Where no settlement is arrived at in the course of any conciliation proceeding taken in the
case of an industrial dispute referred to in sub sec (1) of 2A the aggrieved individual
workman may apply to

(A)  Tribunals (B) Labour court

(C)  National tribunals (D) Secretary to Government

QamPle gayrm gL 19 fley 2A(1) e 1 srése Qawiiul L greur grar gors CuEs aurigamguia
wpdley oLl L me FbupbsILL L Geuameuimer 6rbs Sienwlilb b penmuih CFwiwed

A)  Sriumub B) Qsmferart BHwermid

(C)  Gaélw Sriumuibd D)  eirs Qawevmer

The certificate of registration of a trade union issued by the Registrar shall be in

(A) FormA (B) Form B

(C) Form C (D) FormD

em Osmpnshssdng uderemred epmslUBD  UHeysF sTaTDIETE  THF  LigeuSdled
YT AN GEATY: f

A ugeub A B ugedB

©) ugeunC D) uwgedbD

As per The Employees Compensation Act, the amount of compensation where death results
from the injury shall be an amount equal to

(A)  Rs. 1,40,000/-

(B) 50% of monthly wages of deceased x relevant factor

(C) 60% of monthly wages of deceased x relevant factor

(D) Rs. 1,50,000/-

uanflumerm @inih slLgder Sp efusHer Cumg wraroeLbs GFThomalse eupmGlILIHD
@Sl ( QsraswTeg

(A) e 1,40,000/-

(B) 50 gs6lis caflugdenan sryenilwme CLmsS QupliL(b Cgras

(C) 60 #3565 cardluigSener smranflmed QumSS QupLiLib Ggrans

(D)  e,.1,50,000/-

As per The Tamil Nadu Catering Establishment Rules, the festivals specified by the
Inspector shall be communicated to the employer in

(A) FormIV A (B) FormIV B

(C) FormIVC D) FormIVE

sWOIPBTH 2 ae| Hlmeuar aldlsaflariig @ Bneasing Sa@iwdHssiul L ueargams 656 wpeann
BT &6T 2 ManDwmeT(hé@ eThd Lig.elddle eupmislitiL. Gauam(hibd

A uvgeaublIVA B) uvgedIVB

©) ugabIVC D) uvgebIVE
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5. The Non-compoundable offence under The Tamil Nadu Shops and Establishments Act
(A)  Children not to work in establishments (B) Obstructing inspector

(C)  No precaution against fire (D) Non maintenance of registers

SODBTH SenL&6T HMID uTsSs Hneuand s L gHer Ep SpasTamibd eThs GHOD Qs Sia| eped
&rey Qewwiplg g

A)  GLbomgsmer LianllbTEg S50 B)  <yweurereny Liewtl Qaiwel_moed $HEsHe

(C)  Swewewriy sngamser upmwiflssiiuLnsg (D)  udCeumser ugpmofssiiuLTgg

6. The amount of gratuity payable to an employee shall not exceed
(A)  Rs. 3,50,000/- (B) Rs. 5,00,000/-
(C)  Rs. 7,50,000/- (D) Rs. 10,00,000/-

vaflsbamen. Ll (Qeurir sl gdar Sp o OsmheorelsE ephsiulsé dsmiqu AHsul g
vafl&Caran L Cgrans

A) . 3,50,000/- (B) ¢.5,00,000/-
(C) e, 7,50,000/- (D) ep.10,00,000/-
7. The walls, ceilings and partition of every latrine and urinal of a Beedi Establishment shall
be white — washed atleast once in every period of
(A) 3 Months (B) 4 Months
(C) 6 Months (D) 12 Months
g Bimeuarsgaiemer sleiammuler SeUEET TESMen DTSBEISEEHE @HIPen CleueTaneTiqsaiiLiL
Couam(id
A) 3 wrgmiger (B) 4 wrshser
(C) 6 wrgmsdr (D) 12 wrgmiser
8. Every employer shall maintain a muster roll of all the workers employed in the Motor
transport undertaking in
(A)  Form XII (B) Form XIV
(C) Form XV (D) Form XVI

Coriimr Cursgeursg Bneasded uatyflyn QamflererraeEss@ eumas LSHCauh bHS
uigeusSler upmoflssliubhEng

A)  ugeud XII B) ugeib XIV
©) ugeub XV D)  uwgeud XVI
9. As per The Payment of Bonus Act, “Employee” means any person employed on a salary or
wage not exceeding
(A)  Rs. 3,500/- (B) Rs. 7,500/-
(C)  Rs. 10,000/- (D) Rs. 15,000/-
Bagrdwb cuprisd sl ger Ep “Qamerefl” ererLicui ¢ Mg caduinors 5@
W&o ClLmiLeuT &y,emT
A)  em. 3,500/- (B) em.7,500/-
(C) . 10,000/- (D) . 15,000/-

097/DM/18 4



10.

11.

12.

13.

The Registering Authority for packers under The Legal Metrology (Packaged Commodities)
Rules,

(A)  Controller of Legal Metrology

(B)  Additional Controller of Legal Metrology

(C)  Deputy Controller of Legal Metrology

(D)  Inspector of Legal Metrology

Qum’ e QumpLlser eddsafian E1p QU LalHLuemsaE uHeF srearn eupniEb o Mw s
A)  sliapenp erenwere] sL(HLum’(h s

B) (s slLpen eTenLwere] SLHUUT () SAHlsmi

(C)  giwent s L(penp erenLwarey LU (H s

D)  slLperp eTenlweTe| S ulemaTi

Method of determination of the net quantity of commodities containing in packages is given in

(A)  Third schedule (B) Fourth schedule

(C)  Fifth schedule (D) Sixth schedule

Qumire Qummlsaid o drer Blar el wlamer LNCFTHEGD peOOWNTETE THS L L euenamrulled
eleufaslinl(HeTerg

A)  epaTnTaug L cuenemT (B) mransmeug) il Lcuenamr

(C) =xbsToug i Lcuenamt D)  <ywmeug oL eauement

The process of verification in relation to any weight and measures does not include.

(A) Assembling (B) Comparing

(C)  Checking (D) Testing

&G @MU LUl Herereupded eThs QesHH@ eTenL_geT HMID Derencuser Liflfoeanar eremm Glame
QuirpBsTs)

@A)  Qummsgige B) ubGs®

(C)  sflurigge (D) Gerdlsse

Which of the following number shall not be specified or indicated on any package?

A 5 (B) 10

(C) 12 (Dozen) (D) 25

QumiLe Qummlseaier eldlsaflen UL e CQuUT L osdd s earatsamns igem By
cremTanilGenswmas @MU i gL mg)?

A) 5 B) 10

(C) 12 (Lsen) (D) 25

5 097/DM/18
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14.  As per TN Industrial Employment (Standing Orders) Act of rules applies to every industrial

establishment where in —————————— workmen are employed or were employed on any day of
the preceding 12 months.

(A) 50 or more (B) 20 or more

(C) 200 or more (D) 250 or more

spBTH Cgrflosiiuami (Hlaowrameanser) &L b omib elSseflern Lig ¢ Gsmhosssna L
ey Ceor g 12 bIsBsERsEE Whodsw Jargbor gsreug o prald assamen
Qamflemeriaer Liewtudle @ mbsmed @&F L b QUmmbgILD

(A) 50-1b g 1FH @ Cogyd (B) 20-1b g 2igmn@ Coe

(C)  200-b evavg A5MHE Cogibd (D)  250-b @dvegl Si5MH@E Cogyb

15. The amount to be deposited by the employer towards the expenditure of the funeral of
employee whose injury results in his death under The Employees Compensation Act, 1923

(A)  Rs. 2,500/- (B) Rs. 3,000/-

(C) Rs. 3,500/- (D) Rs. 5,000/-

1923 venflwumar @il () glLgsdar Ep @ uaflwmarmeeE elugsdeamed ghuBD srusHaner
Qamribg wyewrd #bLelsEn Criele aamg QmnHs smdnE CoumawaiiLeurmd ek
QeliwtiuL Geuerigw Ggrens

A)  em.2,500/- (B) em. 3,000/-
(C) . 3,500/- (D) e.5,000/-
16. Mention the minimum qualifying service of a worker to claim gratuity from his employer
A 5 B 7
(C) 10 D) 15
BlreurssSL0(mbg Lantlstare, Quneusn@ @@ Ggmdemel GamDESULFD TSSamen 6 (Hs6r
venflyfbd mes CeueT(hibd
A4 5 B) 7
(C) 10 (D) 15

17. As per The Tamil Nadu Manual Workers (Regulation of Employment and Conditions of
Work) Rules, the advisory committee constituted as per rule 3 shall not consist of
as members

(A)  Five persons representing the employer

(B)  Five persons representing the manual workers

(C)  Five members representing Legislature of State

(D) Two officials representing Government below the rank of DCL

sODBTH 2 LaiepliLy Gsmferert elfsaflar &, ald 3 e Ly AmwSSLILLHdTer < Canaamer
G (Weildb EPETEmId SQIeUeT HMID BUfEET 2 niGarTsearTs @aeame

A)  Hieurss sride 5 purser

B)  AsmPemrert srlide 5 purger

(C)  5e&liLsmu 2 puberniser

(D)  AsmPemerT gianew eeTWT STSIDE GDEUTET @) I CUETHET
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18.

19.

20.

21.

Under The Tamil Nadu Plantations Labour Rules, every certificate of registration shall
remain in force

(A) for 1 Year

(B) for 2 Years

(C) for 5 Years

(D)  until it is cancelled by the registering officer

sOpBTH GCarlL Gsmflomart elfseiar & om Csom L HlneasdnE cuphsiul L udes
FTETDTEG| 6TEHSEMET SHTEDBIS (M E H(PEdled @) (H&GLD

GV CRIGEG

B) @nan(® eumHLEISEREES

(C)  xbgl uBLBISEHSHESE

D)  udleys smemm 2 Mw HarRuned Qrsg QEwliL@HLD euany

The power to enter any building, factory, workshop and inspect the same in respect of any
matter relevant to the subject matter of conciliation is given to a conciliation officer under

(A) Rule 42 (B) Rule 43

(C) Rule 48 (D) Rule 50

QemPled ssymny sl gdenr Ep gFbupsLLLL sreur QFTLiums ebsbeur &gl b HMID
Qsmflewssdamer #orF SigieuaT < iie) QFiwb HFaryb arhs ellduler E1p eupmisliul Hdrarg

A) &4 42 (B) 9443

(C) &4 48 (D) 9450

The term of office of the executive and other office bearers of the trade union shall be

(A) 2 Years (B) 3 Years

(C) 5 Years (D) 10 Years

@ asmpsmssdaienw Blireurdlger whmib Fnis 2 nlibarniseten LS sTeTETS)
A) 2 umLiiser B) 3 eumLrmiger

(C)  5eumLiiser (D) 10 eupL_rsar

As per The Employees Compensation Act, no claim for compensation shall be entertained by

a commissioner unless the claim is preferred before him with in ———————— of the
occurrence of accident

(A) 60 days B) 90 days

(C) 1Year (D) 2 Years

uenflwmert @it @ slrsder Sp Qi@ Casmfl grésd QauuiLBbD WwayeuTag SpsETaLD
sTe0&56EH D@6 HTEH0 CFwwiuL Ceuamr(Hd

(A) 60 prger (B) 90 prigar

C) leamrb (D) 2 eupLraser
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22.

23.

24.

25.

As per The Tamil Nadu Catering Establishments Act, the Inspectors are given power to
enter and make such examination of the premises and any prescribed registers, records and
seize or take copies of such registers as per

(A)  Section 20 (B) Section 21
(C)  Section 22 (D) Section 23 (2A)

sOPBTH 2are| Hneiar FlLgsdear Ep @@ leurert 2 ame HmeUaTSSD@GT HiaPWa|LD,
uHGau@semer uiey Gsliwe|bd, ubipsd CQsliwe|bd Spsrapd erldflelear Sp Harrd

QULOMRISLILIL (HETeTg).
A) Y9fley 20 B) Wfley 21
©) Gfley 22 (D) Q\fey 23 (24)

The wages of every person employed in shop shall be paid before the expiry of
after the last day of wage period in respect of which the wages are payable

(A) 5thday (B) Tt day

(C) 10t day (D) 15t day

sl Bimeueanssler Lanflyflujd ¢ GgmlemetujenL i Lorg FIDLIETIOTETS) 6ThS OTSSHNE eULPBISLILIL
Ceuanr(hGLom b 2ardl sTeld (plghs ———— aupmisLliliL. Ceuam(hib.

A)  zbg SermhisEns@er B) g HamisEnsEer

(C) usg HamhisEnsEer (D)  udleenhg & emigend@er

An employee who is eligible for payment of gratuity shall apply With in 30 days from the
date of gratuity become payable to employer in

(A) FormlI (B) FormdJ

(C) FormK (D) Form N

uaflg&Caren Qup 56 aumibs e GCeumawrer s56smasullaar QUNEISHE THS LilgeuSdle
o fleowimer @ 30 Hambis@nsEer ellamreanTlilb&s Couamr(HLd

A) ugeunl B) ugebd

© ugeud K D) ugeib N

Any employer who has not maintained a home - workers employment register in Form XV as
per The Beedi and Cigar Workers (Conditions of Employment) Act shall be punishable with
fine which may extend to

(A)  Rs.250/- (B) Rs.500/-

(C)  Rs.1000/- (D) Rs.2000/-

g lneiangdled Geuafl Gouanewim sepssrar Calamawianolil] LHCeu® Ligeud XV upmoflésliuLng
GHDSSHNE HEasILEHD LTS CsTens

A)  5.250/-8@ WsTLED (B) 5.500/-&@ Wamoe

(C)  e5.1000/-5@ Wsmoe (D) 5.2000/-@ WO&TO6D
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26.

217.

28.

29.

A certificate of registration shall be issued to the employer of a motor transport undertaking in
(A) FormlI (B) FormII

(C)  Form III (D) Form IV

Guriinm Curs@eursg Csmforarm L gdear &p Cwomiimt Curs@eursg Hneuaisdn
auPEISIL(HLD LSle FFmemm)

A)  ugeundl B) ugeud II

(C)  ugeud III D) uvgeubd IV

Every employee shall be entitled to be paid bonus provided he has worked in the

establishment for not less than working days.
@) 30 (B) 60
© 90 D) 180

@@ Qgmoral Bgrdub QupesHE sEH QUD AHBS UMD GHDHSULFD TSSME BT _&6T
venfl MBS més Couer(hibd

A) 30 B) 60

€ 90 (D) 180

Which of the following is not used in transaction of precious metals, pearls or ornaments
made of gold or silver

(A)  Electronic weighing machine of Class I

(B)  Electronic weighing machine of Class I1

(C)  Electronic weighing machine of Class III

(D) Beam scale of Class B

enewumbs 2 Consmse, (P&SHI&EHET, ShsD LOHND Geudreall e uramhsaier LfeuTSsmandsd
LWeTU(HSSLILIL Sal TG STTEr

A)  Weneram HrTa uens I

B) Wleteram Syme euens 11

(C)  Wereramy srma: cuens 111

(D)  Boaums il grma

As per Rule 11(4) of The Legal Metrology (Packaged Commodities) Rules, for which of the
following commodity the declaration of quantity may not be qualified by the words “when
packed”

(A)  Ghee (B) Lotions

(C)  All kinds of soap (D) Camphor

Qum’ e Gurmlsedr eild 11(4)er Ly $Cp GOUALLLL GdTareubmier eThgs CLTHET L il
QumiLeosder <igean Hlay el wwHmD Sjerey swmillGearGurg “when packed” eramm

GO LILL &gaL_Tg
A) QB B) Cemrger
C) marsg euamswiner Cari D)  spyrb

9 097/DM/18
[Turn over



30. The Director, Controller or any Legal Metrology Officer is wested with power to enter any
such premises, search for and inspect any weights or measure and seize any weight or
measure as per

(A) Secl4 (B) Sec 15
(C) Secl6 (D) Sec 17
glLpann eTenLware] s L gHlen S q(m Hlneuearsdd o dqrer eTenGe6T HMmID DHETENCUSEET U6
Qewig  ublpsed Ceiow  elbflefler & euepupssiulL SHsTisEpsEE AHsTHb

QULOMISLILIL (HeTeTg)
A Gfeg 14 B) WGfey 15
(C) QYfey 16 D) Gfley 17
31. Select any one of the following relatives of the deceased worker who cannot be considered as

his dependant as per The Employees Compensation Act

(A) Remarried widow of the deceased worker

(B) Daughter in law

(C) A minor child of a pre deceased son/daughter

(D)  An infirm son who has attained the age of 18 years.
Epsmanid ereum uanflwmert @S ® s Lsdear Sp @nogCurear Lailwmerfer smiBECHTT erems
S(HSLILILDTL_L_TIT

A)  wmwend GFugCsTeTL weaerad

B) w@mwsdr

C)  agnsaCGeu @mbgieil L waailar 18 euwg HlFbLTs waer / et
(D) 18 cuwgl Blrbul QUHD 216 26TET(LPETET LD&HET

32. Standing orders shall, unless an appeal is preferred, come into operation on the expiry of
from the date on which authenticated copies are sent under sec 5 (3) of
Industrial Employment (Standing Orders) Act.

(A) 30days (B) 60 days

(C) 90 days (D) 180 days

grampeflgsiul L Hlaewramarsdr seupder g Guoe wepuih Qeaiwliuerg Ll ssHd ger
B&&6T IHlmieuansSn @ eulpmigliuLl L @gggﬂuﬂe&@(@@ TEHSEET BTL_&ET (LPlg el B LG6menmT i(LpanisiE

GU(HLD
A) 30 priger (B) 60 prilsger
(C) 90 prger (D) 180 priser

33. As per The Tamil Nadu Manual Workers Social Security and Welfare Scheme, if registered
manual worker dies naturally the Labour Officer (Social Security Scheme) of respective
district after due verification shall pay a sum of

(A)  Rs.10,000/- (B) Rs.15,000/-

(C)  Rs.20,000/- (D) Rs.25,000/-

sOPBTH o Ll Qsmferert Fups ungsmiy Sl sdar S ude] Qaiwliul L Qubhens
b el bg GgmfleoreflsE euprisliu@b 2 el dsrans

(A)  ¢5.10,000/- (B) 5.15,000/-

(C)  ¢5.20,000/- (D)  5.25,000/-
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34.

35.

36.

37.

38.

An Inspector may examine the crops grown in any plantation as per

(A)  Section 4 (B) Section 5(a)

(C)  Section 5(b) (D) Section 5(c)

CamL flmeuar <y lieurerhé@ Hmeuearssler aflenerailssiui(pb Lulrsamer < uiie] CFwb iglsmrd
eridfleflen E1p euprisiiul (HeTarg.

A YG9feg 4 (B) 19fey 5(a)

(C)  Y9fey 5(b) (D) dfley 5(c)

As per section 2A(1) of The Industrial Disputes Act, which one of the following is not to be
deemed as an industrial dispute

(A)  Dismissal (B) Retrenchment

(C)  Termination (D) Strike

Qamfled sarmm s Gfley 2A(1)er Ly EC Car@ssiiulHearereupdled erg QST STeuTans H(HS
@uwerg

Q)  uale Qmbg Bs@EsD B) <l @mply

©)  uaf wpdlay D)  Cewa fipssd

The register of trade unions shall be maintained in

(A) FormA (B) Form B

(C) Form C (D) Form E

Qamfihens gL ser S cuanumssliul(Herereurn Csmihaniserssrear LHCa(H eTHs Lilgeussled
ugmoflgsiu®dng

A ugeub A B uged B

C)  ugeud C D) uvgeud E

As per The Employees Compensation Act, the Commissioner shall dispose of the cases

relating to compensation within a period of ————— from the date of reference.
(A) 3 Months (B) 6 Months
(C) 9 Months (D) 12 Months

uenflwmert @il @ slLgdleny @paeamwmert @liS( euphiss Camil QupLLBL LessET g
THESDE HTOSHDGET Srey G Ceuammhid

A) 3 wrshisdr (B) 6 wrgmiser

(C) 9 wrsmser (D) 12 wrghger

As per The Tamil Nadu Catering Establishment Rules, every employer shall maintain a
register of national and festival holidays in

(A) FormIVC (B) FormIV E

(C)  Form IV EE (D) FormIVF

sOpBTH 2are| Hnear fseflar Ep o2 eame Bncuamsaie Csslu wLOHMD LTS
NHperms@nssTear LHGCa® 6rhs Ligeusdle LrmofasiuhEng

@A) uwganlIVC B) ugedIVE

(C)  ugeud IVEE D) uvgqedIVFEF
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39. As per The Tamil Nadu Shops and Establishments Rules, the name board of every
establishment shall be in Tamil as per

(A)  Rule13 (B) Rule 14
(C) Rule15 (D) Rule 15A
SODBTH SenLseT LHMD aTSSs Himeuamseaien erbg eldufer Ep CLwT Lwms SOLHD erpsLLL
Couemt(hLd
A) 94 13 B) <4 14
(C) &4l 15 (D) &4 15A
40. The section which gives power to the controlling authority for recovery of gratuity if it is not

paid by the employer within prescribed time

(A)  Section TA (B) Section 8

(C) Section 9 (D) Section 10

uaflsbamen Ll Qeurm sl Lgdlar 1 2 Ssreiiul L ualECsran Qsransamu cuphis Seudlu
Bleuraid ) eumeur eu@e # L SHlem S eu@ed Qaliw e [flelle) SiHsTrb cupmisliuil (HeTerg
A4)  Gfley 7TA B) 19y 8

©) 9fley 9 (D) QfMey 10

41. A license granted under The Beedi and Cigar Workers (Conditions of Employment) Act,
section 4(4) shall not be valid beyond

(A) 31t January of every year (B) 31st March of every year

(C)  30th June of every year (D) 31st December of every year

g womid &wL( Gasmfleomert b Gfey 4(4) ar Ep cuprsiiuBib o Awwreag eabs Csdss
YemerT QFOOS5H5E55506

A) Y8 eumid mareuil 31-1b Cadls@er (B) Wrdl euLid woritE 31-1b Cada@er

(C) 978 au@pLb Qe 30-1b CadlEEar (D)  YGrd eupLLd sbuT 31-1b Cadlé@er

42. The certificate of registration issued under The Motor Transport Workers Rule 6 shall

remain in force upto —————— of the year for which certificate is issued.
(A)  31st January of the year (B) 30th April of the year
(C) 31t May of the year (D) 31st December of the year

sOPpBTH  Gom LriCursgeurss CsmPerert olf 6-a1 S @@ Jeargh@ eupmsILLL
Lgleisanenn 2Abs pamqern erps Codl euany 2pailer GBEE D

A)  aareufl 31-1b Cad) euanyy (B)  gtige 30-1b Cad) cuanty

(C)  Cuw 31-1b Cadl cuanty (D) qabur3l-b Csdl euany
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43.

44.

45.

46.

All amounts payable to an employee by way of bonus under The Payment of Bonus Act shall

be paid within —————— from the close of accounting year.
(A) 2 Months (B) 3 Months
(C) 6 Months (D) 8 Months

@@ Qempereiss aupnsiiuL Gouamrngw Bgrdub samssram® (pbs sTosHamhg cTésman
DTS BIG(EhS @6 euLpmisLILIL Ceuamr(HLd

A) 2 wrshiser (B) 3 wrgriser

(C) 6 wrshisdr (D) 8 wrsmiger

Declaration as to the month and year in which the commodity is manufactured or
pre- packed shall be required to be made on

(A) Package containing beedi

(B)  Package containing incense sticks

(C)  Any domestic LPG of 14.2 kg or 5 kg

(D)  Package containing Electric wire

Eparamid CurmLger Lmdu QurLosde ehs QU L eoddler g QUL b e sl L
OIS HMILD eUHLLD GOS0 Couamr(hibd

@A)  Sg Qum’eb

B)  ugd QumLewb

(C) 142 oebevg 5 G erenL GlgmeanT Fanowied eTileum| 2 (Hener

D)  Ne swlhser o QU Leld

Additional fee shall be charged for verification and stamping of weights and measures in situ of
(A)  Vehicle tank (B) Weigh bridge

(C)  Fuel dispenser (D) Platform machine

Epsareupld ersmen vssHd Qe wpsHamuildeusnE #mOso WPSHmr S LMD 6@
Qewiw Gauarr(Hib

A Grmsmerf B) eeLliumeld

(C) QulGhmed / leged LIDLY (D) CoerL syre

For curd in packaged form, the declaration to be expressed in terms of
(A)  Weight and equivalent volume (B) Weight only

(C)  Volume only (D) Number

Uil QUL gHler Sigen Hlay 2jeme] LHMILD eTenl ereueumm @GNl Cealamr(Hib
A) e womib 2sHE Hayrear CGarererere| (B)  ereni i (Hibd

(C)  GQamererera] LMD (D)  erawrenTd
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47. If any dispute arises regarding the subsistence allowance payable to a workman under sub-
section(1) of section 10A(2) of Industrial Employment (Standing Orders) Act, the workman or

the employer concerned may refer the dispute to

(A)  District Court (B) Labour Court

(C)  High Court (D) Tribunal

QamPlasiiuef (Hleowramenser) s b 9fe) 10A(2) 2 19fey (1)er &b e Gamfleomeilés@ auphis
Ceuamriqws Wenpliydwud @hsg Csmhnssrmm UG Gowreamed Fbubsiiul L Celamewmer /
Blieurasid e Wgrar Gwe wpapui(k wrflib Qe b

(A)  wreul L FHwermid B) Qsmferart BHwermid

(C) 2widwermid (D) Smoumuib

48. As per The Tamil Nadu Manual Workers (Construction Workers) Welfare Scheme, the

person who is not authorised to issue the certificate of employment is
(A) Village Administrative Officer

(B)  Registered trade union

(C)  Registered contractor

(D)  Assistant Inspector of Labour in Labour department

SOHHIEH s Gwrar Asmiorer sups posdl L sdar &) Qsmieralée Lafssmem ephs
SIFSMTD GULPBISLIL TS D{@)IeeOIT

A) g Blieurs igieiei

B)  udey Qupp AgTfDemsDd

©) Ly QuHD GUILBSESTYIT

D)  Asmfemrert 2 56 <y lieimerT

49. How much of service a worker employer in shops and establishment has to put in to become

entitled to 12 days of Holidays with wages in the subsequent year

(A) 12 Months (B) 18 Months

(C) 24 Months (D) 36 Months

s@LasET LHmID aisss Hneaasdsd ualuyfun o Osmfarad 12 HIser sbLeTss L dn gL
MUY Qup sEHwmeusnH S eTdsamen pam(h sreld Lent Lflbslmes Ceouamr(hibd

A) 12 wrghise (B) 18 wrshisar

(C) 24 wrgmsdr (D) 36 wrgnisar
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50.

51.

52.

53.

As per Section 2 of The Industrial Disputes Act, wages payable to a workmen in respect of
his employment does not include

(A)  Travelling concession

(B)  Dearness allowance

(C)  Bonus

(D)  Value of any house accommodation

Qamfled garmm s Gflay 26 Ly Qgmflorars@ eupmsliL@b “cadluib” eearudd Sparabd
©)ETD OL_BISTG

Q)  vwewrliuig

B) scamaliuig

(C)  Bgrdwibd

D)  aprsiul@erer G ul@miL eugdlulien gL

No trade union of workmen shall be registered unless it has on the date of making

application not less than persons as its members
VN B) 10
(C) 15 D) 20

QemPhans sl Lsdar S e Csmfbsmssdaar Lde Qslesneg elarariQs@gn Codluiad
GODHSULFID eTggemar tgmifloomeriser 2 mlibariserms @) ms s Ceuer(hib

A 7 (B) 10

€ 15 D) 20

As per The Employees Compensation Act, whoever fails to send a report of fatal accident and
serious bodily injuries on his premises shall be punishable with fine which may extend to

(A)  Rs.5,000/- (B) Rs.10,000/-

(C)  Rs.15,000/- (D) Rs.20,000/-

venflwmreri QS () sl gdler Eip Qgmifleomeris@rs@ gHU@L wremr 6blusg wHMID SHenwwirear
STWBISET GPSS SlDEmaulenar SialiLng Blmeuearmbis@hsE elHasliu@n urms tsmams

A)  5.5,000/-&@ WOsTDOED (B) 5.10,000/-5@, Wsmoe

(C)  e,.15,000/- &@ WETLOED (D) 5.20,000/-5@, Wsmoe

The registered catering establishments shall be maintained in

(A) Forml (B) Form II
(C)  Form III (D) Form IV
2 awre Hlmieuamisatien LFCau( eThg Lilgeusdled LipmofasiiuBSng
A) ugeudl B) ugeudII
(C)  ugeud III D) uvgeubd IV
15 097/DM/18
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54.  As per The Tamil Nadu Shops and Establishments Rules, an employer who has not
maintained register of wages has violated

(A)  Rule 11(5) (B) Rule 13

(C) Rule 14 (D) Rule 15A

SOIDBT I &l WHMD alfdss Hneamsaie gbuer LHCeul UFTLASEILLTS @
GeuemewaflliLieur eThg afldlenws LSHlwieurmdmm

A) &4 11(5) B) <94 13
(C) &4 14 (D) 94 15A
55. Under which section the power to enter, inspect any premises, examine any registers and
records is vested with Inspectors in respect of The Payment of Gratuity Act
(A)  Section 7 (B) Section 7A
(C)  Section 7B (D) Section 11

uaflsGamen Ll QeurLr sl gHer Ep e Hneuarsded upmoissiumn uHCaphEmer Uiy
Qaiw FDUBSUILIL L SUIeUTETTSERES 6ThS WMleller S Sifamrbd cuphisliul (Hererg

A Gfey 7 B) Gfley TA
(C) Yfhey 7B D) Gfley 11
56. Every employer of a beedi establishment shall issue a service book to every employee
immediately on the date of entry into service in.
(A)  Form XII (B) Form XIII
(C) Form XIV (D) Form XIVA
Sig Bimeuangdler GouamawailiLeui e Gamifleomeails@ ueanfluler Caibg pratemm erbs Ligeusdad Lianfl
555D auLprhig Geues(hid
A)  ugeud XII (B) wugeud XIII
(C)  ugeud XIV (D) ugeud XIVA
57. As per the motor transport workers Act, nothing contained in this act shall apply to any

transport vehicle

(A) Engaged in carrying passengers

(B)  Goods

(C)  Used for transport of sick or injured person

(D)  Private carrier

Gum i Curs@eursg Ggmeomert sl Spasranid ¢hg cuams CUTS@GUTSS TSRS @EhESE
QuirpBsTs)

@A)  uwellsdr ghMé QFoaIb uTsaD

B) 185G gpHF Qeba)b eursed

(C)  Cprureflger wHmib s BFeaTsemer rHil ClFbeLd eumsed

D)  seflunt carrdser
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58.

59.

60.

61.

As per the payment of bonus rules, every employer shall send an annual return to inspector in
(A)  FormA (B) Form B

(C) FormC (D) FormD

Bgrdub euprisd cldsdr Sprar e Héms < ieumenHEE Hieursd 6hs Ligeudsdd gl
Couam(id

A)  ugeub A B) ugedb B

©) ugeun C D) ugeb D

As per the legal metrology act, approval of model may be required for
(A) Beam scale

(B)  Cast iron weight

(C)  Capacity measures not exceeding 20L in capacity

(D)  Counter machine

EpaTamid eTenL &6 LHMID SeTanecusaiied eThs @earsHne@ wrdHfl elifgsd (Approval of model)
Qumiged Ceuamr(HLd

A) &l gyrs

B)  @mby crenL shger

(C)  20L Wenswinsng 2ardmed emeneuser

(D)  Cuweng grms

Which of the following commodity is not exempted from The Legal Metrology(Packaged
Commodities) Rules,

(A)  Any thread which is sold in coil to hand loom weavers

(B)  Any package containing fast food item packed by restaurant

(C) Net weight of commodity is 10g or less

(D) LPG cylinder

Epsramid Qurmlsaied ehg QuTBEREE Cumie CQurmlsdr elHuiear Ep ecldelasa
Sef&sliLL_elleene

Q)  aas5sM Apseumeris@ndd@ elHalLIHID B sewr(H

B) o areausmsaie ellhuamengsns Cum Lol LB giflg 2 e

(C)  10g & Plsy erenL Qamer Quimpar

(D)  sewwwied erfleuru 2 (mener

As per The Tamil Nadu Manual Workers (Regulation of Employment and Conditions of
Work) Act, the Government may Established a Board for any scheduled employment as per

(A)  Section 2 (B) Section 3

(C) Section 5 (D) Section 6

sWOPBTH 2 L aienwpliL) Qgmfleomert (Lieawt emElUbSSSe WwHmb Lt Hlaweanger) s L gdler
£|E'Q Qrgnang L Lelamenuied @nllbiul Herer GsmolasEnsa erbs LMellen &gp e aurflugemns
SIEDLDEHSHETLD

A) 9fey 2 B) 9fey 3

(O) IS [ Y5 D) 9fey 6

17 097/DM/18
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62. As per The Tamil Nadu Manual Workers (Regulation of Employment and Conditions of
Work) Rules, a non-official member of the board shall hold office for a period of
commencing from the date on which his appointment is first notified in the official gazette

(A) 1 Year (B) 2 Years

(C) 3 Years (D) 5 Years

sOIDBTH 2-LaienpliL) Gamlerer (Leantl ¢phiEGUBSSIS® HMID Lant Hlanaeaser) alldlsefler Lig
@ eurflusdeayemw et Frpr 2 mubernt @meur, eul ugedl gHm alurbd rslsLl
Qeuaflwrer praflel(mbE) eTéSameT e (HaEhss Gummitile @\ mLumT

A) 1e@mLbd B) 2 cumpLmiger

(C) 3 aumLmiger (D) 5 eumLmiser

63. To which of the following plantation The Plantations Labour Act does not apply

(A) Tea (B) Cincona
(C)  Sugarcane (D) Cardamom
GarlL Qsmfleomert &L 1b b sTamild 6Ths Ludmis@ QU BhSTS
@A)  Cslenae B) SHaCsmerm
(€) sy D)  gewb
64. If a settlement of the dispute is arrived at in the course of conciliation proceedings the
conciliation officer shall send a report to Commissioner of Labour as per
(A)  Section 12(1) (B) Section 12(3)
(C)  Section 12(4) (D) Section 18(1)

Qaemfle garmm sl sder Ep gors Cuiseaurisamguier elanereurs Fbubsliul L grliilerflan G
o Lamum( gHULlLTD bs ANGMs Bsme Spasramid eobg Gfeler Ep geopulear = wir
218l&mil&Ens @ FLIF AeeueT ailib eneuss Ceouemm(hbd

A 9fleg 12(1) B) 9fey 12(3)
(©) Gfey 12(4) D) 9fey 18(1)
65. Every trade union shall submit the annual return in Form ‘E’ on or before

(A)  30th day of April in each year

(B) 30tk day of April once in two years

(C) 31tk day of December in each year

(D) 31tk day of December once in two years

QemPpens s sher Sp ude Qupp Qsminsmsorang aumLThSr <dsms Lged E ebs
1e0&56EHeH @6 Fwmli96s GeuemT(Hibd

A)  YGrd year® ey S0 CadlaEer

B)  @ram_ran(HsEhsE @mpann ey 30 CaHaEer

(C)  YGrd e yebur 31 CadeEer

D)  @nar_rar(hsEnsE ehpen 4 Fbum 31 Cadls@er
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66.

67.

68.

69.

Under which section, The Commissioner shall be deemed to be a public officer within a
meaning of the Revenue Recovery Act 1890 in respect of The Employees Compensation Act

(A)  Section 30 (B) Section 30A

(C)  Section 31 (D) Section 32

uenflwmert @il (@ sl gder S aupns 2 ssreill il Qb h Qsramsuleamen auphisTS
Blpeuangdlen 158 cumeumil eu@ed FLib 1890-6m S BLolgdens THSS UOETWTET(HES 6THS
Gfefler Sp oiFsTrb cupmisliLL (HeTerg)

A) 9fley 30 (B) 9fley 30A

(C) 9fley 31 D) \9fley 32

Every employer shall issue a wage slip to a worker in catering establishment in

(A)  Form XV (B) Form XVI

(C)  Form XVII (D) Form XVIII

2 awre| Hlmeuargdler uamfl Liuyb @ CGsreoreflsE sbuer &L rarg CoumaweaflliLeurmd 6hs
Ligeugdled aupmislitiL. GCeuam(hib

A) ugeud XV B) ugeud XVI

(©)  ugeud XVII D) ugeud XVIII

The Controlling Authority under The Tamil Nadu Payment of Gratuity Rules shall record
the particulars of each case in

(A) Form J Register (B) Form K Register

(C) Form Q Register (D) Form R Register

sOpBETH  uallstarea Ll Geurir cidlsaflar &p uaisbamer sl @UUTLH AHsrilwmed
UPEISILUGHLD 2 5576| aleurmhiseT elrg SQlelssHle eThs Ligeusde urmoflssiubhdng

A)  ugeud J uHGeu( B) uwgeud K uglGau®

C)  ugeud Q uUFHCau(® D) ugeubd R uglCaup

Any disputes relating to issue raw materials by employer of a beedi establishment shall be
referred to Assistant Inspector of Labour who decides the dispute and record the proceedings in

(A)  FormX (B) Form XI

(C)  Form XII (D) Form XIV

Sy fimieuersdled CQamfleomenis@hé@ eupnisliu(b STwnm Qameasamer Ghds Lsmiaar Qsmamart
2 g6l 2 IeUTSET 2 lie| CFuig) HliTeuTsSSNE (Plgels6T GhSs ,emamTaHeT aUpnis ColeamTiq L Lilgaib
@A) ugeubd X B) ugeubd XI

(C)  ugeud XII D) ugeibd XIV

19 097/DM/18
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70. Under which Rule, every worker shall be entitled to a service certificate at the time of
leaving the service, dismissal, or discharge in respect of The Tamil Nadu Motor Transport

Workers Rule
(A) Rule41 (B) Rule 44
(C) Rule 44A (D) Rule 45

Gur L Curs@eursg Blneuasdear Lemlulalmbg ele@h <wag uamfl Bssn GQauuiiLmb
QemPereise erbg eldulen SLp LanllFFreann eupnislitiL. Ceuer(hbd

A) &4 41 B) o4 44
(C) &g 44A (D) 94 45
71. Every employer shall be bound to pay to every employee in respect of every subsequent
accounting year a minimum bonus which shall be of salary earned by employee at
A 8.33% B) 10%
©) 15% D) 20%

Bardwbd eupnisd sl ser Sp Hlitoursd g Camforeals@ o samssramriqed el QUHmeTer
<)) esrHlwsH e (BB GonHSULFD erssamen 69(paEsTH Csmens WanHwinms eupnis Couemr(Hibd

A 8.33% B) 10%
©) 15% D) 20%
72. The weight that shall be used in any transition or protection in precious stone
(A)  Carat weight (B) Bullion weight
(C)  Sheet metal weight (D) Cylindrical knob types weights

leveuwihs shaefler elwrumysHn@ G GerdoliLl Hetareundled eThs UMSITET TEnL_&DHEEmaT
vweru(hsg CouearLLd
A) syl eren B) ueelwer erenL

(C)  smer 2 Ceors eranL (D) 2 (menar cuigeflevmen erenL

73. A salesman delivers a quantity of 24.8 kg of rice to the purchaser who has acutely paid for
25kg of rice. For the first offence he shall be penalised as per section 30 of the legal
metrology Act

(A)  With fine which may extend to Rs. 5,000/-

(B)  With fine which may extend to Rs. 10,000/-

(C)  With fine which may extend to Rs. 20,000/-

(D)  With fine which may extend to Rs. 15,000/-

emeu 25 fCam erenLwjerer yfflanws allenaw Gam(HSgl curmi@d Gung 24.8 SCam erenL_warer i
PBIGL elpumarurar(héE ol Gmpelhsts Gfe; 30-ar Sp FssiLBbd SuFTS
QgTensHWTeTgl (PSS (Panm eTefled

A) e, 5,000 &@ Wsmoe

(B) 5. 10,000 & Wamoed

(C) . 20,000 & s moed

(D)  em. 15,000 &g Wsmoed
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4.

75.

76.

7T,

As per the Tamil Nadu manual workers social security and welfare scheme, every register
manual whose name has been registered under the clause 9(4) will be issued with an
Identity card free of cost in

(A)  Forml (B) Form II

(C)  Form III (D) Form IV

SOIDBTH 2 Laieplil] gmbleomart seps umgismiy S edldl 9(4)em L udley CUDD 2 L aianpLi]
QamdleomerT @MmeUmsE mlugssTe ePBRSULGHL el wmer Sledl  6IhE  Ligeusdled
YT AN GEATY: f

A uvgedl B) ugeudII

(©)  ugeud III D) uvgeud IV

As per the plantations labour Act, no application for compensation shall be entertained

unless it is made within —————— of collapse of the house.
(A) 6 months (B) 12 months
© 18 months (D) 24 months

GarlL Qsmfleomert s sdler E1p 656 Qybssnarear @S ( Cgrans CammD aeuTang) eTésaman
sTesSNHEL WenenT srése GEwliul L me ghmisblamareriiuL_bm L rg)

A) 6 brsmIsET (B) 12 wrgmiger

(C) 18 wrgmisdr (D) 24 wrgmser

As per the Tamil Nadu manual worker social security and welfare scheme, “Manual Worker”
means any person who is engaged to any of the following manual work in any employments
expect

(A)  Salt pans (B) Automobile workshop

(C)  Fire and Match works (D) Working in any factory

sOPBTH 2 Laiempliy Qgmerert seps urgstiy SHlrsder ug SCp GOUALLUL Hdrar
Qamlevsatier erhg Gamdle Lyflueui 2 Lgiaplil] Ggmlemetluims &mgLuL omLmT

(A)  2.luemd B) srafluid Lamflanen

(C)  Slulg wpmib Ll L& gumis@b Gemdae (D) Asmiperaauie Lienll e

Every working standard balances shall be verified at least once in a period of

(A) 6 months (B) 12 months

(C) 24 months (D) 36 months

TL&ET WHMID Sertemausdr Lffomens@ LwaL(BsslLGL Qewudwean syresamear (Working
Standard Balance) erggenan <,amm(hEEHEE ebpann wnufaamer Qaiw Couam(hib

(A) 6 wrshisET B) 12 wrsmiger

(C) 24 wrgriger (D) 36 wrgmiger

21 097/DM/18
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78. The provisions of the legal metrology act, in so far as they relate to verification and stamping
of weight and measured shall not apply to any weight or measure.

(A) Usedin any transaction

(B)  Used for scientific investigation or for research

(C)  Test weight of 1/10t of instrument which the user shall keep at site

(D) 5L /10L capacity measure kept in the premises of retail dealer of pump to ensure
proper delivery of petrol/ diesel

aps 2 uCurEsHnE LWaLRSSIUEL L& LOHMD SeTeneuser wmLfFomer CFuig

wpsdHanTuil Caemaeuudldvena

A)  ururpsdléd LweaTUBSSILIHLD TELG6T DHDID S 6TEELSHET

(B)  &flepepmen ormigs sal S5 LwaTLHSSUILI(HLD 6TanL_S6T LOHMILD | 6TEn6SH6iT

(C) soLsar wOHMD afgss Hneamseild LwearLBssuLGL 1/10 oerelerar Cargamer
THOLSDHEHET

(D)  QuiCpred wHmID s FHevaweny elpuemar Hlevawmsaie LweLHSSILHD S5L/10L

S| OTEN UG ET
79. No adult worker shall be allowed to work on any plantation not exceeding ——— hours
a week.
(A) 48 hours (B) 54 hours
(C) 72 hours (D) 80 hours

CamlLblmeiansdle Lewtyfluyn Qgmdlemed emeur e aumysdle assaman weanfl CrrsdnHE Wsamoe
venfl il Sj@iodlésliuL_emid

A) 48 wafl Crrmiger (B) 54 wewil Cprmiser
(C) 72 wanfl Cpriiser (D) 80 wewfl Crymiger
80. As per the Tamil Nadu manual workers (Construction workers) welfare scheme, every

registered manual worker who is in receipt of pension dies, the spouse of such manual
worker is eligible for family pension of

(A)  Rs. 250/ (B) Rs. 400/-

(C)  Rs. 500/- (D) Rs. 1,000/-

sOPBTH s Hwrer Qsmferer po S shear Ep euiapdwid Qumb udey Qupp Qsmeomef
Qe @mbglelll LTe) jeurs sareul / weanemeldlsa@ eupmsliu(Bib @&GHbU @uie|Slwumeng,

A) e 250/- (B) em. 400/-

(C)  em. 500/- (D) em. 1,000/
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