
 

   027/DM/18 
  [Turn over 

3 

1. Appointment to the following category shall be made by recruitment by transfer from the 
post of Driver in the Tamil Nadu General Subordinate Services who has been declared 
medically unfit to continue in that post. 
(A) Maistriy   (B) Kitchen Attendant 
(C) Watchmen   (D) Office Assistant  
uªÌ|õk ö£õxa \õº{ø»¨ £o (Tamil Nadu General Subordinate Services) °¼¸¢x 

©¸zxÁ Ÿv¯õP EhÀ uSv°ßø© GßÖ AÔÂUP¨£mh (declared medically unit) KmkÚøμ 

RÌUPsh £o°hzvÀ ©õÖuÀ ‰»® (Recruitment by transfer) £o¯©©ºzu»õ®. 

(A) ÷©ìv›   (B) \ø©¯À AøÓ EuÂ¯õÍº   

(C) Áõma÷©ß   (D) A¾Á»P EuÂ¯õÍº  

2. What is the probation period prescribed for class IV category in Tamilnadu Basic Service 
Rules by Direct Recruitment? 
(A) 6 months   (B) 1 year  
(C) 2 years   (D) 3 years 
uªÌ|õk Ai¨£øh¨ £o ÂvPÎß RÌ CÚ® IV &À Á¸® £o¯õÍºPÎß uSvPõs £¸Á® 

(A) 6 ©õu[PÒ   (B) 1 Á¸h®  

(C) 2 Á¸h[PÒ   (D) 3 Á¸h[PÒ  

3. What is the period of time allowed to Government Servant for giving notice of resignation? 
(A) One Month   (B) Two months 
(C) 45 days   (D) Three months  
J¸ Aμ_ FÈ¯º uõß ÁQzx Á¸® £uÂø¯ μõãÚõ©õ ö\´¯ uPÁÀ Âsn¨£® öPõkUP Põ» 

AÁPõ\® 

(A) J¸ ©õu®   (B) Cμsk ©õu®  

(C) 45 |õmPÒ   (D) ‰ßÖ ©õu® 

4. What kinds of closed files will be permanently retained? 
(A) D. Dis   (B) L. Dis  
(C) R. Dis   (D) Pdls 
GÆÁøP ÷Põ¨¦PÒ •iÄ ö£ØÓ ¤ßÚ¸® AÈUP¨£hõ©À øÁzv¸UP ÷Ási¯øÁ 

(A) £.•   (B) K.•  

(C) {.•   (D) Põ» •øÓPÒ  

5. A Government Servant affected by infectious disease, can be permitted to avail 
(A) Earned leave   (B) Leave on medical certificate  
(C) Special casual leave  (D) Un earned leave  
J¸ Aμ_ FÈ¯¸US öuõØÖ ÷|õ´ HØ£mhõÀ GÆÁøP Âk¨¦ AÝ©vUP¨£k® 

(A) Dmi¯ Âk¨¦   (B) ©¸zxÁ \õßÔß ÷£›À Âk¨¦  

(C) ]Ó¨¦ uØö\¯À Âk¨¦ (D) Dmhõ Âk¨¦ 



 

027/DM/18 
   

4 

6. When the arrear list should be prepared in Government Office? 

(A) Daily   (B) Quarterly   

(C) Annually   (D) 1st day of every month 

Aμ_ A¾ÁÀPÎÀ {¾øÁ ÷Põ¨¦PÎß £mi¯À G¨ö£õÊx GÊu¨£h ÷Ásk®? 

(A) vÚ¢÷uõÖ®   (B) Põ»õskUS J¸ •øÓ  

(C) BsiØS J¸ •øÓ  (D) ©õuzvß •uÀ |õÒ    

7. Distribution register will be destroyed after 

(A) 3 years   (B) 5 years  

(C) 10 years   (D) 12 years 

Â{÷¯õP £v÷Ák GÆÁÍÄ Põ»[PÐUS ¤ÓS AÈUP¨£h»õ® 

(A) 3 Á¸h®   (B) 5 Á¸h® 

(C) 10 Á¸h®   (D) 12 Á¸h®  

8. In what way files should be sent to District Collector’s House or Camp/District Forest 
Officer’s “House” or “Camp”? 

(A) By bundling with a Blue thick cloth  

(B) Each files separately 

(C) In a locked box    

(D) In a Closed box 

A¾Á»P ÷Põ¨¦PÒ ©õÁmh Bm]¯º ÃmiØ÷Põ, •PõªØ÷Põ / ©õÁmh ÁÚ A¾Á»μx 

ÃmiØ÷Põ AÀ»x •PõªØS GÆÁõÖ AÝ¨£ ÷Ásk®? 

(A) }» P»º xo°À ‰møh¯õP Pmi  

(B) uÛzuÛ ÷Põ¨¦PÍõP  

(C) §mimh ö£mi°À øÁzx   

(D) ‰i¯ ö£mi°À øÁzx   

9. Which is a Movable property? 

(A) Farm land   (B) Shares 

(C) House site   (D) House  

Gx Aø\²® ö\õzuõP P¸u¨£kQÓx? 

(A) ÂÁ\õ¯ {»®   (B) £[SPÒ  

(C) Ãmk©øÚ   (D) Ãk   
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10. Refusal to receive pay is 
(A) It is their right   (B) Not a misconduct 
(C) Normal   (D) Entail serious disciplinary action  
\®£Í® Áõ[P ©ÖzuÀ Gß£x  

(A) Aμ_ £o¯õÍ›ß E›ø© (B) öPmh |hzøu AÀ»  

(C) ÁÇUP©õÚ JßÖ   (D) Pkø©¯õÚ JÊ[S |hÁiUøPUS›¯x  

11. Competent authority to impose the major Penalities 

(A) Immediate Officer  (B) Appointing Authority 

(C) Head of the Department (D) State Government  

ö£¸¢ushøÚPÒ ÁÇ[P AvPõμ® £øhzu A¾Á»º  

(A) Ehß ÷©À A¾Á»º   (B) {¯©Ú A¾Á»º   

(C) xøÓzuø»Áº    (D) ©õ{» Aμ_   

12. No Government Servant shall employ a child to do any work (including domestic work) 
below the age of  

(A) Twelve years   (B) Thirteen years  

(C) Fourteen years   (D) Fifteen years 

G¢u J¸ Aμ_ FÈ¯¸® C¢u Á¯vØS RÊÒÍ SÇ¢øuPøÍ Ãmk ÷Áø»PÒ Em£h (including 
domestic work) G¢u ÷Áø»PÐUS® £¯ß£kzuUThõx. 

(A) 12 Á¯x   (B) 13 Á¯x  

(C) 14 Á¯x   (D) 15 Á¯x  

13. “Warning” and “Severe Warning” is 

(A) Not a punishment  (B) Major Punishment  

(C) Minor Punishment  (D) Punishment 

‘‘Ga\›UøP’’ ©ØÖ® ‘‘Pk® Ga\›UøP’’ Gß£x 

(A) ushøn AÀ»   (B) ö£¸¢ushøn  

(C) ]Öushøn   (D) ushøn  

14. What is the time limit allowed to a Government Servant for preferring appeal / review 
petition to the appellant authority under Tamilnadu State and Subordinate Service Rule? 

(A) 1 month   (B) 2 months  

(C) 3 months   (D) 6 months 

J¸ Aμ_¨ £o¯õÍ¸US ÷©À •øÓ±k/^μõ´Ä ©ÝÂøÚ E›¯ A¾Á»¸US \©º¤UP uªÌ|õk 

\õº{ø»¨£o ÂvPÎß £i AÝ©vUP¨£mh Põ» AÁPõ\®  

(A) J¸ ©õu®   (B) Cμsk ©õu®  

(C) ‰ßÖ ©õu®   (D) BÖ ©õu®   
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15. After entering Service, if a Government Servant find his Date of Birth is wrongly entered in 
service book, to whom he can apply for the correction of the Date of Birth 

(A) To the Head of Department (B) Tamilnadu Public Service Commission 

(C) To district Collector  (D) Appointing Authority  

J¸ Aμ_ £o¯õÍº £o°À ÷\º¢u Ehß ¤Ó¢u ÷uv £o £v÷ÁmiÀ  uÁÓõP C¸¨£x 

öu›¢uõÀ, ¤Ó¢u ÷uv ©õØÓ® ö\´¯ ¯õ¸US Âsn¨£® ö\´¯ ÷Ásk®? 

(A) xøÓz uø»Áº    (B) uªÌ |õk Aμ_ £o¯õÍº ÷uºÁõøn¯® 

(C) ©õÁmh Bm]¯º   (D) {¯©Ú A¾Á»º  

16. Maximum age limit for an Ex-serviceman who belongs to SC, ST and BC for appointment in 
Government Service 

(A) 48 years   (B) 52 years  

(C) 53 years   (D) 50 years 

£mi¯À CÚzuÁº, £Ç[Si°Úº ©ØÖ® ¤Ø£kzu¨£mhÁº ÁS¨ø£ ÷\μõu •ßÚõÒ 

CμõqÁzvÚº Aμ_¨ £o°À ÷\μ AvP£m\ £¯x  

(A) 48 Á¸h®   (B) 52 Á¸h®  

(C) 53 Á¸h®   (D) 50 Á¸h®   

17. Withholding of increment without cumulative effect is a, 

(A) Major Punishment  (B) Minor punishment 

(C) Not a punishment  (D) Warning  

vμsh £¯ÛßÔ Bsk Fv¯ E¯ºøÁ uÒÎ øÁzuÀ Gß£x 

(A) ö£¸¢ushøÚ   (B) ]Ô¯ ushøn  

(C) ushøn AÀ»   (D) Ga\›UøP   

18. A Government Servant may be placed under suspension from service under Rule I7(e) of 
Tamilnadu Civil Services (D & A) rules 

(A) For Disobedience  (B) For Misconduct  

(C) For unauthorized absence (D) For an enquiry in to grave charges 

J¸ Aμ_ £o¯õÍøμ uªÌ|õk Siø©¨£o (JÊ[S ©ØÖ® ÷©À•øÓ±k) Âv Gs 17(e)ß£i 

RÌPsh G¢u ö\¯¼ÚõÀ uØPõ¼P £o }UPzvÀ øÁzx C¸UP •i²® 

(A) RÌ£i¯õø©   

(B) öPmh |hzøu  

(C) AÔÂ¨¤ßÔ £oUS Áμõux  

(D) ªP Pkø©¯õÚ SØÓa\õmk SÔzx Â\õμøn   
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19. What Rules states “No Government servant shall indulge in any act of sexual harassment of 
any women at the work place? 

(A) Tamilnadu State and Subordinate Service  

(B) District Office Mannual  

(C) Tamilnadu Government Servant Conduct Rules 

(D) Fundamental Rules 

‘‘J¸ Aμ_ FÈ¯º uõ® £o¦›²® Chzv¾ÒÍ ©PÎ›h® G¢u ÁøP°¾® £õ¼¯® öuõ¢uμÂÀ 

Dk£kuÀ Thõx GÚ G¢u ÂvPÎß RÌ SÔ¨¤h¨£mkÒÍx’’. 

(A) uªÌ|õk \õº{ø» £o ÂvPÒ  (B) ©õÁmh A¾Á»P |øh•øÓ ¡À  

(C) uªÌ|õk Aμ_ FÈ¯º |hzøu ÂvPÒ (D) Ai¨£øh ÂvPÒ    

20. Declaration of completion of probation period shall be announced by the appointing 
authority 

(A) Within 3 months  (B) Within a month  

(C) Within 6 months  (D) Within 9 months 

uSvPõs £¸Á® •i¢uuõP £o {¯©Ú A¾Á»º AÔÂUP AÝ©vUP¨£mh Põ»®? 

(A) uSvPõs £¸Á® •i¢u 3 ©õuzvØSÒ (B) uSvPõs £¸Á® •i¢u J¸ ©õuzvØSÒ 

(C) uSvPõs £¸Á® •i¢u 6 ©õuzvØSÒ  (D) uSvPõs £¸Á® •i¢u 9 ©õuzvØSÒ  

21. Which is not treated as emoluments? 

(A) Pay   (B) Fixed travelling allowance   

(C) Special pay   (D) Personal Pay  

Gx Aμ_ FÈ¯›ß \®£Í©õPõx? 

(A) Fv¯®   (B) {ø» £¯n¨£i  

(C) ]Ó¨¦ Fv¯®   (D) uÛ Fv¯®   

22. What is the maximum leave period sanction with Medical Certificate to the apprentice with 
half average pay? 

(A) 15 days   (B) One month  

(C) Leave not eligible  (D)  3 months 

J¸ Aμ_¨ £o £°Ø]¯õÍ¸US \μõ\› Aøμ\®£Í® AvP£m\©õP ©¸zxÁ \õßÖ ÷£›À Âk¨¦ 

GzuøÚ |õmPÐUS ÁÇ[P¨£k®. 

(A) 15 |õmPÒ   (B) J¸ ©õu®  

(C) Âk¨¦ AÝ©v CÀø» (D) ‰ßÖ ©õu[PÒ    
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23. When a Government Servant is not granted with joining time? 

(A) Where he was transferred on his personal request 

(B) Where he was on leave above three months before joining  

(C) Where the change of post does not involve any actual change of office 

(D) Where the change of place is beyond 8km 

G¨ö£õÊx J¸ Aμ_ FÈ¯¸US £o÷¯Ø¦ CøhUPõ»® ÁÇ[P¨£h ©õmhõx 

(A) ö\õ¢u Â¸¨£zvÀ ©õØÓ® ö\´²® ö£õÊx 

(B) ‰ßÖ ©õuzvØS ÷©À Âk¨¤À C¸¢x ¦v¯ ChzvÀ £o°À ÷\¸® ö£õÊx  

(C) £uÂ ©õØÓ® A¢u A¾Á»PzvØSÒ÷Í÷¯ C¸US® ö£õÊx 

(D) ¦v¯ £o°h® 8 Q.«US AvP©õP C¸US® ö£õÊx   

24. The Post of Laboratory Assistant comes under 

(A) Tamilnadu General Service  

(B) Tamilnadu Ministerial Service  

(C) Tamilnadu General Subordinate Service 

(D) Tamilnadu Forest Subordinate Service 

B´ÁP EuÂ¯õÍº £o°h® EÒÍ £o ¤›Ä 

(A) uªÌ |õk ö£õx¨£o  (B) uªÌ |õk Aø©a\P¨ £o  

(C) uªÌ|õk ö£õx{ø»\õº £o (D) uªÌ|õk ÁÚ\õº{ø»¨ £o   

25. Bigamous Marriage with a person having living Spouse is liable for following disciplinary 
action 

(A) Censure   (B) Minor Punishment  

(C) No Punishment   (D) Major Punishment  

Aμ_¨ £o¯õÍº GÁ¸® ÁõÌUøP xøn E°¸hß C¸US® \©¯® ÷ÁÖ J¸Áøμ ©n® 

•izuõÀ RÌPsh JÊ[S |hÁiUøPUS Em£mhx.  

(A) PshÚ®   (B) ]Ö ushøÚ  

(C) ushøn Qøh¯õx  (D) ö£¸¢ushøn   

26. The physical height prescribed for a male belonging to the scheduled tribe for the post of 
Forest Range Officer by Direct Recruitment is 

(A) 147 cm   (B) 150 cm  

(C) 152 cm   (D) 155 cm 

ÁÚa\μP A¾Á»º £uÂUS ÷|μi {¯©Ú® •øÓ°À £mi¯À Ch¨£mh £Ç[Si°Úº 

(Scheduled tribe) CÚzøu \õº¢u BsPÐUS {ºn°UP¨£mh E¯μ® 

(A) 147 ö\.«   (B) 150 ö\.«  

(C) 152 ö\.«   (D) 155 ö\.«   
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27. How Many years of weightage should be given to a superintendent desiring to retire, in 
addition to the qualifying service? 

(A) 5 years   (B) 4 years 

(C) 3 years   (D) 2 years  

J¸ PsPõo¨£õÍº uSv¯õÚ £oUPõ»® •i¢u ¤ÓS Â¸¨£ K´Ä ö£Ö® ö£õÊx ]Ó¨¦ 

E¯ºÄ (weightage) GzuøÚ Á¸h[PÒ ÁÇ[P¨£k®? 

(A) 5 Á¸h®   (B) 4 Á¸h®  

(C) 3 Á¸h®   (D) 2 Á¸h®   

28. Under which Rule of Tamil Nadu State and Subordinate Service Rules a temporary 
promotion can be given? 

(A) Rule of 49   (B) Rule of 29  

(C) Rule of 19   (D) Rule of 39  

uªÌ|õk \õº{ø»¨ £o ÂvPÎß£i uØPõ¼P £uÂ E¯ºÄ ÁÇ[P RÌUPsh GÆÂvPÎÀ 

ÁÈÁøP ö\´¯¨£mkÒÍx? 

(A) Âv Gs. 49   (B) Âv Gs. 29  

(C) Âv Gs. 19   (D) Âv Gs. 39  

29. What para of District Office Manual states about the most economic use of stationary by all 
level of staff in Government Office? 

(A) Para 145   (B) Para 150  

(C) Para 151   (D) Para 153 

©õÁmh A¾Á»P |øh•øÓ ¡¼À G¢u £zv°À GÊxö£õ¸ÎÀ ]UPÚzøu AøÚzx Aμ_ 

{ø»¨ £o¯õÍºPÐ® Pøh¤iUP ÷Ásk® GÚ SÔ¨¤h¨£mkÒÍx.  

(A) £zv 145   (B) £zv 150  

(C) £zv 151   (D) £zv 153  

30. Which rule empower temporary appointment of a Junior Assistant in a Government Office? 

(A) Rule 3 of Tamil Nadu Ministerial Service Rules 

(B) Rule 1(a) of Tamil Nadu Forest Subordinate Service Rules  

(C) Rule 10 (a) (1) of Tamil Nadu State and Subordinate Service Rules 

(D) Rule 4(a) of Tamil Nadu Basic Service Rules 

RÌUPsh G¢u ÂvPÎß£i Aμ_ A¾Á»P[PÎÀ CÍ{ø» EuÂ¯õÍº £o°h® uØPõ¼P©õP 

£o{¯©Ú® ö\´¯ AvPõμ® ÁÇ[P¨£mkÒÍx? 

(A) Âv Gs 3 uªÌ|õk Aø©a_¨ £o ÂvPÒ  

(B) Âv 1 (a) uªÌ|õk ÁÚa\õº{ø» £o ÂvPÒ  

(C) Âv Gs. 10 (a) (1) uªÌ|õk ©õ{» ©ØÖ® \õº{ø»¨ £o ÂvPÒ  

(D) Âv 4 (a) uªÌ|õk Ai¨£øh £o ÂvPÒ  
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31. What is the time duration allowed for closing the attendance register after the opening of a 
Government Office? 

(A) 5 minutes   (B) 10 minutes  

(C) 20 minutes   (D) 30 minutes  

J¸ Aμ_ A¾Á»PzvÀ, A¾Á»P ÷|μ® Bμ®¤zu Ehß Á¸øP¨ £v÷Ák £vÂøÚ 

•i¨£uØPõÚ Põ» AÁPõ\® GßÚ? 

(A) 5 {ªh®   (B) 10 {ªh®  

(C) 20 {ªh®   (D) 30 {ªh® 

32. As per the District Office Manual, a Personal Register should be checked by the Section head 
(Superintendent) once in a, 

(A) Week   (B) Fortnight  

(C) 30 days   (D) 2 months   

©õÁmh A¾Á»P |øh•øÓ ¡À £i ¤›Äz uø»Áº (PsPõo¨£õÍº) GÆÁÍÄ |õmPÐUS 

J¸•øÓ uß£v÷ÁmiøÚ B´Ä ö\´¯ ÷Ásk®? 

(A) Áõμ® J¸ •øÓ   (B) 15 |õmPÒ  

(C) 30 |õmPÒ   (D) 2 ©õu[PÒ   

33. Who maintains the Office Order book? 

(A) Assistant 

(B) Record Clerk 

(C) Office Head Assistant (or) Superintendent 

(D) Dispatching clerk  

A¾Á»P Bøn ¦zuP® ¯õμõÀ £μõ©›UP¨£kQÓx? 

(A) EuÂ¯õÍº   

(B) £vÁøÓ GÊzuº  

(C) uø»ø© EuÂ¯õÍº (A) PsPõo¨£õÍº 

(D) AÝ¨¦øP GÊzuº  

34. A female candidate for appointment by direct recruitment as Assistant Conservator of 
Forests should posses.  

(A) 163 cms in height  (B) 160 cms in height  

(C) 155 cms in height  (D) 150 cms in height  

÷|μi {¯©Ú® ‰»® EuÂ ÁÚ¨£õxPõÁ»μõP {¯©Ú® ö£Ó £uÂ |õk® ©PÎº RÌUPsh E¯μz 

uSv ö£Ó ÷Ásk® 

(A) 163 ö\.«.   (B) 160 ö\.«.  

(C) 155 ö\.«.   (D) 150 ö\.«.  
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35. A male candidate for appointment by direct recruitment as Assistant Conservator of Forests 
should pass a physical Test covering 

(A) Distance of 15 Km by foot (B) Distance of 20 Km by foot  

(C) Distance of 25 Km by foot (D) Distance of 27 Km by foot  

EuÂ ÁÚ¨£õxPõÁ»º £uÂUS ÷|μi {¯©Ú® ‰»® uSv ö£Ó £uÂ |õk® J¸ Bs RÌUPsh 

EhÀ TÖ uSv (Physical Test) ÷uºa] ö£Ó÷Ásk® 

(A) 15 Q.« |øh¨£¯n®  (B) 20 Q.« |øh¨£¯n®  

(C) 25 Q.« |øh¨£¯n®  (D) 27 Q.« |øh¨£¯n®  

36. Stock files are to be maintained by  

(A) Record keeper   (B) Head of Office  

(C) Despatch clerk    (D)  Disposing clerk 

C¸¨¦ ÷Põ¨¦PÒ RÌPshÁμõÀ £μõ©›UP¨£k®. 

(A) £vÁøÓ GÊzuº   (B) A¾Á»P uø»ø© A¾Á»º   

(C) AÝ¨¦øP GÊzuº  (D) C¸UøP GÊzuº (Disposing Assistant) 

37. Recruitment to posts, which are outside the preview of the Tamilnadu Public Service 
Commission recruitment shall be made through 

(A) employment Exchange 

(B) advertisement through newspapers  

(C) by getting direct application from candidates  

(D) employment Exchange and Advertisement in Newspaper  

uªÌ|õk Aμ_ £o¯õÍº ÷uºÁõøn¯zvß ‰»® {μ¨£ C¯»õu¨ £o°h[PøÍ RÌPsh 

•øÓ°À ÷uºÄ ö\´¯»õ®. 

(A) ©õÁmh ÷Áø»Áõ´¨¦ A¾Á»P®  

(B) vÚ\›PÎÀ ÂÍ®£μ® ö\´Áuß ‰»®  

(C) Âsn¨£uõμ›hª¸¢x ÷|μi¯õP Âsn¨£® ö£ØÖ 

(D) ©õÁmh ÷Áø»Áõ´¨¦ A¾Á»P® ©ØÖ® vÚ\›PÎÀ ÂÍ®£μ®   

38. The educational qualification of a Forest Guard for direct recruitment is 

(A) +2 pass Science with Physics, Chemistry and Biology, Zoology, Botany 

(B) +2 pass any group  

(C) +2 fail  

(D) 10th standard pass 

ÁÚUPõ¨£õÍ›ß ÷|μi {¯©ÚzvØS ÷uøÁ¯õÚ PÀÂ uSv 

(A) +2 ÁS¨¦ ÷uºa], C¯Ø¤¯À, ÷Áv¯À ©ØÖ® E°›¯À, Â»[Q¯À, uõÁμÂ¯À 

(B) +2 ÁS¨¦ ÷uºa] (HuõÁx ¤›ÂÀ)  

(C) +2 ÁS¨¦ ÷uõÀÂ  

(D) 10&® ÁS¨¦ ÷uºa]  
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39. To what extend a Government Servant of class A and B may draw additional charge 
allowance when he holds additional charge of one or more post. 

(A) Upto six months   (B) Upto One year  

(C) Upto ten months  (D) No limit  

A ©ØÖ® B ¤›Ä Aμ_¨ £o¯õÍº •Ê TkuÀ ö£õÖ¨¤À JßÖUS® ÷©Ø£mh £uÂPÎÀ TkuÀ 

ö£õÖ¨¦ ÁQUS® ÷|ºÂÀ TkuÀ ö£õÖ¨¦¨£i GÆÁÍÄ Põ»zvØS ÁÇ[P¨£k®.  

(A) BÖ ©õu® Áøμ   (B) J¸ Á¸h® Áøμ  

(C) £zx ©õu® Áøμ   (D) Áøμ¯øÓ CÀø» 

40. Register of Writ petition to be maintained as per the following District Office Manual 
(Tamilnadu Government Office Manal). 

(A) Para 69   (B) Para 152  

(C) Para 26 (2) (c)   (D) Para 23 (4)  

RÌPsh ©õÁmh A¾Á»P |øh•øÓ ¡À (uªÌ|õk A¾Á»P |øh•øÓ ¡À) £zv°À EÒÍ 

AÔÄøμPÒ£i Ÿm ö£mi\ß £v÷Ák £μõ©›UP¨£h ÷Ásk®.  

(A) £zv 69   (B) £zv 152  

(C) £zv 26 (2) (c)   (D) £zv 23 (4)  

41. Maintenance of Fair copy register has been stated in the following para of District Office 
Manual (Tamilnadu Government Office Manual). 

(A) Para No. 24 (5)   (B) Para No. 23 (4)  

(C) Para No. 69   (D) Para No. 132  

_zu |PÀ £v÷Ák £μõ©›¨¦ SÔzx ©õÁmh A¾Á»P |øh•øÓ ¡¼À (uªÌ|õk A¾Á»P 

|øh•øÓ ¡À) RÌPsh £zv°À ÂÁ›UP¨£mkÒÍx. 

(A) £zv Gs. 24 (5)   (B) £zv Gs. 23 (4)  

(C) £zv Gs. 69   (D) £zv Gs. 132  

42. A Typist belongs to which service 

(A) Tamil Nadu Forest Subordinate Service 

(B) Tamil Nadu State and Subordinate Service  

(C) Tamil Nadu General Subordinate Service 

(D) Tamil Nadu Ministerial Service  

umha\º £o°h® G¢u £ozöuõSv°ß RÌ Á¸® 

(A) uªÌ|õk ÁÚa\õº {ø»¨£o “ 

(B) uªÌ|õk \õº {ø»¨£o   

(C) uªÌ|õk ö£õx \õº{ø»¨£o 

(D) uªÌ|õk Aø©a\P¨£o   
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43. Under the following in which a Government servant can join as member 

(A) Association to promote of language 

(B) Co-operative thrift and credit society  

(C) Political Party 

(D) An Association to promote on grounds of religion  

RÌSÔ¨¤mhÁØÔÀ GÆÁøP \[PzvÀ J¸ Aμ_ FÈ¯º EÖ¨¤Úº BP»õ®? 

(A) ö©õÈ CÚ \[P®   (B) TmkÓÄ |õn¯ Phß \[P®  

(C) Aμ]¯À Pm]   (D) \õv \[P®  

44. Under the following which punishment is not covered under Rules 17(a) of Tamilnadu Civil 
Services (D & A) Rules. 

(A) Censure    

(B) Postponement of increment without cumulative effect  

(C) Dismissal 

(D) Fine 

RÌSÔ¨¤mhÁØÔÀ G¢u ushøn, uªÌ|õk Siø©¨£oPÒ Âv Gs. 17 (A)&ß RÌ Á¸£øÁ 

AÀ». 

(A) PshÚ®  

(B) Fv¯ E¯ºÄ vÓsh £¯ÛßÔ uÒÎøÁzuÀ  

(C) £uÂ }UP® ö\´uÀ 

(D) A£μõu®  

45. How much time to complete the walk prescribed in endurance test for a female candidate 
during the selection to the post of Assistant Conservator of Forests 

(A) 2½ hours   (B) 3 hours  

(C) 4 hours   (D) 5 hours  

EuÂ ÁÚ¨£õxPõÁ»º £o°À uSv ÷uºÂÀ SÔ¨¤h¨£mh yμzøu J¸ ö£s Âsn¨£uõμº 

GzuøÚ ©o ÷|μzvÀ |øh £¯n® •iUP ÷Ásk®. 

(A) 2½ ©o÷|μ®   (B) 3 ©o÷|μ®  

(C) 4 ©o÷|μ®   (D) 5 ©o÷|μ®   

46. As per the District Office manual “What type of disposal should be given for periodicals”? 

(A) K. Disposal   (B) D. Disposal  

(C) L. Disposal   (D) Not given disposal  

©õÁmh A¾Á»P |øh•øÓ ¡À £i Põ»•øÓ ÷Põ¨¦PÒ RÌPshÁØÔÀ GÆÁõÖ •iÄ 

ö\´¯¨£h ÷Ásk®? 

(A) ‰. •iÄ   (B) £. •iÄ  

(C) K. •iÄ   (D) •iÄ öPõkUP¨£h ÷Ási¯vÀø» 
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47. Joining time allowed in maximum to a government servant involving a change of station 

(A) 7 days   (B) 90 days  

(C) 30 days   (D) One day  

Aμ_ FÈ¯º J¸ ChzvÀ C¸¢x ÷ÁÖ ChzvØS ©õÖ®ö£õÊx £o°À ÷\¸ÁuØPõÚ Põ»® 

(A) 7 |õmPÒ    (B) 90 |õmPÒ  

(C) 30 |õmPÒ   (D) 1 |õÒ  

48. No Assistant Conservator of Forests shall ordinarily be eligible for promotion as Deputy 
Conservator unless he has completed.  

(A) 4 year of Service as Assistant Conservator of Forests 

(B) 2 year of Service as Assistant Conservator of Forests  

(C) 3 year of Service as Assistant Conservator of Forests 

(D) 3 2
1  year of Service as Assistant Conservator of Forests  

G¢u J¸ EuÂ ÁÚ¨£õxPõÁ»¸® xøn ÁÚ¨£õxPõÁ»μõP £uÂ E¯ºÄ ö£Ó EuÂ 

ÁÚ¨£õxPõÁ»º £uÂ°À RÌUPsh £oUPõ»® Psi¨£õP •izv¸UP ÷Ásk®. 

(A) EuÂ ÁÚ¨£õxPõÁ»μõP 4 Á¸h £oUPõ»®    

(B) EuÂ ÁÚ¨£õxPõÁ»μõP 2 Á¸h £oUPõ»®  

(C) EuÂ ÁÚ¨£õxPõÁ»μõP 3 Á¸h £oUPõ»®   

(D) EuÂ ÁÚ¨£õxPõÁ»μõP 3 2
1  Á¸h £oUPõ»®   

49. Which para of District Office manual (Tamil Nadu Government Office Manual) deals with 
Office Order Book? 

(A) Para 25 (a)   (B) Para 154 (2)  

(C) Para 136    (D) Para 69  

A¾Á»P Bøn ¦zuP® £μõ©›¨¦ SÔzx ©õÁmh A¾Á»P |øh•øÓ ¡¼À (uªÌ|õk 

A¾Á»P |øh•øÓ ¡À) RÌPshÁØÔÀ G¢u £zv°À ÂÁ›UP¨£mkÒÍx. 

(A) £zv 25 (a)   (B) £zv 154 (2)  

(C) £zv 136   (D) £zv 69  

50. If a Government Servant is detained in custody for a period longer than these hours shall be 
deemed to have been suspended 

(A) 12 hours   (B) 48 hours  

(C) 36 hours   (D) 24 hours  

J¸ Aμ_ FÈ¯º RÌ SÔ¨¤mh Põ»ÁøμUS ÷©À ]øÓ PõÁ¼À C¸¢uõÀ (Detained in custody) 
uØPõ¼P £o }UPzv¾ÒÍuõP P¸u¨£k®.  

(A) 12 ©o÷|μ®   (B) 48 ©o÷|μ®  

(C) 36 ©o÷|μ®   (D) 24 ©o÷|μ®  
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51. As per the following rule Leave cannon be claimed as a matter of right. 
(A) Rule 9 of Tamil Nadu State and Subordinate Service Rules  
(B) Fundamental Rules 67  
(C) Fundamental Rules 58 
(D) Para 7 of District Office Manual (Tamilnadu Government Office Manual)  
RÌSÔ¨¤mh Âv£i Âk¨¦ Gk¨£x E›ø©¯õP P¸u C¯»õx 

(A) Âv 9 uªÌ|õk \õº{ø» £o ÂvPÒ 

(B) Ai¨£øh ÂvPÒ Âv 67  

(C) Ai¨£øh ÂvPÒ Âv 58 

(D) £zv 7©õÁmh A¾Á»P |øh•øÓ ¡À (uªÌ |õk A¾Á»P |øh•øÓ ¡À)  

52. Leave on Medical Certificate may be granted to a permanent Government servant based on 
Medical Certificate with reference to the specified period of service. As such a person has a 
service of more than 15 years but upto and inclusive of 20 years is eligible for Leave on 
Medical Certificate as detailed below. 
(A) 180 Days   (B) 360 Days  
(C) 270 Days   (D) 340 Days  
{μ¢uμ Aμ_ FÈ¯¸US ©¸zxÁ \õßÔß ÷£›À Âk¨¦, ©¸zxÁ \õßÔß Ai¨£øh°¾® AÁº 

£oUPõ»® {øÓÄ ö\´u Á¸h[PÒ Ai¨£øh°¾® •iÄ ö\´¯¨£kQÓx. Auß£i 15 

Á¸h[PÐUS ÷©À 20 Á¸h[PÒ Áøμ £oUPõ»® §ºzv ö\´uÁº RÌPshÁõÖ ©¸zxÁ 

\õßÔß÷£›À Âk¨¦ ö£Ó uSv²øh¯ÁμõQÓõº.  

(A) 180 |õmPÒ   (B) 360 |õmPÒ  

(C) 270 |õmPÒ   (D) 340 |õmPÒ  

53. The post of Tamil Pandit comes under following class in Tamil Nadu Forest Subordinate 
service 
(A) Class III   (B) Class II  
(C) Class IV   (D) Class I  
uªÌ £sim £o°h® uªÌ|õk ÁÚa\õº{ø» £o ÂvPÎÀ RÌUSÔ¨¤mh ÁS¨¤À 

ÁøP¨£kzu¨£mkÒÍx. 

(A) QÍõì&III   (B) QÍõì&II  

(C) QÍõì&IV   (D) QÍõì&I 

54. Drivers of Jeeps, Van, Car comes under the following class in Tamil Nadu Forest Service 
Rules. 
(A) Class III   (B) Class IV  
(C) Class VI   (D) Class V 
D¨¦ Kmk|ºPÒ, ÷Áß Kmk|ºPÒ ©ØÖ® Põº Kmk|ºPÒ £o°h[PÒ uªÌ|õk ÁÚa\õº{ø» 

£o ÂvPÎÀ RÌUSÔ¨¤mh ÁS¨¤À ÁøP¨£kzu¨£mkÒÍx.  

(A) QÍõì&III   (B) QÍõì&IV  

(C) QÍõì&VI   (D) QÍõì&V  
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55. Appointing authority to the post of Forest Apprentice is 

(A) Tamil Nadu Public Service Commission 

(B) Uniformed Service Recruitment Board  

(C) Government 

(D) The Principal Chief Conservator of Forests  

£°Ø] ÁÚ\a\μPº £uÂUS {¯©Ú A¾Á»º ¯õº? 

(A) uªÌ|õk Aμ_ £o¯õÍº ÷uºÁõøÚ¯®  

(B) ^¸øh £o¯õÍº ÷uºÁõøÚ¯®   

(C) Aμ_ 

(D) •ußø© uø»ø© ÁÚ¨£õxPõÁ»º  

56. Maximum age limit for appointment by direct requirement in the case of appointment on 
compassionate grounds in respect of wife or husband of the Government servant who died in 
harness while in service. 

(A) 35 years   (B) 40 years  

(C) 50 years   (D) 45 years  

£oUPõ»zvÀ CÓ¢u Aμ_¨ £o¯õÍ›ß ©øÚÂ/PnÁß P¸øn Ai¨£øh°À ÷|μi {¯©Ú® 

‰»® Aμ_¨ £o ö£Ó E¯º¢u£m\ Á¯x Áμ®¦ 

(A) 35 Á¸h®   (B) 40 Á¸h®  

(C) 50 Á¸h®   (D) 45 Á¸h®  

57. For preparing the list of approved candidates (panel) to fill up vacancies, the names of 
qualified candidates in the seniority list in a class, category or service shall be considered in 
the following proportions for the 1-20 vacancies. 

(A) 175% of the actual number of estimated vacancies, subject to a minimum of 40 

(B) 150% of the actual number of estimated vacancies, subject to a minimum of 140 

(C) 200% of the actual number of estimated vacancies 

(D) 100% of the actual number of estimated vacancies  

1&20 Áøμ¯õÚ Põ¼ £o°h[PÐUS ÷uº¢u ö£¯º £mi¯À (panel) u¯õ›UP RÌPsh ÂQuõa\õμ 

Ai¨£øh°À uSv Áõ´¢u |£ºPÎß ö£¯ºPøÍ £›^¼UP ÷Ásk®.  

(A) Gvº÷|õUS® Esø©¯õÚ Põ¼£o°h[PÎÀ 175% SøÓ¢u £m\® 40   

(B) Gvº÷|õUS® Esø©¯õÚ Põ¼£o°h[PÎÀ 150% SøÓ¢u £m\® 140  

(C) Gvº÷|õUS® Esø©¯õÚ Põ¼£o°h[PÎÀ 200%  

(D) Gvº÷|õUS® Esø©¯õÚ Põ¼£o°h[PÎÀ 100% 
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58. In a rotation of 100 vacancies of Forester (5 cycles with a number of 20 in each cycle) the 
vacancy earmarked for filling up the post of Forester from the post of Assistant 
Draughtsman shall be serial number 
(A) 33   (B) 53  
(C) 69   (D) 89  
ÁÚÁº £uÂUPõÚ 100 Põ¼ £o°h _ÇØ]°À (5 cycles with a number of 20 in each cycle) 
EuÂÁøμÁõÍº £o°hzv¼¸¢x ÁÚÁ»º £uÂ°øÚ {μ¨¦ÁuØS JxURk ö\´¯¨£mh 

Põ¼£o°h Á›ø\ Gs.  

(A) 33   (B) 53  
(C) 69   (D) 89   

59. Postings and Transfer of a member of a service or class of service dealt with under the 
following Tamil Nadu State and Subordinate service rule 
(A) 23   (B) 25  
(C) 27   (D) 40 
Aμ_¨ £o°À J¸Áøμ £o¯©ºzxuÀ ©ØÖ® ©õÖuÀPÒ (Transfer and Posting) SÔzx 

uªÌ|õk \º{ø» £o ÂvPÎÀ RÌPsh G¢u Âv ö£õ¸¢x®. 

(A) 23   (B) 25  
(C) 27   (D) 40   

60. A candidate (male) in Ministerial service should be not less than ––––––––– cm height to be 
qualified for the post of Forester by recruitment by Transfer from Tamil Nadu Ministerial 
Service 
(A) 160 cm   (B) 163 cm  
(C) 165 cm   (D) 164 cm   
uªÌ|õk Aø©a\P¨ £o°¼¸¢x £o ©õÖuÀ ‰»® ÁÚÁº £o {¯©Ú® ö£Ó J¸ £o¯õÍº 

(Bs) SøÓ¢u £m\® ––––––––– ö\.«. E¯μ® uSv ö£ØÔ¸UP ÷Ásk®.  

(A) 160 ö\.«   (B) 163 ö\.«  

(C) 165 ö\.«   (D) 164 ö\.«  

61. Period of validity for the list of approved candidate (panel) shall be 
(A) 6 months   (B) 1 year  
(C) 2 years   (D) 3 years  
÷uº¢u ö£¯º £mi¯À (panel) ö\À¾£i¯õS® (validity) Põ»Áøμ ¤ßÁ¸©õÖ. 

(A) 6 ©õu[PÒ   (B) 1 Á¸h®  

(C) 2 Á¸h[PÒ   (D) 3 Á¸h[PÒ  

62. No Person shall be eligible for appointment to any service by direct recruitment including 
appointment on compassionate grounds unless he has completed 
(A) 16 year of age   (B) 18 year of age  
(C) 20 year of age   (D) 21 year of age  
G¢u J¸ |£¸®, G¢u J¸ Aμ_¨ £o°¾® P¸øn Ai¨£øh°À {¯©Ú® Em£h ÷|μi 

{¯©ÚzvØS RÌPsh Á¯x §ºzv¯øh¢v¸¢uõö»õÈ¯ {¯©Ú® ö£Ó C¯»õx. 

(A) 16 Á¸h[PÒ   (B) 18 Á¸h[PÒ  

(C) 20 Á¸h[PÒ   (D) 21 Á¸h[PÒ   
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63. A Minimum of following % of all vacancies which are to be filled through direct recruitment 
shall be set apart for women candidate 
(A) 20%   (B) 25%  
(C) 30%   (D) 35%  
÷|μi {¯©Ú[PÒ ‰»® §ºzv ö\´¯UTi¯ Põ¼£o°h[PÎÀ RÌUSÔ¨¤mh \uÂQu® 

©PÎ¸UPõÚ JxURk ö\´¯¨£h ÷Ásk®. 

(A) 20 \uÃu®   (B) 25 \uÃu®  

(C) 30 \uÃu®   (D) 35 \uÃu®  

64. The maximum period up to which the probation of a Government Servant shall be extended 
so as to enable him to acquire the test qualification be fixed as 
(A) 3 years   (B) 5 years  
(C) 7 years   (D) 10 years  
uSvPõs £¸Ázv¾ÒÍ J¸ Aμ_ FÈ¯¸US ÷uºÄ ÷uºa] ö£Ó ÷Ási uSvPõs £¸ÁzvøÚ 

}mizx Bøn°h {ºn°UP¨£mh AÍÄ 

(A) 3 Á¸h[PÒ   (B) 5 Á¸h[PÒ  

(C) 7 Á¸h[PÒ   (D) 10 Á¸h[PÒ   

65. Appointment of full member dealt with in the following rule of Tamil Nadu State 
Subordinate Service Rule 
(A) 10   (B) 23  
(C) 31   (D) 36 
J¸ £uÂ°À £o¯õÍøμ {μ¢uμ® ö\´Áx öuõhº£õP uªÌ|õk \õº{ø» £o ÂvPÎÀ RÌPsh 

£oÂv öuõhº¦øh¯x. 

(A) 10   (B) 23  
(C) 31   (D) 36  

66. For getting promotion from the post of Assistant Draughtsman to Junior Draugtsman 
Officer a person should put in not less than ––––––––– years of service as Assistant 
Draughtsman if he is fully qualified for the post of Assistant Draughtsman 
(A) 2 years   (B) 5 years  
(C) 7 years   (D) 10 years  
EuÂ ÁøμÁõÍº £o°hzv¼¸¢x CÍ{ø», CÍ{ø» ÁøμöuõÈÀ A¾Á»Pº £uÂUS £uÂ 

E¯ºÄ ö£Ó, EuÂ ÁøμÁõÍº £o°hzvÀ £o¦›¯ uSv ö£ØÓ J¸Áº SøÓ¢u £m\® ––––––––
Á¸h[PÒ £oUPõ»® §ºzv ö\´v¸UP ÷Ásk®.  

(A) 2 Á¸h®   (B) 5 Á¸h®  

(C) 7 Á¸h®   (D) 10 Á¸h®  

67. Relinquishment of a right or privilege for a temporary period of not less than 
(A) 1 year   (B) 3 years  
(C) 6 months    (D) 2 years  
J¸ Aμ_ FÈ¯¸US ÁÇ[P¨£mh E›ø©PÒ AÀ»x \¾øPPøÍ uØPõ¼P©õP xÓ¨£x 

(Reliquishment of right of Privilege for a temporary period) öuõhº£õP SøÓ¢u£m\ Á¸h[PÒ

(A) 1 Á¸h®   (B) 3 Á¸h[PÒ  

(C) 6 ©õu[PÒ   (D) 2 Á¸h[PÒ 
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68. An application to alter the date of birth as entered in official records shall be entertained 
only if such an application is made within 
(A) 6 months of such entry in to service 
(B) 2 years of such entry into service  
(C) 4 years of such entry in to service 
(D) 5 years of such entry into service  
J¸ Aμ_ £o¯õÍº A¾Á»P £vÄPÎ¾ÒÍ AÁμx ¤Ó¢u ÷uv°øÚ ©õØÖÁx öuõhº£õÚ 

Âsn¨£zvøÚ AÁº £o°À ÷\º¢u Põ»zv¼¸¢x GzuøÚ Á¸h[PÐUSÒ AÎUP»õ®. 

(A) 6 ©õu[PÒ   (B) 2 Á¸h[PÒ  

(C) 4 Á¸h[PÒ   (D) 5 Á¸h[PÒ 

69. Preference shall be given to outstanding scout for appointment in any post by Direct 
recruitment. For this purpose outstanding scout means, a scout who has received the award 
of 
(A) Award of Chief Minister of the State  (B) Award of Governor of the State  
(C) Award of Prime Minister of India (D) Award of the President of India 
Aμ_¨ £o°¾ÒÍ G¢u J¸ £uÂUS® ÷|μi {¯©Ú® ‰»® ]Ó¢u \õμnøμ {¯©Ú® ö\´¯»õ®. 

C¢u {PÌÂÀ ]Ó¢u \õμnº GÚ P¸u¨£k£Áº RÌPsh Â¸x ö£ØÓÁº BÁõº. 

(A) ©õ{» •u»ø©a\º Â¸x (B) ©õ{» PÁºÚº Â¸x  

(C) ¤μu© ©¢v› Â¸x  (D) Si¯μ_ uø»Áº Â¸x    

70. A Physically handicapped person shall be eligible for an age concession up to following years 
over and above the age limits prescribed for appointment to post by Direct recruitment 
(A) 5 years   (B) 10 years  
(C) 15 years   (D) 20 years 
J¸ £uÂUS ÷|μi {¯©ÚzvØS {ºn°UP¨£mh Á¯x Ea\Áμ®ø£Âh ©õØÖ vÓÚõÎPÐUS 

RÌPshÁõÖ AvP©õP Á¯x Ea\Áμ®¦ \¾øP Esk.  

(A) 5 Á¸h[PÒ   (B) 10 Á¸h[PÒ  

(C) 15 Á¸h[PÒ   (D) 20 Á¸h[PÒ  

71. No Government Servant shall except with the previous sanction of Government attend any 
meeting or entertainment held in his honour or in the honour of any other Government 
Servant under rule 
(A) Rule 4 of Tamil Nadu Government Servant Conduct Rules 
(B) Rule 5 of Tamil Nadu Government Servant Conduct Rules  
(C) Rule 7 of Tamil Nadu Government Servant Conduct Rules   
(D) Rule 8 of Tamil Nadu Government Servant Conduct Rules  
G¢u J¸ Aμ_ FÈ¯¸® RÌUPsh Âv¨£i Aμ]ß •ß AÝ©v°ßÔ Aμ_ FÈ¯øμ 

öPÍμÂUS® ÁøP°À AÀ»x G¢u J¸ Aμ_ FÈ¯øμ öPÍμÂUS® ÁøP°À |hzu¨£k® 

Tmh[PÎÀ (Meeting) Pø» {PÌa]PÎÀ (Entertainment) £[P÷PØP Thõx. 

(A) Âv 4&uªÌ|õk Aμ_ FÈ¯º |hzøu Âv 

(B) Âv 5&uªÌ|õk Aμ_ FÈ¯º |hzøu Âv  

(C) Âv 7&uªÌ|õk Aμ_ FÈ¯º |hzøu Âv   

(D) Âv 8&uªÌ|õk Aμ_ FÈ¯º |hzøu Âv   
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72. No Government Servant shall give or take abet the giving or taking of dowry as per the 
following rule 

(A) Rule 2 of Tamil Nadu Ministerial Service 

(B) Chapter III of Tamil Nadu District Office Manual   

(C) Rule 3A(1) of Tamil Nadu Government Servant Conduct Rules 

(D) Rule 9(9) of Fundamental Rule  

v¸©n® öuõhº£õP Áμum\øn Áõ[P÷Áõ AÀ»x öPõkUP÷Áõ Thõx GÚ RÌUPsh Âv°À 

TÓ¨£kQÓx.  

(A) uªÌ|õk Aø©a\P¨£o Âv 2  

(B) ©õÁmh A¾Á»P |øh•øÓ ¡À Az¯õ¯®-III  

(C) uªÌ|õk Aμ_ FÈ¯º |hzøu ÂvPÒ Âv 3A(1) 
(D) Ai¨£øh ÂvPÒ Âv 9(9)   

73. No Government Servant shall encroach upon Government lands as per the following rule 
provision 

(A) Rule 2 of Tamil Nadu Government Servant Conduct Rules 

(B) Rule 3(i) of Tamil Nadu Government Servant Conduct Rules  

(C) Rule 6 of Tamil Nadu Government Servant Conduct Rules 

(D) Rule 7, 1-A of Tamil Nadu Government Servant Conduct Rules  

G¢u J¸ Aμ_ FÈ¯¸® RÌUPsh ÂvPÎß£i Aμ_ {»zøu BUQμª¨¦ ö\´uÀ Thõx. 

(A) Âv 2 uªÌ|õk Aμ_ FÈ¯º |hzøu ÂvPÒ    

(B) Âv 3(i) uªÌ|õk Aμ_ FÈ¯º |hzøu ÂvPÒ  

(C) Âv 6 uªÌ|õk Aμ_ FÈ¯º |hzøu ÂvPÒ    

(D) Âv 7, 1-A uªÌ|õk Aμ_ FÈ¯º |hzøu ÂvPÒ 

74. No Government Servant shall except in the previous sanction of the Government engage 
himself directly or in directly in any trade or business or under any employment 

(A) Tamil Nadu Government Servant Conduct Rule No.7 

(B) Tamil Nadu Government Servant Conduct Rule No.8 (i) (a)  

(C) Tamil Nadu Government Servant Conduct Rule No.6 

(D) Tamil Nadu Government Servant Conduct Rule No.9  

G¢u J¸ Aμ_ A¾Á»¸® Aμ]ß •ß AÝ©v°ßÔ ÷|μi¯õP÷Áõ (AÀ»x) ©øÓ•P©õP÷Áõ 

G¢uÂu ÁºzuP® AÀ»x öuõÈø» ÷©ØöPõÒÁ÷uõ (AÀ»x) ÷Áø» Áõ´¨¤øÚ ö£ÖÁ÷uõ 

RÌUPsh Âv¨£i Thõx.  

(A) uªÌ|õk Aμ_ FÈ¯º |ßÚhzøu Âv&7 

(B) uªÌ|õk Aμ_ FÈ¯º |ßÚhzøu Âv&8 (i) (a)  

(C) uªÌ|õk Aμ_ FÈ¯º |ßÚhzøu Âv&6 

(D) uªÌ|õk Aμ_ FÈ¯º |ßÚhzøu Âv&9 
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75. Every Government Servant under rule 10 of Tamil Nadu Government Servant conduct rules 
shall, in performance of his duties in good faith, communicate information to a person in 
accordance with the following act 

(A) Right to Information act 2003 (B) Right to Information Act 2005  

(C) Right to Information Act 2007 (D) Right to Information Act 2008  

uªÌ|õk Aμ_ FÈ¯º |ßÚhzøu Âv 10&ß RÌ G¢u J¸ Aμ_ A¾Á»¸® RÌUPsh uPÁÀ 

AÔ²® E›ø©a \mhzvß£i AÁº J¸ ö£õx |£¸US |À» |®¤UøP²hÝ® Phø©²hÝ® 

uPÁÀPøÍ £›©õÓõ»õ®. 

(A) uPÁÀ AÔ²® E›ø© \mh® 2003 (B) uPÁÀ AÔ²® E›ø© \mh® 2005  

(C) uPÁÀ AÔ²® E›ø© \mh® 2007 (D) uPÁÀ AÔ²® E›ø© \mh® 2008  

76. A Government Servant proposing or seconding the nomination of a candidate at an election 
shall be deemed to have committed a breach of this rule 

(A) Rule 11 of Tamil Nadu Government Servant Conduct Rule 

(B) Rule 14 (6) of Tamil Nadu Government Servant Conduct Rule  

(C) Rule 14 (A) of Tamil Nadu Government Servant Conduct Rule  

(D) Rule 16 of Tamil Nadu Government Servant Conduct Rule  

J¸ Aμ_ FÈ¯º ÷uºu¼À £[S ö£Ö® J¸ ÷Ám£õÍøμ •ßö©õÈuÀ AÀ»x ÁÈ ö©õÈuÀ 

RÌPsh ÂvPÎß£i Âv «Ô¯ ö\¯À£hõS®.  

(A) Aμ_ FÈ¯º |ßÚhzøu Âv 11  

(B) Aμ_ FÈ¯º |ßÚhzøu Âv 14 (6)  

(C) Aμ_ FÈ¯º |ßÚhzøu Âv 14 (A)  

(D) Aμ_ FÈ¯º |ßÚhzøu Âv 16  

77. Honorarium means a payment granted for special work to a Government Servant 

(A) Recurring payment under pay 

(B) Recurring payment of other allowances  

(C) Recurring or non-recurring payment from the consolidated fund of India or a state 

(D) Recurring payment under DA  

öPÍμÁ Fv¯® Gß£x J¸ Aμ_ FÈ¯º ö\´²® ]Ó¨¦ £oPÐUPõP RÌUPsh ÁøP°À 

ö£Ó¨£kÁx 

(A) öuõhº ö\»ÂÚ \®£Í® (Recurring Pay) 

(B) öuõhº ö\»ÂÚ Cuμ £iPÒ (Recurring other allowance) 

(C) ©õ{» ©ØÖ® C¢v¯ Aμ]ß öuõS¨¦ {v°¼¸¢x ö\»Áh¨£k® öuõhº ö\»ÂÚ® 

AÀ»x öuõhºa] CÀ»õu ö\ÂÚ®  

(D) öuõhº ö\»ÂÚ APÂø»¨£i   



 

027/DM/18 
   

22 

78. Every Government Servant appointed to Government Service may be required to subscribe 
to a provident fund or other similar fund as ordered by Government as per rule 

(A) Rule 15(a) of Fundamental rules 

(B) Rule 16 of Fundamental rules  

(C) Rule 4 of Tamil Nadu Government Servant conduct rules 

(D) Rule 10 of Tamil Nadu State and subordinate Service rules  

G¢u J¸ Aμ_ A¾Á»¸® Aμ_¨ £oUS {¯ªUP¨£mh ¤ÓS Aμ_ BønPÎß£i Á¸[Põ» 

÷\ª¨¦ {v (provident fund) AÀ»x Ax÷£õßÓ ÷\©|»{vUS RÌUPsh Âv¨£i \¢uõ ö\¾zu 

÷Ásk®. 

(A) Ai¨£øh Âv 15 (A)    

(B) Ai¨£øh Âv 16  

(C) uªÌ|õk Aμ_ FÈ¯º |hzøu Âv 4 

(D) uªÌ|õk ©õ{» \õº{ø» £o ÂvPÒ 10  

79. The cases in which passing of an examination or test confers on a Government servant the 
right to draw an increment, the increment shall be allowed from the 

(A) Last day of the examination or test  

(B) The day following the last day of the examination or test  

(C) The day of the result published    

(D) The day on which the notification for conducting the examination or test published 

J¸ Aμ_ FÈ¯º u©x Fv¯ E¯ºÄ uSv ö£Ó SÔ¨¤mh ÷uºÂøÚ ÷uºa] ö£Ó ÷Ásk® GßÓ 

{£¢uøÚ°ß ÷£õx AÁº ÷©Ø£i Fv¯ E¯ºÂøÚ RÌUPsh ÁøP°À ö£Óz 

uSv²øh¯ÁμõQÓõº.  

(A) ÷uºÂß Pøh] |õÎÀ C¸¢x  

(B) Pøh] ÷uºÂß |õÐUS Akzu |õÎ¼¸¢x  

(C) ÷uºÄ •iÄ öÁÎ¯õÚ |õÎ¼¸¢x  

(D) ÷uºÄ |øhö£Ö® |õÒ SÔzx öÁÎ°h¨£mh AÔÂUøP |õÎ¼¸¢x  

80. A Government Servant in Basic Service (Basic Servant) should retire on Superanuation on 
the afternoon of the last date of the month in which he attains the age of 

(A) 55 years   (B) 56 years  

(C) 58 years   (D) 60 years  

Ai¨£øh ÂvPÎß RÌ £o¦›²® J¸ Ai¨£øh FÈ¯º AÁº «x SÔ¨¤mh Á¯vøÚ Gmi¯ 

J¸ ©õuzvß CÖv |õÎß ©õø»°À Á¯x •vº¢x K´Ä ö£ÖQÓõº. 

(A) 55 Á¯x   (B) 56 Á¯x  

(C) 58 Á¯x   (D) 60 Á¯x  

–––––––––––––––––––  
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