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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Test

Departmental Test for Officers of the
National Employment Service 058
(WithoutBooks)

Maximum Time: Two Hour Maximum Marks: 80

IMPORTANT INSTRUCTIONS
OBJECTIVE TYPE
Qanen@ml eusmns e men

Read the following instructions carefully before beginning to answer the
questions.

aNaINéaEn6H@ allmLieiébsd CQSHTLRIGL (A6 SwéHsaul Sihleympsaens
SHEUTLONSL LIg &H&H6LD.

1.

This computer based Test contains 80 number of questions in objective Type.
Ahas eieh eulfld Coieunengl, 80 Q&G cumsulieonsr alleainsdsamens

QaMETuILg).

Answer all questions. Each question carries one mark
AmendG aNendHaEdGL el iwaNbsaln eeuQeun@ eollameln @@
WHUQUGTE 2_emLLLIG).

In case of doubt, English version is the Final.
alanéseiled &HGsHaL QoUlen SRS augalled CanhesUuL (heen
aNen&aGen QmIHITesig.

Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Ane eleamsseilsd QLD Qummisnen 6 LTESIISSH6UM6 Ui emsseiled
CosmeuliLiigedt,  GuendbGamu  Quem  umedlsuidseuest  EUMTHENGSHEHLD
SiLMIGLO.

Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

afamemlLsnpnsen  sewel eufly Coielmne eolaLwelsEsd QSTLMIGLD
st saafiullsst  Heovgulled ComsimId  UDQYDHISHMEN  SHEUTLATSHL
Llg &$&6)LD.

a) One question will be displayed on the screen at a time.

@Cr CpysdHev @ alen LWL GG samNald Hanguiiev GCoHTeIMILD.

b) Time available for you to complete the examination will be displayed through

a countdown timer in the top right-hand corner of the screen. It will display



Public Sector refers to
Qungisgienn Himeuard ererLg

(A)

(B)
©

Central / Central Quasi Establishments

wHHW ire LHMID WSHU BTEF ETTHES HlneuaTEIEET
Local Bodies

o erar 8§ giewm

State/ State Quasi Establishments

wrble Bigs/wrfle Syes Fribg Hoeuanmsdr

@7 (&) (B) and (C)

(4) (B) wpgi (C)

The purpose of collecting Employment Market Information is for?
Cauama Hlaweur saeuer GCoafiiugenr Seuflwibd erenar?

)

(B)

©)

Planning Schemes at State level

wrfle erefld Hr L NOsassTS

Planning Schemes at National Level

e Jaraild S BGswssTs

Planning Schemes at Employment exchanges level

Caumavaumitiyy sigieuas sjerellorar S L IHSQ&EETS

(D/National & State level Planning Schemes

eww wHmib wrble areld S lGsQEsTs

The purpose of obtaining information from employers is consist of

CamoweltivaflLb saed GCsaflliugear GCpréswd

Qameirg
(A) two (B) three

2 g LIL|&eET 3 WIgLIL|&erT
(C) five D) six

5 LDIgLIL|&ET 6 LI LIL|&eT

folds.
Oig LIL|SenerT
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4. State the expansion of SEMI Unit
SEMI erenuigern eflfleurssio,

(A)/ State Employment Market Information
bl Ceaume Hloerd saai

(B) State Exchange market Information
wrhle uflwrHn Hleoeurs saeue

(C) State Economic Management Information
wrhle Qurmerrgry CoeraTenbs SHe

(D) State Economic Market Information
wrhle Qumrmpertary Hloeurs SHaied

5. In a SEMI Unit, preparation of reports are made in
wrble Caume Hloaurs sseudm odd hsams surfissd aerLg
(A) District Level (BY” State Level
DTl L. feTelled wrhled jereiley
(C) National Level (D) Dastrict, State and National Level
MW emedled reUl L, bl LHHID MLl SfeTalled
6. As far as employment exchange is concerned the Employment Market Information is
used?

Caumeeumiilil) SiQeuassmg Gurmsseueny Geuame Hleoveur saeuadem LiweTUT(H eTeTLg)

(A) Internally
SPeIDESS DGeTaTTar Liwietum(
(B) Externally
SQeussslnE GeueflGuwrear LweTLm(H
(C/ Both Internally and Externally
SigawssEnE 2 6 woHnib GeuefluLweTumi
(D) Used in full establishment
SDIOSFEDES PGOWUD LLETLHSSIS
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The external uses of Area Market Information found a place in?
Ly floaurs sseueder Geuelluymt uwetur® agh@E LweaTURSSUILGEDS) ?

)

In economical development
Qumrmerrsny wperGardmsd s,
(B) In vocational guidance

QzmfeoGpM audar G uatilss,

In vocational training

QgsmAHuulnHé

(D/ In Economical, vocational guidance and vocational training

Qur@errgry perGerhmb, QsmAo@BN cuflsr b ueant O Ggmfhed LWiHE

(©)

Non-act establishment contains the following number of employees?
UL auauenDE@&eT eurmg Himeuamiseaiiar uallwnariser aamanfléams assamer?

(A/ 10 to 24 employees B)
10 (e 24 ueantlwmeTiiaems@er
(D)

15 and above
15 wHHID ASHE G

©)

10 and above
10 wHMID ASHE Coed
25 and above
25 HOID 5HE G

The periodicity for collecting ER-I returns by the field units is?

ER-1 sflsams Caumaflowrs ssaud ogselldlmbg Qupn sre @en Geua

CTEITLIG).
(A) Halfyearly
SenTuneRT(hié@ @ (LPeD
(C) Annual D)

BIHTOES R PO

(B(Quarterly

ST (H&E (hH (PD
Monthly
ISSEHES GG Yo
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10.  The source list of Mines and Quarries can be collected from.
&g wawd WwhHoib Geurflsdr GgsTLiurer utigwe wrflLwbl@bg QupLILGEDS).

(A) Public Works department
Qurmg uenllggien
(B) Commercial Tax office
auenlls uflsgamn igeuasd
(C) Deputy Registrar of Co-operative society
gl (Hpey srshiseaflar geeawr Ldeumert
(m/ Mines Department
FIHISGS Henm

11. Persons with Disability Act came in the year.
wrHmS HparmalsErsarar &L b HaL (PdPUBSSILLL HaT[H eTg).
(4) 1992 (B) 1993
(C) 1994 1995

12. As per the guidelines in the Ministry of Welfare Gazette Notification, Disability
Certificates should be obtained from?
pos gon smwnies ATAsp CQeellliigear Ly wrHms SHpemelseErssrar sTamlaear
Spsam ereufl b Gumn Ceuar@ib 2

(A) Special doctor (B) General doctor
Spliy wEmSGHeT Qurg w(HSGEUT
(Q’ Medical board (D) Any doctor
LOBSHIN G gCaad @@ WHSH
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13.

14.

15.

The Disability Certificate issued by Medical Board can be used to avail?
D(HSEIeU GH(PeUTed eUPRISLILIHL W(hSEIeU FTemm eTHMH@ LweTuBdHng) ?
(A) Concession in Bus fare
Cumbg s Land FQIens
(B) Register at Employment office
CauamaveumiliL] sigeuaasHer udea] Qe
(C)  Only the schemes of the Govt.
37 S LhisEndiE@ L (Hb
0" (4), (B) and (O)
A), (B) wpgid (C)

Which of the following form is to be used by Institutions for the Disabled,
recommending persons for employment?

Cauamevaumiitiyy @griiuns wrhpsdperrafa@Ersstar Hneuambsdr ahsl Ligeudslaner
CouameaumiLiL] SigiaIsnksEhdd@ Lflbgmrss uweauBhissiubhdng ?

(AW”PWD Form - 1 (B) PWD Form - 2

wrHns Sperrefl Ligeud — 1 wroms Hperrefl Liged — 2
(C) PWD Form -3 (D) PWD Form - 5

wrHns Hperrefl Ligeud — 3 wrhns Hpermeil Lgeaib - 5

The field EMI Units while preparing ER-I statement should furnish the reason to
SEMI Unit in the case of

wreul L Geuemafloey ss6ud SOGSHEREG se1 GCoumafloay gsaud w@sdar ER-I
siNsmsenar SpsaTLaurn g efls@nd GCurg sremd Osflelss Geuar@ib 2
(A) 15% excess of total employment

Qurgg uaflwurearigafley 15% oflawrs Qme@n Gurg

(B) 25% decrease in total employment

Qurgs uellwretigefled 25%&@ Gmpeurs @ mé@n Gumrg
(G/ Excess or decrease over 5% of total employment

Qursg uemilurearisefld 5%&@ Gopours wog Hswns QmsEn Gung
(D) 10% increase in total women employment

Qurés ueflurerisefier 10%5E Haswrs Queanm waflwurarisear @mE@n Gung

7 003/DD/25
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16.  As per persons with disability Act, the differently abled persons are claiming for
wromS SperratsEpssTar sl L sdler Sigtumiuled wrons dperrell Cammalg

(A) Extra opportunity (Df Equal opportunity
Sifls eumiiy &0 umlIliy

(C) Opportunity based on charity (D) Opportunity based on sympathy
s(mamenTuden g Litient ulléd eumitiy Qrésgglen oigliuen ulled eumiiliy

17.  The employment officer for differently able should visit the institutions for
differently abled in his area
wropsHpemell Ceumeiruiliy HQeIDT BeuUrg eTOMOGG UL UGdHulled o drar
wrhmsHparredl Qgrirurer Hlneuarmsamer eriiGurg urieneuudlL. CouarHIb ?

(A) Atleast thrice in a year

GPPHSE UBLSIDG epanl (PapLITCIG
( Atleast once in a year

GPDHSH UBLSIDSG @O PODPUTLZ)
(C) Atleast once in two year

GPPHSS uBLSIDSG Qranh peopuiTag)
(D) Atleast once in six months

GDONHSS PO WIBSIDEG @HP@DWITALF)

18. Persons with disabilities should be registered with
wromsHoarmeise udey CFuiub LUgeId ?

(A( Form X-1 (B) Form X-11
ugeud X - 1 ugeih X - 11

(C) Form X-21 (D) Form X-31
ugeud X - 21 vigeid X - 31

003/DD/25 8



19.

20.

21.

22.

In central Government, for employment, persons with disabilities are given which
priority category?

wsIHw et el wrpmsdHoermell Lenfl umiled pereyufienw eThs euamsudid
QU(HLD ?

(A) Priority - I (B) Priority - II
ergyflenn — 1 perayflen — II

@ Priority - 111 (D) Priority - IV
wpemeyflenn — 111 perayiflen — IV

In a year, the vacancies reserved for the differently abled are not filled, that

reservation should be carried over for a period of years.

20 aGLEID wipns SpamelaEsE eassiulL @gssd Sips wEGLSID Uisd
Qewiwtiu elé@eneQuiaiiey UBLEIEEREGE DbS @H&ESEEH Qe
CaeveviLi(ib.

N (Bﬂs

€ 4 D) 5

What is the locomotor disability percentage that is eligible to register at
employment office?

Caumeamiliy Sgeaossded ufe QFuusHE sSGHumer o Léd omiy @Gerblu
oromsHnarrell sselflg sieray eremer?

@A)  30% o 10%

C) 50% D) 45%

How many years of age relaxation is given to differently abled persons?
wrpnsSperrelsEssE g by FQs TEsman HaTHs5 dalssl LGS ?

(A) b5years (B) 7years
5 QU(HL_raI&elT 7 @U(HL_ &6
(C/IO years (D) 15 years
10 U(HL_Mai&eT 15 QuU(HL_MI&ET
9 003/DD/25
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23. Persons with disabilities who do not require any special training or rehabilitation
assistance for getting an employment are coming under?
Cauemevaumiitiy QumeusnE Spuyn uwlind wog woeurpe; 2g6al CsameuluLTs
wroms Sperrell LeyFTTISE oThs GMalled oL _miGeurT?
(Ay Category A of persons with disabilities
wromsdHoerme euams - A

(B) Category B of persons with disabilities
wronsdperrel cuens - B

(C) Category C of persons with disabilities
wronsdperral cuens - C

(D) Category D of persons with disabilities
wromsdHperrell cuems - D

24. Category C-person with disabilities are
wrhpsHpearrad euams C erarug

(A/Severely disabled - capable of working under sheltered conditions

s@evwurer wronsdpamell urgsriurar ewulbear & CGeuee UMTES
SGFHwrereu

(B) Doesn’t require rehabilitation assistance
wpeurpey CsemeuiuLrg wrHMSHDeTTef

(C) Not eligible to work
Ceauemer LIMTES &S wiHDeUT

(D) Not eligible for rehabilitation assistance
wpieimpe) 2 gefl up @dupoeut

25. The index cards, which are registered at other employment exchanges and sent to
employment office for differently abled are maintained in
wrpmsdHparmell e@ Camearitiy sgauassde ufey Gsug S@uULIUCL uSley
wonsHoamalsasepssrar  Caumoaumiily S@essdneg S@UULULH  aTbg
udGeuiged LFwi@ib

(A) Book register X - 61 (B) Book register X - 62
ysssl uHCGaup X - 61 ysssl udHCeau( X - 62

(C%%ook register X - 63(a) (D) Book register X - 64
Lssst uHCGeuh X — 63 (a) usssls udGau® X - 64

003/DD/25 10



26.

217.

Advertised vacancy means
eflemburiiu@SsLLIBD uailssTalludl b ererLig,)

(A,A vacancy advertised through various media

B)

(©)

D)

LOGeumy 2oL smhisd auriions oMelssiiuBb e uamilssraluiib

Notified by the employer

CasmewellLiueuymed siMlelésstiu@n uasflésmedludL b

Circulated vacancy from other exchange

Qp  Cameemiiy  Seeuostsaiar  eumlileors  s&HmisE — eLuu@b
Lianfl&aredludl b

I O A vacancy
&Hos@Getiur L uenflgsmedludi i

Supplementary instructions issued by the D.G.E. New Delhi and T is called
s  Qua@pT, Gemeoeauruuy wppb  L@9pHE  geop, HyCiad  apob
QeueflllL il LEGHE sHDPHEMs eTemLIg:

(A)

(B)

©

D)

SEECM
wrhle GeuemeeumiiliL &Hms Gm0ILLTenemT
EEM

CeuamaveumiitiLy @Mty
UACM

Gauemeeumitiy Hleumyent &Hmi& &HILILITen 6w

EMICM

Ceuanaw Hlaoveu ss6eucd &HmIG @& MHlLILTenem

11 003/DD/25
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28.  How an applicant who has found employment without the assistance of employment
exchange is known as

Ceueneveumiiyy — gieues 2 gefluleard  uellleowibs  wEISTITEET  eTEmETD
DD P&EILHEDTTSET ?

(A) Placed person

vemilufled TSSLILL L Gl
(B) Displaced person

ueanfluded(mbg efl(helss L _eum
(C/Found work

Goueneoudled @ HLILIGTS Ml LT

(D) Employed person
Couenaulled @) (mLiLicur

29. What is meant by Live order Register?
gement SjLan 2 uliT uSHCou) eresTmmed eresred ?

(A( Systematic arrangement of live order cards

&r1e SiRESLULL 2 uliT <y L L &eT

(B) Systematic arrangement of book record
e HEELLLL udley LSSSMmEET
(C) Systematic arrangement of X-1
&yre opissrul L X-1 Ligaikhiger
(D) Systematic arrangement of dead order cards
&yme sipssulL @iy udHGeu®h ement L &eT

30. A card on which particulars pertaining to applicants are entered is called
waysrriler sseud LHULLGHD L TeaLg)

(A/ Index card (B) EMI card

udley it anL Ceuanev Hlovauy ss6ue L et
(C) Order card (D) Miniature card

SLEDET LDl SN SiLenL.

003/DD/25 12



31.

32.

33.

34.

How a systematic arrangement of index card of applicants who are not entitled to
placement assistance is called .

uefluoigsn Qgrrurer 2 g6 GCsweuliuLnts weaysrrrseaiear udleul e ser e
SHSSLULL g6 Csm@ UL eTeUaUTT HMPSSLILIHID ?

(A) Lave register (B) Live order register

o W4 uglGau( gement Levl 2 i uHGou(
(C/Dead register (D) Dead order register

@iy udGeu® et el @ouiy uHGeu(

What is meant by Act in Employment Exchange?
CeauamevaumiiliLy HIQIGUDEE FL_L LD TG Tenss (&D&@E M ?

(A) Compulsory Notification of Vacancies Act, 1957

sl L sTdlll. oidledtiy &L b 1957

(B) Compulsory Notification of Vacancies Act, 1958
sUL Ty sredufl oiflefliiy) #.L1b 1958

(C/Compulsory Notification of Vacancies Act, 1959
sULmw sTedluf elelitiyy sl Lib 1959

(D) Compulsory Notification of Vacancies Act, 1960
sU_Lmw sTedull flefitiny &t b 1960

How a card which is used to acknowledge the receipt of vacancies notified by
employers is called?

Caimawelliuarmed  oiflelssliu@n  uaissrallb  odelu@nE euuse g
LI LiigeutD 6TeUaUT HenP&ELILIHE S ?

A X-42 (B) X-43
C) X-44 DX - 45

A Committee appointed during 1952 to review the set up and functions of
employment service is called

1952 <yib e Cauameamiliy sigeaiws GCemauiemar e Qe HeWwWESEILCL
Gweller QUi eree ?

(A/ Siva Rao Committee (B) Mathiev Committee
Seugmeu &P OISL, &P
(C) Raman Committee (D) Expert Committee
TILDENT (& (P Sy W
13 003/DD/25
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35. A talk on specific fields of occupations, training etc., to groups of particular
educational levels is called
GGl veflamouy wpmb LWHds CQsrirurs @Gy amswurar soas sEHsé
Qarearr weaysmrrsai_b Cuad Cuis earug

Ay Career Talk (B) Career Exhibition

auflar g Gués Qzmfer ArpH eufllarT b semrsm &
(C) Career Conference (D) Career Corner

uPETL[HID S(HSSTHIE aulaT(HIb (pener

36. How the persons employed to work who are not directly paid by the employer but
are paid through contractors are called
CauemawefliLeur epobd cafub GuDTs yerred, @UUBSETIT epod 2ardluid GQumb
Gauanaudled 2 6Tem BUTEHET GTEUGUTM HEDP&SSLILHEDTTEHET?

(A) Permananent Labour
Brbsy Qsmflerert
(B) Daily wages
Sersamells Cgmplemar
(C/ Contract Labour
@UubBsSS Ggmeomart
(D) Contingent Labour
Aovaenns Qediansdler &prer Qgmlemeri

37.  All the groups activities conducted for guidance purposes are called
awflar_Hsd Gsriiurer dmarss & HepsfaEsb eieumn mwssliLGiEng ?

(A) Group Discussion By Group guidance
&P eSleursd & uPET[HSe

(C) Individual guidance (D) Vocational guidance
senipLUT eud&T (Higed Qgmfle Qpd euflsrHige

003/DD/25 14



38.

39.

40.

41.

How an occupation in which the demand for persons exceeds the supply is known as
@@ Osrfdler ComeusE iHowrs lsar zeer flaoouid s0smfléd  eriiug
S P&&LILHE DG ?

(A/ Shortage occupation
DT LUDDHTEGMD 2 6rer Ggmdled
(B) Surplus occupation
Coamous@ dlswrar 2l ser o eter Ggmifld
(C) Limited occupation
ueTWOSSIULL Qg
(D) Unlimited occupation
auequenpuieer Qg

A letter used for intimation to an applicant while making postal submission is called
GumevLa ufbgienys@l Yer uHe|FTrTaEEEE AeNESIURD 56U QSTLTLTRT Lilgeub
oTg) 2

(A X-42 (B) X-43

€) X-45 (DP’X-46

A form for collection of information concerning institutional training is called
Boeuer LlpHd Qgriturer sseud GeaMiy uamfl GHEs Ligeud erg) ?

@A) X-10 (B) X-10A
(CY”X - 12 (D) X-10B

A card used when inviting an applicant to call at an exchange for submission or
other type of interview is called

Caemeaumitiy uflbgenr oeg Coiwss GCsrey Cariiurs  wausTrisamer
Cauamaveumiitiy seiessdnE Crfld ampliughE LvwuaTuBSSUUGD Ligeld g ?

(A) X-42 (B) /X-43 *

© X-47 (D) X-49

15 003/DD/25
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42. A running record of Index cards removed from the Live Register is called
veysrrisaiear  udfle; ugeusdmar 2wt LHCaulydphs  BEgn  Cung
LweruhssLUBD uiteys GHNUGCUE ereuaumn ewssiubhdpg ?

(A)  X-58 B) X-56
© X859 D) X-62

43. A covering letter used for forwarding a list of applicants to an employer is called
CaumewefliiveumeE ufbgieoruul gud Heutyd Goielld LwaTuRSSUUED WPsLiLy
FGHD THRIRETD HMPSELLIHSE DS ?
A)  X-58 B) X-59
() X-63 (D) X-64

44. How an acknowledgement card inviting a persons not yet registered to call at the
exchange for an interview with a view to registering him/her is called

udley pew Cuprs Coirelled weaysTrTEmer GouameaeuTiilil] HQeURESH0 Bgieu®T
udla; Qeuwrs e Buey udley Ceoubd CrréssgLer Crfle Ceuameveumiiiiy
SUDSSH D@ UBHDLIG SMPEGD Ligeuddlen Quwim eremer?

A X-76 B) X-78

(C) X-78B DY'X-79

45. The employment service is a

Coueveauriitiy uewtl eremiig G0

(A) Paid Service (B/Free Service
s Lew Geanau @aais Caaneu

(C) Subscription Service (D) Essential Service
ghar GCeameu &S Craneu

46. For how many years the record of registration (X63) should retained?
ufey Usssd (X63) arssamen amhisEhsE LUGaETsEaLGHEng ?

(A)/IO years (B) 15 years

10 e (H&er 15 & (hasar
(C) 20years (D) 25 years

20 Y&T(H&6T 25 6 (h &er
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47.

48.

49.

50.

The renewal period of employment exchange registration cards is normally?
Cauameveumiiliy udle| Sl e uilen g USE0 ST ereueu T ?

(A) 1year (B) 2 years

1 ypeur(h 2 o eT(h&eT
(C/S years (D) b5 years

3 Yy eBT(Hser 5 <},687(H&eT

The copy of notification/letter of vacancy for which no submission required is to be
filed

uarflgsradlllie  oflelivdneg ufipgieny GCsmeuuddors GCoireiled  uafssmedud
Pledlsamaulien pae eTdgL 6 @ananasliil Geuamr(Hib ?

(A) In the duplicate order card (B) Inthe dummy order card
/m&@ ODLENERT BiL_EDL_UjL_6bT DTOHM <DENET LML _U{L 6T
(C) In a folder in the form of flat file (D) In the order card
Camuy wrdflwrer wig Lo DT LGN UL6HT

Within how many days list of submission to the employer should be sent?
CeuamaweltiLeumég uflbgieny Ll gwd Setiutiu@b Qah Cadl ererer?
(A) Within 7 days from the date of X-2A

X-2A erpaliul L 7 BILs@EhEEET
(B/Within 7 days from the date of receipt of notification

srelldl siflefidens QuDLILILL. 7 BT &@H&EeT
(C) Within 5 days from the date of receipt of notification

sl ilefsems QUDULILL 5 BT &EH&EET

(D) Within 10 days from the date of receipt of notification
srellulil iflefldans QUDUULL 10 BT &EHEEET

In what duration of time the live order register should be examined by the
employment officer?

Caumeeumiitiy] Sigeuedm 2 WTHUSGCeL g 2 6TeT  eemr DL GMET TSSO
BT &@h&EE @mupenn uffoameanr Qauieurd?

(A Daily (B) Weekly
HerpGCsmmibd QUITTLD G(H(PEND
(C) Fortnightly (D) Monthly
15 BTL&@h&E @MHUP®D DISD (RPN
17 003/DD/25
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51. How the live order cards should be filed?
o udlir LuSlGaul 1q6 2 6TeT Y emanT L el eTedeumn SHESIURD ?
(A) NCO divisions wise
Qamh @GOUEL@ eretr eurfluims
(B) Groups wise
Qam@d eurflurs
(C)  Occupations wise
Qsmpled eurflwrs

(D/ Filed under order card serial number wise
gmeant Ll euflens ereir eurflwung

52. A card inviting an applicant to explain why he declined the offer of appointment
made by an employer on the recommendation of the exchange is called
Gaumaeumisiy sigieuesnd apon ufitger Geuunul @ GCeumeowealuueurted Gsirey

Qewiul Lewew wesTIT LNGEGL Coietld el et WHESDTT eTatusHETaT
grgentid GCam(Hd S &b g ?

A X175 B) X-76

(o X-78 (D) X-79

53.  Job experience of how much duration will be necessary for considering an applicant
as experienced

@@ waisTrher Ul enueb LIFhIGET @ HBSTeD WL HCW Beur
SiIUID 2 GTeTell 6168 SH(HSLiLI(Heul

(A) 3 months (B(6 months
3 OTSMmIGET 6 DTG MIGET

(C) 9 months (D) 12 months
9 DTS MhIGET 12 DTEmIGET
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56.

517.

X-2A will be prepared in either by typing or written in hand using carbon
papers.

@EWITD r(PSUILILL. g SLLESH apod sum QenwiulL X-2A asgeer pao&ET
@ mHE@W ?

(A) Triplicate B Duplicate
3 pawsaiia 2 paevsaia

(C) Single copy (D) Four copy
1 B&e 4 paoseila

The original X-2A will be displayed on the notice board and the duplicate retained in
a folder arranged 1n

sg® X-2A gflelliy uemslld @ULOULE BsTg QL3
@euUSES LD
(A)/Chronological order (B) Serial number
cuflena &lywwoms cuflena eresor Lilg.
(C) NCO wise (D) Vacancy wise
Qarfh @A erer eurfluins sTedllL b eurfwrs
A separate should be maintained in respect of registrations done

during recruitment drive.
uanflég aCarssed Blapaier Cumg CupLsrareriu@ib udlejsdr Qgrrurs gaflwns

ugrofssiu@dng
(A) Book record (Eﬂ%ecord of registration
udey Lysss LSCau( udley afleur LS Geu
(C) Renewal log book (D) Order card register
ygt9sge udGeu gement 2iLan USHCau(
An entry F.T.R (failed to report) should be made in the column of

index card of applicants who did not respond to the employer.
vesllgsrellgdne ufpgierr Qeuwnul L weysTri Caumeowealuiueflib oLorTars

Crirey ubley i ant_uller sasde ghssiubGEpg
" F.O.U. (B) F.TR.
SIS LWL IgH& LD DTS Seumdluli
(C) ILO.A. D) I.C.L
Qo eulLrysdle Qamhle euanaiLm(
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58. The employers are required to furnish the result of selection within
days from the date of selection in respect of the vacancies coming
within the purview of E E (CNV) Act.

Caumewealuuear Geaemeamily (slirwu st oflelliy L) umrumpss

o LUl L. uamflssrellie Gsirey wpiyeysamer Gairay Q&g IBITL_& (G158 & 6T
57 Gauagr(Hib
(A) 10 days ({ 15 days
10 Bl &6T 15 Bl &dr
(C) 20 days (D) 30 days
20 Bl &eT 30 B &6

59.  If there is no outstanding vacancy on the order card it should be transferred to the

register.
ey sravriiuLnrg uellEsrellllLn  QeTLfurar <emenr il enL &)
LI GlFwiL@Hib
(1( Dead order register (B) Live order register
@iy e LuFGaui 2 Wit Yy enenr SiLevL LFHCau®
(C) Lave register (D) Book register
2 it ufGeu udley usss LHCau(

60. Within the Dead Order Register, cards transferred during the current month should
be kept separately in a Section.
@ouy e UHCeuliged BLUL WLIgSHD WIHPLURHDL YT DL L& SNuTs
Gflefed LpTwASSLILIED

# Month's (B) Week’s
(DTG MhI&ET QUITTRIGHGT
(C) Fortnightly (D) Once in two months
2 amiBEnG @ e Qe LIEHEEES RB POD
61. District Employment Offices have been revamped in year.
wredl L GCeuameemiiliL] e)eUSHISET Loguﬁr}@nmé;a;uuu.L_ <2},68507 ()
(A) 2018 (B; 2019
(C) 2020 (D) 2021
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62.

63.

64.

65.

“www.tnvelaivaaippu.gov.in” for the department was developed and launched on
genpwred ‘www.tnvelaivaaippu.gov.in® erertp @eneRTugerd 2 (BeurSSLUL(H  Feusd
UGS L 68T ()

(A/2010 (B) 2013

(C) 2015 D) 2020

The Project Empower System has been developed under
programming language.

erbueuT HLL b Blyorss Qumiured o (heurssliul [HeTerg)
(A) LINUX ®)Tava
dlaéen smaUT
(C) Oracle (D) C++
2 TESHED C++
Through e-sevai, a citizen can’t avail seval.
@-Coeneu S Lgdler &P @ Ggwsear QUD QuIRTS FQIMS
(A) Registration (B) Renewal
udley Qauige LU ESeD
(C) Updation (D) Placement
udle| efleurmisamer GobUBSSHSD uenflflwiwerd

department portal was launched on 16.06.2020.

16.06.20206) geussLiLiL L Gennullen cuamegerTid
(A) www.tamilnaducareerservices.tn.gov.in

(B) www.tnvelaivaaippu.gov.in
(C¥ www.tnprivatejobs.tn.gov.in
(D) www.careerservices.tn.gov.in

21 003/DD/25
[Turn over



66. Asper G.O 161 the amount allotted for PEEO is for conduct coaching
classes.

Ggmfler wHmb Cewe Ceumeeumiy SQeussdnG TeTmen e 161 @er &
LWDHE euELiys6ar BLS @EIsSH CeuwtiLipib Asrams

(A) 4.64lakhs B) 2.00 lakhs
4.64 QU FHRIGET 2.00 @levl FmiageT
(o/ 3.00 lakhs (D) 1.00 lakh
3.00 Qe FmISET 1.00 Qe &b
67. Study Circle amount was raised in from Rs. 3.13 lakhs to 4.64 lakhs.

geanTiey Ll eul L hs@h&ETsS eupksLLRL GgTams @ 3.13 @el ssSlambg 4.64
el swrs 2 wisd euPREHLL L e

(A) L1999 (B) 2016
(C)/2020 (D) 2022

68. Which University was not conducted coaching classes for competitive exams?
ahs LLsmEspsd CuTigksGsres@nsstar LWIHS augliLsmer pLigieudloame ?

(A) Kamarajar (B) Bharathiyar
STLOFTERT urgSlwmd
(Cy” Vivekanandar (D) Bharathidasan
NCausmarhsim Uyl sree

69. Special Career Guidance Program for Transgender was conducted once in a

Smpramssensstar Apliy QsrhoQph euflsr G Hlapss D& 6
PoD FLEsULREDS!
(A) Week (B) Month
QUTFLD OTSHLD
(C)# Year (D) Yearly twice
26iTa DS wGLSADG @G e

70. Thiran Tamilagam quaterly Bulletin was published from
e glpad srorar® @sp Qeuefufliu L oar@H

(A) 2000 (B) 2012
(C) 2015 (D) *%016
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71.

2.

73.

4.

Which program was ensured complete coverage of all the career guidance activities?
Qsmfle@BN eufiar Hib Qeudursmer (prpeugid e ararl séw Hlahssl eg?

(A) Study Circle
geermied Liudgyd el L 1b

(B)/An activity — A day
@ BeT e(h Gawudur(

(C) Career Talk
QsmPe@pd 2 ey

(D) Special Career Guidance Programs
Apuy Qamfle@pd euflsm Hb HlapsHser

Virtual Learning Portal was started in

QuuihlatT sHned GeramuiseaTd Fleumnsul L e
A) 2016 BF 2017
(C) 2018 (D) 2019

Non Departmental member of Book Committee 1s
FIODETTT USSHHE,( 2-miert
(A) District collector

wreul L U Suif

mall_L GCoueneeumiliL] <Heeueit
Public Library
Qumrg mHrevs&Hd

(D) .Joint Director, School Education
Qean Qusgent, Leaafissnailggienn

(B) District Employment Officer
(C

Book Committee Meeting is conducted in every
LS886EWp Sal LD aibleun(m D& @O o FL&SLLREDS
(A) Month (B)#Six months
DTSLD M) OAGLD
(C) Year (D) Biennial
QLD Qran® parah@ @ PeD
23 003/DD/25
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75.

76.

7.

78.

79.

Chief Executive Officer of State Career Guidance Centre is
wrble Ggmhlapd aunflsm Hib awusde psaran Ceud igeuai

(A) dJoint Director, CG (Bﬁirector
@eaean @Quis@er, Qgr.a Qus@en

(C) Secretary (D) Minister
Qewerm SIENDEFET

Government have sanctioned Rs. 1.28 crore per annum towards conducting job fairs
vide to G.O. No.

Sirsrevanuieriy  GCeuameeumuiilil] (PETDSET BLESSIUSDE <ATEFTED
peubleurm g amhHb h. 1.28 Camg Hid auprstiu@GHng

A) 161 (B( 208

(C) 32 D) 25

Department Revamping instructions are given by SEECM.

gleom wnfrewldpsrear odlejemrser auprisiul L wr.Geu.&. erer,

A 62019 (B) 8/2019

(C) 2/2018 (D) 6/2018

SEECM explains Registration for PH - exemption from Family Card.
wropsHperrailgar udey ewausnE GHLU Ll alassallssasarar wr.Geu.&.oTeir.
(A)  8/2012 @1 9/2012

(C) 10/2012 (D) 11/2012

SEECM explains issuing order of Third Gender registration is

eligible for the vacancy reserved for Women and General category.

gperprd  unelengseuiser e ufley Geugdrareutser Queamser Gurg Gfley Lenf]
sTALSH DG s@EH UL walTser aearuamg allatd@d wr.Geu.g. erer

(A) 16/2010 (B) 17/2010

(©) 9/2012 (D¥3/2014
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80.

i,

SEECM explains issuing order about registration transfer of index
card from one District to District.

@O wraul L sHdmbs wHCPTEH vl LADEG ude SLeLew LIHYESHETE
gpevewt UHD eSlaré@n wr.Ceu.a. eregr

Ay 4/2017 B) 5/2017

(Cy” 312020 (D) 3/2014

25 003/DD/25
[Turn over



003%)D/ 25

Register
Number

 DEPARTMENTAL EXAMINATIONS

DEPARTMENTAL TEST FOR OFFICERS OF THE NATIONAL
EMPLOYMENT SERVICE '

(Without .Bo_oks) v

Maximum Time : 30 minutes Maximum Marks : 20

IMPORTANT INSTRUCTIONS

DESCRIPTIVE TYPE
elflaurar el wefls@h uams ellamssmer

Read the following instructions carefully before beginning to answer the questions.
AenésEnsd el wallss Qam_kiGn ey SPEsSETL SiDIQMISE@ET SEURNONS LIG&Sa .

1. Answers in excess of the prescribed number of questions appearing at the end of the answer
book will not be valued.

aeo_sever @D Herer aTanaNEmasE AHHOTS a@@uﬁ]@uéﬂm @fﬂml_ggrraﬂm @g}j;ﬂuﬁ]m A
2 aten ifla eramanilsemauioner eilenLser HUISEH CelwiLL g

2. In case of doubt, English version is the final. :
erréaaticd &;r,@g,a;@@ulﬁ]m < iifle Q_uq_aﬁ]a) GQarR&siu bHarer aﬂmn&;&@m @Qjﬁunmg

Answer any FOUR questions only.
aemalGugib preng, CaereilsEnsd aﬁ]a)l__u_laﬂé;ésml.b. ‘ (4x5=20)

1. What is meant by Recruitment Drives?

vanflwniigged eTemmmed eTeime ?

2. What is CIRTES? Write a brief notes on training programs conducted by CIRTES.
'CIRTES aranpred erairar? CIRTES b pLgstin@n uwlpdser @hlés smEsnns awps.

3.  What are the purposes of Inspection?

<uiedler CHrEsd ereme?
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4.  What is meant by staff training?

vaeflwmert LUAHA eremmTed eremen ?

5. Write the Administrative set-up of Employment Wing. ~

Geuevaveumiitiy 19fefes Blreurs s Lapwolien LHH 6r(pa)s.

6. Write brief note on University Coaching Classes.

LOs@OESPsY LD aGLILsT GHlss GO aers.
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