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DEPARTMETAL EXAMINATIONS
LABOUR AND FACTORIES DEPARTMENT TEST - PART - B

(Without Books)

Maximum Time : 2 hours : Maximum Marks : 80

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qarer@m cuans eflarsgmer

Read the following instructions carefully before beginning to answer the questions.

ellaméa@néE el weflés QaTL ki (e SDEsTL SiHle]IsmaT GEURTONS Lilg &&56(D.

NB: Words of masculine gender in these instructions shall, where the context so
require, be taken to include feminine gender.
Qbs sdlejnssedler e urdlamflear aursagaain, GrasECsiu ComeuliLigear QueT
uneSlenflem eUITTESMSSEHLD L rBIGLD.

This booklet should not be opened till the 'Invigilator gives a signal to open it. As
soon as the signal is received you should open the booklet and then proceed to
answer the questions. :

Qng  danssrelbaa sarsrafluureilar  ei@isd QupesHE et SnéssLng.
samsrartiuurert eflents@smEldmer HpliLsnE Siaiwd salsse) e Gﬂleamg,G]g,rr@u@mm Smhg)
e weflléas Qsm_rigoms. :

1. - This question booklet contains 80 number of objective type questions. Prior to attempting to
answer, the candidate is requested to check whether all questions are there and ensure that
there are no blank pages in the question booklet. In case, if any defect is noticed in the
question paper, it shall be reportéed to the Invigilator immediately, within first
10 _minutes after which no request will be entertained.

Qeuallamssrer 80 Gamargd eums elamssmar Qsnanig. elarariugryiser el weflss
Gsmm@h wer, damggrafid adar elamssensd GLib Qupmpdraraar aaumswb, gCsaib S
ussmser [/ eflamsser &AL LuLmwed eflEulBearatareur aaumswyb slurisss Qsmerareb.
dlamssrafier gCsaud Gmp @nulear elamasraans Quin Ger Lss AL RSEEEEGT <i@D
samsraniuureariiLib Qsflelés Couar®in. 2isn® 9nE GsfalssiL@n CBasrrrﬂ&:.sm;&m gD FHms
QamerariiuL_om’Lmgy.

2. Answers all questions. All questions carry equal marks.

Swaisg lamsseEnign o walss CuamBb. Simass deamss@sd swwrer wAIAUETEET
ClararT_eneyu.
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»
Candidate must write his Register Number in the space provided on the top right side of this
booklet alone. Do not write anything else on the Question Booklet.
edamarriugmyfer LHQauamamean @aelamssraiier G aag LESSSD gl pgidsluLl Herar
QL g8 erps CauaamBid. edlanrssmafies Ceaum eTenS LD eT(LPSE Fal_ITg).

The sheet before the last page of the question booklet shall be used for any rough work.
elamgsraflen o8 LssSHDEG (per LsssH@ rough work arpdl uniés 2 LCLTASZE Qamarerayb.

(a) Each question comprises of four responses i.e. (A), (B), (C) and (D). Candidate shall select
only one correct response. In case, if the candidate feels that there are more than one
correct response, shade the response which he considers is the best.

(b) In any case, a candidate shall choose only one response for each question.

(¢) If more than one answer is shaded for a question, the answer will be treated as
wrong and no mark will be given for that question.

(d) The total marks will depend on the total number of correct responses marked in the
OMR answer sheet. (For this purpose, only one shaded circle for a question will be taken
into account for awarding mark)

(a) gaGarm alamelp@n (A), B), (C), (D) e preang eflenLger QarBHssiiul(Hererg.
Aemamiugmi Sieupdlad gCsaib em sfurar el mus Caiay Asiiu CauanBid. GENISHES
Gupul L sflwrar el sdr g edamalpeE Bmuusts smdeamd, seupdled adelmL las
sflureng erer smEAPiaGar, sdielaLmw B’ @ sriL Cadr@i.

(b) erauaurHmi9gd, g ddamaln@ ¢Cr g ellaLmus srar CaibolsHss Geuem (.

© o Namdpe ganée GoiulL alLasdd dorwelissiulymbsred iedeiloaL
saupranrsns smaLUL @, SeelanmednE HLGLT aUPHISILILDTL LTS

(d OMR efers srafled GhlésiuL sflurear el smers Qurpss, Gwrss wHLbueTEdT
auprstL@D (@@ damelnE e el Lo (GHUTiL) BipalL el w Gl &G LT
QuPhs sSasE eT(hiSgd Gamerariu@Im).

Do not mark the answers in the Question Booklet.
Aamssrafier ellenLsmers GHIILE sal g

Candidate shall not remove or tear off any sheet from this question booklet. During the
examination he is not allowed to take the question booklet out of the examination hall. Only
after the examination is over, he shall be allowed to take the question booklet.

Aamamiugmy, elamsgraflen bs @ USESMSUID, BsaCaur g HfseCaur mrg. Csieal
pant_Qumid Gurg), efemmégrener Cairay saL samgell B GaualiCu arB5g CFdw Si@wd SenLwimg.
Gsirey (pig58 DenanGr eflammgsrener er(Rgs1E eda Sigiwdeainbeur. '

Failure to comply with any of the above instructions 'will render you liable to such action or
penalty as the Commission may decide.

Copsar. oflamrsaie gCsaib Bpuu@Cuoureamd Gsiaurmarnub aB&ED s mar /
Bl GanasE 2arerms Gl 0.

In case of doubt, English version is the final.
Aanmésafler s6Cs60 LA, @yhdle aigald Qardssiul e elamésCer Gndlwreang).
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1. In which year did the Industrial Disputes Act came into operation?
\” 1947 , (B) 1949
(C) 1953 : (D) 1960

QsMADSETTHISET FL D 6THS < 6Tlq 60 PSS CUbSFI?

(A) 1947 (B) 1949
(C) 1953 (D) 1960
2. How many days of notice has to be given to the workman by the employer in case of

any change to be made in the service condition specified in the fourth schedule of
I.D. Act?

(A) 30days (B) 15 days

, & 21 days (D) 45 days

Qsmfpssrmmsdr LI, Brasreug i L emearie sar@erer uamil BlubsmansE@réd
wroptb  eaphiEnd  Cprede  Camewefllivegmd  CoumessidslLlLalhéd

sefssliuLCauagw Ts0s(H eTéSemaeT BTG ?

A) 30 mriser (B) 15 priger
(C) 21 priser : (D) 45 priger
3. Where to the Labour Court, Tribﬁnal and National Tribunal submit their awards of
the dispute?
M;‘ppropriate Government (B) Central Government
(©) mployer ‘ (D) Trade Union '

Qsmplemeri $Hwearpibd, AsmAnSriurwin whmn Ceflw AsmfpSiuumub ydwumeas sws)
Sireurisemar WN[H&E ieUbameaussCeuam@in? '

(A) sbUBSULILL SIf& B) wsHw sps

(C) CeusmavwafliLieui | (D) Gsmfnsnisd

3 097/DD/20
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4. What is the time period in which all the awards of the arbitration.are to be
published from the date of its receipt by the appropriate government?

m 30 days (B) 15 days
(C) 7days (D) 60 days

FOUBSILILL SiFélLb. QupLuEWL pEeuT was SreukiseT emel Qupliui L praflel(HHE)

TEHBmar HTL&EHEGeT iAo Ceusfud Liu CaiamBin?

(A) 30 priser B) 15 priser
(C) 7mrisar (D) 60 priser
59, No person employed in a public utility service shall be go on strike in breach of
contract within —————— of giving such notice.
(A) 7 Days ' 4 Days
(C) 21 Days ' | (D) 28 Days

Qurgiuwearurl(h  Hneemsefled uaiyfluyb  Gsmfomariser Goume Hnsssse

FRURDULFSSD - Bl s(EhéE perant 2 fu idledindemens Qambsamne
Ceuanev HiMSs5S FHLL S8 TG|.
A 7 prisar (B) 14 priser
(C) 21 pmaar (D) 28 priser
6. Section cover the definition of Continuous Service in. the Industrial
Disputes Act
@A) 25A @9125 B
© 25C (D) 26D
QsmipssyTmser &L, Gfey & “Ger_isfuner ual® Ghlss LoD
Qaiutiug Hererg.
(A) 25A (B) 25B
(C) 25C (D) 26D

097/DD/20 4
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A workman who is employed in an industrial establishment in the place of another

workman whose name is borne on the muster roll of the establishment is
(A) Temporary Workmen

(B) Permanent Workmen

w' Badli Workman

(D) Either Temporary or Badli Workman

e Qsrfe flneassed ghsaGes ueaflulled odrer Gsmflerafluier vamflui g
EpseHud@erar apseumss Demflerafldear Quwi uvafluemwiy LG e ubley
Qewdub.

(A) g;g'jasrroﬂa; Qsmemafl

B) Hipsy Asmfemraf

(C) udel AsmPemef] _

D) spareds swag LS Camfawmed

How much compensation does the workman deserve at the time of retrenchment?

w equivalent to 15 days average pay
(B) 6 months pay

(C) equivalent to 30 days of average pay
(D) None of the above

‘ol Goply’ BLelgsmasE odemgd Csmflonailss é;«bl'_@mmuq Qaiwiu@b
Ul &sdled e &aU6EumID eyl FrF(H eTeueueTe]

(A) 15 pmiger symel carglusdnE Geamunrear Asmens

(B) 6 wrg cafluid

(C) 30 priser gyref caflwsdng @aenmuner Qgmand

D) Cuopsar_andéd ageddmea

5 097/DD/20
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9. How many days notice in the employer supposed to give before closing down an
establishment as per Section 25 FFA of .D. Act?

(A) 90 Days - 60 Days
(C) 30 Days (D) 120 Days

om Qsmfleo Hmeesdaar  Hybsrors apheusp@ueruns  Geuameweflluegme
QsmPnssymnsar L, 9fa; 25 FFA a1 Ly ags@men BILsE&EE Waruns Sibledlliy

mgp@&@me&ar@m.
(A) 90 prisar - (B) 60 priger
(C) 30 mm_ser (D) 120 pm_ser

10. = As per Industrial Disputes Act, what should be the percentage of protected workmen

of the total number of workman employed in any establishment? |
1% (B) 5%
(C) 10% (D) 15%

Qsmflp ssrTnser sl Lsdlear Ly g6 Qsmfed Anaasde vaiyfub dgrflonaisae
“Ungisnsslul L Qsmflarasass sESuLweTsatler Siare,

A 1% : B) 5%

©) 10% ®) 15%

11.  Which Section in the I.D. Act deals with recovery of money due from an employer?

A 33 , (B) 33A

(C) 33B ﬂ 33C

Qsmparefs@s CarGeauamgw Qgras@aman Qsmipsarmnser L sl Spssamm ahsL
Wiflefenuig eu@EelsgE0ameTer euans CewwtiuL (Herarg)
A) 33 (B) 33A
(C) 33B (D) 33C

097/DD/20 ' 6
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13.

14.

[~

Conditions of Service for change of which notice is to be given, in mention in which
Section of the 1.D. Act?
| Section 94 (B) Section 7A
(C) Section 7 ' (D) Section 2(a)
Asmfnssymnser L gder epsl Gfeladp vl Hubgsmensemer WLIHPD CFg
<ifleflii auphisiL@D?
(A) 9fley9A (B) Gfley 7A
© Gfey7 - D) 9fla 2(a)
What is the minimum number of trade union members required to register

themselves as a Union?

@ 2 | 1k

C€) 14 D) 21

GonbsULsD assmear Qsmflemaisd Gsibg @@ Gsmiipsmssms CsT_HEGUSHE
Gugid | |

A 2 . : B) 7

(C) 14 D) 21

Which Section of the Trade Union Act deals with the Registration of Trade Unions?

(A) Section b (B) Section 6
(C) Section 7 _ ,;ﬁ? Section 8

@gsrrg@gb&rﬁ&réw;& ude| Qslieug GHss Qsmfnenas s L sdar arpsl fle) ellaté@Elng ?
A) 9fley5 ' (B) WYfley6
(C) Qfley7 (D) Yfley8

7 097/DD/20
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15. Under the Industrial Employment (Standing Orders) Act which of the following

documents must a standing order be in conformity with?

(A) Standard Standing Order

vﬂ Model Standing Order

(C) Uniform Standing Order
(D) Tamil Nadu Standing Order

Qsmfer Fmeuamser (Heoourmeanser) slLsdabn sramafissluGn blaouraaser
EPESRTL TS eUaTHSIL 6T 55| (HE&Gauam(Hid?

(A) Blencwirer fleneowimenesmt

B) wrHfl Hevewmenamr

(C) &gmen Hlenevwimenewr

D) sOpETE Hlaewramant

16. As per Section of the Industrial Employment (Standing Orders ) Act is

not to apply to certain industrial establishments.
(A) Section 13
Section 13 A

\A’ Section 13 B

Section 14 A

Gsmfle  PHpeerisa  (Hoourmansed) siLsfar apsl  Ufle fo  Gzme
BneuamisEnéEl QuTBHSTE?

A) Gfley13

B) Gfey13A

(C) 9fley13B

(D) Gfayl4A

097/DD/20 8



17.

18.

19..

20.

&

Section 14 of the Industrial Employment (Standing Orders) Act is dealt with
A Power to exempt (B) Delegation of Powers
(C) Power to make rules (D) None of the above
Qsmflér Hpeuamsd (Boaurmearsd) sl Lsder Kflay 14 a%;pasasaml_mm,rﬁ]eu erengLILImml
aflena @ ms)?
(A  dMessallsEb gsmyn (B) =idlammb euphi@se
(C) efsere pansgauspata sfsmd (D) Copsarapild aga|bldama
“Certifying Officer” is defined in Section ——————— of the Industrial Employment
(Standing Orders) Act.
A 2(a) B) 2()
2(c) D) 2(g)
Qsmpler Hpeatser (Haowrmersdr) slLsdar Qbsl fledld “granpeafls@n siHsmi’
upd euengwenn QEwtiL’ (HeTerg).
A) 2() i ®B) 2(®)
€) 2() D) 2(g)
The Industrial Employment (Standing Orders) Act was passed in the year
A) 1947 \@1946
(C) 1964 (D) 1950
Qamfler Bmeuanmiser (Hlaewimeeanmser) UL b @uHOULILL e[
A) 1947 (B) 1946
(C) 1964 D) 1950
Normally, Certified Standing Orders shall come into operation on the expiry of

days from the date on which authenticated copies thereof are sent.

\A 30 Days (B) 15 Days

(C) 60 Days (D) 7 Days

sramefssiul L Heewurmanser ofsmlyiaions guld  @eudsiucL Wlereptt
THESME BTLSEBEGET DAPRIEES QU (HLD?

(A) 30 Briger B) 15 mmiser

(C) 60 priger (D) 7 mriser

9 097/DD/20
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21. As per Section of the Industrial Employment (Standing Orders ) Act,

the Certifying officers and appellate authorities to have powers of Civil Court.

(A) 10 Wn-

© 12 D) 12A

grampefl&@h Sdamfl womb Cuaapapuic (B darilsd 2 fawuiua SHoemn ibseavs

2 enLweuaer eran Qsmfler Hlmeuamisear (Hlaawrameanser) st gl erhsl Wflele) euens

Gl&u'.iu.xu‘ul'_@\drm@‘?
A) 10 B) 11
€ 12 (D) 12A

22.  In the Employees Compensation Act,1923 the term “Employee” is defined in:
(A) Section 2(1)(b) (B) Section 2(1)(c)
(C)  Section 2(1)(d) M Section 2(1)(dd)

192316 eumLgdw uaeflwrert QUSE GF sl sdlar apsGflelo, “Leasflwumert” LHM
e QFiLtILL HeTaTs? |

@A) Gfley2(1®d - (B) Gflay2 (1) ()

©€) Yfley2(1) (@) (D) Gfley2 (1) (dd)

23.  As per the Employees Compensation Act, 1923 the monthly wage of an employee is
(A) Rs. 4,000/~ _ (B) Rs. 6,000/-

¢97 Rs. 8,000/- (D) Rs. 10,000/ -

851 6 S AU R T (e S8 e L Bl g eI A AR St
Epssa_eundla erhss OsTenss@E eueumssIUL (Herearg?

@A) @ 4000/~ B) 5. 6,000/

(C) ¢m.8,000/- (D) 10,000/

097/DD/20 10



24.

25.

26.

&

In case of Fatal Accidents Funeral Expenses is:

(A) Rs. 2,500/ \@1 Rs. 5,000/-

(C) Rs. 7,500/- D) Rs. 10,000/-
e 69USEIESEHEE SGEWTET FDFFL RIS 2 gailg QsTens
(A) 5. 2,500/- (B) ¢m.5.000/-

(C) em.7.500/— (D) . 10,000/~

In the Workmen Compensation Act, 1923 “Personal Injury “ referred to:

(A) Section 2 w Section 3
(C) Section 4 (D) Section 5

1923 aupLsdw ueflwmert @Sl @& sl Lsden apsls Gfle) “Personal Injury” upd

afler&@Eng)?
A) 9fey?2 B) Gfley3
(C) fley 4 ; (D) Qfley5

List of Injuries deemed to result in “Permanent Partial Disablement “ is scheduled

in:
(A) Schedule IT \A Schedule I — Part IT
(C) Schedule I — Part 1 (D) Schedule III

“‘Ued Arbsr ecaasdmar’ amaelsgn sTwRsET GHSS &Qé;&é&m_-‘sr;bg 9iLLeuanamTudley

@MU LU (Hererg)?
(A) <ol Leueanr Il (B) <y Leuanaar I — uEs 11
©C) silceaementl = uEd 1 D) <o Leuenent I11

14 097/DD/20
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27.

28.

29.

»

The Relevant Factors (Age Factors) for calculating the Compensation is scheduled
n:
(A) Schedule -1 (B) Schedule - II
(€) Schedule -III ‘ﬁ Schedule IV
Quuls®h sarsdPeushE audpsrar saisar Spssar.  @HS 2L LeimenTuded
GLoQupmererg)?
(A) i Leuament—1 (B) =i Leuananr —II
(C) =i Leuenanr— III . (D) L euenent —IV
Medical Expenses of an Injured Employee can be Reimbursed under the Employees
Compensation Act, 1923 as per:
(A)  Section 4 (1) (B) Section 4(2)
m Section 4 (2-A) (D) None of the above
192316 aumLsHw venflwmert @IS HF s gHer @bsls Wflellemiig sTupHn Uewflwme
QUS| LO(HESICUF Gsmaﬁ]‘mgmgg, HHLULCGUNEISDHE SEGS L LIGUT 6.
A)  9flay 4(1) ®) Gflay4(2)
(C) WYfley4(2-A) (D) @aeundle ergia|ulaene
Powers and Procedure of Commissioner for Employees Compensation are laid down
n:
Sectwn 21 (B) Section 22
q Sectmn 23 (D) Section 24
uesflwrert @i’ G yameamuflear wiflsmgd wHmb B wpapsdar LHH GBS0 Gfledld -
QU FUMISSUILL (HeaTeng)
(A) dAfley21 B) Qfley 22
(€) @fey23 . D) Yfley24

097/DD/20 12



30.

31.

32.

'S
As per Employees Compensation Act, percentage of Loss of earning capacity in case

of loss of a hand and a foot is

@A) 25% mloo%

(C) 5% D) 50%

ueflumert @EUSLEE sl LsBadp uallor usdd @n @8 LHNL G UTED
&)@y UL L LaRuTaTBEEGAL smdluh m Hib Sper Qi sselsd '

Q) 25% . (B) 100%

©) T5% D) 50%

As per Employees Compensation Act, 1923 minor means a persons who has not

attend the age of year
A) 16 (B) 17

\% 18 (D) 14

19231b eu(_r;l_'gfélu_[ venflwmeri @uuisl H& sl L sHadp Qbs auwems e wngeur “@ereur”

GCTEU SEMLD&SELILI(HUMIT.

@ 16 B) 17

©) 18 D) 14

As per Employees Compensatioh Act, the list -of Occupational Deceases was specified
in ‘

(A) Schedule I (B) Schedule II

m Schedule ITT D) Schedule IV

ueflwrert @S 0§ e sder Sp Occupational Deceases @bs i L euaanmuie
euansLILI(HSSULIL (HeTerg).
(A =i Leuenem—I B) < Leuaman—II

(C) =i Leuenanr—III D) <l eman-IV

13 097/DD/20
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33. A New Catering Establishment should duly be registered with the competent

authority:

A

(B)
(%)
D)

within 30 days from commencement
within One month from commencement
On receipt of notice from the registering authority

No time limit

@ 2_ame| Hmeuad LSsrs Qsm_isiu’ Lt sbupsiulL udlay Siflsriuilb udlel

Qawg QarererGeuaig i HTe&6SEMH eTeLg)

(A)
B)
©)
(D)

Qarmsiul L 30 BT &Eh&Ee6TerTs
QsmmsLLLL 6 g STedEHEer
gbupslul L Sifsrfudllmbel <idedlliy QupliulLaj e

&Tev GuUILDL| @)evaney

' 34. The Registration Certificate under the T.N. Catering Establishments Act, 1958 is

valid upto:

(A)

>~

©
®)

31st January
31st December
30th November

Upto One year from the date of issue

19581 au@LSHL SORBETH ey Hneuambser s L sdadh auprsLLEL LSleésre

ass Codlouamy Qedesssss)

A) 31 gareul

B) 31 qebui

(C) 30 peubui

D) uvdeysameny eupmasiiui’ L prafledmhg) ermesm(H ST

097/DD/20
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35.

[ §

Normal Working hours of an Adult Employee inclusive of Over-time work under

Tamil Nadu Catering Establishment Act, 1958 in a day and in a week is
(A) 9 hours in a day and 56 hours in a week

(B) 9 hours in a day and 50 hours in a week

w 10 hours in a day and 54 hours in a week

36.

(D) 8 hours in a day and 54 hours in a week

195810 eumL A sORHEIE 2 awe| Hineuamiser &L sHadp ewg eups Cgmplenaf Wems

Grpouef 2 L i farsf CoumaChrmiseT b HreT HMILD 6 UMTSINE '

A)  emprafléd 9 wanfl Crrb LHDID @@ eurrsdler 56 wanfl CHyb -
B) @ prafle 9 wanfl Cryw WHMID @@ s 50 wenfl G
©C) empraile 10 wenfll CHI WHMID @p aunrssler 54 wenfl CHyw

D) e prafled 8 wanfl CHyL LHMIL G uTysHe 54 wanfl GHLD

The Appellate Authority under Sec. 19 2(a) of Tamil Nadu Catering Establishment
Act, 1958 1s

\@ Assistant Commissioner of labour (conciliation)

(B) Inspector of Labour
(C) Deputy Commissioner <_)f Labour

(D) Labour Court

1958 aumLsu sOPEIH ey Bpeamssr siL9fla; 19(2) (=) &1 &)
Cueapannuii () i@ieuei |

(A) Qsmpemreri 2 g6l pameRTwiT (FLOFED)

B) Qazmfemreri opieurert |

(C) Qamfememi &emaRT eI

D) Qsmflemeri HHlwenmid

15 ‘ 097/DD/20
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37. Women and Adolescent should be permitted to work under Tamil Nadu Catering |
Establishment Act 1958:

(A) Between 6.00 AM and 7.00 PM only
ﬁ Between 5.00 AM and 9.00 PM only
(®)) | Betv‘veen 8.00 AM and 8.00 PM only
(D) Between 9.00 AM and 9.00 PM only
195810 eumpLsHw sOPETH e ame| Hmeuamasar s sHadp Guanser wHmb euarflerd
umeusHenmasrar LUanflCryD eramig)
(A) amea 6.00 wanfl (a6 WHLED 7.00 wewfl @pigw I HIDd
(B) smeme 5.00 wenfl (wpsed AL 9.00 wanfl (wpig LDIL@LED
(C) smene 8.00 wanfl pge Ahuse 8.00 wanfl (wpigw L (Hb
(D) smewa» 9.00 wenfl Wzed WHLse 9.00 wanfl (wpigws L HID

38. As per T.N. Catering Establishments Act, 1958, Fire Extinguishers shall be kept in

every catering establishment in working condition as per

(A) Rule 32
(B) Rule 23
(C) Rule 42

\ﬂ’ Rule 29

1958 eumLsdwu sOLETH 2amey Hneuamsd slLsdadp o eme| Blneammsat
Sweeriiurer smell 2 UCUNESEL Hoawed oass urmoflssiuLCauar@n e

GOUEHD s Gfley

A) 9832
(B) 9423
(C) o) 42
D) 9429

097/DD/20 | 16
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39. Under Tamil Nadu Catering Establishments Act, 1958, the Certificate of Physical

40.

Fitness shall be maintained in:

W Form V

(B) Form VI
(C) Form VII
(D) Form VIII

19581b eumLsSw sBOHETH 2ame) Hneuamased &L SHadD oL DsESE srandlsd QbsU

Uigeugdled ugmofésiine Ceuem (Hib.

A) uvgedV
(B) ugeubd VI
©) ugeubd VII

D) uwgeud VIII

Which section deals with the determination of the amount of gratuity?

\JA) Section 7

(B) Section 8
(C) Section 9

(D) Section 10

venflaQaren Hlitamu Qeiisd LpH erpg &L U Gfedd GHlLEAL LG EDE? -

(A Gfey 7
(B) Gfle8
(€) 9fay9
@) Gfley 10

17 097/DD/20
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41. The Overtime work of an employee under, Tamil Nadu Shops and Establishment

Act, 1947 in a day and in a week should not exceed:
W 2 hours in a day and 6 hours in a week

(B) 3 hoursin a day and 9 hours in a week

(C) 4 hours in a day and 42 hdurs in a week

(D) No such time limit

19470 empLsfu sOPETH somLsdr Bpeemad sl sdadp @ uenflwmerflar
BlenaCrils uenfl Coywb aramg) SPps@GOUalL siarellpGb SIHH0TEE s 5.

A) o prafa 2 el Gy wHmib b umyEdd 6 el Goiid

B) @m prafled 3 wenfl GHyb wHMID @ eurgsSled 9 weawfl Gprb

(C) & prafled 4 wenll Gy WHMID G® auMTsSled 42 wawfl Gryd

(D) Cpy o dgeaunby Geoena

42. The Appellate Authority under S_e'c.41 (1), Rule 9 of Tamil Nadu Shops and
~ Establishment Act, 1947 and Rules, 1948 is

(A) Inspector of Labour
(B) Labour Officer

W Deputy Commissioner of Labour
(D) Labour Court

19471 eumLgHw SIADBHTH SnL&eT HMID HimeuahiseT FLL L, Gfley 41(1) wHmb 19481b
LSS a6, 698 Iarsp Cawpapiil O Sigiauar

(A) Qsmement <y ieumet |

(B) Qsmfleoreri ieiaiei

(C) @g;rr@evrrmr’r SIEEGT <2}, 6HET LT |

D) Qgmerert Bwenmibd
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43.

44.

&

The authorised deductions under Tamil Nadu Shops and Establishment Act, 1947 is
L. Fines

II.  Advances

III.  Contributions to any Provident Fund Scheme

IV. Housing Facility provided by Employer

(A) IandII only (B) I, II and III only

(C) III only mAll the above

19471b aupLsHL SOPBTEH soLsar wHnb Hneamsdr s L sHabn hdsfesiuli
Yy 51D ereTLIg)

L. S|UTTSRIGET

II. eruasRsEr

III. Gaw pe Hlflssrean 55 CgTens

IV. Camaweltiueyred aiprsliul L Ggulmlysster Yy 555 grems

@ T ioppin H stpo () I Hlmpim Tt i

(C) III w@w (D) Cupsear emearsgib

The time limit for making an appeal before the Appellate Authority under Sec.41(1)
of Tamil Nadu Shops and Establishment Act, 1947 is

(A) Within 60 days from the date of termination
Within 30 days from the date of termination

(C)" Within One month from the date of termination

(D) No time limit

19470 eumLsdu sORETH SoLsar whHmb Hpeemksd sl Lb Gfley 41(1)er uig
Guawaplt () et ey Cuoeeanlih srésd CsleushERTLTar HT&6sEH
eI

(A) uef f&s0 Qeuiul L praflelmopgl 60 BrisEhé@erenTs

B) uef fésw Qeuwiiu’ L prefelmhpg S0 BILsEh&EETeTTS

(C) uefl Baad QeiuliLL L @@ Wig sTasHDEeTTs

(D) sme 2 FFaupbL @)dena

19 097/DD/20
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45. The Opening and Closing Hours of a Shop under Tamil Nadu Shops and
Establishment Act, 1947 is

w 6.00 AM and 10.00 PM
(B) 17.00 AM and 11.00 PM
(C) 8.00 AM and 9.00 PM
(D) No such limit

194710 au@LSHW SODBETH sl sedr wHMD Hneamser &L s5Ha8 @ sl uler
Sma@ Crrb wHmib ep @b CHILD ererLig:

(A) smene 6.00 wenfl HmID @rey 10.00 wewfl

B) srea 7.00 werfl wWHmW @re) 11.00 wewh

(C) smeven8.00 wewnfl Hmib @rey 9.00 wexfl

(D) Cry ojere) Qe

46. Employment of Child is prohibited in Tamil Nadu Shops and Establishment Act,
1947 under: '

(A) Section 15
Section 42

W Section 17

(D) Section 13 -

19470 eumLSHlw ;E')LIS]%:Q‘II;W@ SE@L_GET LDg'JQ]Lb fmeuemiser FlLsHer @nsL Gflay
GLbagsar Laflawisslubeums sl Csldng.

(A) Gfay15
B) Gfay 42
(C) Gfay17
D) Gfay13

097/DD/20 ' 20



47.

48.

Young persons should not be permitted to work under Tamil Nadu Shops and

Establishment Act 1947:

Before 6.00 AM and After 7.00 PM
(B)" Before 7.00 AM and After 6.00 PM
(C) Before 8.00 AM and After 8.00 PM
(D) Before 9.00 AM and After 9.00 PM

19471b eumLESHW SOPHETH sLser wHmb Hneuambser s 1L sHadp Gard LmeusS et
(Young Persons) uemsﬂQrﬂu.n SiaLodlEa&am g CHIW eremg)

(A) smene 6.00 Lnsmsﬂé;@ peryd @rey 7.00 LosouﬁéS@ SlesLb

B) sree 7.00 warlléE ey wrene 6.00 werflEE e

(C) smee 8.00 wallég e @rey 8.00 wewtlé s Gem b

D) ppusd 9.00 warlléaE apearyb @rey 9.00 weanlléE Werwb

What is the minimum amount of bonus paid to an employee under Payment of

Bonus Act?

A) 8%
B) 8.3%
d' 8.33%
D) 8.55%

Gurared eupmIGe FL GHlamuly e usc&ﬂmrren@é;@ aphEsSLIURD Gophsuls Guree

GTaTLIS)

(A) 8%
(B) '8.3%
(C) 8.33%
(D) 8.55%

21 - 097/DD/20
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49. What is the maximum amount of bonus to be paid in an accounting year as per

section 10 of the payment of Bonus Act?

(A) 8.33%
B) 10%
©) 15%

ﬁ 20%

Curerey euprigsed b Wfley 10ar vy @@ uallurarhésE @ SaTSESTEIG O

aulpiisLILBIL dsuls Curarey eremg)

A) 8.33%
®)  10%
©) 15%
D) 20%

50. In Payment Bonus Act deals with the computation of number of working days?
(A) . Section 10

(B) Section 12

‘ﬂ Section 14

(D) Section 15

Gurane euprGse s e erbgl 9 flafaruy Caiames prlser samas(H GewinGEng?

A) Gfley 10
B) Gifla12
(C) Gfley14d
D) Gflay15

097/DD/20 - 22



o2.

]

The payment of Bonus should be made within a period of months from

the close of the accounting year:
(A) 2 months
(B) 3 months

6 months

(©)
m 8 months

Gurenay aUPEIGSD @ sansstan® pge|dnd e mHhs) LDITE G (Eh (& ET

HlenpCeupmiii Ceuamr(Bibd.
(A) 2 wrgriser
(B) 3 wrsmser
(C) 6 wrsmsdr

(D) 8 wrsmser

An employee' is eligible to get bonus under Payment of Bonus Act, if he had worked

for not less than _ ' days in the preceding year.
M 30 days (B) 60 days
(C) 90 days (D) 120 days

Qandler essmar prisd Ul (pyss waflurert BgrHub apriGssd lLsddar So
Gurarev QuPs sGHwTeneuyTADTT?

A) 30 priser (B) 60 pr sar

(C) 90 EETLSS&I’ | - (D) 120 mrser

23 097/DD/20
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53. Under the Payment of Gratuity Act, the rate of Gratuity ———— salary for every

completed years of service

(@715 Days

(B) 30 Days
(C) 45 Days

(D) 60 Days

uaflsCaraL aphEso slLsash o uafluret uafl (prés eaibeinm <amqHELD

sargluitb erenmm g Livientudle uanilsE@sTent samés[H CFiwliLi(HL.
(A) 15 pmiser
(B) 30 priser
(C) 45 priser

D) 60 p s

54. In order to be eligible for Payment of Gratuity Act an employee should have a

minimum continuous service of:

(A) 3years - W 5 years

(C) 1year (D) 7 years

uenil&EsTanL Guggnijaseb slLsdandp uvallsCsrenr. QuupeusnE 6@ wefilwmrerT
Wiy&55Caiamiq L S@dwrer Lanflésmeld ereamug) |
A) 3 yearpHser B) 5 yampsdr

©) 1 gan( | (D) 7 yer(Hser

097/DD/20 24



55.

56.

Gl

¥
Under the Beedi and Cigar Workers (Conditions of Employment) Act, Section

deals with canteens

A) 13 (B) 14

©) 15 | @7 16

Sy wHnib &@LGS Asmeneaiser (Larll Hlubsmarser) L sdler @bl 190ey Caeie crser
uHHl GHLEGEEDS!. _

A) 13 B (B) 14

€ 15 D) 16

Under the Beedi and Cigar Workers (Conditions of Employment) Act, Section

deals with weekly holidays
A) 18 | B) 19

(C) 20 ' \W) 21

Sy whmb &GS CAsmferarsdr (uafl Blubsmeaser) L sdar @bs Gfley eumy
eflGapern priser updl GHLAGHDS!.

@A) 18 B) 19

(C) 20 D) 21

Under the Beedi and Cigar Workers (Conditions of Employment) Act, no employee
shall be required or allowed to work in any industrial premises for more than

hours in any day.

@ s o

€) 10 D) 12

Yy wombd &6l@s Csrferaisdar (uemfl Hubsmarsdr) sl sdady oHs @b

Qempereflyb @@ BHrated wenfl CrrsslneEbGwe Qsmia Hpeuagsdea
venfl il igindléssenL_ng).
A) 8 B) 9
(€ 10 (D) 12
25 097/DD/20
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58. Under the Beedi and Cigar Workers (Conditions of Employment) Act, in every

industrial premises wherein more than female employees are ordinarily

employed, there shall be a créche

@A) 10 (B) 20

(€) 40 | M3o

Sig wHML &BHLBS Asmfomearmser (et Hlubsameanser) L sdear S aTHs @H Qg;rneélsb

Blmieueng S e &@ CupulL Quer Gsmereriser vewtlLfujbul #gdle
SIBIG R(H GLRBMSEET STULSLD Aew&sLuL Ceuam(Hib.
A) 10 (B) 20

(C) 40 (D) 30

59. As per the Motor Transport Workers Act, “adult” means a person who has completed

his of age
(A) 16th Year
- (1T Year

w 18th Year

(D) 19t Year

CuomLmt Gurré;@aﬂyggjs Qgmfleoneri gL Slendip, euwdlenarls LTS
Qeiis Asmplerad “auwig) aups Asmfered” eraniu@eunt.

4) 16t arpLo

B) 17h a@ELd

(C) 18 aumrid

(D) -19'3*‘ QLD

097/DD/20 ; 26
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60. As per the Motor Transport Workers Act a period of 24 hours beginning at

(A) 8AM

| uq Mid Night
(C) 11 AM
(D) 1.00 PM

Guor_ L GuéEeTSs) Qg,rr@enrrmr‘r gL gdendip 24 wenfll Cry Lianfl glourEd Cry eramug)
(A) &menen 8.00 L[Scmﬂ |

B)  pOHA

(C) smener 11.00 wewfl

(D) WYWpuse 1.00 wexfl

61. The term “employer” under the Tamil Nadu Manual Workers (Regulation of
Employment and Conditions of Work) Act, 1982 is defined in:

(A) Section 2 (1)
(B) Section 2 (2)

(C) Section 2 (4)

W Section 2 (5)

sBPBIH 2Le 2ampiys Asmferariser (Ll BHubsmasd wHML WaPLILOSSISE)

gL sden @psls Afefd, “Camawaltiuair” uph euemruemn Qeliwliu Hererg.
(A)  difley2(1)
B) Gfley2(2)
C€) Afley2(4)

D) Gifley2(5)

97 | 097/DD/20
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62. The Term “establishment” under the Tamil Nadu Manual Workers (Regulation of
Employment and Conditions of Work) Act, 1982 is defined in:

(A) Section 2 (3) | | | :
(B) Section 2 (4)
Section 2 (5)

w Section 2 (6)

sOPBETH 2L 2 apliys Asmpereriser (Lemwfl ﬂu(r_’r,g,smsmaa& WHOID peDLILIHSSHISE)
5L (b 1982 e @t 9fele, “Bipeuamiads” uph eumruemn Gelwiiul @eararg.

(A)  Gfay2(3)

®) Gflay2(4)

(C) Gfley2(5)

@) 9fay2(6)

63. Under the Plantations Labour Act, Creche is to be set up where, ———————— women

workers are employed or the Number of children of women workers exceed
M 50 and 20

(B) 30 and 30

(C) 100 and 50

(D) 20 and 50

Cam L s Qsmfieraniser sl L sHadp abs m Cam L Hpeasdaib 5@
Cupul L Quer Gsmfleorearisear uanflyfluybul #55Gar sideag) Cupu L

GLRhesEET @) (HEHGDLUL 5SS GO 2ihiE QN GLRHMSSHET SMUILELD SlenssuL Gauar(Hib.
(A) 50 wmHmbd 20

(B) 30 wmmib 30

(C) 100 wHpmb 50

(D) 20 woHmwb 50

097/DD/20 ‘ | 28



64.

65.

66.

]

Under Plantations Labour Act, Canteen is compulsory where —————— workers are
working.

@A) 100 Mllso

(C) 200 D) 250

GamL g Qesmferariser s L sfadp aps @@ ComiL Hnpeasdaid &S

Gpu L Qamflemerisar venflyfluybul ssde AT R 2 ERTEUSHLD
SieWa&ILL Geuam(HLb.

(&) 100 B) 150

(C) 200 (D) 250

Which Section of the Legal Metrology Act deals with “ Compounding of offences”?
(A) Section 45 (B) Section 46

(C) Section 47 _ w, Section 48

s Lpeny erenL_wetayser L sHar @psU Wfle “‘@pprismer @Q@sbs Siey deliaig” LHH!
aflaté@Ans) |

(A) AQfey 45 (B) Gfley 46

(C) fley47 (D) Gfley 48

Which Section of the Legal Metrology Act deals with” Penalty for Manufacturer of

Weights and Measure without licence”?

Section 39 (B) Section 40

M Section 45 (D) Section 46

slLqpenp el weraysear sl sear @Qpsl Gfle) “efob Gupmoe el wera s
sUTMSEID 2 HUSHWLITATTEEHEE sam_mar elfés” ams Qednutiu’ (dreng).

(A) Gfley 39 : (B) Qfley 40

(C) YGfley 45A . (D) 9fey 46

29 097/DD/20
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67. Power of inspection under Legal Metrology Act is dealt in Section :
(A) Section 12

Section 13

M Section 15

(D) Section 14

FLLpeD el wareyser sLL gdlar @psls Wlellamy @yiie] Geleshésea Slsmyn

QUPEIGUILL (DETars).
A)  Gfey12
B) Gfey13
€) @flay15
D) Gfay14

68.  Who is the competent authority to grant licence under Legal Metrology Act?

Labour Commlssmner

aﬂccntroner

(C)  Secretary to Government

(D) Inspector of Labour

FLL(penm GrmL_u_lmmésa'T FlL SHanéLp 2 flowb aupriEd Sidlamrd GupD DigieueiT
(A) Qamfemrert %mmurrerrr'r

(B)  sLpour B sifsfl

(C) <rss Qewemerm

(D) Gsmferert opuieumer

097/DD/20 30
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69. What is the Validity period For Reverification of “Electronic Weighing Machine
(NAWM)” under Legal Metrology Act and Rules.

(A) . 6 months

m 12 months

(C) 24 months

(D) 36 months

FLL(PED ETEHLWETQSET FLL LD DHMILD alfsaflendip Wemangm eran_gsynasatien (psdlanrs
ST QFDH)LIGUITELD 5IT€L.).&61T61|

(A) 6 wrgriser

(B) 12 wrsmser

(C) 24 wngmser

(D) 36 wrgmser

70. Declarations to be made on every “pre-packaged commodity” as per ———  of

Legal Metrology (PC) Rules.

\/q Rule 6 (B) Rule 8

(C) Rule9 B (D) Rule 10

slLpen erenwereyser (GumiL el @urr@a;:rraseh) afdsaflendip @unLLsnréJs;Grﬂsi)

SeLsslul L Qummlsafled afuflendp eflugmiser GO LU G [HES
CouamId. |
Q) AaH6 (B) o948
©) 989 | D) 9810
31 ' | 097/DD/20
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71.  One Kilogram of weight is equal to
(A) 100g
U/, 1000 g
(©) 10000 g
D) 10¢g
2 SCardCrmbd eramugy) Spsaam_auhble asnE FFL.&@@
A) 1004
(B) 10004
(C) 10000 &
D) 104
72.  One Litre Capacity is equal to
@A) 10ml |
(B) 100 ml
\Jﬂ’ 1000 ml
D)

10000 ml

@ LT eretmLig) SpdsanTLaubhbled erEmE FLTeg

(A)
(B)
(©)

D)

097/DD/20

10 Wledl

100 wfledl

1000 el

10000 &bl
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73.

4.

4

In of Legal Metrology (PC) Rules 2011, industrial consumer is defined in

A)
(B)

(D)

Section 2 (c)
Section 2 (d)
Section 2 (bb)
Section 2 (bc)

slLpenp erawerayser (Qumiiel Qurmlsear) elflsear, 201ler uwy “Gsmies

m&TGeauni” (industrial consumer) erep usd Spssavi  GRlaEp eumrwED

QeitiLGADS.
A)  Gflay 2()
B) Gfley 2(d)
(C) Gflay 2(bb)
D) Gflay 2(bo)

In of Legal Metrology (PC) Rules 2011 action to be taken on completion of package

at the premises of the manufacturer or packer is specified in

(A)

(©)
)

Section 19
Section 20
Section 21
Section 22

@ Qum’ el Qurmer Qum_ el b’ L Ger swrfliurert ejeg QUL eulGHueurTe

gL UlgssiuLCauame paLpansar uphl sl dpen el weraser (GQuml el

QummLger) efdldlser, 2011en @bsLs Afledle GO LU Herergl.

(A)
(B)
©)
D)

Gfley 19
Gfley 20
9fley 21
Gfley 22

33 097/DD/20
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75. The Penalty for contravention of P.C. Rules is specified in ——————— of the Legal
Metrology Act 2011,
(A) Section 30
ﬁ Section 32
(C)r Section 31
(D) Section 35

gL penm eranLwerayser (Quml el Qumrplser) elflaer, 20116 Sprar wpraaTLIT(HSE5EE

samLear’s  G9fley  FliL@pedp  eTenLwereyseT  FLLD Giflellen
GO LUl [Hererg. '

A)  9fey30

B) WAfley 32

(C) 9fey31

D) 19fey35

76. In Legal Metrology' (P.C.) Rules 2011, the declarations of quantity in relation to
commodities (sold by weight or volume) which may be qualified by the words “ when

packed” is allowed for

(A) Rice

m All kinds of soaps
(C) Wheat
(D) Biscuit

slLqapenm arenlwemeysar (CQumit el Qumrmlser) efflsear, 2011amg Qum L eokisarfe
SienLssUul L Qur@lsafléd (eTemL Siebag) Sereflen Djiqlinenufe) “Gum’t el dud L

Cungy” (when packed) aflugd @G Lo Ceuairigw Qurgger

@A) =R
B) imasg s Canliyser
(@) Cas oo

D) Qevs

097/DD/20 , 34



77.

78.

]

In Legal Metrology (Enforcement) Rules, 2011 Working Standards shall be kept
with the '

(A) District Collector
(B) Tahsildhar .
(C). Village Administrative Officer

wY Legal Metrology Officer

20111 auBLSHL sLpeop aamLweare (Sigpanss) eddsalladp Qewdupanp SITEHSET
(Working Standards) Qs Samudl b eeudbsILL g (HEELD.

(A)  wreulL <y Assmeaeur
B) e Lm Huwr
(C) dlgmp Bliteuns Sigieuai

D) slLqapenp eTenLWETE SI@IIET

As per Legal Metrology (Enforcement) Rules, 2011 Verification or re-verification in

respect of Weight or Measure is specified in

(A) . Section 12
(B) Section 13

W Section 14

(D)  Section 15

20110 eipLsiu slLpop aoLweaey (Sigpenss) olfsaladp aoLsdr wHmib
<ferayser Lfifoear wpmib wyuffamer uHH Gbst GRele GALI LU Herarg.
A) Qfley12

B) Gfey13
(C) QOfay14
(D) Gfley15

35 097/DD/20
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79:  What is the validity period of ‘Cast Iron Weights” under Legal Metrology Act and
Rules.

(A)

6 months

12 months

M24 months

D)

36 months

FULpepn eTepL_wiaTeyser sLL b whnib elfseflardy Gy amLsspser (pSSlars s

Qe @)L WITEGLD HTe et

A)
®)
©)
D)

6 wrsmiseT
12 wrgmiger
24 g mIsET

36 LnngréJeseiT

80. In Legal Metrology (P.C.) Rules 2011, commodities to be packed in spec1ﬁed
quantities is specified in '

(A)

(©)
D)

FLL(PEOD  GTNL_UIGTE|SET

Seraysafled  wl@Hw. Qumireulltu Caamgw  GQurmlser

The First Schedule
The Second Schedule
The Third Schedule
The Fourth Schedule

auenslL(HSSILL (HereTg).

(A4)
(B)
(©)
)

097/DD/20

(PSED S|L_L_aUEnEmT
@ renTL_meug <L auenemT
ALPSTMTEUS) <SiL_L_GLENEHT

BITSTEUSG| <L GLEHEwT

(Qumiret Qummlser)
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DEPARTMETAL EXAMINATIONS
LABOUR AND FACTORIES DEPARTMENT TEST - PART - B
(With Books)

Maximum Time : 30 minutes - Maximum Marks : 20

IMPORTANT INSTRUCTIONS.

DESCRIPTIVE TYPE
A feunar efenL_wef&@LD auans eflarTdgmer

Read the following instructions carefully before beginning to answer the questions.

Aanmsaesss el waiiss Asm_mEh (pery Sipsaaml. 2idle|mrsamer FQUETDNE Lilg 656jiD.

1. Answers in excess of the prescribed number of questions appearing at the end of the answer

book will ot bevaluad..

Aen_seer @GO Herar eramerllEmasE S E0mE erpHuimiien, aﬂemp(é;gmﬂein@g@uﬁ]si) 26T

285 aamafismaudonar eflepLaer LDQL’J:S@ @awiuLTg).

2. Answer should be in brief and to the point and need not be a verbatim reproduction of

printed pages. (Applicable for tests to be answered “with books” only).

e ser HmésLIGaD, slameilne 2 Au oerelgid @més Gauam@i. qg,g,ég,ﬁda o dTeTeuHEnm
SLLEGL anismsse eunisms Sy ass Ly (BeGOuY LiSSSHIGERLET GT(PSID

Gaiedlh LB AuIBBEID)

3. In case of doubt, English version is the final.

Nanésafia spCas8 B D6 g hde augoeild Qan@ssiiul_(erer dlamssGer @nSlurang|.
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i
Write answer any FOUR of the following questions. ‘
aaaCuah praig Cadrels@sse elamLwafléasalb. (4 x 5=20)

What are the Registers and Forms to be maintained as per Tamil Nadu Shops and
Establishments Act, 1947 and Tamil Nadu Shops and Establishments Rules, 19487?

sODETH SoL&ET WHHD HpeuamhGT FL LD, 1947 wpmid SOPHETH S &eT HHID
Bineuaniger edglser, 1948er & CeusmevwafliLiaigmed uprofsstiue Geuerigu LEGeubsen
LOHMID Lilg QUBIGET GTen6u?

What are the Registers and Forms to be maintained by employer as per Tamil Nadu
Catering and Establishments Act, 1958 and Tamil Nadu Catering Establishments
Rules, 19597 ' ‘

S ADHTH 2_awreblneeasar sl Lib, 1958 ppib SWOPETH e-ewe, Bmeuarhiser edlglser,
1959  GeuaenwafiiLiuymed Lgmofléslu Gauamgw . uSCaBaer WLHMID LigeIhiGeT
GTEneu?

Mention any five declarations to be made on a pre-packed commodity as 'per the
Legal Metrology (Packaged Commodities) Rules, 2011 and under Which Rule?

Qum Ll QurrLseiey &Lapamp GTEL WETaEH6T (Qumi L et Qur@plaer) efldlser,
20116andp Qum el Quirm aefier 2 epuienig) GO LLL GaiatTiqul @by efugrhisaner
GHUGEs. Bsoman aps elHulandp GHudL v GaanBid?

Mention any five benefits available to the registered manual works under the
Tamil Nadu Manual workers (Regulation of Employment and conditions of work) Act
1982, and its Rules and Schemes. ' '

SEHBTH 2L 2 @pud Aamflomerisem (Uenfl Bups@enEET WHHID PODILOSFIBD FLLLD 1982
oppih igen elfadr wHpd udey GuD QsnflenelsE SHoLéss smgu LWGTST mhdHamen
GLUEEICES

Explain about the applicability of the Plantations Labout Act, 1951.
19511b eugpL 8w GamiL_ Qgmflemert s L 1b GUMGHHSILD Bpeueriser LH eflané@e.

Write a Note on “Venue of Proceedings and Transfer” with reference to the
Employees Compensation Act, 1923.
19231h eusLdw ueflurert Qi Gé sl sdang “alpniE pen_@umitd @b WwHHID
cuLp&E LITHPLD GFlige” LDH elatéEs.
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