R.c. 007

DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Subordinate Accounts Services Examinations

Test: - Paper - IV (Fundamental Rules, Pension | 114
Rules and other applicable rules and codes)
(With Books)

Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qamen@m s efewmd g meir
Read the following instructions carefully before beginning to answer the
questions.
NmESE&E oL woNsss QAFML_RIGLD (it SLpseesom_ SiMsyemaemensd
SEUSTLOMSL LIl 86D

1. This computer based Test contains 100 number of questions in objective
Type.
Qnss sefall eulfs Coeunesigl, 100 QaMN@M sumHUNCOTET SSl6UTTE S 6N
ClT6ToTL_ g

2. Answer ali questions. Each question carries one mark
MGG N6BTHS (G &HELD aflenL wellssad  speuQeuny ellewrmeyld  sp(m
DS 2 DL ILIg).

3 In case of doubt, English version is the Final.
N sefed  #HCHaL G LTsi YRS augeNldd  QAaTHESILL Geter
eflenmaaGer @miSiLimers).

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.
Ang elamésefcd GLLb Quibgeen gpetor LimeSlers s eurfisir UM & 6 & Serfleh
GaemeuLiuig 6o, HLONECHENHU  Qustur umedlen s & eufl oy CUMT& 608 & (G5 LD
SIL RIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

eNleuemILLSTTSHeT  Sewfesh oy Caiaiheg ML wWeN&as QHTL K@D
Wwer  saallullar  Heguiled Carenmih  SIMeysmNSMET  SEUSTLOTSL]
Lilg. &&6LD.

a) One question will be displayed on the screen at a time.
0 CrprsHed @ afem LLGCW seaflas Heanguiico Gametm)Lb.



Grade of the employees was determined by the following
emeu(meuaTeupmIieT erer igliLepLufler g Lenflurerfler flane HlremmudssuuGiflpg

(A) Basic pay
SilgUuenL. sardlub
(B) Basic pay + Special pay
fuu@m_ sandlwid + Ay sardluid
(C@” Pay level in pay matrix
sardlu Gleveudd @eim sardlw Gl Maen

(D) Basic pay + Personal pay
Sigliven sarfluid + gefl eadlwibd

Pay shall be refixed in the pay revision on 01.01.2016 by the following factor
01.01.2016 Ggdlulerer HmsHu caflub Hiremwn GsLuiubb sryenf

(A) . (B) 2.53

( 2.57 (D) 1.83

The daily allowance rate of a Government Servant was determined by the following
factor
<278 sarflwifler fleriing oS eargaruiglitenuled HliremruissiuBEmng

(A) Basic Pay
SjigliuenL serdlubd

(B) Basjc Pay + Special Pay
/;II_IGDI_ serdluib + Uiy sargluib
(C¥" Pay level in Pay matrix

sandlu Geveusy Ger sardlus Gl Mdev

(D) Basic Pay + Dearness Allowance
SllgliLent esEdlund + Hsellaneiiuig

The validity period for a cheque is
srGsmanasa Hedas &8 STeD

(A) 6 monghs (B) 9 months
& MBI 9 DTG MmI&ET
(CY 3 months (D) 1year

3 DMSRIGET 6(1h <BpetT(h
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The maximum no. of days credited into Earned leave account for the unavailable
joining time

S@iueissrs  uefiGupden. sEreb  rmlguw Uy  sansdld  Ssul s eurey
eeudSUILIRID BT SET

(A) 10 ys B) 12 days _
‘T_F)ITL_SSGT 12 ‘ﬂjﬂ'l_EGﬂ'
( 15 days (D) 20 days

15 B &er 20 [BIN_&er

As on 31.12.17 the closing balance in E.L. account 1s 230 days. He availed earned
leave for 30 days from 01.03.18 to 30.03.18 find out the closing balance of E.L. as on

31.08.18.
31.12.2017 senm Fligw @Ry sewsfld 230 priser @muigidrarar. 01.03.2018
(PSS 30.03.2018 alen] 30 B &ET riigw SRy guwuss Heveuld 31.08.2018 e

@ UG ayerer miguw NI BT SET
(A)%:Zys (B) 225 days

230 BrL&eT 225 BITL_&elr
(C) 235days (D) 240 days
235 B &ar 240 BIrL &6

The monthly subscription towards new health insurance scheme to be recovered
from the pensioners from 01.07.18 is

ugpdwstrflfmbs 01.07.2018 @sd ydw srSCE Sl gdar Ep Giggso
Qanwiupbd wrsrsdly sbsr Csrens

(A) Rs. 150 (B) Rs. 200
150 . 200
(C¥" Rs. 350 (D) Rs. 100

. 350 . 100

As per the Recommendation of the official committee 2017 medical allowance for the
pensioners shall be enhanced to

Sigeuems @1 2017 Qe ufpgienrleruy  @uUeLHwBMkREE 2 WISSLULL
hHEGIe Y dgrens

(A) Rs. 200 (B)yﬂ
f5. 200 350
(C) Rs. 400 (DY Rs. 300

. 400 f5. 300

007/DM/25 4



10.

11.

What is the Daily allowance of a Grade II Government employees in Chennai and
other places?

FACr@ 1l wirs LeflwTerys 2_drer pHeumEE QFeaanar wHnID Yp @Lkselld sedunar

;ﬂ@y/
& Rs. 600; Rs. 300 (B) Rs. 800; Rs. 400

eh. 600; 300 (5. 800; 400
(C) Rs. 500; Rs. 250 (D) Rs. 1,000; Rs. 500
. 500; 250 em. 1,000; 500

Commutation Value for a superior govt. servant who retired on 31.8.2018 is
31.08.2018 @ @uey Gumph 2 wiblee ugelulgierer oirs safluimréE @uiapdlul
CamEly oy

(A) 8.194 ( 8.371

(C) 8.572 (D) 8.446

The commuted portion shall be restored in full as and when the pensioner completes
a period of 15 years from

euapdwbd Gargss Qupliiumibd Ggres @ euapdubrs War ellssuE g
RUGLALIT 15 YaTH&ET (plqeuaL b Hrer

(A) The date of his retirement

B/?t@ Qupp prefelEhs
( The date of disbursement of commutation amount

puAlub Qgm@sg Qumb Ggrens auphisiul’ L prafldimbs
(C) The date of commutation of application
@uapdwid QsTEsse Qup ellareamiiLib algs Bratledlmha
(D) The date of sanction of commutation
puieapfub Qgr@gssd Qup euiuelitiny yanar euphidlu praiamba

5 007/DM/25
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12.  Service verification in the service register of a Government Servant shall be
carried out
<i7e earflwiflen wexfluudlGeul g veflefturiiy sreng udley Qe Cardmguw sTen

(A) Oncgin 9 months
ﬁ@ LOTSRIEEBEES (0 (PP
(B¥ Once in 6 months

<0l LOTSRIEEHEES, (6 (PO
(C) Every month

geulleumm WrgpLd
(D) Once in a year

ABTOES RO (PO

13. The mode of payment for the incentive paid to the G.S. for the completion of 25 years
of unblemished service
25 e s wrepp uell Hepey Qg re: caPumsE casss CsTens
QUPRISILHD W
(A) Indhra Vikas Patra
Bidy eflsrey LsHTD

(B) Kishan Vikas Patra
meir ell&smey LISHTLD
(C Cash

Qr&sD

(D) Cheque or Draft
srGameney (i) cuenyGeureney

14.  Pick the one which counts for the probation of an employee in the following:
2re  ueflwurarisefler s@d srar  UmGSHSEG SEHIHWUNTET STEESH SPEETED LD
@etis erenauGlans @GDlLAGHs
(A¥ Foreign service and casual leave
Siuhuent! wHmb $HGFLD ebFH Y
(B) UEL on PA and earned leave
Cerhs sieyeusilen Guflewren i Lm efiGLy wHmID Flgw eSHy

(C) Earned leave and study leave
m_igw SEUY whmb 2wt sdel efHiy

(D) Earned leave with Medical certificate
(hég euaranten Gufled FrFligur efHLY

007/DM/25 6



15.

16.

17.

18.

As per the Recommendation of the official committee the arrears of pension shall be
paid from

Qe G 2017-Qen ufibgiemrlicnuy euiapdu Hemes Qgrens euprisliLRHD
Ber

(A) 01.01.2016 (B) 710.2016
(C) 01.01.2017 (DY 01.10.2017

What is the time himit of imprisonment of a Govt. Employee for suspension?
@(h e caflui ereucuene| &row BHwdin araudld @mpasTd shaTdlswTs Ll Bésb
Qanwniu Ceuebr(p b

(A) Above 12 hours (B) Abovg 24 hours

12 wentl CrrsdHe@ G anfl Crrsdme G
(C) Above 36 hours (D) Above 48 hours

36 wenll Crrédmne Cued 48 wenrtl Crrsdling Guwe

The maximum limit of DCRG Rs. 20 lakhs is applicable
veflsCaren, g  Ggmena  sflsulsb  gp 20,00,000 by Cad s

&Wg&ur_@mmgj
(A 01.01.2016 (B) 01.10.2016
(C) 01.01.2017 (D) 01.10.2017

The Gratuity admissible to a Govt. Servant who died while in service after
completing 4 years of service

BrenG pamhaedr uefl Wpuss @pss CrAGL =irs cafumse S@LSHESIUBD
uenils GarenL CQgmens

(A) Twgstimes monthly emolument
/ﬁzﬂt@ g oargluih
(B¥ Six times monthly emolument

<M g 2erdluid

(C) 12 times of monthly emolument
12 wng oadwib

(D) 15 times of monthly emolument
15 w5 2eardlwibd

7 007/DM/25
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19. Compulsory Deduction in the subsistence allowance is
Geoptiydwgda sl cmub Hgssnd Gaiw Gouarig g

(A) Festival advance and Computer advance
LTy 6nd (perLentld whmibd senflefl (penLieantid

(B) Egeess payment recovery and housing loan
c/(;;eurra; aupmdug Qsrens wHmid &l (& &Lein
( Income tax and House rent

aumrer eufl wHmb eSL(H urLems

(D) Co-operative society loan and GPF loan
gl (D6 FHs sLar LHNID Qurg st el Bl sbsT

20. The additional pension eligible for a retired person who completed 91 years of age
91)Wmmmsm_§g, @UI|SIFTTHES culphis Geuemg L s{Hsed guigLdwub
(A¥ 40% B) 30%

€ 20% D) 50%

21. The recoupment of permanent advance in a month shall be done by

ﬁn&@)amumm @ wIEsHD asgaar (Pen FR bedwtiLL mbd

(A¥ 2 times (B) 4 times

2 (penm 4 pepp
(C) 6 times (D) 1 time

& e @M (pepn

22. The maximum amount of admissible to the District Collector towards the

expenditure of emergency fund during natural calamities
Qupens & enGurg wreul L U Auihé@ PETUMTIOTS QIPGRISHESGUL BEUTE ST

Bs ¢

(AY" Rs. 20,00,000 (B) Rs. 2,00,000
. 20,00,000 f. 2.00,000
(C) Rs. 3,00,000 (D) Rs. 3,50,000
fh. 3,00,000 . 3.50,000

007/DM/25 8



23.

24.

25.

26.

The maximum and minimum of pension admissible as on 01.10.2017
01.10.2017 e HA@IwFEsE gl @uigydluib HHaEb LHMID GODHESLL S eTe]

(A)/ Rs. 1,12,500; Rs. 7,850 (B) Rs. 1,20,000; Rs. 8,250
en. 1,12,500; 7,850 . 1,20,000; 8,250

(C) Rs. 1,15,000; Rs. 8,000 (D) Rs. 1,26,000; Rs. 8,500
em. 1,15,000; 8,000 . 1,26,000; 8,500

Find the correct one from the following:
Epssa_aupdler Flluns o dreneng Ggiey Geliwayb

(A) Pension — Rs. 1,20,000
@uapdluib . 1,20,000

(B) Conveyance allowance — All Govt. Servant
Curd@eursglig Nenasg 76 2amPuInGEEEED

(C) Maternity leave — 180 days
/L'Jél_lgl ALY 180 BIL&ET
(DF¥ Medical allowance — Rs. 300 per month

WESSGLILLG LTS fh. 300 6igb

The benefit of awarding Sel Grade/Spl Grade in the promotion post to the
employees, by counting the services rendered on identical/higher scale of pay in the
pre revised scales of pay has been extended upto the period of

Cairey/fpriy flenew @pkiEsd @fs 2oflund /| cwur saflu Adssdleo ualumbblw
srosmsLd samsdle Garar® owi ugelwd Gsiey [ fpiy Heow HErsHu cagu
hlfHSs0 alphiG sreid

(A) 1.1.2006 to 31.3.2009 (B) 1.1.2006 to 31.7.2010 .
1.1.2006 qpgev 31.3.2009 @piguws %006 weo 31.7.2010 apigu
(C) 1.1.2006 to 30.6.2009 Dy 1.1.2006 to 31.5.2009
1.1.2006 apged 30.6.2009 apyguws 1.1.2006 pge 31.5.2009 apigw

If the existing scale of pay is changed the pay shall be fixed under
perLqperpuded oardlu Qg wrHpb Qeiun Curng Spsstaud ahg eIfular Ui
sardlyib Bliemruib Genwtiue Geuadr(Hib

(A) FR27 (B) FR 22 (B)
tiueL &gl 27 SgliuenL. ofld 22 (B)
(cﬂ:: 23 (D) FR 22 (1) (A) (1)
SigrueL o4l 23 Sgtuen &8d 22 (1) (A) (1)
9 007/DM/25

[Turn over



27.

28.

Match the following :

QUAmHSS&

(a) Earned Leave — 1.
g efliliy

(b) Advance Increment - 2.

(pes earflu 2 wirey

(¢ UELonPA - 3.
Qembs sseus Guilerear miLm efHiLY

(d) Conveyance Allowance - 4.
oarTdl ity

Codes :

) © (d)

(B)
(C)
D)

A
\
—_ b e W D

e DN
N o W
LW = = B

The Period does not count for the increment
sarflu 2 witeyd@ sansdld Carrg sl

(A) Joining Time
uenllGubiGenL & sTad

(B) Unearned leave on Private Affairs
Qarhs gnesgidsrer FLLm el

(C) Unearned leave on Medical certificate
)ﬁa@m sranpsear Gufleomar L @
(D)¥ Extraordinary leave
Sjgngmyent eflE oL

007/DM/25 10

180 days

180 B &er

Blind and disabled employees
urreneuwHGorT (16) wrHmS
Smenreflsar

For passing account test

semsEGs Coirey Caredl GLippannss,
240 days

240 [BrL&eT



29.

30.

31.

32.

Find out the non-qualifying service for the pensionary benefits

puigpdlugdnE savsdld Cerrg e samLds
(A) Study Leave
o wiraeval efl(Hiuy

(B) Unearned leave on medical certificate
w(msgeusarendlen Gufled miLm afGLIY

(C) Extrpordinary leave with medical certificate
D/ﬁ?&s’usnrr HETHTen GNHLIL W(HoHEI6U FTETmL 6

( Overstayel of Joining time
Fa(heoTs FlUgs e GubiGen_sareLb

Right to information act introduced in the year

gayﬂqm o flenwé sl L b SHepslinGEsiulL e
(Ay” 2005 (B) 2003

(C) 2000 (D) 2002

Formula for the calculation of DCRG
@ouy whmb eueys sre uailsbara. ssrer sflurar saash

(A) 1/4 x LPD x 66
1/4 x senL & carfluib x 66

(B) 1/4 x LLPD + DA x 60

/x gan_§l 2ardlub + sigellanalivlig X 60
(C 1/4 x LPD + DA x 66

1/4 x se@Ld eafluid + SsallaneiiLig x 66
(D) 1/4 x LPD x 60

1/4 x senL_§ sadluib x 60

Voluntary Retirement Pension Rule
e afipuu guielparer eiidl crerr afldaabd

(A) Tamyl Nadu Pension Rule 39 FR 52
T. g.eildl 39 .6l 52

(B¥ Tamil Nadu Pension Rule 42 FR 56
&. 5. g@.alld 42 2.6l 56

(C) Tamil Nadu Pension Rule 40 FR 53
&.5M. @.604) 40 .68, 53

(D) Tamil Nadu Pension Rule 38 FR 53
&.5T. g.6d 38 =6l 53

11

007/DM/25
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33. The Expenditure which is subject to the vote of the Legislative assembly is called
UL wenmHer gY@ o Ul Gemedand erg

(A) Voteon account
/gs@aérr Barer @6
(B Vote on expenditure

Qe sallar Bgmar gr [
(C) Charged expenditure ————
ufwtiul L Qaeeilerid

(D) Revenue expenditure
eu(meumis Ggeeallenin

34. Pension granted to a retired Govt. Servant on attaining a particular age is called
@B GIudlL awdleer S@LulUllh el @uwe| Gubpe|LET  ePEEULIHD
Pueydwbd ergl

(A) Fagmily Pension
ﬁbu @uigpgluid
(BY Super annuation Pension

glia] QU @uighdulb
(C) Retiring Pension

auwg (péliey guigpdlu
(D) Invalid Pension

Aueorenn guiayduib

35.  With the sanction of Govt., the personal deposit account is opened in
orflen  pearoawdCurl  gateneuliys  sawdg  Spssrggid  Hlpeuasdd

gleuss ILHSDS

(A) Nationalized Bank (BY Post Office
SHTEHE L GODWITESLILIL L Uil epFLHLD

(C) Scheduled Bank ( Treasury
Ll iguedle ol L eurkidl &(IHELLEOLD

36. Honorarium is paid from

wHriySuibd Spsaramib HEuled mbs mg@&ﬂ%

(A) Contingently Fund (B¥ Consolidated Fund
fooeny Gewaler B4 prdaanhs B

(C) Reserve Fund (D) Provident Fund
&l Hld QUmEBIGTE aneuli| Hlg

007/DM/25 12



37.

38.

39.

Supplementary Grants are the grant give by the legislative assembly to meet out the

expenditure during the

sl weapsdermed Ceaweilamhsdr Guoplsrdaeusig aprsliUuGL geean Wwre ks

hs B HHHSE 2 Mg
(A) Previous Years
@G QU(HLbIS@hSS TG

(B Current Year

BLUY eubLsSlhanens
(C) Pastb Years

SLbS WbHF eU(HLL&E@REGTEG
(D) Forth Coming Year

erdlau(mid aumL SHDHarang

Finance commaission 1s constituted by
BEl&@w wmpred SemwssinbGEng)

(A)  Chief Minister
(WPHOMIDFST

(B) Prime Minister
s

(C©) Gogernment of India
ﬁ W < FEMREISLD
(DY President of India

@nSuirellen @y wirs SenaveuT

The term of the Finance Commaission 1s
Blfl&@pellen ugeiisasTan ereucuarey?

(A) 4years (B)
BTEST(& GU(HL LD
(C) 6 years (D)
<S40 QU(HLLD
13

5 years

BhG! U(BL-D
3 vears
BLPEITM GU(HLLD

007/DM/25
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40. Local Remittances mean cash remittance between
Qrréswons oarepfled  uvearmb OQessbd Hapey abs G HlneuamiseEsss

(AW Treasuries within a state

rHle) eTeenayEHeT HenDhS &(ThaLLahEERsE e Cuwmerg
(B) Treasuries outside the state

LIHle TeaEE LILITD HMDHS HHa,onaEssdm Guwwreang
(C) Banks outside the state

wrfle erevenensg WeualGu Diemhs eurkidlsEnsda Cuuireng

(D) Remittance outside India
@ndwreiihe GeuaiGw o érer Hlmeueamisiensdan Guwneng

41. The Medical Certificate should be produced _____ _ from the date of applying
UEL on ML.
wohsHer AHLbGd Ceary preflaliphs assmear BT sEHEGHT DHSSHIE FTETHISH
Siapauasd b @enuiuL. Geus (b

(A) 30days (B) 15 days
@plILIg) BT &aT MTE@ [BITL &
(C) 20 days ( 7 days

G B ser (P BTLSET

42.  If a Junior Asst. is promoted as Assistant then he may give his option to fix his pay
in the Assistant post after getting regular increment in the lower post under Rule
Qerflee 2 gallurari uamiulldmbs, 2 galwmeryrs ugell e wiey Gupp =ips sarflud
&phlevers Lgeilulled aumLIbdy sadlu o wielemer Cupms Geram . Geaiart o gelluimart
ugeliludier cardluibd Hliremrwib Gl efl@mLiuib Qyﬂx cuens Qb eHlF eremr eraman ?

(A) FR22B (B} FR 22 (1) (A) (1)

Sigliuen efldl 22(19) StgliuenL el 22(1) (=) (1)
(¢) FR23 (D) FR 27

SigtinenL el 23 SigliLenL efdl 27

007/DM/25 14



43.

44.

45.

Sanction of Maternity leave to a probationer which one is correct
upEET sTosslaieter Guar 2aflumaE sawdssuun CGunste GG BeTe,
6Tg ?

(A) Magernity leave for 180 days
/&Lﬁrrt'_a;m
(B 12 months

12 DI mhiger
(C) Maternity leave for 270 days
270 BT ST

(D) Maternity leave for 240 days
240 BITL &er

The application for crediting the unavailed joining time into earned leave account
shall be submitted within for the date of joining.

Fligw efuy semsdld gussiuLrs uwen @e prisemer Ceriugme Lemiluld
Geips prisafedi(mbgl ersgamer BrL_sEns@Gem eflamamssiuL ColarmHILb ?

(A) 1 month (B) 2 months
1 OM&D & M) & T

(C) 3 months (D¢ 6 months
3 DMSHEISHET 6 LDMHLISET

Permanent advance is given to meet the following expenditure
Brbsy  (pauemd  Spsstemid @by euaswrs  GQeedlamseer  Guphlererer
s@iwdssiuGSng

(A) Regular expenditure
ﬁunm Creeilartisar
(BY Day to day expenditure

Hengfl Claeoeiiemmniger

(C) Unforeseen expenditure
ardrumyr ClFeed s

(D) Personal expenditure
&l puir Ceqellarmhiser

15 007/DM/25
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46.  The receipt or payment which cannot be booked into the final head of account due to
lack of information 1s
Qnds sansdle Curdlu eleurhisdr @awrsstd 2w seould udey Qe Guiens
aufe] whmib Cewe| samds@ semalife QUWIT

(A) Permanent Account (B) Temporary Account
ﬂ.:} SHETE (S FHETNS HanTsE,
(Cw*” Suspense Account (D) Miscellaneous Account
D RMTOEF| SRS (S, LIDGHEN &S &HaRTH(S,

47.  The Expenditure incurred on repair and renewals and depreciation on fixed assets

called
Blavawnar Qerggsafien Bsrer upg urgrofliy bHmn Ceuivrerd Qswelarksdr aré
@W& Geeiiand erg?
(A¥ Revenue expenditure (B) Capital expenditure
eu(meum) GlFaeilarin ppegar Clsailand
(C) Recurring expenditure (D) General expenditure
BLLyé Gemeiernd Curg Qewailard

48. The deposits collected as a caution deposit or as security from the contractors for the

supplied made is called
pUUBssTTTselLOmhg Cunrmearaamer Fliener QFUcusNHaTs QUpPLILGL ety COsras

aTg ?

(A@rity deposit (B) Permanent deposit
&rliy Cgnens Arksy eealilg Cgmas

(C) Fixed deposit (D) Recurring deposit
@G eneuliys QEnens B epeuliLyd Qgrens

49. A recurring or non-recurring payment to an employee from a source other than
consolidated fund of India or the consolidated fund of a state is called
wrflesdherar gradaarbs B wHmbd @bfwurddpsrer qEmrdaarss HE <sw
@m Hdlsmer selly @ay Hfsetadmbgy m uamilyramee upmsuU@GD GFT b
wHmd QgrLgT tsweiland gl ?

(A) Honorarium (BY Fees
wH o Huib &L_L_emrih
(C) Pay (D) Salary
pardlwid FDUIGTLD

007/DM/25 16



50.

51.

b2.

The Cash Book is which transaction other than normal transaction are entered
therein is called

ENSTTET BL_GUHMSEET OO QST FLeusamasamer LiFa Celb CQTnés LssssHen
QuUIwIrT eremen 7

(A) Main cash book
Gysrer CrrsaiuHGe®
(B) Day book
Sanafl prer®
((;/ Subsidiary cash book
glevent QyrssLudCGeau

(D)  Scroll cash book
&ar5g Cynda LHGeu(

Surrender leave salary for earned leave includes
g eflHubenar glinenL Ly Geiuyb Curg euprslLGD CSTHESET wTeney ?

(A) Basic pay, DA, MA and Washing allowance
Sigluen i sadluid, Ssellaneiiuly, WHESSEULILIG IDHNID FoeneutUily

(B) Bagic pay, DA, HRA and Refreshment allowance
)ﬁjumr_u sardluih, Sjsefereuiy, 3L H urLansliulg WwHHID HAhgerri g
(CY Basic pay, DA, HRA and CCA

DLl w1 sardluid, Sseleaiiilg, SU(H LSl OHMID bay LGty

(D) Basic pay, DA, Hill allowance and Risk allowance
SigluenLw sarflund, esellaneiivig, wemelig WHmID Mevd Lig

Maximum weightage of service admissible to an employee who has completed
23 years of service on Voluntary retirement

23 earRser uenfl (Ppsds @@ ore uanflurert eSlpun Uy Gumib  Hleneudé
&éyﬁom FmHgars @iiapdusdnE Carssl @b sreob

(AY 7 years (B) 8years
7 S @T(HSET 8 et (N&HeET
(C) 10 years (D) 5 years
10 yar(RseT 5 S @apser
17 007/DM/25
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53. Conveyance allowance to the Physically handicapped employees per month from

1.10.2017
wrpmsdmearmet UeRlwmeTh&@ 01.10.2017 psd WIsHEsSTHL euprs LGD 2ardug
GINIQF::
(A) Rs. 800 (B) Rs. 1000
{m. 800 1000
(C) Rs. 1500 ( Rs. 2000
eh. 1500 . 2000

54. The age relaxation given to the physically handicapped persons in appointment
uenfl Hluwersder wrHms HoearmealsErsd auphsliumb AHsLLF uug Seariey

({A) Upto 7 years (B) Upto 5 years
/u@l_rmaseﬁ GUEn T 5 GU(HLI&ET GUNT

(C¥ Upto 10 years (D) Upto 6 years
10 ay(hLihisel euaniy 6 @U(BLAISET GUEN]T

55.  The incidental charges were allowed to the Govt. Servants while on tour if the place
of works 1s more than
<Sirs  eanfluiiser  psTd  Geogn  Gumg @eL Hspe Oswey  apRIGUSDHE
@SS UL LW FNTLD eTeU6LeTEY ?

(A) 40km (B) 60km
&8, 60 &..8.
(C¥" 160 km (D) 200 km
160 .8, 200 £..8.

56. The minimum distance required for availing L.TC within the state is
HMW SULLghHeE sblpasdh@edr vwemb Ceuw Ga@mgw G@pbsUL g SITH

(A)*’ Above 160 km (B) Above 800 km
160 #.15.4 G 800 #.18.5@ G

(C) Above 400 km (D) Above 500 km
400 &.05.5@ Cue 500 #.15.4 G
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57.

58.

59.

60.

Additional charge allowance is eligible for a minimum period of
PYeEmbser Qumrmiil audlsawssrer FmBed Qumrpiy vy ewphs GCsameuwrer

GSODHSULE Lewtl BT &6

(A) 20 days (B%ays
20 BIL &6 30 BT &6

(C) 39days (D) 36 days
39 BI_&erT 36 BrL&eT

Additional charge allowance 1s admissible to
pssmpge Wurmiy yibgawssrear mpge Gurplinuy Spsstand LGrhserssrear

uenTlmegis@hdi@ Wi (i euphslie. Geuem(Hib
(A)/f:,u; Grade ®) C.D Grade

A & B £Gr C & D 4Gy
(C) A and C Grade (D) B and D Grade
A & C AGrH B & D £Gy®m

Rate of Increment for the completion of 30 years of service in a post
@Gy uefulgded apliLg pamhser well (pusserndE eupms Gaueamgw seardu

o uliffey ergy)?
(Aj (B) 3% + 3%

(€C) 4% D) 2%

Stagnation increment sanctioned once in a period of
Cesa flave caflu 2 wife igiodssiiue CeuaTiqul e

(A) 1year (B 2 years
1 eu(mpL1d 2 GU(HL_R&eT
(C) 3years (D) 4 years
3 QU(HLEI&ET 4 Gu(HL_hl&6lT
19 007/DM/25
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61. From the following which one state the Procurement of goods:
Spsarr_cupmer GuTpladr Qardarpsd upll samb g
(A) Tamil Nadu Financial Code Rule 123
sblPErH HH bsrely efd 123
(B) Tamil Nadu Financial Code Rule 124
Bl Hl Aareiy efdl 124
(c/?ffxfﬂ Nadu Financial Code Rule 125
sulpBTH B Gerely ofdl 125
(D) Tamil Nadu Financial Code Rule 126
sulpprH B AerEly o8 126

62. State the Rule which defines the sanction of loans and advances to the Government
employees
av&uumﬂmnmr’r&@é;@ epmsiu(b el igujl 6  Sagul (PpETUSITD WOHMID SHLTEET
LpH s mieug)
(A) Tamil Nadu Financial Code Rule 151
sOIPHTE HE Gsmgly eid 151
(B) Tamil Nadu Financial Code Rule 175
sUlppTH B UsrEuy efd 175
(C) Tamil Nadu Financial Code Rule 201
B0 58 Asneiy oAf 201
(Dﬁ:ﬁil Nadu Financial Code Rule 226

sIPppTH HE sy il 226

63. Assets and Liabilities statement should be given by the employee to the Head of the

Department for every
Cergg ofleuy ifl&ens vealwmeTyTd® FSwns Fmoal(héE S@iu Gaudmgw &TeLb

eeudeum(s
(A) Tyegars (B) 3years
<24, 6057 () & 6T 3 gy n(h&er
(CT" 5 years (D) Every year
5 opefT(h&eT el Gleum(m <6 (1D
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64.

65.

66.

67.

Mention the fraction of service calculated as one Half year for pensionary benefits.
puepdlu  ueasd sersdl @@ @] aBLS sasdDE ahsgHs QamatEnb
Ll Gamenid

(A) 3 months and below
B/g,rmasm WHmID SISHE Sp
( 3 months and above
3 THBSET e G
(C) 4 months and above
4 DTSHhISGET WHMID BiFHE G

(D) 4 months and below
4 IDTFRIEET HMID BSHEG S

Which Rule provides to make expenditure without budget provision during
emergency period?

Seusy sramsaied ULART @fssh Gdowemod GQewddad Cuplardrer afleiams
Qadieug

(A) Treasury Rule 24 (B) Treasury Rule 25
&H(hHe,es g 24 Iﬂm\:a; el 25

(C) Treasury Rule 26 ( Treasury Rule 27
EmULs gl 26 &H(HaLes oild 27

State the Rule which define Departmental work

slap epeod uenll Guplsmdreug upd smmeug

(A) Tamil Nadu Financial Code Rule 133
sPETH Hi GsTEUY ofidl 133

(B) Tamil Nadu Financial Code Rule 143
sODBETEH B dsrguy elf 143

(C) Tapnil Nadu Financial Code Rule 153
/ﬂﬁom@ 98 Qprein B8 153

(D) Tamil Nadu Financial Code Rule 163
slppTH HiE Gsrely efig 163

Additional Charge Allowance to who are holding the full additional charge of

another post to be paid to the following grades of employees
WWws FmbHsd Gurpiy eudflggmwssrear Fmpge QumpuyliLy Spsrgnbd FHCrHssTer
L&t WITET& @h&@ WL (Hb eupmisliuL. GCeuamHib

(A) A andC Grades (ﬁ%d D Grades
(C) B and C Grades ( A and B Grades

21 007/DM/25
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68.

69.

70.

71.

72.

State the period of short term loan given to Government employees

2T& LSRTHLTETI&@Eh&E aipRISIIUGHLD 6L tguqL 6 GMEIL BT SLET aTeig)
(A) Upto 12 months (B)¥ Upto 15 months

12 g euen 15 Wrglh eueny
(C) Above 60 months (D) All of the above

60 wrssHHE G Bleveu enenggDd

How to calculate the age of a person who only knows the year and not the month
of birth?

@eumsE Gpks el bl Gsfps wrsy Gsfumod  Curemd  awg
senrsd (Heug /

(A) January 1 By July 1
soareurfl 1 gepe 1

(C) January 16 (D) dJuly 16
sereufl 16 weney 16

How maypw days of compensatory leave can be availed in a calendar year?
@Mu’r B eTiged FREFLLDL eNEUL TSSMET HTET FUIESQTLD ?

(AY 20 days (B) 15 days
20 Bl ger 15 prisdr

(C) 12days (D) 18 days
12 rrbrn'_‘sr..asiT 18 Brlser

What is the Daily Allowances of a Grade — II Government employee except Chennai?
HCr® Il oigs vesflureryra 2 6ter euHsE eatenar seilTss 19n @ misafler Hariig

(Ap” Rs. 300/- (B) Rs. 400/-
e 300/- (. 400/-
(C) Rs. 320/- (D) Rs. 600/
fh. 320/- (. 600/ -

Monthly ceiling of travelling allowance of Inspector of Local Fund Form 01.10.2017
in his revised pay is

01.10.2017embg o eramd HHs saflsmasgion et @meumsE WwrsTHEEy
vwermliulg SLHUUTH Seurg SH(mssiul L. sadluigbsle

{(AY 7% (B) %

(C) 10% (DY 8%
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73.

74.

75.

76.

State the eligible period for annual increment
el sl 2 wite @ S@&Hwren uasflssamb

(A) Un allowed period of joining time
SigindasiuLng uatiCGuby STl

(B) Extraordinary leave
2FTHTTeRT e L]

(C) NogrRegularised leave
/ﬁﬁr’@mm LESsTS &flH LY
(DY All the above

Gl BienaTSgD

What is the period of time for giving option to fix the pay during promotion?
ugyﬁdﬂdﬂ Gurgl sarflu flremwusdne elguun Qsfelss Ceudmyw sre ereay?

(A 1 month (B) 3 months
1 wIGW 3 DTSLD

(C) 6 months (D) 12 months
6 Mg 12 wrgd

State the Rule which defines Additional Charge
sger Gummyliy upf Famb &g

(4) FR15 (B) FR 30

SigriepL eHg 15 OuenL &l 30
(C) FR45 (DY FR 49

Sigliuen ¢l 45 SigliueL el 49

The Maximum No. of days credited to the earned leave from the unavailed portion of
Joining time shall be

gussliuLrg, ueflCupiieanL srwdms rl g aym Siflsulab Gsiss sgnd

(A) 7days (B)” 10 days
7 BTL&6T 10 Brlger
(C) 15days (D) 30days
15 ‘r_r;m'_a;e'rr 30 y_srrLa;eﬁ
23 007/ DM/25
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77.

78.

79.

Choose the right answer from the following statements :
Yemeumd smpmisafied #flumeng

(A) House rent Allowance eligible for Government employees how occupied their
own Residence.
Qarps SRsafler arfla@b siye vallurarméE i () eurLeasuy 2 &

(B) House rent Allowance can be sanctioned during the suspension period
gparaile uenll Bas arasda i @ el s Lilg (PIPEUSID GUPRISTD

& G uilmUbe @ gulllue g L urLams Lig o e

(D) All are correct
Sienanggid &l

(C);Pse rent allowance eligible for employees occupied in Government quarters

Choose the correct statement from the following :
Heraumbd smppisaficr sflumarg

(A) EL shall be deducted one day for every ten days of LLP with Medical
Certificate
omsge sremmien LLP a@ssraid 10 prisEpsE 10 mliguw  eSHUy
s0&s01LIED

(B) EL shall be deducted one day for every twenty days of LLP with temporary
Government servants
spamedls ueaflurert LLP eahgsmaun 20 pris@Epse 1 mlgu &A@y
SPSHUHID

(Cy EL shall be credited 2% days for every 2 months for temporary Government

8 nts
ﬁ;j@ﬂ& uesflurert uellyfibs 2 wpp wWrssHHE 2% BILSET cuPRIGLTD
(D} All are correct

Siemanggd &l

The eligible No. of days of unearned leave on Medical certificate sanctioned for the
superior service employee who has completed 20 years of service

o wirblened verll @iya uenflumert 20 @ verflrds Genart eupmELILFD W(KSHE
srandler Cufled miLm e LY

(A) 180 days (B) 270 days
180 BIL&ET BT &eT

(C) 360 days (DY 540 days
360 BIL&ET 540 BrLger

007/DM/25 24



80.

81.

82.

The interval between one temporary withdrawal of GPF to another temporary
withdrawal should be

Qurg  Gsuope HHke @ sphards eaymsdned wHQDIG sHsrds
eruangsnEh e.fu @enL Geuefl /“

(A) Recovery of 6 installments (B) 6 months
S semasd Gigssd 6 LDTERISGET

(C> One year (D) 3 months
6R(I5 24,685 (b 3 DTSMhIGET

Increment in the Tamilnadu Revised pay rules 2017 shall be
sWOIPETEH HmsHu sadlus ellflaer 20176 Ll 2afliu 2 wifey eenLg
(A) 3% of Basic Pay

SgliueL sadugded 3%

(B) 2.57% of Basic Pay
LuenL eardlugdled 2.57%

(CW Moving vertically down along the applicable level by one cell from the existing
cell of pay in the matrix

spGung Gupliu@b saflu Geaelle GmBbg wm QFd SPnsd sadlu Hireamub

(D) Next higher stage of 3% of Basic pay
SlguueL eaflugdled 3% eflgg SHss o wir eafugde Hliemmwbd

Select the period counts for increment from the following:
Spsnamb @eamtsaild eafu o witeydE sEHwurar srwsams CsTh0sHEH®MD

(A) LLP without MC
(&g granhlioerg Fbuerdaen 68k iy

(B) Syspension treated as Penalty
jﬁt_m@rmrra; wie dewwiul L ghaeradls ueasll Baan
(CF Foreign service

SwpLieniis &reb

(D) Overstayal of Joining time
Blenaswns semeeilss uaflGuihilen & srel

25 007/DM/25
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83. Advance for meeting the immediate requirement of the families of Government
Servant who die while in service under the Tamil Nadu Government Servant family
security fund scheme raised to
sBLErE @rs ueflurerisefler GELU urgsTuy B S sdar & uelladiEmoe
Gurgl @pbs <rs veflurerfler GhHbusHer 2 Larys Cosmeusstar e wfSSILLL

(P ETLIGRTLD

(A)  Rs. 10,000/ (B) Rs, 20,000/-
¢h. 10,000/~ /20,000/-

(C) Rs. 15,000/- (DY Rs. 50,000/-
fh. 15,000/ . 50,000/-

84. State the rule which defines family pension
SObU @uigpdubd uhd Fpeug

(A) Pension Rule 30 (B) Pension Rule 40
ghapdlu aflgl 30 Mgl clildl 40
(C) Pension Rule 45 (DY Pension Rule 49
uighdlu eldl 45 @ugpdlw eflgl 49

85. The eligible percentage of pension whose life span is_above 90 years
90 awdhE G 2 ulli eurphbsred m@@&&u@% euigpdlwiid

A) 30% (BY 40%

30 #gaisbd 40 #geigb
(C) 50% (D) 100%

50 &&6isID 100 #g&ligh

86. During camp if free Boarding only is given what will be rate of Daily Allowance to be

claimed in the TA Bill?
pembler 2 awey @eEwausIONE GuPRISLILLLTE y&ﬂl'_q_u_usb Sartiig Canph 2eray
(A) 3/4th ( 1/2
34 LmI& 1/2 Lnkig
(C) 1/4th (D) Full
1/4 unig (PP SHemey
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87.

88.

89.

90.

State the period of time to apply TTA
@LorHp uwerlug eflararilas sre ey

(A) 1 month (
1 g
(C) 6 months (D)

6 IIGhIGET

Mention the rule of foreign service

Swwgenn uafl upd GH9@E0n g
(A/;:a 110 (B)

Sjglinen el 110

(C) FR112 (D)
SiglitenL efidl 112

3 months
3 IDMGMhIGET

At any time
aruQurpg GeussmHiomarreyid

FR 108
S riuen ¢l 108

FR 122
Sl ohif 122

State the Rule which defines superannuation pension

cuwgl (pdlieflen srgeaons euprsiiLGb euigpdlu ubhdl speug
(A) Pension Rule 30 (B%:)nsion Rule 32

euiepdlu efldl 30 euapdu 94 32
(C) Pension Rule 34 (D) Pension Rule 36

guapdlu il 34

pueLdu bl 36

No. of Increments given to employees those who not comes under service rules
uenfl eflflaer Geoars ualsaier ueflurTdmib uellureTisErsE uWRISLILRL ol

D Wifey

(A) Only 2 increments
@ina(H LRI GULPBISETLD

(C) At every year (D)
eublaum(m yem{HIbD GULPEIGETLD

27

(B)élcrements

gpem WL (Hib GuPHISETD

No increment
pardlll 2 UIT6| QULPMIS (PlgWITF

007/DM/25
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91. Leave rule which defines the UEL on Private affairs
@&r@yym@&@&&nm FlLT ey udd smmieus)
(A)¢ Tamil Nadu Leave Rule 13
sHPpETH SHLY afif 13
(B) Tamil Nadu Leave Rule 14
sBlpETH ety off 14
(C) Tamil Nadu Leave Rule 15
sWBPHTEH AHuy iF 15
(D) Tamil Nadu Leave Rule 16
sOpBTH SHLy 44l 16

92. Mention the ratio employees subscription in CPS
uigaiy guapdu S sda vaflureriseilear ukiESCgsTans
(A) 10% of Pay
saflugdled 10 sg6igh
(B) 12% of Pay
/Aﬁ,]u_lg,'é]m 12 sgeliglb
{C¥ 10% of Pay + DA
parfluib WHMIL SHede@liug 10 §56i50

(D) 12% of Pay + DA
sarflubd LHDD HFedmaliLig 12 SIS0

93. Mention the number of Installments to be allowed in sanctioning the advance for the
purchase of computer.
semtlanil quriig (erLieTd eliualsmsudisr asgmen seumansaia (patuasdlenar &pbu
Qup ogwd aisswrn?

(Az/( B) 60
(CY 100 (D) 40
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94.

95.

What are the Non-qualifying service for pensionary benefits?
Yereupeuaralpmet ulapdlusdnE sansfléd &S (Pywng Laf&sTab el

(i) Loss of pay

gouemdicveor efl(HiLiy

(1) Boys service (under 18 years)
18 cuwgl & ueflwurpdlu s

(1) Earned Leave
g i edl (Y

(iv) Break in service
uewil (piley sTeod

(A) (1), (1), (1i1) correct
(1), (i1), (111) #A

(B) (1), (i1i), (iv) correct
P, (1i1), (iv) &f

(C/(:: (11), (iv) correct
(1), (1), (v) &f

(D) @), (1), (iv) correct
(1), (111), Gv) &

State the Rule to take action against an employee who is unauthorized absent from

duty for more than a year

R @THEHE Cud ssad Eoarwe uamilsE cuymoed @EBETD HLelg&ms THilLg

(A) FR 18(1)

Sigliianl 64 18(1)
(C) FR18(3)

S iuent. el 18(3)

(B) FR 18(2)
LuenL elildl 18(2)
(D) (A) and (B)
(A) wHmib (B) &f
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96. The monthly subscription as Family Security fund to be recovered from the
pensioner from 01.02.2016 is
puepdlwgTrfiibiphg  01.02.2016 g Ggssd Qewwunul  Geadmyw  @G@EbU
urgiErly g JUL g ghar
(A) Rs. 30/ (B) Rs. 50/-
#30/- . 50/ -
(Y’ Rs. 80/- (D) Rs. 60/-
5. 80/- {5 60/-
97. How many days of UEL on private affairs can be availed at a time?
Qsrpgs srrammiseiar Guiorar mlLrelGluy @Gy swwsdld Csribs eassmen
BTL&ET HIUIGSHOTD?
(A) 60 days (B) 180 days
60 BIL&ET T &eiT
(C) 120 days (DY 90 days
120 Bl &eT 90 [BITL &ET
98. Specify the maximum number of monthly installments to be allowed in sanctioning
the marriage advance.
Smwenr pearuan guueflnler Curg 2 WIESUL FOJs Tismen Foumeammaaid Ugssh
Qe Si@wdésren aaums GHLIGEES )/
(A) 30 (BY 50
€) 10 D) 12
99. Mention the period of time for seeking explanation under Tamil Nadu Civil Service
(Disciplinary and Applied) Rules under 17 B
gLﬁ@}@(gqmmuumﬂ Ad whmb 17 B ufer Lig eflerssd Cals
(A¥ Within 15 days (B) With in 30 days
15 BIL&Eh&GeT 30 BIL&(Ehé&@eT
(C) With in 45 days (D) With in 60 days
45 BT &(@Eh& @ eT 60 BT &EhHESHET
007/DM/25 30



100. Maximum DCRG allowed to a Govt. Servant
sHCUTE SgindastiuGb HHel s vallEdaran

(A) Rs. 10,00,000 (B) Rs. 15,00,000
/rﬁ,oo,ooo - 15,00,000
(C¥” Rs. 20,00,000 (D) Rs. 25,00,000
. 20,00,000 . 25,00,000
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