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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Departmental Test for Members of the Tamil
Name of the Test: Nadu Ministerial Service in the National | 052
Employment Service (Without Books)

Maximum Time: Two Hour Maximum Marks: 80

IMPORTANT INSTRUCTIONS
OBJECTIVE TYPE
Qamen@Gm euems Q6N men

Read the following instructions carefully before beginning to answer the
questions.

N éHsEhHG L ilalsHsd QSTLMGL (6TY SwéaeaL Sifleymysamend
SHEUMTLOMSL LgH&HeLD.

1. This computer based Test contains 80 number of questions in objective Type.
Qhas saiell euhld Caeutsngl, 80 Qana@m cumauileonss eleinéamenend

QameumL_g).

2. Answer all questions. Each question carries one mark
SMeHG eTeHSHEnSHGL el efdbseyd peueun@m eflemeyn @@
LHILICLIGTT 2 6mLLIG).

3 In case of doubt, English version is the Final.
aNeindaefed 4HCaHHWL QOUNaT YR eugalled Qasm@esUuL (Henen
aNen&HSGon @mISwinesg).

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

s elensaailed @LL QuUDMIeTEN IL600 LITENMISHSHeUM6HT CUMTSHMSSH6T60
GaemeauliLigerr, &uensCamu  Ques  umedsndHHauMe  uNTHMSEHEHLD
SILhIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:
eNemeuLusTINsen  &Hawlen eufls CoHaNDHG oNmLwellssd CQSTLRIGLD
oes  seerilullest  Henpulled CHmaIMID  ANUMIHEME  SH6UETLANSL
Lig $&6YL0.

a) One question will be displayed on the screen at a time.
@Cy Gprddlev @ alan LLHGCW saNallsd SHenguilsd CHremLD.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display



Normally will constitute the basic unit for implementing and

coordinating all programs related to employment exchange.
Caumeaumitiiyy  SQeusmsdr  Gariiyerw  fspsflaamer gmrdamansseh

CewduBhsseyd Dlg LN HO&TE 2 CTeTg).

(A) State (B)” District
wrhleb ] Y [T

(C) Taluk (D) Village
QUL LD &lymob

Organized display of materials of occupational interest is called as
Qamfe @yieud GASTLT LW SseuoSameT (PepWTs ST SALUOSSHeug eTerLg)

(A)/Career exhibition (B) Career literature
AsTHoOQBM saramT & QzmieCpdl @ asdlwriser

(C) Career chart (D) Occupational display
QgmHoQBMN UL migeT Qzmpled s SLLHiSsS0

Which one of the following 1s not a local body?
EpESE@TLUDMICT eTg 2 aTerm &l Bl @ ?

(A) Corporation (B) Municipality
OrBEFTL & [ED (]

(C/ District . (D) Cantonment Board
Wreul L Lb saGLren@wer Gumrir(h)

With an applicant, an event conducted prior to his submission against the specific
vacancies is called .
@ wvausTrer GOuGCL vl  srdluilLsdnE ufpgienTssE e  SieumLer
BL&sUURD Hlape| ereicumn @ pssluuBdng ?
(A) Submission interview
fNpgiemra@n CrirpasCsiay

(B Pre-submission interview

uflbgieruusneE werurer CrirpssGsiey
(C) Post submission interview

ufipgenrss Wer Cewwiu@n CrruwpssGsie]
(D) Certificate verification process

gramMsp sflumis@b Hapey

3 : 002/DD/25
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5. If demand for persons exceeds the supply for a particular occupation then it is called
as
@0 Cgrfldle < seflar Comeu, dlalCurasms A faNsEnblung <ig e
Sie&sLILHE DG
(A) Labour shortfall (B) Occupational overload
Qzmflemeri @mmey Ggmfleler flsseaio
(C) Demand shortage (D/ Shortage occupation
Coameuts LPHDHTEEG®D uUHoTEG®mD Cgmded
6. An Employment officer can refer the difficulties in the interpretation of instructions
to

auphmslUl et ifleyerseflar Bgrar Qgafleymrew om Caumeeuriliy gieuer,
wrfln Casry Ceua@ib ?

(A¥” State Director of Employment
bl GCeuemaeumiitiLy gepn @uis@bT
(B) Regional Director of Employment
el GeuaneeumliL] §ienn @uwid@bir
(C)  Deputy Director of Employment
GeuemeeumiitiLig gamm Sienenr @ uis@GbT

(D) Director General of Employment
CeuenaveumitiLy gienp CuTg @uid@bT

7. Book register containing a running record of registrations
udley Agrruner Qs Lsss uHCeu® erearug
A X-56 (B) X-62
eT&av-56 eT&6v-62
(CW”X-63 D) X-64
T&av-63 cTéen-64
8. Which one of the following is not an annual statistical returns?
ESERT_cuHMIET 6Tgl enn we® Letallued siMsms @) dame ?
A) ES1.2 ( ES 2.1
@erev 1.2 @erev 2.1
(C) ES13 (D) ES2.2
@erev 1.3 Gerev 2.2

002/DD/25 4



10.

11.

12.

13.

Minimum age limit for employment registration
Ceuemaveumiitiy uleliparer GmpbsLIL & euwg

(A)/ 14 years (B) 15 years
14 qu@pLd 15 aumLid
(C) 18 years (D) 21 years
18 au@pLd 21 au@pLd
CIRTES means

CIRTES eresruig;

(A) Central Instructions for Research and Training in Employment Services

(B) Central Investigation for Research and Technology in Employment Services
(C) _Central Institute for Research and Technology in Employment Services

(D¥" Central Institute for Research and Training in Employment Services

In which year Employment Exchanges were thrown open to all categories of
applicants?

ahs euBLD (P CeuameeumiliL SQIULSD mardg eswrear LSle sTyisEhs@0n
erer Qeweu Qgrradwg ?

(A) 1945 (B) 1946

©) 1947 OP”1948

In which year the Training and Employment Services Organization committee was

appointed?

ahs auLb LWHS whmib GCeuemaeuritiy uafiser @ Hlublsslil L g ?
(A) 1948 (B) 1949

(C) 1950 OP”1952

Who is the chairman of Training and Employment services organization committee?
LWHE womid Ceuameeumiili ueanllaeT @ pedler samaal wmi?

(A) P.C. Mathew (B) Singhvi
4.4, wrsw, Syl
(Cy”” Shiv Rao (D) V.K.Sharma
adleu ymey ei.Cs. agffom
5 002/DD/25
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14. The Employment Exchanges (compulsory Notification of Vacancies) Act was brought
into force with effect from
Coaumeeaumiiy S@eues sULmus sl ofledliyg &b BoL(PODGSE 6ubs

<24,&7 (B

(A) May 1959 (B)/ May 1960
G 1959 Cw 1960

(C) May 1961 (D) May 1962
G 1961 Cio 1962

15. The Apprentices Act was enacted in
Qamléd LPGBT F_Lb @ubpriu L e
(A)/ 1961 (B) 1971
(C) 1981 D) 1991

16. NCO means
NCO erenLigy

(A) National Industrial Classification
Casdlw GsPpsrenad @GOG

(B/N ational Classification of Occupation
Cgélu Asmflh GHuIE

(C) National Conference of Occupation
Caélu Qgmflevaser upPlw CsHAw wIBETH

(D) National Computer Organization
Caélu senflaf Hmieuerd

17. PRGT Means

PRGT ererugy

A) / Pre Registration Guidance Talk  (B) Pre Registration General Talk
udleysE werert auflar iy Cués udeyé@ (penart Qurg Gués

(C) Preview on Guidance Talk (D) Pre Submission Interview
auflar_y Cuésssnar perGarT_L b ufpgienrsenss (per Crirsmramme

002/DD/25 6



18.

19.

20.

21.

EMI Stands for

@.erv.en (EMI) ereruigy

(A) Employer Market information
CauameoweliCuni fleweurs sseued

(C) Establishments information
Blpeuartgeten Saeue

X-2A means
X-2A eremug,

(A) An Employers Card

CaueneoweNiGurT =il _enL

(B/Employment Market information
Ceauenev Hloveunsd ss660

(D) Employment Exchange Minutes
CoueneaumilliL] igeuesd &HnMl&Eans

(B/A continuation form for use along with X-2
X-2 2 e LuwetuBi$su@b Qariiéd Ligeubd

(C) A running record of Index Cards removed from the Live Register
2 97 LHGeul4ell(BBg BésLLLL Waliy Sl seaier LFCe®

(D) Identity card
DM L_LITET L emL_

A reply sent to a Government employer certifying that no suitable applicant is
available for submission against the vacancy notified by him

Cauemewefliueugred GCamyuul L uafissrallsdp@& sE&Hurer pUT Wel(HLD @)oo
erarm elursans GeuemewellliLieume@ GsMellg@n Ligalb

Ay X-49

eT&eEv-49
(C) X-46
eT&ev-46

(B) X-16
eT&6ev-16

(D) X-52
THEn-H2

A covering letter used when forwarding a list of applicants to an employer?
Cauamavwaflineumag ufbgieoriu gud SeuybGurg uweaTUSSUIURLD  (PsLILE

asqg)Lb

(A) X-42
eT&ev-42

(C)”X-58

eT&6EL-D8

B) X-43
eTHev-43

D) X-49
eTH6v-49

002/DD/25
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22. A systematic arrangement of Index Cards Pertaining to applicants who are in need

of employment Assistance
GSOILACL  weapuled obhsd eeaussiul@der CGeuene Ceuamrhid aysTyTsaer

udleul enL sar
(A) Live Order Register (B/ Live Register
o Wit yewewr e LHCau® 2 ImIuSCeau
(C) Dead Register (D) Dead Order Register
@ouy udGeulm @oiiy geman el uSlGeun

23. A systematic arrangement of all those order cards on which all procedural action has
been completed.
pament Ll saier Bg erOGsLLL Calaipl BLealiqSMEsaT SMasgih (Ply&sliul ()
auflengwing H&H eeussiu Heater uHGau(

(A) Dead Register (B/ Dead Order Register

@ouyd ufGeu( @iy e i uSHGau(
(C) Live Register (D) Live order Register

2 W47 udCeu® 2 i yemanr L e LSHCau

24. The method of collection of Employment information by means of returns received
from individual establishments
safluul L Bneuermksei8lBhg odMémaser epowrs Goumeeiriitiyy updiu Seeuene
Ceaflg@n wpean

(A/ Establishment Reporting System (B) Employment Reporting System

Bnieuer ilsams wev CaueneaumiiiL Sidl&ens (penm
(C) Job Development (D) Employment Market
Cauanan 2 (Heurd@se GouenaeumiiliL] sheng

25. SEECM Stands for
SEECM ecrerugy

(A) State Employment Exchange Conduct Manual
wrbler GeuamaeumilliL) IS 6R(LPEIE, BT

(B) State Employment Exchange codification minutes
wrileo Ceamaeumiitily HQIeumsd QFTGESULLL &HDHmESET
(C)/ State Employment Exchange Circular Memorandum
wrble GCeumeelmiiliL| Sigieuws &HodléEams

(D) None of the above
CuopsarrL ergia|dldene

002/DD/25 8



26.

27.

28.

20.

Discussion with a homogeneous group of applicants or students
201 s0allss@d Qaram_ @pelanmarear eleimgh

(A) Group Guidance (B{ Group Discussion
&P UPETL_(HFED &P eNeungd

(C) Individual Guidance (D) All of the above
saflpul euflar_Higd CopHsearr_ emarsgib

Biennial occupational return to be rendered to the local employment exchange by all
establishments in the Public and Private Sector.

Caumer Hleveurs sseued S gdendp Camar® el (hedrer  Hlmelerhiser
Caumeraumiitiyy QeuessneG @rarLranBhidad @mepen Sainutiur Geudrig s

SiMsens.

A EM-1 B) EM-2
@.erid - 1 6Tb - 2

(C)y ER-I (Df ER-1I
.oy - 1 .y - 11

A book record of employers covered under EM 1 Programme
Geuewver Hloeurs soad HlLsdadp OQerar® eurlul@erer  Hincuarksefier
eflugrisener ufutitwerusgIn uSGau.

A) EM-1 B) ER-I
@.erd - 1 @.i -1

(Cy” EM -2 (D) ER-II
@.e1id - 2 @y - 11

An employer's Card-used for recording details of employers
GauamewefiiGun upHlu sscudsmer LFw LWTURSSHID il CuUTeTm L an

AW EM - 1 B) EM-2
@.amib - 1 @.erid - 2
(C) ER-I (D) ER-1I
Q. -1 @it - 11
9 002/DD/25
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30.

31.

32.

33.

A running record of review of old cases
ugleiled, pss udesrrismer LAfdss Ceaumeeumiity QsTifurer e yaer
aupBi@D GHiuy uAGauE

A) VG-63 (B) VG-64
o9.59-63 o.59-64
©f VG-69 (D) VG-66
o9.69-69 o9.59-66

A systematic arrangement of employer's cards maintained at an Employment
Exchange and which contain particulars of establishments in the Public and Private
Sectors in the area served by the Exchange

0 GHUllL  Caumeeimilly SQeuws TOmo&E@GT 2 der  seflwmt  Hmb
Wurgifipeuamisedr sbupbgwrar Lufel L sdr Caumaeaniity Sgeinssdd aiflasurs
2H&d ewausg ugTwilssiiuBeug.

(A) Live Register (B) Live Order Register
o 4 uCeu@ o Ul gyenanr LFCeu(
C)” Employer Register (D) Establishment Register
CauanawafluGurt uHGeu( Bimeuariser udHGeu

A running record of Index Cards completed at an Exchange will be maintained in
Caumeaumiuily sigieuost ufley il atseflar elurb urmofssuu@n uHGeauE

(A/ Book Record of Registration (B) Self Registration
udleyll Lgsah sWw udley

(C) Postal Registration (D) Employer's Register
sumed Ldlay CauamawefliGurt LuHGeau

If a Private Sector Establishment come within the purview of the Employment
Exchange (CNV) Act 1959, the number of persons employed should be

Caumoamiuy  sigeums sULrwus sradlule iflefiiyssl b 1959-ar & eumbd
getlwn giewm Hneuarksaier vanflyfu Ceuatrgw weslwrerisafier eramrenisamns

(A) Below 20 (B) Below 25
20-&@ &1 25-&@ &1
(C/ 25 or More (D) 35 or More
25 ez s5HE Cod 35 g igHE G
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34.

35.

36.

37.

The minimum wages Act enacted in
GODHSLLF sardluiF L b @uHniur L <parH

(A) 1943 (B) 1949
(C) 1947 O¥”1948

All Vacancies Notified to the Employment Exchange should immediately after
receipt, be entered in the

Caumeamiuy sgeossdd Qupuub Aeesgy st dlellliysesh
Qupuul a6 g GNss MG uuL Ceuamgw uHCeu(.

(A) Book record (B/V acancy Order Register
udleyli$s&Lb el LS Geu
(C) Live Order Register (D) Live Register
2 ullir gemartiudGeu(h 2 Wit udGeu(

The scheme of selection should be laid down by the selection officer himself in the
prescribed proforma and recorded on

ufibgieny uenfl GuplsrarEpd e srGar Csieysd L (Scheme of Selection)
©sg 198 Ceuargus LigaulD

A) X-2 (B) X-16
T&EL - 2 &6 - 16

Y’ X-2A (D) X-43
ar&en - 2A T&EL - 43

The following may be kept in view while making selection of applicants for

submission to employers against vacancies notified
CauamawefluiGummeE ulqued euu  udeygrriseer GCsiey Geuub@urps
Yerau(peuareupded smHe Gamarer Gouamrigwig
(A) Minimum Educational Qualification prescribed by Employer
Cauemevwefluiueugmed MU LU G®dDbESLLE s06el55E&SH
(B) Seniority of Registration
Ldlajepuiy
(C) Priority if any
argfleno ggib @ mren
(D) All the above

CopseTL amarsg)b

11 002/DD/25
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38.  Who are the special type of applicants?
ApUiy auensd LFeySTriTaeT wmi?

4)

(©)

Displaced Persons (B) Discharged Government Employees
@L b QuUhg BHLITEET uenflf&and Qenwtiur L pufseT
Destitute Windows (YAl of the above

sTeudm ellgameuger CopeaE.. emarsg b

39.  Which are the special types of vacancies?
Aoy euens Lal&ETOIL R ereneu ?

(1( Strike and Lockout Vacancies

B)
(©)

(D)

Cauamarflmssid wHmibd sseuemL ibarmmed ghur i LafldsTedudlL mger
Central Govt. Vacancies
LA 2i7e vetlEaETOlIulL migeT

State Govt. Vacancies
wrhle @iys uaflssmedludLkiser

Both (B) and (C)
(B) wpmiw (C) @rewrmid

40. In vacancy clearing vacancies may be cleared at
uentl&arelludt_ruigamer ey Geiigealed 2 crer Hlavevsdr

(A)

<«

Five Levels (B) Two Levels
obg Hlaaser @remh Hlancser
Three Levels (D) Six Levels
gpem Hlenevger <nl Hleaneser

41.  Which of the following are coming under the external uses of EMI?
Epssamaupier aereuueas Caimafloars ssaud iflsmssallar gawssdde
QeualiGuiwimer LwETS6T LMW ?

(A)/Economic Development (B) Vocational Guidance
Qummernsry auerT&d Qamleobpd euflam iy
(C)  Vocational Training (D) All of the above
QzmNoCpM LulHd Cuopaar. earsg b
002/DD/25 12



42.

43.

44.

45.

A continuous Programme of should be launched at periodical intervals for
making the Employers' Register Comprehensive up-to-date

Cauemaoowaflineur LHCeu iganer (ppewWTs: QsMEss NG L sre el Qeuaiisafle
BLSsLILL Geuamgw Hlspay

(A) Statistics Collection (B) Street Survey
yereflafiigd Caafggen Qg <uiia]

(C) Exhibition (]Y Conferences
seorg T4 Sl L_BIGET

The following preliminary action should be taken before launching the street survey
in a district
@@ wreul L dHled Qgm uie] Heun@Gb perarnt Qauiul Couamiql @LTbL Bl Uiy HENSSET
(A) Map of the District

AL heugn@E wreul LsHem cuenFui b
(B) List of Localities/Streets/Postal Zones

2 GTeery T/ (/3 @h&FVS WERTL WD GDHIEGS LI IgUI6d
(C) Allocation of duties

uanflwneris@Ens@ Ceuamaliudlia)

(D/ All of the above

Cuhaam. emersg) b

In the EMI unit, Employment Return collected at
Caumavfleaurs saeud Gfleller Carmaeuriiliy sseed fsms Cashsge

(A) Annually (B) Half-Yearly

AHOES R PO SIOTUTMTHES R (PP
(Cy” Quarterly (D) Monthly

sTOTETH&E @ (PD wreHESTMID

In the EMI Unit, Occupational Return Collected at
Camavflereurs saeud Gflefer Qzmfled sseucd flsams Caaflszed

(A) Annually (Bﬁ%iennial
BBHES @ PO B® BIOEEHES @B
(C)  Quarterly (D) Half Yearly
st (H&HE @ (PevD SieoquramHGCsTmib
13 002/DD/25
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46.

47.

48.

49.

District Co-ordination Committee meets at the intervals of
wreul L @hhiflamertiLg @ eueare s @eantGeuafluiler gn{Hib?

(A) Quarterly (B/Half yearly
&TEV megor (h) SN TWI T 68T (h)

(C) Annually (D) None of the above
QU(FLLD 6(H(LPED Copsarr eTgie|dleena

In the vocational guidance activities the term "Tool' refers to

Qerln@pdl  eaulariy Qeudur@selld euflsry o UsSFETRGET TETLS

GG,

(A) Forms Schedules (B) Informational materials
LIlq GUBIGET, B CUEHERTSET Ha6Ue G ST

(C) Psychological tests @f” All of the above
2 araflwed Hparmiie|ser CpsemL enardgb

ER —1II collected from Private sector in
saflurr flmeuarmsefl 0mHE @<t — 11
(A/ Odd years

@heanuel ai(hLhseld QupliL@b

(B) Even years
@rleLuaL eummsafley QupULGD

(C) Every years
Si@angg el hsailgd GupliLi@Hib

(D) Once in 5 years
BHS QUBLEEERSS @ (peop duplinBo

The first remainder sent to employers to collect Employment Returns

TMSHSH

Camawels@gnd Hpauemseltimsg Came Hoay gsusd CunesHésTs

S@ILULILRL g Hlaara,l(H

(A) X-49 BY X-87
eTé&e-49 cT&e-87

©) X-89 (D) X-64
THev-89 T&HE-64
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50.

51.

52.

53.

NCO code allotted to SSLC failed qualification

ugsmb ey GCarael sdell s@Hee aupmstu@n NCO @HulE
(A)  X0290 (B) X0110

(Cy” X0210 (D) X0115

Which of the following not comprises the internal activities of VG?
Epsaetr_eupdien T DY CUSSHE 6 o etGarwnar  QsmAHEBH uflamig
Qewdurpsefler E1p eurmg) ?

(A) Group discussion (B/Career Talks

& eleunsbd Qgmfler QApodl euflam g Cuss
(C) Review of old cases (D) Individual Guidance

udleiled epsCareny e Ceuige saflpui euflar (Hso

The registration of job seekers would be allowed in a working day as per NESM.
Csflwu Cauameeumiutiy uvefipradleruy @ Aeuosprailey CeumeprHCeurt LHay
Qaiiw endlésiuipin Cob

(A) 10amtol2p.m B) 10amtolp.m
10 a.m to 12 p.m 10a.mto1lp.m
(C) 10amto2p.m (IYAH the working hours
10 a.m to 2 p.m arsg Caume Crrpb

The applicants discharged from temporary employment, they should give
application for restoration of old seniority with

@ udeysmyt  spHaredls GCeemeamitindamhg uvafifssnd CQeuwiulL  assamar
Brenerd@er Uanpw Lflajepliy Carfl eflamentiilss Couamhib

(A) 30days (B) 60 days
30 mri_ser 60 prser
(C)/90 days (D) 120 days
90 priser 120 mri_ser
15 002/DD/25
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54. Maintenance period of the order cards for SC & STs as per SEECM 16/98
or.Geu.g.6r.  16/98-atug  STPSSLILLCLTT  LOMID  UPk@GgUIEIHESTET <606
Sl gafler LFTLALIYEG &Ted

(A) 1Year (B) 2 Years
(T GU(RHLLD @ TR 6U(HLAISET
(C) 3 Years @’ 5 Years
ELPGTMI GU(ThHLThI&GET @bGl QU(HLBIGET
55.  The enquiry counter should open atleast earlier than the commencement

of office working time.
sieiosiiuamil Crrb gek@Gausne ereusere] GrrsdheE pemart eflleryeamenti9Ney
uentl gleumsiiu Geueshib.

(A) 15 minutes (B) 45 minutes
15 Bl riger 45 Bl rmiser

(C) 30 minutes (" 60 minutes
30 Bl miser 60 B miger

56. What i1s PMKVY?
PMKVY eremug

(A) State Government Training Scheme
wrile s LHés I Lib

(B) Central Government Pension Scheme
weH W oiya Quergear S Libd

(C) State Government Pension Scheme
wrler iys Guegen L ib

(I{ Central Government Skill Training
wHHW s Hper LulHE i ib

57.  All cases of re-registration should be treated as
SMardg LML e smerd eTeueumn H(hHe GealamHib ?

(A) Old Registration (B) Repeat Registration
uepw udey Berindley

(C/ Fresh Registration (D) Renewal of Registration
Hatugley uflever Ligitidgsed

002/DD/25 16



58.

59.

60.

A candidates who have registered his National Apprentice Certificate can get a age

relaxation of maximum year(s) for public employment.
GCgslu Qgmfler up@ent srandsmypy Qupm ey Qeugs udasTriser GouameauTiirianL
Qupleushater 2 & euwg arbiIed HFsul &b QU(HLBIGET FQand GLIDeTLD.
(A/sne year (B) Two years

1 eupLLb 2 QU(HL_MI&ET
(C) Three years (D) Five years

3 QU(HLBI&ET 5 QU(HL mi&eT

Community certificate for Schedule Tribes issued by
LIPRIG g ularhé@ sl sTenhShd ULPI@GD HieIeueT W ?

(A) Tahsildar (B) Deputy Tahsildar
e L Suir glenewr eul_Lm &l

(C) Head quarters Deputy Tahsildar (M{evenue Divisional Officer
sanewulil g gevewr eul_Lm Swir cu(meumi GamLm fwi

Which one of the following is/are considered as Inter Caste Marriage
EDPGEaT_cUDMIET eTE DO eTemel UL SHLTD & FHmISQsTETaTIILL HieTers
(1)  Marriage between BC and MBC
YpuPssuulL  eugly whmb Ws Gpussiul L agulair @i Gw
Cup@smareriiLiHitd $l(noemwd
(2)  Marriage between SC and MBC
ulguwe Qergseur  wHmd  WBeLbdu@ssLLLCGLrT  eu@liGeart Qe Cw
Coplarererii@ib $(mentd
(3)  Marriage between ST and BC
LILPTIS)lg- @argseum LHOILD HuESSOIULL U@L et @eLCuw
Cuh@amereriLBib H(Henrd
(4) Marriage between SC and ST
Uliquied  @erdseul  WHmLD LphGlamseg Qortu Guplstareariiu@b

Sl (mLoemTid
(A) 1lonly (B) 2only
1 b @b 2 bl Hw
(C) 2,3&4only (D/z & 3 only
2, 3 bomid 4 L Hb 2 bHmib 3 LR

17 002/DD/25
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61.  Who is authorized to issue Destitute Widow certificate?
Epsam_euiaailey ygreubm elgemen FTann euPhIS SIHSTID LGl SSeul wmi?
(A/ Revenue Divisional Officer/Sub collector
aumeums GamlLm Swir/ert < Huwrm
(B) Tahsildar
QUL &l

(C) Deputy Tahsildar

glenemr cul_Lm&lwirr

(D) Head quarters Deputy Tahsildar
semean Uil &g giewent eulLm S

62. To register as Differently Abled in the employment exchange the individual should
have
@ pur CeuemoeuriiliL Sigicussdd bromsdHnearral car Lfley QFuicusgns
(A) Minimum 50% disability
GdpHsULFD 50 gg6eisd caapdHpeuTTs @msse CouamHibd
(B) Maximum 40% disability
@fsugb 40 sseisd caarpHpeurts @ msse CeuaT@Hib
(C) Maximum 70% disability
faurgd 70 sgaisbd saamphperns @HEs0 GCeuaT@Hin
(DY” Minimum 40% disability
GophHsuL gD 40 sgeigd caariphoeurrs @msse CouarHib

63. At present which type of priority has the first place in the order of priority list
sHEowbd hs erafann euams (parefienn auflamsuier pslsHed o dtarg 2

(A) Inter Caste Marriage
solLg Fmwenrd LfpGsrm
(B) Destitute widow
SASTUDD NGmeuseT
(C) Studied in Tamil medium
sl Qomfuder LulerGom
(D)/Individual who have lost his/her both the parents
sML gh@SUT GBAIGD GDHse
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64.

65.

66.

67.

The maximum unemployment assistant amount given to differently abled
candidates
rpmis SpamellsErss eupralu@n dsul s CamaaruiupCori 2 el GsTams

( Rs. 1,000/ month (B) Rs. 2,000/ month
£h.1,000 LOMGLD £h.2,000 LOIGLD

(C) Rs. 600/ month (D) Rs. 1,500/ month
h.600 OITSGLD h.1,500 rgib

Minimum waiting period after registration to get unemployment assistance in case
of general beneficiary is

Gaueweweumiiy  udlelpsE der Qurgubfley vwermafsdr CeuemeeuruiuHComi
2 gellgbgrans QUpeUsDHSE &TsS(Hés Coudimny L G@MDHSLULE ST TG ?

(A) 1year (B) 2 years

1 e 2 e ser
(C/ 5 years (D) 10 years

5 g erhHaEer 10 gy arhHiser

Minimum waiting period after registration to get unemployment assistance in case
of differently abled beneficiaries.

Caueneeumiiiy udelps@ Ger wrppsHpearmeall vwemellgar CeuemaeumuiiuHCore
2 gel5EsTans QUNUsHE H15S(HEE CouaTyL GMDHSULEF ST GTEIEIETE ?

(A/l year (B) 2years

1 <y e 2 g ariser
(C) Byears (D) 10 years

5 oy er(Haer 10 oy arser

Annual income ceiling to get unemployment assistance in case of differently abled
beneficiaries

wromsHpermedl Lwearmaliger GaumaeamitiuHCorT 2 Fes0sTws QuUNESDHESTET <60 [H
2 &5 QU(HLDTET GUITLDL| GT6Ia ?

(A) Rs. 72,000 (B) Rs. 50,000
(. 72,000 e. 50,000
(C) Rs. 25,000 (I(No income ceiling
eh. 25,000 2 §& QU(RLOTET GUIDL| @ebena
19 002/DD/25
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68.

69.

70.

71.

2.

In Tamil Nadu point roster has been followed at present

SO BT iIg6 SHFOWLD LeTetlser @enaphssl penLpeppuller 2 ararg)
@) 100 200

(©) 300 (D) 500

Special Employment Exchange for Differently Abled is located at
wromsdnamailsersarar Al Coumeaeumiitiyy HQICURSD DB ETET @)L LD

(A) Ooty (VChennai
el g QFenener

(C) Madurai (D) (B) and (C)
OG0T (B) wpmiw (C)

How much honorarium will be provided per hour for taking classes in the
employment office's study circle

Ceauavaveumiiiyy Sgeueshtsailey @uindl eumb gerermicy uulgid el gHled eu@liy
TRLILSHESTS g wentl Crrsdn@ ereueueray LHULSHLID uPhISILHEDS.

(A) Rs. 100 (B) Rs. 250
em. 100 . 250
(C) Rs. 300 (DY Rs. 800
&m. 300 . 800

type of training has been given by Tamil Nadu Skill Development
Corporation.

sWOPBTH Fmer CobuTl () SWP&sETED auaswrer LIPS auprstiu@Eng
(A) Long term training (By”Bhort term training

Bawr sre LulHA GoHw sre LulHél
(C) Mid-term training (D) All the above

wsHw sre LudHEl Copaar maTsg b

With respect to skill training SSC means
Sper LudpAenw Qurnss eueny SSC ereruig)

(A) Skill Science Council (B) State Sector Council
(C) State Science Council (D) Gector Skill Council
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73.

74.

76.

Who is the chairman of Tamil Nadu Skill Development Corporation's Board?
SBPBEIH e CobUT () S8 GULSHET Smeeur wTi?
(A)  Principal Secretary Labour Welfare and Skill Development
wpgemero Gewemert Qgsmlerert pever wHmibd Hmer CubLirp
(B) Chief Minister

(PSHOMLDEFFIT

(C)  Chief Secretary
pserend Qawemar

(ID/ Finance Secretary
Hdé& Qewemari

Tamil Nadu Skill Development Corporation's website
sOPBErH doer Guobur () spssder GaarTuigerid
(A/tnskill.tn.gov.in (B) skill.gov.in
(C) tnskill.in (D) skill.tn.gov.in

World Skill Competitions will be held during
2 @& Flper GUMLIg&eT BLESSLILH U

(A) Every 6 months (B) Every year
6 ISRISEHESE R (LPOD @eulleumm aumL(pLD
( Once in 2 years (D) Once in 4 years
2 UBLESEESG RO (POD 4 UBLESERES R (POD

Recognition Prior Learning (RPL) means

eargEHroe Snssflssd eerug)

(A) Learning skills
Spear sppe

(B) Learned skills has recognition in the market
sHo per shaguier smésmrsms Qupibd

(C/ Testing and certification of already learned skills
peararGry spp dpwar UNGsTSsg srampefigsd

(D) None of the above
CopaearL eTgie b @dame
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77.

78.

79.

80.

NSQF Means

NSQF ereriugy

(A) National Skill Qualification Framework

(B) National Science Qualification Framework
(C) Netherland Skill Qualification Framework
(D) Netherland Science Qualification Framework

World Skill Competition 2019 held at
2019 & 2 s e GUT_i4&6r peL QDD BrH

(A) gd;a o Russia
h&lwim FeipuIm

(C) China D) Ita}ly
Eartrr @szmed

First Skill Policy of India formulated during
@Qiduneder apse Hper Qararans rICLITE 2 (HeuTdsILL L g ?

A" 2009 (B) 2010
(C) 2015 (D) 2020

Overseas Manpower Corporation Limited established in Tamil Nadu during
SOD Brliged SwoBT . (H Ceueneeumiiliy HmeUaTd o (heuTssUuL L e

(A) 1975 B 1978

(C) 1988 (D) 1990
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DEPARTMENTAL EXAMINATIONS

DEPARTMENTAL TEST FOR MEMBERS OF THE TAMIL NADU
MINISTERIAL SERVICE IN THE NATIONAL EMPLOYMENT SERVICE

(Without Books)

Maximum Time : 30 minutes- : _ Maximum Marks : 20

IMPORTANT INSTRUCTIONS
DESCRIPTIVE TYPE
elfleurer elenL wefl&@b cuams clarmgsmer
Read the followmg instructions carefully before beglnnlng to answer the questlons

eilamméaEns@ e wellss GgTLkiEd ety Sipssan oiflemramen Seuanons LigdsaLb.

1. Answers in excess of the prescribed number of questions appearmg at the end of the answer
book will not be valued.

AenL_sear GHlA Gerer cTartanilamads, cm.@asmrra; erSulmiler, eflenLgsmeflen @ng‘,]ufﬂw
2 e é{g‘,]e; ermﬂa;masufﬂcurrm aﬁ]mLasm pHUSH QedwutuLng.

2. In case of doubt, English version is the final.
- famssaia #pCaalimrder mde augeid Asr@ésiul Hdrer elamssGer @mduireans.

Answer any FOUR questlons
GI'GDQJGUJ@JLD BITeH (S, Ga;maﬁlas@a;@ aﬂml_u_lerﬂe;asmw ' (4 x5=20)
1.  Whatis NCOand explain its uses?

Gsélw Ggme euasLIn® wHmb DISET LILIGTSET Grebrest ?

2.“ What is called Job Development?

Geuenaw Gobum@) erer @{G@Qéa5uu®mg1 F:
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3. Describe the features of Virtual Learning Portal.

QuuiblaT sHmd eumagersder HpLLser wrame ?

4. - What are the major functions of the Employment Department?
Coueneeumiiting glevpullen wWpadlw Lenflaer eremer ?

5. . Name the portals of the Employment Department and explain the maintenance of the
websites. |

Caimaeumiiiyg genpulen eumasamiseaier QU LHHID s HiaTssms afle.

6. Explain the coaching éu_m Guidance Centres for SC/ST.

HEgredlir wHmb vpkiGyllamsstear Apuy CQgmflapd uflsT (b eLWkEET
upd efeur. ' . :
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