g.c '

DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Test

Departmental Test in ommercial Taxes
ts — Part - III (Wit Book
Acts - Pa I (Withbut Books) 155 ¥~
Maximum Time: Two Hour Maximum Marks: 80 »~

IMPORTANT INSTRUCTIONS
OBJECTIVE TYPE
Qe euens eNeTTHBHeT

Read the following instructions carefully before beginning to answer the
questions. )

NamésEnsE aNomLileNésd QSTLREGD L6y B&BHEIL. AMELEDEHEM 6TE
SHEUETLONSLI Lilg&H&S6LD.

. This computer based Test contains 80 number of questions in objective Type.

Qs sl aufly Cojeurarg, 80 QMG cusnsuleomer eNsmébemens
Q& TETTL_G).

. Answer all questions. Each question carries one mark

2AMTHF  ONETEHSESHELD el weNssabd aQeur@m eoflamead @
LOSICILIET 2 ML WIS

In case of doubt, English version is the Final.
aemsseailss sHCHHD QU RS ageled QsmT@ssuuLGerer
eNemé&Gen @mIHIme s,

. Words of masculine gender in these questions shall, where the context so

require, be taken to include feminine gender.

@is eNemsseicd @LID QUDDIETET 600 umeSlend Geufleir eumijsengsefled
Cameuliligelr,  HNGCHDHU  QLiet LTedeHeuflelt  UMTSHEMSSHEHLD
SILRIGLD.

. Before answering the questions in CBT, candidates should read the following

instructions displayed in the monitor:

efeeiusMyiseT safafll s Casialnd oML weNs6sd QSTLRIGLD
et seaafulletr  HeoguNd  CHTEIMILD SIDEOTHMET  SHEUGTLONSL
Lig &56LD.

a) One question will be displayed on the screen at a time.

@Cy CrrsHed @ eferm WL GG satels Heanguiied CHTETMILD.



(3 C- 100

In Commercial Taxes Department, Central Intelligence Wing is functioning under
the direct control of
aafls afsgoplied, wsdu pararde Gfey, Qerg Cprg slEUUICiGE
Quiedpg
(A) Additional Commissioner (ST)

Ga(HBH Qe (LDT.6u)
(B) Joint Commissioner (ST) (Intelligence)

@event gy earwii (om.6u) (HieTamdle,)

Commissioner of Commercial Taxes
cuanflaseufl <y enemTwiir

(D) Deputy Commissioner (ST) (intelligence)
glavawr et (Lom.eu) (BiedTemdley)

The investigation files shall be submitted to the Commissioner of Commercial Taxes
through
Leamies Cariiysmer eeafls aufl SymamuhE@ @i apewns swildss GCaudn (b
(A) Deputy Commissioner (ST) (Inspection)

&l enemr et (Lom.au) (Spey)
(B) Deputy Commissioner (ST) (Investigation)

SO EerTwi (LOM.6U) (Learmiie,)
(C) Joint Commissioner (ST) (Intelligence)

Eevent EERTWIT (LOT.6U) (BiegranTHey)

(p/Additional Commissioner (ST) (Intelligence)
G (HSD DpepemTwii (Lom.6ul) (BiTeamTHley)

In Intelligence Divisions other than Chennai, Investigation Units are headed by
Qearanan  selitss Gp memanfles GCeriLmsefld, yoemie @GS @eur
senevenoufled @uimki@Elemner

Assistant Commissioner (Investigation)

2 gafll QpEPERTWIT (Ljeanmiey)
(B) Deputy Commissioner (ST) (Inspection)

& enemr S,ENETWIIT (LDIT.6) (pWey)
(C) State Tax Officer

wirfle eufl Sigeue

(D) Joint Commissioner (ST) (Intelligence)
@even yevemT (LOT.61) (BiGTaTDIE,)
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4. Any person aggrieved by any decision or order passed under GST Act by an
adjudicating authority may appeal to such First Appellate Authority within
from the date on which the said decision or order is communicated to

such person.

srs@seT wHpL Csoaser afls s Lsfar &p. Sy aprEd Sgaeflda gy

Siwg mandE arns, uUTdEsLULL ahs @ BUBD, (PS® CuwapennuS @

agafiLb, <bs Whe SODF W@ JUDHES wPrsIULL  preld®bg
Cuapapui® Qaiwiemb.

(A) thirty days (B) sixty days
PULG BT &EHESET SIMUG BTL&EH&ESHET
(C) forty five days V three months
BIHLSS BHE HTLHEEESET CPETDI LOTHIEIEEHEESET
5. Appointment of Assistant Commissioners (ST) by way of transfer of service is done
by

Laflorpsd ppaid 2 g6l Gyeamuii(wr.el) seer Fluiarb Galiueut

Government of Tamil Nadu

B HPETE iy

(B) Commissioner of Commercial Taxes
cuanflseufl <y eneartuii

n

(C) Tamil Nadu Public Service Commission
sBOLETH Si7&l uaflwrert CaiauraenTud

(D) Additional Commissioner (Administration)
s (& yemarrwi (Hlireursb)

6. A person who joined to a post in Government Service on 30t June, will draw annual
increment in the next year from first day of the of the calender year.
sl vallle e mOear 30 b prar Caips @B pUl, AOSS BETRO, QUTH
earflul 2 wireSleneT &TeveRTL T <2p,6iriq 6 PsD BreT (pge Qupieumi.

(A) first quarter second quarter
(PSED & TEVTEHIT g 6T @) yeiTL_ITLD &6V T e8I ig 6B
(C) third quarter (D) fourth quarter
PLPETM LD & IT6LEHT L. 60T BTG ITLD & TEDTERTLg 65T

s The increment is normally sanctioned in Form

Qurgleuns ssrdw o witey @bs UigeusHd Sig@indésiuGD
TNTC 49 (B) TNTC 51
(C) - TNTC 39 (D) TNTC 50

100/DD/21 4



10.

11.

Absence after 1.00 PM with or without permission will be treated as follows
i@y Cam sowg a@wHuiamCur Ghusd 1.00 weflée ddaramh @Emeut
SQeussHd @adaroadmbeTed 2ig Gertamwmy smSULGHD

(A) Compensation leave for a day (B) Permission
@@ BreT FHQF0 EHLY @I

(C) Casual leave for half a day Casual leave for a day
Sienry preT HOFw SRy @ preT sHGswe ey

General Information Book should be maintained by
Quigs ssaud Lssad Geui slLmub urmofss Cauar@ib

(A) Deputy Commissioner (ST) (B) Assistant Commissioner (ST)
SIMEMT SpEERTWIT (LOT.6) 2 gefl yeneRTwiiT (Lom.6u)

(C) Head of the Department All Head of Offices
FmDd SE6UT DIDMSF DRICUDS SMNVGUTHET

The period for addressing Grievance Petitions is
GODETESD LEGSEHES Siey sefluugpsrar sTasbswH
(A) 3 days from the date of receipt

way Qupuiur L CeHulad(mbg eperm B ser
(B) 17 days from the date of receipt

wey QupriuL CsHulelimbg T HrLser
V One month from the date of receipt

wey Qupuul L CaduladlBhg @ g

(D) 3 months from the date of receipt
ey Qupiiul L CsHuldimbel epen LTSBISET

Tappals receive through e-mail shall kept
BlememgrEed epevld QUL L. SUTDSET Qs ar eeussiiuL GCeue(Hb
(A) With Register maintained for the same
<isH@sar LgTwAsstu@L LG L er
Along with regular Tappals
QULD&SLDTET &LITEDS (GThL_60T
(C) With Special Tappal Register
Apuriy sumed uHGeul B
(D) With Important Tappal Register
p&fu gurd uHGaul HLen

5 100/DD/21
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12,

13.

14.

In the Personal Register, fresh tapals shall be entered daily
serudCeaul g, yFw gurdsmer HarbGCammid LSy Gurg)
first with fresh serial numbers
ydw euflens eramami e (psedler LFw Geuarr(Hid
(B) after entering the old cases
uenpw @erisener ufbsder uFw CeuerBb
(C) after the last current tapal of the day
Sienepw preflen seLd priy suradnEg udu GCeuar@ibd
(D) in a cramped manner
Bmsaswrer wpepuier uFw Ceuer(Hlbd

The subject Assistant/Junior Assistant shall take action on every paper received by
him within days of the receipt of it (other than urgent papers).

> sefwimari | @erfleow e gellumart et Quufleann gai@aunm gumd Bgib
HanisEnsGe pLagsmas ahss Cauampib ((peiu Qamase seiliss)).

(A) seven ﬂ( three

IC epem
(C) fifteen (D) two
udenanbg @ e

Any correspondence or consultation with the CGST authorities by the Deputy
Commissioner, Head of Assessment Circle and by Group officers of Intelligence
Wing shall be made
peavandey Gfe; G S@eersd, afl &fFuy il somoaisd LHRID Feaw
Sy@aTuisdT WsHU FrhGsdT wHmb Csmaser eaffl digieueTEEHL 6 2, Cargenar
oag shsl Curssarsdaar Epsseam_ann Gelwembd
(A) directly

Crrgquins
(B) through respective Commissioners

QBTLTLEPL W emeRTWITEHET (LPGLDTE

through the Joint Commissioner concerned

QarLiryenLul @)eeRT 2,eeRIIT&ET (PELDTS

(D) through e-mail only
erar@gpged epeons WL (Hibd

100/DD/21 6



15.

16.

1

Pension papers are disposed as

puapdlw Camiysdr Wereumb wpapulld WessLLGEDE
(A) D.Dis (B) L.Dis
W R.Dis (D) K.Dis

Each year, every head of office shall send in duplicate to their respective next Head,
a list of records to be destroyed that year by

gaQauryramHb, @aEaunh APUNE SMOeHD, SeuHOLL 0SS Do AQeuns
goomwsE Sdara®h Sfssiul Caudryyu peemsd SLREL  Ulguee
Qe Qereumb Cadé@er siguiiu Gauam@ib

(A) 1stof January (B) 1stof April
as&rmlﬂ i gryey 1

(C) 1stof July V 5th of January
g9 1 gareufl 5

A “probationer” in a service shall mean a member of a service who has
o0 uafllle sedarar Lmasdear aarurt e epubernt Siiueamfluid
(A) Completed his probation

s@Haran e Hlepe delgeu
y Not completed his prebation

gGHaram Lmad Hlepey Ceuumgear
(C) Passed all departmental exams

soasg gons Corasaiigin Caréd Quppaur
(D) Undergone Foundational Training

SguueL s Lulpd Geermeurr

7 100/DD/21
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18. The leave account of every permanent Government servant including approved
probationer shall be credited with earned leave in advance in
sedaram Heope Qupper el gaiQeunm Arpsr Sirss uaflwrerfer eNEOLSE
saméfld penagraGes @eaieumpra miigw NEUY aurey meudsluGid
W two installments of 15 days each in every calendar year
geuQeun(m BILST g Qa@Tg@ib 15 BTLs®eT G5 seuamansafie
(B) three installments of 10 days each in every calendar year
@euQeumm BT &M lq D@D 10 BTLSMET APETD SouamemTsaileh
(C) one installment of 30 days in every calendar year
geQeunm BTL&T Iy Qamgeid 30 prisamer @G seuemansafley
(D) two installments of 15 days in April and October in every calendar year
eaQeunm BILsT g HpST@Ib 15 Brismer @@ seumarsand guId WwHHID
S&CLTUT eSS0

19. Unearned leave on medical certificate for periods exceeding two months for
Government servants shall be granted
@rean® wrshsEREE GuopulL LMmSFus srerdler CuAlewrer miLm &l@Ubenar
Gemeumd Hapeied gpuafisseamd
(A) on production of Medical Certificate
EsGIuE Fradsp FoilsEbGurg
(B) on instructions from Head of the Department
gleopsgameauer sifeynssasafiar Guiled
y on recommendation of Medical Committee
msEIeus Gupeler ufibgeyuilearGuild
(D) on routine basis
aupdsLoTer (penpudleh

20. Leave salary under Unearned Leave on Medical Leave under Tamil Nadu Leave
Rules is
sllpprh Uy eifsafidny WHSH6E gremlen Guflorar mlLrellGulerGung
AELgHwb Spssemeumm

(A) Half pay and allowances (B) Half pay with no allowances
ey eardwid HMID Uiy &6T ugsaflend ey eardluibd
Full pay and allowances (D) Full pay without allowances
@ 2rdwid wHmIb Lg&6T ugseflard (e eardluibd

100/DD/21 8



21.

22.

23.

24.

There shall be an interval of ————— months between sanction of two
temporary advances under General Provident Fund Rules.

Qurg  eammste eauy HE  dbseflarug @@ spsrdls e

auLPBISDSEhdSlenLulled wrg e Qeuell Gmés Cauar@Bib.
(A) three Bysix
P <30
(C) one (D) nine
@0 QeTLIZ)
An employee due for retirement on superannuation shall be granted of

part final withdrawal from his GPF accumulation if makes an application within

12 months of his retirement.

awg pdielar @uiay QUDEEE G APIUOMEES, Aaurg UTE QBRSTL @aly

Hds samsda Ceipgerer Asmemasuie uEH @nduume peopuld Anmbul Qup Sieur

eue; Qupejeter Csda@ 12 wrssdn@eams elanaridsgd Cpield SuBES
aflp&an® Qgmes euprismLb.

(A)  T75% (B) 100%

(C) 60% W 90%

A Government Employee who is opting for voluntary retirement may retire from
service by giving notice of not less than

Apriu gueded Gewe a@mbUDb @b <iTs emflur SPesMTL BIL&E5EE Gmpeleres
sTsHDEET @ AprL Sflsmamu soildss valld®bg @le) GupTD

(A) 90 days (B) 180 days
90 prser 180 mriser
Three months (D) Four months
ELPGITMI LOMG BIGET [BITEHT(&) LOMSMhI&ET

For surrender of earned leave of 30 days, interval between one surrender and
another shall be

30 priseer @uueL Qeuegphster ste Gl Geell, @O guUmL LG HED
wHPSHELTaE ShssaT euny @nsse Geudm( b

(A) Six months (B) One year
Ml LOTSMmIGET g ymag (b
(C) 18 Months W Two years
18 wrgrser @) yetorL_mesr ()
9 100/DD/21
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25.

26.

27.

In the case of persons appointed temporarily and probationer, their eligibility for
casual leave 1s
568 sram uGasHart LHHID FHETAS LNLTETIHEEREES, Gemeuponm  sHGswWED
OLUIDS BGS umipseul
(A) 3 days for every three months
@aCeun(m eperm WIsSEHE&D 3 HI&GET
12 days
12 prlser
(C) 3 days for every two months
gaCeumm @rearH LISSSDGD 3 HTLEET
(D) 3 days for every four months
euQeun(h BrenE LISHSHGSD 3 BTL&ET

Compensatory Leave is a/an
rHQsw Ry eTeTug @6
(A) right of the Government Servant

<ipe eafwfler 2 fenw
M sanction by discretion of the competent authority

. sGHumips < fanyperereu e eflmLusHearGuiled aupmisL Qumpieug

(C) automatic leave

genafwedurear edlH Y

(D) an eligible leave for attending work during camps
Wb sromseld Copbardreriu@d ueféaTar s@&Hudrer g flRiuy

Eligible unearned Leave on Private Affairs to an approved Probationer in Superior
Service who has completed 7 years of service is

swir uefly Qsredule seHstar uGub Heapey Qas, qg 24,60 (H&HET
verflflepey Gelw @HaIBES QsMhs STERTEIGEHESTET  FFLLT Apuldpsrer &
BT &6

(A) 180 days (B) 12 days
180 priser 12 priger

(9/ 90 days (D) 60 days
90 priser 60 priser

100/DD/21 10



28.

29.

30.

31.

The following kinds of leave shall be combined with any other leave availed
continuously
Gemeupd HUY aumssmar Cai@pbs LY euamssCartRib QBT Thg ussmTD
Medical Leave with Earned Leave
g UL w@HSgies By
(B) Casual Leave with Medical Leave
wmsge dHULer sHEFwL® B
(C) Earned Leave with Casual Leave
Flgw UL Ler sHEFw® By

(D) UEL on PA with Casual Leave
sH@swUe eNGryLer Qenhs smamhiseiiar Cuflorar miLm aflGHuyY

Under Rule 4 of General Provident Fund (Tamil Nadu) rules, every subscriber shall
review his nomination once in

Qurg eu@prsTe iy B (FOPETE) 98 4 d@uyg, @@ EHSTEMIT ST eurfla:

Buwearseans geubeun(m @ pap Berunreaes Gewwemib.
(A) three years (B) four years

epeiTmI <=4,68T (H SET [BITGHT(8) <,60T (H &6l
(C) ten years W five years

LSg pamHser BHS e (H&ET

If both the husband and the wife happen to be Government servants, House
Building Advance can be sanctioned to

saveuan, aaed pdu Qmeumd e eaflursarts @) HEED Cpireysafle), eIB&L L
paTuaTd PSS UMD QUPBISEQTLD

(A) both Mnyone of them

G (meu(m&G D @meufled wryreug @Hal(HES
(C) only husband (D) only wife

saTal(H&EEG WLHID wenarellé@ WL (Hib

For the purpose of availing House Building Advance, a Government Service should

have more than years of service left before his/her retirement.
on <rs cafui oSG sl peuard QupesHG. el o6y QupieusH S
G@DHSULFID Sa@rhsar BglmEs Ceuamhib.
w5 ®) 8
(C) 10 D) 15
11 100/DD/21
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32.

33.

34.

35.

The Government servant drawing less than carry home salary is not
eligible for House Building Advance.

o6 <rs emflur Seurg Qorss eafusded Gareumbd NfssdHE Sprs, ey
S g h@ eardwid Qaran® Gsogid Hapesaiier (carry home salary) sienamméd &G
s L paruennb Qun s@HuppeurTSpm.

(A)  1/4th (B) 1/2nd
1/4 1/2
@r use (D) 3/4th
1/3 3/4

Who is appointed under section 107 in TNGST Act 2017?
TNGST 2017 @é Gfley 107 — @& wrGeLw Huwend upH smndpg ?

(A) Deputy Commissioner (B) Joint Commissioner
glenant yenanrw e G et ,EmeRTIIT

Appellate Deputy Commissioner (D) Assistant Commissioner
G wpapuit (b gieent enemruli 2 gefil <y enenTwli

A Government Servant in Superior Service can be given compulsory retirement if
necessary provided he has completed

o wir Lafs QsmEHude 2 drer @ SiTe emfwi, St Spésam _eury uanfl (pysgieTer
Cpiraysaiied, Camauiu@nCurg s LU @uey Seflésmd

y thirty years of service (B) twenty years of service

pUUSTET(H Lawf Qmwusran® Lenfl

(C) ten years of service (D) twenty five years of service
ugsTeT(H Liewnf QmusmshsTerT(h Lianf

No Due Certificate for retirement in the prescribed format shall be submitted by the

Head of Office to the competent authority at least months prior to the
retirement
e sTSHDEG G@DHSULED DIFREEEE WPaTagns, gmLudeaio

srandgenp ufbgamrsaiulL UgeusSd, o fsrroeflésiul L AQPUDBHES, QLS
sepaauyme FoiidssiuL. Cadmhib.

(A) six (B) two
=) ODLC)

(C) four ﬂ; three
R eLperT )

100/DD/21 12



36.

37.

38.

As per Tamil Nadu Pension rules, for the purpose of granting pension, a
Government Servant should have rendered satisfactory service of not less than
years of service.

@ 2r& caflui  G®DHSLILED ganpsdr Hmudarons Leflllamer
Heopay Qeuf®mpsted LI ECD slPETe euadu afisaler & @uaLdlwb ks
Qugiib.

(A) twenty (B) ten
wougl Ldg|

(C) thirty fifteen
puugl ueanba)

Retiring Pension is granted to a Government servant who retires on
o @TF emfunmseE it Spssare (peopuld @uey G@um Gung, @ue] Qumib
gudwid (Retiring Pension) auphsiu@éng
(A) superannuation
auwg wdieler sryambd @i Qumib Gurg
@( voluntary basis
eflipuiu @uwey
(C) abolition of his permanent post
et aufls@n Hrbsy uefliib @Pssuu@n Curg
(D) resignation
ugedl efle@n Gurg

Every Head of Office/Competent Officer shall undertake the work of preparing

pension papers in Form : years before the date on which
a Government servant is due to retire.

gugdu Ceruysd surfégb Lenfluiaer UigeusHd, @b 2Ts eaplwi
guey Qupagparar o flu CsdléE STOEEHESG PaTasTs @eubeun(
SPUDE FMOAUHL/SES QUHD AP BD CHTLrhE Cauar(®b.

A4) 6,1 B) 5,2

2 1,2 (D) 81

13 100/DD/21
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39. Family Pension shall be granted to a Government servant who dies while in service

after having put in not less than years of continuous service.
GODHESUL&LD amhaar Qsriisflurar uefl Wuss @G s esfu
Lefludel (mé@bCLTg @n&ELEUNg, GOLL @UELSILID IRRISQTLD.
A 5

BHY!
gr 1

4Gy
(C) 10

LSl

(D) No such prescribed limit
Suuy ufbgeyssiul L by ggildeame

40.  As per The Tamil Nadu Pension Rules, 1978, for the purpose of arriving at pension,
the following can also be taken as emoluments/average emoluments
sOPETH euUedu  efsdr 1978  d@ug,  @uapflubd  sensSELEALTGLO,
Spssam_aupap Gwrss sadwib/syrefl eafluibd sansd &HSOMD
(A) special pay only
Sy cardlwib b b
(B) dearness allowance only
UEp&LILLG. WL (HID
(C) personal pay
sl pardluid
V special pay, dearness allowance and personal pay
Apciy esrdlwid, LEhELLg LHPID safl earduid

41. Invalid Pension is granted to a Government servant who is declared by the
to be permanently incapacitated for further service.
o6 < eafui vaflde Qsriteugne Hlypsywrs Quenserr erer
Qauisemed siflefésiurLred aumése Invalid Pension aiprist@ugib.

(A) Appointing authority (B) Government
UelWiSGID SSETypeTeTeut D&

(C) Head of office @27 Appropriate medical authority
SYEUNE GV QUmBSHLOTET (HSGIE! ST

100/DD/21 14



42. Rule-45-A of The Tamil Nadu Pension Rules, 1978 envisages payment of interest on
the delayed payment of Gratuity beyond the prescribed time at the rate payable on

during the year of retirement of service.

sODPETH @uUadu elfsd 1978-e1 o 45 9. sGH@ans Cgros EGHUELL
STOSHDGET UPRSLILILLTD, SiFHE @Uey Qupb g aupraisLIQumID
aullg eigSH aullly auPns euens Qewdng.

(A)

[

@p

43. If a

House Building Advance (B) Motor Vehicle Advance
G sl eruenid B aurser (peLienTid Bg

General Provident Fund (D) Handloom Advance
Qurg eumrsTe @eaulibld bg @assM (petuad B

pensioner does not agree to withholding or withdrawal of his pension,
shall be consulted by the Government.

gugpdwub Qupeams oog Hpsd oaluas @G puapdusnyt  @UUs
Qaneraraldena@uearnTd, @aaiL e s sabsTCordlés Geuam@iLb.

A)

By~

(©)

D)

Advocate General

SO GUPE G TEHIT

Tamil Nadu Public Service Commission
sOPBTH Siyal ueflurert Ggireumemeanid
Head of the Department

FonS SMeauT

Pension Payment Officer

UiapHwibd eULPkIE SIQIIeT

44 In the case of death of unmarried Government servants, family pension is payable to

weTonsTs oirs emfuisdt @négh Cpiaysaiiev, GOWLU puigpHlud BeursErseE
apmsiuL Geuam@bd

)
(B)

(©)

4

father or mother of the Government Servant

<iy& eafluflen ST SONG SHOSES

brother of the Government Servant

<7e earfwifler sGamgsTHEE

sister of the Government Servant

<re e flwiflen sCanslés

dependent father or mother of the Government Servant
2478 e fluenrE FMTHSIETET SHQUTGH ST HOVF SHOSES

15 100/DD/21
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45. The Tamil Nadu Pension Rules, 1978 shall not apply to Government Servants
appointed on or after
Qereu(md preT sdog dsHEL Garar AullssiulL s eamfluis@se sBlpETH
puapdu clfser 1978 QuUTBHSTS
(A) 1.10.2003 (B) 1.1.2003

)Q' 1.4.2003 (D) 1.7.2003

46. An employee who joined in Government Service on 1.7.2003 pays a monthly
contribution of % of basic pay and DA from his salary to the
Contributory Pension Scheme.

1.7.2003 sary <iren uallleo Geips @@ emfluf, eurg eaflugder iglLumLs

gbueTd WwHMD LEHFLILIg e Apssryemar ukiselily @uSUSHDS
QegusgmSmmi.
A) 5% & 10%
5% 10%
(C) 17.5% (D) 5% of his Pay only
7.5% sarfluiglen 5% (b

47. Contributory Pension Scheme Final Account Slip is issued by
unsaluy gueapdusdhere Bnd sansss 0 Gaurmed apristuEIb
(A) Accountant General
rble SeRTésTui
(B) Director of Treasuries and Accounts
S(HALLD HMID ETEGHS®D BWEESHT
Y) Government Data Centre, Chennai
27& H7e| ewwid, CFeramen
(D) Head of the Department
gens ST

100/DD/21 16



48.

49.

The rules relating to the disciplinary inquires and imposition of punishments are
contained in
PUNEG  bBLelgsmssstar  eleTreansdr  LHPID  FETL@ET  GULPEIGSDEET
g Aweupdparar elfser Spssam_supbld o ererar
(A) Tamil Nadu Government Servants Conduct Rules 1973

sBPBETH @ira uesflurent pLgamg fFsdr 1973
(B) © Commercial Taxes Manual Volume III

aafsafsd easCu@ QgmEd 3

V Tamil Nadu Civil Services (Discipline and appeal) Rule 1955
sAPETH Gg@wliuamisd (RUmE pregsoms wHpb Cuadwapuip) cdser
1955

(D) Tamil Nadu Ministerial Service Rules
sBOPHTH Demwés uafl fser

As per Rule 8 of the TNCS (Discipline and Appeal) Rules 1955, the following are
considered to be minor penalties
sOPETEH Guewvluamisd (@uhe whpb Cuodeepui®) dfsdr 1955 6l 8 e Ly,
Geeu(peuar AP FERTLDETSHETTS &(HSLILIHID
(A) Censure, Fine, Reduction to a lower rank and suspension

seTLanb, LT, wafleaue SPns@sd wppn vaflleaL Sésb

}5 Withholding of increment, Censure, Recovery from pay and suspension

sarfl 2 wirelenar Fpsd eeaussed, samiand, safusdalmbs Ggssh wHHID
venfllen BHéaid

(C) Withholding of increment, Censure, Fine, Reduction to a lower rank and
suspension
sarfu o wielowar Hpsd @assd, sa@TLeNDd, SUITSDL WLHDID WPFHBHl®aUD
EPné@se

(D) Removal from Government Service, Fine, Reduction to a lower rank and

suspension
<iral ueflSmhs BeEs0. SLTTED WHDIL Yafeouldnbs &SfDsEse
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50. Major penalty under TNCS (Discipline and Appeal) Rules 1955 can be imposed only
by
SODBTH (&g L)Ll seT (@@rs'u% whmb Cuagpapui() elfadr 1955 eflflsafieruy.,
QuU(BLD GeRTLenaenser cupriG 2 flenw Guppeurt
(A) The Government
| J&
(B) Head of the department
Flens SMeLeUT
p’ Appointing authority
Blwoer sigieuei

(D) Authorities subordinate to the Appointing Authority
Fluwer SigieiRmEd S(peTer Dgiaief

51. As per Rule 9A of the TNCS (Discipline and Appeal) Rules 1955, in the disciplinary
case of Government Servants belonging to different departments who are jointly
involved, the authority competent to initiate disciplinary proceedings is

g@%pn@ Gy ewliLamise (@@ whpb Cuadepapuie) efifser 1955 &g 9 6y,

voCany gepsamead &ribs SifHEL  Uefluraisdr FHULGETET @M  RWRG

pLauy S@suld, Sauisdr CLd @uUhE pLalysms dh&EGD s&H amubset

(A) Tamil Nadu Public Service Commission
SOPBTEH Biral uarflwmert GgreuraearTuib

ﬁ( Government
A&

(C) Respective Heads of the Departments
QgrLiTLeL W FDs SMUTEHET

(D) Respective appointing authorities

QarfienLuwl Hluner igleueiger

52. “Fact Finding Inquiry” is nothing but a
o @renld seTLMujb elFTrenemT eTaTUG (1

(A) Detailed Inquiry ﬁ( Preliminary Inquiry
Afeurer eSlgmyeneuwr WaH&_L eSlgmyenent

(C) Charge Memo (D) Show Cause Notice
GHDEFFTL (& @GDILLTenamT aréab Cammd @HLILITenenT
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53.

o4.

In order to withhold increments of pay without cumulative effect for a period
exceeding 3 years and with cumulative effect for any period and withholding likely
to affect the pension payable, the procedure shall be as under of the
TNCS (Discipline and Appeal) Rules 1955.

s0PpETH Ggewvlumlsd (@uhE wHnb CoauwenltiE) ddsdar 1955 alfsafladp
ppaprarPsEnsE Guwd S ueafahl eaflu e wiey HpsH ®ausERESWD.
Scems Hnsd oaussd uapdusded urduy ghubdgeugh@GLTar  pament

GpLi9ss e S1p perL_perpaeer Fearupn Ceuam@id.
A)  17() B) 1i(a)
17(2) 17(=1)
}W 17(b) (D) 17(d)
17(<=) 17(r)

Inquiry Officers are appointed by the disciplinary authority if
GUEE BLasMS SPaer lemoar sgeeismer Spssar.  Cpiaysefed
Hlusdl

(A) all the charges have not been admitted by the accused officer
GHOL T LUULL SQIEUIRT SAdasg GDDEFTL(Hamer @UL& QamerermaGumg)

(B) all the charges have been admitted by the accused officer
GSHOD ETLLUULL QT Jmards Howg gsrag @0 GhoEeT_(H&enar
@uLs QamerEnGurg)

(V any or all the charges have not been admitted by the accused officer
GOHPL FTLLULL Qi JA@asg Doeg gsTalg @O GhoésT_(Hseer
@uLs QarerermaGuTg)

(D) all the charges found to be proved
GOPESTLDadr Smansgb Hapdssiu@n Curg
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55. Report of the Inquiry Officer
eferyenenr sigeuafler oiHléams
( Shall be communicated to the charged officer
GOOL T LIULL HgIeuRHEE eNssiuL. Gauarhib
(B)  Shall be kept confidential
@rsflwinrs eeudsliuL. GCeuermHib
(C)  Shall not be communicated to the charged officer
GOHOL FTLUULL SigleiekéE eflEsluLs smLg
(D) Shall be communicated to the charged officer at the discretion of the

disciplinary authority
PWrE bLagsms sgeuaflar puugdaGuile  @Hobd  eriLoulL
Sigauahé@ eflssiiuL Geur®bd

56. The suspension of an official shall be reviewed once in every by the
competent authority.
sigaei @aLpssd Geuwiull Gpieser R wpep, sGHumibs
QT Y 2ile] deuwiuL Caarhib.
(A) three months )Bf six months
EPETM LOTSMEI&EHES M DTSRG EHES
(C) one month (D) oneyear
SO LIESHDE R0 BIHEES

57. A Government servant who is detained in custody whether on a criminal charge or
otherwise, for a period longer than forty-eight hours shall be deemed to have been

under this rule.

Ghpeilue GopéeT @ owg Calpspsrdain, 48 weafl Cpisdne Gwed @@ &

serfluir feop eeussLULLTD, Qo @eaedfsaflar S veflllaBha

Qewliul Lgna smHSLuBeun.

(A) removed ﬁ suspended
Si&HDLD @eLB&shd

(C) dismissed (D) appointed
it 230 BHlwierd
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59.

60.

Any Government Servant who has been awarded punishment may prefer an appeal
to the next higher authority and the appeal should be preferred within

from the date on which the order was communicated to him.

S@T_man aUPBISILLL ahsbeunm AT 2er flUI(BLD DHEUHEE SAUGUTENET GULPMRIGLILILL

CaHuledl(mbgl <isnE Cugerer oigeaefib Codwpeapl® Cedg
Q&mereTemid.
(A) 30 days (B) 90 days
30 BrL_& (@ @6 90 L& (@Hé & e
( Two months (D) 15 days
@\ reiT(h) LDMS kIS @S EeT 15 prls(@Epé@&er

‘Review’ power of any orders passed under the TNCS (Discipline and Appeal) Rules
1955 is vested with

sODETH Gewluaisd (@uWh@ LHpbd CodpempuiR) fiflser 1955 Afsaflen Sp
ApO9ssLLC L ahs @ poamlamenyb b ey Aswiub aryb uppeul

W Government

(B) Head of the department
geond seneau

(C) Appointing authority
Bluer igieuei

(D) Tamil Nadu Public Service Commission
sOLBETE el uaflsdr Ggirauranamruib

Tamil Nadu Government Servants’ Conduct Rules, 1973 is applicable to

sOPHTH Siret Leflurert parar_sog elfaer 1973 GereupCaum(héE GumBHEILD

(A) all Government Servants including Indian Administrative Service
@hHu U Auuef 2 el L Dimadg SiTE QoS

(B) State Government Servants alone
wrhle Si7sH AHPeUOTEHET WL (HIb

(C) both State and Central Government Employees working in Tamil Nadu
SOPHT g Laflurdod wiHw wHpd wrble oiTs e Sl WIr& 6T

% all person appointed to civil services and posts in connection with the affairs

of the State of Tamil Nadu
sOPETH  pLagsmasErsstar  ugeiseli®  wrHe G uenfludled
LW ISSLILL L ADSTHE HHECUTEHET
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61.

62.

63.

Rule 7(1) of the Tamil Nadu Government Servants’ Conduct Rules, 1973 is dealing
with sanction of permission in relation to

sOPETEH Sl uellurert paran_sos elfser 1973 e oilfl 7(1) Spsaam_eupPNE
eIl auphiGeug QT fumearg)

Immovable properties (B) Movable properties

Simsung Clangg)&eer SieFuL|D QFTSH &E&6ET
(C) Gifts (D) Purchase of jewellery

uflgger BENSSET GUMhIGHSED

The Government servants holding posts in the Tamil Nadu State and Subordinate
Services shall be classified into

sOPHTE wrHle wHmD erifoo umiln QurLkgidar Biys sampluiseT

<6 euasLL{HSSUULHeTaTar.

(A) Seven Groups (B) Two Groups
g Wfleyser @nan® Gfeyser

( Four Groups (D) Five Groups
pren@ 9 ser bg Gfeyser

Rule 7(2) of the Tamil Nadu Government Servants’ Conduct Rules, 1973 is dealing
with transactions of

sOPETH <&l uaflurent patar sos elgadt 1973 6 9d 7(2) SpssareupdHS
Si@ind aupniGeug Cgmiureang

(A) Immovable properties M Movable properties
SMeWng Q&nsg &eeT &L QFTSS E&ET

(C) Gifts (D) Construction of house
uflgaser ai( sl (eug
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64.

65.

66.

Permission to accord permission under Rule 7(1) of TNGSC Rules 1973 in respect of
State Tax Officer is vested with
sAPETH Sirsl ueflurert parergemg ofse 1973 e el 7(1) e &p wrhle el
SIQUDHES @IS UPEIGD SFSTTD SDESETL. JQIIRHES -6
(A) Additional Commissioner (Admin)
sa(Hse gemamwir (Flieursib)
/85 Commissioner of Commercial Taxes
cuanflaeufl < enemruim
(C) Territorial Joint Commissioner (ST)
GenenT peneRTWIT (LOT.6U)

(D) Government
S [&

Permission to accord permission under Rule 7(2) of TNGSC Rules 1973 in respect of
Deputy Commissioner(ST) is vested with
50pETH el ueflurert patasmg elfadr 1973 e 9 7(2) a1 &ip gewewr
et (1oT.6) &@& @I uPrGL SFHaTTD EDssan. APUDBSS 2 e (H)
(A) Government
S| J&
(B) Head of office
YIS SEDEGUIT
)CS Commissioner of Commercial Taxes
cuanilaeufl < enemrwi

(D) Joint Commissioner (ST)
G event enewRTT (LOM.6U)

A Deputy State Tax Officer seeking permission to construct house has to apply the

same to

SO sl @ind Carmb @@ goar wrhle afl genT sigpHsTear aflarenTILZOS
& swil9&s GeuamHib.

M Joint Commissioner concerned (B) Deputy Commissioner concerned
QarLiiyenL W @)enemT <peneRTiT QBTLTL|EPL LI &IEDERT <606
(C) Head of office (D) Commissioner of Commercial Taxes
DIDICUDE SMEGUIT auanflseufl pemerTwit
23 100/DD/21
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67. As per rule 7(3) of TNGSC Rule 1973, every government servant shall within
months of his first appointment to any service or post shall submit his
return of assets and liabilities as on his entry into service.

gﬁpn@ el uaflurert pararLges dfaer 1973 ar ol 7(3) ar S, THS R
uelwebly deg uallisdd AubBlssiu@n @aGarm s eaflu@md e

wpger wgdld vafluler Cerps ISEGEREGT sarg C&Tsg LHMID &L 6
urhgeT SMsamauldaean swili9ss Ceuar@Hb.
(A) one (B) two
20 ODEC)
W three (D) six
{Lpeorm b0l

68. The pay of all staff should be claimed in
soasg Laflurerisersarar eaduib @ CamyuuL GCauem@ibd

y Establishment Bill (B) Contingency Bill
vesflwenoiy L iguied Soeweny Geeilar L iguie)
(C) Expenditure Bill (D) Temporary Bill

Qeoeflars L iguwid SH&Tedls LI Iquied

69. The instructions for the preparation of pay bills are under Treasury Rules 16 in
smHay® odfsdr 16-a1 &P ewful ulgwedser surfiliug Gsriiurer siflajmyser
@dfe 2 érerar

(A) Subsidiary Rules 13 to 24 (B) Subsidiary Rules 15 to 19
gl allflser 13 pgd 24 cueny glemen eiflaer 15 apged 19 auany
(C) Subsidiary Rules 21 only p Subsidiary Rules 3 to 14
gleanr clfaer 21 wI b glewan elflaser 3 g 14 aueny

70. Leave Salary Bills are claimed in
APuuSu L guaser Spaar_epdld CamyiuGAng

(A) Establishment Bills Supplemental Bill
uenflwenoriy] UL g uIe)&eT glanemrll LI Iq UIeH&ET

(C) Paybill (D) Contingency bill
sardluit) UL iguwied Hooery CFwaiar UL iguied
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72.

73.

74.

Travelling Allowance Bills for non-gazetted officers are to be prepared in
<rfsp udey QuPTs S@euersaier LW UL RUOSHE SPssERTL UGaSHD sum
Qewwiiue. Geuarr(Hib

(A) Form T and A-9 (B) Form T and A-10
ugeud T whmb A-9 ugeud T wphmib A-10
% Form T and A-15 (D) Form T and A-5
ugeud T wpmbd A-15 ugeub T whmib A-5
Travelling allowance shall be claimed within months of the completion
of the journey to which it relates.
uwenrd GupGameirL WrEmEEEsEEe Lwerriug Camruur Geauar@ib.
(A)  two B) six
ADEC) 20!
)Of three (D) four
EperTm) UG

The General principles for preparing Budget Estimates are laid down in Articles
of the Budget Manual.

age Qswey Hrr wHUSH swumt Qewegpsrar Cungd Qaretenssar aure) GFoey

@aCul g efdaer & QasrhHissLLl (HeTearg.
W 22033 (B) 14, 36, and 38
22 psed 33 cueny 14, 36 wpmib 38
(C) 14 only (D) 38 only
14 b @b - 38 bW

Control of expenditure in relation to Pay of Establishment is watched by
ueflwenoiiy esrfwiser Qgriiuner OCseelagas s HUUOSSM®S souatSgié
QameTueum
yﬂ Chief Controlling authority
s s HUUT(H Sigieler
(B) Financial Adviser and Chief Accounts Officer
Hé 2Canesi HHD SO SEMTEE HHQIeUe
(C) Joint Commissioner (ST)
@enewr enewrwii (LOM.6u)

(D) Deputy Commissioner (ST)
&) emr QpenenTwiii (Lom.aul)
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75.  Reconciliation of the figures in relation to Chairman, STAT and Appellate Deputy
Commissioners in Chennai city is done by
wrfeo  Guawepli@ el Sruumun, Gsdemenuigierer Cuépeapiii(h geent
@aTUTEsT QgrLiurer sans@ efeurasmar  &flumiégnd uenfl@enar EpsseirL
Sigeuei Qeudprr

)
(B)

)95

(D)

Chairman, STAT

geneveurr, mhle GCuhapepuic-@ Siumwib
Commissioner of Commercial Taxes
cuanflaeufl g enemrwii

Joint Commissioner (ST), Chennai (North)
@een gaewi (or.6u), Ceaaman (aUL&S)

High Court of Madras
Qeeenar 2 wiihsl werpid

76. Procurement by Government Departments are regulated by
S(76S gopsaien Qameripgme RUEIGUOSSMS

/(A‘S

B)

(©)

D)

Tamil Nadu Transparency in Tenders Act, 1998
58066 gallaupp @uUbsLETaNGET FLLD 1998
Tamil Nadu Financial Code

s 0ppr® HHS smey

Government Orders

<D [T&FITEH G0T & 6T

Finance Department
Hdsgion

77. IFHRMS stands for
IFHRMS arerruig

)

(B)

7

D)

100/DD/21

Indian Forests and Hills Reforms Management System

@pHw STHSET HYD WeeEET Fyeioli Guenamend BenliL
International Finance and Harmonized Resources Management Scheme
Learam® B wpmb esHose; smyrsd GoaramTenLo S
Integrated Financial and Human Resources Management System
gmadoarssiurL B wopb wallsaer CoarareL Uy
Integrated Finance and House Rent Management System
@mhadmanssiiul L B wHmb S eurLens Camameno el
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78.

79.

80.

In IFHRMS, the head of account will be a digit DP Code.
IFHRMS &, gaaiils sanddler DP Code ¢ o drer eramaer

@A) 8 B) 12
(€) 10 S 16

Purchase of authorized stationery articles other than paper are done using
sTdsd Swars geoaw ndsfsasiul L awsg Quielsmer Spssar. Bl Gbs)
Qarerpsed Galiwed

(A) Stationery Fund XEY Contingency Fund
erpg@ummer Hld Hoevep Qeaeiar HF
(C) Permanent Advance (D) Special Fund
Bypsy @pauesd fpuy B
GeM stands for
GeM eresrugy)
(A) Global Economic Meet M Government e-marketplace
2 egermellw QuUmmeTTSTy sl L LD 276 Wenangm FhangullLb
(C) Global Electronic Method (D) Government Energy Ministry
o qgerredw leTaTgm (P 275 68 gD
27 100/DD/21
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Number

DEPARTMENTAL EXAMINATIONS
DEPARTMENTAL TEST IN COMMERCIAL TAXES ACTS - PART III
(With Books)

Maximum Time : 30 minutes Maximum Marks : 20

=

IMPORTANT INSTRUCTIONS

DESCRIPTIVE TYPE
A feunss efllen_wefl& @b auens elengg e

Read the followmg instructions carefully before beginning to answer the questmns

eNaméssEnsE oL wallss GFTLRIGD (P EDE&HETL Sifla@TEmeT SATLDNG Liig&&ab.

Answers in excess of the prescribed number of questions appearing at the end of the answer

book will not be valued.
daLsmer GHUALGarer camanismadd sfswns erpduimuden, AeLsgrafler @méludler
o arer BiPs eraranfisamaudanear eflenLser wHUSH QElwiuLTg.

Answer should be in brief and to the point and need not be a verbatim reproduction of

printed pages. (Applicable for tests to be answered “with books” only).
AenL_sar smésLIsaD, clameipe o fw Sjeredgd @més Geuam(ib. LssssHd o et

L Cu aNismss@ amigas SGLL TpssE FmLTE. (@&EIUL USSSHS@HL 6T ET(SILD
Careflp@ wi-{\b QUTEBBSILD)

In case of doubt, English version is the final.

Aemmasefd spCss0HUA6 rdle aigeild Qar@ssriu Gerer eleanméaGer @nidluirerg.

Answer any FOUR questions.
erapauCuigld Bren@ elanTEsEheE e wefl&&sab. (4 x 5=20)

Explain briefly classes of pensions and conditions governing their grant.

@m%ﬁum-mg}@@g@ QTLrLmeT euepwenDEET WHHID HLUBSOATEMET SE(HESONS Sn 6.
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A
2. Write short notes on Reservation of Appointments of various posts in Commercial
Taxes Department. '

cuanfla mﬂggmmuﬂd} Pudlsstiun vedCaun varfll Auvermsaisd G @z&686 upd dn
GDHILY uenTs.

3. How increments are sanctioned for the employees on leave?

AHUe o drer eanflwiia@hdsE eTeueuny) 2wés 2ardluib eupmsILGES DS ?

4. What are the Procedures for preparation of Pension papers for Non-self-drawing
officers?

gnCar eardwib Qumb eusHwHCprhéeE @UEEWL swrT CQFELMEHETAT B (PEDEET
GTEITEN ?

5. Describe the different methods for disposal of current files.
pLLILS CarlLsmar igss mab@b LdCam epepsmar efleul.

6. Distinction between removal and dismissal from service — Describe.

uerflumay wHmb el Bssb GapPpda Cuwrer Caupurfsmar aleufléss.
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