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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Labour and Factories Department Test - 170
Test: Part - B (With Books)

Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
CaTer@m eusng eN6uTT & & mei
Read the following instructions carefully before beginning to answer the
questions.
AeesHEnde alaLweféas QAHM_RIGLD (Wery SLp&&6TL. M6 SHEnens:
HEOUATOMTSU Llig SH&HeLD.
1. This computer based Test contains 100 number of questions in objective

Type.

Arss soiel eulfly Caieumeng), 100 QHTMGH cumsUNCOTsT EN6IToHS M6

Q& TeaTL 5.

2. Answer all questions. Each question carries one mark
ST HG  NaTT&HHERSGL  eflenLweNdsHeayth speuleur(n,  eflemmeytd  ep(m
WSILCILIGTH 2_sDLWiG).

3 1In case of doubt, English version is the Final.
alleréaeficd  ehCaHeHL QUG gyhude  sulgefled QarGesiul Gener
eNlenésGen @myHuime s,

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.
Qe elandaeicd @LID QuDmIETn gy 650 umedlsord Heuiflett  euMiden s seafed
CoHemeuLg e,  SOesCHHL  Quesr  uTeSlensseurflsin 6UITIT&6M & &G LD
SIL hiGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

eflsmsmiugmiad safafl aufls Caialhe elmLwalsss Q&M mi@Lb
Wt sfelulislt  Heoquieb  Cameimd  subleysmpameT  SHoauTonail
ULy &&eLb.

a) One gquestion will be displayed on the screen at a time.
@67 GHr&HeL @ ellarm WL GG HeMeals Sagusd CametmiLD.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display



Please mention the name of the Act enacted in the year 1947.
1947—oyib ey amiged @uimplinl L sl Lgfler Quwi Gghefisasen.
(A) Trade Union Act
Qamflhanis s ib
(B) Industrial Establishment (Standing Orders) Act
wenfldbGlaman aupmisa s D
(C) Payment of Gratuity Act
Csmple Hlmelammiser (Hleewrenarraer &U.1.10)
Industrial Dispute Act
Qesmfln s&rmm LD

CRIES

Whether the Regional Additional Commissioner of Labour is the conciliation officer

under the Industrial Dispute Act

Qemflnssrmn s L sHerm SLp weirLa sa(Rged QSTSQMETT DeemTT FIDFF UG FTEUTFT

(A) No M es

@dama -TAT:)
(C) Not Relevant (D) Not Appointed
GuNBSS LTSS Blwwend GelwbuL aflédena

The term Industrial Disputes is defined in section
Qemfpsarmn slLgded Csmfh geymy  aaums obhs  Aflelled
GsMellés Ll Hereng

A) 2 (B) 2aa

MZk (D) 2e

Whether Auditor 1s an Officer Bearer under the Industrial Disputs Act
Qamfipsasaurmn sl LsHen S sanflGamsuireart iglaiams Hlreurdwms gyeumym

(A)  Yes M 0

2D Eeeapa
(C) Not Covered (D) Incorrect
Fflwebeo QurmbsTs
3

cAlearésb
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5. Postal Telegraph or Telephone Service is
SierFe Uammy Cemeu jebeng; bgTanaGus Geeneu eTemmmed

4)

(B)

(

(D)

Means of communication by the Central Government
wHHU Srered eHuBSsiLl L Goeued Qi
Department under Central Government

wsHU Sipflen S @evrsm

Public Utility Services

Gung vwerum’ (i Gseneu

Means of Service of Post and Communication
SiEhEed PHMID &ig g STLIL&ET Friey GelwIURID smsed

6. Retirement or VRS shall mean Retrenchment
Lianfl glie] Seas Sarefl(BLL Qe <, GDUL] eTeLISTELD

A)

©

Yes MO

1) @lchenen
Dispensing of Service (D) Leaving the Service
verfluQeSl(rbg oGS0 venilufed mhg efle@se

7. The Fifth Schedule (VC) deals with in the Industrial Disputes Act
mbsmeug i Lauamant (VC) Spssam_ancusafid eranss Ghisdng?

A)

(B)

Vs

)

097/DD/23

Public Utility Service
Cumginwerur’ () GCaameu

Condition of Service

vamfl Bubsenen

Unfair Labour Practices

Bluropp Qarfement elGrrs BL el same
Jurisdication of Industrial Tribunal
Qamled Eriumugslen <z, & euribLy



10.

11.

Whether Dismissal of an individual workman can file petition under Section 2K of
the Industrial Dispute Act

seniul L Qsmfererflar uefl Bsab Gilss Qesmin sarmm e L Gfey 2K e &1 seflpu
ey Ceius @uiginr

(A) Admissible B ot Admaissible
FHL LG 'ﬂqibqsm_u_lg;sbsu

(C) Not proper (D) Not eligible
(DD WITETSEE) S5 udldbene

Presiding Officer of a Tribunal is to be appointed by
Sriurwuglen seneeut wrgmed wesefl Blwiwend QewwidiuBEpm.

(A) The Board of Council (B) The State Government
&6 eNSled (G(Lpeumed THl e Siyie

(C) The Union Territory M‘he Appropriate Government
waflwer 9rGses oips CUMTEHESDTET HTFT6D

Duties of the Conciliation Officer or mentioned in the Industrial Disputes Act in
dsrfipgsrrm sl sdlenr  swors  sigeuefler sLewsdr wupd  oaps  Wfleflenr &
Qgmavep i’ _(Herang.

(A) Sec. 10 (B) Sec.9
@ifley 10 Gifley 9

(C©) Sec.11A Mec. 12
Aifley 11A Gifley 12

Section 18(1) settlement under the Industrial Disputes Act is binding
Qemdpgarmy s b Gfey 18(1)-ar &p @uiupsb wreng S HULIHSSD
M On the party to the settlement

@UUBSSH & 2 dTen BLITHET
(B) On all the parties

SEMENSG HLITS(EH&EGLD
(C) On the particular Union

GHOALLuc Qsmfihemsssne
(D) On a certain group of employees

@@ GOHUAL QgmfleoreTs GpssEhsE

5 097/DD/23
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12.  When was the Motor Transport Workers Act enacted?
Curlont Gurs@airsg Ggmflamartger L ib eriGumg @uppriulLg)?
(A) 1950 (B) 1960
Qﬂ 1961 (D) 1965

13. Motor Transport Workers Act is a State Government Legislation
Cumlmt CuTEGaTss CgrifleonemT 1 L1b omble) & &1 1D

(A) Yes (B) Not Proper

LD (LPENMLITES| B{eIeD
Mo (D) False

@ cvanav HeU)

14. Private Carrier falls under Motor Transport Undertaking
gl surgend GurlLmt Curs@eaursg fneuatsden Sip o_arerg,

( Correct (B) Incorrect
&l Filwden

(C) Not Advisable (D) False
SFHLeNL_WIFGeren Feum)

15. Who is Child under the Motor Transport Worker Act?
Gurl Lt Curs@aursg Ganfievrert sl sher S GHag erempred
(A) One being 5 years old
BHSI VLG Gppens
(B) One being Fifteen years old
15 auwigl Gpp@s
(C) One being 14 years old
14 auwmg) GwHens
W One who has not completed is 14 years
14 eowngl (P 5815 GRHPS

097/DD/23 6



16.

17.

18.

Adolescent means
suemflemb Li(heudS et eresmLieum

(A) One who has completed 15 years of age
15 auwgl i ds pu

(B) One who 1s 16 year old
16 euwgy By Swiair

Mne who 1s completed 14 years and not completed 18 years
14 auwigy pig g 18 auwig) piy&EETHeut

(D) One who is 18 years old
18 cuwg HlmbiGuwieui

Motor Transport Worker Act extends the whole of
CumlLnm Cuné@eauysg Qenleoraiadr &L b SD&ESETL oThe eTedensHEhHE 2.1 LIl L g|
(A) India and Puducherry
@bdur whmb 4gFGse
India and Jammu and Kashmir State
@) bE LT HMmLD Dibp LHMHID STepSi mhlab
(C) Whole of India
@B WpEpebuD
(D) India and Delhi
@nHw wHmid GLevel

Motor Transport Worker Act applies to every Motor Transport Undertaking
employing
CurlLmt Gurs@eursg sLb Gomlort Curs@eards Hneuahsald aisamer HUTSET
Lanfluded @ mbsred CummhSIh
(A) 4 and below 5 workers
4 LHMIWD 5 BUHSGET
(B) 5 and above workers
5 bpmIb sDE G CgmflararTasT
‘C) 10 and above workers
10 vpmb siBDE Cwe CsTifiemerTaar

w one of the above

spemmLil e enev

7 097/DD/23
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19. Who is the authority to issue Registration Certificate under Motor Transport
Workers Act?
Gun i Cunsgeurss Qerflerart ¢l sdar S udeys sremy euprIGD HETreperer
flsmil wm?
(A) Chief Inspector of Motor Transport Undertaking
CualLni Cunageursg Hneuamisafler saaann yuieurari
(B) Regional Additonal Commissioner of Labour
D&UTL 60 Fa(hFe CSmflerneT oy, enerTuimeri
(C) Special Joint Commissioner of Labour, Chennai
Gamfleveri e G enant QenarTiit, GlFaTana
Concerned Assistant Commaissioner of Labour (Enforcement)
#bubslLL L Gsmflemert 2 seil <y (<ar&sHD)

20. Line Checking Staff shall wear uniform
&em < Wey vemilwrerd menL. axflu Geuam@b

(A) Not Required Mr?dispensable
Caaneuullchenay @enhlwieniowingg|

{(C) Subject to requirement (D) Not necessary
CaaneudE Ll (B Sjeudlwidléveney

21. Whether Canteens are to be provided in the Motor Transport Undertaking
Guom_ i Curégeursg Hlmeuemisaid o amaistsad SennssliuL ColaTHwom?

(A) Not necessary
Gaenauullcrenad
(B) Subject to certain Conditions
flev HlubsameansenaEl LG
(C) To be arranged

pur® Qelwiinie GeusawT(hb
\M' not less than 100 workers are ordinarily employed in the Motor Transport

Undertaking
100 GsnfemarisersE Gmpaddorned GurlLmt Gursgeurss Himeiagde
FNSTTRTONS Uasiudled iomGglnl L me

097/DD/23 8



22.

23.

24.

When does the payment of Gratuity Act become applicable to the shops and
establishments?
SEL_&6T HmD Bimeuerisendg uaflébaren euphiaar 5L b erlburpg Gurmbgind
(A) When there are 5 and above employees

5 wpmib Cuerear Gsngleoneriser 2 et GuTg
(B) When there are 9 employees

9 AgmledmeriaeT o drer GLME

hen there are 10 and above employees
10 wpmib Cwernen Gy riflemeniger o erer GLMg

(D) When there are not less than 8 employees
8 BUTsEhdE GaDeildamoed

Which is the Appropriate Government relating to Establishment having Branches in
more than one state?

s wirhlasHne Guoars fineuasde famarser Gmbsrea CUMHSSLONET T8 6T8?

(A) State Government (B) Union Territory
ohles iFs wyerflwer yCaad
Central Government (D) Local Administration
DSE AT o dremmi & Hlieumsd

Whether the General Manager of the Private Bank is an employee under the
payment of Gratuity Act
Lesfl&QareL e s 1_gdler &1 seaflumt eurdludlen Gung Gueomen Ligwflwmerym?

(A) No (B) Not eligible
ClUmBESLDTEHTE SEHullebaney
(C) Not Admissible @D es
THLML LGS0 ];Lb
9 097/DD/23
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25.  Whether the lecturer in the Educational Institution 1s eligible to claim Gratuity
under Gratudity Act.
goell Hleoowugde ueamflyfiyb effleyemmumert uamisCare. eauprisd slLgdar S
uemtl&GaEranL Qumid 2 Menw 2 e wieuym

(A) No (B) Not Admissible
@ eveneo S@dludlebena

(C) Not Covered Mes
QUTEBHSTS 2D

26.  What is meant by wages under the Payment of Gratuity Act?
Lanfl&OaTanL eupmise FU L Gdlar SIp FOUETD GTETDTeD GTee?
(A) Pay and allowance
FIDLIETD WHMILD Lilg &SeT
(B) Basic pay only
Sl LIenL FuerTd WL (Hb
(C) Basic pay + HRA
SlglienLiLienL Fbuerd whmb eIl (i eum_ansLiLig
\(V Basic pay + DA
Siig LIl FIDLIETLD HIHD HEeTael Ly

27. What is the qualifying period of Service for benefits of Gratuity to the employee?
uanflsCsmenL Lwenger, dsmament QunesHE SESH W men Lierfl&EaTeLD eTeueeaTey?

(A) Not less than 3 years (B) Not less than 2 years
3 e (D& EHSHE GammedaaTined 2 T HHEHSHE GamDalea o6
ot less than 5 years (D) Minimum period of 4 years
5 e am(HEETHE G@nelaamne G@DHSLL &b 4 pam(Hser

28. What is the maximum amount of Gratuity payable to an employee?
Gamilemar(msd auprisliiRb Sdsun & uatlsbaren Csrens ereuciaTe?

(A) 3.5 Lakhs (B) 5 Lakhs
3.5 e &b 5 @alsb

(C) 10 Lakhs (" 20 Lakhs
10 evl &b 20 @evlgid

097/DD/23 10



29.

30.

31.

32.

What is the prescribed form of application to be made before the Controlling
Authority for getting Gratuity?

vanflaCaran. Quneushg sl Grun@® xdsrfl pearaflaouien Fomldsiin@hn suemyueamm
@i’ L eflamemt L Lilg @ulb eTeren?

(A) Form I Morm N

Uigeuid I Ligeud N
(C) FormK (D) Form G
Ligeib K Ligeud G

Who i1s Appellate Authority under the payment of Gratuity Act?
Lenfl&CarerL auphise &L GHer S Cadwpapuic () sidamfl wirm?
(A) Additional Commissioner of Labour (Administration)
s (D5 GigmbleorearT <y anemriimert (BlFamaib)
(B) Additional Commissioner of Labour (Conciliation)
s (Dse QarflevraTi oy anewTmerT (FLogswd)
(C) Special Joint Commissioner of Labour, Chennai
Agmfieorart seafl &) enanr e, Csenaner
M Regional Additional Commisioner of Labour

DT &) &a(RFed QFTLNe0TETT <, enamTulTaTT

What is the prescribed form for Abstract of the Payment of Gratuity act and Rules?
uenflQamenL euphised FLLb HNIbD eNH&G6T HHESD ThSU Lilg cubdled o dteng)?

(A) Form S (B) Form T
Ligeud S uigeud T

orm U (D) Form H
Ligeud U ugeud H

What is the form of Nomination to be filed by the employee under the payment of
Gratuity Act?

vefisQasrenL  eupmad &L sdear &p Qsmflameryréd sl srEssd Galwliu@ib
Bl g euib ereren?

(A) Form E Morm G

Ligeud B ugeud G
(C) FormF (D) Form D
vigeud F Ligeuth D
11 097/DD/23
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33. Beedi and Cigar Workers Act is for the welfare of the workers in
Sig LMD &HLE Gasmlement &L b ehs Blpeuear QgmflamerT Faoassns o emerg)?

(A) Beedi Establishment (B) Cigar Establishment
g fimieueniigar L 6 micuamiiseT

((Meedi and Cigar Establishment (D) Snuff Establishment
g HMID sHLH Hlmieuebiser @ LGl LMy Hlmeuehiger

34. Beedi and Cigar Workers Act is an act enacted by which Government?
Uiy whmb &L Qgmfleoment gl Lib eThd iFamed @uibmlsul L g;?
(A) Tamil Nadu State Government
SIRHT(H Wwrble) 1TE
(B) Union Terry of Pondichery
Lg1ECeMN weflwer WpGsan
C)y Central Government
LGS ST
(D) Local Body

o érarnl & flieursid

35. Child is one under the Beedi and Cigar Workers Act
g wHmIb &HLG Asmflement s L s S @GpbHans erenieu
( Who has not completed 14 years of age
14 suwg) Slevpey Qupngeur
(B) Who has not completed 16 years of age
16 euwig Flpburseurr
(C) Who has not completed 17 years of age
17 euwig Hlpburseurt

(D) Whois 14 years old
14 suwug HimbdiQwieur

097/DD/23 12



36.

37.

38.

Week means
QUL GTEITMITEY

( 7 Days beginning at Midnight on Saturday
gafl&dlpen Bl @redle Ger @b 7 B ser
(B) 7 Days from Sunday to Saturday
@pruilm (pse Fallsdlpano sueny 7 BT_seT
(C) 7 Days from Monday to Sunday
Sraiget (pged @mim eueny 7 B ser
(D) 7 Days has decided by the employer
2 Aenwwirergmed Sroressii@n 7 prlser

How many employees are to be employed for providing Creach is Beedi and Cigar

Act?

g wHpmd &HEG Gsmfeorat sl Lsfld GRHMSSET B HMILSLD H@WLILSHE THSHD

Qsmfleomeriser Lianttuileh iofdsuL GeuamT(hid.
(A) More than 50 employees
50 Qgmfemerigesd@ Coars

(C) More than 25 employees
25 Qamfemariaens@ Goears

(B) More than 30 employees
30 Qsmleonerias@hé@ Guoeons

ore than 30 female employees
30 Ggmflemeria@nse Guoans

Total Number of days of leave to be carried forward to the succeeding years shall not

exceed in the case of adults in the Beedi and Cigar Workers Act.

Sy opmid &L Gamfeoment s Lgden S1p aiug aups Gsmfenerisdr Gurmssamruiie

TH HHaH0TEs saL Mgl

(A) 40 Days MO Days

40 Bm_ger 50 Bmsar
(C) 25 Days (D) 15 Days
25 prl_ger 15 prlsar
13

'2IDES wETHEG Qaran® e Gauangw Qwrss eNHHY bl ad Shsaam_maisailed

097/DD/23
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39. Whether the Home Worker is an employee under the Beedi and Cigar Workers Act
S whmib swL G Agmbeorert & Lgder &1 o’ () Gauenavwimer Ggmbleomeflwim?

(A) No Ms

@eoenen . 1D
(C) Not Admissible (D) False
FHLeOL LS00 S8 TEMS)

40. Whether payment of Wages Act, is applicable to the Beedi and Cigar Workers
ig LOHMID &HLE CsTdlemeria@hde ebuaremm s Lb QU phgIwr?

Ms B) No

2D @chanen
(C) Not Covered (D) Not Applicable
QuUT(BBSTS FOLEnL_LISEIe0

41. Whether the Maternity Benefit Act is applicable to the Beedi and Cigar Workers?
w&UIGUM BaFF L 1b Sy wHmID &HEH QamblereTiaehs@ GummbaioT?

\(M Applicable

QLirHBGILD

(B) Not applicable
QuAmHHSTS

(C) Subject to restruction
o UL g

(D) Subject to certain conditions
o flubsearana@Eps@lul B GummbaIbD

42. What is the limitation period for filing prosecution in the court under the Beedi and

Cigar Workers Act?
Sig opmIb &mGS Aasmifleomert &t sHler S aupsE Sréae Celieudlc smaealFbL ereer?
(A) Within 90 days (B) Within 6 Months
30 pris@nsEeT 6 NGBS EHEGET
Mithin 3 Months (D) Within 12 Months
3 (DG MmIS (@RS G e 12 g s EnsEeT

097/DD/23 14



43.

44.

45.

46.

What is the validity period of licence under the Beedi and Cigar Workers Act?
Y pmib &mLH Qemfleomert &L gsdHern S euprisiin@Bo o Mg ara ieray

VFinancial Year (B) Academic Year
HlFluwiresr(y Se0el p,emT(h

(C) Calendar Year (D) Accounting Year
SITQEBITLIT <2y, &T (b} S EU0T S5 ITewoT ()

The Trade Unions Act, 1926 come into force on,
1926y ib e CFmfDans L 1iD HepL(pedD&E eUbs HeT

(A) 25th March 1926 EB’!S‘ June 1927
25 prrd 1926 1 s9®eir 1927

(C) 1st April 1965 (D) 1st March 1926
1 gligen 1965 1 g 1926

According to the Trade Unions Act, 1926 Chapter — II deals with
Qerfinens L gdlen &1p ogHwmubd - I ereng s i GsfleilsSmg.
(A) Right and Liabilities of Registered Trade Union
\ udley Geliwinle dsmfipetssdern 2 flenoub, HummLsEsD
MRegistration of Trade Union

CemQnemsn udea; Celige
(C) Penalities and activities

SERT_GTSHET LDHMILD BENL_(LPEMHET
(D) Regulations

UG (LPENM&ET

As per the Trade Unions Act 1926, which section prohibits from supplying false

information regarding trade Unions.

Qamfinsrsd sbunbsors 1926 seuprer seeuidsamer GeuaflliBga upidl ops s ibifley

gent. We1Eng;.
(A) Section 12 (B) Section 22
Gifley 12 “ifley 22
g7 Section 32 (D) Section 33
9fey 32 19fey 33

15
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47.  According to the Trade Unions Act 1926, the definition of Trade Union is given in
the section

Gsmfpens L sHd, Asmipemsd eaugparar Qurmer efatésd ohg Fndflefe

Qefefsslil_([HeTerg,.

(A) Section 2(e) (B) Section 2(g)
Gfley 2(e) Afley 2(g)

(C) Section 2(f) ,!Wction 2(h)
Difley 2(H) Yfley 2(h)

48.  As per this Trade Union Act 1926, who will appoint the Registrar of Trade Union?
QAsmipamsd s 1b 1926 eér S Qarflperias ufbemereny wnt Fluwand Cedieumt

(A) The Commission (B) Central Government
GNEMTLLILD EH LI B TEH
ﬁe appropriate Government (D) Legslative Assembly
QUmMEBSSIDTET ST gl L FanLi

49. As per the Trade Unions Act 1926, Minimum members required to Registrar a
Trade Union,
Qsmfihema s Lb 1926, & Gerfipsussdear ufe; Qauw CameuliLpib Gappsul s
o niiGeniseflen cTamanflidans craen
(A) 10 members or more
10 2 piblaniser eerg 250E G
7 members or more
7 2 plifleniaer g sHE G
(C) bH0 members or more
50 2 mpiiSleniigeT g AFHE Goed
(D) 20 members or more
20 2 mifertssr g isHE G

097/DD/23 16



50.

51.

52.

As per the Trade Unions Act 1926, Section 9-A deals with
Qemfipems sl Lgdlen 1926 & 9fley 9-A ereagiupd GgMeflsd g

M/Iinimum requirement about membership of a Trade Union

Ggmfipsrsgder o nudernt ubfl gaphsuls Gsenal
(B) Certificate of registration

udleyd grenm
(C) Mode of registration
ey Qewu@n @penp
(D) Registration
Lidlay Galged

According to the Trade Unions Act 1926, “The term Appeal” is discussed in,
Qemfipets &lLgder 1926, & Coegeapli® wbd eaps  slcGfedd
@OOAL Lol Rererg).

(A) Section 10 \Mec‘cion 11

Gfley 10 Gifley 11
(C) Section 11-A (D) Section 12
Gfley 11-A Gifley 12

As per the Trade Union is Act 1926, Section-17 deals with,
Qemfpheis s LGHe 1926 19Mey 17 Gafefisain’ Herer aflaurd

M Criminal Conspiracy in trade disputes

Qgmhans smeumuier GHmeluie 4
(B) Change of Name
@uuwir LrHHLD
(C) Enforceability of Agreements
FUUBSSET S LI{HSHIGO
(D) Right to inspect books of Trade Union
Qarfinens ufGeaBaamer e GFwiub 2 fapw

17 097/DD/23
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53. As per the Trade Unions Act 1926, Section 27, the Notice of dissolution of a
Registered Trade Union shall within days of the dissolution, be sent to the
Registrar.

Qamfipemie L gder 1926, Gfley 27 Sp vdley QeiwluL shissans SaeliLgHETEN
<dleflienu USeLTeT(HSE eSS BT &EH&EeT <y L Geuampin.

(4) 17 days P T days

7 BTL_ger 14 priser
(C) 21days (D) 1 month
21 prlger L wongid

54. Tamil Nadu Shops Establishment Act extends to the whole of the state
SUODETH senL Blpeuambiser b Spbsami wrble eaeme (ppaugib Hus&fng)

(A) State of Madras and Mysore Mamil Nadu

Cleamaner TElD DHMID DG T SUNPHT(H
(C) Tamil Nadu and Puducherry (D) Tamil Nadu and Delhi
SODHTH HHID LgyFGal SWOIDBTE WwHMID Gl el

55. Tamil Nadu shops establishment Act comes into force in
SOPETH sent. Fimeuammisear e 1b Spssam @ tisafled owaduBssuuBidps
(A) the city of Madras only
QFeanen BT L {HID
(B) All the municipalities only
Sienansg BarmLdsafled L. G
(C) All the corporations only
Sienansgl rbsFrlfaafld bl Hib
Mhennai city, Municipality, Village Panchayats
Qeanene B&TLD, Deamenar (pafldlLumallliy, Siemensg) lTmo LEEFTWISSISe6T

097/DD/23 18



56.

57.

o8.

Theatre means
FlDTWITrASLD 6T
(A) For showing cinemas
HevyLuL b srl(hged
(B) For publishing moving picture
SengLniser eflemburlu@SgiSe
Mor representing moving picture or for dramatic performances
FeoyliuLmiseT Hdag) BTLs CrrashiseT @ amelsE@rssts Wrdhidssieun
(D) For representation of Actor and Actress
big &IT Bis0eg) Blgan&GHaneT SL_SULEHSSSO

What is the maximum number of days of leave to be accumulated a person in a year
under shops and establishment Act 19477

SL & DO Hlpeuartiser sl shenr 1947-6m P p(F BUT T amigqed FHsLULFOTE
Callggiemeusadaniqw bl (R Brlseflen arawmantléans creucueney

(A) 24 Days M2 Days

24 mml_ser 12 pmlaer
(C) 36 Days (D) 45 Days
36 Bml_sar 45 prl_gGer

Under shops and Establishment Act, what is the maximum number of days of leave
to be accumulated in two years

saL&ar LML Hneuamad L sdear &p @Qranh s sfsulsors Gailss
eneudamdaniquwl eNHUIL BT _seflen eTamTanilsens eTeusuema]

(A) 15 Days (B) 30 Days
15 prl_ser 30 prl_ser
24 Days (D) 45 Days
24 pml_ser 45 pml_sar
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59. Under Shops and Establishment Act whether the employee 1s eligible to the casual
leave for 12 days in one year of service
snLg&eT wHmD Blpeamusar L sdar Ep erram® uailld o drer GamPerafl 12 srisdr
sh@ewd ey Gup Gd 2@ weurm?

@A) No B Yes

@dvena 1D
{(C)  Subject to condition (D) None of the above
GHOAC L flupgsamers@peEL Ul @ emeusatle gemLlebened

60. Under Shops and Establishment Act wage period shall not exceed
SeoL &6, Hlmeuamiser FLLgden S FDLIGT ST EPSEMTL 1S D@ SHSOTEE sal Mg

{A) One week (B) 7 Days
§2(1h GUMITLD T BrL_ser
(C) 30 Days MHe month
S0 prl_sar (T LDITSLD

61. What is the penal provision in the Tamil Nadu Shop and Establishment Act?
SODPETH GeLser, Bigeuan 5L Hld gamaner cuphiGeugnanet st Ldfley ererean?

(A) Section 41 (B) Section 42
9fley 41 19fley 42

(C) Section 50 \‘@‘)ﬂ Section 45
9fley 50 Gflay 45

62. In Tamil Nadu Shops and Establishments Rules which provision deals with the
exhibition of Tamil Name Board
S0P QuuiT LEms &My aausse GHdg SBDETEH smL & LHND HneamLEaID ThHs

aiBufled @mlin Ll Hereng

(A) Rule 10 (B) Rule 9
o4 10 A8 9

(C) Rule 12 G Rule 15
odd 12 o9 15
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63.

64.

65.

In shops and Establishment Act, who is the Competent Authority to levy
compounding Fee for the offences

s@Lsar Lpob Hoaeamhsd sl gddar S sl Spassrar @hphsaie Qmeansss
sl Lawd eldlssliuL s@Huirer sidard wmt

(A) Assistant Inspector of Labour

Qgmfleomert 2 56l oy uiaT
W Assistant Commissioner of Labour (Enforcement)

GgmlemerT 2 Geil <,enemTIT {BHLDOMTESLD)

(C) Deputy Inspector of Labour
Cgmfleomeri gienewt pieurm

(D) Statical Inspector
Yemerf efleury <y lieurm

According to Employee’s Compensation Act 1923, Section 7 deals with,
wemflwsrer Ui Gd s b 1923 Gfley 7 erang upd @HLGHE DS

(A) Review
Hpenriiey

(B) Distribution of Compensation
Qi (f$ Qgnens LBI&R

Commutation of Half-monthly payments
Sie@Fwrs Gsmens LfiwrHob

(D) Notice
Sdlafiliy

Under Employees Compensation Act “Insolvency of Employer” described in the
following section

vesflwrert @Sl Gé slLgda Spssam . UAfeysefled emglt Gfley o Mewwmert
Heureorser LUHH FmEma?

(A) Section 7 (B) Section 9
Afley 7 “ifley 9
M Section 14 (D) Section 18
Afley 14 Afley 18
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66. A “Master” Seaman, other members of the crew of a , according to
Employee Compensation Act 1923.

uerflwrers @S G #lib 1923-ar S Spssani. aps Gsmfd  ewliden
2 nulenrsafleh seneveur, sLe uasflumerT wHmID wHD 2 mUberiser eu(heuT

(A) Kitchen (B) Aircraft
FEOLOWIG) HEMD euTERTSl

&7 Ship (D) Training Centre
SLIL16D LWl &l enowibd

67. As per Employee’s Compensation Act 1923, “Penalities are explained in the section
pesflwmert @S RE sl 1923-en & seam eer efleumd upd erpg  19failed

Gamereliul_Hérerg)

(A) Section 17-A B Section 18-A
Gfley 17-=y Gfley 18-3

(C) Section 19-A (D) Section 20-A
Gfey 19-=y Gifley 20-sy

68. In Employee’s Compensation Act 1923, “Chapter III deals with
uenftwmrart @@ b 1923-ar S gHumub I Spsaamaeusaier eranslni

Qzfelsdns.
Mommissioners (B) Rules
<}, G607 UL ITET (T &h6IT el g ger
(C) Employee’s Compensation (D) Review
Lesflwmert @GS dmarmiay

69. Asper employee’s compensation Act 1923, “Appeals” shall lie to the,
vemlwirert @iplii (& s 1b1923-6 1p Cwapennui® ermug penpui i CauaTELb.

(A) Supreme Court ~‘(Bf"l-ligh Court
2 §shHwenmd 2 wiTplinenmd
(C) Dastrict Court (D) ILO
reul’ L BHinerpd sreuCsea CgmblemerT enoli
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70.

71.

72.

As per Employee’s Compensation Act 1923, “Appeals and Recovery” are mentioned
in,
uesflwmer @S GF sl b 1923-ar &p Cwaépapli® wppb Wgssh updl eps
Wfleysefich Qamaer i’ (heaTeTgy.
(A) Section 11 and Section 12 Respectively
Aifieygser 11 whmn 12
(B) Section 10 and Section 11 Respectively
difleyser 10 whmibd 11
\V Section 30 and Section 31 Respectively
difieyser 30 whHmbd 31

(D) Section 29 and Section 30 Respectively
Afieyser 29 wimb 30

In employees compensation Act 1923 section 34 deals with
Lemflwmer @Ol (& s 1151923 19 ey 34 sngycug ereman

(A) Power of State Government to make rules
fflser @ubm wible I&EsE A sTTD

(B) Power of Local Government to make rules
eSflasear @unm o arerm & DirsdE HHsTIb
Publication of Rules
afldlaer eflemburiu@Sgse

(D) Appeals
Cueéapanpui®

As per Employee’s Compensation Act 1923, “Schedule III deals with,

verflwrert  @eriC@E  slod, 1923 Jeuyy silLeueamuiles  erengliumi

GHOE L Lol (Hererg) ?

(A) List of Persons who subject to the provisions
gL el flsiené@ oL’ () puisetlan eSleurd

Mist of Occupational diseases
Qgmfled srihs Crmisetar eflauid

(C) List of injuries deemed to permanent

Blrhar Qurss @wemenin erer SESUILGID ST eSlLSS &6

(D) List of injuries deemed to Permanent total disablement
FrBsT LEGH G weraLd een s[HSLILHLD STueliuSsIse
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73. As per Employee’s Compensation Act 1923 “Method of Calculating Wages” is
mentioned in which section
Lesflwmert @Sl Gé slb 1923-ar S 2aflub semsdHL pap emsl GNafe

Qemda L {ReTens;.

(A) Section 4 (B) Section 8
Gifley 4 Qfley 8

(C) Section 3 SDfSection 5
Wfley 3 ey 5

74. Who is the deciding authority for gratuity under payment of Graduity Act?
venfldGanenL auphised #t gherig uenflaGaren BlTesmwid Celiuyb hHarf?
{A) Additional Commissioner of Labour (Appellate Authority)
(gD CgTfemert yamarmut (Cdrparpull { sismfl)
\V Deputy Commissioner of Labour (Controlling authority)
QamemerT glenenr enarmli (LGUUT_{ sidamfl)
(C) Commissioner of Labour
Qgmpleomari <, enemriT

(D) Joint Commaissioner of Labour
Csmfleomariv B)anerT Sy,enearuir

75. Industrial Employment (standing order) Act 1946, applies to workmen are employed
or were employed on any day of the preceeding 12 months
Blenevwimenanr g1 L 1b 1946 e Lig. phergw 12 brgrisatles ardgseman Lienfl gy’ ser LasiiLfibs
geubeumm Gsmfled FimeuangH @b Clummhaib

(A) Two Hundred (B) Three Hundred
. 200 300
(C) Twenty and above Mne Hundred or more
208 Ge 100 oyevevg 150 @E Goed
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76.

717.

78.

According to Industrial Employment (Standing Order) Act 1946, “Certifying Officer”
means
;_F;]smumrrsmm FL_L b 194646 Lilg FTETM) GULPRIEGHD <H@IeU T AT
(A) Commisioner of Labour
Qg mfleomen T <y enamrmerT
{B) Any officer appointed by State Government
wnble pere Hluwed Qelwdu@h gGasead agieuar
\M Labour Commissioner or Regional Commissioner of Labour
QBT O Y, ememTILT Bedevg) erTL e GlGmflameni <, enemri i

(D) Concerd Management
FBUBSILIL L BlTeursDd

Section 3 deals with in Industrial Employment (Standing Order)
1946.
Hlepavwimenamr #1.1_1b 1946, Wfle) 36 erangliLpl Glsfefisslul (Herarg)

(A) Posting of standing orders
Flen ey IITenamTa:eT ST Ly LSS e

{B) Register of Standing Orders
Blevewimenamraer Liglay blalige

Mubmission of a draft Standing Order
suenre Blenevwimeneamrae S IESeD

(D) Reports

oG maH 6T

According to Industrial Employment (Standing Order) Act 1946, within

months, from the date of Establishment, the employer shall submit the draft to
certifying officer.

Blepawrenan L b 1946 en Lig, #memm ey (®mEE 2 fenwwmert Hlmeuend Cgmmdlw
aTggemen rHmsam HlaaunmenTsear euangey entiu Gauampid

(A) 3 months \B»C months

3 rgE&ET 6 rgmiseT
(C) 1 month (D) 2 months
1 wrgw 2 DTG mhigen
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79.  As per Industrial Employment (Standing Order) Act 1946, Section 6 deals with
Blenewrenanr #L1b 1846, 9fley 6 erengs upHl GHLDHE g

(A) Date of Operation of Standing Order
15l 6meV I TEnEMTEHET D& (E cU(HLD GCadl
(B) Modification of Standing Order

EMED W TEHEMTEET LDTH LGOS SE0
Appeal

Cuaapanpui(H

(D) Payment of Subsistence Allowance
SepptiSluib eupriged

80. As per industrial Employment (Standing Order) Act 1946, “Posting of standing
Order” are mentioned in which section.
Bleavoowremen slLb 1946 & HBlevawremansedr srly @agsa updl eapsl Gfefld

Qerédaliu’_(Hdrerg)

(A) Section 11 (B) Section 10
Gfley 11 Giflay 10

(C) Section 10-A Mection 9
Gifley 10-A Gfley 9

81. As per Industrial Employment (Standing Order) Act 1946, “Payment of Subsistence
Allowance” is discussed in
Bleveowrenewr sl L 1946-6 GempliyHuid eupmsd updl Spssarl  ebsUGRelled

QgMef&aul_Hereng

(A) Section 10 4B Section 10-A
Gfley 10 “fley 10-=

(C) Section 9 (D) Section 9-A
Gfley 9 ey G-
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82.

83.

84.

85.

According to Industrial Employment (Standing Order) Act 1946, if any dispute
arises regarding subsistence allowance payable to workmen, the workmen or
employer may refer the dispute to

Revowrenemr FlLb 1946em L Osmforearisesse suphsliu@n  Savpligdunbd
FDLBHSLDNE HTeU eThS Wemddied erpliniiue. GeuadT{id

(A) High Court (B) District Court
2 wimhl$l e mLd wreu i BHoempibd
Labour Court (D) Trade Union
Qamferart élammid QgrfhemisLd

According to Industrial Employment (Standing Order) Act 1946, “Penalities and
Procedures” are discussed in,

flenewimenenr &L 10 1946-6m S1p s@mL_enanser wHHid BaoLpenpsar UnH Spssear eThsL
Sifley @A GG ADs: |

(A) Section 11 (B) Section 12
Gfley 11 GQfley 12

(C) Section 12-A \Mection 13
Afley 12-A Gfley 13

Section 13-B under industrial employment (Standing order) Act 1946, deals with,
Fenevwmenant #Lb 1946, Gfley 13—, sameug) eremer

(A) Power to Exemp
el fleflevdg eflbs damyb

(B) Interpretation etc., of Standing orders
HlenaowirenamTaeT GlLIT(HET eflemssib

(C) Delegation of powers
SHSMTD QULphIEGSe

Mct not to apply to Certain Industrial Establishment

GO L He Agmfle HmeuenbisendE 5L b Gunmbsral

Industrial Dispute Act, 1947 comprises how many schedules?
QamPhsarmy s L sdHen 1947 Sip ergenen i L euenenTser

Ay 8 B) 9

€ 6 N> o
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86. As per Industrial Disputes Act 1947, Interim or a final determination of any
industrial dispute means

Gsmfnssrmm L 1947-67 aihg Qasnfipsreumsien Bg er(aslu@b GaLssma Sheas)
Bod pyey erarpmed

{A) Average pay (B) Arbitrator
gyred] 2ardwib &S IS ST
&7 Award (D) Board
Sy EW

87.  As per Industrial Dispute Act 1947, section 6 deals with
Qamfnssyrg & Lib 1947 -6 uig Gfley 6 etansls upd @GHLAGEHDG

(A) Conciliation Officer (B) Boards of Conciliation
FINTE DY eUenT FLO0F (SIS EET
\V Court of Inguiry (D) Labour Court
eflemyanem BHioemmid Ggmferert B armid

88. As per Industrial Dispute Act 1947, Tribunals are discussed in the following sections
Sruumuriger upd Asrfihgsrmm &b 1947 Spsaer_ Gflefa GsMefissiiul Hererg

(A) Section 7 (B) Section 9-A
“ifley 7 Gfley 9-

(C) Section 9 P Bection 7-A
9fley 8 9fley T-=y

89. As per Industrial Dispute Act 1947, the total number of members of the Grievance
Redressal Committee shall not exceed more than
Cgmfpsarmy L 1947 Geonsbiey Gueldar Qwrss 2 mulaniseler aaraniisas
Spsaamiancugeiier ardled HHSDTESE mLng)

@ 5 )

<€ 7 D) 8
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90. As per Industrial Dispute Act 1947, Section 17 deals with
Qempaarrn &L 1b 1947, Gifley 17 erengh upiis Wsflelsdims

(A) Form of Report or award
SIMEens Ligeuld eog STy
{B’Pubhcation of Reports and award
Sriy efeuid Arsfissea
(Cy Commencement of the award
Sy Qgmfmsiu@b &rah
(D) Person on whom settlements and awards are binding
- STOYW, @UINBSEESEED SLAUURSSLUL Snig i) BLITEET

91. As per Industrial Dispute Act 1947, Section 25-M deals with
Qsmfihsartn sLb 1947 Gfley 25-M @Hlu9(eug) erbs eflaumid

(A) Retrenchment form of Report or award

2 GEDOLILY
B Prohibition of Lay off

Cav—zpLt sem_ GlaIgeD

(C) Prohibition of strikes and Lock outs
Ceauamav Himssh LHNHL SseuamL 1y ez

(D) Illegal strikes and lock-outs
LS héE ympbumer Geueme HMSHn hmib sSeuenL L

92. In the Tamil Nadu Catering Establishment Act 1958, to arrive at daily rate of
wages, the monthly wages shall be divided by
sBDBTH 2 awray Hipeuasiiser s LG 1958 densfl sbueand sexéddl(Hieug ereueumm)

V@/i)y dividing 26 (B) by dividing 29
26 6 UEGSHH 29 =6 aUEBSEHD
(C) by dividing 31 (D) by dividing 30
31 e uEHSSD 30 =4,6) euEHSHHED
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93.

94.

95.

In the Tamil Nadu Catering Establishment Rules 1959, “Register of Medical
Examination heading mentions in the following Form”

sODETEH 2amey flmeuer el 1959 Spssar ahsl Ligausdd wErsgen ufiGsisamen
S el eThs ganabled o aTemgy

\9{ Form No. VII (B) Form No. XV
ugeud VII Ligauth XV

(¢ 'Form No. XIII (D) Form No. XIV
Lig.aub XIIT tigeib XIV

Which provision of the Catering Establishment Act speaks about leave with wages
2 awre Hlmeuanmisear s L Sleb FbLemsgLer efHiiy updl erbg Wflelled Qardaiu HeTery

(A)  Section 10 \BF” Section 12
fley 10 ifey 12

(C) Section 20 (D) Section 21
9y 20 Gifley 21

As per Tamil Nadu Catering Establishment Act 1958, “Spreadover’” means the
period of work of an employee shall be so arranged that along with intervals rest
shall not spread over more than how many hours per day?

o et Flpeuemhsdr sl 1958 Qsmfenarisafier Geuemessmald Gl CeuameuyL e
erggenan el GHIh&EEsEE Adswrsne ghunh GelwiuL GCeuarmHib

(A) Eight hours (B) Nine hours
8 inemtlgen 9 wenfladr

(C) Twelve hours m ourteen hours
12 wesflger 14 wenflger
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96.

o1.

98.

As per Tamil Nadu Catering Establishment Act 1958, No suit, Prosecution or other
legal proceedings shall lie against any person for anything which is in good faith
done or intended to be done under this Act, mentioned in,

o arey [flpeuemisdr gL 1958 & s pBUmGEEG edimsah, po@ Crréssse
GewaLn_samigul Qewudseaild aupsE QST (HEe Fming eerug UDH Spasar_auhha erg)

&t

(B)
©

(D)

Indemnity

@upuudrsmiy

Prohibition

HL_llFigeD

Certain enactment not to apply to catering

o awrey Flmeuers @ GHLG L & L b Qurmbsns
Limitation of Prosecution

CULPE (SSHSITEN &IT6D GUITLDL

In the Tamil Nadu Catering Establishment Rules 1959, Chapter IV deals with,
SODRETEH 2 ey Eineuar ellflsafler wgHwmud IV aangl upd GHLGEHA DS

©

ational and Festival Holidays (B Appeals and Procedure

GCodlw wppith LakTgens efl(REpappaeer G apeannu§iG wHmID HFepLEpenn
Health and Sanition (D) Leave with wages
2 L60 FEUD DD FILILgey FidLIEaTSgIL & e (L

Section 18 of the Catering Establishment Act deals with
2_amey Hlpeuariiger s b Gfley 18 & QgMellssliu’Rerer ebleurld ereean

(B)
(©

D)

Prohibition of Employment of women or young person during Night

@rey Crrsdad Gembd LeusHant o ag waellit Couama QLo sanL bFuigea
Prohibition of Employment of Children

Gupbas GemararT GCoumea el blalige

Interval of Rest

@en_Geueney GBILD

Notice of discharge or dismissal
uenfl B&EsD sidveg uanfl Bmissb sbupgsmen ibleflly
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99. As per Tamil Nadu Catering Establishment Rules 1959, Transfer of Registration
Certificate, before the expiry of Registration Certificate to another person is stated
in Rule
o awey Himeuen effisafles 1959, ubeys erenn ST (PLYWD (e Ldey Frarmy HD
BLHEE rHmd GHiss ahs effluid sfeflssiu’_Hererg

(A) Ruleb Mule 6-A

a4 6 eflgl 6-y
(C) Rule 6-B (D) Rule 7
a4 6-B efldl 7

100. Rule 42-B, under Tamil Nadu Catering Establishment Act, deals with
1959-gy1b yanr(h o.amrey lmieusmhigar albl 42—y, G flellliLg) eretran?

(A) Procedure of Maintenance of Registers
LA GauRaer ugmnilgsea undlu Banpean
xhibition of Name Board
Cuwr vens STl neUSHe
(C) Language of Registers, records etc.,
uHGat(Hser, oy euanhisafen Guomd

(D) Annual Returns
S, 6uTL_{Hl&eng
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