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1. Where no settlement is arrived at in the course of any conciliation proceeding taken in the 
case of an industrial dispute referred to in sub sec (1) of 2A the aggrieved individual 
workman may apply to 
(A) Tribunals   (B) Labour court  
(C) National tribunals  (D) Secretary to Government  

öuõÈÀ uPμõÖ \mh ¤›Ä 2A(1) ß RÌ uõUPÀ ö\´¯¨£mh uõÁõ «uõÚ \©μ\ ÷£a_ Áõºzøu°À 

•ÔÄ HØ£mhõÀ \®£¢u¨£mh ÷Áø»¯õÒ G¢u Aø©¨¤h® •øÓ±k ö\´¯»õ® 

(A) wº¨£õ¯®   (B) öuõÈ»õÍº }v©ßÓ®  

(C) ÷u]¯ wº¨£õ¯®   (D) Aμ_ ö\¯»õÍº 

2. The certificate of registration of a trade union issued by the Registrar shall be in 
(A) Form A   (B) Form B  
(C) Form C   (D) Form D  

J¸ öuõÈØ\[PzvØS £vÁõÍμõÀ ÁÇ[P¨£k® £vÄa \õßÓõÚx G¢u £iÁzvÀ 

ÁÇ[P¨£kQÓx 

(A) £iÁ® A   (B) £iÁ® B  

(C) £iÁ® C   (D) £iÁ® D 

3. As per The Employees Compensation Act, the amount of compensation where death results 
from the injury shall be an amount equal to 
(A) Rs. 1,40,000/-    
(B) 50% of monthly wages of deceased   relevant factor  
(C) 60% of monthly wages of deceased   relevant factor 
(D) Rs. 1,50,000/-  

£o¯õÍº CÇ¨¥k \mhzvß RÌ Â£zvß ÷£õx ©μn©øh¢u öuõÈ»õÎUS ÁÇ[P¨£k® 

CÇ¨¥mk öuõøP¯õÚx 

(A) ¹. 1,40,000/&    

(B) 50 \uÃu Fv¯zvøÚ Põμo¯õÀ ö£¸UQ ö£Ó¨£k® öuõøP  

(C) 60 \uÃu Fv¯zvøÚ Põμo¯õÀ ö£¸UQ ö£Ó¨£k® öuõøP 

(D) ¹. 1,50,000/& 

4. As per The Tamil Nadu Catering Establishment Rules, the festivals specified by the 
Inspector shall be communicated to the employer in 
(A) Form IV A   (B) Form IV B  
(C) Form IV C   (D) Form IV E  

uªÌ|õk EnÄ {ÖÁÚ ÂvPÎß£i J¸ {ÖÁÚzvØS AÝ©vUP¨£mh £siøP Âk•øÓ 

|õmPÒ E›ø©¯õÍ¸US G¢u £iÁzvÀ ÁÇ[P¨£h ÷Ásk® 

(A) £iÁ® IV A   (B) £iÁ® IV B  

(C) £iÁ® IV C   (D) £iÁ® IV E 
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5. The Non-compoundable offence under The Tamil Nadu Shops and Establishments Act 
(A) Children not to work in establishments (B) Obstructing inspector  
(C) No precaution against fire (D) Non maintenance of registers  

uªÌ|õk PøhPÒ ©ØÖ® ÁºzuP {ÖÁÚa \mhzvß RÌ RÌPõq® G¢u SØÓ® Cø\ wºÄ ‰»® 

wºÄ ö\´¯•i¯õx 

(A) SÇ¢øuPøÍ £o¯©ºzxuÀ (B) B´ÁõÍøμ £o ö\´¯Âhõ©À ukzuÀ 

(C) w¯øn¨¦ \õuÚ[PÒ £μõ©›UP¨£hõux (D) £v÷ÁkPÒ £μõ©›UP¨£hõux 

6. The amount of gratuity payable to an employee shall not exceed 
(A) Rs. 3,50,000/-   (B) Rs. 5,00,000/-  
(C) Rs. 7,50,000/-   (D) Rs. 10,00,000/- 

£oUöPõøh £mkÁõhõ \mhzvß RÌ J¸ öuõÈ»õÎUS ÁÇ[P¨£hU Ti¯ AvP£m\

£oUöPõøh öuõøP 

(A) ¹. 3,50,000/&   (B) ¹. 5,00,000/&  

(C) ¹. 7,50,000/&   (D) ¹. 10,00,000/&   

7. The walls, ceilings and partition of every latrine and urinal of a Beedi Establishment shall 
be white – washed atleast once in every period of 
(A) 3 Months   (B) 4 Months  
(C) 6 Months   (D) 12 Months 

¥i {ÖÁÚzv¾ÒÍ PÈÁøÓ°ß _ÁºPÒ GzuøÚ ©õu[PÐUS J¸•øÓ öÁÒøÍ¯iUP¨£h 

÷Ásk® 

(A) 3 ©õu[PÒ   (B) 4 ©õu[PÒ  

(C) 6 ©õu[PÒ   (D) 12 ©õu[PÒ  

8. Every employer shall maintain a muster roll of all the workers employed in the Motor 
transport undertaking in 
(A) Form XII   (B) Form XIV  
(C) Form XV   (D)  Form XVI 

÷©õmhõº ÷£õUSÁμzx {ÖÁÚzvÀ £o¦›²® öuõÈ»õÍºPÐUS Á¸øP £v÷Ák G¢u 

£iÁzvÀ £μõ©›UP¨£kQÓx 

(A) £iÁ® XII   (B) £iÁ® XIV  

(C) £iÁ® XV   (D) £iÁ® XVI  

9. As per The Payment of Bonus Act, “Employee” means any person employed on a salary or 
wage not exceeding 
(A) Rs. 3,500/-   (B) Rs. 7,500/-  
(C) Rs. 10,000/-   (D) Rs. 15,000/-  

«yv¯® ÁÇ[PÀ \mhzvß RÌ “öuõÈ»õÎ” Gß£Áº J¸ ©õu Fv¯©õP ——————— US 

ªPõ©À ö£Ö£Áº BÁõº 

(A) ¹. 3,500/&   (B) ¹. 7,500/&  

(C) ¹. 10,000/&   (D) ¹. 15,000/&  
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10. The Registering Authority for packers under The Legal Metrology (Packaged Commodities) 
Rules, 

(A) Controller of Legal Metrology  

(B) Additional Controller of Legal Metrology  

(C) Deputy Controller of Legal Metrology  

(D) Inspector of Legal Metrology  

ö£õmh» ö£õ¸mPÒ ÂvPÎß RÌ ö£õmh»ªk£Á¸US £vÄa \õßÖ ÁÇ[S® E›¯ AvPõ› 

(A) \mh•øÓ Gøh¯ÍÄ Pmk¨£õmk AvPõ› 

(B) TkuÀ \mh•øÓ Gøh¯ÍÄ Pmk¨£õmk AvPõ›  

(C) xøn \mh•øÓ Gøh¯ÍÄ Pmk¨£õmk AvPõ› 

(D) \mh•øÓ Gøh¯ÍÄ B´ÁõÍº  

11. Method of determination of the net quantity of commodities containing in packages is given in 

(A) Third schedule   (B) Fourth schedule  

(C) Fifth schedule   (D) Sixth schedule  

ö£õmh» ö£õ¸mPÎÀ EÒÍ {Pμ Gøh°øÚ £›÷\õvUS® •øÓ¯õÚx G¢u AmhÁøn°À 

ÂÁ›UP¨£mkÒÍx 

(A) ‰ßÓõÁx AmhÁøn  (B) |õßPõÁx AmhÁøn  

(C) I¢uõÁx AmhÁøn  (D) BÓõÁx AmhÁøn   

12. The process of verification in relation to any weight and measures does not include. 

(A) Assembling   (B) Comparing  

(C) Checking   (D) Testing 

R÷Ç SÔ¨¤h¨£mkÒÍÁØÔÀ G¢u CÚzvØS GøhPÒ ©ØÖ® AÍøÁPÒ £›^»øÚ GßÓ ö\õÀ 

ö£õ¸¢uõx 

(A) ö£õ¸zxuÀ   (B) J¨¤kuÀ  

(C) \›£õºzuÀ   (D) ÷\õvzuÀ  

13. Which of the following number shall not be specified or indicated on any package? 

(A) 5   (B) 10  

(C) 12 (Dozen)   (D) 25  

ö£õmh» ö£õ¸mPÎß ÂvPÎß £i J¸ ö£õmh»zvÀ G¢u GsoUøP Auß {Pμ 

GsoUøP¯õP SÔ¨¤h¨£hUThõx? 

(A) 5   (B) 10  

(C) 12 (háß)   (D) 25  
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14. As per TN Industrial Employment (Standing Orders) Act of rules applies to every industrial 
establishment where in —————— workmen are employed or were employed on any day of 
the preceding 12 months. 
(A) 50 or more   (B) 20 or more  
(C) 200 or more   (D)  250 or more 

uªÌ|õk öuõÈ»P¨£o ({ø»¯õønPÒ) \mh® ©ØÖ® ÂvPÎß £i J¸ öuõÈ»PzvØS |h¨¦ 

Bsi÷»õ AÀ»x 12 ©õu[PÐUS •¢øu¯ Bsi÷»õ HuõÁx J¸ |õÎÀ GzuøÚ 

öuõÈ»õÍºPÒ £o°À C¸¢uõÀ Ca\mh® ö£õ¸¢x® 

(A) 50&® AÀ»x AuØS ÷©¾® (B) 20&® AÀ»x AuØS ÷©À  

(C) 200&® AÀ»x AuØS ÷©¾® (D) 250&® AÀ»x AuØS ÷©¾®  

15. The amount to be deposited by the employer towards the expenditure of the funeral of 
employee whose injury results in his death under The Employees Compensation Act, 1923 
(A) Rs. 2,500/-   (B) Rs. 3,000/-  
(C) Rs. 3,500/-   (D) Rs. 5,000/-  

1923 £o¯õÍº CÇ¨¥mk \mhzvß RÌ J¸ £o¯õÍ¸US Â£zvÚõÀ HØ£k® Põ¯zvøÚ 

öuõhº¢x ©μn® \®£ÂUS® ÷|ºÂÀ AßÚõμx CÖva \h[QØS ÷Áø»¯Î¨£ÁμõÀ øÁ¨¥k 

ö\´¯¨£h ÷Ási¯ öuõøP 

(A) ¹. 2,500/&   (B) ¹. 3,000/&  

(C) ¹. 3,500/&   (D) ¹. 5,000/& 

16. Mention the minimum qualifying service of a worker to claim gratuity from his employer 
(A) 5   (B) 7  
(C) 10   (D) 15  

{ºÁõPzvhª¸¢x £oUöPõøh ö£ÖÁuØS J¸ öuõÈ»õÎ SøÓ¢u£m\® GzuøÚ BskPÒ 

£o¦›¢v¸UP ÷Ásk® 

(A) 5   (B) 7  

(C) 10   (D) 15   

17. As per The Tamil Nadu Manual Workers (Regulation of Employment and Conditions of 
Work) Rules, the advisory committee constituted as per rule 3 shall not consist of —————
as members 
(A) Five persons representing the employer 
(B) Five persons representing the manual workers  
(C) Five members representing Legislature of State 
(D) Two officials representing Government below the rank of DCL  

uªÌ|õk Eh¾øÇ¨¦ öuõÈ»õÍº ÂvPÎß RÌ, Âv 3 ß £i Aø©UP¨£mkÒÍ B÷»õ\øÚ 

SÊÂÀ RÌPõq® A¾Á»º ©ØÖ® |£ºPÒ EÖ¨¤ÚºPÍõP CÀø» 

(A) {ºÁõPz uμ¨¤À 5 |£ºPÒ  

(B) öuõÈ»õÍº uμ¨¤À 5 |£ºPÒ  

(C) 5 \mh\ø£ EÖ¨¤ÚºPÒ  

(D) öuõÈ»õÍº xøn Bøn¯º uμzvØS SøÓÁõÚ C¸ A¾Á»ºPÒ  
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18. Under The Tamil Nadu Plantations Labour Rules, every certificate of registration shall 
remain in force 

(A) for 1 Year    

(B) for 2 Years  

(C) for 5 Years    

(D) until it is cancelled by the registering officer  

uªÌ|õk ÷uõmh öuõÈ»õÍº ÂvPÎß RÌ J¸ ÷uõmh {ÖÁÚzvØS ÁÇ[P¨£mh £vÄa 

\õßÓõÚx GzuøÚ Põ»[PÐUS A•¼À C¸US® 

(A) J¸ Á¸hzvØS    

(B) Cμsk Á¸h[PÐUS  

(C) I¢x Á¸h[PÐUS   

(D) £vÄa \õßÖ E›¯ AvPõ›¯õÀ Cμzx ö\´¯¨£k® Áøμ  

19. The power to enter any building, factory, workshop and inspect the same in respect of any 
matter relevant to the subject matter of conciliation is given to a conciliation officer under 

(A) Rule 42   (B) Rule 43  

(C) Rule 48   (D) Rule 50  

öuõÈÀ uPμõÖ \mhzvß RÌ \®£¢u¨£mh uõÁõ öuõhº£õP G¢uöÁõ¸ Pmih® ©ØÖ® 

öuõÈ»PzvøÚ \©μ\ A¾Á»º B´Ä ö\´²® AvPõμ® G¢u Âv°ß RÌ ÁÇ[P¨£mkÒÍx 

(A) Âv 42   (B) Âv 43  

(C) Âv 48   (D) Âv 50   

20. The term of office of the executive and other office bearers of the trade union shall be 

(A) 2 Years   (B) 3 Years  

(C) 5 Years   (D) 10 Years  

J¸ öuõÈØ\[PzvÝøh¯ {ºÁõQPÒ ©ØÖ® \[P EÖ¨¤ÚºPÎß £uÂ Põ»©õÚx 

(A) 2 Á¸h[PÒ   (B) 3 Á¸h[PÒ  

(C) 5 Á¸h[PÒ   (D) 10 Á¸h[PÒ 

21. As per The Employees Compensation Act, no claim for compensation shall be entertained by 
a commissioner unless the claim is preferred before him with in —————— of the 
occurrence of accident 

(A) 60 days   (B) 90 days  

(C) 1 Year   (D) 2 Years 

£o¯õÍº CÇ¨¥mk \mhzvß RÌ CÇ¨¥k ÷Põ› uõUPÀ ö\´¯¨£k® ©ÝÁõÚx RÌUPõq® 

Põ»UöPkÂØSÒ uõUPÀ ö\´¯¨£h ÷Ásk® 

(A) 60 |õmPÒ   (B) 90 |õmPÒ  

(C) 1 Á¸h®   (D) 2 Á¸h[PÒ   
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22. As per The Tamil Nadu Catering Establishments Act, the Inspectors are given power to 
enter and make such examination of the premises and any prescribed registers, records and 
seize or take copies of such registers as per 

(A) Section 20   (B) Section 21  

(C) Section 22   (D) Section 23 (2A)  

uªÌ|õk EnÄ {ÖÁÚ \mhzvß RÌ J¸ B´ÁõÍº EnÄ {ÖÁÚzvØSÒ ~øÇ¯Ä®, 

£v÷ÁkPøÍ B´Ä ö\´¯Ä®, £Ô•uÀ ö\´¯Ä® RÌPõq® G¨¤›Âß RÌ AvPõμ® 

ÁÇ[P¨£mkÒÍx. 

(A) ¤›Ä 20   (B) ¤›Ä 21  

(C) ¤›Ä 22   (D) ¤›Ä 23 (2A)    

23. The wages of every person employed in shop shall be paid before the expiry of —————
after the last day of wage period in respect of which the wages are payable 

(A) 5th day   (B) 7th day   

(C) 10th day   (D) 15th day 

Pøh {ÖÁÚzvß £o¦›²® J¸ öuõÈ»õÎ²øh¯ ©õu \®£Í©õÚx G¢u ©õuzvØS ÁÇ[P¨£h 

÷Ásk÷©õ A¢u Fv¯ Põ»® •i¢u ––––––––– ÁÇ[P¨£h ÷Ásk®. 

(A) I¢x vÚ[PÐUSÒ  (B) HÊ vÚ[PÐUSÒ  

(C) £zx vÚ[PÐUSÒ  (D) £vøÚ¢x vÚ[PÐUSÒ   

24. An employee who is eligible for payment of gratuity shall apply With in 30 days from the 
date of gratuity become payable to employer in 

(A) Form I   (B) Form J  

(C) Form K   (D) Form N 

£oUöPõøh ö£Ó uSv Áõ´¢u J¸ ÷Áø»¯õÒ AzöuõøP°øÚ ö£ÖÁuØS G¢u £iÁzvÀ 

E›ø©¯õÍ¸US 30 vÚ[PÐUSÒ Âsn¨¤UP ÷Ásk® 

(A) £iÁ® I   (B) £iÁ® J  

(C) £iÁ® K   (D) £iÁ® N  

25. Any employer who has not maintained a home - workers employment register in Form XV as 
per The Beedi and Cigar Workers (Conditions of Employment) Act shall be punishable with 
fine which may extend to 

(A) Rs.250/-   (B) Rs.500/-  

(C) Rs.1000/-   (D) Rs.2000/- 

¥i {ÖÁÚzvÀ öÁÎ ÷Áø»¯õmPÐUPõÚ ÷Áø»¯ø©¨¦ £v÷Ák £iÁ® XV £μõ©›UP¨£hõu 

SØÓzvØS ÂvUP¨£k® A£μõu öuõøP 

(A) ¹.250/-US ªPõ©À  (B) ¹.500/-US ªPõ©À  

(C) ¹.1000/-US ªPõ©À  (D) ¹.2000/-US ªPõ©À   
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26. A certificate of registration shall be issued to the employer of a motor transport undertaking in 
(A) Form I   (B) Form II  
(C) Form III   (D) Form IV 

÷©õmhõº ÷£õUSÁμzx öuõÈ»õÍº \mhzvß RÌ ÷©õmhõº ÷£õUSÁμzx {ÖÁÚzvØS 

ÁÇ[P¨£k® £vÄa\õßÖ 

(A) £iÁ® I   (B) £iÁ® II  

(C) £iÁ® III   (D) £iÁ® IV   

27. Every employee shall be entitled to be paid bonus provided he has worked in the 
establishment for not less than _____________ working days. 
(A) 30   (B) 60  
(C) 90   (D) 180 

J¸ öuõÈ»õÎ «yv¯® ö£ÖÁuØS uSv ö£Ó A¢u BsiÀ SøÓ¢u£m\® GzuøÚ |õmPÒ 

£o¦›¢v¸UP ÷Ásk® 

(A) 30   (B) 60  
(C) 90   (D) 180   

28. Which of the following is not used in transaction of precious metals, pearls or ornaments 
made of gold or silver 
(A) Electronic weighing machine of Class I  
(B) Electronic weighing machine of Class II  
(C) Electronic weighing machine of Class III    
(D) Beam scale of Class B 

Âø»²¯º¢u E÷»õP[PÒ, •zxUPÒ, u[P® ©ØÖ® öÁÒÎ B£μn[PÎß £›ÁºzuøÚUS 

£¯ß£kzu¨£h Thõu uμõ_ 

(A) ªßÚq uμõ_ ÁøP I   

(B) ªßÚq uμõ_ ÁøP II  

(C) ªßÚq uμõ_ ÁøP III  

(D) B ÁøP Âmh uμõ_  

29. As per Rule 11(4) of The Legal Metrology (Packaged Commodities) Rules, for which of the 
following commodity the declaration of quantity may not be qualified by the words “when 
packed” 
(A) Ghee   (B) Lotions  
(C) All kinds of soap  (D) Camphor 

ö£õmh» ö£õ¸mPÒ Âv 11(4)ß £i R÷Ç SÔ¨¤h¨£mkÒÍÁØÖÒ G¢u ö£õ¸Ò Ah[Q¯ 

ö£õmh»zvß Auß {Pμ Gøh ©ØÖ® AÍÄ u¯õ›¨¤ß÷£õx “when packed” GßÖ 

SÔ¨¤h¨£hUThõx 

(A) ö|´   (B) ÷»õ\ß  

(C) AøÚzx ÁøP¯õÚ ÷\õ¨ (D) PØ§μ®  
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30. The Director, Controller or any Legal Metrology Officer is wested with power to enter any 
such premises, search for and inspect any weights or measure and seize any weight or 
measure as per 
(A) Sec 14   (B) Sec 15  
(C) Sec 16   (D) Sec 17 

\mh•øÓ Gøh¯ÍÄ \mhzvß RÌ J¸ {ÖÁÚzvÀ EÒÍ GøhPÒ ©ØÖ® AÍøÁPøÍ B´Ä 

ö\´x £Ô•uÀ ö\´¯ G¨¤›Âß RÌ Áøμ¯ÖUP¨£mh AvPõ›PÐUS AvPõμ® 

ÁÇ[P¨£mkÒÍx 

(A) ¤›Ä 14   (B) ¤›Ä 15  
(C) ¤›Ä 16   (D) ¤›Ä 17  

31. Select any one of the following relatives of the deceased worker who cannot be considered as 
his dependant as per The Employees Compensation Act 
(A) Remarried widow of the deceased worker  
(B) Daughter in law  
(C) A minor child of a pre deceased son/daughter    
(D) An infirm son who has attained the age of 18 years. 

RÌPõq® GÁº £o¯õÍº CÇ¨¥mk \mhzvß RÌ CÓ¢x÷£õÚ £o¯õÍ›ß \õº¢÷uõº GÚU 

P¸u¨£h©õmhõº 

(A) ©Ö©n® ö\´xöPõsh ©øÚÂ  

(B) ©¸©PÒ  

(C) HØPÚ÷Á CÓ¢xÂmh ©PÛß 18 Á¯x {μ®£õu ©Pß / ©PÒ 

(D) 18 Á¯x {μ®£¨ ö£ØÓ EhÀ FÚ•ÒÍ ©Pß 

32. Standing orders shall, unless an appeal is preferred, come into operation on the expiry of
—————— from the date on which authenticated copies are sent under sec 5 (3) of 
Industrial Employment (Standing Orders) Act. 
(A) 30 days   (B) 60 days  
(C) 90 days   (D) 180 days 

\õßÓÎUP¨£mh {ø»¯õønPÒ AÁØÔß «x ÷©À •øÓ±k ö\´¯¨£hõu £m\zvÀ Auß 

|PÀPÒ {ÖÁÚzvØS ÁÇ[P¨£mh ÷uv°¼¸¢x GzuøÚ |õmPÒ •iÁøh¢u ¤ßÚº A•¾US 

Á¸® 

(A) 30 |õmPÒ   (B) 60 |õmPÒ  
(C) 90 |õmPÒ   (D) 180 |õmPÒ  

33. As per The Tamil Nadu Manual Workers Social Security and Welfare Scheme, if  registered 
manual worker dies naturally the Labour Officer (Social Security Scheme) of respective 
district after due verification shall pay a sum of 
(A) Rs.10,000/-   (B) Rs.15,000/-  
(C) Rs.20,000/-   (D) Rs.25,000/-  

uªÌ|õk Eh¾øÇ¨¦ öuõÈ»õÍº \‰P £õxPõ¨¦ vmhzvß RÌ £vÄ ö\´¯¨£mh C¯ØøP 

©μn® Aøh¢u öuõÈ»õÎUS ÁÇ[P¨£k® EuÂ öuõøP 

(A) ¹.10,000/-   (B) ¹.15,000/-  
(C) ¹.20,000/-   (D) ¹.25,000/-  
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34. An Inspector may examine the crops grown in any plantation as per 
(A) Section 4   (B) Section 5(a)  
(C) Section 5(b)   (D) Section 5(c)  

÷uõmh {ÖÁÚ B´ÁõÍ¸US {ÖÁÚzvÀ ÂøÍÂUP¨£k® £°ºPøÍ B´Ä ö\´²® AvPõμ® 

G¨¤›Âß RÌ ÁÇ[P¨£mkÒÍx. 

(A) ¤›Ä 4   (B) ¤›Ä 5(a)  
(C) ¤›Ä 5(b)   (D) ¤›Ä 5(c)  

35. As per section 2A(1) of The Industrial Disputes Act, which one of the following is not to be 
deemed as an industrial dispute 
(A) Dismissal   (B) Retrenchment  
(C) Termination   (D) Strike  

öuõÈÀ uPμõÖ \mh ¤›Ä 2A(1)ß £i R÷Ç öPõkUP¨£mkÒÍÁØÔÀ Gx öuõÈÀ uõÁõÁõP P¸u 

C¯»õx 

(A) £o°À C¸¢x }USuÀ (B) BmSøÓ¨¦  

(C) £o •ÔÄ   (D) ÷Áø» {Özu®  

36. The register of trade unions shall be maintained in 
(A) Form A   (B) Form B  
(C) Form C   (D) Form E  

öuõÈØ\[P \mhzvß RÌ Áøμ¯ÖUP¨£mkÒÍÁõÖ öuõÈØ\[PÐUPõÚ £v÷Ák G¢u £iÁzvÀ 

£μõ©›UP¨£kQÓx 

(A) £iÁ® A   (B) £iÁ® B  
(C) £iÁ® C   (D) £iÁ® E  

37. As per The Employees Compensation Act, the Commissioner shall dispose of the cases 
relating to compensation within a period of ––––––––– from the date of reference. 
(A) 3 Months   (B) 6 Months  
(C) 9 Months   (D) 12 Months  

£o¯õÍº CÇ¨¥mk \mhzvß£i Bøn¯õÍº CÇ¨¥k ÁÇ[PU ÷Põ› ö£Ó¨£k® ©ÝUPÒ «x 

GzuøÚ Põ»zvØSÒ wºÄ ö\´¯ ÷Ásk® 

(A) 3 ©õu[PÒ   (B) 6 ©õu[PÒ  
(C) 9 ©õu[PÒ   (D) 12 ©õu[PÒ   

38. As per The Tamil Nadu Catering Establishment Rules, every employer shall maintain a 
register of national and festival holidays in 
(A) Form IV C   (B) Form IV E  
(C) Form IV EE   (D) Form IV F  

uªÌ|õk EnÄ {ÖÁÚ ÂvPÎß RÌ EnÄ {ÖÁÚ[PÎÀ ÷u]¯ ©ØÖ® £siøP 

Âk•øÓPÐUPõÚ £v÷Ák G¢u £iÁzv» £μõ©›UP¨£kQÓx 

(A) £iÁ® IV C   (B) £iÁ® IV E  
(C) £iÁ® IV EE   (D) £iÁ® IV F  
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39. As per The Tamil Nadu Shops and Establishments Rules, the name board of every 

establishment shall be in Tamil as per 

(A) Rule 13   (B) Rule 14  

(C) Rule 15   (D) Rule 15A 

uªÌ|õk PøhPÒ ©ØÖ® ÁºzuP {ÖÁÚ[PÎß G¢u Âv°ß RÌ ö£¯º £»øP uªÈÀ GÊu¨£h 

÷Ásk® 

(A) Âv 13   (B) Âv 14  

(C) Âv 15   (D) Âv 15A 

40. The section which gives power to the controlling authority for recovery of gratuity if it is not 

paid by the employer within prescribed time 

(A) Section 7A   (B) Section 8  

(C) Section 9   (D) Section 10 

£oUöPõøh £mkÁõhõ \mhzvß RÌ EzuμÂh¨£mh £oUöPõøh öuõøPø¯ ÁÇ[P uÁÔ¯ 

{ºÁõP® «x Á¸Áõ´ Á`À \mhzvß RÌ Á`À ö\´¯ G¢u ¤›ÂÀ AvPõμ® ÁÇ[P¨£mkÒÍx

(A) ¤›Ä 7A   (B) ¤›Ä 8  

(C) ¤›Ä 9   (D) ¤›Ä 10  

41. A license granted under The Beedi and Cigar Workers (Conditions of Employment) Act, 

section 4(4) shall not be valid beyond 

(A) 31st January of every year (B) 31st March of every year 

(C) 30th June of every year (D) 31st December of every year 

¥i ©ØÖ® _¸mk öuõÈ»õÍº \mh® ¤›Ä 4(4) ß RÌ ÁÇ[P¨£k® E›©©õÚx G¢u ÷uvUS 

¤ßÚº ö\À»zuUPuÀ» 

(A) ¤μv Á¸h® áÚÁ› 31&® ÷uvUSÒ (B) ¤μv Á¸h® ©õºa 31&® ÷uvUSÒ  

(C) ¤μv Á¸h® áüß 30&® ÷uvUSÒ (D) ¤μv Á¸h® i\®£º 31&® ÷uvUSÒ 

42. The certificate of registration issued under The Motor Transport Workers Rule 6 shall 

remain in force upto —————— of the year for which certificate is issued. 

(A) 31st January of the year (B) 30th April of the year  

(C) 31st May of the year   (D) 31st December of the year 

uªÌ|õk ÷©õmhõº÷£õUSÁμzx öuõÈ»õÍº Âv 6&ß RÌ J¸ BsiØS ÁÇ[P¨£mh 

£vÄa\õßÖ A¢u Bsiß G¢u ÷uv Áøμ A•¼À C¸US® 

(A) áÚÁ› 31&® ÷uv Áøμ (B) H¨μÀ 30&® ÷uv Áøμ  

(C) ÷© 31&® ÷uv Áøμ  (D) i\®£º 31&® ÷uv Áøμ  
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43. All amounts payable to an employee by way of bonus under The Payment of Bonus Act shall 
be paid within ––––––––– from the close of accounting year. 

(A) 2 Months   (B) 3 Months  

(C) 6 Months   (D) 8 Months  

J¸ öuõÈ»õÎUS ÁÇ[P¨£h ÷Ási¯ «yv¯® PnUPõsk •i¢u Põ»zv¼¸¢x GzuøÚ 

©õu[PÐUSÒ ÁÇ[P¨£h ÷Ásk® 

(A) 2 ©õu[PÒ   (B) 3 ©õu[PÒ  

(C) 6 ©õu[PÒ   (D) 8 ©õu[PÒ 

44. Declaration as to the month and year in which the commodity is manufactured or 
pre- packed shall be required to be made on 

(A) Package containing beedi  

(B) Package containing incense sticks  

(C) Any domestic LPG of 14.2 kg or 5 kg  

(D) Package containing Electric wire  

RÌPõq® ö£õ¸mPÒ Ah[Q¯ ö£õmh»zvÀ G¢u ö£õmh»zvß «x ö£õmh»® AøhUP¨£mh 

©õu® ©ØÖ® Á¸h® SÔ¨¤kuÀ ÷Ásk® 

(A) ¥i ö£õmh»®    

(B) £zv ö£õmh»®  

(C) 14.2 AÀ»x 5 Q÷»õ Gøh öPõsh \ø©¯À G›Áõ² E¸øÍ 

(D) ªß P®¤PÒ Ah[Q¯ ö£õmh»®  

45. Additional fee shall be charged for verification and stamping of weights and measures in situ of

(A) Vehicle tank   (B) Weigh bridge  

(C) Fuel dispenser   (D) Platform machine  

RÌPshÁØÔÀ GuøÚ ìu»zvÀ ö\ßÖ •zvøμ°kÁuØS TkuÀ •zvøμ Pmhn® Á`À 

ö\´¯ ÷Ásk® 

(A) ÷h[Pº »õ›   (B) Gøh¨£õ»®  

(C) ö£m÷μõÀ / j\À £®¦  (D) ÷©øh uμõ_   

46. For curd in packaged form, the declaration to be expressed in terms of 

(A) Weight and equivalent volume (B) Weight only  

(C) Volume only   (D) Number  

u°º ö£õmh»zvÀ Auß {Pμ AÍÄ ©ØÖ® Gøh GÆÁõÖ SÔ¨¤h ÷Ásk® 

(A) Gøh ©ØÖ® AuØS {PμõÚ öPõÒÍÍÄ (B) Gøh ©mk®  

(C) öPõÒÍÍÄ ©mk®  (D) Gsn® 



 

097/DM/18 
   

14

47. If any dispute arises regarding the subsistence allowance payable to a workman under sub-

section(1) of section 10A(2) of Industrial Employment (Standing Orders) Act, the workman or 

the employer concerned may refer the dispute to  

(A) District Court   (B) Labour Court  

(C) High Court   (D) Tribunal  

öuõÈ»P¨£o ({ø»¯õønPÒ) \mh® ¤›Ä 10A(2) Em¤›Ä (1)ß RÌ J¸ öuõÈ»õÎUS ÁÇ[P 

÷Ási¯ ¤øÇ¨§v¯® SÔzx öuõÈØuPμõÖ HØ£k÷©¯õÚõÀ \®£¢u¨£mh ÷Áø»¯õÒ / 

{ºÁõP® Auß «uõÚ ÷©À •øÓ±k ¯õ›h® ö\´¯¨£h»õ® 

(A) ©õÁmh }v©ßÓ®  (B) öuõÈ»õÍº }v©ßÓ®  

(C) E¯º}v©ßÓ®   (D) wº¨£õ¯®   

48. As per The Tamil Nadu Manual Workers (Construction Workers) Welfare Scheme, the 

person who is not authorised to issue the certificate of employment is 

(A) Village Administrative Officer  

(B) Registered trade union  

(C) Registered contractor   

(D) Assistant Inspector of Labour in  Labour department 

uªÌ|õk Pmk©õÚ öuõÈ»õÍº \‰P |»zvmhzvß RÌ öuõÈ»õÎUS £oa\õßÖ ÁÇ[P 

AvPõμ® ÁÇ[P£hõu A¾Á»º 

(A) Qμõ© {ºÁõP A¾Á»º   

(B) £vÄ ö£ØÓ öuõÈØ\[P®  

(C) £vÄ ö£ØÓ J¨£¢uUPõμº  

(D) öuõÈ»õÍº EuÂ B´ÁõÍº   

49. How much of service a worker employer in shops and establishment has to put in to become 

entitled to 12 days of Holidays with wages in the subsequent year 

(A) 12 Months   (B) 18 Months  

(C) 24 Months   (D) 36 Months  

PøhPÒ ©ØÖ® ÁºzuP {ÖÁÚzvÀ £o¦›²® J¸ öuõÈ»õÎ 12 |õmPÒ \®£Ízxhß Ti¯ 

Âk¨¦ ö£Ó uSv¯õÁuØS GzuøÚ Bsk Põ»® £o ¦›¢v¸UP ÷Ásk® 

(A) 12 ©õu[PÒ   (B) 18 ©õu[PÒ  

(C) 24 ©õu[PÒ   (D) 36 ©õu[PÒ  
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50. As per Section 2 of The Industrial Disputes Act, wages payable to a workmen in respect of 
his employment does not include 

(A) Travelling concession   

(B) Dearness allowance  

(C) Bonus    

(D) Value of any house accommodation  

öuõÈÀ uPμõÖ \mh ¤›Ä 2ß £i öuõÈ»õÍ¸US ÁÇ[P¨£k® ‘‘Fv¯®’’ Gß£vÀ RÌPõq® 

CÚ® Ah[Põx 

(A) £¯n¨£i    

(B) APÂø»¨£i  

(C) «yv¯®    

(D) ÁÇ[P¨£mkÒÍ Si°¸¨¦ Á\v°ß ©v¨¦  

51. No trade union of workmen shall be registered unless it has on the date of making 
application not less than ________ persons as its members 

(A) 7   (B) 10  

(C) 15   (D) 20 

öuõÈØ\[P \mhzvß RÌ J¸ öuõÈØ\[PzvøÚ £vÄ ö\´ÁuØS Âsn¨¤US® ÷uv°À 

SøÓ¢u£m\® GzuøÚ öuõÈ»õÍºPÒ EÖ¨¤ÚºPÍõP C¸zuÀ ÷Ásk® 

(A) 7   (B) 10  

(C) 15   (D) 20  

52. As per The Employees Compensation Act, whoever fails to send a report of fatal accident and 
serious bodily injuries on his premises shall be punishable with fine which may extend to 

(A) Rs.5,000/-   (B) Rs.10,000/-  

(C) Rs.15,000/-   (D) Rs.20,000/- 

£o¯õÍº CÇ¨¥mk \mhzvß RÌ öuõÈ»õÍºPÐUS HØ£k® ©μn Â£zx ©ØÖ® Pkø©¯õÚ 

Põ¯[PÒ SÔzu AÔUøP°øÚ AÝ¨£õu {ÖÁÚ[PÐUS ÂvUP¨£k® A£μõu öuõøP 

(A) ¹.5,000/-US ªPõ©À  (B) ¹.10,000/-US ªPõ©À  

(C) ¹.15,000/- US ªPõ©À  (D) ¹.20,000/-US ªPõ©À  

53. The registered catering establishments shall be maintained in 

(A) Form I   (B) Form II  

(C) Form III   (D) Form IV 

EnÄ {ÖÁÚ[PÎß £v÷Ák G¢u £iÁzvÀ £μõ©›UP¨£kQÓx 

(A) £iÁ® I   (B) £iÁ® II  

(C) £iÁ® III   (D) £iÁ® IV 
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54. As per The Tamil Nadu Shops and Establishments Rules, an employer who has not 
maintained register of wages has violated 
(A) Rule 11(5)   (B) Rule 13  
(C) Rule 14   (D) Rule 15A  

uªÌ|õmiÀ Pøh ©ØÖ® ÁºzuP {ÖÁÚ[PÎÀ \®£Í £v÷Ák £μõ©›UP¨£hõu J¸ 

÷Áø»¯Î¨£Áº G¢u Âvø¯ «Ô¯ÁμõQÓõº 

(A) Âv 11(5)   (B) Âv 13  

(C) Âv 14   (D) Âv 15A 

55. Under which section the power to enter, inspect any premises, examine any registers and 
records is vested with Inspectors in respect of The Payment of Gratuity Act 
(A) Section 7   (B) Section 7A  
(C) Section 7B   (D) Section 11 

£oUöPõøh £mkÁõhõ \mhzvß RÌ J¸ {ÖÁÚzvÀ £μõ©›UP¨£k® £v÷ÁkPøÍ B´Ä 

ö\´¯ \®£¢u¨£mh B´ÁõÍºPÐUS G¢u ¤›Âß RÌ AvPõμ® ÁÇ[P¨£mkÒÍx 

(A) ¤›Ä 7   (B) ¤›Ä 7A  

(C) ¤›Ä 7B   (D) ¤›Ä 11 

56. Every employer of a beedi establishment shall issue a service book to every employee 
immediately on the date of entry into service in. 
(A) Form XII   (B) Form XIII  
(C) Form XIV   (D) Form XIVA 

¥i {ÖÁÚzvß ÷Áø»¯Î¨£Áº J¸ öuõÈ»õÎUS £o°À ÷\º¢u |õÍßÖ G¢u £iÁzvÀ £o 

¦zuP® ÁÇ[P ÷Ásk® 

(A) £iÁ® XII   (B) £iÁ® XIII  

(C) £iÁ® XIV   (D) £iÁ® XIVA  

57. As per the motor transport workers Act, nothing contained in this act shall apply to any 
transport vehicle 
(A) Engaged in carrying passengers  
(B) Goods   
(C) Used for transport of sick or injured person  
(D) Private carrier 

÷©õmhõº ÷£õUSÁμzx öuõÈ»õÍº \mh® RÌPõq® G¢u ÁøP ÷£õUSÁμzx ÁõPÚ[PÐUS 

ö£õ¸¢uõx 

(A) £¯oPÒ HØÔa ö\À¾® ÁõPÚ®  

(B) \μUS HØÔa ö\À¾® ÁõPÚ®  

(C) ÷|õ¯õÎPÒ ©ØÖ® Põ¯©øh¢uÁºPøÍ HØÔ ö\À¾® ÁõPÚ® 

(D) uÛ¯õº FºvPÒ 
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58. As per the payment of bonus rules, every employer shall send an annual return to inspector in  
(A) Form A   (B) Form B  
(C) Form C   (D) Form D 

«yv¯® ÁÇ[PÀ ÂvPÒ RÇõÚ BshÔUøP B´ÁõÍ¸US {ºÁõP® G¢u £iÁzvÀ AÝ¨£ 

÷Ásk® 

(A) £iÁ® A   (B) £iÁ® B  
(C) £iÁ® C   (D) £iÁ® D  

59. As per the legal metrology act, approval of model may be required for 
(A) Beam scale    
(B) Cast iron weight  
(C) Capacity measures not exceeding 20L in capacity    
(D) Counter machine  

RÌPõq® GøhPÒ ©ØÖ® AÍøÁPÎÀ G¢u CÚzvØS ©õv› J¨¦uÀ (Approval of model) 
ö£ÖuÀ ÷Ásk® 

(A) Âmh uμõ_    

(B) C¸®¦ Gøh PØPÒ  

(C) 20L ªøP¯õPõu FØÓÀ AÍøÁPÒ  

(D) ÷©øá uμõ_   

60. Which of the following commodity is not exempted from The Legal Metrology(Packaged 
Commodities) Rules, 
(A) Any thread which is sold in coil to hand loom weavers  
(B) Any package containing fast food item packed by restaurant  
(C) Net weight of commodity is 10g or less    
(D) LPG cylinder 

RÌPõq® ö£õ¸mPÎÀ G¢u ö£õ¸ÐUS ö£õmh» ö£õ¸mPÒ Âv°ß RÌ ÂvÂ»US 

AÎUP¨£hÂÀø» 

(A) øPzuÔ ö|\ÁõÍºPÐUS ÂØP¨£k® ¡À Psk 

(B) EnÁP[PÎÀ ÂØ£øÚUPõP ö£õmh»ªh¨£k® x›u EnÄ  

(C) 10g RÌ {Pμ Gøh öPõsh ö£õ¸Ò 

(D) \ø©¯À G›Áõ² E¸øÍ  

61. As per The Tamil Nadu Manual Workers (Regulation of Employment and Conditions of 
Work) Act, the Government may Established a Board for any scheduled employment as per 
(A) Section 2   (B) Section 3  
(C) Section 5   (D) Section 6 

uªÌ|õk Eh¾øÇ¨¦ öuõÈ»õÍº (£o JÊ[S¨£kzxuÀ ©ØÖ® £o {ø»ø©PÒ) \mhzvß 

RÌ Aμ\õÚx AmhÁøn°À SÔ¨¤h¨£mkÒÍ öuõÈÀPÐUS G¢u ¤›Âß RÌ J¸ Áõ›¯zøu 

Aø©UP»õ® 

(A) ¤›Ä 2   (B) ¤›Ä 3  
(C) ¤›Ä 5   (D) ¤›Ä 6  
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62. As per The Tamil Nadu Manual Workers (Regulation of Employment and Conditions of 
Work) Rules, a non-official member of the board shall hold office for a period of –––––––––
commencing from the date on which his appointment is first notified in the official gazette 
(A) 1 Year   (B) 2 Years  
(C) 3 Years   (D) 5 Years 

uªÌ|õk Eh¾øÇ¨¦ öuõÈ»õÍº (£o JÊ[S£kzxuÀ ©ØÖ® £o {ø»ø©PÒ) ÂvPÎß £i 

J¸ Áõ›¯zvÝøh¯ A¾Á» \õμõ EÖ¨¤Úº J¸Áº, AÁº £uÂ HØÓ Â£μ® Aμ]uÈÀ 

öÁÎ¯õÚ |õÎ¼¸¢x GzuøÚ BskPÐUP ö£õÖ¨¤À C¸¨£õº 

(A) 1 Á¸h®   (B) 2 Á¸h[PÒ  

(C) 3 Á¸h[PÒ   (D) 5 Á¸h[PÒ  

63. To which of the following plantation The Plantations Labour Act does not apply 
(A) Tea   (B) Cincona  
(C) Sugarcane   (D) Cardamom 

÷uõmh öuõÈ»õÍº \mh® RÌ Põq® G¢u £°ÖUS ö£õ¸¢uõx 

(A) ÷u°ø»   (B) ]ß÷PõÚõ  

(C) P¸®¦   (D) H»®  

64. If a settlement of the dispute is arrived at in the course of conciliation proceedings the 
conciliation officer shall send a report to Commissioner of Labour as per 
(A) Section 12(1)   (B) Section 12(3)  
(C) Section 12(4)   (D) Section 18(1) 

öuõÈÀ uPμõÖ \mhzvß RÌ \©μ\ ÷£a_Áõºzøu°ß ÂøÍÁõP \®£¢u¨£mh uμ¨¤Ú›øh÷¯ 

Ehß£õk HØ£mhõÀ A¢u AÔUøP |Pø» RÌPõq® G¢u ¤›Âß RÌ xøÓ°ß E¯º 

AvPõ›PÐUS \©μ\ A¾Á»º AÝ¨¤ øÁUP ÷Ásk® 

(A) ¤›Ä 12(1)   (B) ¤›Ä 12(3)  

(C) ¤›Ä 12(4)   (D) ¤›Ä 18(1)   

65. Every trade union shall submit the annual return in Form ‘E’ on or before 
(A) 30th day of April in each year  
(B) 30th day of April once in two years 
(C) 31th day of December in each year    
(D) 31th day of December once in two years 

öuõÈØ\[P \mhzvß RÌ £vÄ ö£ØÓ öuõÈØ\[P©õÚx Á¸hõ¢vμ AÔUøP £iÁ® E G¢u 

Põ»UöPkÂØSÒ \©º¨¤UP ÷Ásk® 

(A) ¤μv Bsk H¨μÀ 30® ÷uvUSÒ  

(B) CμshõskPÐUS J¸•øÓ H¨μÀ 30® ÷uvUSÒ  

(C) ¤μv Bsk i\®£º 31® ÷uvUSÒ    

(D) CμshõskPÐUS J¸•øÓ i\®£º 31® ÷uvUSÒ  
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66. Under which section, The Commissioner shall be deemed to be a public officer within a 
meaning of the Revenue Recovery Act 1890 in respect of The Employees Compensation Act 

(A) Section 30   (B) Section 30A  

(C) Section 31   (D) Section 32 

£o¯õÍº CÇ¨¥mk \mhzvß RÌ ÁÇ[P EzuμÂh¨£mh CÇ¨¥mk öuõøP°øÚ ÁÇ[Põu 

{ÖÁÚzvß «x Á¸Áõ´ Á`À \mh® 1890&ß RÌ |hÁiUøP GkUP Bøn¯õÍ¸US G¢u 

¤›Âß RÌ AvPõμ® ÁÇ[P¨£mkÒÍx 

(A) ¤›Ä 30   (B) ¤›Ä 30A  

(C) ¤›Ä 31   (D) ¤›Ä 32  

67. Every employer shall issue a wage slip to a worker in catering establishment in 

(A) Form XV   (B) Form XVI  

(C) Form XVII   (D) Form XVIII 

EnÄ {ÖÁÚzvÀ £o ¦›²® J¸ öuõÈ»õÎUS \®£Í ^mhõÚx ÷Áø»¯Î¨£ÁμõÀ G¢u 

£iÁzvÀ ÁÇ[P¨£h ÷Ásk® 

(A) £iÁ® XV   (B) £iÁ® XVI  

(C) £iÁ® XVII   (D) £iÁ® XVIII 

68. The Controlling Authority under The Tamil Nadu Payment of Gratuity Rules shall record 
the particulars of each case in 

(A) Form J Register   (B) Form K Register  

(C) Form Q Register  (D) Form R Register 

uªÌ|õk £oUöPõøh £mkÁõhõ ÂvPÎß RÌ £oUöPõøh Pmk¨£õmk AvPõ›¯õÀ 

ÁÇ[P¨£k® EzuμÄ ÂÁμ[PÒ AÁμx A¾Á»PzvÀ G¢u £iÁzvÀ £μõ©›UP¨£kQÓx 

(A) £iÁ® J £v÷Ák  (B) £iÁ® K £v÷Ák  

(C) £iÁ® Q £v÷Ák  (D) £iÁ® R £v÷Ák 

69. Any disputes relating to issue raw materials by employer of a beedi establishment shall be 
referred to Assistant Inspector of Labour who decides the dispute and record the proceedings in

(A) Form X   (B) Form XI  

(C) Form XII   (D) Form XIV 

¥i {ÖÁÚzvÀ öuõÈ»õÍºPÐUS ÁÇ[P¨£k® uμ©ØÓ Cø»PøÍ SÔzu ¦Põ›øÚ öuõÈ»õÍº 

EuÂ B´ÁºPÒ B´Ä ö\´x {ºÁõPzvØS •iÄPÒ SÔzx BønPÒ ÁÇ[P ÷Ási¯ £iÁ®

(A) £iÁ® X   (B) £iÁ® XI  

(C) £iÁ® XII   (D) £iÁ® XIV   
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70. Under which Rule, every worker shall be entitled to a service certificate at the time of 
leaving the service, dismissal, or discharge in respect of The Tamil Nadu Motor Transport 
Workers Rule 
(A) Rule 41   (B) Rule 44  
(C) Rule 44A   (D) Rule 45 

÷©õmhõº ÷£õUSÁμzx {ÖÁÚzvß £o°¼¸¢x Â»S® AÀ»x £o }UP® ö\´¯¨£k® 

öuõÈ»õÎUS G¢u Âv°ß RÌ £oa\õßÖ ÁÇ[P¨£h ÷Ásk® 

(A) Âv 41   (B) Âv 44  

(C) Âv 44A   (D) Âv 45  

71. Every employer shall be bound to pay to every employee in respect of every subsequent 
accounting year a minimum bonus which shall be of salary earned by employee at 
(A) 8.33%   (B) 10%  
(C) 15%   (D) 20% 

«yv¯® ÁÇ[PÀ \mhzvß RÌ {ºÁõP® J¸ öuõÈ»õÎUS J¸ PnUPõsiÀ AÁº ö£ØÖÒÍ 

Bsk Fv¯zv¼¸¢x SøÓ¢u£m\® GzuøÚ ÂÊUPõk öuõøP «yv¯©õP ÁÇ[P ÷Ásk® 

(A) 8.33%   (B) 10%  
(C) 15%   (D) 20%  

72. The weight  that shall be used in any transition  or protection in precious stone  
(A) Carat weight   (B) Bullion  weight  
(C) Sheet metal weight  (D) Cylindrical knob types weights 

Âø»²¯º¢u PØPÎß Â¯õ£õμzvØS R÷Ç ö\õÀ»¨£mkÒÍÁØÔÀ G¢u ÁøP¯õÚ GøhPØPøÍ 

£¯ß£kzu ÷Ásh® 

(A) Põμm Gøh   (B) ¦À¼¯ß Gøh  

(C) uõÒ E÷»õP Gøh  (D) E¸øÍ ÁiÂ»õÚ Gøh   

73. A salesman delivers a quantity of 24.8 kg of rice to the purchaser who has acutely paid for 
25kg of rice. For the first offence he shall be penalised as per section 30 of the legal 
metrology Act 
(A) With fine which may extend to Rs. 5,000/-    
(B) With fine which may extend to Rs. 10,000/-  
(C) With fine which may extend to Rs. 20,000/-    
(D) With fine which may extend to Rs. 15,000/- 

J¸Áº 25 Q÷»õ Gøh²ÒÍ A›]ø¯ Âø» öPõkzx Áõ[S® ÷£õx 24.8 Q÷»õ Gøh²ÒÍ A›] 

ÁÇ[S® ÂØ£øÚ¯õÍ¸US Gøh SøÓÂØPõP ¤›Ä 30&ß RÌ ÂvUP¨£k® A£μõu 

öuõøP¯õÚx •uÀ •øÓ GÛÀ 

(A) ¹. 5,000 US ªPõ©À   

(B) ¹. 10,000 US ªPõ©À  

(C) ¹. 20,000 US ªPõ©À   

(D) ¹. 15,000 US ªPõ©À 
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74. As per the Tamil Nadu manual workers social security and welfare scheme, every register 
manual whose name has been registered under the clause 9(4) will be issued with an 
Identity card free of cost in  

(A) Form I   (B) Form II  

(C) Form III   (D) Form IV 

uªÌ|õk Eh¾øÇ¨¦ öuõÈ»õÍº \‰P £õxPõ¨¦ vmh Âv 9(4)ß £i £vÄ ö£ØÓ Eh¾øÇ¨¦ 

öuõÈ»õÍº J¸Á¸US Áõ›¯zuõÀ ÁÇ[P¨£k® Aøh¯õÍ Amøh G¢u £iÁzvÀ 

ÁÇ[P¨£kQÓx 

(A) £iÁ® I   (B) £iÁ® II  

(C) £iÁ® III   (D) £iÁ® IV   

75. As per the plantations labour Act, no application for compensation shall be entertained 
unless it is made within ––––––––– of collapse of the house. 

(A) 6 months   (B) 12 months  

(C) 18 months   (D) 24 months 

÷uõmh öuõÈ»õÍº \mhzvß RÌ Ãk Ci¢uuØPõÚ CÇ¨¥mk öuõøP ÷Põ¸® ©ÝÁõÚx GzuøÚ 

Põ»zvØS¨ ¤ßÚº uõUPÀ ö\´¯¨£mhõÀ HØÖUöPõÒÍ¨£h©õmhõx 

(A) 6 ©õu[PÒ   (B) 12 ©õu[PÒ  

(C) 18 ©õu[PÒ   (D) 24 ©õu[PÒ   

76. As per the Tamil Nadu manual worker social security and welfare scheme, “Manual Worker” 
means any person who is engaged to any of the following manual work in any employments 
expect 

(A) Salt pans   (B) Automobile workshop  

(C) Fire and Match works  (D) Working in any factory  

uªÌ|õk Eh¾øÇ¨¦ öuõÈ»õÍº \‰P £õxPõ¨¦ vmhzvß £i R÷Ç SÔ¨¤h¨£mkÒÍ 

öuõÈÀPÎÀ G¢u öuõÈÀ ¦›£Áº Eh¾øÇ¨¦ öuõÈ»õÎ¯õP P¸u¨£h©õmhõº 

(A) E¨£Í®   (B) uõÛ¯[Q £o©øÚ  

(C) w¨£mi ©ØÖ® £mhõ_ u¯õ›US® öuõÈÀ (D) öuõÈØ\õø»°À £o ö\´uÀ  

77. Every  working standard balances shall be verified at least once in a period of  

(A) 6 months   (B) 12 months 

(C) 24 months   (D) 36 months 

GøhPÒ ©ØÖ® AÍøÁPÒ £›^»øÚUS £¯ß£kzu¨£k® ö\¯À•øÓ uμõ_PøÍ (Working 

Standard Balance) GzuøÚ BskPÐUS J¸•øÓ ©Ö£›^»øÚ ö\´¯ ÷Ásk® 

(A) 6 ©õu[PÒ   (B) 12 ©õu[PÒ  

(C) 24 ©õu[PÒ   (D) 36 ©õu[PÒ  
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78. The provisions of the legal metrology act, in so far as they relate to verification and stamping 
of weight and measured shall not apply to any weight or measure. 

(A) Used in any transaction    

(B) Used for scientific investigation or for research  

(C) Test weight of 1/10th of instrument which the user shall keep at site   

(D) 5L /10L capacity measure kept in the premises of retail dealer of pump to ensure 
proper delivery of petrol/ diesel 

G¢u E£÷¯õPzvØS £¯ß£kzu¨£k® GøhPÒ ©ØÖ® AÍøÁPÒ ©Ö£›^»øÚ ö\´x 

•zvøμ°h ÷uøÁ°Àø» 

(A) Â¯õ£õμzvÀ £¯ß£kzu¨£k® GøhPÒ ©ØÖ® AÍøÁPÒ 

(B) ÂgbõÚ Bμõ´a] ThzvÀ £¯ß£kzu¨£k® GøhPÒ ©ØÖ® AÍøÁPÒ  

(C) PøhPÒ ©ØÖ® ÁºzuP {ÖÁÚ[PÎÀ £¯ß£kzu¨£k® 1/10 AÍÂ»õÚ ÷\õuøÚ 

GøhPØPÒ 

(D) ö£m÷μõÀ ©ØÖ® j\À ]À»øμ ÂØ£øÚ {ø»¯[PÎÀ £¯ß£kzu¨£k® 5L/10L

AÍøÁPÒ  

79. No adult worker shall be allowed to work on any plantation not exceeding ————— hours 
a week. 

(A) 48 hours   (B) 54 hours  

(C) 72 hours   (D) 80 hours 

÷uõmh{ÖÁÚzvÀ £o¦›²® öuõÈ»õÎ J¸Áº J¸ ÁõμzvÀ GzuøÚ ©o ÷|μzvØS ªPõ©À 

£o¦›¯ AÝ©vUP¨£h»õ® 

(A) 48 ©o ÷|μ[PÒ   (B) 54 ©o ÷|μ[PÒ  

(C) 72 ©o ÷|μ[PÒ   (D) 80 ©o ÷|μ[PÒ   

80. As per the Tamil Nadu manual workers (Construction workers) welfare scheme, every 
registered manual worker who is in receipt of pension dies, the spouse of such manual 
worker is eligible for family pension of 

(A) Rs. 250/-   (B) Rs. 400/-  

(C) Rs. 500/-   (D) Rs. 1,000/- 

uªÌ|õk Pmk©õÚ öuõÈ»õÍº |» vmhzvß RÌ K´Åv¯® ö£Ö® £vÄ ö£ØÓ öuõÈ»õÎ 

J¸Áº CÓ¢xÂmhõÀ AÁμx PnÁº / ©øÚÂUS ÁÇ[P¨£k® Sk®£ K´Äv¯©õÚx 

(A) ¹. 250/-   (B) ¹. 400/-  

(C) ¹. 500/-   (D) ¹. 1,000/- 

––––––––––––––––––– 
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ROUGH WORK 
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ROUGH WORK 


