Provisions of Tamil Nadu Industrial Establishments (National and

Festival holidays) Act is not National Holiday.
(A)  15th August m 14th November
(C) - 26th January (D) 1st May

sBlpprh Ggrfle Hpeamsdar (Csdlu wHmbd vamgoms elHpan) FlL sdlemiilg
Caélw flHipenm HTeT Bicve. '

(A) 15 ysevl (B) 14 peubur
(C) 26 manauf | D) 1Gw

As per the provisions of Tamil Nadu Industrial Establishments (National and
Festival holidays) Act, and rules the employer shall send the specification of festival
n

(A)  Form III (B) FormV

) FormI (D) Form II

sWpETH Gsmpléd Hnpeuarisdar (Csflu wHmb uargms NHuan) s clilflsaflang.

60 <, UIGUTET(HE(S enL i Ceuaim(Hid.
(A)  wigeun IIT B) ugeaunV
(C) uwganl (D) wigeud IT

25 096/DD/19
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®
70. The employer shall send the changes in specified festivals to the Inspector in the

following form

G Bt T 7 Form IV

(C) FormV (D) Form III

uamges  elhumpsaiies wroprsar  Conlsmanerd  Curg  Ceuameweaflliueur
<y ieumemmé @ SpsertLigeusde Gaflalss Ceusmm(Hib.

A)  ugean I B) ugen IV
(C) ugeubV . (Dj uigeutd 11T
_71. As per provisions of Tamil Nadu Labour Welfare Fund Act 1S not
employee. '
(A)  Skilled (B) Un-skilled
(C) Technical person m Apprentice
SO pHTH Asmflevrert pe Ml &I-_I_‘é';ﬁﬁi};rl_uq_ —— Qsmflorafl 6.
A) CoreflueL b Asmiflerefl (Skilled) (B) Csiéflwen wrseurr (Un-skilled)
(C) Qsmfe miu uewfll Qaiueur (D) QsmfeupEsT
2. As per provisions of Tamil Nadu Labour Welfare Fund Act unpaid accumulation

does not include

(A) Over time wages
(B) Festival holidays wages
(C) Earned leave wages
Contribution to Provident Fund by the Employer
sW0lwETH Gsmferert re Hl #Lsdeag QaerGurr srasurs —— (53
Qamerer @uicus).
(A)  Blens Corluenfl 2ardlwib
(B) ua&m@smas cHl@ULEsTan 2ardlwitd
©)  mlguel@lyssrean sadwib
D) Camewelluuaigme amrisT el Hflésrar urisaflliy
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As per provisions of payment of wages Act 1936 when a factory engages 950
workers, employer shall pay the wages before expiry of

(A) 10t day of wage period (B) 5th day of wage period
m 7th day of wage period (D) 9th day of wage period
gbuer UL (Reurr sl 1936-er L 950 Qgmplereariser wewflyflyb Gsmfnsrene
Gaimewallliuef, ewflugms §buT &STRGHE ————— BILEET (APiWd (pe
suersems U Qeurm QaiuGeuemr(Hib.
(A)  eswuer srasder 10 Cssl (B) sgwuer sragdlea 5 Codl
(©)  ebuer srevsdlen 7eug) mer (D) sbuer srogdlen deug) Hrar
As per provisions of payment of wages Act 1s not included in the wage.

(A) Over time wage
(B) Remuneration payable Under-settlement between parties
(C)  Any additional remuneration payable under the terms of employment
W Travelling allowance
Fuer Ul Heumr sl glenLig. ' &Lbuerrggﬂsﬁ QUENTULIEN D& (GET GUTTS).
(A)  BlenasCrirlent sardluib '
(B) G sruysEh dasEh Heugwd
(C)  uenfl HllGswLIS FTULGID 2aébs QgTms

D)  vweriug

As per provisions of payment of wages Act is responsible for payment
of wages in a factory.
(A) Administrative officer (B) Occupier

M Manager (D) Director

glbuer ul(Heumm &l_l_g,ﬁmuq. Qamfiperamauid sbueTD ialés
QUUITMILILITETIT e T,

(A) Hireuns sigeueir (B) o fMevwwmert
(C) Guwererm D) Qusesr

Under payment of wages Act Section _ deals with Display by notice of
abstracts of the Act. :

25 (B) 254
)

(C) 26 - Dy 24
gbuer Ul (HeurLr FlL gl Qfley gl efeurrisener Sidledluns
sM_AUPES 2l |nsgdlang. '
A 25 (B) 254
(C) 26 : D) 24
27 g 096/DD/19
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77.  Under payment of wages Act Section 20 deals with

(A) Fixation of wage period (B) Time of payment of wages
(C)  Deductions for recovery of advanceg enalty for offence
suer UL (Heurm s gdlemuig Aiflay 20 GhSS5!.

(A)  sbuer sTelb euamrumD QFLIGH
(B) sgbuersmab

(C) . wemuanbd GigsHe0

D)  praTUTHsEEESETaT ST ener

78. 2 Section of criminal procedure code states that Three offences of same
kind within year may be charged together.
(A) Section 91 (B) Section 2a7
(C) Section 212 m Section 219
@jg’)g}@ﬁiusﬁ BEnL_ (P &L S&lem iflelled umaimg D@Ll L Gy eflgwomer
ey GHDESTT @Cr GHDepeDUTL I Srésd Calwend ear Gl Lud Herers.
(A)  Gfey 91 i P (B) Gifley 257
(©) 9fley212 : D) \Gfley219

- 79.  Contents of charge has been defined in of criminal procedure code.
(A) _ Section 2 _ : (B) Section 29
Section 211 (D) Section 197

@hpeilid panLpanp sLLFHTED GHDperpuSLig e 2 arer_sab LpBiu Gfley
A)  Gfley?2 (B) Gfley 29
©)  Y9fey211 (D) W\fey 197

80. Cognizance of offence is dealt in of ecriminal procedure code.
(A)  Section 91 (B) Section 192
(C) Section 211 mSection 190 .
Gslegneiu @opb eaug @Dnelud nbaoLpan &L g : GfleSled
Sa UL (HeTeng).
A) 9fey 91 (B) Yfey192

(C) Yfey211 : (D) Yfey 190
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DEPARTMENTAL EXAMINATIONS
LABOUR AND FACTORIES DEPARTMENT TEST - PART-A
(With Books)

Maximum Time : 30 minutes Maximum Marks : 20

IMPORTANT INSTRUCTIONS

DESCRIPTIVE TYPE

aflfleurer eflenLwefl&@D euans ellerggmar

Read the following instructions carefully before beginning to answer the questions.
eflarmésenée e wellss Asmi@hd Wty SPESETL SIMe|@IamaT SEIRTIONG Lig&&alb.

Answers in excess of the prescribed number of questions appearing at the end of the answer
book will not be valued.

cflenLasener @HLEL(Herer cramenflGansd@ siflswns erpdullmlidear, eflen_ssrafler @migludler o erer
g aramantlsamasudlenar eflaLger wUSH QelwiuLrg).

Answer should be in brief and to the point and need not be a verbatim reproduction of
printed pages. (Applicable for tests to be answered “with books” only).

elenLser sméswrse| b, efamelng 2 flu oerelgud @més Couar@Bb. LUssasdled 2 dreteunenn
QUURCL aunemasE anigams Hmbu eass dmLrg. (QsEHUY USSSRSEHLET 6T(pgID
Carellh@ L Hb CunmhEIb)

In case of doubt, English version is the final.
arsseaile spCssll(mubar o mifle ageiled Aar@ssiulHerer eflemmésGer @ndluireg).
Answer any FOUR of the following.
Epaar_auphe gCsgb prardlpg e wafl. (4 x 5=20)

Explain in detail about working hours of Adult in Factories - under Factories
Act 1948.

Qzrfnenameasdr b 19486 & Csmfperamasaild Laflyfluyb eiwg aupCsmis@pssne
CauaneGmyb @Msgl ellfleuns erpseid.

[Turn over




»

2. Discuss about the Specific responsibilities of the Occupier in related to hazardous
processes- under Factories Act 1948. -

Qsmfipsreasdr sl 1948ear &) sapelameredsEn Qsmfapapsamer CromGlemeT(@ntd
Aemflpereneaufen 2 fenwwranyg Qurpliiusser LnHd eleufdss.
3. Explain in detail about Annual leave,with wages- under Factories Act 1948.

Usmflbenwesdt s b 1948ar £, OsmfanaisEnésmar umLTHAT eadusgLan sigw

P ENss eleufss.

4. Discuss registration of establishment under building and other construction workers
Act.
Sl wpmbd @&y s_Gurer slLgfar Sip sy Hneuamismer ufey Qswiged Ghss
eSleuflga.

5. Explain about the "Responsibilities for payment of wages," under Payments of wages
Act 1936.
souer UL@eurr sl 1936er £ sbueTd euPRIGUSHETE Qummtiysar  ubHH
efleufl&aeyid.

6. Explain "Sentences which Magistrates may pass" as per Code of Criminal Procedure.

@hpeilue paLpep o Qsrgldeany “pOeursamd edss Quaib samT_mansar’
G@MSg eleuMéseayib. '
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