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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Departmental Test for appointment as
Name of the Assistant Audit Officers in the Audit wing of]
Test: the Hindu Religious and Charitable; 119 |
Endowments (Admn.) Department - Part - I
(b) .~ Fundamental _—~Rules, Travelling
Allowance Rules, Pension Rules and Temple;
Servants 3Servic Rules etc (Theory &
Practical) (Withéut Books)

Maximum Time: 2.30 Hour / Maximum Marks: 100 -~

IMPORTANT INSTRUCTIONS

- OBJECTIVE TYPE
Qamen@m euens eNeurTHGmel

Read the following instructions carefully before beginning to answer the
questions.
Namé5Eré6E eNamLalsss QASTLRIGLD (6T SD&ESaIL iMlelmrsHamenns
SUATLONSL Ulg&&aLD.
1. This computer based Test contains 100 number of questions in objective
Type.
AH5s sanaf aulfls Cafaumsgl, 100 QaTaGM aumsuTleomer eN6THSmeTs

Q& meiuTLg).

2. Answer all questions. Each question carries one mark
SMHg aNamsEEEnHGL ool walssah eeautaur g ellsamed b
LOSHLICILIETT 2 6L LIS,

3 In case of doubt, English version is the Final.
aNenrsseafled &HCHHEL QUM RS eugelled QaTR&H&HUUL (BerTer
eNermd&sGen @miHuimesg).

4, Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.
Ans elamsseilsy @D QummisTen g6t LTSS Seufles eumjsensseied
Comeaulilg e, HLPSCaHU  Queim  uTeSleTdSHeufledt  CUMTH NS & EHLD
SILRIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:
elausiugnyiser safefl eufldy CoialmE eoNamLwellsss QSHTLRIGD
wetr  safefluflesr  Heoguiled Carammid  SIMEYEDTHMET  SHEUGTLOMSHLI
Uy &&6LD.

a) One question will be displayed on the screen at a time.



Q.c : 58.

How many times of optional examinations with prior permission can be considered
as service?

e sguwdurar unGasp@d puus Csreyssrar CsressTald T smaT (PD
Lenfl&sTanns S(hHELLL e EHQTD ?

(A) 1 time only (MZ time only

1 wpevp LRI 2 ppep WL (Hb
(C) 3 time only (D) No limitation

3 perp WL (Hb UL @eene

The rule that leave cannot be claimed as a matter of right comes under
aps sglue alfduler b @ <ire uaflurert aliGiuy Qupeiwms ¢ 2 fowbwns
Cary @weng)

(A) F.R.22 (B) F.R.17
SgliuenL el 22 Sigliuen ailgl 17

(C) F.R.26 (Bﬂ F.R. 67
SiliueL el 26 SiguueL elf 67

Tamil Nadu Leave Rules came into force on

s8LETEH MHUY alfls6r B (pen&E eubs HIET

\Af 04.09.1933 (B) 15.08.1947
(C) 26.01.1950 (D) 01.01.1972

Which one of the following is current is calculating earned leave for a probationer?
s@daran Lmasafear mligw UL samsdhgedle sflurarg erg)?
(A) Pre requisite leave of earned leave shall be allowed

g UYL er e @eaniiL el WL HD SigIndésand
(B) After requisite leave of earned leave shall be allowed

Fllgw ed@UyLer Qe @evemiiiyy ellGipanm LB Si@IndEseDd
(C) Pre requisite / After requisite leave of earn leave both will be allowed

g UYL e QevertiiL/ (et GenewtiiL) @) rei(h) igydéseid
Mre requisite / After requisite leave of earn leave period will be entered for the

probation on period extended
mliguw el@UyLer aper @evarriiy/ et @evarriiy edGeperp Ag@ind srsdbE
gowLIa sTOsHHE sGHaranm Lmeud BLigssiu@ib
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5, Maximum days of unavailed joining time to be credited to the Earned leave account
shall be
sguelssrs ualCuplesastan mlgu e6IRUYLe esFear BIL&ET 6]
Cairé&samD ?
M 15 Days (B) 10 Days
15 priser 10 prser
(C) 17 Days (D) 20 Days
7 Brl_ger 20 prl_ger
6. At what rate days will be deducted from earned leave for availing Exordinary Leave

with or without Medical Certificate in one half year?
R(H S@TUTETGD FUISSIURD LHSHUE FTATNHILET (HDDS) (hSGIeu Framblebem
oersman QLY sresfdr assmen sgais HTLSE Figw APy semrsdled(mbg

sfl&s0IL MWD
(A) 111 (i( 1/10
©C) 1712 (D) 1/7
i The Temporary servants who has completed of continuous service can
be entitled to Surrender Earned leave.
sharalal uaflulgieatereulr GgmLiTbg) uesl iy sHmbsTed WG Fligw
Uy eULeili&s .
(A) 6 Month (wl Year
6 wrgmigeT 1 au@mLid .
(C) 9 Month (D) 18 Month
9 wrgmhigeT 18 wrgmhiger
8. The Surrender Leave Salary shall be drawn and disbursed within days
from the receipt of application.
guueLLy AEuussTear ebemeamiiLib Qupuu L &@&ar UL Swd
aupmsiuL. Geua{lLb.
(A) 15 Days (B) 30 Days
15 prser 30 prlser
(C) f-il5 Days (D) 60 Days
45 priser 60 priser
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10.

11.

12,

cannot be included for computing surrender leave salary.

uueLLY RUY sTossld Ulg SlenLuimg.

(A) House Rent Allowance (B) City Compensatory Allowance
IL (D euTLensLiLlg Ba&] FLB UL

(C) Mountain Resident Allowance M\’Iedical Allowance
LOGHEL GUMLPLILG. LD(H&GleuLILllg

The servants on temporary suspension may be allowed
shamallsl) uenll Bassdedrar Lamfluimer(méE ouhIGEn g LI
(A) Casual Leave

sHEFwed By
(B) Earn Leave

g w @Gy
(C) Medical Leave

BSge by

Cannot avail any leave including surrender of Earned Leave
@uueLUy Uy 2l uL aeueils eNEULD UPRIGILL. Jal Tg)

In continuation of maternity leave other kinds of leave upto ——————— may be
sanctioned.

wsliGuy Gulmend Qariibg ey &t ey Wp UL
@IS ESOMD ?

(m 1 Year (B) 6 Months
1 eu(mLLb 6 wrgmiger
(C) 9 Months (D) 2 Years
9 wrgriseT 2 au(mLmIGeT
The Maternity Leave for abortion shall be allowed in case of ————————— number of

surviving children.
sméflagaisarar  wsLCUNY ALY asmer Gppassdr e WmLET @ BhHSTD
@I EEHOMD ?

(A) 1 Child (B) 2 Children
1 spipers 2 Giphegse
(C) 3 Children PPINo limitation
3 GpHSsET auaTLeD Geene
5 058/DD/21
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13.  An Employee under temporary suspension due to retire within one year may draw
from his GPF account.

sharadls uamfl Bassdenerer @ uaflwrert gmb euwgy ey sryamons euia Qup
@UraT(H&EGeT o dar srsHed Curg eumrste ety HHuledmba

Cupemb.
m 90% Part Final withdrawal (B) 75% Part Final withdrawal
90% ved Qud ey 5% ued Qud ey
(C) 60% Part Final withdrawal (D) 50% Part Final withdrawal
60% ued Qud aOuy 50% ued Qund ey

14.  General Provident Fund Account slip will be received from
L Blphg GurgemrsTed aeulilbldl sarsd’ B srer QupliLBGEDg.

(A)  Accounts Officer MAccountant General
HEWTEHG S|QeueT rhle) SHemréemuir

(C) Head of Department (D) Senior Accounts Officer
FlonS el WgHlne SaTHE AU

15. Pension shall be determined based on the 50% of the average emoluments during

the last
sregdvstar  50% syrefl  caflusder  qliuenuld  @uigpSlud
sansdl LU ng!.
\M) 10 months of Service (B) 8 months of Service
s 8 10 wrg uenflésmab s 8 8 g ueflésTalb
(C) 6 months of Service (D) 9 months of Service
s 8l 6 1y LatssTeald gL 8 9 wrg ueaflésTaid

16. If an employee dies while in service Gratuity is Payable to the
vel@elme@d Cung e caflur @n&ss GpillLmed &@ uastamen
cuprisILBE DG
Person nominated by the Government Servant
Sir& uesflwreryred Hlwllésuul L pur
(B) Person not nominated by the Government Servant
Sre uestlwreryre HlwbllésluLmg BUr
(C) Government Servant
7L Lenflwimert

(D) Any relative of the Government Servant
sraUueilwmerfler 2 peilarmés,
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18.

19.

Eligible joining time for a Government Servant who has been transferred within
8 Km without charge of residence

@wurnd wrpmwd 8 &8 GgreedhE 2lull QLsdhe QLo wrHpb
Qewtul L SgeuehéE sGHuerer uailCGuplbenssmab

(A) 7days (B) 6 days
T BTL_&6T 6 mrlser
(C) 1day (Dﬂ\lot eligible
1 prer &S dmae

Which one of the following family members of Government employee is not eligible
for Transfer Travelling Allowance?

wrYse Lwertiuly Qup sigs safufler @@wbU 2 pudaniseid sEHudp Hui
(A)  Wife

enered]
(B) Dependent Father and Mother

<& carfluieny pHOQILNE FTibgieTer ST LOHDID SHS
(C) Legally adopted child
sl LUg 5505055 GSRHOS

(MMarried daughter
S(HLOERTLOTGT D&ET

Daily Allowance is admissible for in the course of journey on tour.
@ieued #rihgs LwaTsSer Curg SerliLgurarg &@ auprsliu@EDng).
(Af journey and halt (B) only halt
LIWeRTLD WHmID ShiGHSe SHIGSD WL (HiLb
(C) only journey (D) none of these
LwesTd WL (b @eupdlé eggiildena
7 058/DD/21
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20. The maximum time limit to get enhanced family pension is
<fsfss @Hbu euapdub Gup Firembssiul L sro erey
(A) 7 years

T e (Haser
(B) Up to the age of 65 if Govt. Servant
375 oar i 65 GUIIG DL U|D U
7 years or 65 years of age, whichever is earlier
T @THSET Dvag & i 65 g LD euey @Fle g peart
B&pdnGar sigeuen
(D) No time limit
&TOGUTIDL @)eene

21. GPF Temporary Advance cannot be claimed for the following reason
Quig eumpaste ey HHWS GBS Shasam . aps sTTasHDsTs FHanals (pearLamib

Qup Guerg

(A) Medical Expenses (B) Higher Education
w(HEGeUF CFwa] o Wit &@el§F CFawea]

(C) Legal Expenses (I{ To purchase house
u&EGF ewe] &5 eumii@d Gaoay

22.  Which of the following period is eligible to get Fixed Travelling Allowance?
Hleveowrer Lweniiug Qup F&SELYD sTeb

(A) Earned Leave (B) Joining time
Fligw efH Ly vesflCup e L_&smrald
(C) aCasual Leave (D) When the officer does not toured
HGEswe @By vwewrid GuHsTeaTeTns &med

23. A Higher Grade Government Servant who has completed 12 years of service is
eligible to a avail days of unearned leave on Medical Certificate.

> wiflewer ugelulad sEdsrar uGaub Wuss 12 Yyarhsdr Ll WPuds westlwimer
S FEULELNE WHHgeus sreandler Gumed i APHLY &S Si@ILHsslubb BT sE

(A) 90 Days (B) 180 Days
90 pri_ser 180 mri_ser

(C)f 270 Days (D) 360 Days
270 priser 360 mri_ser
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24.

25.

26.

21.

A Permanent basic servant who has not completed his probation can keep
days to the maximum in his Earned leave account.

s@Haran Lmeud wreumLwrs sglueml uaflurariseier wfleuls mlgw lEHuyY
fmuy

M 30 Days (B) 50 Days
30 priger 50 pr_ser

(C) 60 Days (D) 75 Days
60 pri_ser 75 prl_ser

The Eligible days of Unearned Leave with Medical Certificate for a basic Govt.
Servant who has completed 15 years of service

15 garpaer vl puss Sphoe uamiurmiseErsE sEHunar khsges sreabler
Cuflé rlLm Gy BT sET

(A) 45 Days (B) 90 Days
45 prlger 90 prlger

(C) 180 Days M 360 Days
180 pri_ser 360 mri_ser

Stoppage of increment without cumulative effect will affect
Arer Lwaflend Hniss eeussiuBb eadu o wiey
for a specific period
@ALAL L sresdnE wiGCw sarefluGurEbd
(B) increment will not be restored
@édaussiiul L cadlu 2 wife] HHbus SoLssng
(C) after the period of punishment increment may be claimed with arrears
gmeb iybs Ger Hayemeaus Qgmesuer Hmbul Gupemd
(D)  will not affect the increment
ereuails Ly @)(H&EsTE)

G.P.F. Advance/Part Final requisition to be given in Form .
Quig eumRsTe eeulilbldl e uerb/uES @ Gsrens Cammib Ligeuld

TNTC 40 (A) (B) TNTC 42
(C) TNTC 58 (D) TNTC 47

9 058/DD/21
[Turn over



28. Permitted Preparation time during joining period is
vefCuph9esasrasded sigiwdssiiubn surfliys sreb

(A) 3 Days (B) 5 Days
3 BITL&6ET 5 BrL&er
(Oﬂ 6 Days (D) 10 Days
6 BrLger 10 s

29. Lien period is
et 2_Mend smeld eremLig)

(A) 3 months (B) 6 months

3 IFRISET 6 WrgmIGeT
( 1 year (D) 3years

1 augpLib 3 U(HLaIGET

30. Maximum time limit to submit the application for crediting the unavailed period of
joining time in Earned Leave account 1s
agudssts uafCuploLsstasms mFlgu HEUUE sarsdld e oass
Namenr9és Couatmiqw SHEULEF ST H6Tey

(A) 1 month (B) 3 months
1 g 3 LOTSRIGET
6 months (D) No time limit
6 LISHIGET sreeuayuilédene

31. Voluntary Retirement is permitted under
edmuL gueiled Qsde gindéssuubn s

(A) Fundamental Rule 56(1) (B) Fundamental Rule 56(2)
2iig e efF 56(1) QigriueL i 56(2)

(QVF undamental Rule 56(3) (D) Fundamental Rule 56(4)
S liuenL eflgl 56(3) SigiueL efF 56(4)

058/DD/21 10



32.

33.

34.

35.

Qualifying Service to get full pension is
Wy euapdwbd Qup sedHurer uarlldsTeid

(A) 10 Years (B) 12 Years
10 =y ar(aser 12 gyamr(paer
(C 0 Half Years (D) 66 Half Years
60 ey yarT(HseT 66 ey 2y eaHs6r

Qualifying Service to get full gratuity is
wp uells@areL Qup sedurear uaflssrab

(A) 30 Half Years (B) 33 Half Years

30 ey o er(Hser 33 iy e (Hser
(C) 60 Half Years (DY/66 Half Years

60 ey e [HseT 66 oy e (Hsar

Minimum Qualifying Service to get pension is
euapdub Qup s@dwurer GaphsLl s LamflésTeon

(A) 5 Years (B) 6 Years

5 gyar(hser 6 gy ar(Hser
(C)m 10 Years (D) 15 Years
-/\ 10 oy @ aer 15 oy@r@aer

Gratuity Formula for employees retiring on superannumation is
awg wdrelamd gue; Qumb uamiurarméstar uallstaramL Gsdro
(A) Last pay draw x half years / 2 x 60

s flwrs Qupp safub X ey year@ser / 2 x 60
(B) Last pay draw x half years / 2 x 66

gL lwrs Qupp eafuib X ey yamhseer / 2 x 66
(C)/ Last pay draw x half years (Max. 66)

4
s wuns Qupp adub X o7 ETHEHET (SFlsuLs 66)
4

(D) Last pay draw x half years /2
s _flure Qupp eadub X ey Jarhiser [ 2

i 5 058/DD/21
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36.

37.

38.

39.

A Government Servant is drawing Rs. 15,720 Basic Pay and Rs. 4,300 Grade Pay
after Annual Increment his pay will be

Sjgliuen cardluid em. 15,720 womib s7 eadwuibd ep. 4,300 Qumibd e gaiiuenfluimerd
aumLIhSly earflu o wirelh@l Ger Gumd 2ardluib

(A) Rs. 16,300 + 4,300 @ Rs. 16,320 + 4,300
5. 16,300 + 4,300 . 16,320 + 4,300
(C) Rs. 16,330 + 4,300 D) Rs. 16,290 + 4,300
. 16,330 + 4,300 . 16,290 + 4,300

An Employee drawing basic pay of Rs. 17,800 and Grade Pay Rs. 4,800 promoted to
the post having Grade Pay of Rs. 5,100. Find the pay after his pay fixation under
Fundamental Rule 22(b)

Siqliuen sarflwd ep. 17,800 wppib g7 cadwbd ep. 4,800 Qupid e s sarfluif
em. 5,100/- erem gy earflu Qamam uanflé@ uged o wie] Gubprd <jgliueL. &flf
22(19) et &1p Deu(psE Hliremrwid Qewuiu@b sadluib

(Af Rs. 18,480 + 5,100 (B) Rs. 18,500 + 5,100
e. 18,480 + 5,100 e5. 18,500 + 5,100
(C) Rs. 18,200 + 5,100 (D) Rs. 18,350 + 5,100
em. 18,200 + 5,100 e5. 18,350 + 5,100

A Government Servant transferred to Place B which is 380 Kms. away from Place A.
If he travels in train, calculate the maximum eligible joining time for him

@b ‘o Admbg 380 &.85 Qsreedle oder @Lib “@’ g vl wrmgd
Qewwtiul L sgeueir @ruied vwend CuHlamdrEpbCurg aumEE HAHSULFDTS
s&Suerer LaliGuwhienL_sameid

(A) 6 days ({7 days

6 prser T BTL&6T
(C) 9days (D) 10 days

9 pr_ser 10 priser

If the period of absence is 9 hours from Head Quarters on camp, the percentage for
calculating daily allowance is

saomwussdaar LG warb Qe Hmwlbu sten 9 wearfl Crrb aaflléd assamern
Fgalildlgb Herlig euprsiu@D

(A)  30% B) 50%

((y\ 70% (D) 100%

058/DD/21 12



40.

41.

42.

BHAVANI SAGAR Training is not Compulsory for a Junior Assistant who has
completed of age
ahs g Pihs Geahlae 2 selurearisensE uaralsrst Lublins Caamaiuliaame

(A) 45 Years (B) 55 Years
45 cuwig 55 auwig)
\(ﬂ 53 Years (D) 50 Years
53 euwig 50 auwig)

In which one of the following shall count for awarding selection grade for a
Government Servant who completed 10 years of service in a post

10 yampaser uanll puysseur Csiey flowseg e wisstiu@bd Gurgy Gereumb s
Cairey Hlened@ Gamid
(A) Period served in lower post
Spugel uellssTeDd
(B) De-promotion Period
UseYl @DESEE STeLd
(C). Extraordinary Leave with Medical Certificate
w(hsgeus grarher Cuflamear sgrgryem aflH L

(D) Extraordinary Leave without Medical Certificate
W(HSGIeus sreandloer argrrenr eflH UL

In which one of the following Grade pay stagnation Increment will allowed without
allowing selection Grade/Special Grade Benefits from 01.01.2006

01.01.2006 gpse Gemeu@pd ehs s7 eadwbd Qupuamss Csiey Haw/dpuy Hae
vwer dengsng. wiprs 10 yeanh uafipys@gnd pratary Csés euerm oardluibd
aupmIsLIL(HILD

(A) Above Rs. 5,000 (B) Upto Rs. 5,000
eh. 5,000 &@ G 5. 5,000 cueny
(C)AAbove Rs. 6,000 (D) Upto Rs. 6,000
eh. 6,000 &@ Coed em. 6,000 cueny
13 058/DD/21
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43.  Maximum number of bonus increments to be allowed to the Government Servant
who is a sports personality
Aeverwum’_ G Cumysefledr HApuGrbd Qupp uellurearmeg uamissTosde eassamar
paréa ardlul © WITESET GULPHBISETLD ?

(A) One times only (B) Two times only
@@ pen WL HD Q@ wen LR

(C)A Three times only (D) No Limitation
ppeTm (pevm WL (b cuenTwenn @dene

44.  Additional charge allowance shall be given for holding additional charge of a post for

more than
G s@sed OQumpuy sy @OpeTe smEsd Gurpuy  Ug
euULPRISLILHILD.
M 39 days (B) 49 days
39 priser - 49 prl_ger
(C) 69 days (D) 99 days
69 BT 99 prLser

45. For an employee due for retirement during a half year Earned leave will be credited

at the rate of for each full month of the remaining service.
@ s@qurarger @eLuwie uafl gue dupueIBEE el uerfllssresdn@E LB
@M P ST i WIssEHhE preT Fligw UL (per @MUY Meuss
GeuaiT(HIb.
(AM—%— days (B) 2 days
21 prlser 2 prger
(C) 3days (D) 11 days
3 BrLger 11 priser
46. An employee may on the date of his retirement encash upto ———— of Earned
leave at credit.
uenfl @ue; GQumb preTerm uerflwrert e BIL&ET 6UenT FFLlg Ul
@HuerL guueL Uy Qaig uarorsEdls Herareramb.
(3/)240 Days (B) 220 Days
240 priser 220 priser
(C) 180 Days (D) 200 Days
180 priser 200 prser

058/DD/21 14



47.

48.

49.

In case of an employee who has 240 days credit in his earned leave account can avail
of Earned leave at a time.
vesfllwmeri @eurg mligw MUy sawésdld 240 Brisdr o arer Hevould ieuirser

QgrLirdflwuns B &@E5&6@ MO0 Saueiss @uigib.
(A) 60 Days (B) 120 Days

60 prser 120 prser
((% 180 Days (D) 90 Days

180 priser 90 priser

A Government Servant who has been credited 15 days of Earned leave in advance in
the first half year expires, the Earned leave credited
R(H dTUTARTGe Feusssdledr 15 priser migw eN@Uy eralply eeusslul L
vesflureri  @eui  Bs S@gunaTgd @b AEEDTT  eefld  pearalmLiy
eeudsLILIL L FLigw elhHuy
(A) Cancelled

768 GeuwtiuL. Geuer® b
(B) 21 days will be calculated for a month of is serviced days

uanflyfbs Bl s@ps@ 1 wrssdn@ 21 prar eigh seamsdl O auprsiL@BID

(Zf Can be allowed
@) LDE &GS D

(D) 1/10 Ratio will be calculated for his service days
uenflyflhs pris@Eps@ 1/10 aisb samsdll B euprisliu@ILbD

Which one is not Correct in Respect of Restricted Leave availed by a Government
Servant?
aueyupdsiul L @Y gusEb Crireled Gereumeuameubmier seupreis)
(A) 3 Days can be availed in one calender year
R ST T euhHLSHled 3 Briser guissembd
W Restricted leave can be combined with Earned leave
cuerumssLiLl L ell@ubeer rliguw el@Ruyb Cargg gussambd
(C) Restricted leave can be combined with casual leave
auenTumssLuL L elludamer ghGswd ell@UyLer Gardg Gwssombd
(D) It cannot be Compensated for late Attendance
BTG UHn&s&sTE @bs B lemu mH Gauw (pguing

15 058/DD/21
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50. Maximum Number of Compensation leave that a by Government Servant can avail
Calander year

R Qi AGUY @@ STOMILT eumLESd eTssmarn BILSET 6y GUTLI®D

Qawwerh ?
WM 20 Days (B) 15 Days
20 prlger 15 priser
(C) 12 Days (D) 10 Days
12 prl_ger 10 priser

51. Which one is not Correct while availing leave on loss of pay by a Government

Servant?

sarflwifloer Uy gusEh Bapeld Gearamaareupmer AUTBESTES 6Tl ?

(A) Medical Board Recommendation shall be obtained if exceeds 60 days on
medical grounds
whsHe starfler Gufle @eicliGuy 60 pris@Epée Wosuuger WLGSSHME
Gailer uflbgieny Ceenau

(B) Extraordinary leave on medical certificate will count for pension and
increment
wmsseus stadear Gufld @eaifuy ahismed @uigpHwid  wHmD sl
o wire)d@ GCamid

(C) If Frequently applied for leave the nature of Justice must be justified before
sanction
Sy ssq @bs AEUY SguelssTed kD 2 @amns ST G AL
Qanarr WemrerGy @bs B cupris Gauam (b

D t can be availed along will Government Holidays
<15 APepsmar Gmanss @bHs iR earhi&sambd

52. Travel Advance can be allowed percentage on approximate charges.
LwemtiiLyg  petuenons 2 §0sss  Qeaelagdled asgman &peildlsh  (paTURTLONS
Gumpemb ?

v 75% B) 50%
(C) 30% (D) 60%
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53.

54.

55.

56.

Government Servant shall pay percentage of Interest if he/she fail to
submit Travelling Allowance Bill before 3 months from the date of receipt of
travelling advance.

Lwes peruend  Qupp  preflaBhs 3 wIsEHHGET pETUE®s FH CDsuig)
LWLy W suiudsstuLoma aafld aisoan sgeis el Csgiss Cadmhib?
A 5% 2.5%

€) 3% (D) 6%

A Government Servant at camp shall not be entitled Train / Bus fare if he avails
casual leave or government holidays separately / jointly it exceeds

werfle edrer ueflumert et FHEEwD ENIEUL  LHDID  BiTE el Hewmaer

safissafluraCear odeg GCsisGsr  S@udlseblung aisoar  pIL&EHES
sifsoramd e dmbyb qulle / Cumps sLLa@Tb daLsang)?

7 Days (B) 10 Days

T Brlger 10 pri_ser
(C) 5 Days (D) 12 Days

5 prlger 12 prilser

From 01.01.2006 on wards can be allowed as Distance Allowance
(mileage allowance) for Government Servant Travelling car.

01.01.2006 @pgé» smilée Lweamd CGup@srdnesd LaflureTBé@ SMTUUEWTS (8).15.88)
€. QULPMBIGAITLD.

(A) Rs. 10 (B) Rs. 12
em. 10 ep. 12

(C) Rs.15 MRS. 8
em. 15 . 8

The Mileage Allowance is not eligible if the distance travelled exceeds
Lwenr gy et assman §.18.6@ sfswranmd gryiuly. SeLssng?

&3 1320 Kms (B) 300 Kms
320 £.18 300 4.8
©) 250 Kms (D) 310 Kms
250 4.5 310 £.18
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57. Leave Travel Concession is availed for a minimum Distance of
ALY STl LweE FQIMs ELNES G@DHSLULE NTD CTUaIETa ?

(Aﬂ 160 Kms above (B) 100 Kms above

160 &.184&@ G 100 &.184&@ G

(C) 150 Kms above (D) 120 Kms above
150 4l.5&@ Gué 120 4..5&@E G

58. Maximum distance for availing leave Travel conversion for travelling other states
shall be
A@uy sreu uwers sgens (LT.C) Gp wrhleu uwerwrd@puber sigsuls g
GTEUGUETE| BHEISEHETD ?

(A) Upto 600 Kms (B) Upto 700 Kms
600 4.5 euenry 700 &..5 cuenyy
(CyUpto 800 Kms (D) Upto 650 Kms
800 £..5 euenry 650 4.8 euenyy

59. The return journey to avail leave travel concession claim should be compiled before
from the commencement of journey

ARUY STl LweTE sQos Qup Lwed geikd e STOSEDNGET LD
Wiy &s GeuarHib ?

(A) 1Month @2 Months

1 orgsSnEeT e wrssHHEGeT
(C) 15 Days (D) 20 Days

15 prs(@ené@Eer 20 prL&(EhéEer

60. Leave travel concession claim should be presented with in the period of
AEUY ST LWLETE FEQISLILILIGUID TSSEE BITL &(@hEeT sorl&ss Gauar(Hb ?

(A ”Qne Month (B) One Week

1 orpsBHEe B0 MTSHDG
(C) 15 Days (D) 10 Days

15 prls@Epé@er 10 prls@Epé@er
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61.

62.

63.

64.

On which Percentage the monthly Subscription of GPF of Government Servant shall
be calculated on the Basis of Basic Pay, Grade Pay, Special Pay and DA?

Qumrg eugpmaTe eeulil B sbsreuns @reurg WG safusdld SigliueL sadlub, &
safwid, safl cafubd wHpL Ssdeoiiug HpHu CQwrsss CsrTasied asgamarn
#56aisd QFess Ceuaw(Hib ?

( 12% B) 10%

(C)" 15% (D) 8%

General Provident Fund Subscription of a Government Servant must be stopped
of before Retirement

ueell ey Qumb uefluraryg Qurg aBmaTe ey B spsr Gyssn Celeug
THSMET IFHsERSsE (perart HnssiuL Geuahb ?

(A) Before Six Months (Mefore Four Months
6 WTHRISEHES (P 4 IFRIGEHESE (P
(C) Before Three Months (D) Before Two Months
3 DTS MHIG(EHESE, (e 2 IghI&ERHEE (P

What is the Period of interval for applying one part final to another by a
Government Servant?

Qurg aumrsTe ealil HHVSGEE LEH @nds Osres Qupp prefd®;bs <058
LuEH @nds Gsres QupeighHsTar sTo G teauafumearg ?

(A) 6 Months (B) 9 Months
6 WTEmISET 9 g mI&eT
(C 2 Months (D) 2 Years
2 DTG MhI&ET 2 e (h&eT

Percentage of basic pay, grade pay and Dearness Allowance shall be
take for C.P.S. subscription of a Government Servant.

unseliy guigrdwus S Lsder & uaflwrert Qumb SigliueL safub + S 2auib
+ ssalaaliuy gdu Qursss Qstesuia shgraurs Yigssb Cenwiu Gaiammgu
F5eIZD ?

(A 10% (B) 12%

(C) 8% D) 15%
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65. According to Tamilnadu Government Servants conduct rules, an employee may
obtain from his Relatives and Friends a sum of amount ————— as loan for
house building.
s0pETH =gs ueflurart pLsms alfsaflay uaflurert grer G s Paughsts
o pellart Sdeg Opmadu parultpbg sLamss Csmas eeeae 6T

Qupemb?

( Upto Rs. 3,00,000/- (B) Upto Rs. 1,00,000/-
eh. 3,00,000 euenry eh. 1,00,000 auenry

(C) Upto Rs. 2,00,000/- (D) Upto Rs. 5,00,000/-
em. 2,00,000 aueny em. 5,00,000 euenty

66. What is the permissible time limit for submission of wealth statement by a newly
Joined Government Servant to the Head of Department?

udsrs oigs uesll gHP @EHT saraeL W CeTsg daurhsmerd SN FMLIBEES
QzMNelés Ceoudimywl ST BieTe?

(A) Dbefore 12 months (B) before 6 months
12 g s Ens@er 6 gk &EnéEer
(C/ before 3 months (D) before 9 months
3 DTS IG(ETHE (ST 9 TG kIS EHEEET
67. The services of an employee upto of a particular year shall be taken for

completion of a 3 year of a single station.

e pemRseT Ll (pudsaimy aupLsdear aps prafld Gug wrmgedier @L mHoLd
Qe sasdle eT(Fgd QaTeTarevmb ?

(A) dJune 10 - (B) June 15
gg9er — 10 596 — 15
(C)  June 20 (@ June 30
gg9er — 20 9 — 30
68. The employees who are due for retirement within shall be exempted

from General Transfer.
Les @uelp@E edauata smob agpflyerer feoule GQurg GLbrpsd Celws
Fnl_MTG)?

(A) 6 Months ‘ M)ne Year
6 IFhIsET 1 e
(C) 3 Months (D) 10 Months
3 DTGmIGET 10 wrgmser
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69.

70.

71.

72.

A Government Servant who has been transferred as a measure of punishment can
again be transferred to the old station on completion of of service.

seTLeanung @Lwrhpb QFEuwniul el adeueme] srwsdHna@ Gerart WSar@ib L
QL sdnE wrHpLLLTD?

( 5 Years (B) 3 Years

5 oy er(Hser 3 61 (hser
(C) 2 Years (D) 1 Year

2 e (Hseir 1 =y, 6tr(H

Which i1s the Minimum qualifying service to apply for Voluntary Retirement by a
Government Servant?

alpuunihg @uelld Cghe assmer yamhadr sEHurer ueamlssTol gsHlHEs
Ceuar(Hib ?

( 0 Years (B) 25 Years
0 =y ehr(Hser 25 =y etr(h e

(C)y 30 Years (D) 33 Years

30 e (hlser 33 2,687 (h &6
Temple Servants may Surrender of Earned leave at their credit every
year.
HmsCamller venflureriser eumLSHDE B &@Eh&sMs g ellmilenan
uUUeL UL Gewug uariuwer QupeT.
(A) 10 Days (B) 12 Days

10 prger 12 prl_ser
(C) 30 Days m‘é Days

30 prLser 15 prlser

The UEL/PA admissible for a Govt. Servant of superior service for 15 years service
15 e ueflésron wpuss 2w uaflule drer oirs uallurarpésTar &SEH LY
TESEET [BITL_&6T

(A) 60 B) 90

M 180 (D) 210
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73.  Whose permission has to be sought for implementation of face value of tickets in a
Religious Institution?
Hm&Camleller omasg sl oder slLamé FLESERD poLwep UOSS
wrmenLw dgywd Qupriu CeuamBib ?
(A) Executive Officer’s Permission
Qawed Sjgreuai e
(B) TAKKAR Permission
SEETT SIS
(C) Executive Officer and Joint Commissioner’s Permission
Qewe Sigeue LHHID BearT e eIns
(M Commissioner’s Permission
SLEETILIT DGO

74. Permanent Temple servant who has completed 20 years of service is eligible for
of medical leave.

20 gam@adr veflpyss HpsCembdr Hrbsy vaflureaTiaEhsE S@ILdssuurL
whsgIer By BT GET?

(A) 120 Days (B) 230 Days
120 priser 230 mr_geir

(C) 220 Days ©@77240 Days
220 priser 240 prl_ser

75. As per rule 6 if the annual income of Religious institution is less than Rs. 10,000/-
the amount to be collected as Security Deposit from the Servants will be

yan@ eu@orend . 10,000 &b Gepeurer aumeumiuEUpID i Hmieueriisefie
vaflyfuyb veflurerisel b ld 6 eauy Gaamrsdsras Cyrésd eedieemey QupiuL

GoauaiT(RiLb ?

(A) Rs. 500 (B) Rs. 1,000
em. 500 ep. 1,000

(C Rs. 250 (D) Rs. 1,500
em. 250 em. 1,500
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76.

TT:

78.

The Indoor Servants in temple are
Wereupueuiisafiey HmraEGamuildr 2 argienn ueflumeriseT wreuf?
(A) Archakar, Malaikatti, Kannakkar
DTEEFSIT, IDTDVESHL_1Y., SETSEHT
(B) Archaker, Paricharagar, Typist
9| TEE&T, UNFFTIST, UL F&T
(C) Archakar, Writer, Melakkuzhu
DTEFET, T(PSHT, GLoeTd @
( Archakar, Malaikatti, Melakkuzhu
S1EF&T, LTOOES Iy, CLeTéE (W

As per rule 6 if the annual income of Religious institution exceeds Rs. 1,50,000/- the
amount to be collected as Security Deposit from the Servants will be

ar® emorad  5.1,50,000 &g Cuwe e@meaumi Qumbd <p Hpeuarsaio
ueflyfwn veflwnerfsel b olf 6 e g Gwews Ggrens eeueuere; GQupULIL
Geuair(Ld 2

(A) Rs. 4,000 m Rs. 8,000
en. 4,000 em. 8,000
(C) Rs. 2,000 (D) Rs. 3,000
em. 2,000 em. 3,000

Increment allowed to the Temple Servants will be
HpaCamie uafluraisEnés eadw 2 wie) aruGUTE auPhSHIUEHDS ?
(A) Based on appointment Date only
Buwer Cslude wi Gib sarssledr Camer
(Bﬂ Based on the Date and Month of the appointment
Buwear GaHulied whmitd wrED samrédd Carer(
(C) On January every year
eiQeumm e gereufl wWIHL WL HIW
(D) Based on the Month of the appointment only
Huwioar wrgh w G sarsdd CaTaT)
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49

80.

81.

82.

The Retirement Age of a Temple Servant is
HmsCamie verflwrariseiar @uie| Qumb euwig) ?

(A) 58 years 3) 65 years
58 euwig) 65 auwig)
(C) 62 years 60 years
62 cuwig 60 auwg

What is Rate allowed to a temple servant of Religious Institutions while fixing
special grade pay after completing 10 years of service in selection grade in a post
HmsCamie uvefiyfyb veflurerisaiey Csiey Hoeolled 10 Jarhsd ueamfl
WP &sauTEEHEE Hniy Hoe saflub assmarn 556550 aUPHIGOTD?

(A + 3% (B) 3+5%

(C) 3+4% (D) 3+ 2%

Every Executive Officer appointed for a religious institution shall execute a security bond in

the name of the
on Hpaesdar Qewd Sgeerms Huveand Qeuulu@b @aGan®m awmd Gaen

eailiLy usSlyd Quuwfed auprsiiuL GeuamHibd

(A) Commissioner (B) Secretary
<4, 60 GO LI T Qewemearit

(C)  Joint Commissioner (D)mGovernor
E)enemr peneRTwIiT (@B

Which one of the following cannot be furnished as a security by an executive officer at a
temple?

Geameumd ohs gam HnsGCamber GCswed Jeuame Genewt eaUlILITG GULPMKIS
@uerg ?

(A) Promissory Note (B) Cash
o pFHQumd ugHrbd Qrésid
(©) old Certificate (D) Post Office Deposit
m& usHrb 2|GhFQS @auLiL] USSITLD
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83.

84.

85.

86.

The number of trustees eligible to draw travelling allowance for a particular journey

18
en IOl  LwensdpsTs  adsmer  SPESTAQTHEET Lwerlug  Gup
S&S WL WeuTTeui?

(AAnly one trustee

@(H SIDBISTEUT L (HD
(B)  All the trustees
DIMATES HDBIGTEUGTE@HLD
(C) No travelling allowance for trustees
SIDRIGTMTE@HEE LWLy iaind Gldame
(D)  As decided by the Board
Hireuns G @pigeiiiuy

The appointment of Archakar in a Religious Institution is made by

< Apeuasded oiisgat ueafl Hluiperd QeiwtiuGépg
(A) Commissioner ' (B) Joint Commissioner
<24, 6DERTWITITED @) emenT y,EnERTWIITED
(C)  Executive Officer (D)'Trustee
QFwe 2jgeuarme SIDBRISTEICTTED
Cash prize of Rs. 2000 is awarded to temple servants for years of unblemished
service.
. 2,000 Gurssiiufle S@THseT OsTLihg GHOEsE ggflem Fflw
wpeopte uafl yfibs HmsGCamiier LaflurerisEhéd apBIsILBREDS.
(A 15 (B) 20

Q" 25 (D) 30

The services rendered in different institutions will count for calculation of which of
the following

Spssameupmer ahs sansdlypets Caup o Hpeembsad uerflyfipg Lasflésmed
ThsgE QarereTiu@Ib

(A) Recruitment (B) Seniority
uenfl Hluioerd WaiHlee
(C) Promotion (Qr* Pension
ugell 2 wirey @uigLHwb
25 058/DD/21
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87.  The crucial date for preparation of panel in respect of religious institution is
@i foeuasdar s&H aumiupsrt ulgud gurfiuuspsarar 2 lu Csd

(A) January 1# (B) March 1st
smareufl 161 LITE 1eug)
(C) uly 1st (D) September 15t
/ggmm 16ug) QeLi_bui 1eug
88.  While calculating probation period leave taken during the period of probation

shall be taken into accounts.
58 sraw Lme sensdH Qewuun Curg sedsmar Umabdlen Curg eH&suulL
saTEHGD T(HSFHE GameTeriiLL D

( asual Leave
sHEFwD aSlH L]
(B) Loss of pay s

sarflwidléer ey
(C) M.Lwith M.C

wmsglen srarler Cuflamer miigw AEHUY
(D) M.L without M.C

wmésieu srerdler Guflorear riLm 6@ LY

89.  The period of probation of any probationer can be extended by the
P 5&H ST LUHeuSHaTBESTE HGS ST L(He ST Bligs@h Fard Quppeur
(M Appointing Authority
uenfl flwwer sigrelei
(B) Trustee of the Temple
Hm&Camuller iprusTeuaIT
(C)  Executive Officer of that temple
HmsCamuiler Qawieh igieue
(D) No such provision
Bligés Quieng

90. A person eligible for appointment on compassionate grounds should have completed
years on date of application.

smoar SiqriueL uafliled Coy greu eflameaiiu prefled Quwg LiTss
Qewid(més Geudr (b
(A A 18 (B) 21
18 21
(C) 25 (D) No age limit
25 aIwg QUL @eene
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91.

92.

93.

94.

95.

Casual Leave can be combined with

sHEFwe efHLY 2 e Gaigg er(H&siD

(A) Earned Leave (B) Medical Leave
g Gty whEGe el UL

(‘C)/ Government Holidays (D) Leave on Loss of Pay
o7& NP e sarfluiflévem el

The Earned leave account of a regular employee of religious institution should not exceed

the maximum limit of ——— days.

om <plpeasdar Brpsr uveflurerflar Flgw AEUY sarsE HHsULFLTS
B &@hd@ G Bp snlmg).

(A) 150 (B) 180
150 180
(C%flo (D) No Limit
40 S{aT6Y GFID @oena
At the time of retirement, a regular employee in a religious institution can encash
maximum of ————— days in his earned leave credit.

o spfpauasdar uaflurent, gue Quubd Gurg Flgw EUY saédd o eTer
BT &@H&EE WOISTDD STEFTESTLD

Ay 75 B) 150
(C)A 210 (D) 240
Leave exceeding ——— days of an employee of religious institution should be referred

to the competent medical team by the executive authority.
B sEss@ Wesurs uvaflurergrd AEUY Fussiu@LGUTE o Mw
w@Esge GWelhE Gewud sfarfurd ulibgamrssiu CaamELb.

(&) 39 B) 49
(© 59 D) 69

For a regular employee up to 5 years of service in a religious institution, eligible leave on
medical certificate is ———— days.

5 aumd Lisd Qs oin Bpeuersder Blybsy uemflwmert @meur BIL&ET
wmsse starpler Guilarar whsgier eAQUEDE SGS WL WaTTEUI.
@ 0 B) 15
(Cy\ 30 (D) 60
27 058/DD/21
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96. The executive authority of a religious institution can grant maternity leave on full pay to
married woman employees for a period not exceeding ———— days.
<ipHneasdear Quarr safuihée Qe sgieuermed BT &(@h&E Bamoed
W FbudgLan daigw w&LIGUN R eflés Qugib.

(A) 180 -6 270
(C) 300 D) 365

97. Every employee of a religious institution shall submit a return of his assets and liabilities at

an interval of
gaQaunm <pfpaasdear vaflurearmb searg Cersgsser O  CUTHLILSET

cleuygdlenas @ e GQeuafluder swirubss GCeuamr@Ib.
(A) 1year (B) 3years
1 quqmL 3 eu(mHL
(C)” 5 years (D) 17 years
VS QUL T eu(mHL

98. An employee of a religious institution can resign his post by giving notice in writing of not
less than
o <spfpeasde vaflurat gseag uafl@eoer HPss 6flHbGarmd
G@DWTOE (e vfleiiiy elaramiugdamean swiiibss GaeHib.

(A) 15 Days (B) 30 Days

15 prlsEpé® 30 prisEpés
(C) 4 3 Months (D) 6 Month

3 Ih&ERHsE®E 6 IEHI&EHE®S

99. Every Employee in a religious institution who retires or dies after completing
years of service is eligible for gratuity.
sipfneueagdear vaflurart @meur @ue GQumbd GCurg deg @ns@n Gung
apL  uafEstagas Lisd Qeudnpsred uafllstsmeamL Qup

&S e weugmeum.
) 5 A4 10
(C) 20 (D) 22
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100. The compulsory wait period of an employee due to administrative reasons will be treated as

BlTeUTE: STeRTBIGETTE) <26 venflwmer srsHmLiLs STed 248 S(HSLLHID.
(A) Leave on Loss of Pay (B) Suspension
sarfluifléveom eflHLIL &Tevid STL_enEd HTevid
Duty Period (D) Earned Leave
uenflésmend Fligw eSHLLY sTeld
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