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1. The exchange which submits an applicant against a vacancy in another exchange area is 
called? 

(A) Employment Exchange  

(B) Applicant Exchange  

(C) DET    

(D) PEEO 

J¸ ©õÁmh ÷Áø»Áõ´¨¦ A¾Á»Pzv¼¸¢x ÷ÁöÓõ¸ ©õÁmh ÷Áø»Áõ´¨¦ A¾Á»P 

GÀø»USÒ HØ£k® Põ¼°hvØS £›¢xøμUP¨£kuÀ Gß£x ¯õöuÛÀ? 

(A) öuõhº¦øh¯ ÷Áø»Áõ´¨¦ A¾Á»P®  

(B) Âsn¨£uõμº ÷Áø»Áõ´¨¦ A¾Á»P®  

(C) C¯UPP®    

(D) öuõÈÀ ©ØÖ® ö\¯À ÷Áø»Áõ´¨¦ A¾Á»P®  

2. A letter used to advice an Exchange which is holding a secondary index card regarding 
changes in particulars, lapsing of registration, etc. 

(A) X – 67   (B) X – 85 

(C) X – 56   (D) X – 93 

Cøn ÷Áø»Áõ´¨¦ Amøh £μõ©›UP¨£k® A¾Á»PzvÀ J¸ |£›ß £vÂÀ ©õØÓ[PÒ,£vÄ 

Põ»õÁv¯õuÚuõP ÷£õßÓ ÂÁμ[PøÍ ÷Põ¸® Piu® 

(A) X – 67   (B) X – 85 

(C) X – 56   (D) X – 93 

3. Working Group of National Employment Service consisting of the representative of ?  

(A) Central and State Government (B) Undertaking  

(C) Local bodies   (D) Private 

÷u]¯ ÷Áø»Áõ´¨¦ £o £oUSÊ Tmh® ¤ßÁ¸ÁÚÁØÖÒ EÒÍhUQ¯x  

(A) ©zv¯ ©ØÖ® ©õ{»Aμ_ (B) Aμ_ \õº¦{ÖÁÚ®  

(C) EÒÍõm] {ÖÁÚ®  (D) uÛ¯õº {ÖÁÚ® 

4. A form for collection of information about apprenticeship training facilities is called? 

(A) X12   (B) X13  

(C) X14   (D) X15 

G¢u £iÁzvß öuõÈÀ £ÇS|º £°Ø] ÂÁμ[PÒ Ah[Q¯ SÔ¨¦PÒ Ch¨£kQÓx? 

(A) X12   (B) X13  

(C) X14   (D) X15 



 

003/DM/18 
   

4 

5. A talk on specific fields of occupations, training etc., to groups of particular educational 
levels is called? 
(A) Career Talk   (B) Career Exhibition  
(C) Career Conference  (D) Career Corner  
SÔ¨¤mh PÀÂzuSv²øh¯ÁºPÐUS SÔ¨¤mh öuõÈÀ ©ØÖ® £°Ø] AÎzuÀ Gß£x 

(A) öuõÈÀö|Ô ÁÈPõmi ÷£a_ (B) öuõÈÀö|Ô PsPõm]  

(C) öuõÈÀö|Ô ÁÈPõmi P¸zuμ[S (D) öuõÈÀö|Ô ÁÈPõmi AøÓ 

6. All group activities conducted for guidance purposes is called? 
(A) Group discussion  (B) Group guidance  
(C) Individual guidance  (D) Vocational guidance 
SÊÂÚ¸US AÎUP¨£k® ÁÈPõmi Gß£x 

(A) SÊ ÂÁõu®   (B) SÊÂÚ¸UPõÚ ÁÈPõmi  

(C) uÛ|£¸UPõÚ öuõÈÀ ö|Ô ÁÈPõmi (D) öuõÈÀ ö|Ô ÁÈPõmi   

7. A card used when inviting an applicant to call at an Exchange for submission or other type 
of interview is called? 
(A) X-42   (B) X-43  
(C) X-47   (D) X-49  
÷Áø»Áõ´¨¦ £›¢xøμ AÀ»x ÷|º•Pz ÷uºÄ öuõhº£õP ©ÝuõμºPøÍ ÷Áø»Áõ´¨¦ 

A¾Á»PzvØS AøÇ¨£uØS £¯ß£kzu¨£k® £iÁ® 

(A) X-42   (B) X-43  
(C) X-47   (D) X-49   

8. A book register containing a running record of orders placed with the Exchange is called? 
(A) X-62   (B) X-63  
(C) X-64   (D) X-66  
÷Áø»Áõ´¨¦ A¾Á»PzvØS AÎUP¨£k® Põ¼°h AÔÂ¨¤øÚ £vÄ ö\´¯¨£k® ¦zuP 

£v÷Ák 

(A) X-62   (B) X-63  
(C) X-64   (D) X-66   

9. Previous work experience should be recorded in brief including the post held in which 
format? 
(A) X-1B   (B) X-1C  
(C) X-1A   (D) X-1D  
G¢u £iÁzvÀ •ßÚuõP ÷Áø» £õºzu AÝ£Á®,£o°ß ÂÁμ® Ah[Q¯ SÔ¨¦PÒ 

{μ¨£¨£kQÓx 

(A) X-1B   (B) X-1C  
(C) X-1A   (D) X-1D   
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10. A prescribed letter / card used to acknowledge receipt of vacancies notified to Employment 
Exchange is? 

(A) X-49   (B) X-52  

(C) X-75   (D) X-45  

÷Áø»Áõ´¨¦ A¾Á»P Põ¼°h AÔÄøμ ö£Ó¨£mhÄhß J¨¦øP G¢u £iÁzvÀ 

AÎUP¨£kQÓx 

(A) X-49   (B) X-52  

(C) X-75   (D) X-45  

11. X2 — Standard Employment Exchange form? 

(A) A list containing registration number of particular NCO for vacancy 

(B) Envelope type card used to record vacancy notification  

(C) Record of applicants placed    

(D) Both (A) and (C)  

X2 —£iÁ® (Standard Employment Exchange) Gß£x 

(A) SÔ¨¤mh öuõÈÀ SÔ±mk GsPÒ Eøh¯ £vÄuõμºPÎß £vöÁs ÂÁμ[PÒ Ah[Q¯ 

£›¢xøμ¨ £mi¯À    

(B) Põ¼°h AÔÂUøP ÂÁμ[PÒ £v¯¨£k® EøÓ  

(C) £o¯©ºzu¨£mh £vÄuõμºPÒ Ah[Q¯ £v÷Ák    

(D) (A) ©ØÖ® (C)   

12. A separate order card can be opened for? 

(A) For each occupation (NCO) (B) For each community  

(C) Both of the above  (D) None of the above 

G¢u ÷|ºÄPÎÀ uÛ Bøn Amøh £μõ©›UP¨£kQÓx 

(A) JÆöÁõ¸ öuõÈÀ SÔ±mk GsoØS (B) JÆöÁõ¸ \õv ¤›ÄPÐUS  

(C) (A) ©ØÖ® (B)   (D) GxÄªÀø»  

13. All vacancy notified to the Employment Exchange should be entered in? 

(A) X-65   (B) X-64  

(C) X-66   (D) X-67  

£oUPõ¼°h AÔÂUøP G¢u¨ £v÷ÁmiÀ SÔUP¨£kQÓx? 

(A) X-65   (B) X-64  

(C) X-66   (D) X-67   
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14. An Identity card given to an applicant as proof of registration is called? 

(A) X-1   (B) X-2  

(C) X-10   (D) X-16  

£vÄ ö\´uø©UPõÚ £vÁºPÐUS AÎUP¨£k® £iÁzvß ö£¯º GßÚ? 

(A) X-1   (B) X-2  

(C) X-10   (D) X-16   

15. A covering letter sent along with the particulars of applicants asking the Employer to 
indicate which of the applicants have been selected? 

(A) X-82   (B) X-83  

(C) X-85   (D) X-87  

G¢u¨ £vÄuõμº £›¢xøμUP¨£mh £mi¯¼¼¸¢x ÷uº¢öukUP¨£mhõº GßÓ ÂÁμzøu 

÷Áø»¯Î¨£Áº ö£Ó¨£k® £iÁzvß ö£¯º 

(A) X-82   (B) X-83  

(C) X-85   (D) X-87  

16. What is the renewal period for all types of applicants? 

(A) 2 Years   (B) 3 Years  

(C) 5 Years   (D) 1 Year 

AøÚzx £vÄuõμºPÐUPõÚ ¦x¨¤zuÀ Põ» AÍÄ GßÚ? 

(A) 2 Á¸h®   (B) 3 Á¸h®  

(C) 5 Á¸h®   (D) 1 Á¸h®   

17. The Employers are required to furnish the result of selection within a period of? 

(A) 10 days   (B) 15 days  

(C) 20 days   (D) 30 days  

÷Áø»¯Î¨£Áº £›¢xøμ¨£mi¯¼¼¸¢x ÷uº¢öukUP¨£mhÁº ÂÁμzvøÚ ÷Áø»¯Î¨£Áº 

GzuøÚ  |õmPÐUSÒ öu›ÂUP ÷Ásk® 

(A) 10 |õmPÒ   (B) 15 |õmPÒ  

(C) 20 |õmPÒ   (D) 30 |õmPÒ  

18. An order card has remained on the dead order register should be removed and disposed? 

(A) Over 12 months   (B) Over 6 months  

(C) Over 4 months   (D) Over 8 months  

Bøn Amøh CÓ¨¦ £v÷ÁmiÀ EÒÍ Bøn AmøhPÒ G¨÷£õx }[P¨£h ÷Ásk®? 

(A) 12 ©õu[PÐUS ¤ßÚº (B) 6 ©õu[PÐUS ¤ßÚº  

(C) 4 ©õu[PÐUS ¤ßÚº  (D) 8 ©õu[PÐUS ¤ßÚº  
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19. Re-Registration means? 

(A) The registration of an applicant who was previously registered at the same exchange 

(B) The registration of an applicant who was previously registered at any other exchange 

(C) Both (A) and (B)    

(D) None  

«Í£vÄ GßÓõÀ GßÚ? 

(A) HØöPÚ÷Á £vÄ ö\´u ÷Áø»Áõ´¨¦ A¾Á»PzvÀ v¸®£ £vÄ ö\´uÀ 

(B) HØöPÚ÷Á ¤›öuõ¸ ÷Áø»Áõ´¨¦ A¾Á»PzvÀ £vÄ ö\´x «Í £vÄ ö\´uÀ  

(C) (A) ©ØÖ® (B)     

(D) GxÄªÀø»   

20. The transferred Index Card of an applicant is eligible for? 

(A) Original Seniority   

(B) Seniority from the date of re-registration  

(C) Seniority from the date of transfer    

(D) None  

÷ÁöÓõ¸ A¾Á»PzvØS £vÂøÚ ©õØÖ®  £vÁ¸US ¤ßÁ¸ÁÚÁØÖÒ GuøÚ ö£Ó 

uSv²sk 

(A) •uß•u¼À £vÄö\´u ÷uv°¼¸¢x £vÄ ‰¨¦    

(B) «Ò £vÄ ö\´u ÷uv •uÀ £vÄ ‰¨¦  

(C) ©õØÓ® ö\´¯¨£mh ÷uv •uÀ £vÄ ‰¨¦    

(D) GxÄªÀø» 

21. The applicants will be required to produce certificate within —————— from the date of 

discharge, to the Employment Officer? 

(A) 30 days   (B) 40 days  

(C) 60 days   (D) 90 days  

£o°¼¸¢x ÂkÂUP¨£mhø©UPõÚ \õßÔøÚ GzuøÚ |õmPÐUS ÷Áø»Áõ´¨¦ 

A¾Á»PzvÀ \©º¨¤UP ÷Ásk® 

(A) 30 |õmPÒ   (B) 40 |õmPÒ  

(C) 60 |õmPÒ   (D) 90 |õmPÒ   
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22. The vacancies which an employer desires to be circulated to Exchanges outside the State are 
required to be notified to the —————— under the provisions of EEs (CNV) Act? 
(A) District Employment Exchange  
(B) State Employment Exchange  
(C) Central Employment Exchange  
(D) Professional and Executive Employment Exchange 
Pmhõ¯ Põ¼°h AÔÂ¨¦a \mhzvß£i ÷Áø»¯Î¨£Áº £oUPõ¼°h AÔÂ¨ø£ 

\®£¢u¨£mh ©õÁmh ÷Áø»Áõ´¨¦ A¾Á»P® Ah[Q¯ ©õ{» GÀø»US A¨£õÀ _ØÖUS 

Âh¨£hU P¸vÚõÀ A¾Á»PzvØS Põ¼°h AÔÂ¨ø£ AÎUP ÷Ásk®. 

(A) ©õÁmh ÷Áø»Áõ´¨¦ A¾Á»P®  

(B) ©õ{» ÷Áø»Áõ´¨¦ A¾Á»P®  

(C) ø©¯ ÷Áø»Áõ´¨¦ A¾Á»P®  

(D) öuõÈÀ ©ØÖ® ö\¯À ÷Áø»Áõ´¨¦ A¾Á»P®  

23. When the Minimum Wages Act, is enacted? 
(A) 1940   (B) 1945  
(C) 1946   (D) 1948 
G¢u Bsk SøÓ¢u£m\ Fv¯® |øh•øÓ¨£kzu¨£mhx? 

(A) 1940   (B) 1945  
(C) 1946   (D) 1948   

24. The practice of making submissions through the —————— should be encouraged? 
(A) Applicant Exchange   
(B) Employment Exchange  
(C) Vacancy Exchange   
(D) Other Exchange 
G¢u ÷Áø»Áõ´¨¦ A¾Á»Pzvß ‰»® £›¢xøμ ö\´Áøu ÁÇUP©õUQ öPõÒÍ ÷Ásk®? 

(A) Âsn¨£uõμº ÷Áø»Áõ´¨¦ A¾Á»P®  

(B) ÷Áø»Áõ´¨¦ A¾Á»P®  

(C) Põ¼°h A¾Á»P®   

(D) Cuμ A¾Á»P®  

25. Selections should be made by an —————— after he has personally examined the 
appropriate section of the Live Register? 
(A) Employment Officer  (B) Assistant  
(C) Junior Employment Officer (D) Junior Assistant  
öuõhº¦øh¯ E°º£v÷ÁmiøÚ £›^¼zu ¤ßÚº ——————  £›¢xøμ°øÚ  ÷©ØöPõÒÍ 

÷Ásk®. 

(A) ÷Áø»Áõ´¨¦ A¾Á»º (B) EuÂ¯õÍº  

(C) CÍ{ø» ÷Áø»Áõ´¨¦ A¾Á»º (D) CÍ{ø» EuÂ¯õÍº   
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26. While making selection, due consideration should be given to those applicants in respect of 
whom —————— has been recorded? 
(A) Alternative Occupation (B) Additional Qualification  
(C) Renewal   (D) None 
£›¢xøμ ÷©ØöPõÒÐ® •ßÚº, £vÄuõμºPÍx ——————  ÂÁμ[PÎß «x E›¯ PÁÚ® 

ö\¾zu ÷Ásk®. 

(A) ¤Ó öuõÈÀPÒ   (B) TkuÀ PÀÂzuSv  

(C) ¦x¨¤zuÀ   (D) GxÄªÀø»   

27. The last stage in the selection process should be comparison of —————— of applicants for 
selection? 
(A) Relative qualification  (B) Additional qualification  
(C) Lesser qualification  (D) None  
£›¢xøμ¨ £mi¯À AÝ¨¦ÁuØS CÖv¯õP GuøÚ —————— J¨¤mk ö\´vh ÷Ásk®. 

(A) öuõhº¦øh¯ PÀÂz uSv (B) TkuÀ PÀÂzuSv  

(C) SøÓ¢u PÀÂz uSv  (D) GxÄªÀø»   

28. Number of applicants on Live Register by age, sex and educational levels        
(A) ES–1.1   (B) ES–2.6 
(C) ES–1.4   (D) CP–1 
E¯º £v÷ÁmiÀ Á¯x, £õ¼Ú® ©ØÖ® PÀÂz uSv°ß Ai¨£øh°À EÒÍ ©ÝuõμºPÎß 

ÂÁμ[PøÍ AÎUS® AÔUøP 

(A) ES–1.1   (B) ES–2.6 
(C) ES–1.4   (D) CP–1  

29. EE (CNV) Act in the year 
(A) 1959   (B) 1969  
(C) 1949   (D) 1989  
EE (CNV) Act Á¸h® 

(A) 1959   (B) 1969 
(C) 1949   (D) 1989   

30. An Order Card in respect of which the result of submissions is pending should under no 
circumstances be transferred to the —————— Register? 
(A) Dead order   (B) Live order  
(C) Live register   (D) Dead register  
£›¢xøμ £mi¯¼øÚ ÷Áø»¯Î¨£Áº GÁøμ ÷uº¢öukzuõº GßÓ ÂÁμ® ö£Ó¨£k® Áøμ 

Bøn Amøh°øÚ —————— £v÷ÁmiØS ©õØÓUThõx. 

(A) CÓ¨¦ Bøn Amøh  (B) E°º Bøn Amøh  

(C) E°º £v÷Ák   (D) CÓ¨¦ £v÷Ák  
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31. What is DGE and T? 
(A) Director General of Education and Training    
(B) Director General of Employment and Training  
(C) Director General of Environment and Tourism    
(D) Director General of Education and Travel  
i.â.°.i GßÓõÀ GßÚ? 

(A) PÀÂ¨ £°Ø] ö£õx C¯US|º  

(B) ÷Áø»Áõ´¨¦ ©ØÖ© £°Ø]z xøÓ ö£õx C¯US|º  

(C) _ØÖa`ÇÀ ©ØÖ® _ØÖ»õ xøÓ ö£õx C¯US|º    

(D) PÀÂ ©ØÖ® _ØÖ»õ xøÓ ö£õx C¯US|º 

32. What is CIRTES? 
(A) Central Institute of Research and Training in Employment Services 
(B) Central Institute of Research and Training in Educational Services  
(C) Central Institute of Research and Training in Environmental Services 
(D) Central Institute of Research and Training in Entrepreneurial Services  
\ºhì GßÓõÀ GßÚ? 

(A) ÷Áø»Áõ´¨¦ £oPÒ SÔzx ©zv¯ Bμõ´a] ©ØÖ® £°Ø] {ÖÁÚ® 

(B) PÀÂ¨ £oPÒ SÔzx ©zv¯ Bμõ´a] ©ØÖ® £°Ø] {ÖÁÚ®  

(C) _ØÖ»õ £oPÒ SÔzx ©zv¯ Bμõ´a] ©ØÖ® £°Ø] {ÖÁÚ®    

(D) öuõÈÀ •øÓ ÁÈPõmiPÒ SÔzx ©zv¯ Bμõ´a] ©ØÖ® £°Ø] {ÖÁÚ®  

33. What is meant by Group Discussion? 
(A) Discussion with a group of Registrants  
(B) Discussion with a Homogenous group of applicants  
(C) Discussion with all Registrants    
(D) Discussion with colleagues  
SÊ ÂÁõu® GßÓõÀ GßÚ? 

(A) £vÁºPÐhß SÊÁõP ÂÁõvzuÀ 

(B) Jzu PÀÂzuSv²øh¯ £vÄuõμºPÐhß ÂÁõvzuÀ 

(C) AøÚzx £vÄuõμºPÐhß ÂÁõvzuÀ  

(D) £o¦›£ÁºPÐhß ÂÁõvzuÀ  

34. What is RG? 
(A) Registration Guidance (B) Restricted Guidance  
(C) Registered Guidance  (D) Random Guidance 
RG GßÓõÀ GßÚ? 

(A) £vÂß÷£õx ÁÈPõmkuÀ (B) Áøμ¯ÖUP¨£mh ÁÈPõmkuÀ  

(C) £vÄ ö\´¯¨£mh ÁÈPõmhÀ (D) JÊ[S•øÓ¯ØÓ ÁÈPõmhÀ  
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35. What is meant by Career talk? 

(A) Talks delivered to students regarding occupations    

(B) Talks regarding one’s own career  

(C) Talks regarding Scholarship    

(D) Talks regarding Special Subjects  

öuõÈÀ ö|Ô ÁÈPõmhÀ ÷£a_ GßÓõÀ GßÚ? 

(A) ©õnÁ ©õnÂ¯ºPÎøh÷¯ ÷Áø»Áõ´¨¦ ©ØÖ® öuõÈÀ öuõhº£õÚ ÷£a_ 

(B) J¸ |£¸øh¯ ÁõÌUøP öuõÈÀ öuõhº£õÚ ÷£a_  

(C) PÀÂ EuÂz öuõøP öuõÈÀ öuõhº£õÚ ÷£a_    

(D) ]Ó¨¦ £õh[PÒ öuõhº£õÚ ÷£a_  

36. What is the use of Reference Cards? 

(A) To help in giving reference  

(B) To help in Easier location of the information contained in the files  

(C) Useful for Registration    

(D) Enables easier submission  

SÔ¨¦ Amøh°ß £¯ß GßÚ? 

(A) SÔ¨¦PÒ ÁÇ[P EuÄuÀ  

(B) uPÁÀPÒ EÒÍ ÷Põ¨¦PÒ GÆÂhzvÀ EÒÍÚ  Gß£øu AÔ¯ EuÄuÀ  

(C) £vÂØS £¯ß£kÁx    

(D) £›¢xøμø¯ C»SÁõUSÁx  

37. Placements Secured against part-time Employment should be reported in the following 

(A) ES-1.1   (B) ES-1.2  

(C) ES-1.3   (D) ES-1.4 

£Sv÷|μ £o°À A©ºzu¨£kuÀ öuõhº£õÚ AÔUøP AÎUP¨£k® £iÁ® 

(A) ES-1.1   (B) ES-1.2  

(C) ES-1.3   (D) ES-1.4   

38. Running Record of group discussion 

(A) UG-69   (B) UG-67  

(C) UG-45   (D) UG-64  

SÊ ÂÁõu¨ £v÷Ák 

(A) UG-69   (B) UG-67  

(C) UG-45   (D) UG-64   
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39. Registrants are classified as physically challenged, if the deformity percentage is more than   

(A) 30%   (B) 40%  

(C) 35%   (D) 45%  

£vÁμx EhÀ FÚzußø© —————— C¸¢v¸¨¤ß, ©õØÖz vÓÚõÎ ÁøP¨£kzu 

÷Ásk®. 

(A) 30%   (B) 40%  

(C) 35%   (D) 45%  

40. V.G. Activities within the Exchange 

(A) Career Master’s Programme (B) Meetings with employers  

(C) Career Conferences  (D) Review of old cases 

÷Áø»Áõ´¨¦ A¾Á»P ÁÍõPzvØS EÒ÷Í BÚ öuõÈÀ ÁÈPõmk® ö\¯¼PÒ 

(A) B]›¯º, B]›ø¯PÐUS öuõÈÀ ö|Ô ÁÈPõmk® £°Ø]    

(B) ÷Áø»¯Î¨£Áøμ \¢vzx ÷£_uÀ  

(C) ÁõÌUøP öuõÈÀ ö|Ô P¸zuμ[S    

(D) £øÇ¯ £vÄ ‰¨¦uõμºPÎß ÷|ºÄPÒ B´Ä ö\´uÀ  

41. The following is not classified as information on Trends, pattern and Growth of educational, 
Training and Employment opportunities. 

(A) EMI Reports    

(B) Career Literature  

(C) Census Report    

(D) Diary of VG officers 

¤ßÁ¸ÁÚÁØÖÒ Gx uØ÷£õxÒÍ {»Áμ®, Aø©¨¦, PÀÂ ÁÍºa], £°Ø] ©ØÖ® 

÷Áø»Áõ´¨¦ SÔzu uPÁÀPÒ ÂÁμ[PÒ 

(A) ÷Áø» {»Áμ AÔUøP   

(B) ÁõÌUøP öuõÈÀ ö|Ô ÁÈPõmi  

(C) ©UPÒ öuõøP PnUöPk¨¦ AÔUøP  

(D) öuõÈÀ ö|Ô ÁÈPõmk®A¾Á»›ß |õmSÔ¨¦  

42. The ILO convention (No. 88) concerning the organization of the Employment service was 
ratified by the,  

(A) Govt. of India in 1959  (B) Govt. of India in 1947  

(C) Govt. of India in 1950  (D) Govt. of India Tamil Nadu in 1959 

÷Áø»Áõ´¨¦ £oPÒ SÔzx I.L.O £›¢xøμ°À (No. 88) ¤ß÷ÚØ¦ ÁÇ[P¨£mhx 

(A) C¢v¯ Aμ\õÀ 1959® Bsk (B) C¢v¯ Aμ\õÀ 1947® Bsk  

(C) C¢v¯ Aμ\õÀ 1950® Bsk (D) uªÌ|õk Aμ\õÀ 1959® Bsk  
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43. The important functions of the NES with regard to vocational Guidance are, 

(A) To participate in guidance programmes conducted by their Govt. or Voluntary 
agencies    

(B) To import necessary skills to personnel operating the programme  

(C) To provide individual guidance (counseling services) to those who require such 
assistance    

(D) (A), (B) and (C)  

öuõÈÀ ö|Ô ÁÈPõmi SÔzx ÷u]¯ ÷Áø»Áõ´¨¦ £o°ß •UQ¯ £o GßÚ? 

(A) Aμ_ ©ØÖ® uÛ¯μõÀ |hzu¨£k® öuõÈÀ ö|Ô ÁÈPõmi {PÌa]°À P»¢x öPõÒÐuÀ 

(B) {PÌa]PÒ |hzxÁuØS ÷uøÁ¯õÚ vÓß AÎzuÀ  

(C) ÷uøÁ¨£k® uÛ¯ºPÐUS ÁÈPõmkuÀ AÎzuÀ    

(D) (A), (B) ©ØÖ® (C) 

44. Letter used to intimate candidate while making postal submission  

(A) X – 99   (B) X – 46  

(C) X – 16   (D) X – 58 

u£õÀ ‰»® £›¢xøμUP¨£mh £mi¯À SÔzx ©ÝuõμºPÐUS öu›ÂUP¨£k® Piu® 

(A) X – 99   (B) X – 46  

(C) X – 16   (D) X – 58  

45. Which is the Major Function for Vocational Guidance Unit? 

(A) Collection of Information  

(B) Collection and Dissemination of Occupational Information  

(C) Regarding of Information    

(D) Filing of Occupational Information  

öuõÈÀ ö|Ô ÁÈPõmkuÀ ¤›Âß •UQ¯ £o GßÚ? 

(A) uPÁÀPÒ ÷\P›zuÀ   

(B) öuõÈÀ uPÁÀPøÍ ÷\P›zuÀ ©ØÖ® AÎzuÀ  

(C) uPÁÀPÒ öuõhº£õP    

(D) öuõÈÀ uPÁÀPÒ öuõSzuÀ   

46. The DCC will meet in every —————— period of time. 

(A) Quarterly / 6 Months  (B) Yearly once  

(C) 3 Years Once   (D) 2 Years once 

©õÁmh J¸[Qøn¨¦ SÊ Tmh® ——————  J¸ •øÓ Tmh¨£h ÷Ásk®. 

(A) Põ»õsk/Aøμ¯õsk  (B) BskUS J¸ •øÓ  

(C) 3 BskUS J¸ •øÓ  (D) 2 BskUS J¸ •øÓ 
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47. How the tools for guidance are broadly classified? 

(A) Testing and non-testing (B) Vocabulary  

(C) Questionnaire   (D)  Forms and Schedules 

ÁÈPõmhÀ ÷uøÁ¯õÚ P¸ÂPÒ GÆÁõÖ  ÁøP¨£kzu¨£h ÷Ásk®? 

(A) ÷uºÄ ©ØÖ® ÷uºÂÀ»õ©À (B) ö\õØöÓõSv  

(C) ÂÚõ£mi¯À   (D) £iÁ® ©ØÖ® AmhÁøn   

48. Who is the Custodian of VG-IA Form? 

(A) Junior Employment Officer  

(B) Assistant Director/Vocational Guidance Officer  

(C) Regional Joint Director    

(D) Joint Director  

VG-IA £iÁ® ¯õ¸øh¯ Pmk¨£õmiÀ C¸UP ÷Ásk®? 

(A) CÍ{ø» ÷Áø»Áõ´¨¦ A¾Á»º  

(B) EuÂ C¯US|º/öuõÈÀ ö|Ô ÁÈPõmk® A¾Á»º  

(C) ©sh» Cøn C¯US|º  

(D) Cøn C¯US|º   

49. A running record of Group discussions held should be maintained in 

(A) VG-64   (B) VG-65  

(C) Not necessary   (D) (A) and (B)  

SÊ ÂÁõu® öuõhº£õÚ £vÄPÒ Ah[Q¯ £v÷Ámiß ö£¯º 

(A) VG-64   (B) VG-65  

(C) ÷uøÁ¯ØÓx   (D) (A) ©ØÖ® (B)  

50. Career talks may be arranged for the benefits of 

(A) Standard VI to VIII students  

(B) Standard VIII and above in schools  

(C) Standard XI and XII   

(D) Both (A) and (B)  

ÁõÌUøP öuõÈÀ ÁÈPõmi £¯ß Aøh¯U Ti¯Áº ¯õº? 

(A) 6® ÁS¨¦ •uÀ 8® ÁS¨¦ Áøμ £iUS® ©õnÁ ©õnÂ¯º    

(B) Gmhõ® ÁS¨¦ AuØS ÷©¾® £iUS® ©õnÁ ©õnÂ¯º  

(C) 11® ÁS¨¦ ©ØÖ® 12® ÁS¨¦ £iUS® ©õnÁ ©õnÂ¯º    

(D) (A) ©ØÖ® (B)  
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51. Talent Bank Scheme is for, 
(A) Employers in the private sector (B) Employers in the state public  
(C) Employers in the central public sector (D) None above  
ö\¯ÀvÓß Á[Q vmhzvß ÷|õUP® 

(A) uÛ¯õº xøÓ°À ÷Áø»¯Î¨£Áº (B) ©õ{» Aμ_ xøÓ°À ÷Áø»¯Î¨£Áº 

(C) ©zv¯ Aμ_ xøÓ°À ÷Áø»¯Î¨£Áº (D) GxÄªÀø»  

52. Group Discussion sessions should be held in 
(A) O.I room   (B) Visitors room  
(C) Registration room  (D)  None 
SÊ ÂÁõu® G[S |hzu¨£h ÷Ásk® 

(A) öuõÈÀ uPÁÀ AøÓ  (B) £õºøÁ¯õÍº AøÓ  

(C) £vÄ ÷©ØöPõÒÍ¨£k® AøÓ (D) GxÄªÀø»  

53. The District Co-ordination committees are constituted at Employment Exchanges 
(A) to make guidance programme more realistic    
(B) to make the submission effectively  
(C) to achieve participation of all interested in the guidance services rendered 
(D) (A) and (C)  
©õÁmh J¸[Qøn¨¦ SÊU Tmh® GuØPõP ©õÁmh ÷Áø»Áõ´¨¦ A¾Á»P[PÎÀ 

Aø©UP¨£mhx. 

(A) ÁÈPõmk® {PÌa]PÒ |À» •øÓ |hzxuÀ    

(B) £›¢xøμ¨ £oPÒ ö\®ø©¯õP ÷©ØöPõÒÍÀ  

(C) ÁÈPõmk® £o°À AøÚÁøμ²® £[÷PØP •¯Ø]zuÀ    

(D) (A) ©ØÖ® (C) 

54. Information on Scholarships and Fellowships may be obtained from 
(A) Advertisements issued by the organizations/Institutions like CSIR, UGC, universities 

central/State Govt. ministries/Departments, NCERT 
(B) Schemes for financial and other assistance formulated by banks, community Trusts 

and voluntary organizations like YMCA, Rotary club, and lions club  
(C) (A) and (B)    
(D) None  
ìPõ»ºæ¨ ©ØÖ® Lö£÷»õæ¨ SÔzu uPÁÀPÒ GÆÁõÖ ö£Ó¨£h»õ®? 

(A) CSIR, UGC, ©zv¯/©õ{» £ÀPø»UPÇP®/Aμ_zxøÓ ©ØÖ® NCERT BÀ 

öÁÎ°h¨£k® ÂÍ®£μ®    

(B) Á[Q, iμìm ©ØÖ® ußÚõºÁ {ÖÁÚ[PÒ, YMCA, ÷μõmh› QÍ¨ ©ØÖ® »¯ßì QÍ¨ 

ÁÇ[P¨£k® {v öuõÈÀ ©ØÖ® Cuμ EuÂ SÔzu vmh[PÒ 

(C) (A) ©ØÖ® (B)    

(D) GxÄªÀø»  
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55. The purpose of collecting Employment Market Information is for 

(A) Planning Schemes at State level  

(B) Planning Schemes at National level  

(C) Planning Schemes at Employment Exchanges level    

(D) For both above mentioned (A) and (B) level  

÷Áø»{»Áμz uPÁÀ ö£ÖÁuß ÷|õUP® 

(A) ©õ{» AÍÂÀ vmh[PÒ ÁSzuÀ  

(B) ÷u]¯ AÍÂÀ vmh[PÒ ÁSzuÀ  

(C) ÷Áø»Áõ´¨¦ AÍÂÀ vmh[PÒ ÁSzuÀ    

(D) (A) ©ØÖ® (B)   

56. Mathew Committee was appointed in the year 

(A) 1956   (B) 1947 

(C) 1978   (D) 1950 

©õz³ Pªmi {ÖÁ¨£mh Á¸h® 

(A) 1956   (B) 1947 

(C) 1978   (D) 1950 

57. The NIC 2008 contains the following number of sections 

(A) 81 sections   (B) 408 sections  

(C) 21 sections   (D) None of the above  

÷u]¯ öuõÈÀ ÁøP£õk 2008À GzuøÚ ¤›ÄPÒ EÒÍx? 

(A) 81 ¤›ÄPÒ   (B) 408 ¤›ÄPÒ  

(C) 21 ¤›ÄPÒ   (D) GxÄªÀø» 

58. The rendering of ER returns in respect of establishment having employees between 10 to 24 
is 

(A) mandatory   (B) voluntary  

(C) by coercive efforts  (D) none of the above  

£zx •uÀ 24 Áøμ £o¯õÍº GsoUøP öPõsh {ÖÁÚ[PÒ ER AÔUøP \©º¤UP 

÷Ási¯x? 

(A) Pmhõ¯®   (B) Â¸¨£®  

(C) Á¾UPmhõ¯©õP   (D) GxÄªÀø»  
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59. The periodicity for collecting ER-II returns by the field units is 

(A) Annual   (B) Biennial  

(C) Half yearly   (D) None of the above  

PÍ A¾Á»P[PÒ ER-II AÔUøP°ß ——————•øÓ \©º¤UP ÷Ásk®. 

(A) BskUS   (B) CμshõskPÒ  

(C) Aøμ¯õskPÒ   (D) GxÄªÀø»   

60. For how long should the ER-II returns be retained at the field EMI units  

(A) 3 years   (B) 4 years  

(C) 6 years   (D) 10 years   

GzuøÚ BskPÒ ER-II AÔUøP°øÚ —————— EMI ¤›ÄPÒ •øÓ \©º¤UP ÷Ásk®. 

(A) 3 BskPÒ   (B) 4 BskPÒ  

(C) 6 BskPÒ   (D) 10 BskPÒ  

61. As and when the DGE & T requires the Census Returns, the field EMI Units are  supposed 

to collect the Census Returns from 

(A) The State Government Establishment  

(B) The Central Quasi Establishment  

(C) The Central Government Establishment    

(D) All the above  

i.â.C.i.¯õÀ ö\ß\ì AÔUøP ÷Põμ¨£mhõÀ, PÍ A¾Á»P EMI ¤›ÄPÒ ö\ß\ì AÔUøPø¯ 

¤ßÁ¸® A¾Á»P[PÎ¼¸¢x ö£Ó ÷Ásk® 

(A) ©õ{» Aμ_ {ÖÁÚ®  (B) ©zv¯ Aμ_ {ÖÁÚ®  

(C) ©zv¯ Aμ_ {ºÁõP®  (D) ÷©ØTÔ¯ AøÚzx®  

62. An Area Market Report includes itself the information about 

(A) Employment Trends  (B) Unemployment Trends  

(C) Manpower shortages  (D) All the above  

\¢øu {»Áμz uPÁÀ ‰»® ö£Ó¨£k® uPÁÀPÒ 

(A) ÷Áø»Áõ´¨¦ {»Áμ® (B) ÷Áø»Áõ´¨¤ßø© {»Áμ®  

(C) ©Ûu BØÓÀ umk£õk  (D) CøÁ AøÚzx® 
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63. The Occupation Returns on form ER-II should be collected from Public Sector 
establishments 
(A) in odd years   (B) in even years  
(C) in every year   (D) in every three years  
ER-II ß ‰»® ö£Ó¨£k® öuõÈÀPÒ SÔzu AÎzu ö£õx {ÖÁÚ[PÐUS G¢u BsiÀ ö£Ó 

÷Ásk® 

(A) JØøÓ¨£øh BskPÒ (B) Cμmøh£øh BskPÒ  

(C) JÆöÁõ¸ Bsk®  (D) ‰ßÖ BskUS J¸ •øÓ  

64. Industrial Classification code numbers are allotted in EMI Cards by exchanges based on 
(A) number of employees  (B) employment trend  
(C) nature of business  (D) all the above  
EMI Amøh°À ÷Áø»Áõ´¨¦ A¾Á»P[PÍõÀ Guß Ai¨£øh°À öuõÈØ SÔ±k Ch¨£k®

(A) £o¯õÍ›ß GsoUøP (B) ÷Áø» {»Áμz uPÁÀ  

(C) öuõÈÀ ußø©   (D) CøÁ AøÚzx®  

65. Under ‘‘Establishment Reporting” system 
(A) Private sector engaged in Agricultural Activities alone are included 
(B) Private sector engaged in Textile alone included  
(C) Private sector engaged in Non Agricultural Activities are also included 
(D) None of the above  
{ÖÁÚ[PÒ AÔUøP AÎzuÀ Aø©¨¤À Ah[Q¯x 

(A) ÷ÁÍõs \®£¢u¨£mh |hÁiUøP ÷©ØöPõÒÐ® uÛ¯õº {ÖÁÚ®    

(B) áÄÎzxøÓ \®£¢u¨£mh |hÁiUøP ÷©ØöPõÒÐ® uÛ¯õº {ÖÁÚ®   

(C) ÷ÁÍõs xøÓ AÀ»õu |hÁiUøP ÷©ØöPõÒÐ® uÛ¯õº {ÖÁÚ®  

(D) ÷©ØPsh GxÄªÀø»  

66. If a single return is obtained from a headquarters office, the same may be indicated clearly 
(A) On the organisational chart of the department concerned  
(B) EMI envelope of the head office  
(C) In the questionnaires which are sent to employers from the exchanges 
(D) All the above  
J÷μö¯õ¸ AÔUøP ©mk® uø»ø© A¾Á»PzvÀ ö£Ó ÷Áskö©ßÖ®, Ax £ØÔ¯ GuÛÀ 

öuÎÁõP SÔ¨¤h ÷Ásk® 

(A) xøÓ \®£¢u¨£mh A¾Á»P Aø©¨¦ SÔzu ÂÍUP¨£h®    

(B) uø»ø© A¾Á»P EMI EøÓ°À 

(C) ÷Áø»¯Î¨£Á¸US ÷Áø»Áõ´¨¦ A¾Á»PzuõÀ AÝ¨£¨£mh ÂÚõ£mi¯¼À 

(D) CøÁ AøÚzx®  
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67. Activity conducted within the Employment Exchange Premises 

(A) Group Guidance 

(B) Career Exhibition 

(C) Career Talk 

(D) Employers contact meeting  

÷Áø»Áõ´¨¦ A¾Á»P ÁÍõPzvØSÒ |hzu¨£k® {PÌa] 

(A) S¸ ÁÈPõmhÀ  

(B) öuõÈØö|Ô PsPõm] 

(C) öuõÈØö|Ô ÷£a_   

(D) ÷Áø»¯Î¨÷£õº öuõhº¦ Tmh® 

68. At district level EMI Unit, which one of the following is acted as primary source of 
information in the construction of employer register 

(A) The District Treasury   

(B) The District Collectors Office  

(C) The Joint Director of Co-operative Society    

(D) Employee’s State Insurance Corporation  

©õÁmhzv¾ÒÍ EMI ¤›ÄPÎÀ ÷Áø»¯Î¨£Áº £v÷ÁmiøÚ E¸ÁõUSÁvÀ •UQ¯ 

uPÁÀPÒ G¢u A¾Á»Pzv¼¸¢x ö£Ó¨£kQÓx 

(A) ©õÁmh P¸Å»®   

(B) ©õÁmh Bm]¯º A¾Á»P®  

(C) Cøn C¯US|º TmkÓÄ \[P[PÒ  

(D) ESI Põº¨£÷μåß 

69. The format of ER-I and ER-II is prescribed by DGE & T under 

(A) The Employment Exchanges (Compulsory Notification of Vacancies) Rules 1960 

(B) The law of constitution  

(C) Establishment registered under the Factories Act, 1948    

(D) Establishments Registered under the Shops and Establishments Act, weekly Holidays 
Act, etc  

i.â.°.i. ER-I ©ØÖ® ER-II Guß Ai¨£øh°À AÖv°h¨£mkÒÍx 

(A) ÷Áø»Áõ´¨¦ (Pmhõ¯ Põ¼°h AÔÂ¨¦) \mh® 1960  

(B) Aμ]¯»ø©¨¦£i  

(C) öuõÈØ\õø» \mh® 1948–ß RÌ £vÄ ö\´¯¨£mh {ÖÁÚ®    

(D) PøhPÒ ©ØÖ® {ÖÁÚ {ªzu®, Áõμõ¢vμ Âk•øÓ \mhzvß RÌ £vÄö\´¯¨£mh 

{ÖÁÚ®   
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70. The number assigned to the EMI statement that relates to the employment in the private 
sector (Total) is as below 

(A) 1.5   (B) 1.3  

(C) 2.0   (D) 1.4  

uÛ¯õº xøÓ SÔzu ÂÁμ[PÒ Ah[Q¯ EMI £iÁ[PÒ GzuøÚ? 

(A) 1.5   (B) 1.3  

(C) 2.0   (D) 1.4   

71. Indicate the suitable number assigned to the following EMI statement in respect of 
employment in Local Bodies 

(A) 1.3   (B) 1.4  

(C) 1.5   (D) 1.2  

EÒÍõm] {ÖÁÚ[PÒ öuõhº¤À ö£Ó¨£k® ÂÁμ[PÒ Ah[Q¯ EMI £iÁ Gs ¯õx? 

(A) 1.3   (B) 1.4  

(C) 1.5   (D) 1.2   

72. As per Employment Exchanges (Compulsory Notification of Vacancies) Act, 1959 an 
‘‘establishment in public sector’’ means an establishment owned, controlled or managed by 

(A) The Government or a department of the Government    

(B) A Government company as defined in Section 617 of the companies Act, 1956  

(C) A corporation (including a co-operative society) established by owned, controlled or 
managed by the Government    

(D) All the above  

÷Áø»Áõ´¨¦ (Pmhõ¯ Põ¼°h AÔÂ¨¦) \mh® 1959ß £i ö£õxzxøÓ {ÖÁÚ[PÎß {ÖÁÚ 

E›ø©, Pmk¨£õk £μõ©›zuÀ ¯õμõÀ ÷©ØöPõÒÍ¨£k® 

(A) Aμ_ AÀ»x Aμ_ xøÓ  

(B) P®ö£ÛPÒ SÔzx ¤›Ä 617ß RÌ 1956® Bsk \mhzvÀ EÒÍÁõÖ 

(C) Aμ\õÀ {ÖÁ¨£mk, Pmk¨£õmiß RÌ AÀ»x Aμ\õÀ £μõ©›UP¨£k® ©õ|Pμõm] 

(TmkÓÄ \[P® Em£h)    

(D) CøÁ AøÚzx®   

73. CIRTES is situated in 

(A) Noida, UP 

(B) Ahamadabad, Gujarat 

(C) Kolkatta, West Bengal    

(D) Hyderabad, Telugana 

CIRTES —————— À EÒÍx. 

(A) ö|õ´hõ, Ezvμ¤μ÷u\®    

(B) AP©uõ£õz, Sáμõz 

(C) öPõÀPzuõ, ÷©ØS Á[PõÍ® 

(D) øíuμõ£õz, öu¾[PõÚõ 
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74. Which unit is responsible for the development of EMI programme in a State 

(A) All the field EMI Units  

(B) State Employment Market Information Unit  

(C) Directorate General of Employment and Training    

(D) None of the above  

J¸ ©õ{» EMI vmh® ÁÍºa]¯øhÁuØS ö£õÖ¨£õÚ ¤›Ä? 

(A) AøÚzx EMI ¤›ÄPÒ  

(B) ©õÁmh ÷Áø» {»Áμz uPÁÀ ¤›Ä  

(C) øhμUhº öáÚμõÀ B¨ G®¨Íõ´ö©sm ©ØÖ® iøμÛ[    

(D) GxÄªÀø»   

75. Occupational and Educational details are collected from Employers 

(A) once in three years  (B) once in two years  

(C) once in five years  (D) none of the above  

öuõÈÀ ©ØÖ® PÀÂU SÔzx ÷Áø»¯Î¨£Á›hª¸¢x GzuøÚ BskUS J¸ •øÓ AÔUøP 

ö£Ó¨£k® 

(A) ‰ßÖ BskPÐUS J¸ •øÓ (B) Cμsk BskPÐUS J¸ •øÓ  

(C) I¢x BskPÐUS J¸ •øÓ (D) GxÄªÀø»   

76. The purpose of issuing Area Market Report is 

(A) to analyse the employment trends  

(B) to know about demand for personnel  

(C) demand for labour leading to shortages or surpluses in a specific occupation 

(D) all the above  

\¢øu {»Áμz uPÁÀ öÁÎ°kÁuß ÷|õUP® GßÚ? 

(A) ÷Áø» {»Áμz uPÁÀ {»Áμ® SÔzx £›^¼zuÀ    

(B) £o¯õÍº ÷uøÁ SÔzx AÎzuÀ  

(C) ©Ûu ÁÍ umk¨£õkU SÔzu öuõÈÀPÒ AÀ»x ©Ûu ÁÍ ªSv¯õP EÒÍ öuõÈÀPÒ 

(D) CøÁ AøÚzx®  

77. The following category of applicants do not fall under Differently Abled category  

(A) Visually impaired  (B) Transgender  

(C) Mentally retarded  (D) Hearing impaired  

RÌPsh ©ÝuõμºPÐ® ©õØÖzvÓÚõÎPÒ GÚ GÁº P¸u¨£h©õmhõºPÒ 

(A) ÂÈ¨¦»ß SßÔ¯÷Áõº (B) v¸|[øPPÒ  

(C) ©Ú|»ß SßÔ÷¯õº  (D) ö\Â¨¦»ß SßÔ÷¯õº   
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78. Indicate the category of persons included in the Census of Central Government Employees 
holding on the date of census 

(A) Permanent employees of the Central Government    

(B) Temporary employees of the Central Government  

(C) State Government employees on deputation to the Central Government  

(D) All the above  

ö\ß\ì ÷©ØöPõÒÍ¨£k® GÆÁøPø¯a ÷\º¢uÁºPÒ ©zv¯ Aμ_ ö\ß\ì ÷©ØöPõÒÍ 

÷\ºUP¨£kQÓx? 

(A) ©zv¯ Aμ_ {μ¢u¨£o¯õÍº  

(B) uØPõ¼P Aμ_ £o¯õÍº  

(C) ©õ{» Aμ]hª¸¢x ©õØÖ¨ £o°À ©zv¯ Aμ\õÀ £o¦›²® £o¯õÍº 

(D) CøÁ AøÚzx®  

79. In which of the below volume, and part, placement of persons with disabilities is given 

(A) NESM Volume-1 — Part V  

(B) NESM Volume-2 — Part III  

(C) NESM Volume-1 — Part IV  

(D) NESM Volume-2 — Part II  

©õØÖz vÓÚõÎ £o¯©ºzu® öuõhº£õÚ öuõSv ©ØÖ® £Sv RÌUPshøÁPÎÀ GøÁ? 

(A) ÷u]¯ ÷Áø»Áõ´¨¦ £o ¡À  öuõSv 1 – £Sv 5    

(B) ÷u]¯ ÷Áø»Áõ´¨¦ £o ¡À  öuõSv 2 – £Sv 3  

(C) ÷u]¯ ÷Áø»Áõ´¨¦ £o ¡À  öuõSv 1 – £Sv 4    

(D) ÷u]¯ ÷Áø»Áõ´¨¦ £o ¡À  öuõSv 2 – £Sv 2   

80. What type of disability certificate can be given to a permanently disabled person? 

(A) Permanent Disability Certificate  

(B) Disability Certificate which is valid for 15 years  

(C) Disability Certificate which is valid for 10 years    

(D) Disability Certificate which is valid for 5 years 

{μ¢uμ FÚ•øh¯ÁºPÐUS ÁÇ[P¨£k® C¯»õø© \õßÔuÌ ¯õx? 

(A) {μ¢uμ C¯»õø© \õßÔuÌ  

(B) 15 BskPÒ C¯»õø© \õßÔuÌ  

(C) 10 BskPÒ C¯»õø© \õßÔuÌ  

(D) 5 BskPÒ C¯»õø© \õßÔuÌ  
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