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1. For pay fixation on promotion for a Government Servant, 3% Benefit is calculated by
dering the following: 

(A) Last pay drawn (Gross)  

(B) Basic Pay  

(C) Basic Pay + Grade Pay  

(D) Basic Pay + Grade Pay + Dearness allowance  

£uÂ E¯ºÄ ö£Ö® |£¸US Fv¯ {ºn¯® ö\´¯ 3% £n¨£»ß PnUQh ¤ßÁ¸® 

Fv¯[PÎÀ PnUQÀ GkUP¨£h ÷Ási¯x 

(A) Pøh]¯õP ö£ØÓ ö©õzu Fv¯®  

(B) Ai¨£øh Fv¯® ©mk®  

(C) Ai¨£øh Fv¯® + uμ Fv¯®  

(D) Ai¨£øh Fv¯® + uμ Fv¯® + APÂø»¨£i 

2. On Promotion the Pay Fixation is fixed on basis of various provisions under FR 

(A) Fundamental Rules - 22  

(B) Fundamental Rules - 25   

(C) Fundamental Rules - 24  

(D) Fundamental Rules - 23  

£uÂ E¯ºÂß ÷£õx ¤ßÁ¸® Ai¨£øh Âv°À ÁÈÁøP ö\´u £i Fv¯® {ºn¯® 

ö\´¯¨£kQÓx 

(A) Ai¨£øh Âv 22   

(B) Ai¨£øh Âv 25  

(C) Ai¨£øh Âv 24   

(D) Ai¨£øh Âv 23 

3. The Period which is not Counted for increment 

(A) Excess availed Joining Time  

(B) Joining Time  

(C) Foreign Service    

(D)  Leave on loss of pay with Medical Certificate   

Fv¯ E¯ºÂØS uSv ö£Óõu Põ»® 

(A) ªøP¯õP AÝ£Âzu £o°øhUPõ»®  

(B) £o÷¯Ø¤øhU Põ»®  

(C) DhõÚ Fv¯® Ãu® EÒÍ £uÂ°À £o¦›¢u Põ»® (A¯Ø£oUPõ»®)   

(D) ©¸zxÁa\õßÔß ÷£›»õÚ Fv¯ªÀ»õ Âk¨¦ 
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4. A Government Servant availed leave on loss of Pay over three months his date of next
increment will be 
(A) On usual Date of Increment  
(B) Will be Postponed to on Quarter Period  
(C) Will be Postponed to a Quarter Period for two years 
(D) Postponed One Quarter Period Permanently  

J¸Áº 3 ©õuzvØS® ÷©À Fv¯ªÀ»õ Âk¨¦ x´zxÒÍõº CÁ¸UPõÚ Fv¯ E¯ºÄ 

(A) ÁÇUP©õÚ Fv¯ E¯ºÄ |õÎÀ ÁÇ[P¨£k® 

(B) J¸ Bsk ©mk® J¸ Põ»õsk uÒÎ¨÷£õS®  

(C) C¸ BskPÒ ©mk® J¸ Põ»õsk uÒÎ¨÷£õS® 

(D) {μ¢uμ©õP J¸ Põ»õsk uÒÎ¨÷£õS® 

5. A Government Servant without Tamil qualification should qualify in tamil 
(A) Within one year period (B) Within two year period  
(C) Within 3 year period  (D) Not necessary  

uªÌ PÀÂ uSv CÀ»õu J¸Áº uªÇP Aμ]ß £o HØÓõÀ AÁº uªÌ PÀÂz uSv

ö£Ó÷Ási¯x 

(A) J¸ BsiØSÒ   (B) Cμsk BskPÐUSÒ  

(C) ‰ßÖ BskPÐUSÒ  (D) uªÌ PÀÂz uSv ö£Ó ÷Ási¯vÀø» 

6. BHAVANI SAGAR Training is not Compulsory for a Junior Assistant who has completed the 
age of 
(A) 45 Years   (B) 55 Years  
(C) 53 Years   (D) 50 Years  

G¢u Á¯x •i¢u CøÍ{ø» EuÂ¯õÍºPÐUS £ÁõÛ\õPº £°Ø] ÷uøÁ°Àø» 

(A) 45 Á¯x   (B) 55 Á¯x  

(C) 53 Á¯x   (D) 50 Á¯x   

7. Which one of the following period is calculated for selection grade for a Government Servant 
who has completed 10 years of service 
(A) Lower Grade Pay   
(B) De - promotion Period  
(C) Extraordinary Leave with Medical Certificate 
(D) Extraordinary leave without Medical Certificate  

10 BskPÒ £o •izuÁº ÷uºÄ{ø»US E¯ºzu¨£k® ÷£õx ¤ßÁ¸® Põ»® ÷uºÄ {ø»US

÷\¸® 

(A) RÌ£uÂ £oUPõ»®   

(B) £uÂ CÓUPU Põ»®  

(C) ©¸zxÁa \õßÔß ÷£›»õÚ A\õuõμn Âk¨¦    

(D) ©¸zxÁa \õßÔÀ»õ A\õuõμn Âk¨¦  
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8. In which one of the following grade pay stagnation Increment will allowed without allowing 

selection Grade / Special Grade Benefits from 01.01.2006. 

(A) Above Rs. 5000   (B) Up to Rs. 5000  

(C) Above Rs. 6000   (D) Up to Rs. 6000 

01.01.2006 •uÀ ¤ßÁ¸® G¢u uμ Fv¯® ö£Ö£Á¸US ÷uºÄ {ø» / ]Ó¨¦ {ø» £¯ß

QøhUPõx. ©õÓõP 10 Bsk £o •iUS® |õÍßÖ ÷uUP ÁÍº Fv¯® ÁÇ[P¨£k® 

(A) ¹. 5000 US ÷©À   (B) ¹. 5000 Áøμ  

(C) ¹. 6000 US ÷©À   (D) ¹. 6000 Áøμ  

9. What is the maximum number of increments to be allowed to a Government servant who is a 

sports persons for achieves international excellence 

(A) One time only   (B) Two times only  

(C) Three times only  (D) No Limitation  

ÂøÍ¯õmk¨ ÷£õmiPÎÀ ]Ó¨¤h® ö£ØÓ £o¯õÍ¸US £oUPõ»zvÀ GzuøÚ Fv¯

E¯ºÄPÒ ÁÇ[P»õ®? 

(A) J¸ •øÓ ©mk®   (B) C¸•øÓ ©mk®  

(C) ‰ßÖ •øÓ ©mk®  (D) Áøμ¯øÓ CÀø»  

10. The Ratio for subtracting EL account while availing leave on loss of pay 

(A) 1/10   (B) 1/11  

(C) 1/12   (D)  1/9 

Fv¯ªÀ»õ Âk¨¦ Põ»zvØS DhõP ¤ßÁ¸® ÃuzvÀ Dmi¯ Âk¨¦ C¸¨¤À SøÓUP¨£k® 

(A) 1/10   (B) 1/11  

(C) 1/12   (D)  1/9  

11. Advance credit of earned leave will be credit for a Government servant who retires between 

one half year as ————————— days for a calendar month 

(A) 2 2
1  days   (B) 2 days  

(C) 3 days   (D) 1 2
1  days  

J¸ Aøμ¯õsiß Cøh°À £o J´Ä ö£Ö£Á¸US AÁº £oUPõ»zvØS ©mk® J¸ •Ê

Põ»shº ©õuzvØS ——————— |õÒ Dmi¯ Âk¨¦ •ß C¸¨¦ øÁUP ÷Ásk® 

(A) 2 2
1  |õmPÒ   (B) 2 |õmPÒ  

(C) 3 |õmPÒ   (D) 1 2
1  |õmPÒ   
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12. What is the Maximum number of days that can be allowed for encashment of Earned leave 
during retirement of Government Servant 
(A) 240 Days   (B) 220 Days  
(C) 180 Days   (D) 200 Days  

£o K´Ä ö£Ö® |õÍßÖ £o¯õÍº J¸Áº ——————— |õmPÒ Áøμ Dmi¯ Âk¨ø£ 

J¨£øh¨¦ ö\´x £n©õUQU öPõÒÍ»õ® 

(A) 240 |õmPÒ   (B) 220 |õmPÒ  
(C) 180 |õmPÒ   (D) 200 |õmPÒ  

13. What Maximum Number of Days leave that can be availed by a Government Servant while 
240 Days of Earned Leave is in credit in his leave Account 
(A) 60 Days   (B) 120 Days  
(C) 180 Days   (D) 90 Days  

£o¯õÍº J¸Áμx Dmi¯ Âk¨¦ PnUQÀ 240 |õmPÒ EÒÍ {ø»°À AÁºPÒ öuõhºa]¯õP —
—————— |õmPÐUS Âk¨¦ AÝ£ÂUP C¯¾® 

(A) 60 |õmPÒ   (B) 120 |õmPÒ  
(C) 180 |õmPÒ   (D) 90 |õmPÒ  

14. If a Government Servant whose Earned leave is credited in first H.Y by 15 days, dies in the 
half year then the credited Earn leave  
(A) Cancelled    
(B) 2 2

1  days will be calculated for a month of his days in service  

(C) Can be allowed 
(D) 1/10 ratio will be calculated for his service days  

J¸ Aøμ¯õsiß xÁUPzvÀ 15 |õmPÒ Dmi¯ Âk¨¦ •ßÛ¸¨¦ øÁUP¨£mh £o¯õÍº

J¸Áº A¢u Aøμ¯õsiÀ CÓ¢x ÂkQÓõº GÛÀ •ßÛ¸¨¦ øÁUP¨£mh Dmi¯ Âk¨¦ 

(A) μzx ö\´¯¨£h ÷Ásk®  

(B) £o¦›¢u |õmPÐUS 1 ©õuzvØS 2 2
1  |õÒ Ãu® PnUQmk ÁÇ[P¨£k®  

(C) μzx ö\´¯ ÷Ási¯vÀø» 

(D) £o ¦›¢u |õmPÐUS 1/10 Ãu® PnUQmk ÁÇ[P¨£k®  

15. What is the maximum number of days continuously earned leave and unearned leave on 
Private Affairs that can he availed days 
(A) 180 Days   (B) 120 Days  
(C) 150 Days   (D) 160 Days  

Dmi¯ Âk¨¦ ©ØÖ® ö\õ¢uU PõμnzvØPõÚ Dmhõ Âk¨¦ ÷\ºzx J÷μ ÷|μzvÀ AvP£m\©õP 

GÆÁÍÄ |õmPÒ AÝ£ÂUP»õ®? 

(A) 180 |õmPÒ   (B) 120 |õmPÒ  
(C) 150 |õmPÒ   (D) 160 |õmPÒ 
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16. What is the maximum number of days of Maternity leave that can be availed along with 
other leave continuously  

(A) 180 Days   (B) 270 Days  

(C) Up to One year   (D) No Limit  

©P¨÷£Ö Âk¨¦ ¤Ó Âk¨¦hß ÷\ºzx GzuøÚ |õmPÒ AÝ£ÂUP»õ®? 

(A) 180 |õmPÒ   (B) 270 |õmPÒ  

(C) J¸ Bsk Áøμ   (D) Áøμ°Àø»   

17. What are the Number of days of leave that a women Government Servant can avail for 
Abortion (Nature or Voluntary) 

(A) 15 Days   (B) 30 Days  

(C) 42 Days   (D) 7 Days  

P¸UPø»¨¤ØS (Nature (A) Voluntary) & ÁÇ[P¨£k® ©P¨÷£Ö Âk¨¦ |õmPÒ 

(A) 15 |õmPÒ   (B) 30 |õmPÒ  

(C) 42 |õmPÒ   (D) 7 |õmPÒ  

18. Surrender Leave application shall submitted with in ————————— period from the 
crucial date 

(A) 1 Month   (B) 15 Days  

(C) 3 Days   (D) 7 Days  

\μs Âk¨¦ Âsn¨£® \μs Âk¨¦ |õÎ¼¸¢x GzuøÚ |õmPÐUSÒ Âsn¨¤UP ÷Ásk®

(A) 1 ©õu®   (B) 15 |õmPÒ  

(C) 3 |õmPÒ   (D) 7 |õmPÒ  

19. Surrender Leave Salary Means 

(A) Basic Pay + Grade Pay + H.R.A + C.C.A  

(B) Pay + Grade Pay Only  

(C) Pay + Grade Pay + DA 

(D) Pay + Grade Pay + SPL Pay + D.A +H.R.A + C.C.A  

\μs Âk¨¦ Fv¯® Gß£x 

(A) Ai¨£øh Fv¯® + uμ Fv¯® + Ãmk ÁõhøP¨£i + |Pμ Dmk¨£i 

(B) Ai¨£øh Fv¯® + uμ Fv¯® ©mk®  

(C) Ai¨£øh Fv¯® + uμ Fv¯® + APÂø»¨£i 

(D) Ai¨£øh Fv¯® + uμ Fv¯® + uÛ Fv¯® + APÂø»¨£i + Ãmk ÁõhøP¨£i 

+ |Pμ Dmk¨£i   
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20. Exgratia Amount paid to a Government Servant who is on leave on loss of pay due to 
Tuberculosis, Leprosy and Cancer per month is 
(A) Rs. 500   (B) Rs. 250  
(C) Rs. 1000   (D) Rs. 750 

£o¯õÍº J¸Áº Põ\÷|õ´, öuõÊ÷|õ´, ¦ØÖ÷|õ´ Põμn©õP Fv¯ªÀ»õ Âk¨¦ GkzuõÀ

P¸ønz öuõøP¯õP ©õu® GÆÁÍÄ öuõøP ÁÇ[P»õ®? 

(A) ¹. 500   (B) ¹. 250  
(C) ¹. 1000   (D) ¹. 750 

21. Which of the following need not be reffered to the medical Board when a government servant 
applies for in unearned leave an medical certificate  
(A) Continuously – 60 Days    
(B) Leave applied after Transfer  
(C) Frequently applied medical leave but below 60 days 
(D) Frequently applied for medical leave but Exceeds 60 days for a calendar year  

£o¯õÍº J¸Áμx ©¸zxÁa \õßÔß ÷£›»õÚ Dmhõ Âk¨¦ ©¸zxÁU SÊÂØS

£›¢xøμUP¨£k® {PÌÂÀ Gx ö£õ¸¢uõx? 

(A) öuõhºa]¯õÚ 60 |õmPÒ 

(B) Ch©õÖuø»z öuõhº¢x ©¸zxÁ Âk¨¦ GkzuõÀ  

(C) 60 |õmPÒ SøÓÁõP AiUPi ©¸zxÁ Âk¨¤À ö\ßÓõÀ 

(D) Cøh°À Âmk Âmk ©¸zxÁ Âk¨¦ Gkzx ö©õzu ©¸zxÁ Âk¨¦ JμõsiÀ 60 

|õmPÐUS ªøP¨£iß   

22. How many days casual leave can be availed in the year 2018 by a Government Servant who 
Retires on 31.03.2018 
(A) 3 Days   (B) 6 Days  
(C) 9 Days   (D) 12 Days  

31.03.2018 AßÖ K´Ä ö£ÓÄÒÍ £o¯õÍº J¸Áº 2018 B® BsiÀ AÁº uØö\¯À Âk¨¦ 

GzuøÚ |õmPÒ x´UP •i²®? 

(A) 3 |õmPÒ   (B) 6 |õmPÒ  
(C) 9 |õmPÒ   (D) 12 |õmPÒ    

23. What is the maximum days of casual leave that can be number of Casual leave can be 
availed by a Government Servant along with Government Holidays available by a 
government servant including government holidays? 
(A) 12 Days   (B) 7 Days  
(C) 10 Days   (D) 5 Days  

£o¯õÍº J¸Áº uØö\¯À Âk¨¦ Aμ_ Âk•øÓ |õmPÐhß ÷\ºzx x´US® ÷£õx GzuøÚ 

|õmPÐUS AvP©õPU Thõx? 

(A) 12 |õmPÒ   (B) 7 |õmPÒ  
(C) 10 |õmPÒ   (D) 5 |õmPÒ   
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24. What is the number of special casual leave days admissible for a government servant when a 
family member is suffering from rabies 
(A) 3 Days   (B) 5 Days  
(C) 2 Days   (D) 7 Days  

£o¯õÍº J¸Áμx Sk®£zvÚº J¸Á¸US μõ¤ì (Rabies) öuõØÖ ÷|õ´ PskÒÍ {ø»°À 

AÁ¸US ]Ó¨¦ uØö\¯À Âk¨¦ GzuøÚ |õmPÒ AÝ©vUP»õ®? 

(A) 3 |õmPÒ   (B) 5 |õmPÒ  
(C) 2 |õmPÒ   (D) 7 |õmPÒ  

25. What is the number of special casual leave days allowed for the office bearers of state level 
Associating  
(A) 15 Days   (B) 10 Days  
(C) 5 Days   (D) 12 Days  

©õ{» ø©¯ \[P¨ ö£õÖ¨£õÍºPÐUS J¸ Á¸hzv» AvP £m\©õP GzuøÚ |õmPÒ ]Ó¨¦ 

uØö\¯À Âk¨¦ ÁÇ[P»õ®? 

(A) 15 |õmPÒ   (B) 10 |õmPÒ  
(C) 5 |õmPÒ   (D) 12 |õmPÒ   

26. What is the number of special casual leave days allowed to a government servant for 
participating in national international sports competition 
(A) 15 Days   (B) 30 Days  
(C) 20 Days   (D) 10 Days  

÷u]¯ \ºÁ÷u\ ÷£õmiPÎÀ P»¢x öPõÒÐ® £o¯õÍ¸US ]Ó¨¦ uØö\¯À Âk¨¦ GzuøÚ 

|õmPÒ Áøμ ÁÇ[P»õ®? 

(A) 15 |õmPÒ   (B) 30 |õmPÒ  
(C) 20 |õmPÒ   (D) 10 |õmPÒ   

27. Which one is not Correct in Respect of Restricted Leave availed by a Government Servant 
(A) 3 Days can be availed in one Calender year 
(B) If the religions holiday in subsequently declared as a government holiday, the status 

of leave  
(C) It is Eligible for Contract, Temporary employees granted does not change 
(D) It cannot be Compensated for late Attendance  

Áøμ¯ÖUP¨£mh Âk¨¦ x´US® ÷|ºÂÀ ¤ßÁ¸ÁÚÁØÖÒ uÁÓõÚx 

(A) J¸ Põ»shº Á¸hzvÀ 3 |õmPÒ x´UPõ»® 

(B) J¸ £siøPUPõP ©Ý ö\´u ¤ßÚº A¢u £siøP ö£õx Âk•øÓ¯õP ©õØÓ¨£mhõ¾® 

C¢u Âk¨ø£ ©õØÓ •i¯õx  

(C) uØPõ¼P ©ØÖ® J¨£¢u £o¯õÍ¸US® C¢u Âk¨¦ ö£õ¸¢x® 

(D) uõ©u Á¸øPUPõP C¢u Âk¨ø£ Dk ö\´¯ •i¯õx   
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28. Enumerate the maximum number of compensation holidays that can be availed by a 
Government servant in a Calender year 
(A) 20 Days   (B) 15 Days  
(C) 12 Days   (D) 10 Days  

Dk ö\´ Âk¨¦ J¸ Põ»shº Á¸hzvÀ GzuøÚ |õmPÒ Áøμ Áøμ¯øÓ ö\´¯»õ®? 

(A) 20 |õmPÒ   (B) 15 |õmPÒ  

(C) 12 |õmPÒ   (D) 10 |õmPÒ  

29. Which one of the following is not correct while availing leave on loss of pay 
(A) Medical Board Recommendation will be obtained if leave with medical certificate 

excess 60 days 
(B) This leave will be taken into account of service for pension and increment when 

applied with Medical Certificate  
(C) If frequently applied for the sanctioning authority must check the bonafides before 

sanction 
(D) It can be availed along with Government Holidays  

Fv¯ªÀ»õ Âk¨¦ x´US® {PÌÂÀ ¤ßÁ¸ÁÚÁØÖÒ ö£õ¸¢uõux Gx? 

(A) 60 |õmPÐUS ªøP¨£iß ©¸zxÁU SÊÂß £›¢xøμ ÷uøÁ 

(B) ©¸zxÁa \õßÔß ÷£›À CÆÂk¨¦ GkzuõÀ K´Åv¯® ©ØÖ® Fv¯ E¯ºÄUS ÷\¸® 

(C) AiUPi C¢u Âk¨¦ AÝ£ÂzuõÀ Âk¨¤À Esø©z ußø© SÔzx öu›¢x öPõsh 

¤ßÚ÷μ C¢u Âk¨¦ ÁÇ[P ÷Ásk® 

(D) Aμ_ Âk•øÓPøÍ Cønzx C¢u Âk¨¦ GkUP»õ®  

30. Tour Advance can be allowed ————————— percentage on approximate charges 
(A) 75%   (B) 50%  
(C) 30%   (D) 60%  

£¯n¨£i •ß£n©õP Ez÷u\a ö\»ÂÚzvÀ GzuøÚ \uÂQu® •ß£n©õP ö£Ó»õ®? 

(A) 75%   (B) 50%  
(C) 30%   (D) 60%  

31. Government Servant shall Pay ————————— Percentage of Interest if he/ She do not 
submit their Travelling Allowance Bill before 3 months from the date of receipt of tour 
advance.  
(A) 5%   (B) 2.5%  
(C) 3%   (D) 6%  

£¯n •ß£n® ö£ØÓ |õÎ¼¸¢x 3 ©õuzvØSÒ •ß£nzøu Dkö\´x £¯n¨£mi¯À 

\©º¤UP¨£hÂÀø» GÛÀ GzuøÚ \uÃu Ámi ö\¾zu ÷Ásk®? 

(A) 5%   (B) 2.5%  
(C) 3%   (D) 6% 
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32. A Government servant on camp shall not be eligible for his return train / bus fare if he had 
availed casual leave and government holidays separately or jointly exceeding 

(A) 7 Days   (B) 10 Days  

(C) 5 Days   (D) 12 Days  

•PõªÀ EÒÍ £o¯õÍº J¸Áº uØö\¯À Âk¨¦ ©ØÖ® Aμ_ Âk•øÓPÒ uÛzuÛ¯õP÷Áõ 

AÀ»x ÷\ºz÷uõ AÝ£ÂUS® ÷£õx GzuøÚ |õmPÐUS AvP©õÚõÀ AÁº v¸®¦® μ°À /

÷£¸¢x Pmhn® QøhUPõx? 

(A) 7 |õmPÒ   (B) 10 |õmPÒ  

(C) 5 |õmPÒ   (D) 12 |õmPÒ  

33. The Percentage of Travelling Allowance (excluding Bus fare) admissible on Basic Pay for a 
Government Servant having jurisdiction over more than one district 

(A) 10%   (B) 12%  

(C) 13%   (D) 15%  

JßÖUS ÷©Ø£mh ©õÁmhzvØSÒ £¯oUP ÷Ási¯ £o¯õÍºPÐUS £¯n¨£i AÁμx

£¯nUPmhn® }[P»õP AÁμx Ai¨£øh Fv¯zvÀ GzuøÚ \uÃuzvØS AvP©õPU Thõx?

(A) 10%   (B) 12%  
(C) 13%   (D) 15%  

34. What is the maximum number of Flat Rates that are allowed for  a Government Servant 
while performing various tours in one day 

(A) No Restrictions   (B) 6 Flat Rates  

(C) 4 Flat Rates   (D) 2 Flat Rates  

J÷μ |õÎÀ £» £¯n[PÒ ÷©ØöPõÒÍ¨£iß AvP£m\©õP GzuøÚ uÍ¨£i (Flat Rates) ©mk® 

ÁÇ[P»õ®? 

(A) GzuøÚ ÷Ásk©õÚ¾® (B) 6 uÍ¨£iPÒ ©mk®  

(C) 4 uÍ¨£iPÒ ©mk®  (D) 2 uÍ¨£iPÒ ©mk®  

35. From 1.6.2009 on wards ————————— can be allowed as Distance Allowance 
(mileage allowance) for a Government Servant Travelling by car 

(A) Rs. 10   (B) Rs. 12  

(C) Rs. 15   (D) Rs. 8  

1.6.2009 •uÀ Põ›À £¯n® ÷©ØöPõÒÐ® £o¯õÍ¸US yμ¨£i¯õP (Q.«.US) ¹. —————

ÁÇ[P»õ® 

(A) ¹. 10   (B) ¹. 12  

(C) ¹. 15   (D) ¹. 8  
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36. The Maximum Distance allowed for a Government Servant for avail Distance Allowance 
(mileage allowance) is ————————— KMs 
(A) 320 Kms   (B) 300 Kms  
(C) 350 Kms   (D) 380 Kms  

Aμ_ £o¯õÍºPÐUS £¯n yμ® ¤ßÁ¸® GzuøÚ Q.«.US AvP©õÚõÀ yμ¨£i QøhUPõx? 

(A) 320 Q.«   (B) 300 Q.«  
(C) 350 Q.«   (D) 380 Q.«  

37. Leave Travel Concession is availed for a minimum Distance of 
(A) 160 Kms above   (B) 100 Kms above  
(C) 150 Kms above   (D) 120 Kms above  

Âk¨¦ Põ»¨ £¯na \¾øP (L.T.C) AÝ£ÂUP SøÓ¢u£m\ yμ® GÆÁÍÄ? 

(A) 160 Q.«US ÷©À   (B) 100 Q.«US ÷©À  
(C) 150 Q.«US ÷©À   (D) 120 Q.«US ÷©À   

38. Leave Travel Concession can be allowed for a maximum Distance while Travelling to other 
states  
(A) Up to 600 Kms   (B) Up to 700 Kms  
(C) Up to 800 Kms   (D) Up to 650 Kms  

Âk¨¦ Põ»¨ £¯na \¾øP (L.T.C) ¤Ó ©õ{»¨ £¯n©õ°¸¨¤ß AvP£m\ yμ® GÆÁÍÄ 

AÝ©vUPõ»®? 

(A) 600 Q.« Áøμ   (B) 700 Q.« Áøμ  
(C) 800 Q.« Áøμ   (D) 650 Q.« Áøμ  

39. Leave Travel Concession Claim should be Completed before 
(A) 1 Month   (B) 2 Months  
(C) 15 Days   (D) 20 Days  

Âk¨¦ Põ»¨ £¯na \¾øP (L.T.C) £¯n® xÁUQ GÆÁÍÄ Põ»zvØSÒ £¯n® •iUP

÷Ásk®? 

(A) 1 ©õuzvØSÒ   (B) 2 ©õuzvØSÒ  
(C) 15 |õmPÐUSÒ   (D) 20 |õmPÐUSÒ 

40. Leave Travel Concession Claim should be Presented with in the period of  
(A) Before One Month  (B) Before One Week  
(C) Before 15 Days   (D) Within 10 Days  

Âk¨¦ Põ»¨ £¯na \¾øP¨£mi¯À GzuøÚ |õmPÐUSÒ \©º¤UP ÷Ásk®? 

(A) 1 ©õuzvØSÒ   (B) J¸ ÁõμzvØSÒ  

(C) 15 |õmPÐUSÒ   (D) 10 |õmPÐUSÒ  
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41. ————————— Days are allowed for a Transferred Government Servants as 
Preparation Period:  
(A) 6 Days   (B) 5 Days  
(C) 4 Days   (D) 7 Days  

Ch©õØÓ® ö\´¯¨£mh £o¯õÍ¸US £o÷¯Ø¤h Põ»zvÀ u¯õ›¨¦ Põ»©õP 

(Preparation Period) GzuøÚ |õmPÒ AÝ©vUP»õ®? 

(A) 6 |õmPÒ   (B) 5 |õmPÒ  

(C) 4 |õmPÒ   (D) 7 |õmPÒ  

42. What is the Maximum days of preparation period for a Government servant that can be 
allowed by the Head of the Department as a Special Case? 
(A) 20 Days   (B) 15 Days  
(C) 25 Days   (D) 30 Days  

Ch©õØÓ® ö\´¯¨£mh £o¯õÍ¸US £o°øhUPõ»©õP SÔ¨¤mh {¯õ¯©õÚ

Põμn[PÎÚõÀ AvP£m\©õP GzuøÚ |õmPÒ Áøμ xøÓz uø»Áº AÝ©vUP»õ®? 

(A) 20 |õmPÒ   (B) 15 |õmPÒ  

(C) 25 |õmPÒ   (D) 30 |õmPÒ   

43. On what Percentage the Subscription for GPF of a Government servant shall be calculated 
on the basis of Basic Pay, Grade Pay, Special Pay, Personal pay and DA in the monthly 
salary  
(A) 12%   (B) 10%  
(C) 15%   (D)  8% 

ö£õx Á¸[Põ» øÁ¨¦ {v \¢uõÁõP J¸Áμx ©õu Fv¯zvÀ Ai¨£øh Fv¯®, uμ Fv¯®, 

uÛ Fv¯®, ©ØÖ® APÂø»¨£i BQ¯ ö©õzuz öuõøP°À GzuøÚ \uÃu® ö\¾zu ÷Ásk®?

(A) 12%   (B) 10%  
(C) 15%   (D)  8% 

44. General Provident Fund Subscription of a Government Servant must be stopped before 
————————— months before date of retirement.        
(A) Before Six Month  (B) Before Four Month  
(C) Before Three Month  (D)  Before Two Month 

£o K´Ä ö£¸® £o¯õÍμx ö£õx Á¸[Põ» øÁ¨¦ {v \¢uõ ¤izu® ö\´Áx GzuøÚ 

©õu[PÐUS •ßÚº {Özu¨£h ÷Ásk®? 

(A) 6 ©õu[PÐUS •ß  (B) 4 ©õu[PÐUS •ß  

(C) 3 ©õu[PÐUS •ß  (D) 2 ©õu[PÐUS •ß  
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45. What is the period of time interval necessary between two part final withdrawals?  

(A) 6 Months   (B) 9 Months  

(C) 12 Months   (D) 2 Months 

ö£õx Á¸[Põ» øÁ¨¦ {v°¼¸¢x £Sv CÖvz öuõøP ö£ØÓ |õÎ¼¸¢x Akzu £Sv CÖvz

öuõøP ö£ÖÁuØPõÚ Põ» CøhöÁÎ¯õÚx? 

(A) 6 ©õu[PÒ   (B) 9 ©õu[PÒ  

(C) 12 ©õu[PÒ   (D) 2 ©õu[PÒ   

46. ————————— percentage is the C.P.S. subscription that is calculated from Basic pay, 

Grade Pay, and Dearness allowance of a Government Servant? 

(A) 10 %   (B) 12 %  

(C) 8 %   (D) 15 %  

£[PÎ¨¦ K´Åv¯z vmhzvß RÌ £o¯õÍº ö£Ö® Ai¨£øh Fv¯® + uμ Fv¯® +

APÂø»¨£i BQ¯ ö©õzuz öuõøP°À \¢uõÁõP ¤izu® ö\´¯¨£h ÷Ási¯ \uÃu®? 

(A) 10 %   (B) 12 %  

(C) 8 %   (D) 15 % 

47. According to Tamilnadu Government Service Rules maximum loan can be obtained by the 

Government Servant from his Relatives and Friends 

(A) Upto Rs. 3,00,000/-  (B) Upto Rs. 1,00,000/-  

(C) Upto Rs. 2,00,000/-  (D) Upto Rs. 5,00,000/- 

uªÌ|õk Aμ_ £o¯õÍº |hzøu ÂvPÎß £i £o¯õÍº J¸Áº Ãk PmkÁuØPõP EÓÂÚº

AÀ»x ö|¸[Q¯ |s£›hª¸¢x PhÚõPz öuõøP GÆÁÍÄ Áøμ ö£Ó»õ®? 

(A) ¹. 3,00,000 Áøμ  (B) ¹. 1,00,000 Áøμ  

(C) ¹. 2,00,000 Áøμ  (D) ¹. 5,00,000 Áøμ   

48. What is Time Limit for Submission of wealth statement by a newly Joined Government 

Servant to the Head of Department 

(A) before 12 Months  (B) before 6 Months  

(C) before 3 Months                              (D) before 9 Months 

¦vuõP Aμ_ £o HØÓ J¸Áº ußÝøh¯ ö\õzx ÂÁμ[PøÍz xøÓz uø»Á¸US öu›ÂUP 

÷Ási¯ Põ» AÍÄ? 

(A) 12 ©õu[PÐUSÒ  (B) 6 ©õu[PÐUSÒ  

(C) 3 ©õu[PÐUSÒ   (D) 9 ©õu[PÐUSÒ   
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49. Which one of the following is not taken into account for calculating probation period of a 
Government servant? 
(A) Foreign service    
(B) Training period during direct appointment  
(C) Casual Leave    
(D) Leave availed during the probation period other than casual leaves. 

Aμ_ FÈ¯ºPÐUS uSvPõs £¸ÁzvØS ÷\μõu Põ»® Gx? 

(A) A¯Ø£oUPõ»® 

(B) ÷|μi {¯©õÚzvß ÷£õx ÷©ØöPõÒÐ® £°Ø]U Põ»®  

(C) uØö\¯À Âk¨¦ 

(D) uSvPõs £¸ÁU Põ»zvÀ AÝ£ÂUS® uØö\¯À Âk¨¦ AÀ»õu ¤Ó Âk¨¦PÒ  

50. Which is the Crucial Date of Joining at the new station for a Government Servant 
transferred during the general transfer period of April to June  
(A) July 1   (B) July 7  
(C) July10   (D) July 15 

H¨μÀ & áüß ©õu ö£õx ©õÖu¼À Ch©õØÓ® ö\´¯¨£k£Áº G¢u ÷uvUSÒ ¦v¯ ChzvÀ £o 

HØP ÷Ásk®? 

(A) áüø» 1   (B) áüø» 7  

(C) áüø» 10   (D) áüø» 15  

51. On which date can a Government Servant be Transferred on the completion of 3 Years at a 
single station 
(A) June 10   (B) June 15   
(C) June 20   (D) June 30 

‰ßÖ BskPÒ £o •izuÁøμ G¢u |õÎÀ ö£õx ©õÖu¼À Ch©õØÓ® ö\´¯ ÷Ásk®? 

(A) áüß 10   (B) áüß 15   

(C) áüß 20   (D) áüß 30  

52. Before —————— month Period a Government Servant cannot be transfer from one place 
before the Retirement 
(A) 6 Months   (B) 12 Months  
(C) 3 Months   (D) 10 Months 

£o K´ÂØS GÆÁÍÄ Põ»® Gg]²ÒÍ {ø»°À Ch©õÖuÀ ö\´¯U Thõx? 

(A) 6 ©õu[PÒ   (B) 12 ©õu[PÒ  

(C) 3 ©õu[PÒ   (D) 10 ©õu[PÒ  
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53. A Government Servant who is Transferred as a punishment can be transferred to the 
previous place after the completion of —————— years. 
(A) 5 Years   (B) 3 Years  
(C) 2 Years   (D) 1 Years 

ushøÚ¯õP Ch©õØÓ® ö\´¯¨£mhÁº GÆÁÍÄ Põ»zvØS ¤ßÚº «sk® £øÇ¯ ChzvØS 

©õØÓ ÷Ásk®? 

(A) 5 BskPÒ   (B) 3 BskPÒ  
(C) 2 BskPÒ   (D) 1 BskPÒ 

54. Which is the Minimum Qualified service for seeking Voluntary Retirement by a Government 
Servant. 
(A) 20 years   (B) 25 years  
(C) 30 years   (D) 33 years 

Â¸¨£õº¢u K´ÂÀ ö\À» GzuøÚ BskPÒ uSv¯õÚ £oUPõ»® •izv¸UP ÷Ásk®? 

(A) 20 BskPÒ   (B) 25 BskPÒ  
(C) 30 BskPÒ   (D) 33 BskPÒ 

55. What is the amount allowed as Marriage Advance to a male Government Servant? 
(A) Rs. 10,000   (B) Rs. 6,000  
(C) Rs. 12,000   (D) Rs. 15,000 

Bs £o¯õÍ¸US v¸©n •ß£n® GÆÁÍÄ öuõøP ÁÇ[P»õ®? 

(A) ¹. 10,000   (B) ¹. 6,000  
(C) ¹. 12,000   (D) ¹. 15,000 

56. How many number of Marriage Advances can be availed by a Government Servant during 
his Period of Service? 
(A) One time only   (B) Two times only  
(C) Three times only  (D) No limit 

J¸Áμx £oPõ»zvÀ GzuøÚ •øÓ v¸©n •ß£n® ÁÇ[P»õ®? 

(A) J¸ •øÓ ©mk®   (B) C¸ •øÓ ©mk®  

(C) ‰ßÖ •øÓ ©mk®  (D) Áøμ¯øÓ CÀø»  

57. What is the minimum Age of appointment for a Government Servant? 
(A) 18 years   (B) 21 years  
(C) 25 years   (D) 17 years 

Aμ_ £oUS £o¯©ºzu SøÓ¢u £m\ Á¯x? 

(A) 18 Á¯x   (B) 21 Á¯x  
(C) 25 Á¯x   (D) 17 Á¯x 
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58. What is the Maximum Age for an appointment of Government Servant on the basis of 
compassionate appointment? 
(A) Upto 50   (B) Upto 55  
(C) Upto 52   (D) Upto 45 

P¸øn Ai¨£øh°À £o¯©ºzu¨£k£ÁºPÒ GzuøÚ Á¯x Áøμ°À £o¯©ºzu»õ®? 

(A) 50 Á¯x Áøμ   (B) 55 Á¯x Áøμ  

(C) 52 Á¯x Áøμ   (D) 45 Á¯x Áøμ  

59. What is the Rate of Percentage allowed to the temple servant who completed 10 years of 
service as selection grade pay? 
(A) 5 % Only   (B) 6 % Only  
(C) 3 % Only   (D) 4 % Only 

v¸U÷Põ°ÀPÎÀ £o¦›²® £o¯õÍºPÐUS 10 BskPÒ £o•izu £o¯õÍºPÐUS ÷uºÄ

{ø» Fv¯ E¯ºÁõP GzuøÚ \uÃu® ÁÇ[P¨£kQÓx? 

(A) 5 % ©mk®   (B) 6 % ©mk®  

(C) 3 % ©mk®   (D) 4 % ©mk®   

60. What is the Rate of Percentage deducted from the temple servants salary as rent for using 
Temple quarters. 
(A) 4 % On Basic Pay & House Rent allowance  
(B) House Rent allowance Only  
(C) 5 % On Basic pay    
(D) 6 % On Basic pay & House Rent Allowance 

v¸U÷Põ°¾US ö\õ¢u©õÚ ÃkPÎÀ Á]US® v¸U÷Põ°À £o¯õÍºPÎhª¸¢x ÁõhøP¯õP 

GÆÁÍÄ öuõøP ¤izu® ö\´¯¨£h ÷Ásk®? 

(A) 4% Ai¨£øh Fv¯® (©) Ãmk ÁõhøP £i ©mk® 

(B) Ãmk ÁõhøP £i ©mk®  

(C) 5% Ai¨£øh Fv¯® ©mk® 

(D) 6% Ai¨£øh Fv¯® (©) Ãmk ÁõhøP £i ©mk®  

61. What is the percentage of pay like allowed for temple servant on consolidated pay as on 
1.1.2006 
(A) 20 % Only   (B) 25 % Only  
(C) 30 % Only   (D) 15 % Only 

öuõS¨§v¯zvÀ £o°À C¸US® v¸U÷Põ°À £o¯õÍºPÒ 01.01.2006 À ö£ØÓ Jmk ö©õzu

öuõS¨§v¯zvÀ GÆÁÍÄ \uÃu® Fv¯ E¯ºÄ AÎzx öuõS¨¦ Fv¯® {ºn¯® ö\´¯»õ®?

(A) 20 % ©mk®   (B) 25 % ©mk®  

(C) 30 % ©mk®   (D) 15 % ©mk®  
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62. How many days of Earned leave can be encashed by a temple servant at time of his 
retirement?  

(A) 90 Days   (B) 60 Days  

(C) 180 Days   (D) 240 Days  

v¸U÷Põ°À £o¯õÍºPÒ K´Ä ö£Ö® ÷£õx C¸¨¤À EÒÍ Dmi¯ Âk¨ø£ GzuøÚ |õmPÒ

J¨£øh¨¦ ö\´x £n¨£¯ß ö£ÖQßÓÚ? 

(A) 90 |õmPÒ   (B) 60 |õmPÒ  

(C) 180 |õmPÒ   (D) 240 |õmPÒ  

63. How many days can a temple servant encash as surrender leave in a year? 

(A) 10 Days    (B)  12 Days  

(C) 30 Days   (D)  15 Days 

v¸U÷Põ°À £o¯õÍºPÒ Á¸hzvØS J¨£øh¨¦ Âk¨¦ J¨£øhUS® |õmPÒ GzuøÚ? 

(A) 10 |õmPÒ   (B)  12 |õmPÒ  

(C) 30 |õmPÒ   (D)  15 |õmPÒ  

64. In which register are the surrender leave details entered for a temple servant 

(A) Salary Register   (B) Undisburse Register  

(C) Attendance Register  (D)  Service Register 

v¸U÷Põ°À £o¯õÍºPÎß Âk¨¦ J¨£øh¨¦ ö\´¯¨£k® |õmPÒ ¤ßÁ¸ÁÚÁØÖÒ GvÀ 

£v¯¨£mk PÈUP¨£h ÷Ásk®? 

(A) \®£Í £v÷Ák   (B) öPõk£hõ \õßÖ £v÷Ák  

(C) Á¸øP £v÷Ák   (D) £o¨£v÷Ák   

65. Under who’s authority are face value receipts issued in a temple 

(A) Executive officer permission  

(B) TAKKAR Permission  

(C) Executive officer & joint commissioner permission   

(D) Commissioner permission 

v¸U÷Põ°¼À AøÚzx •P©v¨¦ EÒÍ Pmhna ^mkPÐ® |øh•øÓ £kzu ¯õ¸øh¯ AÝ©v

ö£Ó¨£h ÷Ásk®? 

(A) ö\¯À A¾Á»º AÝ©v  

(B) uUPõº AÝ©v  

(C) ö\¯À A¾Á»º ©ØÖ® Cøn Bøn¯º AÝ©v    

(D) Bøn¯º AÝ©v  
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66. What no of days can a temple servant with 20 years of service avail as medical leave 
(A) 120 Days   (B) 230 Days  
(C) 220 Days   (D) 240 Days 

20 BskPÒ £o•izu v¸U÷Põ°À {μ¢uμ £o¯õÍºPÐUS AÝ©vUP¨£mh ©¸zxÁ Âk¨£

|õmPÒ 

(A) 120 |õmPÒ   (B) 230 |õmPÒ  

(C) 220 |õmPÒ   (D) 240 |õmPÒ  

67. As per rule 6 of the furnishing of security of officers and servant rule how much amount will 
be collected as security from a temple servant who works in a temple whose annual  income 
below Rs. 10,000   
(A) Rs. 500   (B) Rs. 1000  
(C) Rs. 250   (D) Rs. 1500 

Bsk Á¸©õÚ® ¹. 10,000US® SøÓÁõÚ Á¸Áõ´ ö£Ö® AÓ {ÖÁÚ[PÎÀ £o¦›²®

£o¯õÍºPÎh® Âv 6ß £i ¤ønz öuõøP öμõUP® GÆÁÍÄ ö£Ó¨£h ÷Ásk®? 

(A) ¹. 500   (B) ¹.  1000  

(C) ¹.  250   (D) ¹. 1500 

68. The Indoor Servants in temple are 
(A) Archakar, Malaikatti, Kannakkar  
(B) Archarkar, Paricharagar, Maniyam  
(C) Archakar, Writer, Melakkuzhu  
(D) Archarkar, Malaikatti, Gardner  

¤ßÁ¸£ÁºPÎÀ v¸U÷Põ°À EÒxøÓ £o¯õÍºPÒ ¯õÁº? 

(A) Aºa\Pº, ©õø»UPmi, PnUPº  

(B) Aºa\Pº, £›a\õμPº, ©o¯®  

(C) Aºa\Pº, GÊzuº, ÷©ÍUSÊ  

(D) Aºa\Pº, ©õø»UPmi, ÷uõmhUPõμº 

69. As per rule 6 of the furnishing of security of officers and servants how much amount will be 
collected as security from a temple servant who works in a temple whose annual income is 
above Rs. 1,50,000   
(A) Rs. 4000   (B) Rs. 8000  
(C) Rs. 2000   (D) Rs. 3000  

Bsk Á¸©õÚ® ¹. 1,50,000US ÷©À Á¸Áõ´ ö£Ö® AÓ {ÖÁÚ[PÎÀ £o¦›²®

£o¯õÍºPÎh® Aø\¯õ ©v¨¦ Âv 6 ß £i ¤ønzöuõøP GÆÁÍÄ ö£Ó¨£h ÷Ásk®? 

(A) ¹. 4000   (B) ¹. 8000  

(C) ¹. 2000   (D) ¹. 3000   
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70. Increment is sanctioned to the Temple servant 
(A) Based on appointment Date only  
(B) Based on the Date and Month of the appointment  
(C) Every year January month only    
(D) Based on the Month of the appointment only. 

v¸U÷Põ°À £o¯õÍºPÐUS Fv¯ E¯ºÄ G¨÷£õx ÁÇ[P¨£kQÓx? 

(A) {¯©Ú ÷uv°À ©mk® PnUQÀ öPõsk 

(B) {¯©Ú ÷uv ©ØÖ® ©õu® PnUQÀ öPõsk  

(C) JÆöÁõ¸ Bsk® áÚÁ› ©õu® ©mk® 

(D) {¯©Ú ©õu® ©mk® PnUQÀ öPõsk  

71. The Retirement Age of a Temple Servant is 
(A) Completion of 58 years (B) Completion of 65 years  
(C) Completion of 62 years (D) Completion of 60 years 

v¸U÷Põ°À £o¯õÍºPÎß K´Ä ö£Ö® Á¯x? 

(A) 58 Á¯x •iÁøh¢ux® (B) 65 Á¯x •iÁøh¢ux®  

(C) 62 Á¯x •iÁøh¢ux® (D) 60 Á¯x •iÁøh¢ux®  

72. What is the Rate of Percentage allowed to a temple servant while fixing special grade pay 
after completing 10 years of service in selection grade 
(A) 3 %Only   (B) 6 %Only  
(C) 4 % Only   (D) 5 % Only 

v¸U÷Põ°ÀPÎÀ £o¦›²® £o¯õÍºPÎÀ ÷uºÄ {ø»°À 10 BskPÒ £o

•izuÁºPÐUS ]Ó¨¦ {ø» Fv¯® GzuøÚ \uÃu® ÁÇ[P»õ®? 

(A) 3 % ©mk®   (B) 6 % ©mk®  

(C) 4 % ©mk®   (D) 5 % ©mk®   

73. City Compensation Allowance (CCA) can be Raised to temple servant according to G.O. 
Ms.No.257/ Dt.30.06.2010 and pay commission Recommendation is 
(A) Two times   (B) Three times  
(C) No change   (D) Four times   

v¸U÷Põ°À £o¯õÍºPÐUS |Pμ Dmk¨£i Aμ\õøn {ø» Gs. 257 |õÒ. 30.06.2010ß £i 

Fv¯ {ºn¯USÊ £›¢xøμ ©ØÖ® v¸zv¯ Fv¯ ÂQu[PÒ Bøn°À GzuøÚ ©h[S E¯ºÄ

ö\´¯»õ® GßÖ Bøn Ch¨£mkÒÍx? 

(A) Cμmi¨¦ E¯ºÄ   (B) •®©h[S E¯ºÄ  

(C) E¯ºÄ Hx® ö\´¯¨£hÂÀø» (D) |õßS ©h[S E¯ºÄ  
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74. The authority to appoint staff in senior grade and non senior grade temple vests with the  
(A) Deputy commissioner & Assistant commissioner  
(B) Joint commissioner & Assistant commissioner  
(C) Commissioner & Joint Commissioner     
(D) Commissioner Only  

•x{ø» (©) •x{ø» AÀ»õu v¸U÷Põ°À £o¯õÍºPÒ {¯©õÚ AvPõμ® Bøn 

¤Ó¨¤¨£Áº? 

(A) xøn Bøn¯º (©) EuÂ Bøn¯º  

(B) Cøn Bøn¯º (©) EuÂ Bøn¯º  

(C) Bøn¯º (©) Cøn Bøn¯º 

(D) Bøn¯º ©mk®   

75. Under What section of the HR & LE Act of 1959 is permission for face value tickets granted 
(A) See 55   (B) See 57  
(C) See 54   (D) See 56 

•P©v¨¤»õÚ Pmhna ^mkPÒ G¢u \mh¨ ¤›Âß £i AÝ©v ö£Ó¨£kQÓx? 

(A) \mh¨¤›Ä 55   (B) \mh¨¤›Ä 57  
(C) \mh¨¤›Ä 54   (D) \mh¨¤›Ä 56   

76. “Service Register” is Maintained For 
(A) Temporary and permanent staff  
(B) Indoor staff only  
(C) Out Door staff Only   
(D) Permanent staff Only 

v¸U÷Põ°¼À £o¨£v÷Ák ¯õ¸US ÷£n¨£kQÓx? 

(A) uØPõ¼P (©) {μ¢uμ £o¯õÍºPÐUS  

(B) EÒxøÓ £o¯õÍºPÐUS ©mk®  

(C) öÁÎzxøÓ £o¯õÍ¸US ©mk®  

(D) {μ¢uμ £o¯õÍ¸US ©mk®  

77. The Duties of the Indoor staff are  
(A) To Perform Pooja, Veda Parayanam, to recite Prabandam and Devaram    
(B) To Perform Duties of Kannakkar, Maniam  
(C) Security & Collections   
(D) All Duties of Temple 

EÒxøÓ £o¯õÍºPÎß £o 

(A) §øá, ÷Áu£õμõ¯n®, ¤μ£¢u®, ÷uÁõμ® KxÁx 

(B) PnUPº, ©o¯® £o ö\´uÀ  

(C) PõÁÀ (©) Á`À £o ö\´uÀ 

(D) B»¯zvß AøÚzx £oPÐ®  
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78. A Trustee can avail which class train fare while touring on official duty   

(A) First Class    

(B) Second Class  

(C) First Class & Second Class  

(D) Not eligible 

v¸U÷Põ°À AÓ[PõÁ»º J¸Áº A¾ÁÀ \õº¢u Cμ°À £¯n® ÷©ØöPõskÒÍõº G¢u ÁS¨¦

£¯n¨£mi¯À ö£Ó uSv²øh¯Áº? 

(A) •uÀ {ø» ÁS¨¦   

(B) Cμshõ® {ø» ÁS¨¦  

(C) •uÀ ©ØÖ® Cμshõ® ÁS¨¦  

(D) £¯n¨£i £mi¯À ö£Ó AÝ©v°Àø»  

79. The authority who Declares a Religions institution as Senior grade Temple is 

(A) Commissioner    

(B) Commissioner and Joint Commissioner   

(C) Joint Commissioner & Assistant Commissioner    

(D) Government Only 

AÓ{ø»¯U ÷Põ°ÀPÐUS •x{ø» v¸U÷Põ°À \õßÖ ÁÇ[S® AvPõμ® EÒÍÁº ¯õº? 

(A) Bøn¯º    

(B) Bøn¯º / Cøn Bøn¯º  

(C) Cøn Bøn¯º / EuÂ Bøn¯º  

(D) Aμ_ ©mk®   

80. The maximum amount A and B Class officer can invest in a calendar year   

(A) Rs. 1 Lakhs   (B) Rs. 50,000  

(C) Rs. 2 Lakhs   (D) Rs. 75, 000 

A ©ØÖ® B ¤›Ä AvPõ›US J¸ Põ»shº Á¸hzvÀ GÆÁÍÄ öuõøP Áøμ •u½k ö\´¯»õ®?

(A) ¹. 1 C»m\® Áøμ  (B) ¹. 50,000 C»m\® Áøμ  

(C) ¹. 2 C»m\® Áøμ  (D) ¹. 75, 000 C»m\® Áøμ 

––––––––––––––––––– 
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