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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Test

Departmental Test for Members of the
Tamil Nadu Ministerial Service in the

National Employment Service (Without
Books)

052

Maximum Time: Two Hour Maximum Marks: 80

IMPORTANT INSTRUCTIONS
OBJECTIVE TYPE
Qamen@GM euend e6uTTSHSHTel

Read the following instructions carefully before beginning to answer the
questions.

NeT&E&Eh&HEG aNenLWeaNsEsHs QHTLRIGLD (6T SLDEH&HEIL. iMl6sn&Henend
SHEUSTLOMSL LG $&6YLD.

1s

This computer based Test contains 80 number of questions in objective Type.
Ans5s% seel eulfld CHyeumeng), 80 QHMNGM cusHHUNCLTET ONETTTESHEM6NTE
Q& T6TOTL_G)).

. Answer all questions. Each gquestion carries one mark

iMeHG ANTESERSGD el WwWelldsad ateur@d eNammelld
OSIIQLIETT 2 6L LIS

In case of doubt, English version is the Final.
allamsseafiey FHCHHD @uUer mler eugealled CaTHSSLULL (HeTTer
aNem&H&GCar @m)HUITes g,

Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

AQne elamsseilsd @LLD CQUmHMIeTET Q660 LITed6tTSHSHeUfl6o 6UMTTSemS &eriled
CoemauliLigest,  HLOSCHMU  Quesr  LTedleaHSHeufledT  eUMTH 0S5 EHLD
SILRIGLD.

. Before answering the questions in CBT, candidates should read the following

instructions displayed in the monitor:

eNemeliLgnyiseT sawiell alfls GCaialnE oL welsEss CQHMLRhiGLD
wpeor  sewieollufesr  Hempuled  CHmImMId  SIMEYMISHENET  SH6UETLOTEL
Uy & 6LD.

a) One question will be displayed on the screen at a time.

Gy CrrsHed @ el WLHCL HaMals SHenguiled CHTeTMILD.
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1./ Committee of National Employment service formed during the year?
Gaélw CeuapaveumiiiL] uantléaE,p GsTLmsULLL e ergl?

(A) 1975 (B) 1976

(C) 1977 (D) 1978/

2 A running record of Index cards removed from the Live Register is called?
weysrrisailarn ufle; Lgesdeer 2 Uil LG 1GlHHS BE@LGUTg LweaUBSSIUHID
< eEGNUCUQ ereusurn Siempssliu(BEng?

(A) X-58 (B) X-56/

) X-59 (D) X-62

3. A book register containing a running record of registrations is called?

Ldle| efleurmiser oL mdlu Usss ugCa® ereueurm) enp&ELILH S g ?

& x637 (B) X-64
(C) X-66 (D) X-67

4. Statistical returns showing promotion of self employment in rural and urban areas
is called?

sarlrg OO BSTHD Ul Lrrriseafls sw Geuenevaumiiiy QarLmiEgs Qariiurer Larafleiieury

9D Gens 6Tg|?
(A) E.S.23 B) E.S.24
(C) E.S.25 (D) E.S.2.7

3 002/DM/21
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5. An applicant who has found employment without the assistance of employment

exchange is known as?
Goueaveumiiliy]  Sigeues  2galudeard  uamfluiflowibs  LE@ISTITSET  ETRIBIETLD
S P&HUILHEDTisEeT?
(A) Placed person

vemfludled iorgsuul L e
(B) Displaced person

awtlufledl(mbg) 6l (HeNds i L e

( Found work

Gaueneouded @HLLISTS bl L eur

(D) Employed person
Geueneouldled @(mLILIGT

6. A covering letter sent along with the particulars of applicants asking the employer
to indicate which of the applicants have been selected?
@ ULl igwe o@uiu@n Crieild iggiL e eThg @IS Carey Gawuiu’ L mm ere
Neursams Couaawafliueaflib Carmb sy siggsHlan tuwir erame?

A) X-82 (B) X-83
(€) X-85 (D) X-87
7. Job experience for a period of ————— months will be necessary for considering

an applicant as experienced?

em wagryflar il S@ued —————— rgmseT @mbsre Wl HGw el
S LIGILD 2 GTETEUT 6TeT S(HSLILI(HeuT?
(A) 3 months \é‘ 6 months
3 LOTGMBIGET 6 WrEBIsET
(C) 9 months (D) 12 months
9 wrymsEr 12 wramiger

002/DM/21 4



10.

Age concession to the extent of apprentice undergone by the applicants with
Technical Qualification is admissible?

Qsmfp LpEst L@HS Qupn CsmdDh swell SEGHLETET LEISTTTEEEEES UG GuIDISD
seang eflGslin(Eearmsm?

(A) Where apprentice undergone only in state government/state government Quasi/
Local body
wrhle Sirs | wrle oire sribs Hmeuand / o earerr & flpeuamisefie tsmflh LUREGHT
LUHEAL QuDDEITEET L (D

(B) Where apprentice undergone only in Central government/central government
quasi
wsHU ors | LEEW e aribs Hneuasdd Qsmflb LpEpT LPAL Cuhpeuised
ol Qb

(C) Where apprentice undergone in private cannot be treated as experience
saflwri  Hpeasdad Qsrdn uvpEsT LD PRESQITEET  (PET  DIE@ILIGID
2 _GTETEUT&ETTS H(HSLILIL DT L TG

® (A), (B) and (C)
(A), B) wpmib (C)

For the purpose of appointment to group C and D posts under the Central
Government through the employment exchange, the upper age limit in the case of
widows, divorced and women judicially separate from the husband, who are not
re-married, is relaxed up to the age of?

wsHu s H wpmbd g Gflarseld Geumeeumily igeuesniseid Lfbgey
Qelwiiu@d fgme, &L yieors saraufl_Blpbg Gfbs Guer e  Wwmiwe D
Qeiiwrseur HMLD wanphey @uppeuT RHACUTTSERESTEN CUILIGI QUTDL| FQIMSWLITENTS)?

(A) 30 years (B) 35 years
30 eu(mpL_miseT 35 GU(HLMBIGET
(C) 40 years ' A (B) and (C)
40 &u(hL_BigeT (B) wpmid (C)

OBC means?
Qo pul L eugLlilant erefled?

Other Backward Classes (B) Other Backward Community
Qo QoL @ersdlert G QoL grdl
(C)* Other Below Classes (D) Other Basic Classes
Gy & Qersgeur 9 Sig LLenL @enddlert
5 002/DM/21

[Turn over



11. The vacancies which an employer desires to be circulated to exchanges outside the

state are required to be notified to the ———————under the provisions of EEs (CNV)
Act?

sl Lru sl ofelliy slLgdlar & au@pb uaflasralludib wrilogdneE CeuaflGu
&HMIGE MLLu@B b Crielle Sgamer —————— && Meiss Ceuam(hib?

(A) District employment Exchange
wreul L GCeueneaumiiliL] Se)euasLD

(B) State employment Exchange
bl GeuameaumiiiL] ig)eUaSLD

‘A Central employment Exchange
w&EW GCeuamavaumiliL| SHeIele&HD
(D) Professional and Executive employment Exchange
Qamfled wHmib Gewd Caiemaael L] QIS

12. The following ILO convention regarding organization of employment service was
ratified by government of India in 1959
SipsaTmeus@sdr @bHw ors 1959 b gan@® erpy Wflefler Cauemeeumiiiy Lianf]
s LewolGmer @bHw sire ILO gnl L gHen epeid o pifl LGS wg?

(A) No. 82 (B) No. 85
eramr. 82 eramr. 85
C) No. 88 (D) No. 89
erevsr. 88 erer. 89
13. The new communal roaster contains ————— points.
HHw Qe &pHdl Ll g —————— Lereflser QEreim_g.
A) 100 (B) 150

©) 175 \/‘) 200

14. Where are professional and executive employment exchanges situated in the state of

Tamil Nadu?
SOPBT 1560 Q5T wpmid Qewicd CouanaaumiLiL| HEIGIEEBISHET 6T hiE 2 6Targ)?

(4) Chennai and Madurai (B) Madurai and Coimbatore
Glgarenar OHMID OGN wgeny wHnD CaTbLSST

(C) Chennai and Trichy (D) Chennai and Coimbatore
Glaemener HMILD H(HES] Qeaenar HMLD CHTIDLSSIT

002/DM/21 6



15. Expansion of SEECM.
SEECM erenmuigen 69l fleurésin ereme?

\A State Employment Exchange Circular Memo
rhle Ceuaneveumiiliy] &nmis @DlLLTeneT
(B) State Education and Environment Council Meeting
wrfley He6ll LHMID S&HMILILIM @& Fal L b
(C) State Empowerment and Education Council
rHle sdarrwealsse wHmb so6d @
(D) Self Employment and Entrepreneurship Council Meet

swGeuenealmili hmib CsrfleowpanarGeuri @(péenLl LD

16. Advertised vacancies means
eflemburliu@ssLILED Lenils sredludL b erarLg,)
\A vacancy advertised through various media

LicbGaum perl_smiseT pelons SiMeflésiu@ b Lells sradludl b

(B) notified by the employee
CeuamewafiCurrTed sielsslu@mb uamflé sradlufl b

(C) circulated vacancy from other exchanges
19m GeuanaeuTiiLIL] SHQICUSHIGET ppevld &HMIGE 6flL LD Laflé sredludlLib

(D) circulated vacancy
FHMEE AL LIu@D Lanfls sredlude b

17.  The ILO convention (No. 88) concerning the organization of the employment service
was ratified by the
ILO sal b (erapr. 88) sdlen Coueneveumiiiiy uanfl pHmih UL enoliL] WTFTed 6Tihg <p6uTiq &)

2 Mg ClewiulLg?

(A)  Govt. of India in 1947 (B) Govt. of India in 1950
1947 & GBSl o178 1950 & @pdHus i7a
Govt. of India 1959 (D) Govt. of India Tamil Nadu in 1959
1959 & @BHus Siys 1959 & @pdlw sirdléd sBlHHTEH
7 " 002/DM/21
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18. The Secondary education commission in 1953 and the training and Employment
services organization committee (Shiv. Rao Committee) 1n 1954 gave
recommendations to formulate specific programme aimed at serving certain needs
on.

1953 & Qe fow soallsg wppb 1954 & Geuemesumiil wHMHID Luipdd geom
gl el @ (Heurmeu 81 1) fa AUl L S hismer Cgameusaflen <ilg LiienL_uSled

ufipgiany CFElsE D6 Teue ?

W Vocational Guidance

Qarifled Qmid euflaT (Hged

(B) Employment Market information service
Ceuanay Hleveur sseue LIl

(C) Employment Exchanges policy and procedure
GeuamaeumiiiL] SiIeuas CETETen&EEET HMILD HEnL (LPERHEET

(D) Placement of the persons with disabilities
wrpmis Spearrafl weysrrisamer L wniESD Clewieug,

19. The notable central and state government Mudaliar commission, Mathew
Committee and the Kothari Commission were formulated for the purpose of defining
the scope of
wEHL s wHmID LIl s WaSlwwTer sl @, wrsw, &, Cergsril G
pSueiheanD TEHETS 2 (HeursSlwg?

(A) Employment Market Information

Ceuenen Hleveur H&5eU6

(B)  Selection procedure

Caifal e
\ﬁ\ Vocational guidance and career counselling

Qzrifle Qpdl aufar (s wHmb Csmpla el ST (HEe
(D) Employment exchanges

GouamaeumILIL| SHEYIEUSBIGET
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20.

22.

The DGE&T has a unit to assist in matters pertaining to policies,
procedures evaluation, development of tools and techniques and co-ordination of
guidance services at the national level.

sy @uashi, Caumeamiiy wopn LWHAS geon LG s ——————
@, Qardres wan, wWHISEH earifasrar smedl HIENESD LOHMID GRS eI
Qarirurer euflsr B ueniliaar Calw siareailer Lleng.

(A) CIRTES unit
iAW oprmiEd Ludnd whmid Geuamaeumiitiy Lianfl Himeuar siwE
(B) UEIGB unit
Lidsmessps Calmaeurily 666, wHMID auflesr’ (s CFuans SIwE

(C) CEMI unit
w&HW Celenav Hleveus EIL AWV EG

) Central Vocational Guidance unit
wsHw Ggmhle alflsr (e G

21.

Priority category “CR” means

wergyflano Aflefldy CR eremug)

(A) Communal Reservation \A Ceylon Repatriate
Ger HLpDHE Glaniens sHlser

(C) Condonation of Renewal (D) Continuous Registration
L&IUENSE5L saiens Qgriiy udley

How to eradicate the unemployment?
GeuaneaumiiI6Ten el HEneTalg) 6T LG ?

\A To empower employability

Geuameudled FHUGH &S DiFsTrneflSeed
(B) To apply for exam

Ca e senéE eflameaTiissed
(C) To search employment

Gauenevauriitienu GCaheug)

(D) To develop skill

fmenen cuaTTHg)d ClgTeTar

g 002/DM/21
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23.  X-2A will be prepared in —————— either by typing or written in hand using
carbon papers.
gl L &g epawrsCer dag @sUdre epeoraCeur X-2A Wenar sflnssrarser auruiers

swrfliug?
(A) triplicate ) § duplicate
epanm Aydlaar @ran® Gy
(C) single copy (D) none
gpanm) oL (HILD @eunled erg)blebeney

24.  The following representative is not the member of state coordination committee
Spsam_cupmer wrble gphidamen i) Grpeailar 2 muSlant S rgeur wmm?
(A) Education Department
&ealls glenm
(B) State Vocational guidance unit
wrile Qsmlad GpH euflem HLb 1eE
(C) Man power department
wefls euens genm
District Collector

wreul_L U Hwr

25.  What is meant for DCC regarding VG?
Qg ApM euflar Hgeld DCC erempred erevmen?
(A)  District Cooperative-Committee
wrell L gal_(hme| G

(B) District Common Committee

reul L Glurgd @p

(C) District Corporation Committee

oreul_L rB&ITL& @&
District Co-ordination Committee

reuLl_L g(HiiSlenamriiL @

002/DM/21 10



26.

2.

28.

Act establishment means

gL aupb@h@LlL Bmeuearbd eremig)

(A) Government organization
& Hlmeuarid

(B) Private institution

gefluim Blmieuenid

\A\ Establishment coming under purview of CNV Act

sU_Lrw srelud oifedliiy sl gdler E1p qu@pd Bimieueid
(D) Quasi Government organisations

9|7 FTTHS Hlmieued

In all cases where telephone number is available, the number of the
employer should be recorded to facilitate follow-up in the order card?
et e ufd QST BLalgsms (&6 ggieurs tgraaGuél eer o dar Chieasetld

______ ereir = enant el safld GhssiiuL. Geuam(Hib.

\A Telephone number

CgreneGuél eremr
(B) Letter number
&lq.& GTEHT

(C) Number of Vacancies
Ll &asredlud L eretorenil&ens

D) (A) and (B)
(A) wpmid (B)

When the Minimum Wages Act, is enacted?
GODHSULE a6l L 1D rIGUTG) BevLpenpLLBSSLILLLGI?

(A) 1940 (B) 1945
(C) 1946 1948

11 002/DM/21
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29. The following is not classified as information on Trends, pattern and growth of
educational, Training and employment opportunities?
BpeaTLmeus@sar erencu euemssl (pepp, sed, LWIHS LHMID GeuemaeumilL FEHeIDSET

@dene?
(A) EM reports
Ceuanavleveu iMl&ens

(B) Career Literature
Qe eudlam Hib @esdwid
(C) Census report
Qeagean Sihl&Hans
Diary of VG officers
Qsrfe Aphl cuflar B Sgeuaisafar prigolluGul

30. State the expansion of SEMI Unit?
e SEMI eramugen el fleurésid

State Employment Market Information
wrhle Ceuena Hleoveurs seele
(B) © State Exchange Market Information

wrile GeuemavalmiliL] Hlewaurs s&eua

(C) State Economical Management information
e GurhaTTgry GLETETEnLD HEH660

(D) (A and (B)
(A) wpmibd (B)

31. Act establishment contains the following number of employees
sl sHnELul L fneuamselie ergseman uaflwreriser @@Uu

(A) 10 and above
10 & Cuopul Leurr

A 25 and above
25 & Cupul_Leur

(C) 35 and above
35 & Guhul L el

(D) 50 and above
50 &@ Cpul L eurm

002/DM/21 12



32.

33.

34.

&

Non — act establishment contains the following number of employees
s LsHnELuLTs Aneuamseaiid uafyfluyb uaflurerisefen eraramisams

(A) Below 9 employers
9 LaflwreTTaER&EELD S1p
\A 10 and above but below 25
10 &@ Cupul L aufser e 256@ S
(C) 15 and above
15 &@ Cupul_Laliser
(D) 25 and above
25 & Cuopul Lerser

The NIC 2008 contains the following number of section
NIC 2008 -e ergganan [ flojser o_ararg

\A 21 sections

21 9feyser
(B) 81 sections

81 Gfleyser
(C) 408 sections

408 Gfleyser

(D) (A and (B)
(A) wpmo (B)

The section C in 2008 denotes the following economic activity
NIC 2008 9fay C-er Qummerrary Gaweaum®

(A) Forestry and logging
&T(H&ET OOMILD LOF&HEL_ DL &

(B) Information and communication

S&eI O uflbrHoid
‘A Manufacturing
2 HuSS
(D) Education

sevadl

13
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35.  The sub class of NIC 2008 is composed of
NIC 2008 -éir gievanr auLL ersgamen ereqm euiflens GlamemrLgy.

(A) 2 digit level classification
2 erawr aufleng euensLIm()

(B) 3 digit level classification

3 eremr euflens euensILIm(h)
\A 5 digit level classification
5 erewr eufleng euensiLm(y
(D) (A) and (B) both
(A) whmib (B) @per(Hbd

36. The Junior Employment Officer is entitled to undertake a tour for at least
days in quarter.

@ @eaflome GCoumeeuriilil AQIGIDT @(h STOMEge ———-——" IBTL_&eTT
LwensHle @) m&s Ceuem(HLd.
A 15 (B) 30

\A 40 (D) 50

37. As and when the DGE&T required the Census returns, the field EMI Units are
supposed to collect the Census Returns from
s@a@n Guaest, Ceumeamiliy wHmb LWDASH®D. LISl teamsa 9D Genssener
e iGurg Carmb Cpreyselle Geume Hloars sseuser OGHeT QFTLryenL W
Qeangav fldmsfamer wrllLBlmhg Cesflésleaer.

(A) The State Government Establishment
wrblev Siys Hlmieued

(B) The Central Quasi Establishment
&S SiTe srihs Hlmeued

)} The Central Government Establishment

WS W Ar& Hlmeued

D) (A), (B)and (O
(A), (B) wpmib (C) eparnmid
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38.

39.

40.

The periodicity of sending the work done report to DGE&T in respect of SC/ST/OBC
applicants

o HErTelLt | Lpkigyuiar /| Qsr WpuESsLULL auGLber waEuSTTTGET CgrTure
phpliul L uaflsdr @Hlss ddms sooan Qus@nT, Geumeeurity  LHYID
LWpAGgien, Lgidaallss iaiuiti Gauamig L &L 6rg|?

(A) Monthly (B) Quarterly
WrSTHETLD &revmeser(h)
Half yearly (D) Annual
<G 68T () STl MG

If no return is received from Non — Act establishment within a fortnight from the
date of enquiry, efforts should be made to obtain the same in the form of

sl L sEnGHuLTs  Bpeahsell Blphg  oHlsms  Gampuul L 15 dearmhs@ns@ern
QupriuL el Lré CupGararerLBib HL6Ug &ens?

(A) Sending reminders
Hlenaray,l (H HepILSe

(B) By conducting meeting with the employer’s at the level of Regional Joint
Direct (Employment)

Personal contact
GCoirg QsTLm9er epead GlLmised

\A LaRTL_a» @event @wis@ b (GeuaaeuriiliLy) SieTelled gl LD BLSIHe0
)

(D) By conducting meeting with the employers at the level of District collectors
wreul L gl Sssameaai darelle CouanewafliLe(hL 6l gnl LD BL5HEISE

Under “Establishment Reporting” System

“Bnjeuarisdr Sifléms (Qalid sefldsd)” papule &

(A) Private sector engaged in Agricultural Activities alone are included
Geuerraimentn  QewdUTREERESTE LLEDL @UUbSD  Clalgerer gaflrt  glenm
BlmieueLd

(B) Private sector engaged in textile alone are included
mayefls Qsmflad GQsudur(sEpssns LLHDL @UUBSD Qewigiemer et gleom

SIYICUSID
\A] Private sector engaged in non agricultural activities are also included

Geuerrerranto Felly 9n QEwdUTHEERESTEGD QUUIBSLD Qewigierer saflwmi glenm
Hlmieied

D) (A),(B) and (C)
(A),(B) wpmid (C) ppetmmyid

15 002/DM/21
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41. An envelope patterned card on which particulars pertaining to employer's demand 1s
called?

CauenevwefliLeufler iMeflEens G mLTUTem 2_em eTeTLIg)

V&)

B)
©)

D)

Order card

<D, ENETT D L_EDL_
Index card
GO oIl anL
Identity card

SHEDL_LITET <3L_6nL_

EMI card

Ceuanavblaveuy H&H6Ued Ll

42. A continuation form for use along with X-2 is called?

X-2 -ugeugevans Qsriibg LLETUBSSID CgTLidSlwirer Ligeallb erg)?

(A)
(©)

X-2 N X-2A
X-16 (D) X-26

43. Vacancy order Register means?

uanflasreluf =y enant LSHCeu(® erempTed erevmen?

(A)

(B)

©)

002/DM/21

Register of Dead order cards

pevant oiLanLgafler @mnuL uSHGeu

Register of pending order cards

Hlapenauudey 2 erer yanamr il saflen LglGeu()

Register contains the placement applicants

Ueiwwigsb Qeawliul L DE@sTTismar Ugle, Gawiubd uHCGau(n
Register to Records orders placed of with exchanges
CGouemaeumiil O@eossdng S@uuiulc  uaflsredlullb

aNeurmiser SiLmdw ugGau

16
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44.

45.

46.

The procedure followed on the vacancy against which no submission required is?
vefssTelulLsHn0sdyrer ufbgar Caamauuiders Criraild GerHpULIHLD (penp ereme’?
(A) Entries to be made in X-64 in red ink

X-64 uglGaul g fleulianwullenmed e GOl
(B) No order card to be opened

9LEanT el gleudsliuL. GalerL mb

(C)  Order card is required to be opened with serial number
auflens GTaRTam)L 6l dnlq Ll ,enant il gleudsliuL e CeuamBib

\A (A) and (B)
(A) ot (B) rem(ib

The copy of notification/Letter of vacancy for which no submission required is to be
filed?
valdsred  omelldpe ufbgeor Csmeuidars GCopiefld  Lailbsradluie
SiMellsmauden Ba eTégiLem @aenmésiiuL Gaua(Hin?
(A) In the duplicate order card

LT M <y, enemr L_enLu|L 6
(B) In the Dummy order card

Cuimedl =y,ememT <L _enL_U|L 6
\A In a folder in the form of flat file

Garliy wrdfwmrer wig Lklé

(D) In the order card
<D}, ENENT DL EDL_L|L_6aT

Action to be taken when vacancy comes out of purview of CNV act notified?
slLmy sredlul@. oeluy slLsdpelurrs uaflssrelui oimlefiuy GuplulLme
T(HESULHID HLGUIGHES 6T ?

\A Should be recorded in the same vacancy order card

9m pavenr el ufey GawiuBibd $iGs LG g uHuu@BD
(B)  Should be recorded in Separate vacancy order register (X-64)
Goum safl et SiLenuded ufGaul g uHwutiuGb (X-64)
(C) Both (A) and (B)
(A) whmd (B) @resr(®id
(D)  Should be recorded in the book record of register
Ldley Usss LHGa g6 ufle) CelwtiuGib

&) 002/DM/21
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47. A separate order card can be opened for?
garfl Spenent L el gleussliu(b Chie] eremug)?
(A) For each occupation (NCO)
auGeumm Qamfn GMuSL(H eremment HELD
(B) For each Community
Gy wrdflwrer s SigliuemLuded

(C) For each No of Vacancy
euGleur(p LanlldaradlulL erarTantl&ens&HE LD

\A Both (A) and (B)
(A) wpmo (B)

48.  Live order register should be examined by the employment officer?
Gouamasumii'iy Sigleuei 2 u@iiuHGaliqd oeTer paew SLmLsmer erLGLMG)

uflfvener GlewsmT

\/ﬁ) Daily
BarpCarpid

(B) Weekly

GUITTLD ¢R(TH(LPENM
(C) Fortnightly

15 prisErss @HuoD
(D) Monthly

LOTSLD G(H(LPEDD

49.  All vacancy notified to the employment exchange should be entered in?

Geueneaumiiliy Sigewssing PelEsILHL Dmarsg venfl&aredludl_ms@EpD eThs

LHCaul_iged er(pgsun(Hib?
(A) X-65 ‘(/&'X-GAL
(€) X-66 (D) X-67
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50. The live order cards should be filed?
2 uqiT LHCeuL g6 2 6TeT Y enenT LanL eTeuaumm HHESILGHD?

(A)
B)

(©)

\ﬁ\

NCO divisions

Qamfnh @O (B eramr eurtlire
Groups

Qam@d eurflwrs

Occupations

Qgmfle eurflrs

Filed under Order card number
<penant oiLenL euflens erer eumrflums

51. The Employers’ Register in field EMI Units should be reviewed?
Caumaflaar ssad s Gaumowaliuat ufGauligmar Ly YPe| GCleww
Ceuemrigwg) eraGuimg)?

v

(B)

©

D)

Annually

<},681 (D &Gl S (P M

Quarterly

STOIET(H &S @(1h (PO

Half Yearly

S Twiren(N&E (H (Pem

At frequent intervals

oeueuiCurg MU L sre @an_Geuaflule

52. The priorities prescribed by the Government of India is to be observed only in

respect of submissions against ———— Government vacancies?
wsHW @rered GHLALLul L wergflaow amsuurh —————— Liantlsamadlus L
ufbgienrdE wLHb Gerunpiiu®Gmng?
(A) State Government
rhled s
\A Central Government
woHW ST
(C) Central Quasi Government
&S DT& STTHS
(D) State Quasi Government

rble S|Fe §ribHg
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Point out the power vested with the authority concerned to delete the closed Public
Sector Establishment from the employers register?
epL Ul L Qurgissieon Hneuasdar Quuflaar Geumowellliuat LEGCL LD QHbal
B S smyd QuHD DiepeueIT wiri?
(A) Assistant Director concerned

2 569 QUIG@GBT
(B)  Joint Director

@enamT @)@ BT

\A Regional Joint Director concerned

LOGHTL_6V @) enemT @)WI& @B

(D) District Employment Officer
wreul L GeuamaueumiiliL| <HepeUaT

What does VG-64 denote?
VG—64 eresmmed erevren?
\A A running record of group discussion
@Gpefeurgbd Qgrturer efleurriser iLmdlw LudGa

(B) A running record of registration

ueysryisafler efeurmiser i mdlu LGHGauE
(C) A running record of Vocational Guidance Given

Qsmfletpi cuflsr B Galgmw Qg fure aileyhigear SiLmdlw udGou(®
(D) A running record of guidance Offered

TS euenswrer auflam Hige Celwliiul L g) ererug) QgrLrurer uslCeu®

What does VG-68 contain?
VG-68 ereng Qamariq (hé&Smg?

\/X\ A running record of registration guidance
uglefer Gumrg euflar e Ggmifurer efleuymsear SiLrdlw udGeu(h
(B) A running record of restricted guidance
aueLUYEsILL L auflasr L Ggriurar edeurmaser S mdw udGe(
(C) A running record of registered guidance
udle) Qewiul L auflar L e Ggrumer esleuymiser Smdlw ugGeu(h

(D) A running record of random guidance
PpEIGEPDWHD euflar L e Qgriurar aileuyhiser SiLmdlw uGeulh
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56.

57.

Career talks to be given to?
auflarig Cuis LnBEE SeflsstuBEng?
)Y School leaving students
ueTef Ly LU Pig&g GeualGu Qade 2 arer wrewrey wremraflwifl b
(B) Primary school students
Q&8 sell wrewreu wrasredwfliib
(C) Middle school students
B Hlene LeTefl mrewreu wrawreslwifl b
(D) K.G. Students
S @pbangsetl_ib
Places where UEIGB are functioning in Tamilnadu?
Lds@masps Comaarily ssaud afsr (b Qsuesd SOPHT_ LD ahs L&
QeweumhEmng?
(A) Chennai
Clgeienen
\A No where in Tamil Nadu
HOPHT 6 eTbs G SEQD Govea
(C) Madurai
LDGIED]T
(D) Annamalainagar
<D GBOTETUT TLOENED BT
Techniques of vocational guidance include

QsTHoABH cufar G Bapsudrar Gsudpmp Spaam_eubmierer ¢rg)?

\ﬁ\

(B)
©)

D)

Career Talk

Qamifler Qpdl euflarig Cués

Preparation of Area Market Information Report
aul_Ly Ceuaney FleveuT S&6U6 iPlHens g rfllug
Preparation of E.S.1.1.

E.S.1.1. swuni Glewieug

Preparation of lists to employers
Geuaeowefl e L gwed gwrt Glauieug
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59. Vocational Guidance is considered beneficial for

Qe QrM euflam (Hb HEHPFEILITD LILIET SHePL W Falg WELIT WITi?

(A)

(B)

(©)

A

Vocational Guidance officer as well as the Employment office

GauameaumiliL Sigyeuasd wHmib Ggrflen Gpdl euplar’ Hb Sigieuem

District Employment office as well as Directorate of Employment and
Training

wreul L Geuemeaumily Sigeuesd whmib Ceuameeimiiy wpmb ul€hslsgieon
@QuissLD

The family as well as the society

&epsd HMID @B WbULD

The individual as well as to the society

geflBUT LHMILD FELPSLD

60. Vocational Guidance indirectly helps in,

Qsmflé Apdl auflar (s wanpsions eranE 26l teldng?

A

(B)

(©)

(D)

002/DM/21

Raising productivity and in minimizing unemployment/under employment

o HugHufemar sPsLBSH Ceaumeaufanas / Gammeurer GouemeaeumiiliL < dlwelnenm
G@D&Sng)

Raising state gross domestic product and in minimizing state
unemployment/under employment

orflegder  GQurgs SCL® 2 uGurs Qur@lsmer  idlsuBss) wrilegdle
CeauamaeuriiliGerenio [ Gepeurar Cauma D dluicunann Ganssng

Raising individual earning capacity and minimizing his/her under-
employment/unemployment

gafl puUT eu@BwTaLDd LR geenoullaner <Hsu@ s Geopeurar Geuemer [
Geuamerudesenoan GHann&Eng|

Raising India’s GDP and minimizing the rate of inflation

@pdwurelen Gwrss 2 LGwrs Qurmlsmer HgsuBHSS LiemTel E&5MS (&en &S mg)
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61.

62.

63.

SEPC helps in
SEPC er wwerum(y

\A Self employment promotion

&w GeuewevaumliLy (penGearpmadled
(B) Education of science
sevelll hlellwedlen
(C) Environmental protection
&HmIym Urglsmiible
(D) Promotion of scientific education
SiMlellwe seailuflen (perGearhmsdle

Where is the Vocational guidance unit located in the District?
wreul L& erhs QLS Qgmifler aufler’ (Hb e @ 2 6Terg?
(A) District Government Industrial Training Institute
wrall L o5& Qgrfn uublnél Hlepauid
(B) District Collector’s Office
wreul L L Sl He)IeuevsDd
\A District Employment Office
wreul L GaueneeumiliL] SIgIeUa&SLD

(D) District Re-habitation Office
LOTeUL L IDMIGUTLPE] SHEYEIGSLD

What is interest checklist?
eflpLin Gairey LI 1qWIeh GTETMITEL 6T EHIa ?
Enable to assess the vocational interest of applicants
aysTrier Gsrfe o, Teugdlamen setmHlgd
(B) List of different occupation
LGeum Qamfersetiar L g uic
(C) List different educational courses
L CGaum soells H@&& G Ture L iguid
(D) List of several training programme us
LeGeaumy LUGDHE BLGgLeuflerm UL g ud
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64. What is career literature?
aurpéans Ggrfle) @ea&dlwb erammed eremen?

v

(B)
(©)

D)

Factual data/ narrations regarding occupation
efleur QgmeLliy / Qsmfled Qgrrumer QgmELUy
Literature of one’s career

e(m Bufar eurpéeans Qsrfle QT rumer Geasswb
Studies of career and literature

aurpsens Qgrfle Hmib Ged&swd ClgmLTure Lig iy
Study for skill development
e euaTigge Glgm_rumen Lig Ui

65. How the tools for guidance of broadly classified?

A& DB aULNET(NSQ)EHTET &(HeSET 6T hIRIED cuansLIUH SSL L& g ?

)

B)

(C)

D)

Testing and non testing

Gairey HmiD Care| e penm
Vocabulary

Care srrsl

Questionnaire

eNaTEseT oL midlu ClameELliy

Forms and schedules
Lilg GURIGET LOHMILD DL GLEDENT ST

66. Who is the Custodian of VG-1A form?
VG-1A &2 fepwwimend wimm?

(A)

)

(©)

D)

002/DM/21

Junior employment officer

Gerhlancy CouanaaumiiliL] Hgieue

Assistant Director / Vocational guidance officer

2 gafl @ua@pT [ Asrhd QM eufler (b Sigieia
Regional Director

LDGRTL_6V &)ENEWT @) UI&GbIT

Joint Director

ElenemT @) W& @b
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What are the commonly used tools in career guidance?
QuirgleuTs aumpsmas Ggrld euflam’ (Hgaler Curg LwaBSsILGH D &(HEI&SET Wrene?

(A) Interest check list
e S UEH Ll iguie
(B) Personal information form occupational information
&W F&eUE Ligauld HmID ClFmiple saeud
(C) Interview interest, preference schedule, school report / cumulative record and

psychological test
Grirps Careilen pieuld, HiGmodISH i Laiemen, uatafl oidléms @ HGIW

uq (&), (B) and (C)
(4), (B) wpmid (C) gpepiid

The Employment Exchange list for non-teaching posts should be valid for a
maximum period of ———————— months?

sosloors ussErsE Ceamaarilly AHQOSD  emilars uflbgieprésiuBn
L 1g WIeDl6 STa HeT6 6TS)7?

@ 3
Vo N

€ 9

(D) 12

Various career guidance activities in the premises refer to
Gouaneveu iy Sgesddp@aermar  uegriulL  Cdsmflepn  euflari (Hio
FlapFslsermeer

(A)  Group discussion, Registration guidance and individual information
G eeursid, udlefer Gurg euflar L wHmib safl pUT SseIw

(B) Individual guidance, Review of old cases, counseling interview, case studies
follow/up of guided applications
sall BUT geeu®, umpw ufle] epuy ey Qaliger Crirupasd Goressre
o Carsmar  eufleTiLLLL L w@isTrismear  Ggri BLGlgEMmaUdlen  eLpaLD
&608T & el &560

(C) (A) alone
(A) L @b

(A) and (B)
(A) wpmb (B)
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70. A running record of Group Discussions held should be maintained in
& edeurgb Qamiumer efleurs LSHGeuH erg)?

W’ VG-64
VG-64
(B) VG-65
VG-65
(C) Not Necessary
L Ceu(h Ceuanavuilcvened
(D) (A) and (B)
(A) wHgib (B)

71.  The percentage of reservation for physically challenged, in the deformity percentage
is more than
LBeBTITaEREE Tosaman §8568ls e Gmpur @Qpuder wrpms Smerrefl eren Loy

Qe @uigLb?
( 30% and above (B) 35% and above
40% and above (D) 45% and above

72.  The percentage of reservation for physically challenged in government sector 1s
<75 sensaild wroms dpareflserssrear sseildls @l P&IHED

A) 2% (B) 3%

u? 4% (D) 6%

73.  Which of the following is not a work of the Employment officer?

Sipser_eupmer 6rg CauamaveumiiliL) igyeuafler Lianflice?

(A) Rendering vocational guidance
Qgmfled ApMl cuflam HLb Lienf]

(B) Registering at the Employment office
Couamaauiilil] Siovaussdle udle swieug)

‘A Providing medical guidance

msgieu FHurer eudsr (Hge

(D) Identifying occupations suitable for persons with disabilities
wroms &permeiée ggleurear Laflullaes setrhlge
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74.

0.

Among the Negative leprosy patients placements can be done to?

GamLuRssul L QarCrrurelsailer eSS eramUg

A
(B)

(©)

D)

Cured and Non-Infectious

GaTLLRSSIULL bHDID CSTHN HOLOTE

Not Cured and Non-Infectious
GETUILOSSILL (Pigng HmIb CSTHN Sieers
Not Cured and infectious

G@rLUESSULIL (pgwrs wHHID AsTHD GHTd
Cured and infectious

GaTLLRSsLULL bHmib QgrHm Gpmi

Persons with disabilities should be registered with

wrpmé dnearmaflser Lfle] Cleluyb Lgeib?

A

©)

Form X-1 (B) Form X-11
Form X-21 (D) Form X-31

At central Government, persons with Disabilities who are otherwise qualified to

hold Clerical posts are

psHu st uaflde ausst uamise wrops Spamall sdeils H@&S Cgrrurs

Speu(pLieuDIeT eTgl ClumHhgID?

(A)

A

©)

D)

Not exempted from passing the typing test

sl L &g Caira) Carafluiler — eflevs s HeaLwrg
Exempted from passing the typing test

sl [H&a Cara| Caiadluie cilewss 2 am®

Not eligible if they have passed the typing test
s L &6 Garad Carey QupblmLisen &@&Sudlevbenao
Not eligible to apply at all

aram I LLsSHE sE&SHulerana
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77.  In a year, the vacancies reserved for the differently abled are not filled, that
reservation should be carried over for a period?
em aupLsde wrpns Sperdsesse gassiLlL egs0 Sibs aGLESa Liss
QeiwriLLeldamatuain erésmar oL hs@hHE 2ibs @8I6E0 Carar() tledaiiu@b?

(A) 2 years w 3 years

2 au(mHL_BI&ET 3 GU(HL_RISET
(C) 4 years (D) b5 years

4 qu(mL_rmiseT S Qu(IHL_mIGET

78. How many years of age relaxation is given to differently abled persons?
wrhms HmenrellaEnsE euwg) aUTLDL SIS GTHESEET e (H&eT oefldsliu@dmg ?

(A) 5 years (B) 7 years
D au(HL_mIGET T Gu(mHL_MGeT
\%\ 10 years (D) 15 years
10 su@pL_migeT 15 eupL_rger

79.  Persons with disabilities who do not require any special training or rehabilitation
assistance for getting an employment are coming under?
GeuenaveumiitiL] QupieusnE Hpliyt Ludnéd eideag wheuTDe| 2 g6l GCaameuiuLTs WIHDIS
Hparrafl LaysTriEeT o hs Gfaile) L riEGear?
\A Category A of persons with Disabilities
wrhns dnerrefl euens - A
(B) Category B of persons with Disabilities
rpms Hoeanrafl euens - B
(C) Category C of persons with Disabilities
wrhms Snerrefl euans - C

(D) Category D of persons with Disabilities
wrHms Hperraf cuens - D

80. Which one of the following is not a type of differently abled candidates?
Spsareupmier erg) srgIGaerranoudien Si1p aurrg)?
(A) Congenitally Deaf
1ApeNuiCaCu g GaeTrento
(B) Adventitious deaf
ellLuigg g 19 srramasaianme srg Caarranio
‘A‘ Stammering
HEECLEsHED
(D) Hard of hearing

&l GOSN &g CHaTTEnD
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Register
Number

DEPARTMENTAL EXAMINATIONS

DEPARTMENTAL TEST FOR MEMBERS OF THE TAMIL NADU
MINISTERIAL SERVICE IN THE NATIONAL EMPLOYMENT SERVICE

(Without Books)

Maximum Time : 30 minutes ' Maximum Marks : 20

IMPORTANT INSTRUCTIONS

DESCRIPTIVE TYPE
dfleunar ellent_well&@ euens ellarmggmer

Read the following instructions carefully before beginning to answer the questions.

AanésEnsE elmwallés QaTLmED (peary SpssarL. Siflealemyamar Sa.arons Llg.&&6LD.

1. Answers in excess of the prescribed number of questions appearing at the end of the answer

book will not be valued.
efenLaener @PHIUGL_(HeTer eTaRTanil&amasE @;Qémﬁ&; erpHulmiidar, eflenL gsrafler @mSludler o crar

=ifs eranafismasfarer eflenLaer HUSEH ClealwiiiLrg,.

2 In case of doubt, English version is the final.

amésafler &bCaalBlGern <,midle augabld QarRésliu_Qarer ellamasCer @mSwinesg).

Answer any FOUR questions.

ereneuGuignd e GoerellsEnsd eflen_wellGseab. ‘ (4 x5=20)
1. What are all the circumstances under which restoration of old seniority may be made?

uepw udey apliy ahs GPblaaudd SlaflssliLbhiEng)?



o

Brief notes on o

(a) Receipt of Vacancies outside the purview of the Act
(b) Vacancy order register
Spsammeigeer UHH GOl euays.

(o) slLgdhEluLTg uefssmadluie il Ly

(=) pemenr e UHGauE

3. Brief explain the functions of the National Employment Service with regard to

Vocational Guidance.

Qamfid GpM eudsm Hgele Ca&w Couaaeumiiliy Lenfludlam LirkiE ereme?

4.  Write short notes on:

(a) Blindness

() Leprosy cured

(c) Hearing impaired

(d) Locomotor disability

Sps@Teupdn@E @OILCLpEIS

(1) wnieneud GenuUT(

(=) GsmupCrrumed urdésliul (b (GERTLDENL_HSEUT
(@) srg Gsermeno
(

m) 2L Gopur

5 What are the principles to.be followed while constructing Employer’s Register in
Private Sector?

seflwnt glen GeusmeweNGurt uHCau® swr Qe WerupouLBHD euLSl (PEN D& Erenmen? '

6. What are the various guidance activities conducted in the Employment Exchange
Premises?

Coumna eumilily Sigewsisald o @Qups sngu Gsmpld Apd eufasm L Hapsslser
wineneu?
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