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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Departmental Test for appointment as Assistant
Name of the | Audit Officers in the Audit wing of the Hindu
Test: Religious and Charitable Endowments (Admn.) | 119
Department - Part - I (b) Fundamental Ruies,
Travelling Allowance Rules, Pension Rules and
Temple Servants Services Rules etc (Theory &
Practical) (Without Books)

Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
QBTG cuend eNevTmd & mer

Read the following instructions carefully before beginning to answer the
questions.
allmsaensg allmLwallsEss QeTLRGL Wiy SP&sauL Sfeyamysa s
SEUATONSL Ulg &Syl
1. This computer based Test contains 100 number of questions in objective
Type.
Angs semesh culfly Caieumsiigl, 100 ASTATGN cuanSUNeOReT eNTTEHSEM6ENTS
Q&ITEIIIL 5.

2. Answer all questions. Each question carries one mark
WSS NamEE@HGL eNoLweissab @aQaurm ofsimad @
LSINCLETT 2 LIS

3 In case of doubt, English version is the Final.
allenmésefsd #HCHHED QUM gHRfo eugellsd QanT@eEsIUL Hsren
el SGer @mibliuTes ).

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Qg alerrsgseiico @b QuOMIETET Sueim LTSISF U6l cuNjHenssHafied
GCymauliliiqen, HLQIGCHHL  Quetn  umellendHeufledt  UMj&HmESEHLD
SILRIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:
ellgmemiugnyjest  salall aufis Cuieling eoNeLweéss QsTLRIGLD
wetr  safiaflulsr  Haquiled Cameitmyd  sfleyOISaneT  BeUILOTHL
LG $&6YLD.

a) One question will be displayed on the screen at a time.



Government servants of service are eligible to join General
Provident Fund.

Qg eu(hiaisre eeuily BlEudle Lenfl (pig&s e S eiaiaeT Gar
5&S Sy aTalnEeET.
(A) 3 months m 6 months
3 DTEHI&GET 6 wrghiseT
() 1Year (D) 2 Year
1 qupd 2 eu(mLmI&eT

The period between two part final withdrawal from GPF account is
Qurg aummste ety HHule @ran® uGd Qnd CarassE QPeorllay Qmss
Gouairigu Gt Geuarll :

(A} 6 months (B) 9 months
6 WDITHHIGET 9 wrgmgeT
m 1 Year (D) 2 Year
1 qu(pL_ib 2 au(pLmigaET
In computing the period of additional charge should be included.

@mOsd Quryiy uy QumeshHarear G@DEEULF &To sSaTsdiqH@E ShseT
el Huysenar ignodsaarid.

(A) Casual leave
sHEFw® Ry
(B) Government holidays
P perm BILGET
{ Casual leave and Government holidays
sH@Fwe elEUy whmib dlRpen Hrlser
(D) No leave
créeuails llRLLsEmeTLD SIgInSEHH Fal T

Every Executive Officer appointed for a religious institution shall execute a

security bond in the name of the
sipfpeauasdear Qewud sigieuyrs Buweand GEiuLL@n abeunmeaumd Slanem

epauliL] USETD Quuifléd eupraisisi. Geuakr(pib.
(A) Commissioner (B) Secretary
L@ GITLIT Qauseomerit
(C) - Joint Commissioner QV 'Governor
Elenemt <oy, em e (@B BT
,
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5. Additional charge allowance is of his regular past basic salary.

FaBE® Gumpliy Lguimerg et eudlé@h ugelule Qumibd SgliveL sardusde
(D,

A 172 (By 1/3
(C) 14 m1/5

6. On the date of retirement % of the leave on private affairs can be
encashed.
@ue; Gumb prefléd @@rulbd o drer % Qemhs epeugudsTan mLLT

AHLGener Leorsd s GardTereonid.

W71 50 (B) 60

(C) 175 (D) 100
7. To obtain gratuity a temple servant should have been in service for at least
years.
AmsGarie veflurerr vefsCarar Qup G@DHELLFD e (RE e
uenflumpdl Gméa GeuarHLb.
Ay 2 B 7
m 10 D) 15
8. Special duty pay awarded to a temple servant

SmaGamler uamfwmemmae cupmsiiumib Hpliydun

Qy' 1 month basic pay

1 s By liLenL & FbUeTD
(B) 60 days basic pay

60 B S@R&ESTET Bilg LI & FLDLIETLD
(C) 15 days basic pay

15 prls@pésrar igliuenL & FhueTib

(D) 45 days basic pay
45 BT &G(@H&ESETE Bilg UL & FOLIETLD

058/DM/25 4



10.

11.

12.

A government servant who has completed years of qualifying service may
apply for voluntary retirement,

AT (HEEHEG G@palionrs Laflsamab Wiussl GuDD =ire sanuf
clipuiu @uieiing, eflamemriidsseamib.

(A) 15 Years m 20 Years

15 Gu(mL_ruger 20 eu(pL_ragen
(C) 10 Years (D) 18 Years

10 u(pL_riseT 18 au(pL_rgser

Which one of the following cannot be furnished as a security by an Executive officer in
a temple?
Gemeumd erhs qeam HmsCamulld GQawed igearmd e @maliung ks
@weng ?

(A) Promissory note (B) Cash
2 pFQumd ugH b Qrrésd
m Gold certificate (D) Post office deposit
Fhg LSS T SiErFas eneuli LG TD

days of medical leave is admissible for a government servant who
has completed 20 years of service.

20 arhsensE Goors uefluyflyb sife eafumss BTL_&6T
wESHIe HHLIL PRSI

(A) 180 B) 270

(C) 360 m540

If necessary, within days the medical leave application of an employee can

be referred to the medical board.

wEsse AOUGL Csan @EmamsdE LHSSME GG @uu Goagul

Seufluth  @mlier  ellemranTiiLib A5 BILSEBH@GHT  ieniiu
Geuanmr(®Hd.
MS B 7
) 15 D) 30
5 058/ DM/25
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13. A government servant who is in leave on medical grounds should apply with medical

certificate within days.

w(hsGen NHLIND Gaemnm 2ire carfuir e(heur BT S@h&@EET D(hSGIeUE
anenmLetr edlamentliO&e Geuar(H .

A4 1 (B) 3

(C) b5 M'?

14. The number of trustees eligible to draw travelling allowance for a particular journey is
@@ GHIUALL  Lwenspers  aEsmeT JPHSTEIOTSET Uweluy  dup
S&& IWen L weurmeur.

Only one trustee
(T HDMISTEIET DL (D

(B)  All the trustees
DIMNEUSF] DM HIS&TEUCHTS(ETHLD
(C) No travelling allowance for trustees
SIDRISTEIMDTEHEHEE LRIl Heplnd @eenay
(D) As decided by the board
Blireurs @@ Pigeiuy

15. The authority responsible to appoint a temporary post in a religious institution.
sipfpeuesdar sparads Leflurereny Hwward Geuub sflenyb LamLGseur.

(A) Commissioner (B) Joint Commissioner
<L, 6 GET I T @ enemt yenem T
Trustee (D) Assistant Commissioner
SDIMHBETEUGIT 2 g6l yeemrut

16. Generally temporary advances from treasury should be adjusted within
months.
Quigleurs sHELOL apobd QupuUu@L sHsmdls e  LamIbISET
oG s Ess@eT FMsl LliuL Geuskrhib.

A 1 B) 2

@f'3 D) 4

058/DM/25 6



17.

18.

19.

20.

21.

A per temple servants revised scale of pay G.0O.No. 91, date. 28.06.2019 revised
pay monetary benefit shall take effect from
Sm&Camiley uanfluratiaersarar HmsHu caflu S6g Dyenenan (FHlenew) erem 91

prar  28.06.2019 ar ulg SHmsHw eaHub UeTLLIWGT APSD
auprsLILREDS.

(A) 01.01.2016 (B) 01.10.2016

(C) 01-12.2017 Qr, 01.10.2017

Contributory Provident Fund (CPF) scheme in all temples is withdrawn from
omansg HmsCarlovsaign vaflwrert uhsafiuy Gao paBFsH LD (pyeysEE
Qamesr(H euyliul L e

(A) 2004 (B) 2005

m 2006 D) 2007

Employee Provident Fund (EPF) scheme in all temples is introduced in the year
Sewasg HmsCesnloseiad ueflurarr Gaw peo HHsd L b (EPF)

e (PpF BenL p@niu(hidsul (HieTearg.

(A) 2005 GM2006

(C) 2007 (D) 2008

Severe punishment charge memo is framed under

SHenunear GHDEST_HEEnsEE 65g) @ PG BLelgsens ahHEsiuL
Ceuam(Rid.
(A) 17 (B) 17 (a)
m 17 (b) O 17 (@©
The appointment of Archakar in a Religious Institution is made by
Siphneuansdad sirdest Leanf Hluwearhd QeriwtiuGE g
(A) Commissioner (B) dJoint Commissioner

<, GO GHT LI (T ITED Elenan peneRTWITTE
(C) Executive Officer (MTrustee

Cewe Bigueiarmed (DI TG TED

7 058/DM/25
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22.

23.

24.

25.

26.

In Tamil Nadu Civil Services (Discipline and Appeal) rules, the powers to
suspend is framed under rule

sBDETE  @uewluamil (purEguwep wbHmbd Guoed @mmuﬁ@ cllflsefler Lig
sharells uell Féan Qewugd Qsriurer eld)

A 17 (a) ®B) 17 (@)

(© 17() % 17 (e)

The maximum number of days availed as compensatory holidays during a
calendar year shall be

SHFULEDONE G UL ST S BrLser mlh GQeww eSfHuysenms
HIUIGSEOTD.
Aa) 12 ®B) 15

Qq 20 D) 24

days of earned leave is credited in the leave account of probationers
in a calendar year.

s aray umeusdart Tl MRy sawsdld pETH RETMISE
B &ET eureur&EaULIBE ng.

&7 115 (B) 20

€ 25 (D) 30

A government servant on retirement can commute not more than of
his pension.

velll@elmhe @liey Qumbd <rsE et Saig @UaLdusgle
ursgdib@ Warod gliLeiss @l B Qurgswors Ggreans dupmD.

@ 172 ©7)1/3

C) 14 (D) 1/5

The qualifying service required to get full pension is years.

W euapdubd Qup Cseawrear gedurar ueaflssTaob 6T (D& ET
GHSLD.

A 25 &30

(C)y 33 (D) 35

058/DM/25 8



217.

28.

29.

30.

31.

If a government employee knows the month and year of his birth and does not
know the date, date of that month will be considered as his birth
date for pension.

guapdu sewsdliyheE Ypss wrsbd, @b Cslisg Gpss Csd wLHb

Qeflueiidene eafles wbIESEH 6 Cgdanw phs Csdwuns Qarerer
Ceuem(pib.
@ 1 B 30

@) 16 D) 15

Casual leave cannot be combined with
sH@FwD NP Newar SpaarrL aeubHmET GeanawTss G

(A) Government holiday (B) Compensation leave
< 7& Sper D AL [ W

(C) Restricted holiday Joining time
cuenrumdasinl L eflBIY peflGubYienL&amenld

Cash prize of Rs. 2000 is awarded to temple servants for working
years in continuous service.

. 2000 Qpmasn ufls Spehsdr Qgriibg uealluyflihs SmsCaruie
LenflumeTiaend@ euphisliu@&ng.
(A) 15 B) 20

m 25 (D) 30

Preparation period allowed for transit period is
Qromns srasdd sgindsstiu@n gurfliy srab

(A) 3 Days @l’ 6 Days

3 BrL&eT 6 BTL&aT
(C) 8Days (D) 11 Days

8 Bl ger 11 pri&er

Old Pension Scheme is not applicable for employees appointed after
Gsdlee Wer Bluwend QFOLILLLLOITSEREE UMW @Uapdluib
ClUTEESTS.
(A)  01.01.2003 &) 01.04.2003
(C)  01.04.2004 (D) 01.10.2004

9 058/DM/25
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32. The Government may appoint a government servant to hold full additional change
under Fundamental Rule.

STE @(h DAQeuary gl eildl ar &b wpp b QummLiGed
Blublssemib.

A) 47 (B) 48

m 49 (D) 50

33. The non-qualifying period for increment is
sardli o wrelih@ sEHwuDHD uenllEsTaD

(A) Foreign service
<L Tt eoat]
(B) Joining time
uerflCuplben & SHmeth
(9] Reversion period to lower post
Spflenay LgeildE uafilpssd QewutiulL sTD
(D) Training period
LulHd srebd

34. Services rendered in different institutions will be taken into account for
calculation.
Spaam_eupmier s semaSlgpars Geum <ip  Hpeuamseie  uaflyfpg
vanflggEmeon ahsgssEasrearariu@ib.

(A) Recruitment (B) Seniority
penflBlwiarid pgiHlane

(C) Promotion Pension
ugell o wire @WeLSlub

35. Pay advance sanctioned to a transferred government servant should be
recovered in installments.
@Lomppsddar Gug oire smBluhéi@ euPRSIULL sarglul APETLIERTLD
samansalld Ngssd Gaiwuiue Geauar@ib.

4 1 @ 3

(C) 6 (D) 10

058/DM/25 10



36.

37.

38.

39.

The gap between two temporary advance withdrawal from General Provident
Fund is

Qurg eprste oaly HE sosteds psr uvewd Gup &Me
@ Geuat Cganeu.
(A) 3 months M& months
3 G higET 6 TGBIGET
(C) 9 months (D) 12 months
9 rgriseT 12 wrghiger

The crucial date for preparation of panel in a religious institution is
sipHpeasden s@H aumupGsrt ulgnd sgurfiiugpstar o flu Ggdl

(A) January 1st (B) March 1st
sameuifl 1 riré 1
Q7] July 1= (D) September 1st
s¥ae 1 Gerbur 1
Within twelve months before the date of superannuation percentage

can be withdrawn as part final from the amount standing to his credit.
ue Qumeishe @Imen® umisston @nsEn Gurg a@wsTe @aly HE

sansdla odrer Ggrenaufld ssalflsd uEgdH Qmds CsrTesmw
@umpeomib.
Ay 75 (B) 85

@) 0 (D) 100

In the event of death of a government employee. while in service after having
put in not less than years of continuous service enhanced pension is
admissible.

eTHEEREE Gopalldnod Qsribg ueilumb LenllsaTasHed
Bris 2ive eaflumsE ddalss ddgsdad GHDLU @uapSub eupRISOTLD.

A 1 B) 3

€ 5 ‘Dn?’

11 058/DM/25
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40. Non-qualifying service for pension benefits

PUaLEIL LLITSEHSE SEHUOD Lelésrab

(A) Army service
Tramie Lianf

@’, Duties and pay not regulated by the Government
SITFTD (PenDIURSSILL TS FDLETD (1b) Lel&EETeh

(C) Local body service
2 @reTmri & Lenfl

(D) Higher studies leave
2wt séved ey

41. Which of the following is not a compulsory deduction from subsistence
allowance
Spaameupmer agl Weplydusdld sl Lmu Ngssn b
(A) Income tax
au(BLOe Gur

(B) House rent charges
() aurenas

(C) Repayment of loans
sLar Nggsbd

GPF advance refund
Curg eugpiare eeulil B (pesiver Gigssib

42. The minimum age limit for appointment in temples through direct recruitment

18 years.

Cryg Bluwend apeod HmsCamuiled vaflda Gor @epbsuls g by
QU(RL.BISET.

(A) 16 ﬂBnlS

) 21 (D) 25

058/DM/25 12



43. .

44.

45.

46.

While calculating probation period leave taken during the period of

probation shall be excluded.

@ Lpel sansdh Geuwynd Curg s@d sran umausdar Curg e@ESILL L
eMevageflas i@,

&) Casual leave

sHEFwd aNHLiLy
(B) Loss of pay
serdluidldver eSEH LY
(C) M.L. with M.C
w(psgieu sramdler CuMemen rriguw eSlEiLiL

(D) M.L. without M.C
(mSgeu Frendlen Guflemer riLm eflGiy

The age limit for direct recruitment in temples is based on which date
Crrg Hwverd egped FHEmsCarulld uerfllild Gsg euwg eurby epbg Gsdlenw
Silg L@ WngES Ga&TeTLg;

(A) 1stJanuary (B) 1t April
gareufl 1 BreT guge 1 prer
1st July (I) 1st October
S 1 B <&CLruf 1 BraT

Selection grade pay fixation is admissible to government employees who served
years of service in same cadre.

@Gy ugeiude rhasdr el yibsmd @rsEl  Leflumeris@nsE

Gsiey Hlene serdlwib Fliewrwbd QFEiwemb.

&7 10 (B) 20

(C) 25 (D) 15

The Fundamental Rules of the Tamil Nadu Government came into force with
effect from

SOHBETH g6 gLt eHlflser ST (PBEL DIDEIEHS UbBSET.
4A) 1910 W) 1922
(C) 1947 @) 1950
13 058/DM/25
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47.

48.

49.

50.

Senior-Junior pay anomaly cases shall be sent to Government for ratification

within from the date of relaxation.
pduet @enemwiel oaflu pTETUTH SFMeThg penemudL Ll L e e Bigdler
WerGanp smssnysdhens &G Sg@iniinLd® GauaHib.
m 1 month (B) 3 months
1 rgib 3 DTG mI&eT
(C) 5 months (D) 6 months
O THRISET 6 g miGeT

Pension given to all government employee who was ordered to retire in sake of

public interest is
Qurgl mpaver smd @iey euPBISLIULL 376 2amflui(hé@ eupRSLILHD @uigpdluib

(A) Invalid pension (B) Compensation
Sueran nssts guigpdluib mhH Gty guapdub

m Compulsory pension (D) Compassionate
UMW guighdliib a(menenr @uigpdluiib

A government servant retiring voluntarily shall be given a weightage not
exceeding.

safl mLL @uey Gumb ATE 2mAummEE HFsulsb <21,6007 () & 6T

Apuiy o wire] eupmisLILIEID.

@ 3 @5

€ 6 (D) 7

A voluntary retired government servant with 27 years of qualifying service will
be given a weightage of

ger edmuL @ua) oeflssiul L 27 u@mprise §&d Cun Lafssron Gardr 1s
sarfluipéE euprisliuiib Sply e wie]

@) 3 ®) 5

C) 6 o 7

058/DM/25 14



51.

53.

55.

The period of probation of any probationer can be extended by
568 sranm Lmheusslanmsasrear Loy sTab Blgs@h darmd Quppeur

M Appointing authority (B) Trustee of the temple

Lanfl Bluimerd igueue Sm&GCamuiledd DiphsTeUeIT

(C) Executive officer of that temple (D) No such provision
HmaGaruier Qewd sigyeuert Bl g ée Guieng

A government servant retiring voluntarily shall be given weightage of five years
subject to the condition that his age does not take him beyond years.
ser all(puU @uie efldaslul L oirs: safluimeE 5 arhsd Aply 2 wieeuub
Caiigg semadlLuu@n Gurg eurg euwg &@ SLESTLO @NHés
Ceuam(LD.

(A) 55 (B) 58

@) 60 (D) 65

Maximum period of Foreign service
Ul e SubHuent sreb

(A) 1lyear (B) 2 vears

6p(H @U(HLiD @ireT(H 6L higeT
M 3 years (D) 4 years

EPETM QU(HL RI&ET b6 (& Gu(HLRI&eT

The leave account of a government employee shall be maintained in FR form
No.
e e sanfwifler @y samsarang Sigliuee g Uigeaib erer

A 8 (B) 8-A

€ 9 @r) oA

When a government servants service is terminated by dismissal his service

book should be retained for a period of years after which it will be
destroyed.
ueell Béa Geuwliul e Sige safuflear uelluugGau® <, 60T (R & 6T
uey UMgETS&ELLL(H GererT fl&su@ib.
(A) 4 B) 2
N5 D) 3

15 058/DM/25
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56. The maximum amount of study leave that may be granted to a government

servant in all during his entire service is months.

@@ 308 eaflun sang W uaiisaTosdd Hdsulgwons LD Ml &I
2 W el LY GUSHMD.

(4) 12 B) 18

WY 24 D) 36

57. A person eligible for appointment on compassionate grounds should have
completed years on the date of application.
amean Siglinen e uafluie Cer gureut ellarariiu preafed QLG
g8 Qewdmés CeuamBib.

18 B) 21
M 18

21
C) 25 (D) No age limit
25 QUG GuLDL @) cbaney

58. A government employee retiring in the month of January of that year can avail
days of casual leave.

spaneufl IgL @uie] QUMb @ ATE 2 BuBES BIL&ET FHEFUID
MBHOY eupBIGaTLD.
(4) 1 ®) 3

C) 6 )12

59. Which one among the following is not a Restricted Holiday (RH)?
EpaEa@maupmieT ergl eueTumisalul L NG Sida?

(A) Vasanthi Panchami (B) Thai Poosam
UFHS LIEhFLO engliLLEb

(C) Raksha Bandhan % Sarvodhaya Day
TEQT LIbSEm #iGeurgw Farb

058/DM/25 16



60.

61.

62.

63.

days of casual leave will be deducted from the leave account of a
government servant for 3 late comings with permission.
SignduyLer g o7& safluf wrsgded 3 (pan uallsE sTogIOTE QEHEUTTTUI 6N
BreT sHEFLD UL sHlsSUILRLD.

W) 12 ®) 11/2
) 0 D) 1

How many days of earned leave will be deducted from the leave account of a
government servant who has availed 45 days leave on loss of pay?

45 prlgser safwifléar aliGiiidd Goam ore saflum @relHdEE Deurs iyl
LIy seddled eTeucueTay BILGET GHMDESEIUBLD ?

(A) Zero B) 4.5

o)',ss D 9

Leave sanctioned to a government servant whose duties involve handling of
explosive materials is

Qaugo@bg Curenn srgambsmar @&SWUTEEL ATH 2erfuBESHE MPpaslu@pib
N (R

(A) Special disability leave Hospital leave
ApuiL @uereny AlERHIL (&G euLener al(hLiy
(C)  Scarce category leave (D) Special casual leave
<fgmer el afBIL Aoy splblewid @ LY

Casual leave can be combined with

sheQwad afHiL 2 e Gaibg eT(&saMD.
(A) Earned leave (B) Medical leave
g ey Ww(ksgIel alHLL
m Government holidays (D) Leave on loss of pay
Sir& SRpenn sargludlédarm edlGiiy
17 058/DM/25
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64. Pension granted to government servants as per

2Hy& e PuITSEREETaT ligpEuib efdlsafler Ly eupraslLGdng.

(A) TN Pension Rules 1972 (B) TN Pension Rules 1975
5.5 eligpdlu afldaar 1972 5.5r. @uapdlu eflfladr 1975

(C) TN Pension Rules 1977 TN Pension Rules 1978
&.50. @uapdlw efiflsdr 1977 &.5M. @uapdlw eflldasar 1978

65. A government servant who is dismissed or removed from service shall be

granted
veflulledmpg  Besuiul L wdegy  CaeflCuppiucL ops  eaflumss
euptslIL(heug)
(A) Invalid pension (B) Compensation pension
GuaranngsTear epulgpdluib (R GFiwbd guigpduwih
MCompassionate allowance (D) Weightage allowance
S(HenenTUlL Iy Aoy o wre|liug

66. In calculating the length of qualifying service, fraction of a year equal to
months and above shall be treated as a completed half year.

Bar seHurer vaflgaran sanssl g Gamenors e LDIT& MBI & (@5 LD
SiFHE& CLHUL L STORIGEED QU (LPIGeETET ) BLETLTE SH(HSLILHILD.
A 1 B) 2
1 2
m 3 (D) Fraction cannot be considered
3 Yeramons aumeugl THES @weng

67. Additional pension shall be granted to pensioner of age and above.
awgdsE  Gopult  @ugpdugtrisEssE @mipsd  guiaydub
eULpRIELILI (LD,
Ay 170 B) 75

@f' 80 (D) 65

058/DM/25 18



68.

69.

70.

71.

72.

Which among the following is an outdoor post in temple?
Epsar_aipde ag HrsCarder Qaalsgmp Lsel wEb?

m Ticket clerk (B) Store keeper
SLLaTEEL () T PSS L& &MLUTarT

(C) Meikaval (D) Melam set
GwiisTaied Guwerd GlFL

Rate of Interest charged for vehicle loans to senior grade temple employees is
wpgflera HmaGarie uelurariaEndd aupraIL@D ursad sLaihaTer el
el &g

(A 7% ®) 7.5%

(C) 8% Mm%

The temple post which is having equivalent pay as Ugrana clerk is
o sdlyrentid erenp F(HECarled ugellhE Hlarrear sadlu afldlgh Qumb ugel ag;?

(A) Record clerk (B) Meikaval
Ldleuanm er(pssi QowisTaleT
Store keeper (D) Office assistant
LIGRTL& &TUILGETH SQIeuas 2 sedlwimar
Driver post in a temple belong to category of post.
H(wECamuiler gL et Lged auens LaflllLdang nilbss.
(A) Indoor Outdoor
2 &TEIeND Qeuefiggienm
(C) Technical (D) Transport
QgmflemiL L Cuns@eurdg

The earned leave account of a regular employee of a religious institution should
not exceed the maximum limit of days.
am pBnaasder Hobsy ueflurerfiar mlqw eI sawéE Fsulswons

BT &@E5dE G &) (hEs60 sl Tg.

(4 150 (B) 180
150 180
&")240 (D) No limit
240 DeTey eTIa @)eveney
19 058/DM/25
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73. The method of appointment to appoint Public Relations Officer in a temple is by
HpsGamliled Qurg wésar QzTiiy sigeet Huwend Spsare  penpuded
Blubard GeunuiuBdpe.

(A) Direct recruitment
Crrg Hluwinerid
Promotion
usesl 2 wirey epeib
(C) Highest degree holder
o Wi swellssEed Caramsuf

(D) Through TNPSC
SBOIDETH ps venflwreri Cgreuranruid epeaLd

74. The recruitment of typist post in a temple is by
Sm&Gamller gL sem uenfl Hluwend Epseam. weapullédr dewtiu@Eng.

(A) Promotion
Lged 2 uife]

(B) TNPSC
SOPETER 7e Lenilwmert Caieumepammuih epedid

Direct recruitment
Cwirig. Bluerid

(D) Executive officer of that temple
Hm&Gamuiledr Glawied igieueiT ppeLd

75.  Junior assistant recruitment in a temple is done by
HmaECamuid Gearflene 2 seflwirert ueeludi b SpsarL gpepuiler HruutiuGépg

(A) Direct Recruitment

Coirg Hwerid
(B) Promotion

ugall 2 uife]
(C) TNPSC

SUDETE Sija uewtlwurert Gaieumamewb

m Both direct and by promotion
Cryig Hwwerd whmibd uged £ wirey ppeaLb
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76.

7.

78.

79.

As per State Assembly Rule No. 110, temple servants working as daily wages

and on consolidated pay for more than yvear have been brought
under scale of pay.
slipprh #LCuremeu el erar 110 &r &1 @THEEREG Cens

Harsamel () Gsr@uudu  sglueculd  uesflyflynw  HmsCamuden
ueslwumeTT&EhEE caflu aliflgn Hirewuin Gslg siparenar GeueflullOul Hidrarg.

@ 3 )5

C 7 (D) 10

In service register, services verified with pay bill entries has to be done once in

every months.

vanfluudCaul iped wenll sflumigsd GROUEET Fbuer L GLObHEELET SHUTTSS)
&HEREE @b (Wwerd udwuiiu g ®mEs Ceuer@ .

(A) 3 months 6 months
3 rshIGET 6 IpTmIGET
(C) 9 months (D} 12 months
2 wrgrseT 12 wrgriser

The Government contribution in Tamil Nadu Government Employees Special
Provident Fund scheme — 1984 is Rs.

sOPETH @rsiueaiurert dpuy Gsw pa BHE Hrb 1984 6 Ly sirdler ukiEs
Qgmeans em. (G0

(A) 5000 (B) 17500

.@q 10000 (D) 25000

The authority competent to sanction pension is
@UaLHW QaETHLY e euprki@Gld HHSTTh 2 drareurr

(A) Head of the department Accountant General
Fennd Senaell LOMBley &EmTéa T
(C) Treasury officer (D) Government
&H(HEL $leT ENLY:
21 058/DM/25
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80. In case of temple staff who have completed 30 years of continuous service in the

same post shall be granted incentive increment.

ugell 2 uwire] @erdl @Gr udleilulle GQarig 30 am@adr uenfl Hlevpey Qumpib
LIl TaTITE (@8 S, L& 2 WG| GULDBISETLD.

A o M

€ 2 D) 3

81. For a temple staff in pay Level —10 residing in temple quarters. the house rent
recovery 1s
Hm&Gamilgse Qempswmar ol igd euflEgd Level —-10  sarfluid  Qupyd
ueflwmermaE 19365 Deiuniu@n NG eurLams

&) 2% Basic + HRA

2% sadluib + () aurL sy
(B) 3% Basic+ HRA

3% eardliid + eSL() eumenaEiiuig
(C) 4% Basic + HRA

4% parfluid + &1 () euTLensLlitlg

(D) 5% Basic + HRA
5% peardlwid + 65 eurLepaliuig

82. As a measure of punishment, stoppage of increment with cumulative effect

means
HaT_epening cardlw o uirey Smer cllanera)Len bdl epeusbsiul L me)

M Permanent postponement of increment
carfl 2 Wie| fd meuliy Blrbgromeng

(B) Temporary postponement of increment
sardlul o wire) s eeulil ghsTadiETaNg)

(C) No change in next increment date
< (P$s cardlu 2 WIT6y BIET WIMTS

(D) Does not affect pension
pUaLdusams LTS EETE)
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83.

84.

85.

86.

The power to suspend a temple employee rest with
Fm&Gamuller Laflureteny shasrells et B&an Fwiub HHasTTD UL GoHaui

) Trustee (B) Executive Officer
<D RIS TG GOewe @i

(C) Deputy Commissioner (D) dJoint Commissioner
B 60 ERT <2460 60T LI 1 GlenemT g, EmeuTIT

allowance 1s not eligible for encashment of earned leave.

gUuUeL L mlgel  lRQUyssTer  safugsd Uy GBS
T LAg).
(A) House rent Medical
8L (R eurLens O(R&E e
(C) City compensatory (D) Dearness
B&T L6 2i&6llene

Any person aggrieved by an order of the Trustee in filling up of vacancies may

appeal against the order within

pemflwrart Bluwend @Ghss sprstuefa o gsge Bg sHnud o6mer mur
srosdh@ear Cuad permui(R @Fuamb.

(A) 7days (B) 15 days
T BrLgser 15 prlger
1 month (D) 3 months
1 wrgb 3 LOMTHHIGET
According to section of HR&CE Act 1959, no person shall be entitled

to appointment to any vacancy on the ground that he is next in the line of
sucCession.

1959 @pg Fow pheeusgamp Llbfey é7 Ly  eThS 6
uemflwumerpld g useluiear eudluuepd srer eudldgs eumb ugeluilaer
ugbueny eurfle el o Mapw GHITY (Wigwrg.

(A) 54 &7)s5

C) 56 D) 57

23 058/DM/25
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87.  All office holders and servants attached to a religious Institution or in receipt of
any emolument shall be controlled by the
e Fow Fpeuargden QariimyenLw mesg edgwrer Ugeh eudlliueuiger wHmb
uenflureTias@hd deog gsmeug cafub QupGeariseeryd slGLULBSSID
S fsrrb LenLSeur

(A) Commissioner (B) Joint Commissioner
D ENGTLLIT SlenamT <y enemrul
(C) Executive Officer m Trustee
Cawued sigieueT I DRISTEIET

88. Any person first appointed to any post in a religious institution for which
security has to be furnished should furnish the security within days
of the receipt of the order of appointment.

Yememris urgariy Qgrens GegyssliuL. Geuamaw ugelluiid Slwwerb Gealutiul L
sow flpeuengden eThg e BU@HL, Brewmwn Geuwiul L Geoart Lrgsmiy
Ceresuliear Hlwwers CadHuiler @arng BrlsEns@Ge Qeassiu. Couam{ib.

@ 7 @) 15

(C) 30 (D) 90

89. If an Executive Officer of a religious institution is appointed as a Fit
Person/Trustee of some other institution, such Fit Person shall be entitled to

draw travelling allowance under

(M Hm&Camudedlier QlEwed SBlghieueT Caumm(m Hm&ECamiays@
SIPBSTURT §&aTTTs  Hunend Qeuwtute  fHleeoulld, sssrgrs S
eSeauriiug vwerdilg Qup s&SwenLweurr g,eu

(A) Rate of TA to Trustee
S DREIGBTEIHEE eulphs Geuamgw Uweariitig. Ml
Tamil Nadu TA Rules
SBIPETEH Lwerliulg eSiglser
(C) Not entitled to draw TA
uwenrliLig Gup sienwdudldeamen

(D) Only Bus Fare eligible
Guphbg s Lemd WU @b
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90.

91.

92.

The service rules governing Hindu Religious Institutions Officers and Servants
are 1ssued under section of 1959 HR&CE Act.

gow fpeermsaiid ueslurbmbd Bgeuaisd wHmb velurerisd uenfl allflaer
1959 @ig swow pHloousgen sl Llib9fey 6 b cu@ssliul (Rerere.

(A)  116(1) Mna(z)
C) 116(3) D) 116(4)

The application to credit unavailed joining time for earned leave account must
be given by the employee within

2r& Sgeuel gusars vallGupldenL s sragas Flguw aNHuLs samsdd aifa]
aeuss sTsshEdr ellamanTiilas GCoauamHib.

(A) 1 month (B) 3 months
1 wrgb 3 DTG EIHET
6 months D) 1year
6 LngmISeT 1 aumi_b

An officer or servant of a religious institution shall cease to hold office when he
ceases to profess that

sow flpeuagder sigleut Hdeag uamiwmert eiGurg 0 S(PEUg
aNedlE GeawdlmrCrr oaCn eupanw sow Fpeuer ugell (piye| Qupm SHW.

(A) caste Mreligion

gng DHLD
(C) race (D) lineage
@end UFhUenT
25 058/DM/25
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93. Joining time admissible to transferred outdoor servants of a religious
institution is
uewfl  wmmsd  Qemwouce HAmsGambd  CQeuslisgiep  uafiurarmés
SigindssiiuBn uamiCuplaLsarwn

(A) No joining time admissible
ueflCumilens&mebd Gdoene

(B) Bus travel time alone
Cumpg Lwenr CETb WL HW

As admissible to government servants

21T& 2o fluIHEE AH@IOHESLURLD ST
(D) 3days

3 BrLgelT

94. Every employee of a religious institution shall verify the entries made in his

service register once in years.

verflufGalliger  Cuplardreriiul L ufleyseer pHlpeiarsdear  geibleun(m
wemfl wimar(LD AT HEERES b perp sMunssd CeusT@ib.

A4 1 (B) 2

@) 3 @) 5

95. The security furnished by a religious institution employee shall not be refunded
before after he vacates office.
@@ Sphneeasdar vaflurat sarg uselulenar smell Gaus G9DE
arsdh@Eear Uaamgtgrasenw s QarTh&Ess snl_Tg).

(A) 3 months (MG months
3 LTS HRIGET 6 (DTS BISHET
(C) 1year (D) non-refundable
1 qu(peib SpbU GULPEISES&ES 06
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96.

97.

98.

As per revised pay scale G.0.No.91, Tourism, Culture and Religious

Endowment date. 28.06.2019 monetary benefit for revised HRA will be eligible

from

D& Hevewr eraer 1 spper, udrur® wHmb pHeaowussian Brda 28.06.2019

ar  Smsdu esmdlusgy ufpgieoriuy SEesdu 5L h LgEETET LeTUILWIET
Wsd aipiraliuL. GeuatHib.

(A) 01.07.2017 @N01.07.2019
(©) 01.10.2017 (D) 01.10.2019

As per G.O. 91, Tourism, Culture and Religious Endowment date. 28.06.2019,
special conveyance allowance of Rs. is granted fto specially
challenged employees of Religious Institutions.

2I7& penewt erer 91 &pmier, uaTUTR LHMIL SDHlaousgiean prar 28.06.2019
&r Uy SipHlpeuansdler wrbms Hperrell LesflwuTaTisERsE ALy sardd LgwWrs

. Si@dlssliLL_(Heneng).
&} 500 (B) 750
(C) 1000 (D) 2500

Junior assistant of a religious institution on promotion to assistant must have
passed the following test
Qerflene 2 galwmert LaillLgdHo o drer HpsCamiler uaflurer(réeE 2 gellwimeni
ugel 2 witey Spsramid Cairesaild Carésdl up Geudr® b
(A) HR&CE Act & Rules Part 1
@.&.9.6. gieop gL1b wpmibd Hfadr ursd 1
(B) HR&CE Act & Rules Part 2
@.5.9.0. gleop b whmbd efladr LTsh 2
(C)  Account test for sub ordinate officers Part 1
gniflened Sigyeaua(mEsTar sauts@ GCaia umsh 1

m All the above

@ene Denensghb
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99. As a measure of punishment, stoppage of increment without cumulative effect
means
Sam_enennuns el 2 witey Sper eflenerellendl &) eneussiu L med

(A) Permanent postponement of increment
sardlul 2 wite] @éd eeuliy Hlybsrmerg
(B) Loss up to retirement
@le| Gupb eueny HlFudpLiy
Temporary postponement of increment
earflll 2 uife] &8l el shaTadlsrang)
(D) Affect pension
puapdlusams LTS EED

100. From the year Employee Provident Fund Scheme is implemented for
temple staff.

dH (o HwsCamuid vellumerraErsE Lasiwmart Gsn e HiHS
S (EPF) peoLppenpriu@ssuul_(hereng.

(A) 2005 & poos

(C) 2007 (D) 2008
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