DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)
Name of the Test [)

epartmental Test for Officers of the
National Employment Service(Without | 058
Books)

Maximum Time: Two Hour Maximum Marks: 80

IMPORTANT INSTRUCTIONS
OBJECTIVE TYPE
Qaren@m auems eNeTTeHSHmer

Read the following instructions carefully before beginning to answer the
questions.

NTEHELHE eNoLIeNéss AHTLRIGD WL BL&&EIL M6 EDTHEMETE
SEUSTTLOMGL Ul H&HeLD.

. This computer based Test contains 80 number of questions in objective Type.

QBss samen ufls CaTeurengl, 80 QAHMEGH QUMSHUNGLTES  OI6TITEE 60 6115
Q& TETITL &),

. Answer all questions. Each question carries one mark

SN 6T S &) NS HGLD oL WeN&deHad speuQeur  ellameld @0
LEHUCLIETT 2 DL WG]

In case of doubt, English version is the Final.
aNenresafsy §HCHHD  Q@HUINT ghde  algeilsd QaTR&HHULL (HeTern
aNenmsaGen QmISILITes).

. Words of masculine gender in these questions shall, where the context so

require, be taken to include feminine gender.

Qg elaméseilsy @Lb QuUDDISTET 680 LITed6uTdh & euifl6dt  6UMITS 60 & HerleL
ComaIlilig6,  HPISCHMHU  CQUsTT umedleoTd Heuflest  QUMTSH NS & EHLD
SILRIGLD.

. Before answering the questions in CBT, candidates should read the following

instructions displayed in the monitor:

eNememILgMIss  seameh afly CaijalhE eloLweléssd Q&ML RIGLD
(weir  semleuNssr  Henpuilsd  Cameimid - SiMla|emTEmeN HEUTLDTSHL
Ulg &&6LD.

a) One question will be displayed on the screen at a time.

@Cy CrrsHd @@ eNarm LLGECW saeals Saquied G mesTmiLd.

b) Time available for you to complete the examination will be displayed through

a countdown timer in the top right-hand corner of the screen. It will display



Il The Registration Process should start with
waygryrseatien Lgey penLpenm wrflblmBg < TbuLTEng?

AY Employment Officer (B) Clerk
CeuemeveumLIL] <He)IaIeIT CT(PSST
(C) Job Seekers (D) Employers
Gouamamr(NbB GeuemeowefliLeum
2. Statistical returns showing promotion of self employment in rural and urban areas is
called?
sarys  WHMIL  pETLD el Lrrrsaiey sw  Geuemeeumiiy Cubu@sgign CgriLimer
Lemaflefleu iMl&ans erg)?
A) E.S.23 (B) E.S.2.4
(C) E.S.25 _ E.S.2.7
3. The Apprentices Act was enacted during the year?
Qgmpled LIp@ B &L LD BEL(pannUILBSS UL L er(h 6TgI?
(A) 1960 ﬁ) 1961
(C) 1962 (1) 1963

4. Expansion of SEECM?

SEECM craruigen eflfleurdsid erewen?
State employment exchange circular Memo

wrhle CalemaeumiiL] SIgIeUNE &DNIS GDILILITenamT

(B) State Education and Environment council meeting
e el HOHID FHMILILID G Fal LD

(C) State Empowerment and Education council
wrhle ofsrrvellsse wHmib so6il @GP

(D)  Self employment and entrepreneurship council meet

swCeuamaeumiiliL] hmib Gsrfier apanenGaurt @ p&sal L LD
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5. Leprosy is curable, leprosy cured are differently abled?
QsreCrTl  G@TLUMSSEEmqug, Garuu@ssiulL  CQerwChrwureaflsdr  wrHmS
Slmerreflger ,eur?

(A) 1t statement is correct and 214 statement is not correct
(PSED FaDM) 2 GRTENLD WHMID 2 LD SaHI) 2 GHTEHLOLIEE

(B) 1st statement is not correct and 2n statement is correct
(PSED FaDM) 2 ETENLDUICVE LOHMILD 2 LD SaDHN) 2 GHTEDLD

(C) Both the statements are wrong

Qe sadOILD HeuDI
\A Both the statements are correct
@re(h sahmiD 2 e@TenLD
6. The renewal period of employment exchange registration cards is normally?
Ceueneveumiiliy) udle] e ufer g lilgse sreob ereueumm?
(A) 1year (B) 2 years
1 au@mL_Lb 2 GU(HL_BI&ET
3 years (D) b5 years
3 GU(HL_MBIGET 5 Gu(mpL_MhigeT
7. Registrants are classified as differently abled, if the deformity percentage is more
than
LSeusTrTEEREE ahsman s5eldls oere G@puT® @Lden LIHYIS Soerrefl eren Lfley
Cleww Guieib?
(A)  30% (B) 35%

\l\ 40% D) 45%

8. Which one of the following is not a type of Deaf?
Spseireuhmer org) srgICaarranouwlen &b urrg?
(A) Congenitally Deaf
Wpell@CaCu &g Gaerrento
(B) Adventitious deaf

Ausg siweg WGn sryamseiiarned srg Caermein
A Stammering

Had Cuase
(D) Hard of hearing

&g GTLOMEN &iTgCHETTEMD
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11.

12,

Which of the following form is to be used in submitting a case to the Board of
Experts?

orhms  HoemellsdT  LmESGE G Buaris@EssE uflbgier Ceuwtiu@bGurg
UwetU(BSSILHSSID Lilg@ild 6Tg)?

(A) PWD Form 1 WD Form-2

wroms Hperrefl Ligeund - 1 wrHms Smermet Liged - 2
(C) PWD Form-3 (D) PWD Form-5

wroms Soerref] Ligeubd - 3 wrHmis Hperret Ligeud - 5

A committee appointed during 1952 to review the set up and functions of
employment service 1s called?
1952 @b panr® Couemeveumiiy o@eues Gemeuudaar plie| GFLL eDESILLL

(& @pelleim Gluwiir ereen?
\A Siva Rao Committee (B) Mathiev Committee

Slaugmel &P DTS, G

(C) Raman Committee (D) Expert Committee
TITLDEIT (&(Lp Aoy &

What is NES?

NES eresmmed eremen?

(A) National Education Service ) Y National Employment Service
Caélw seeill Lianl Cadlw CeuenaveumiliL] Lianfl

(C) National Emergency Service (D) Nature and Education Service
Casflw Sieuar Lanfl Quhens wHMLD Hevel Lianf]

In the SEMI Unit preparation of reports are made at

SEMlsi@ oiféams eriig swrissuuGEng?
(A) District level \Aitate level

Wreul_L <jeTedlev miblev Sjereden

(C) National level (D) (A) and (D)
GCaflw ereliled (A) wpmw (D)
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13. NCO means?
Cagdlw @MU erewr erammig)?

Codified classification (B) Group of occupations
aueywmSSIUL L GHuIE Ceuenevsafiian GlgmELiLy

(C)  Group of order cards (D) Group of office order
gpenant el Glgm@LiL SIIGLDE DpenaT GlHTELIL

14. Working Group of National Employment Service consisting of the representative of?
Ga8lw Ceuamaveuriiliy ualls Gar@duler Lenflé@peler Uyl
ﬂ Central and State Government (B) Undertaking

wHHW wHMID WwrHle Birs Sl S|[& FTTHS HEMLOLIL
(C) Local bodies (D) Private
2 Gremm_&l glenm eminLiL] geflumi HenLoliL

15.  The external uses of Area Market Information found a place in
aul_ Ly Gauenaw Hleveurs sseue Sigieuans Geuafluuweun® erbs @ILsdled 2 aTaTg)?
(A) In economical development
QUTHETTSTT UETTEFS &E
(B) In Vocational Guidance
aumpsanss Cgmple auflam  (Heo
(C) In Vocational training
aumpéanss Qsmnuudnsléss

\ﬁ\ (A), (B) and (C)

A), (B) wpmb (C)

16.  For how long should the ER-I returns be retained at the field EMI Units.
GeuemaBlaers sseud sor loGsd ER-I DNEDEEET THSME SHTOBSEHEGL UTGISTES

Y,
A 1 Year (B) 4 Years
1 au@pLLd 4 GU(L_MBIGET
(C) 6 Years (D) 10 Years
6 eu(mL_miseT 10 su(pL_misaT
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17.  Point out the power vested with the authority concerned to delete the closed Public
Sector Establishment from the Employers Register.
wieynn Hneasdamar Caumawaliveir ufGa i elmbs) bé@eug GasTLrurear ifsmrib
wirflLib 2 6Tengy?
(A)  Assistant Director concerned
2 g6l QUISEGBT
(B) Joint Director
. Qe Quis@mT

.(C)\‘- Regional Deputy Joint concerned
LOGTOTL_6V (@) enamT @IS @I
(D) District Employment Officer

wreul_ L GeuenealmiliL] <ie)euent

18.  Act establishment contains the following number of employees
gl LsHnEL vl L Aneamisefle ergsaman Lanflurariser @@L
(A) 10 and above \A 25 and above

108 Gupul_Leur 258 @ GuhulLeur
(C) 35 and above (D) 50 and above
3585 CopulLeur 508 CupulLeuf

19. The period of collecting Biennial Occupation returns by field EMI Units is
FrTaET(H&@hsE @ Wwan Geume Hleoars sseua Sdlen e QST gsaud Sihléams
CosfNssIu{Hb sreb?

A as on September 30th of the respective year
<NbBS euBHLSHD GeliLbur 30b Cgd
(B) as on January 315t of the respective year
b aumLsHe mereufl 31 Cgél
(C) as on June 30th of the respective year
<ihs au(HLGHled @ Dar 30b Cadl
(D) as on December 31st of the respective year \

Y QU(HLSS 1qFbUT STib Cad
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20.

21

22.

23.

Establishments covered under Employment Exchanges (CNV) Act, 1959 are required

to furnish ER-I Returns

sy sredud @iMediing s L ib 1959—er 8 aurésaqw Bimeuamisar ER-I efluy srése
Carriiul_ L enwudall(hbal eTSSmaT BTl &(@ha@er ien iy Gauam(Hib?

)§ Within 30 days from the date of enquiry
Campuul L gledmbg 30 BrL_s@Ehd@er

(B) Within 90 days from the date of enquiry
CamruulLgledmbg 90 HrL_s@hé@Eer

(C) Within 15 days from the date of enquiry
Camyliul L Sedlmbgl 15 prisEhé@ar

(D)  Within 40 days from the date of enquiry
Garriiul_L Hedmbgl 40 Br_&@hd@er

A card used to acknowledge receipt of vacancies notified by employers is called?
Geumawefltiuayméd dlefssii@n vallssralule oMelludng @luse 18e Sguiiyb

Ulg@ULD 6Tg)7?
(A) X-42 (B)  X-43
(C) X-44 X-45

The continuation form for use along with X-2 is called?
X-2 ugeaugder QT TESlwrs LWL SSULH D 1q.6LLD 6TE)7?
A)  X-1A \zf X-2A

(C) X-3A (D) X-4A

What is the minimum age for registration at Employment Exchange?
GeuamaauriiliL] SQeissEe Lde) Qe CamauuTar GmDbSLILF iuig) cTeme?

AN 14 (B) 16
(C) 18 D) 21
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24.  Re-registration means?
LBeT Lifley eremmTed GTemmen?
(A) The registration of an applicant who was previously registered at the same
exchange
gHEsaGea Lflay Qawis CeuamaeuriilL Sigieunssse Wer udley Clelige
(B) The registration of an applicant who was previously registered at any other
exchanged

anQsaCes 9p gGsa@wnm Caumaaniiy geaaasdd ufe| Qalg Bar uey

Glaige
\A\ (A) and (B)
(A) whmd (B) @rer(id
(D) The registration of an applicant who was previously registered at two different

exchange

THQsaGe §m Geun CaumaariL igeuassHa e Qsig Ber e Clelige

25.  Registration of an applicant of at more than one exchange at the same time 1s called?
gamipeb Cupul L Ceameemiliy gieioshsale LesTTT udle; Cewun Hape|
Freuam Sip&EsLILI(HSImg?

(A) Re-registration (B) Repeat Registration
muSey et Lidley

(C) Secondary Registration )§ Multiple Registration
@rerLmb Hlenaw Ldle] uepenm Lidlal

26. The following ILO convention regarding organization of employment service was
ratified by Government of India in 1959
Spsamemeusendr @S =ire 1959 @b e ehg Gflaller Geuameeumiiy Ligua]
sU_Lawoli9eamaer @pdw sirs ILO sl Lgdan apeoid 2 mdllu®swg?

(A) No. 82 (B) No. 85
crevr. 82 eragr. 85
\ﬁ:\ No. 88 (D) No. 89
rein. 88 araim. 89
9 003/DM/21
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27. A form for collection of information concerning institutional training is called?

Aneuamseaflar Ludnd Qgriurer sseid Gesfluy el Ligeud 6rg)?
4 X-10 (B) X-10A

quz (D) X-10B

28. EX-S means

EX-S ererug)
A Ex-serviceman
petTanTeT @ rramicy el

(B) Disabled Ex-serviceman

Gurfled urdléslul L (pevernmeT Grramie S
(C) Dependent of Ex-serviceman

(PETGITET @ FTemicl STenT FTibgeuT
(D) Ex-serving personnel

(pearmer Lieuwtludle @) (pBSeuT

29.  What does VG-68 contain?
VG-68 creng Qamenrig (méd ma)?

J\ A running record of registration guidance
udleflen Curg euflar L Qgriiurer efleurmise HLméw LFHGal
(B) A running record of restricted guidance
auenTUMISSIUL L euflar L e Qemfurer elleuymisar SiLmdlw ugGau(h
(C) A running record of registered guidance
ufley Qewtinl L euflar L Ggrfure afleuyniser SiLmdw udHCau(H
(D) A running record of random guidance

SR peDWHD euflam Led Cgrfumen eileuymnisar siLmdlw uCeu(
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30. What does VG-63 contain?
VG-63 6 2_erer eSleuymiseT 6Tee?

(A)

A
(®)

D)

Book record of registration

udle| ysse USHCau

A running record of individually guided applicants
saflpui cuiflam_Le efleurd i rdlu ugGau

A running record of order cards

Spamen el efleurmiset LFGeu(

A record of group discussion

Gefeurgriser oL mdlw LFGal

31. What is meant by career talk?
QOB cuflar’ iy Gués erennTe erevmen?

(A

(B)

©)

D)

Talks delivered to students regarding occupations
wraeisetient Gu euflam Le Qgrfd Qpdl Qgriurear Guge
Talks regarding own career

Qanhg eurpsana Qgmbled ClgmLrumer Guis

Talks regarding scholarship

sdadl 2 5695 Qgrens Qgmfle Ggriurear GLgs

General Talk

Qurgieuren G

32. The percentage of reservation for physically challenged in Government sector 18
<irs glmpsalld wroms Hpeaelsenésran s56ildls @)L REAERAC)

(A)

2% (B) 3%
4% (D) 6%

33.  Special Employment Exchanges for Differently abled in TamilNadu 1s located at
rpmis Hperredl ApLiy CeuemaeumiiliL] eIeIOSD SIPBITLIG.60 6TTRIE 2-6TeTg)?

(A)

\/@\
©)

(D)

Chennai and Madurai

Qgeanenar LHMID WOGIEO]T

Chennal

QaerTenas

Chennai, Madurai, Trichy and Coimbatore
Qgemenan, wgieny, HHEE HmID CaTwbLSSIT
Chennai and Coimbatore

Gacenar wHmD Cameaney
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34. An identity card given to an applicant as proof of registration is called?
udley Qs LHUSTT(HEE auPRGILED DL WITET L eréueurn dapULb&ng?
A  X-1 (B) X-2
N X-10 (D) X-16

35. A running record of index cards removed from the liver register is called?
T LHGeul g ellBHg BEstILE L GO i &6T GHSs LUHGeu( erg?
A} X-56 (B) X-58
(C) X-59 (D) X-62

36. The number of alternative occupations will be limited to?
wrHm AsTAd @GHuS®H erem euprisUGLD 6TaTal&Eems 6T HHaman ?

Aa) Two (B) Three
@ e QP

(€) Four m No limit
BITGUT(S, GUTLDL| @)evenaen

37.  All cases of re-registration should be treated as?
DS euamsILITe 6T LHalb ereueury empgs LB EAnSI?

(A) First registration )| Fresh registration
s Ul gl Ldlay

(C) Additional registration (D) Second registration
sg(Hae Lifla @eirLmib Lifley

38.  Ratio to be followed while sponsoring to the vacancies
afsarald ufbgeruiaGurg GeruppiuBD eSl&EgTEFTTLD 6raven?

( 1: (B) 1:10
(C) 1:20 M) 1:30
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List of submission to the employer should be sent?

Gauamawefliueumée ufibgieny Ul igwe Sigtudiu@b Ghirey

39.
(A)
A
(®)
(D)
40,

41.

Within 7 days from the date of X2A

X2A erpsliul L 7 Bl s(@h&Eer

Within 7 days from the date of receipt of notification
sTellliL Mlelldans Clupliul L 7 B &(Eh&@er

Within 5 days from the date of receipt of notification
sTeludL eiflellédams CupULLL 5 Bl &Ehs@er

Within 10 days from the date of receipt of notification
srelud Medflgens Gupiiul L 10 Brls@Ehé@er

According to persons with disabilities act, Blindness is?

rhmé Hpeamefsepssrarn e gSlanilg. UrTameluipliLy eremug)?

(A)

B)

(©)

Vo

Visual activities not exceedings 6/6 or 20/200 (snellen in better eye with
correcting lenses)

LmiTenaus @GamoUT(h o dreT sanseaid samanry UWGELRSSID auansui@id Lrremeld
Genur® 6/60, 20/200 (snellen) &@ Blamogib QHEGD

Total absence of sight

(P (penwITer LimreneuuilpiL

Limitation of the field of vision subtending and angle of 20 degree or worse
uTiré @ Flmer eremugl 20 g & Caramgdler ey SemgellL Corgreansns @) (Hée@0
(A), (B) and (C)

(A), (B) wpmid (C)

Vacancy order Register means?

Lanflésralud s enent LIFCe( erenmmed 6Temen?

A)
(B)

(©)

A\

Register of dead order cards

et SiLenLsatlar @muy udGeau

Register of pending order cards

Hapemaiufed o drar peman i saflen LHGa

Register contains the placement applicants

Laflwbigsd Qeiuliul L wausrrismer ufley Gawiuyb Gl
Register to record orders placed of with exchanges

Gouamaeumiilil] SQeassHnE Sayuiul L uaflsralidb Cgm mumer efeuymIgeET
Ll uHCeu(

13 003/DM/21
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42.  The monthly statistical return containing the statistics on Registration, Placement
Submissions, Live Register etc., is known as

udle; ufpgienr wenfl Hwwend, oudil ufGau® Garfurs ydrefl eflurmsedr oL mbwu
wrgrbdly Lerefl efleur SiMléens erg)?

(A) E.S.1.3 (B) E.S.1.2
\}\ E.S.1.1 D) E.S.2.1
43.  Non availability certificate should be issued for?
arenLog aren) oThg Crradldh eupmsiLBIb?
ﬂ Suitable applicants are not available
sGSwren e sTyTaeT Geaoors Crraild
(B)  Are not likely to be available in the immediate future
o | ag Coeneud@ @earg Cpielle
(C) More number of applicants are available
P HLILE eTarmantlSEensudled LEISTTESET 2 66T Criralled

(D) (A) and (B)
(A) vpmid (B) @rawr(ib

44. A systematic arrangement of index card of applicants who are not entitled to
placement assistance is called?
Srre SHssLUL L Lalubissn 2sall CameuliuLrg weygryiseie @pllsar <L midlw
SiLenLsafler Qgrgly eramug)

(A) Laver register (B) Live order register

2 U4 uSGeu® <pevant e 2 udi uGau®
C) \ Dead register (D) Dead order register

@nuy usCau® <penant SiLanl @mUiy uFGaud

45.  What 1s VG?

VG eremmed eremen?

(A) Voluntary Guidance ‘.A’ocational Guidance
SEETTTE GUUNISTL L 6D Qgmifled @Bl eudlam’ L ed

(C) Vocabulary Guidance (D) Voluminous Guidance
S&TTH euflaTLed e Quflu sufler’ e
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46. Among the negative leprosy patients, placements can be done to
aiL(ssliul L QempCrmurefsatien Lanflwwigsb eranLig
\A Cured and non-infectious

GarULBHSSLULL DM GSTHn Sedens

(B) Not cured and non-infectious
GETULRSSLIUL L (Pig TS HMID CSTHM SHeors

(C)  Not cured and infectious
GaTLURSSLILL (piguirg wHmib GsrHm G

(D) Cured and infectious
GarLu@SsIuCL bpmib Ggrhny Ghmd

47. How many SC/ST Coaching Cum Guidance Centres are functioning under the
department of employment and training in Tamil Nadu?
erisman pAHHrreALT wHmb LkGy e hssTar LUHE WHMID PG (HSED LOWIRISET
CeuaaeuriitiLy hmid LLIDES giemmuder S1p @B g QUREGEDE?
A 4 5
(C) 6 D) 8

48. What does VG-1A denote?
VG-1A cranug) ereng GH&Eng?
\A Personal Information Form

& SEHEU6 LilgeuLDd

(B) Vocational Guidance Form
QamPALEBMH eudlaT (HLb Ligalld

(C) Voluntary Assessment Form
gemermieu LfCargenar LigauLd

(D) Vocational Assessment Form
Qerflo@rM eufar’ Hib ufGsrgamen Lig6d

49. SVGC means
LG ularmasTter Apliy Ggmler CnH euNSTLL G cramiTe 6reume?

\/\ Special vocational guidance centre for Tribal population
LRI eamasTar Spliy Cgmgld Gpd euflsm L6 emuowib
(B)  Silicon valley garden city
HedGsren LeTeTSsTHEEG CHTLL B&ILD
(C)  Special Village group counselling
Apuiy lymog Qgr@d euflem L e
(D) Silent Valley Government
SIennd) LIGTATSESTHE DHNT&H &P

15 003/DM/21
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50. What is that we do not do in a career exhibition-cum-Seminar?
Sipsam_meausafley Ggrfld QbM aflar (b sarsr 8 smssraseie g ewiu@eg)

Q7
%@ P.S.1 (B) Seminars

Lfibgienrée (peneangrer GpTsmemTe S(HSHSTHIE,
(C)  Group discussions (D) Power Point Presentation
&(p eSleursLd sewilafl epavld eSlerds i b

51. V.G. Activities within the exchange
CeuamaeuTiLIL| SRS uaTTESSHNGE BLssLILRL Agmfléd Gpdl el Hib Hlapss)

(A) Career Master's Programme (B) Meeting with employers
<A Nwisenssrear Qsmde Gpdl Ludhé) CeuaneowiefliLau(pLTET Sal LD
(C) Career conferences Review of old cases
QsmOeGlp gal L Lb uepw udey pplbienar < uie| Clelige

52. What is UEI and GB?
UEI whmib GB eremmred erevmes?
) Y University Employment Information and Guidance Bureau

Lsma&sps CauameeuiliL] 56U HMID alflsT (Hige Qewesd

(B)  University Education Information and Guidance Bureau
LDS@OVEELE 50605 556,60 HMID ePlST (S0 ClFwuasDd

(C)  Universal Education Information and Guidance Bureau
(P(PELWITET H06T H&6D HMID QIPIST (HHH ClFwaSLD

(D)  Universal Employment Information and Guidance Bureau

wppewwrar CouemaeumiiiLf $&eie HOID euflar (Hge

53. The applicants with disabilities who have been selected for appointment in Govt.
Service to get the Certificate from
wrpmé Emerrell weysTrTsT 9is LallL$HHE Bluwerd Qewtiu L 196 jeuiger
mégieu srelener wrlib Gum Geuarr(HLb?
\A Medical Board attached to the Special Employment Office
A1 CauamaaumiiliL] SgIeURS5SIL 6T QeaETEsLILILL LD(HHSI6. G(pediLLb
(B) Normal Employment Exchange
Quirg) GeuaaeumilliL] SiQIeISSSHD
(C) Government Hospital
9T LO(hSGIeu DU
(D) Any registered medical practitioner

ufle) Qsiig LaillurHmib erhg @6 WHSgeflLoreug)
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54.

Ut
(@]

56.

5.

The Differently Abled persons are placed under the group for Central
Government Vacancy.
wroms  SHpamell  weysrrrsdr  wEHHU s LamilEsTaludL RIsEHHE

wpevrgn) Mlenouflen &1 uanflwLTEHD GlewliL@Beur.

(A)  Priority-I (B) Priority-II A
wperrggflentn-I wpengflenin-I1 A
(C)  Priority-II B \A Priority-I11

waraflenn- I B (e fleno-111

As per section 41 of the persons with Disabilities Act an employer has to maintain
the record of employees with disabilities in the following format
wrpms Hperrell sl Lb 4lar Ly Ceeewellliued wrpms SHparal  LaflurerTedT
Qariurer uHGeul yemen 6Thg Ligeugdled LpmoflésiiuL Geuem(Hin?

(A) DPER-I (B) DPER-II

\4 DPER-III (D) DPER-IV

Where are professional and executive employment exchanges situated in the state of
Tamil Nadu?
s OB g Gamfe wHmib Qewd ColmeaeumiliL] EIEUEREISET 6T hiE 2 eTeng,?

'AX  Chennai and Madurai (B) Madurai and Coimbatore
Qgemenan LHMILD LOFHIEN]T wgenT wHmb CamwubLSST

(C) Chennai and Trichy (D) Chennai and Coimbatore
Qesmener wHMID Sl(HES Qesmenar HMID CamuibLSgnT

What is the Web address for the employment exchanges of Tamil Nadu?
S8BTH 17 CalamaveumiiliL] IS RBISET G)aneTLigerT (paeufl erg)?

A www.tnvelaivaalppu.gov.in

(B) www.tnvelaivaipu.com

(C) www.tnvelai.com

(D) www.tamilnaduvelai.com
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58 Mudaliar Commission, Kothari Commission, and Mathew Committee are notable for
wpaSlwri G, Carssmfl @ whHmib LIHL, G L& Lmel 6Tene Carrurerenau?

(A) Employment Services (B) Educational Services
Geuanaveumiiy Liasmtl &6ed Lieuwf)
Guidance Services (D) Entrepreneurial Services
auflsr (g Lemnfl Qgre pananGeur Liewf]

59. In addition to the monthly narrative report, the special Employment Officer renders
the following half-year return to the DGET.

wrsmhdly QsmEly  SifldmseuLsen  serura oféams wwrhms SHoerretl oy
Coumaaurilllyy  S@eiossddmbs  soamw  @uEEHT,  Caumeaeuriiuy LDHMILD
LD ASgeD Lg GL@EE Sgiuiu@ AN Sigl eTEI?
A) E.S.1.1 (B) E.S.2.2

(C) E.S.1.3 A E.S.2.5

60. Vocational Guidance indirectly helps in
Qsmled QA cufsr (HEd @DIPSLOTES TEDE 2 gefll Caldng?
Raising productivity and in minimizing unemployment/under employment
pusdHufanar s Geuaaufananio | @epaurer Couena cumiiiiL] p&lueuhenn
G@DPESDY)
(B) Raising state gross domestic product and in minimizing state
unemployment/under employment

wrflosder GQorss oL@ e uGurs  GurLsmar Sflsu(psd  wrHlegEld
Geuaravaumiilnenenio [ Gevpeuran Galana < &luieuHenn G@D&EE g

(C) Raising individual earning capacity and minimizing his/her under employment
and unemployment

gefllpUm eu(HOTETD FL(HD sanawimer fsuBSH Gameurer Geuemey eumuILiL
Geuamarulanenanil Gan&SIng|
(D) Raising India's GDP and minimizing the rate of inflation

@pdwreller Qwrsg o LGWTe GLmhLsmar 2HeuD &S Laeisssms G@DEE D)
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62.

The specific objectives of the vocational Guidance in the employment service is/are
GeuamaveuriitiL] uenflude Qgmflea Qpi euflar Hge Blapss pédlu Crrésd erang)
(A) To promote self employment

s Geueaveu i Gener cordg@eilGa

(B) To offer assistance to an individual or groups of individuals in preparing to

choose change and adjust to occupational life
saflbUT Seg GaldE arpsmss Asmfld Caibdsdss, wrplsbiardrer iweag)
<i5HE aoord Curd wrhsbararer 2 5654 Clelige
(C) To suggest measures with a view to enhancing the employability of an
individual or groups of individuals
saflbul Dbwg GWelHE aurpsmss tsmflaa e wisdlé Qamerer eulfleu@sse
) &), (B) and (C)

), (B) whmib (C) epemmid

The role of state Vocational guidance units is to assist in matters of
wrhle Qg euflam e e Leamflureg) Spseir_ ereupmler 2 g6 eldng?
(A)  Supervision and Field training
serareanilL HID ser UulDHE)
(B) Technical Guidance and Implementation
Qsmfled B u auflsm’ (g wHmb GeawauhiSsise
(C) Implementation, inspection and Co-ordination of Guidance activities at the

state level
orfle  oerelera QeuOLESSSS i LHPD PEEH@@EsD GsrLiure
UPIBL S5
(D) § (A), (B) and (C)
), (B) wpmid (C)

19 003/DM/21
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63.

64.

65.

The exchange which submits an applicant against a vacancy in another exchange
area is called?

<i(hs5 Ceumeamilil SReGEHD TomsEULL  UGHTL 2der  wasrrey
LenfléaredludL misEnse uflbgienrssd Himeed

(A) Employment Exchange

Geuaney aumiLiL] SIEIGIESLD
\ﬁ\ Applicant Exchange

e sTrT CeuameamiILiL] SHEIGISLD

(C) DET
GeuemeveumiLiy wpmid LudHdE geom @uISGBI&D
(D) PEEO

Qgmfle wHmib Geud GeuamaeumiiiiL] HHEICURSLD

A person who was discharged from Central Government is called?

D.G.E(C)
e(RHeddEs Ul L el uanflwumeTi (epow 3i7s)
(B) D.G.E(S)
HedaEsliul_L orels uanilwrert (ombled irs)
(C) D.G.E(L.B)
MHedsasiul L oral uenllwrert (2_ererm &l gieom)
(D) D.G.E(S.Q)
AHeNssriu’ L oirst uaflwrart (wrble Sirs sribs Hpeieid)

\ﬁm <ira Hmeuaddlan epeob elPeNbsiiu L BUT eTeuelTn SeppssLuEnmi?
A

An applicant who has found employment without the assistance of employment
exchange is known as?
Geuenaveumiliy SIYICIDS 2_gelludenr uenflufleooibg DENIGMTFTEHET 6T MRIBIETID
SIP&ESLILRE DTTEET?
(A) Placed Person

vanflu9ed SITSSUILILL T
(B) Displaced Person

uenfluNed b 69l ellds T L e

\ﬁ\Found work
Geuaneoudler @(mLLIGTS SiPutIL’ L U

(D) Employed Person

Geueneudlad @)(mUILIGUT
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66.

67.

68.

Local Body means?

o ararTl_ &g HIGnMH AMDUIL| GTETDHTE GTEIen ?

(A)

(©)

Municipality alone (B) Corporation

B&EIT&l w(Hib WOrB&FT&l

Panchayat Union alone (A), (B) and (C)

eyl palwid L (HLD (A), (B) wpmib (C) epemmid

Various career Guidance activities in the premises refer to

Geumaeuriiliy  Sigleumssdheaemer  uasriul L Gsmfldbpdl  aiflssTi G

blapsslsermaien?

(A)

B)

(©)

)

Group Discussion, Registration Guidance and Individual Information

G feurgp, udlefer Gurg auflsT L sallbUT SHae

Individual Guidance, Review of old cases, counselling Interview, case studies
follow/up of Guided Applicants

seflpur  sseud, umpw ufel aply ey Gengd  Cpiepss Cgreysasmen
o Gargemar  eflsm LU wasTrismer  QsTLi  BLelgs@sla  pd
segmamanilEHse

(A) alone

(A) (G

(A) and (B)

A) wpmid> (B)

A running record of Group Discussions held should be maintained in

& efeurgld Qgriurear efleurts LG eTgl?

)

(©)

VG-64 (B) VG-65
VG-64 VG-65
VG-63 (D) (A) and (B)
VG-63 (A) wpmd (B)
21 003/DM/21
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69. The main purpose of collecting EMI return is to

Geueme Hleveurs seeudd Caafliugear aslw Crrésd

(A) Enlist the support of employers in channelizing their personnel recruitment
through Employment Exchanges
CauemaweftiLeuiraser Ul  Blubeamsmer  Gouameeuriliy] — igieuessdleane
Lweru@SgID Ul igwedler Carggisblsmerer

(B) To have an idea of personnel in short supply
UDDTEEG®D Ll TeTiseanem Sheugn@ S 1oL

(C) Impart vocational guidance

@gn@@@g@ aufET . (HsQI&EE LWaTU(HE5SDE

\/5\ (A), (B) and (C)
(A), (B) > (C) epanmid

70.  What is OI?
Ol erermmev erevmen?

(A) Old Information (B) Other Information
LGP SSHEU6D Am sa6eu

(C) Orderly Information ) § Occupational Information
auflengiLig et $&eie Cgmifled Haeucd

71. What is the use of reference cards?
@MU i enL_ullen Liwieor eTemen?

(A) To help in giving reference
GDLULSET QULPHIS 256 |6US)
w\'l‘o help in easier location of the information contained in the files
ssaibser SLidlu CarlGaman eraflgms sarLHlujb eulfl
(C) Useful for registration
udellhE LweTu(Heug)
(D) Enables easier submission

sreflgrean LfibgienrsE 2 gajeug
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72.

73.

What is SECO?
SECO eremmmed ereven?

(A) State employment co-operation office
wirble Ceuanaamili] sl (HDe| HeIeIS&LD
(B) State education council office

omibley &6 (LD DIDIQIOSLD

\A\State employment co-ordination office

wrile GeuanaveumiiiL] e(HhIEI@ERTUL| HQIGUSLD
(D) State employment council office

rbled CouanaaumiliL] G (L <HEIeUSLD

What is C.E.E.?
C.E.E. craflev?

A Central Employment Exchange
g w GCeuenaaumiiiiL] SIQIEU&D

4.

(B) Council of Education of Employment
&6l oMb Ceuanaveumiiliy] G(p

(C) Council of Education and Environment
sevelll LoHMID &EHNILILINS &P

(D) Centre for Education and Employment

gevel Hmib Calemaal Tl WD

The structure of NIC 2008 contains sections from
NIC 2008 ianwiide o érer 19MNeysear erdled(mbg Cam_migdng?

(4 AtoQ \)4\ AtoU
A s Q cuenr A pso U euany
(C) BtoS (D) CtoR
B gpsed S euanry C s R sueny
23
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75.  The periodicity for collecting ER-1 returns by the field units 1s
ER-1 siflsansser sar Sa@gsaila Caaflss CaamailiLfd ST ieT6]

\A Quarterly (B) Half years

S TeumessT(h) <& 7 W s ()
(C) Annual (D) Both (A) and (B)
P @ (A) wpmib (B) GrewrGin

76.  The transferred Index Card of an applicant is eligible for?
g wasTyiear ufa] el LIS CewiuELEUTE TEDE &64 Qumdng?
\A Original seniority
venpul Lidley epliy
(B) Seniority from the date of re-registration
Ser uglay Gewiuybd prefledlimba) Lley epuy
(C)  Seniority from the date of transfer
wrpise Gewiu’ L CaHludadmbg Ldleay epliLy
(D) Seniority not given

Ldley eplil] GUIPRISLILIL DML L TE

77.  Which of the following is not a work of the Employment Officer?
Epsarr_eupmeT erg Couamaaeumiiliny Sigpeueflar Lianfluide?

(A) Rendering vocational guidance
Qs QBM euflar Hid e
(B) Registering at the Employment office
Couamaveumiiliy Sigeuaasdle el Cleuiag)
'ﬁ\ Providing medical guidance
wmggieu fHwrer auflam (Hged
(D) Identifying occupations suitable for persons with disabilities

wrHmis Hperrefés agieurar uanflulanars saHlgd
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78.  Registration cards received on transfer from one Employment Exchange to another,
shall be given for inclusion of their names, in the select list even after
the same has been prepared?

Lrmsd o @ Caumeaniiy  Sgewssddmbs  GAGsTH  SmewssHld
Qupuu@n  udeu e udled auPRSLILLE Uliguied swrf Gebwiul L

Crireysefled gl L iguieied Gardslu{Hb?

(A) Priority \A Due Seniority

(pengy fleno 2 flw udley epliy
(C) Serial Number (D) NCO
cufleng erevsr Qemflh GMuIL{H eresr

79.  Give the fund allotment for study circle in District Annually :
el L gemammiel Lufayd eul L sdnarear e £ ¢si&s0 ?
(A) Rs. 80,000/- (B) Rs.1,60,000/-
5. 80,000/ . 1,60,000/-

Rs. 3,12,500/- (D) Rs. 3,40,000/-
em. 3,12,500/- . 3,40,000/-

80. Techniques of vocational guidance include

Qs Apd euflam B Bapsslujerer dewmpamp Epsam eupnier erg)?
Career Talk
Qgmfla GpM euflsr iy Cuses

(B) Preparation of Area Market Information report
aul Ly Geueney Hlaveuy sseud Sifldems swmfluug)

(C) Preparation of E.S.1.1
E.S.1.1 swmi Qgiieug

(D) Preparation of lists to employers

CeuanavwafliLeui UL igwied gwirt Geieg)
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Register
Number

DEPARTMENTAL EXAMINATIONS

DEPARTMENTAL TEST FOR OFFICERS OF THE NATIONAL
EMPLOYMENT SERVICE

(Without Books)

Maximum Time : 30 minutes Maximum Marks : 20

IMPORTANT INSTRUCTIONS

DESCRIPTIVE TYPE
aflfleuren aflenwafl&@Hd cuens aflarmggmer

Read the following instructions carefully before beginning to answer the questions.
demés@né@ oL walss Qgm_m@n aper SpasaT . AMeymysemar SATDTE Ligsse,b.

Answers in excess of the prescribed number of questions appearing at the end of the answer
book will not be valued.

dersmer GOLALQéter aamaflismssd dsors audulmider, oSeLggraier @mHuia
2 arar Sifle aamaiismsufeorer allatser wWHUTH Qauwiurg.

In case of doubt, English version is the final.
demésaeier #pCsa0mLGe Yhidle augeld Harhsstul_@earer elamssCGer Qmidluinarg.

Answer any FOUR questions.
aenaiGugib preng Caerellas@néE eflen_wief&sayid. (4 x5=20)

Define the following :

(a) Act Establishment

(b) Employer Register
Spaar_aundinE GHUAUWES :
(=) slLsdpErui Hneuard
(=) Ceaswawefuueur uHGau®

What are all the activities of special employment office for Differently abled?
wrpms Hnamaisehssrear dpuy Geuoe aumiitiy sigeuessdear Gaudurhamer ellarssEs.
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3.  Briefly explain the functions of the National Employment Service with regard to Vocatﬁ'l
Guidance. :

Gsmfodph anflar Gl Coflw Gauemaeumiiy Lefluller Lk ererear?

4. What are all the Statistical returns to be submitted to the DGE & T?

sgoomw QusEsi, Cameamiuy wpgn uvlDisgep ysCLodss sofudissuubn
SiM&enssar wreneu ?

5. Explain the Special Type of Applicants.
Apuiy euens ueysyiser unbl efleuflss.

6.  Explain the following :
(a) Vacancy Order Register
(b) Live Order Register.
Sipsaam_eupenp efleur
(<) uanflarelud LHCau®
(<=1) e sl o wi uFGeu.
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