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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Labour and Factories Department Test 170
Test: - Part - B (With Books)
Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE

Qane@Gm eusnd 6IMSHSHTern

Read the following instructions carefully before beginning to answer the
questions.

aNenésEnédE oL ileNdbsd QSTLMIEGL (L6TY SWusHsauil M6 en)aHanens
SHEUITLOMSHL Lilg &&H6YLN.
1. This computer based Test contains 100 number of questions in objective
Type.
Qs  sewlell  eufld Cofieuneng, 100  Qanai@md  eusmauileomen
aNeInéaHenensd CSMEUTL G).

2. Answer all questions. Each question carries one mark
AMTSHG NBTHHELSGL  eNenLwefbsan  ceeuboun@ ealamejld
HUQUETT 2_6mL UG

3 In case of doubt, English version is the Final.
aleanssefied gpCoHaD Q@MmUIT Yo eugalled Qam@édsuul Henen
aleanédaGen QmiSluineng).

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Any alaineselled @LLID QuOmIsTen e UmedlsisGHeuMest euTidHmsaaied
Coyemauliuig e, &SuesHGCaHmHU  Quem  uTedlaHPaUMeT  QUMTNSHMSHEEHLO
SILMIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:
aameuilLSTNSen &sswwNell eufld CoialnNG oNenLwesHsd CSHMLkIGLD
et saeuflest Hemgulled  CoHmeTMIl  AMEYMTHEMET  &HEUSTILOMSL)
Lig &8 6)L0.

a) One question will be displayed on the screen at a time.
@Cy CnrsdHed @ alan LLGHCW sHaMeaild Hanguiled Gamemiin.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display



In the Tamil Nadu Motor Transport Workers Rules, Which of the following rule
explains about the notice of hours of work?

sBlpprh CurlLmt Curs@eursg Gsmberarisa alldlsefid Spaimnd ereueid Goume
Crrmsear sflefiuy @hsg edlaré@ing 2

(A) Rule 21 (B) Rule 24
&g 21 o8 24
Y\ Rule 27 (D) Rule 29
8 27 o8 29

Under the Tamil Nadu Motor Transport Workers Rules 1965,
Employment” is to be maintained in

sOperH CurlLmr Curs@earsg Garforeriser offser 19656 Lig, @Q_IGU)GDU.JGDLDLH_]
ufCau®R" erhsll Ligeugdled LrTwflssiuL GeuamHib.

“Register of

(A) Form IV (B) Form X
ugeud IV ulgeud X

(C) Form XII ( Form XV
uigeud XII ugeud XV

What is the limitation of prosecutions for the offences consists of disobeying a
written order made by an Inspector, under the Motor Transport workers Act?
Gourirr Gure@eurdg Osmfeorerisgdar i ghear &p, pueurarfler ersgiLLie
2 grmel LHESTHDS QETEMTL GDDRIGEHESTAT QPSS ST (HD ST QUL CTEHET ?

(A) 3 months
3 TG BIGET
8 months
8 g higer

©

(Bﬂ 6 Months
6 LTFHHIGET

(D) 9 months
9 wrgrisar

Which section of the Motor Transport Workers Act, 1961 explains “Running Time”?
GuriLnir GuréGarsg Qsmfleorariser s b 1961-ér erpg Gfley “@U i Cprb” &Hés

cNlers@Sma: ?

(A) Section 2(c)
Gfley 2(c)

(C) Section 2(e)
Afley 2(e)

(B) Section 2(d)
Gy 2(d)

( Section 2(f)
Gfley 2(f)
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5. Which of the following facility is not provided under chapter IV of the Motor
Transport Workers Act?
Ueeu(peuareupmier Curl i Gurs@eairsg Osmfererisedr sl b, gHurub IV-ar
S UPBISLILLTS cusdl erg?

(A)A Transport facility (B) Rest room
Curs@eaursg usd Ui

(C) Medical facility (D) First-Aid facility
BSGIo cuss e 36 cusd)

6. As per the Motor Transport Workers Act 1961, Adult means a person who has
completed his year.

Curiimr Gursgeursg Gsmfleomarrsdr slcb 1961-aiLy  serg eUg
@l Ufsd Cewug pum “cuwig) eubg pUM ererliu@eui.

A 14 (B) 16
(Cy) 18 (D) 21

7 Under the Legal Metrology (Packaged Commodities) Rules 2011, what is the
" maximum permissible error on net quantity of a commodity which is declared by ~
number?

slLapeny  eeLwere] (CQuriLelt GQumplsd) fsdar 2011-én uwg, eTamarTed
GOudLauc e Gurmefler Hlay setellery Sigindlsas568 sl s Gy ererer?

A) 1% B 2%
© 3% (D) 4%

8. Under the Legal Metrology (Packaged Commodity) Rules 2011 “commodities to be
packed in specified quantities” is stated in
slLperp erewL_wera] (Qumi el GQummiger) aflflasear 2011- “@OHludl L ereysafied
Qumr Lol i Geauaprigw Qur@plsaear Gamiurs Qgflels@gn oL euenanr

(A)/\ The Second Schedule (B) The Third Schedule
@ FERTLTD <L L cuenemT ePETDTLD 3L L_GUenamT

(C) The Fourth Schedule (D) The Fifth Schedule
BTETSTD Bt L 61eneuT WBSTD D L_L_een e
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10.

11.

12.

Under the Legal Metrology (Packaged Commodities) Rule 2011, how many samples
are to be taken for determining of the net quantity of the commodity whose lot size
1s more than 32007

glLpep el ware| (GumiLeol Gummlsed) aiflsdt 2011-ar & Gealwd Sjarey
3200-n@ dswerar Gurii ol GQummeller flay e SiwreflliugnE edsamern
wréfadr erhids Gouam{Hib ?

A) 50 (B/‘ 125

(C) 150 (D) 175

Under the Legal Metrology (Packaged Commodities) Rules 2011, in which schedule,
the Forms to enter the results of net weight checking are given?

slLpenp erenlwiene] (Quriireu Qumrmplser) ofdger 2011-0, flay aenL Gergenan
peapsmear uSle] QFLIISHETET LIGgEURIGET The L L euamarruied euphisILL (HETeTes ?

(A) Second Schedule (B) Fourth Schedule
@IreRTLmb <L L euenamT BIETSTD | L_L_6en 6w

(C) Fifth Schedule (Iﬁ Seventh Schedule
EBSTD L L GUeHEHT LMD L cuen et

A stamped storage tank shall be re-verified on the completion of a period of

months.
@ wsHeorlruur CGealuys Qsmiy _ wrshsdar Hlepeppderarnt o)
uflfevenar Qe CeuarHib.
4) 12 B) 24
© 48 @A 60

Which rule of the Legal Metrology (Packaged Commodities) Rules defines the term
“Net Quantity”’?

slLpany erepware) (QumL el GQummLser) Aflsaflen erhg ol “Hlay ema)” ereybd
UsHs eleTd@GH NG ?

(A) Rule 2(c) (5{‘ Rule 2(f)
a8 2(c) aflgl 2(f)
(C)  Rule 2(g) (D) Rule 2(k)
a9 2(g) a8 2(k)
5 097/DD/25
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13. In the Legal Metrology Act, 2009, which section prohibits the sale of weight or
measure without licence?
glLpep ereniwerey FlLb 2009-0 erpgs Gifley o Mo @damod L Sidag
SeTemauemw ellhuemer QFuemg oL Qeldlpng ?

(A) Section 19 (B) Section 20
Wfey 19 WMey 20

@\ Section 23 (D) Section 25
Gfley 23 Gfley 25

14.  Section 52 of the Legal Metrology Act, 2009 deals with
slLpon aerweral L b 2009-ar Gfley 52 enswim@nsn Qummer

(AA Power of the Central Government to make rules
efflser QuipmicushaTear wsHw irdlen Fsmrbd

(B) Power of the State Government to make rules
flser QupmieuspHarar wrble yéler Hary

(C) Compounding of Offences
Gbpmsaiar Qamsas Siay

(D) Appeals

- GuapempuiGser

15~ Under the Tamil Nadu Legal Metrology (Enforcement) Rules, 2011 the amount of
security deposit to be made by licenced repairer is,
sOlppThH slLpeop eaaLwerel (Deworssbd) elflsdr 2011-ar &p =2.Mww Qupwp
ugurruuei Qeqss Geuarrqul Wevarrw eveulits Ggrens,

(A) Rs. 1,000/- ( Rs. 2,000/-
eh. 1,000/- em. 2,000/-
(C) Rs. 3,000/- (D) Rs. 4,000/-
em. 3,000/- ep. 4,000/-

097/DD/25 6



16.

17.

18.

19.

The Employees’ Compensation Act — provide compensation for which of the
following?

“Lesflureriger  @WUITLREF  FLLD”  deeu(HeuaTeudHicd agharar @i e
QUEIGS D) ?

(A) Retrenchment
HL-(GPOU

(B) Dismissal
uanfl &b

(C!\ Death by accident arising out of employment
uenilullelr aryenTons gHul L eluSg FarTd

(D) Closure of Establishment
Hnieuar ppL cseT

Under the Employees’ Compensation Act — the authority for determination of
Compensation is called as
uerflwmert @St (& slLgdeamuy - @@ Biremwub Celw gstyd Quppeud

ereleUT HeWP&ESLLIHEDTT 2

(A)ﬁ Commissioner (B) Secretary
S, e T Qewiemeri
(C) Controlling Authority (D) Judge
s uurl () sifarf BHuH

Section 20 of the Employees’ compensation Act deals with

uesflwreriset @uiic @ b 9fley 20 &D&g leurdsdmg:.

(A) Medical Examination (Bﬂ Appointment of Commissioners
wmsgies uflGerganer ST TEHET [Hluinerd

(C) Penalties (D) Appeals '
SN EIT GueperpulilHiser

When did the Employees’ compensation Act 1923 come into force?
veflwrerised @@ b 1923 eriiCung HoQI&SE ubsg! ?

(A) 01.06.1924 ( 01.07.1924
(C) 01.08.1924 (D) 01.09.1924

7 097/DD/25
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20.  Section 3 of the Employees’ compensation Act 1923 speaks about
uesflwreriser @USEH sl 1923-61 19f6)-3 Qargsiuph sndng.

(A‘)A Employer’s liability for compensation
@Sty pherar Geuamawefltiueufer Qumpiiy
(B) Amount of Compensation
@QuulStHs dsras
(C) Medical examination
wmsgiet LMGsrgenar

(D) Insolvency of employer
Geuamawefllineufler @pmg iy

21. Which section of the Employees’ compensation Act 1923 deals with special
provisions relating to master of ship or seaman?
vesflwurerisdr @i sl 1923-an ahgs s Gfle slud soear by
ueslwrerpésrear Apliy euflcuamaser @Msg Gsfelsdng ?

(A) Section 13 (B) Section 14
Gfley 13 Gfley 14

(C) ASection 15 (D) Section 16
9Dfley 15 Qfley 16

22. What is the time limit for disposal of cases relating to compensation under the
employees’ compensation Act?
vesflwrerisdr @@Lk L gder S, QWUISTLH upsGsamer STLUSDHETE ST GUILDL]

GTEoTEnT ?
(A)4 3 months (B) 6 months
3 LOMSBIGET 6 WTFhISET
(C) 12 months (D) 24 months
12 wrghiger 24 wrghiger

097/DD/25 8



23.

24.

25.

26.

Section 30 of the Employees’ compensation Act 1923 deals with
ueflureriser @wiSH sl 1923-ar Gfley 30 @evs LD snmidlng.

(A) Method of recording evidence
erflu udley wpeaw

(B) Appointment of Commissioners
<Y, EOETITETT&HET [HlulLDestD

(C)'A Appeals
Cueépamui{peser

(D) Registration of agreements
o LaTUsenssamer Lfley QFuise

What percentage of monthly wage is taken to calculate the Employee’s -
compensation for the Permanent Total Disability?

Bybsy p eaasdparar uaflurart @Sk sarsdGeusne@ oBEgEGaTETeTILRD
wrg cadwsHen FHelldlFn eremen?

A 40% B) 50%

(CWA 60% D) 75%

As per the employees’ compensation Act 1923, in the case of permanent total
disablement, the minimum amount of compensation payable to an employee is,
vesflurerisar  @uwunSG  Flw  1923-aruy,  HiBsT (P omend  erHuLLme,
uemflwmen(md@ euphis Ceudmgw Gephsuts @il (s Gsrens,

(A) Rs. 90,000/- (B) Rs. 1,00,000/-
e 90,000/- 5. 1,00,000/-
(C) Rs. 1,20,000/- (D)A Rs. 1,40,000/-
em. 1,20,000/- . 1,40,000/-

The employer is required to send a report to the commissioner of employees’
compensation within days of the death or serious injury of the employee.
vesflwrermé@ ghul L brewd Sdag Csrhrstwubd Glss idéamsamu
HaruseEpsgar GCamoweaiuuet, uamilwrerisdsr @USLH Jo@TUBSEG eI
Geuar(Hiid.

(A)’ 7 (B) 10

€ 15 D) 16

9 097/DD/25
[Turn over



27. What is the relevant factor to calculate Employee Compensation for an Employee,
who has completed 21 years of the age?
21 awwg yisdwel ps uatlurerhsd @WoShH ecupndl sarédd Gerdrer Geuamiyw
o M sryent ererer?

(A)  224.00 (B')/\222.71
(C) 221.37 (D) 219.95

28. In the Employees’ Compensation Act, the list of persons who are included in the
definition of Employee is given in the Schedule.
veflurertaar Qulnir @ slLgded, uaflwmert ereyd euenjwenpdiE 2 L Ul L puiseter
Ll lguied eupmISLILL (HETET B L GUen et

(A) Schedule-I (B/‘Schedule-II
S L_euenewnr-1 UL euenent-11

(C) Schedule-III (D) Schedule-IV
S auemenr-111 S Leuenemr-1V

29. As per the Payment of Bonus Act, Employee means a person Employed on a salary

not exceeding Rupees per month?
BSgrdwib eupmsd L sHauy uesflurer wrgsn . Bargs caflusHns,
uenfl TGS I L BUT ,eur?
(A) Rs. 10,000/- (B(' Rs. 21,000/-
ep. 10,000/- 5. 21,000/-
(C) Rs. 24,000/- (D) Rs. 25,000/-
e. 24,000/- e. 25,000/

30. What percentage of wage earned by an employee during the accounting year shall be
given as minimum bonus?
sETEETETRD @@ uahwurert Flgw 2aflusded assmer sselldlsd Gophs ULS
Bgrdwions euprasliui. Ceuarr@ib.
A 6% B) 7.5%
(G 8.33% (D) 10%

097/DD/25 10



31.

32.

33.

34.

Which of the following is the reason of Disqualification for Bonus?
DereupeuaeupmeT Bgrdu 5@ @uubhE sTremoreug: 6rg)?
(A) Death

@iy

(B) Resignation from Service
uentl @rreemmiom

(C) Voluntary Retirement
UL gula]

( Dismissed from Service for Fraud
Gurey sryerons LeniBesn

An application for recovery of Bonus due from an Employer shall be made within

period of from it became due.
CameoweluiuafLfmbg Hamea Bgrdlusms au@dlss sr6Gsmmb  efla@mam b
<160smens cupns Geuamqwsts yardled(mbs) sTsHH G ellemeanti9&s
Ceuair(Hid.
(A) 6 Months (Ef 1 year

6 LIFHRIGET 1 &
(C) 2years (D) 3years

2 g arpHser 3 Y, &TH&HET

Section 11 of the Payment of Bonus Act deals with,
Bgrdwibd aupmisd s sHer Wfley 11 Qg @Mss Neré@Smg.
N

Payment of maximum bonus (B) Eligibility for Bonus
SFsLl g Bgrdub euphsed Bgrdwsdpasrer 5@

(C) Payment of minimum bonus (D) Disqualification for bonus
GODHSULS BEHLD cuphIsa Bgrdwusdpesrer s@Hulpiy

In the Payment of Bonus Act, which section speaks about adjustment of interim
bonus?
Berdwibd eupmssd s 1_gder arpg Gfley Barduges mRGssD LHDH sndpg) 2

(A) Section 16 (B) Section 17
9fey 16 Qfley 17
(C) Section 18 (D) Section 19
9fley 18 Gfey 19
11 097/DD/25
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35. In which Form shall the annual return of the Payment of Bonus Act be sent to the

inspector?
Barfwid euprised s L sdlar yam Hléms ahg Ligaudbdled pieumeT(hé@ HeyliuuuL
GouaT(hHib ?
(A) Form A (B) Form B
ugeud A uigeud B
(C) Form C (D) Form D
Ligeutd C Ugeutd D

36. The ceiling on wage or salary for calculations of Bonus under the Payment of Bonus
Act 1965 1s,
1965 b e Bgrdwbd euphsd slLgdar &, Bgrdub sewsd@eugnsrear &l
g 2adluigdler 2 FFauribl.

(A) Rs. 3,500/- (B) Rs. 5,000/-
6. 3,500/- 5. 5,000/-
«f " Rs. 7,000/- (D) Rs. 8,000/-
ew. 7,000/- 5. 8,000/-

37. Which section of the Payment of Bonus Act, deals with the computation of gross

profit?
Bgrdwid  euprsd sl gdar eang Wfley Corgs Qorubd sasSpsd  GOSS
et @dmg) ?
Ay Section 4 (B) Section 5
Qfley 4 Qfley 5
(C) Section 6 (D) Section 7
Yfley 6 Gfley 7

38. Under the Beedi and cigar Workers Act, in what rate the leave with wages is
calculated for a young person?
S womb s&BLE Qsrfererisdr sl gHear &p Qemd pul  Ggmfiomenmés
sarflwiggL 6 Falqw NP ereucidlgsdler samsdli L Gauam@Hib ?

(A‘)A One day for every 15 days of work (B) One day for every 20 days of work
15 Gauenew BIL&@REE @b BHrer 20 Geuenew BIL&EH&HE @5 BITeT

(C) One day for every 24 days of work (D) One day for every 30 days of work
24 Ceuened BITL&@H&E) G HIET 30 Geuaner BILs@H&EE @ BIET

097/DD/25 12



39.

40.

41.

42.

As per the Tamil Nadu Beedi and Cigar workers (conditions of employment) Rules,
minimum number of employees required for providing canteen facilities in beedi

establishment,

sBlpETh Sy wHmd &GLE Csrforeriser (uamfl Hlemwsd) odselaruy, Sy
Ppeasded oeaveus s eprdl Csomewrar @oppsuls Laflwrariseer
cTaRTentl &ens,

(A) 200 (Bf1 250
(C) 300 (D) 400

“GRATUITY” is the amount,
“Lerfl&QarenL.” Gsrens ererug),

(A) Payable to Government
rEThESHDE eupnis Colaigwig)
(B) Payable to Management
Ceauamavwefllinia (e, eupnis CouaTiquig)
(C)/\ Payable to Employee
verllwmer(hé@ eupnis Geueiig uig)

(D) Payable to Welfare Board
Be eurflugSln@ euprs Geoudmigwig)

Minimum number of employers required for application of the Payment of Gratuity
Act in a shop or an establishment is,

RMm soL Joog Hpeaasdd uamisbsreL eprsd sLb QUIBHEUSDS
Csamauiu@d G@ppsul s uastwrerrsaiien ereawrantlsams,

A 7 (B3ﬁ1o
€ 15 (D) 20

An employee shall complete how many year of service to make nomination under the
Payment of Gratuity Act?

uellsQane euphisd L gdar &p Blwwearsnmrer Huflsés e uamilurert adsamar
<gar® uarileow Hlevmey Geiin Couadr@Hib ?

(A)’ 1 year (B) 2years
1 <y er(h 2 & (hser
(C) 3years (D) 4 years
3 Y, er(h&er ' 4 oy, c07(h&ei
13 097/DD/25
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43.  Which of the following components of wage is taken for determination of the
gratuity?
Qereupb eardluis spsaiier g LallsCaTan samsdliyn@ dThSgs darareriGEng ?

(A) House rent allowance (B) Overtime wages
L eurensiLilg Wens Crr sardlwib

(C) Bonus (D)/'Dearness allowance
Bagndwib Sisallaneiiilg

44. Which Section of the Payment of Gratuity Act explains the powers of Inspectors?
Luef&Qsren euprisd slLgdar epgs Gfe ueureariseaiear oidsmrhser &DHSs

ceré@dma) ?
W
(A) Section 7TA (B) Section 7B
@fley 7TA 9fley 7B
(C) Section 9 (D) Section 11
Gfley 9 Gfley 11

45. In which Form does the controlling authority issue notice to call upon the persons
concerned for enquiry of gratuity Payment under the Tamil Nadu Payment of
Gratuity rules?
sOpErH uaflsbsreaL aphisd dfsalar Ep, vafisbaraL eaphisd elemreamanss
FOUBSUL L  BUTGMET DRSS, SLOEUUTLH AFemil ahs ugeisde idlelliiy

QUPBIGHDTT 2

(A) Form M (B) Form N
uigeutd M ugeid N

(YA Form O (D) Form R
uigeud O ugeud R

46. The Amount of Maternity Assistance given for the registered female workers of the
Tamil Nadu construction workers welfare boards 1s
sBPEThH sl @oras  Gsrerarisdr B  arflugded ude; GubmeTer  GluaT
QamflereriaEndd aipnsiubb wsiGum podlL o gl dsTeans

(A) Rs. 6,000 (B) Rs. 8,000
5. 6,000 . 8,000
(C) Rs. 12,000 (BY\Rs. 18,000
5. 12,000 ; . 18,000
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47.

48.

49.

The Sum of Assistance given for the education of the children studying 6th std. to
9th std. of the Registered Manual workers is

udley Qupp 2 Laemplilg Gasmpeoreriler DD aUEGLL (PSS RETUSTD aI@GLIL 6UeT
LD GYPHSsEHEE eupRsLLHL soel 2 565 CaTans

(A) Rs. 500 (Bﬂ Rs. 1,000
e5. 500 e. 1,000
(C) Rs. 1,500 (D) Rs. 2,000
e. 1,500 . 2,000

The Name of District level Offices established to implement the welfare scheme for

the un-organised workers is
S@wysryr GsmflorearisErsasrar sl Lngmer QFuoUBSSs 2 (heursslul (Herer
wreul L aredlerer aelasnisafien Guwi

(A) District Welfare Office

LTI B QIS

(B) Tamil Nadu Construction Workers Welfare Board
sOPBTH s Bwreas Gamleoreriger pe eurfluib

(C)/\ Office of the Assistant Commissioner of Labour (Social Security Scheme)
Qgmiflenari 2 g6l penarTim (F0ps UMHIETIL FILID) Sigeuasd

(D) Labour office
Qgmflemen igyeiasLb

The Sum of rupees given as family pension under the Tamil Nadu Construction
welfare scheme is
sBlpeTh sl @wrer  Gsmfererisar  padlLgdar Ep  GOLU @uUQLEwLTSE

uprsLLUGD Osrans

A
(A) Rs. 250 (B) Rs. 500
em. 250 eh. 500
(C) Rs.750 (D) Rs. 1,000
em. 750 ep. 1,000
15 097/DD/25
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50. Who among the following is not included in the definition of family under the Tamil
Nadu Manual Workers (Regulation of Employment and Conditions of Work) Act
19827
Geeu(mLIGTaEEReT Wt SWIPHTH o L aepliys dgmfeoneariser (Geaieme whHmitb Lewf
Benevennser Wpanlu{psHsD) sl b. 1982-ar & GODLUD ETeTD UMTUMDEESET

CargasliLLTgeur ?

(A) Dependent Brother (B) Dependent Sister
gribH(we@n sCansyt gnrpd (H&EE0 sCargf

(C) Daughter (D'ﬂ Daughter in law
LD&ET LO(HLO&GT

51. Number of persons representing the employer in the advisory committee, which is
constituted under the Tamil Nadu Manual Workers (Regulation of Employment and
Conditions of Work) Act, 1982, is
sOppTR 2 Leeplys  Gsrfleoraisar  (uewfl  wHmL  Geaume  Hlaeeawsar
popLu@psgse) slrbd  1982-ar  &p sewssiulL yGorFmers  (@pedd
CauameowefiiLeur GydlHldsefler cramanflsans

@ 2 & 5

(C) 10 D) 15

52. Who shall send a report to the Government to remove a non-official member of the
Advisory Committee constitute under the Tamil Nadu Manual Workers Act?
sOPBTH 2L geplis Csrflomaisdr s Lsdar &p mwssuul L yCorsmans
Gpeier geudd Frgm 2 pllereny BéGeugpHarar bsmsemu HTHDHE@E Wt S
Geuas(b ?

(A) Chairman of the Committee
GWeiler seneaur

(B) Joint Commissioner of Labour
Qgmplemer @)enemr <2,enemruwiT

(C) Secretary of Tamil Nadu Labour Welfare Board
Qewemer, sOPETH Qsrifleorert pe eurfluib

(Hf\ Commissioner of Labour

QaTHeomeri yenaRTuiT

097/DD/25 16



53.

55.

Section 6-A of the Tamil Nadu Manual Workers (Regulation of Employment and
Conditions of Work) Act, 1982 deals with,

sOPBTH 2L @ewpuys CAsmforariaar (Ll wpmb  Gaee  Hupsomeasdr
paopliuhsgso) b, 1982 -ar Wfley 6-A eleaTéGeug.

(A) Establishment of Board
aurflwb Carhmieisse

(B)A Amalgamation of Boards
urflukigemer Qearhienamsse

(C) Powers and duties of the Board
aurflwugsler SiSlaTrhser LHMD &L EPD&ET

(D) Advisory Committee
Y, Carganans @

Which of the following welfare board is not functioning under the Labour
Department?
Qeeumeuameupmer Qgrfleorart geapuler ip QeuduL s po eurflub erg)?

(A) Tamil Nadu Construction Workers Welfare Board
sOLBTH sL@Gwrers QsTlleoreriser b eumfluib

(B) Tamil Nadu Tailoring Workers Welfare Board
sOPBHTH mswed Qsmflemeriaer He umflwib

(M Tamil Nadu Fishermen Welfare Board
sWOpBTH WBerarser pe eurfluib

(D) Tamil Nadu Domestic Workers Welfare Board
s0pBTH SLGL uasllurerisear peo eurfluib

Which rule of the Tamil Nadu Manual Workers Rules 1986 explains about
constitution of the Advisory Committee?

sOPETH 2L gewliys Cgrfereariser oifsdr 1986-ar aphs Nf < Corsmers
Gueilen sl Ghlsal elars@ing 2

4 Rule 3 (B) Rule 5
98 3 98 5
(©) Rule 8 (D) Rule 10
98 8 98 10
17 097/DD/25
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56. Amount of monthly pension given to the registered works who have completed
60 years of age in the unorganised workers welfare boards is,
SiemwuysTyr  Agmflomarrger B eurflumgeaie, 60 ewg Hepaypnr udey Qubp
QamfleorarisErs@ euphasiu@b LIsTHET euadus QgTams

(A‘)4 Rs. 1,200/- ; (B) Rs. 2,000/
em. 1,200/- em. 2,000/-
(C) Rs. 3,000/- (D) Rs. 4,000/-
. 3,000/- 5. 4,000/-

57. An award under Industrial Dispute Act shall become enforceable on the expiry of
how many days from the date of its publication.
dsmfihssrmmiser sl Lgdler Sprar @, Steub Geuafluluiu L preflaiphg assamer
BIL&6ET (pigedn WerarT SwdUDSES $655THDG!.

(A) 15days (B) 28 days
15 priger 28 prger

(C)A 30 days (D) 45 days
30 prser 45 prlger

58.  As per the Tamil Nadu Industrial Dispute Rules 1958, A notice of retrenchments as
required under Section 25F(c) of the Industrial dispute Act shall be given in.
sllpprh Csrfibssyrmiser fflaar 1958-aruy Gasmfipssrmysedr #lLb G9fey 25F(c)—

ar S aupmis Geuamgu L @GPy Sfledliy ———— & auiprus CauaHib.
(A) Form?P (B) Form Q

Uigeud P Uigeud Q
(CM Form R (D) Form S

ugeib R tigeud S

59. As per the Tamil Nadu Industrial Dispute Rules 1958, total number of members in
Works Committee shall not exceed

sOlpprh Qsrlnssrrn ifsar 1958-amug ueflaer @uelar Qrsg o miiferiser

eresTent Sen g 5@ WNas gnlng).
A) 10 B) 15
QA 20 D) 25
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60.

61.

62.

63.

Which section of the industrial dispute Act deals with recovery of money due from
an employer?

Qarfpsarmpeer gL gdler anbg Wie Ceuameoweluvem euphs Geudmguw Haiamel
Qzrensmawu u@GlliLg @Nsg Csfelsding ?

(A) Section 33 (B) Section 33 A
Gfey 33 Gfley 33 A

(C) Section 33 B (D)‘ Section 33 C
Gfley 33 B Gfley 33 C

Under the Industrial Dispute Act, penalty for committing unfair labour practice is
specified in

Qemfpsasrmpser gL gdar &, Humwwpy GsTHerert b APDESTET  SeTL_aner
@ubfele Csfelsstiul Hererg.

(A) Section 25T (Bﬂ Section 256 U
Gfley 25 T Gfley 25 U

(C) Section 26 (D) Section 27
Gfey 26 Yfley 27

Which schedule of the ID Act provides list of conditions of service for which notice to
workmen must be given before making a change?

prHpb  CsueusnE ey CaTflorariaeEssd sdledliy eupns Geudmgul Lenf
flupsmeanseflen LLiguwd euprsLLl Qetar CAsrPnssrmTmsdT s FHer oL aiamen
T ?

(A) Second Schedule (B) Third Schedule
@ reTL_TeUg S L GuenenT LPETHTEUG) <HiL_L_GUenemT
( Fourth Schedule (D) Fifth Schedule
BIETETeUS Sl L 6L6nemT DHSTAUG UL uenesT

To whom the conciliation officer shall send a report if settlement is not arrived in
conciliation talk?

swre Cuésenisamsuier Sie ghuLeideme TaPTD, FIOFF SOEIMT Fem HHENS
Wm(H&EE sigilin Geuam@ib ?

(A) District Collector (B( Appropriate Government
wreut L U Hurr o Ml siys
(C) Labour court (D) High court
Qgmferart Hwermid 2 wit BHwerpbd
19 097/DD/25
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64.

66.

67.

Form—B prescribed under the Tamil Nadu Industrial disputes rules 1958 for,
sOPBTH Csmlpssympser elfadr 1958-ar & Leubd-B Qshars euprisiiu Hararg).

(A) Production of documents (B) Unclaimed deposits
2},QUGTBIGET GULPTEIESE Camyliurg eneuliIHaer

(C) Certified copies (D) Memorandum of settlement
FreniliL HHeO&ET o L eTUgEMS GDHILILITenaRT

Chapter V of the industrial disputes Act 1947, related to,
Qsrfinssyrnisear s L 1947-61 oisHwumub-V erg Ggmfureang.

(A)AStrikes and lock-outs (B) Retrenchment
Cauamaflmssid HMID sHeuenL L] DL GHMDLUIL

(C)  Unfair labour practice (D) Penalties
Hlurwwpn CGgmperenT BL6lg&ams S EBTL_GH G SHET

Under which schedule of the Industrial Disputes Act, 1947 public utility services
have been listed out?

Qerfpgarmmser &b 1947-an arbg o Leuamentuder Sip Gung Lwerur ( GCeaauser
U gL tul (pererer ?

(AMA First schedule (B) Second schedule
(PSOTCUZ| L GUEGHEST @reTLTeugl 3L cuenenT

(C) Third schedule (D) Fourth schedule
CPETHTEUG B L_L_6LEn et BTETSHTCUS L _L_6L6H ST

Under the Industrial Disputes Act 1947, “Labour Courts” are constituted by,
Qsmfvssrmy  sicw  1947-ar  &p  “Qemferert  SHoarmriser”  wmymed
SiWESLILHE DG ?

(A)‘A Appropriate Government (B) Commissioner of Labour
o flu o7& Qzmflemeri y,eneRTwiir
(C)  District Collector (D) High Court
wreul L < Suirr 2w ermd

097/DD/25 20



68.

69.

70.

Which Act requires the employer of an Industrial establishment to define the

conditions of employment?
aps gL Qarfn fpeearsder Geauameowslliuear ueail Haoombsmer amTUDES
Ceuar(hid erasr Cammdmg) ?

(A) Industrial Disputes Act
QarflHsarTHISET FLL b
(BWA Industrial Employment (Standing Orders) Act
Qarfles Geuanaeumiiliy (HleneuwirenanTsaT) L Lb
(C) Trade Union Act
QamPh srsmsET FlL b
(D) Factories Act
QzmpheTemeager &L b

Which section of the Industrial Employment (Standing Orders) Act, emphasis the
certifying officer to maintain a register for standing orders?

Qzrifleos Geuemeeumiiliy] (Benewrenamaser) s Lgder erhgs Gfle) Hlevowirameans@Ehéssts
LHGeu® qererp LFTfEs grapeflisGh Sigauoey audlynisgdng 2

(A) Section 5 (B) Section 7
Qe 5 Qfley 7

(CM Section 8 (D) Section 9
Qfley 8 Gfley 9

Under the Tamil Nadu Industrial Employment (Standing Orders) Rules, Model
standing orders applicable to workmen is set out in,

sBlpprh Gsmfieos Geauemeeumily (Heoouraearsd) oldsalld, CQsmblomerisenss
Qurphss snigw wrHfl Hlaouwrmanser euPmSIULHETET 3L L 6leneuT

(Af/‘Schedule I (B) Schedule II
S Leuenent 1 <UL euenent 11
(C) Schedule III (D) Schedule IV
3L euenemr 111 S L auewent IV
21 097/DD/25
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71. Which chapter of the Tamil Nadu Shop and Establishments Act, prescribes the
working hours of a person employed in a shop?
sBPETH  swLsdr  Hpeammsdr  FlLgden  ahs  sFuUTLGHD s udled
vestwwrgsliuc L pufler Ceuame Cryb GgMelssiiul(Hearerg ?

(A) Chapter I ( Chapter II
SgHumub I gHwimuin 11

(C) Chapter III (D) Chapter V
sisSHwmud TIT SsHwmwud V

72. Which section of the Tamil Nadu Shop and Establishments Act, prohibits the
employment of children?
sOPBETH seaLser fineuammaer ¢ sHer s UNe] Guhassdr uamiluwissULG S
s QFnflmg) ?

AaM\Section 17 (B) Section 18
Wfey 17 Gfley 18

(C) Section 19 (D) Section 20
9fley 19 Gfley 20

73. Who is the Appellate authority for hearing appeals against the order passed by the
Inspector under chapter V of the Tamil Nadu Shops and Establishment Act?
BOHBTH soLsET Blneuarbsdr s b, gHumud V-ar & puieureryred Gpuidégn
2 ggrefen Berar Cuarpapulifsmar ellsrfgg Guaapepuil () Digueier wm?

(A) Joint Commissioner of Labour (B) Additional Commissioner of Labour
Qzmiflerert @enamr ,enamrwir Qamfleorert sa(BFe et

(CM Commissioner of Labour (D) District Judge
QTN emenTT <y,ememritiT wreul L BHud

74. Under the Tamil Nadu Shops and Establishment Act, holiday with wages may be

accumulated maximum how many days?
sOPBIH soLsdr Hneuamsd L ghear S1p, Jfsulsb assaman eardlUSFIL G &gl
Gepern Bl semer Gallded eneussemd?

@A) 30 (B) 40
A 45 \ D) 60
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76.

77.

78.

After what time is the evening should a young person not be allowed to work in
shops and establishments?

seoL&er LHMD Bneuartsealia wrame assmar warllseE Yy @erb puey LewGlewiw
SQWDEEHE Fnl M) ?

(A) 6.00 PM @&/M7.00 PM
6.00 9.0 7.00 G.u.
(©) 7.30 PM D) 8.00 PM
7.30 9.u. 8.00 Q...

Which is the newly added section regarding “Seating facilities” under the
Tamil Nadu Shop and Establishment?
sOPFETH seLsEr WwHMID Hpeuaksd FlLFSd “‘Giwreughatar eusdlser (GHISF
ydsre Cersstiul L gLl Gfley erg ?

(A)4 Section 22 A (B) Section 41 A
Gfley 22 A Gfley 41 A

(C) Section 45 A (D) Section 46 A
Gfa; 45 A GQfley 46 A

According to the Tamil Nadu Shops and Establishment Rules, an information
Technology establishment shall furnish the self-certificate for the half year ending
30th June before which date?

sOPBTH smLsdr wHMD Hneuamsd olfsalariy ssaud GsmPomplu Bneuerd
sgoarr 30-2_Lai  (piquild @puTETyHETar & sTadlevenr oy CsdlE@ (peTuNs
o968 Ceuar(hib ?

(A)  15th July (13/‘31st July

sgeane 15 b Gzl sgeaned 31 b Gaé
(C) 15th August (D) 31st August

< sevl 15 b Cgél g sevl 31 o Csdl

Section 23 of the Tamil Nadu Shops and Establishments Act, deals with
sODPBTH semLser wHnL Hneuamksedr s_L_gdear Gfey 23 GolulBeug.

(A) Cleanliness (B) Ventilation
e sTHCPTHD cuss
(C) Lighting (Bﬁ Precaution against fire
Qeuefldgd E550 Uy earbansslsms
23 097/DD/25
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79.

80

81.

82.

As per the Tamil Nadu Shops and Establishments Act, wages to the employees shall
be paid within how many days after expiry of the wages period?

sOPBETH soLsar LOHMD Hneuarhser sl sdlerly, sadlus srob (Phehpn Tésemen
BT &@h&@&eT Liawtlwmeris@hs@ cardluib eupnisGeiamm(H b ?

(A) 2days (B) 5days

2 Brlger O BITL_&6T
(C) 7days (D) 10 days

T BrLser 10 mri_ser

Form for the notice exhibiting the details of persons employed in the Shops and
Establishments 1is,

semLsar wHmd Hpeuarmseled uelubissuuGb  pursallear  efeurrisener ST I
aeus@D dlediibdparer Ligeui,

(M Form S (B) Form T
uigeud S uigeud T

(C) FormU (D) Form W
ugeud U uigeud W

Section 46-A of the Tamil Nadu Shops and Establishments deals with,
SBOPBHTH smLser wHmb Hneuartser L sHer 19Mey 46-A efleufig@n Qurmer,

(A) Appointment of Inspectors (B) Penalties
QUIGUTETI&ET Hlwiberid ST LG G 6T

(C)/\ Compounding of offences (D) Delegation of powers
&horseier @easea] Siey g arrhsdr udliay

The term “Person employed” is defined under which section in the Tamil Nadu
Shops and Establishments Act,

SOPBTH sL&eT LHYID Hneuathsd Lo, “‘UaflubIgguUL L BUF” @b LD
aps 9Meller cuangumissILIL (HeTeTg) ?

(A) Section 2(9) (B) Section 2(10)
9fey 2(9) 9fley 2(10)

(C) Section 2(11) (D}' Section 2(12)
Gfley 2(11) Qfley 2(12)
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83.

84.

85.

86.

An Appeal under Section 41(2) of the Tamil Nadu shops and establishments Act

shall be preferred within days from the date of service of terminating
order.
seoLsar Lomib Bpeuarasd slLb GOfley 41(2) e Sprar Cuacperpui® ueanlibss
2 §g76| &riey CFwnulL BTL&Eh&@G6T STése deltwiu Geuar@ib.
(A) 15 days (BY V30 days

15 pmiser 30 priser
(C) 90 days (D) 180 days

90 priger 180 mrisar

Under the Plantations Labour Act 1951, a welfare officer is required to the
appointed where the number of worker 1is,

GsmL g Qsmflerart sl 1951-amuyg, @@ GCsriLgde eassomear CAsmpleomerisdr
veslurhblermed pe ey Hlullés GeuarHb ?

A) 100 (B) 200
(C)A 300 (D) 400

The annual return of plantations shall be furnished to the inspector on or before
of every year.

GariL MApeuasder e Méms, leurarmeE @abelmm Up@THID
SN SDOG BBNE (PHATHTE HTHEHD Qe Geuam@ib.

(A} January 31 (B) March 31
sareufl 31 ' wri& 31

(©)  April 30 (D) June 30
g 30 sooert 30

After which time women workers shall not be allowed to work in a plantations?
Gsm i fineasded Quar Garfleorerismer ahbs CrrsdnE YnG LmilsE i@wdéss

Gl MG ?

(A) 5.00PM (B) 6.00 PM
wrenew 5.00 wewf wrepew 6.00 wexwf]
(CUA 7.00 PM (D) 8.00 PM
wreve 7.00 wentl @rey 8.00 waenf
25 097/DD/25
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87.

88.

89.

90.

91.

How many representatives of employer shall be nominated in the Advisory Board

constituted under the Tamil Nadu Plantations Labour Rules?
sWpnrh GCsriLs Gsmfeorert elfseaiaruy @wssuupbn Consmands @&pelled
Ceauamawefliueufiar Wrdblaer ersgenar Cuir HluwlssiuL. Geuar@ b ?

@) 3 e

© 5 D) 6

Section 21 of the Plantations Labour Act, 1951 deals with,
Carig Qsmemert b, 1951-ar Gfley 21 afleufg@b Gummer,

(A) Weekly hours (B) Weekly holidays
aurgrpdly uewll oy aumgmp ST A Openn

(C.)A Daily intervals for rest (D) Notice of period of work
Hergf @uiey @a Ceuamer Ceuaner Cry ifledliiyy

As per Tamil Nadu Plantations Labour Rules, a Group Hospital shall have
minimum how many beds?

sOppr  Csrirs Qsmfemert elflaseflaruyg, @@ CAst@uy  Ww@®msgeiemen
GSDOHSLILFD cTHHamer URSMmaEsT Qaramiy (hés Cauar(pib ?

A) 50 (B/‘ 100

(C) 150 D) 200

What is the maximum allowable work hours per day in the plantations?
Carir fipeuarusefien prlerreanmis@ i@indassamiqu fsul s uafl Corb ererer ?

(A 9 Hours (B) 10 Hours

9 wenfl Crrbd 10 wenfl Crirbd
(C) 11 Hours (D) 12 Hours

11 wenfl Criybd 12 wenfl Crybd

How much is the registration fee for a catering establishment where 600 employees
are employed?
600 uesflwreriser Lenflyflyb 2 are) Hncuarsdharar Lfle &L aTD ereueieTa]?

(A) Rs. 5,000/- (B) Rs. 10,000/-
e 5,000/- e 10,000/-
(QA Rs. 50,000/- (D) Rs. 60,000/-
e 50,000/- em. 60,000/-
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92.

93.

94.

“Interval for rest” to the employees of catering establishment is explained in which
section of the TamilNadu Catering Establishment Act 19587
o awey Fpeuer ueflurerisensstar “‘@uey Qe Geumer @Hlsg sOLBETH 2 ey
Plmeuarmser b 1958-ar erhg 19faled eleufssiiul’ Hetearg) ?

(A) Section 8 BYN Section 9
Afay 8 ey 9

(C) Section 10 (D) Section 11
ey 10 Gfley 11

Who among the following is the appellate authority to hear the Appeals under
section 19(2) of the Catering Establishment Act?

GereumualisEReT wrh oewey BHneuarmtadr s Gfe) 19(2)-ar Eprar CGue
pepuliGsmar alerfa@n Coagpapuit B sl ?

(A) Assistant inspector of Labour
Qgmflemert 2 g6l guicuTerit

(B) Deputy Inspector of Labour
Qgmflemert gepemr 2y uieul

(C) Assistant Commissioner of Labour (Enforcement)
Qarflemeri 2 g6 earTii (HLDOTESD)

(D)AASSlstant Commissioner of Labour (Conciliation)
Qgmfleomert 2 s6il ymerTwT (FIDFED)

Under the Tamil Nadu Catering Establishments Rules 1959, an employer shall
furnish the combined annual return to the Jurisdictional Inspector on or before
sOPHrH 2 amey Bpeammsed afsar 1959-ar & Cawowelvven @nrdmarbs

AL HE@EOL —— SSY  SHG (PATUTE  PETeU]  YUIeITET(HES
swi19&68 Coua(HLd.
(A)  1st April (B) 31st March
gure logib Csdl g 31 g, Csd
(C.)A 31st January (D) 1stJanuary
saneufl 31 <ib Gz sanaufl 1 b Csdl
27 097/DD/25
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96.

97.

98.

After what time a women employees shall not be allowed to work in the catering
establishments?

o awre| Hlpeuamseile eps CrrsdimeE ey Quear Gsrflerarisamer Geume Gawiw
AW EESE dnl Mg 2

(A)  8.00 PM (B(‘ 9.00 PM

@ ey 8.00 wenfl @rey 9.00 wenfl
(C) 9.30PM (D) 10.00 PM

@rey 9.30 wenf @rey 10.00 wenf

Which section of the Trade Unions Act, 1926 explains about the cancellation of
registration of a Trade Union?

Qriipemsnsar L 1926-ar  eapg Gfley OCsrflpsnssder udle; @rsg
Qeltwuiu@eug G&MSE lats@S g 2

(A) Section 9 (B) Section 9A
Gfley 9 Qflay 9A

(C)A Section 10 " (D) Section 11
Gfley 10 ey 11

The fee payable for the registrations of a Trade Unions is,
Qarfipsrs’ udelng Csass Ceudmqul &L L_emb,

(A) Rs. 500/- (B(‘ Rs. 1,000/-
. 500/- 5. 1,000/-
(C) Rs. 2,000/- (D) Rs. 5,000/-
. 2,000/- 5. 5,000/-

A person aggrieved by refusal of the Registrar to register a Trade Union, shall make

an Appeal within days.

Qarifivsnssams udey Geluwr ufeurert wLHLILSTL QLT NHdLWD BUF, HFHESTET
CuépepuirenL BT &@h&ESET Srése e Gauamr@b,

@A) 30 (Bf‘ 60

© 90 (D) 120
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99.

100.

Which section of the Trade Unions Act authorizes the Trade Unions to receive
political fund?
degrpipsrisrsdr sl gder epgs ufey Garfhstsnsda rflued M Qunems
om&sfsflng 2

AN Section 16 (B) Section 18
Yfley 16 Gfley 18

(C) Section 20 (D) Section 22
ey 20 9fey 22

Annual Return of the Registered Trade Union shall be furnished on or before
1n each year.

udley GQupp Gsmipsrssdear e _Néms eaibenm amHD S{eTm)
DG ISDEG (PTTHTE STEEHD GFlwliuL. Ceauar@®b.
(A) 31st day of January (B) 31st day of March
saralfl 31 b Brer wrrE 31 b HreT
(Cy\ 30th day of April (D) 31stday of May
giged 30 b BreT Cw 31 b BHrer
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