Q.c. 09¢

DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Labour and Factories Department Test - | , o
Test: Part-A (With Books)
Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qerai@M euems elsimdSHmen
Read the following instructions carefully before beginning to answer the
questions.
sllemasEpée el wellsssd QSTLMGL (P6TY SDE&ESEIL. SiMe & ens
SHEUTLOMSL Lig H&6LD.

1. This computer based Test contains 100 number of questions in objective
Type. ,
Anss saefl aufis Cseursngl, 100 QAsTaGN cusmswileonss elleTnsasmend
Qe mesaTL_&.

2. Answer all questions. Each question carries one mark
Senciid G NaTTESELHGL oL Wefld&sHead speuCleurgy, eflameyld <@
LOSILGILIGHT 2 DL WIS

3 In case of doubt, English version is the Final.
elamesefled FHCHHD @OHUIGT sy sugalldd QETHHHUUL Hemen
eflesri&HaGeor @) HLiment &,

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.
Qs eleamssefley @LID QummieTen gyeio umedlerdGeuflsit eunsH s aeafied
ComeuliLigedt, SWeGCHEMHU  Quetn  umedlardseuflelt  euTiHeng&EpLd
SiL RIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:
ellmemiugnisen  Snesll eufld GCanalih@ el welébas QML RIGLD
(et selelluflest  Slewgullsd  CaMETMILD  JDQTHMET  HEURTLDTSHL
Ulg &&%6yLD.

a) One question will be displayed on the screen at a time.
@Gy Crugdled @ allarm WL GCW sHanaNs Senguiled CHIATMHLD.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display



A person who has ultimate control over the affairs of the factory under Factories Act
1948 is called as
Agmfipsreesdr i 1948 Qe ug Asmfineramaoula SMaEs HL oy SE®EsEHHEELD
QurmiiyepLwest ——————— &Tar Henp&slupidpm.
(A) Managing Director

Blireuirs @uident
(B) Manager

Cuevrerm

(C) Chairman
SENG T

Occupier
o flaneniowimeniy

As per Factories Act 1948, the space for every worker employed in a factory that has

commenced in the year 2010, is cubic metre.
GQgmiperenaer sULb 1948, @er w2010, @b e Qerimsiul L
Qemilhsreouier ueaflufiyb @daeurm Csrforal(egh —  gar BULF
Qe rerearere| CoHenewmsib. x

A 99 (B) 10.2

€ 132 ) 142

Who is an adolescent as per Factories Act 19487
Cgmplherenevaer s b 1948 @em ulg euerflens Ggmflerell erartiu@eur w2

(A) Who has completed 14 years but less than 18 years

14 cuwgys GodHur Leur 18 euwdlH@ 2Ll Leur

(B) Whoisless than 18 years
18 euiug&& G el TaTeu T
Who has completed 15 years but less than 18 years
15 euwigidg Gupuiieuf 18 euwdlhe 2 U Leur

(D) None of these
Gupaam. aaumbd @dana
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4, Which one of the following is not a welfare provision under Factories Act 1948
Wereugmeuameuphler argy Qsrfnsreasdr sl 1948 @en &ip Qgriflemary paer sTibss)
@iveney
(A) Canteen (B) Creches

2_eureusLb GPHEDSEHET SMLILISLD
(C) First Aid m Drmkmg Water
pa@ize &sbi

5. As per Factories Act 1948, an adult worker could be engaged upto hrsin a
day

Qsmfpereasdr s 1948 @er g, @@ ewg eps Gsmferell e mprefld
—— wafl Cprb ey Geuenay GFwILMD.

A 8 @9

©) 10 D) 12

6. Section 2(k) of the Factories Act 1948 deals with

Qasmfiperamasear s-ib 1948 et Gfley 2(k) ———— eang aufisdng
M Manufacturing Process (B) Factory
2 Hugd CFwdpenn Qamfinhsmene
(C) Worker (D) None of these
QAgmiemef @encu eTgiqulldbana
7. For contravention of the provisions of Factories Act and Rules, the general penalty

for Occupier is
Qerfpsremaser siLb wopn Afsaiea, ffsaer BHlwughsrs o flawvwerrmssre

QuITgleuTen FeirL_ene

M Upto 2 years imprisonment or fine up to Rs. 1,00,000 or both
2 yem@adm eueny Smpsgariemar deg . 1,000,000 Sugrsd  sidag
@uarHib

(B) Upto 2 years imprisonment or fine up to Rs. 2,00,000 or both
2 ga(sdr ey feopssarman ooz o 2,00,000 surmsd  Ddag)
e

(C) Upto 3 years imprisonment or fine up to Rs. 1,00,000 or both
3 ypam@adr ey SHepssamimen g o 1,00,000 Sugrsd g
@ yairGb

(D) None of these
Cupamblu ggb G
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10.

If the application for the renewal of factory licence for the year 2021 was submitted
on 10t January 2021,the additional fee to be paid is

2021 b Har(ssrar Asmilberaa o flgamst ygnGiugherar aflareaniiub sareufl
10, 2021, werm sojubssuul g mberd, Gegiss Coargu sm{pisd s LaTlb

(A) 10% of the licence fee (B) 20% of the licence fee
o flog &L awgdHer 10% o g s Lagdar 20%
30% of the licence fee (D) None of these
2 flind s LawsdHer 30% @lenel eTgIeWBldene

Section 41-G of the Factories Act 1948 deals with
Agmfihereravaer s b 1948 @eim 9fley 41-G ——— arangs upHfl aleuflsdpay
(A) Fencing of machineries

QuipSlThsEssE seusllRiso

(B) Workers participation in canteen management
2 ameus Hljeuragfer erflerarjser LmGspy
(C) Work on near machinery in motion
Qukigb QuibdrmsErss imdda Gauama Caige

m Workers participation in safety management
urgiariiy fieurssde Agrflererjsdar umGsby

The Half Yearly return for every half of every calendar year, should be sent in

duplicate in so as to reach the Inspector of Factories on or before
of the year.
peatbloun(y ST &HTGID epqunedn(h sdlsemseawn ———  @d @irer@
BE&OTE CsTAHETHR BUITET(HESE, DBS Yamgen ————  DTEDT DG
g aperunaGeur njlssiine Geauakrhih
(A) Form No-21,15tk July Form No-21, 31st July

vigeud erer-21, sy®eanew 156 Ligeulb ereiw-21, sr¥emer 31
(C) Form No-22, 315t July (D) Form No-22, 15th July

Uigeud eresr-22, ey&anen 31 U eud erar-22, mene 15
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11.  The notice of change of manager shall be intimated in Form No. to the
Inspector of Factories.
Goerearfler  wropn  @flss dleluy, CQsmiipsrme leura(héE Ugeud 6ol
@ Gafleflsainib

{A) Form No-2 MF orm No-3A
Ligeuid eredor-2 Ulg@d eregm-3 A
(C) Form No-18A (D) Form No-11
Ulgeilb ereir-18 er Ulgeulb ererr-11
12.  As per Factories Act 1948, the Ambulance Room is to be provided if or
more workers are ordinarily employed in a factory.
Qemfpereanaser gL 1948, @er Ly, —————— b HFHEG Cwpul L Asmfewreriser
vanfl Yfipsmd pbLeeran Sien SienwdslinL. CalamiHib
(A) 250 (B) 350

) 500 (D) 1000

13. The Occupier who propose to start a factory should submit the notice of Occupation
in
Qemfiberawamus CsrLmiEn wper o flewwurary g GNss Sidlellliemyu
B aiindss Couam@ib

(A) Form No-1 MForm No - 2
Lig.eub eremm - 1 LigeuULD eredm - 2

(C) Form No-2A (D) Form No - 1A
Lig@ulb eredmm - 2A Lilg euLld eredr - 1A

14. Canteen has to be provided in a factory as per the provision of Factories Act 1948, if
more than workers are ordinarily employed.
Qzrfiperenesar s 1948, @er Ly, ————— &@b GupulL dgmforerisdr
srgngemrons Ll yflpsra, Asmllh srerauisn o emeusd ienwsasliul Geuar(ib.

&) 250 (B) 230

(C) 300 (Dy 275
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15.

16.

17.

18.

Section of the Factories Act 1948. discusses about the nomination of the
Manager of a Factory.
Gsmppereasdr s b 1948, @é ——— , Azrfiperemauier Guoaramay Hulbés
aulfl euens CFLdng).
(A) Section7 A (mSection 7 (1)()

Gfley 7 A Qfley 7 (1))
(C) Section 7B (D) Section 7 (1)(d)

Qfley 7B Qfley 7 (1) (d)

Which Section of Factories Act 1948 deals with Cranes
QAemflberenesar b 1948, 9ig - @ear apst Gfle) ACrer LuhMwig

(A) Section 21 (B) Section 28
Afley 21 dfley 28

m Section 29 (D) Section 33
Gfley 29 9fley 33

18 not a Notifiable Disease under Section 89 of Factories Act 1948.

Qaminsreasdr sl 1948, a1 Gfley 89 & &p ———  erarug oblefsai’ L
Cpmi i6be
(A) Silicosis (B) Toxic Anemia
Hefl&Gardlev B&& @QTss Garans
(C) Byssionosis Diabetes Mellitus
aruFCarrélev sy GHm

Which is not a liability of Occupier as per Factories Act 19487
Qgrfperenmser FlL b 1948, e uy Spsemeumdled erg  Gzmfberepeulier
2 flenwwirerfler Qummpiliy] iée

(A) Precautions in case of Fire

& @il cusdaar
(B) Latrines, Urinals and Washing Facilities

sifleuenmaar, Hnbi sWluempser LHMID 550 GaLub eusdser
)" Cleanliness of stair cases

DMy LI SEneT &HHD Gauiged

(D) Provision of personal protective equipment
SH&TUL| FTHRSET HeaflSHD
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19. 1s a part of Wages as per Payment of Wages Act 1936.
—— weug oaflusden @@ ugdH ar Fbuetl ulGeurLn sl 1936
s g

{A) Travelling allowance
LI 6ot LI LI ig

(B) Employer contribution to Provident Fund
Bicursgderflar eummare ety fid spsr dsreans
(C) House accommodation
&) eunLens Ul

Remuneration payable under settlement between parties
@ sruysEn Qelbeorar Sielarug faLs@n Qeugod CGsros

20. Authority for claims regarding deduction of wages and delayed wages of workers
under Payment of Wages Act 1936

gbuethiul HeurLr &b 1936 Qe Ep Garfemerjsefler sbue9gssnh  wHHID

STLFOME GPEISIUBHL Fbuemd GHsE Caly ey SPSHTL Agiei@fiLbd Sréasd

Qediwi Geuasiith

(A) Assistant Commissioner of Labour ‘m Deputy commissioner of Labour
Ggsmfemear] o s6il ey CgmAOTET] SHenemT <)@ LI

(C) Joint Commissioner of Labour (D) Labour Officer
QamifleomeTy @)enenT ,eemnT Qemfleoret] igeue

21. Which is not a legal deduction as per Payment of Wages Act 1936
Fbuery Ul ReurLm b 1936 @er g sl L LLqurer Yiggdsb Gldene
(A) Deduction for damage
Cegupsdusnsren (digssLD
(B) Deduction of absence from duty
SPledliiy @owrod Leflsd eugngsharer Gy Ssib

(C) Deduction for recovery of loans
e sLansaren arengenw Nigssb CFiigad

m Deduction for cost of fuel required for cooking
ganowd erflumpenssnar Qeaey Sigdsd QFiiFeD
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22.

23.

24.

The time of payment of wages as defined under Payment of Wages Act 1936 for a
factory employing 1745 persons is

gbuerl ul@eurLr slLib 1936 @er & G‘e_r,rr@,r_o&rrsmuufﬂsu 1745 Qgnflareriger
ueelyfipgme) ———————— ey carflub euphisiiulL. Geuam @b

M Before the expiry of tenth day of wage period
FDOLIGTE &MWL Pbd USE BTl &@haEE6T

(B) Before the expiry of seventh day of wage period
FIDLIGTE ST (PlghF TP BT &@h&EEET

(C)  On the first day of wage period
ShUETE STevEElen (pged Hmertle

(D)  On the last day of the wage period
sbuers sraddler Gmdl praflad

Which of the following was not a National Holiday?
Hermeupeuameupbledr ergl Calw eNHiapenn BHTaT 2i6da 2

(A) 26t January 2021 (B) 2vd Qctober 2021
26 gmaneufl 2021 2 156G rur 2021
13th November 2021 (D) 1st May 2021
13 peubuiy 2021 1 Gw 2021

The holidays allowed as per Tamil Nadu Industrial Establishments (National and

Festival Holidays) Act are applicable to
sOPHTH Gsmfleo fneamsaid (Csflwu wHmb udTyens lHpanser) &L sdeiig

sgyudlasiul L dHpeopssr —— Hnieuansdln@ Gunmbgin
(A) Reserve Bank of India (B) Mine or. Oil field
@ndw flejeu cumd &yragh wHMLD erarblem Blaonsdr
Automotive Service Station (D) Railway Administration
Gl Ly eurgar Caeneu Gflay @ ruieGeu Hlieurab
9 096/DM/25
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25. An employee who works on a national holiday is entitled to as per Tamil
Nadu Industrial Establishments (National and Festival Holidays) Act.
SOPBIR dsmble pineuamsd (Csflw whppibd vaTgms HRwWmD) s L sHaruy Caslw
e prafled ualflun Qgmbeorel ————— safluid Qup 5@ e wed

(A) Thrice the wages

gpeTy L.mi@ 2ardlub

Twice the wages

@iraRr( WL i@ ardluild
(C) Twice the wages and substituted holiday

@ e wLkiG sadwib wHnh wIHH NHen
(D) One day wages and substituted holiday

@b HreT 2argluid wHmIb wrhm eSGHpan

26. An employee who works on a festival holiday is not entitled to be paid any wages as
per Tamil Nadu Industrial Establishments (National and Festival Holidays) Act if
immediately preceding such holidays.
sOpETEH Qsmid fpeauamsd (Csflw wHPID URTgems NGpoDseT) FLLGSlemig
ahs e Gampleorart uaTgwms Brefid Gouame QsuissnE uaTyas Giepen adliib
Aup &8 siPoea

He is not in service for 30 days within continuous period of 90 days
QgL 90 prisefley 30 prlser uantt YRwrgeus

(B) He 1s not in service for 240 days within continuous period of one year
Cgsry em amgd 240 priseflé 30 prisear uanfll yRlwrseus

(C) He is not in service for 480 days within continuous period of two years
Ggriy @ranh gar(hsafe 480 priger uefl Yflwngeud

(D) He is not in service for 90 days within continuous period of 6 months
QsrLi <m wrg s sl sde 90 prigser veefl Yflwngeud

27. Every employer should send to the Inspector a statement showing the Holiday
allowed in each calendar year in as per Tamil Nadu Industrial
Establishment (National and Festival Holidays) Act 19587
sOpprH Garfe Anearsd (Caflu whmibd USTyes AEP®DSET HTL&ET) LD
1958 ar &ip o Mevbwrery STEOTLT YTy SeSESLILLL NEpn BILSET

Qsflels@n aflismasmu ——— @6 ug SpieurarfiLib Fnijlss Geueadr(Hib.
(A) Form No. IV Form No. V

Ulgelld erewr. IV Uigeud eredr. V
(C) Form No. V-A (D) Form No. VI

g6 eremr. V-A Lilgeuib eredor. VI

096/DM/25 10



28.

29.

30.

A woman is not entitled to matermity benefit as per Maternity Benefit Act 1if
immediately preceding the date of her expected delivery.

wsUGUD FETW FlLgdlenr Ly aBs @ CQuearn Gsmieorel waIGumy vwerCup
s@Swudpay ATy
(A)  She has not worked for period of not less than 90 days in the 12 months
12 wrgmisafler @enphs ulsd 90 priger uesll Lflwmwe @@Emuueuy
m She has not worked for period of not less than 80 days in the 12 months
12 wrghisafler Genphs L b 80 preser uenll Lflwmwed @@EwUueuf
(C) She has not worked for period of not less than 240 days in the 12 months
12 preisafler @mphs ULsb 240 prisd vt yilwmnd Grlueu]
(D) She has not worked for period of not less than 120 days in the 12 months
12 wrgrisefldr Ganbs UL asb 120 prisdr uest yflwmoed @mliLeu

A woman is not entitled to as per maternity benefit act.
wauGun Femw &L sHen Ly @ Gudr dsmfleorel ————  &@& vwer Hup &S
Sippaf S oy
(A) Leave for miscarriage
sm&flevga|samear ed(HiLiy
(B) Leave for tubectomy operation
GwbGUS 18l smiewer Aflsmassren el

Leave for vasectomy operation
aur@lensaL U imenes Hdlsamessmar afhHiLL

(D) Leave for medical termination of pregnancy
ID(FEGHI61 STTESSTE &(TF depeLiLy edHiLiy

The maximum period for which any woman shall be entitled to maternity benefit

shall be of which not shall precede the date of her expected
delivery.
Quenr Gsmerarpésrar sfsules wsLCum (ELY ————— @b, SiFle

Gpbes ApuLsE e Pnrdsd GCaar(io
26 Weeks, more than 8 weeks
26 eunriiger, 8 aunrisEhsE@ WaEmbe
(B) 12 weeks, more than 6 weeks
12 aurprsser, 6 UMIRIS@EESE LWOISTLOO
(C) 12 weeks, more than 3 weeks
12 curgruser, 3 eUNRISEE&E LISTDD
(D) 8 weeks, more than 3 weeks
8 umyraIseT, 3 uUTIRIGEndE L&TLD6D

11 096/DM/25
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31. Under Factories Act 1948 the Service Card shall be maintained in

demfipsremser sl b 1948 ¥ar & uvell Sl —— & eupRISHILL
Gauar(p .
(A) Form No. 25 (B) Form No.25 A
Ulgeuld eregm 25 Ligeud eregr 25 A
(C) Form No.25B Form No. 25 C
Ligeuld eresr 25 B uigeud eragr 25 C

32. Register for unpaid accumulations and fines and other deductions as per Tamil
Nadu Labour Welfare Fund Act 1972 1s in
sllppr@ Gsmfewrery peo HHF b 1972 Qe Sp GarhuLng 2afubd, SuUITSD

LHHID B&T Ngsshsar —— USHCau g urTofléEsiue Geue(Hib
(A) Form No. A (B) Form No. B

Ligeuld eredr. A Uigeb erer. B

Form No. C (D) Form No.D

ugeuld erawr. C Uigeuid erer. D

33. The yearly contribution to be paid by the employee and employer under Tamil Nadu
Labour Welfare Fund Act 1972 is

sWOpBTH Asmfleorery pe HHF s Lb 1972 ar & e auBLsSnE Gsrfenad whmib
2 flenwwirarflen Lrigetliy Gereumommy

Rs. 10 and Rs. 20 (B) Rs.10 and Rs.30

eh. 10 wHmb ep. 20 o5. 10 wpmb ep. 30
(C) Rs.20andRs. 30 (D) Rs.20 and Rs. 40

5. 20 opmid . 30 . 20 wHmb ap. 40

096/DM/25 12



34.

35.

36.

As per Tamil Nadu Labour Welfare Fund Act 1972, wages does not include
sOlbpThH demfleomrery pe HHE s Lib 1872 @6 Uy, sardwd aTeT U FUMIGSLILIL TEHS)

M Travelling allowance
LIUIGST L L Ly

(B) Overtime wages
Bleng Cpr Lienll 2ardluibd

(C) Wages for working on a festival holiday
UeTgend Brer Lienfléamen arduilb

(D) Attendance allowance
aumena LSleflparar uig

What are the registers the employer has to maintain under Tamil Nadu Labour
Welfare Fund Act 1972 and Tamil Nadu Rules?

sBpErl  dsmfeorery mo HFE sl 1972 wppw SOPETE  GHsetlar &
Carmawefitie] ugmofss Geuamgw LHCaumHadr cremer?

(A) Form No. 25, Form No.25 B, Visit Book
Uigeulb ereir. 25, Ligeuld ereir. 25 B, gpuiiey uflGai(
(B) Form No. I, Form No. II, Visit Book
ugeud ereir., Ligeud erar. I, ey LHGau
(C) Form No. A, Form No. B, Visit Book
Lgeulb ereirr. A, Ligauibd eram. B, guiia; ufiGeuh
Form No. B, Form No. C Visit Book
uigeud ereir. B, uigeud erair. C, ey udlGeulp

As per Minimum Wages Act 1948 different minimum rates of wages are not fixed for

@onhsul s saflus s 1948 @6 Ly Gonpsul s safud SpsaEm euphld eTHer
SigliueLuied flyemruilssiuGieaudeana
(A) Different scheduled employment
SICLsuamamUihissliul L. GeusuGoum Lantsar
(B) Adults, Adolescents, Children and Apprentices
cuwg upGaTy, cuetfleanhepsW, @GWhargaer HmDd LdhEwmeTTaer
Male and Female workers
SLeT wHmb Huesr Pgmfleanerjsear

(D) Different localities
QeucuBelm @ L riser

13 096/DM/25
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37.

38.

39.

Which is not fixed as per the provisions of Minimum Wages Act 1948?
Spsar_cupidledr GeophsLl ¢ safus s b 1948 Qe Ly HierlssiiuLnsg eg) 2

{(A) Minimum time rate (B) Over time rate
Gopbsul s Gry efdgb Blens Cry efldlsb

(C) Guaranteed time rate Travelling allowance rate
» ggreungnefissii . Crr alldlswn LwerTliLig efldlgmn

Extra wages for overtime in case of scheduled employment as per the Tamil Nadu
Minimum Wages Rules 1953 is

sllpprlh  @oppsuls saflu eiflsar 1953 a1 Uy S LeuenasiiLBGSTILL L
Qgmfosaficr Wens CrriLaisarer gbHigsew sadwub

(A) Ordinary rate of wages
sngmyewt sardluib

(B) One and half times of ordinary rate of wages
sngnyem cafluisSlen emmeny L KIS

m Double the rate of wages
@) LLkE FTsTTER 2ardluib

(D) Thrice the ordinary rate of wages
QPN DL i FTSTTem oardluib

Number of hours of work which shall constitute a normal working day as per the
Tamil Nadu Minimum Wages Rules 1953 for adult is
sOpETH @amphsLls saflu efddlsdar 1953 @er Ly euwgy abs Camfeoraillier em

wrer grgmyemt Geuenay GHID

(A) 6% hours (B) 7 hours

6 2 waxflGraD 7 werflCp b
(C) 8 hours MQ hours

8 wefCrrD 9 werflCp b
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40.

41.

42.

What is a Warrant Case as per Bharatiya Nagarik Suraksha Sanhita 20237
urrdwi paflé srsagr sarablsr 2023 @eir Lig g DT QPSS TETDIED eT6Tean?

(A) A case relating to an offence punishable with death, imprisonment for life or
imprisonment for a term exceeding 6 months

LI STl T, QT FewLenen g 6 brshsEns@n  Guamer
fepssa_emean elflLghsrear @D GETL LT QuULP&S,

(B) A case relating to an offence punishable with death, imprisonment for life or
imprisonment for a term exceeding one year.
DI SGERTL@ET, HPUET SATLmT HORFG @  eukLESDE CGieorer
Aenmsaerr_emen HHESLULRIL @ GDOD QSTLTLTET QUPES,

m A case relating an offence punishable with death, imprisonment for life or
imprisonment for a term exceeding 2 years.
DI SETLDEAT, PUET JITLOR g 2 HamhHsens@n Guarear
Aenpssen_emer AfUiLgHETET GDDESHT QFTLTLTET 6UpHS,

(D) A case relating an offence punishable with death, imprisonment for life or
imprisonment for a term exceeding 5 years.
OTERT  SERMLENEN, QPUIET FeRTL ST DR D yam{pasEps@hd Guevmer
Senpssem_emar edETLSHETET @HohiGeT QSTLFUTET UPSS,

The Court of a Magistrate of the First Class may fine upto

a0 uGLY Gopeilwd phHeuf BHwaTnd ———— auay LTS HHEsamid.
(A) 1000 Rupees (B) 2000 Rupees

1000 emumd 2000 gmumi
(C) 5000 Rupees ) 10000 Rupees

5000 epumi 10000 emuimi

As per Section 94 of the Bharatiya Nagarik Suraksha Sanhita 2023 Police Officer

incharge of police station can 1ssue to the person to attend and proceed
the things.
urrdw paflé srsegr saraflgm 2023 @er Afley 94 Ger g, sTeud Bleverw Gummiiy
@], ey —— aphdl sreud Hlaowugdld yorrs Camremb.
(A) Summon @) Written Order

<SP TEh & (PSSl APEOLD 2 §EITey
(Cy Warrant (D) Oral order

iGg openamt aumiQmdl 2 sg76]
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43. As per Bharatiya Nagarik Suraksha Sanhita 2023, Chief Judicial Magistrate may
pass any sentence authorised by law except

urrqﬁu.; B&i& srsemnr senablgn 2023 ug, gewenw @;o,n)sﬁ]u_mu BHeui Spsarieunble
GThe ST ENETERI GULPMEIS (LPlGLimg) ?

(A) Sentence of imprisonment for a term exceeding three years
apem AT HEEhEEL G Hapssmamar

(B) Sentence of imprisonment for a term exceeding five years
wha arhsErsE Gud fanpn ST emar

m Sentence of death or of imprisonment for life or of imprisonment for a term
exceeding seven years
DI SETL O, JU|ET FHTLMT HODG (Y pamhsersE Gud HNops
& 68T L_6m 687

(D) Sentence of death or of imprisonment for life
LOTERT SERTL DS HEDEG| U |ET 5688 L_6n e

44.  Cogmzance of Offence is dealt in of Bharatiya Nagarik Suraksha Sanhita
2023.
GHPD Sfsd ereug uMHu Bafls srsesr saraflgr 2023 sl sder epsl 19MNelld
Fa UL (HETeTg.
(A) Section 91 ) Section 210
Gfley 91 Gfley 210
(C) Section 192 (D) Section 211
Qe 192 Gfley 211
45.  Contents of charges has been defined in of Bharatiya Nagarik Suraksha

Sanhita 2023.
urgdlu psfls srsapr sarablar s gfenr 2023 &P @O peopiigear 2 TaTL S50

updlu efugd & eUTUIMISSELLUL (HETETF).

(A) Section 2 (B) Section 29
Gfey 2 Afley 29

(C) Section 197 MSectlon 234
Gfley 197 Gfley 234
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46.

47.

48.

Which section of Bharatiya Nagarik Suraksha Sanhita 2023 states that “Three
offences of same kind within year may be charged together”?

‘@f yeamgheE o lulL @Cr efgwrer apem @HprsEsh @G &HD et
gnése  ewwerd” eer  umpflu  pefls  saellgr sl sl epsn  GMed
UL (Dererg).

(A) Section 91 (B) Section 212
9fley 91 Gfley 212

m Section 242 (D) Section 257
Afley 242 Gfley 257

X, a soldier, fires on a mob by the order of his superior officer, in conformity with the

command of law X has committed .
2 wir frsriden = gdlrellemuyg erdean eramp UL INT @ WEEET Fal s Crréd
sULTESE @O BLEHSOTT.E L Hen yenerms@ 2l UL( umL &ffT adiv Gepss

Glgwe

(A) Offence within Section 14 of BNS 2023

Qrdu BHF 5L sdler Gar 2023 GAfley 14 e & @HDLIED
M No offence within Section 14 of BNS 2023

@rdu BH& s sden Ger 2023. 9fey 14 Ve £ GHOLOHYSTEL
(C) Offence within Section 18 of BNS 2023

Qrdu BhH& s _sher @ar 2023 9fley 18 Wlern S GHPLIEGWD
(D) No offence within Section 18 of BNS 2023

Qpdwu pHE s sder Gem 2023 Wfley 18 ulten £ GHPLHDSTEHD

Which Section Bharatiya Nyaya Sanhita 2023 defines a public servant?
urpdlu Hlorw Ferablgr gL sdar 2023 erpsl Gfey Qurg sanfluengis uHMLg S @b.

(A) Section 1(3) of BNS (B) Section 2(12) of BNS
BNS @ain @fiey1(3) BNS @er 19fey2 (12)
Section 2(28) of BNS (D) Section 14 of BNS
BNS @ler 9Mey2(28) BNS glan 9Meyl4
17 096/DM/25
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49. The punishment for obstructing a public servant as per Bharatiyva Nyaya Sanhita
2023 is

urrdu Bumu seradlgn 2023 sl _gdlarug, e Gurg samfuear vefl Qelw &b moed
BSHSENEG SeTLment
(A) Imprisonment upto two years or fine upto one thousand rupees or with both

Qramh aThHsdT ey SonSSRTLMe BDFE udTD AHLMTI GUaNT DILITTSLD
A0z @bs GrermHo

(B) Imprisonment upto six months or fine upto five hundred rupees or with both
<YM LOMHRGEHT USR] é]anmg,gsdm_mar D{eDEDGl WHMIMI HUML UT BLITTSLD
Sowg Qs Gremhid

(C) Imprisonment upto one year or fine upto five hundred rupees or with both
R UHLLD U] SDDSSHTLMHST HOMG BEMN EHUTL U] HUTTHD HDOS
Qs Qe

m Imprisonment upto three months or fine upto 500 rupees or with both
QPETD  IDTERISET Uy HeopSFRTL T DD@DF 500 UM U] BIUFTSHLD
Sidwg Qb Grer@ b

50. X, being legally bound to appear before a District Judge, as a witness, in obedience
to a summons issued by that District Judge, intentionally omits to appear, X has
committed

em wreul L FHudurd sty sl fuwellss aupLIy S@pULTGar aphslu@L, X
aaruaf CauamBGOwarGp st duweallss g mrrsdome aaflld X aamai Hawss Qeuwid
(A) Offence within Section 14 of BNS
urpdw Hlunw sendlsr sl Lgden @er G9fley 14 ulen & @GHowLIEGD
(B) No offence within Section 14 of BNS
urpdw Hwrw serdflst sl gder @en Gfiey 14 ulem £ @HowHDSTELD
m Offence within section 208 of BNS
urrdlu Blumn gerflgr sl L sder @ Gfley 208 e Sip GOMOTEGLD
(D) Offence within section 206 BNS
urgdwu Rwinw sendlgr s Hen @ar Wfley 206 wller &1 @HOIOMED
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ol.

52.

93.

As per building and Other Construction Workers (Regulation of Employment and
conditions of Service) Act 1996, the provision of Creche is mandatory if

and above female workers are ordinarily employed.

sligl b HODL @s7 sL@Gorad Gsmfereriser ((pepUu@SSisEe Womib  Lewt
Hlevewanoger) LI 1996 @lem  Lig, LoD sHE God Cuer
Ggmfeoreriger sngrreamors  uallyflyb sl @oramkisalds  (@GLpassaT  &TLULSD
Seowsasil Geuas(Hib.

A) 20 (B) 30

m 50 (D) 100

Which of the following provision is not dealt in Building and Other Construction
Workers (Regulation of Employment and conditions of Service) Act 19967
Spsam_cupbled o1g Sl 1d wHmb @7 s (Hwrars GsrflereTiser (penpliLBHiEgSe
wHmbd uestl Flareennser) LD 1996 s FHlei UTIDLEESET 2 [1IL.TE HDFLOMED ?

(A) Creche (B) Canteen
(GHPHENGHET HTLLISD D @TEL&GLD
Spittoon (D) First Aid
&Sl LigHID O

Which Section of Building and Other Construction Workers (Regulation of
Employment and Condition of Service) Act 1996, deals with Recovery of Penalty?
sl b whpbd @s7 sL@urers Osmierarjsaiar apsl YGfley (eapluBsgssD
opmib Ll Hawawad) siib 1996 & gamLemer Cgrasow Blug @hlsgs absu
Wiflefted samliul’ (HeTemg ?

(A) Section 47 of BOCW Act (B) Section 48 of BOCW Act
BOCW s _gdler ey 47 BOCW &#gdlen Gfley 48
(C) Section 50 BOCW Act Wection 52 of BOCW Act

BOCW &1 _gdler 9fley 50 BOCW &L gdler Gfley 52

19 096/DM/25
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o4.

556.

56.

“Stacking of Materials” is dealt in Tamil Nadu Building and Other
Construction Workers (Regulation of Employment and Conditions of Service) Rules
2006.

sBOPBETH slgLid wHDL BT sl @orad GsTfiorarisdr (PaDILBHSHSD WLHYD

uantl Flencoenser) eliflaer 2006 Wen “Qumplaemer HH&H eeugsd” LHM
aleuiédmg.
(A) Rule 49 (B) Rule 50
eldl 49 aflg 50
C)”) Rule 51 (D) Rule 55
ed 51 ad 55

The employer of building and other construction site shall provide occupational
health services if he employs more than workers, as per Tamil Nadu
Building and Other Construction Workers (Regulation of Employment and
Conditions of Service) Rules 2006

sOlHTH sligLid wHmb Qa7 sl (Hwrars Csmfleorarjsdar (PapUubhSssS®R WHHID
uenfl Hlenawennger) alldlsar 20066 U, && CupulL Ggmfenerjsdr
uaflyfluyd s (porer  eeamsgdld, Gsmfle peowb Friks Cemer o flawwraryred
auprsiuL. CauamHib.

4) 100 B) 250
500 (D) 1000
Handling of Explosives in construction sites is dealt in of Tamil Nadu

Building and Other Construction Workers (Regulation of Employment and
Conditions of Service) Rules 2006.
sligld wombd @s7 si(hwrers CQemilerarjsdr (peaplubhsssd wHMHID  Uaf

Hleveeninger) ellflser 2006 uller s porar eletTasSler Gautiginmbdlaner
awswuraTelens und eleufislmg.
(A) Rule 200 (B) Rule 207

a4l 200 eHld 207

Rule 212 (D) Rule 215

efilfl 212 el 215
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57.

58.

58.

60.

Which Section of Building and Other Construction Workers (Regulation of
Employment and Conditions of Service) Act 1996 deals with Responsibility of
Employer?

&Lyl wpmb @sr si@wrers Czrfararisaier eabsl 9fley (WPoODPULESSSS
wHmIb  uewll Hlevwewsdr) sl 1996 & Caemewelliueafar Qummuysdt und
@GOG R 9fley erg 2

(A) Section 42 of BOCW Act Section 44 of BOCW Act
BOCW &L gdlan (Afley 42 BOCW & Lgdlew Gfley 44

(C) Section 50 of BOCW Act (D) Section 53 of BOCW Act
BOCW &.1_gdlen Gfley 50 BOCW Act @er 9fey 53

Section 17 of the Factories Act 1948, deals with

Qgmnherencaer s 1b 1948 Ger Gfey 17, eTeng s Lib gy
(A) Drinking Water (B) Ventilation
&b sTHGmM_iL ausd
(C) Worker Lighting
Qgmeomert Qeuaflgaib
Disposal of wastes and effluents are dealt in of the Factories Act 1948.

Qemfpsreneadr sl 19480 sfleysamer Eppisw  GOHsE  abhsl  Afebed
g pun(hérerg.

(A) Section 11 Section 12
Gfley 11 Gfley 12
(C) Section 19 (D) Section 20
G@fley 19 Gflay 20
Precautions against dangerous fumes are dealt in of the Factories Act
1948.

Qemfpsremasar &b 1948eén sy Gflefled  wumusyorer  gews  ubHHlW
eanbenssflsamas BL ey sssdT GDSS smpliLL (ReTerg

(A) Section 21 (B) Section 33
fley 21 Wifley 33
Section 36 (D) Section 40
ey 36 9flay 40
21 096/DM/25
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61. Usage of Safety Belts are dealt in of the Tamil Nadu Factories Rules
1950.
urgisriy ulen wlen Lwesur® GHsg SO DPETH Asmphstaagar aidsd 1950
{A) Rule 21 (B) Rule 53
ehd 21 efldl 53
Rule 61-A (D) Rule 95
cff 61-A el 95
62. Provisions relating to Thermic Fluid Heaters are dealt in of the Tamil
Nadu Factories Rules 1950.
sOPpETEH Camfipsreraser cldger 19506 erhs elfulanr &p Agils SlEpuic el L
&S efleufidsiul {Herarg.
{(A) Rule 61 Rule 61-P
cfl4 61 efid 61-P
(C) Rule 62-B (D) Rule 95
efl4 62-B chdl 95
63. Provisions relating to Excessive Weights are dealt in of the Tamil Nadu
Factories Rules 1950. _
sOpETH Csrfipsramsdr edfsdr 19506 epgs oilflfier Ep ofls aeL FrsEs o
@&Pss efleuflEasiiu_Hererg).
(A) Rule 56 Rule 57
gl 56 efif 57
(C) Rule6l-E (D) Rule 95
oiigl 61-E el 95
64. Provisions relating to Conveyors are dealt in of the Tamil Nadu Factories
Rules 1950.
sPLETH Qamfpsreawsear offsar 19506 aphs Nfluder & sanGouwisd @GHss
efleuiéaii_(Hemeng).
(A) Rule 53 Schedule VI (B) Rule 53 Schedule IX

el 53 i cuememt VI

Rule 53 Schedule XI
efidl 53 =L euenart XI

)
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65.

66.

617.

68.

Emergency Standards are dealt in of the Factories Act 1948.
Qemiparepaaet gL b 1948 & erhsl 976y eusrsra Hlevae uHM eleufsHng.
(A) Section 41 (B) Section 41-A

ey 41 Gfley 41-A

Section 41-E (D) Section 33

Sfley 41-E 9fley 33
Facilities for sitting has been dealt in of the Factories Act 1948.
ClgmQheneneaser b 1948 & 2 1 snpb ausdl @hss @HMUulED s indfiey
(A) Section 41 Section 44

Gfley 41 Gile 44
(C) Section 48 (D) Section 62

Gfle; 48 Yfley 62

Ensuring the Safety, Health and Welfare of the employee 1s the primary purpose of
the

G‘&,rrgla)rrerrlfra;aﬂ-c&r unglsTiLY, &&TEMb LHpL bodr Jyfuaupen mf Qeueug -
sl L gdlew (paerenn CHTESELTE@LD.

Factories Act 1948 (B) Payment of Wages Act 1936
Qzrfipereneser s Lib 1948 soueriiu’ Heunré &L 1936

(C) Equal Remuneration Act 1976 (D) Industrial Dispute Act 1947
g0 sarfluig s Lib 1976 Qamfe ssrrm s 1947

Under Factories Act 1948, a register of Adult Worker shall be maintained in

Qamfiperenavaser sl b 1948 Qer &p ey eups Asmflerarjsepssrar LHGeufH
& urroflssiue Cauam(pib.

Form No. 12 (B) Form No. 14
Ligeld ereir 12 Ligeulb ereimr 14
(Cy Form No. 25 (D) Form No. 25A
Ligeutd erefr 25 Ligeuld eTeir 25A
23 096/DM/25
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69.

70.

71.

2.

Repainting or revarnishing under the Factories Act 1948, is required to be carried
out in every years.

CQemfpsreewsst s 1948 e &p BSaw@hd  aujemdb UssH g

pneurfaileavGaigd,  geubleamm EBTOHEHES @ QpenD
CupGarareriLi.. Geuampib.
A 1 B) 3

@15 D) 10

As per the Factories Act 1948, the floor of work room should be cleaned once every

Ggmfipsrencaset s b 19486r Uy, Ceuenar penL Qumd Sepuilear gerau
@ Wpep &550 Ganwdiue. GCeuam{Hiw.

(A) Day (B) Month
BTeT DT&LD
m Week (D) Hour
@ITLD el Wwewfl

The powers of inspector is discussed under the Factories Act 1948.
Qgmpesreneaer b 1948en vy uwerarflear ofsmmn upd  ahs  @Rald
GHUEL LU Qérerg) ?

Section 9 (B) Section 10

9fley 9 Qfla; 10
(C) Section 11 (D) Section 12

Gfley 11 Gfley 12

Section 40-B of the Factories Act 1948, discussed about the appointment of

Qsmipsrencsar L 1948 @ler G fley 40-B, wiry flwwerd @hég leuflsdng 2

(A) Welfare Officer ({B) Manager
B&D DIEEIGT Guerrari
Safety Officer (D) Medical Officer
urgsriy famfl wmSGIe SFHsTH
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73.

4.

5.

76.

The period of office of the Canteen Committee is years under the
Factories Act 1948.
Qamfiberencvger &L 19486 &ip o emeuss Gpedlen e Semey G Lb.
(A} one year two years

(% GU(HLLD Qe (B <, H ST
(C) three years (D) four years

PG| <5y, e80T (R &ET BTEH (S <& (H&eT

Which of the following is not connected with worker’s safety and health?
Yemaugpeuameupiley  erg  OAgmiflerarjsefilen  umgigriy  wHmb  &Ersrrd  ubHH
FDUBSLILIL THG) ?

(A) Factories Act 1948
Csmperenaaer &b 1948

(B) The Mines Act 1952
STEISE &L L 1952

\(r, The Payment of Bonus Act 1965
Gurerev eupmiGse L b 1965

(D) The Dock Workers (Safety, Health and Welfare) Act 1986
sliudgienn Ggmploreriser (LUTFSTUL, &ETSTD WOHMD Heoer) sl.L1b 1986

According to the Factories Act 1948, First Aid Boxes is to be provided for not less
than one for every persons ordinarily employed in the factory.
Qemfipsrepesar  sLb 1948 @ uyg, Garfipereeuiés  emgrremons
Qemflererisends@ qeanm eaan cldssde powisel QU gadm @assiuL GauarHib.

(4) 125 B) 135

07 150 D) 160

Under Factories Act 1948, Welfare Officer is to be appointed if factory engaging
or more employees.

Qarflperenevaer sLd  1948am &, Soag sHE GohulL
Qarflereriaser LeaflwwisurLTd, Fe gy Hlwbissiur. GeuamHio.
A) 250 00
(C) 600 (D) #1750
25 096/DM/25
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77. If any employee found violates the Section 20 of the Factories Act 1948, he shall be

fined upto
Qg,rr@m&rrmwam sl b 1948 Qe Gfley 20g boyib Csmferaiiéss cuanyy
SUTTHLD el ESLLIL eomb.
Rs. 5 (B) Rs. 10
5.5 em. 10
(C) Rs.15 (D) Rs. 20
¢5.15 5. 20

78.  As per Tamil Nadu Factories Rules 1950, guidelines for the employment of women
in night shifts is discussed in

sBlperH Qamiperamaser alldser 1950u96m uy Gueaw Ggmflerarjsamer @rey Coy

venfluiiles  siojsZIeug  @Hss  ewflsrih  Qphapemadr )
efleuflEsLinc Qererg.
(A) Rule76 A (B) Rule 78 B
efid 76 A eh5l 78 B
(C) Rule84 A Rule 84 B
ofif 84 A ofidl 84 B

79. The employment of young person on dangerous machines shall be prohibited as per
of the Factories Act 1948.
QAsmfpereraser s L 1948 @en ey Gfleller Sip siuTusrorer Qupdraseaid @emb
Agmpemeariser Ll ©wiEs oL Qeauwliul Hidrerg) ?

(A) Section 21 (B) Section 22
Afley 21 Gfley 22
Section 23 (D) Section 24
Gfley 23 Gfiey 24
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80.

31.

82.

Section 33 of the Factories Act 1948 discuss about
Qgmnsrenavaer s_Ltb 1948 @er Yfley 33- ereng b Gﬁ]surrgla;é]mgj

(A) Floors, stairs and means of access
ST, Lig&ES HSET OO NemGeUSHETRT eulfl(penmEET
Pits, sumps, opening in floors
GSser, QFT Iy, ST SOl ser
(C) Pressure plant
(PSS SHE vt
(D) Precaution in case of fire
& Qar_jurer (penbenssflsans

An accident report, shall be confirmed by the Manager by sending a separate report

i Form No with details of number of person killed or injured to
inspector within hours of the accident.
Qamfleorerjser LFTD BODF &STWD @b edurmsdr SLmdu  Sdlsosamw
Cuemeryréd Ligeud  eredr @ ussm Hepbhs enfl
Crrsdla@e geumer(héi@ e Geuam@ib.

Form No. 18, 12 hours (B) Form No. 18-A, 12 hours

Ligeuld ereier. 18, 12 weslGrymb ugeud ereir. 18-A, 12 werlIGpd
(C) Form No. 18, 24 hours (D) Form No. 18-A, 24 hours

Lgeud erar. 18, 24 weflCHTD Ligeud erewr. 18-A, 24 wefIGprb
Fencing of machinery are dealt in of the Factories Act 1948.
Qamipesremasdr sl 1948  ulen QuipdlyhisErsd urgsTULY
sauslihsd upd efleufladng).
(A) Section 16 (B) Section 17

Gfley 16 dfley 17
(C) Section 20 Section 21

Gifley 20 Gftey 21

27 096/DM/25
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83.

84.

85.

86.

Protection of eyes 1s dealt in of the Factories Act 1948.
Qgmflperepeser &b 1948  wlen s@mGeeT  UTgSTLILE UMD
cllaufl&dlmg.
(A) Section 28 (B) Section 30
Gfley 28 “fley 30
Section 35 (D) Section 40
9fley 35 Gfey 40
Submission of Safety Audit by Occupier is dealt in the manufacture,

storage and Import of Hazardous Chemicals Rules 1989.
& afamearais@d Caud@unplser 2 pusdl, Callsgd wpRIb GnéEGd aifsd 1989

Qe &ip o fleowwray swrf GeaOyb urgsriy swlses eleurhmesr ———— @
shleufl&sLiL (Herergy).

Rule 10 (B) Rule 11

cflgl 10 A 11
(C) Rule 12 (D) Rule 13

efidl 12 afd 13

As per Factories Act 1948, leave with wages of a worker can be carried to next year
is
Qsmfpsrepsar sl Lid 1948 @er U, @@ Qsrdorelufe sardlugg 6 sigus AELL

DS umL DG ———— BILseT aenr Qerar®h aooard
(A) 15 days (B) 20 days

15 mrlger 20 prser
(C) 25days 0 days

25 prlser 30 priger

As per Tamil Nadu Factories Rules 1950, every pressure vessel should be examined
internally by notified person once in

g@gppn@ Qamfiherenaaear ellflaer Gar Ly, @Gu@@.lrr@ S(PSSESOILD
6@ @ pan sflelldEsnu L sugtd 2 L yps Cergener Aelwitiul Geaugrpib.

(A) 6 months MOne year

6 g kiser 63(Th GU(HL_LD
(Cy 2year (D) 4 years

2 g e@r(hseT 4 gy @rHaeT
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87.

88.

89.

As per Tamil Nadu Minimum Wages Rules 1953, every employer should maintain
register of overtime payment in

SWOIHETH Gophsuls cafw lfser 1953 @@T Ulg, geubleummy o flepwwrarmmib, Wang
Crru venllgsrar saflwl LHGa ymer @ urTwiés Ceudm(H b

(A) Form No.I (B) Form No. II
Ugelld erefr. 1 Uigeub ereqer. 11

(C) Form No. II1 Form No. IV
Uigeld ereqr. 111 Uigeuth eragr. 1V

As per Bharatiya Nagarik Suraksha Sanhita 2023, the Magistrate shall remand an

accused person to custody not exceeding at a time.
urgdlu paflés srseer searablgr 2023 @er Ly GHOL T LOULL BU®T GDDallud
Bhicuf —— &@ Oarwa Bdwen srudled amass o ameamudemb
(A) bHdays (B) 10 days
5 priger 10 pri_ser
15 days (D) 30 days
15 mrl s 30 Brl_ser

Under Payment of Wages Act 1936, the maximum limit on deductions should not
ordinarily cross

gbver’  ul(eurLr sl 1936 @eér  ug g Sshsdr  oflsuls  eaTey
Spsa_aeugefled cTeng &M @rssdm GCoudnHib

(A) 50% generally and 65% in case of payment due to cooperatives

Gurgieurs 50 sgeigh LHMIL FmlGne Fussdng Ceqss Ceuabmgw HigHsd
Gymriden 65 gsaigbd

(B) 60% genecrally and 75% in case of payment due to cooperatives
Qurgieurs 60 sgaisb wLHOID smi(Hpey shsssnE Qegss GCaamgw Gigssb
@muer 75 sgeligid
50% generally and 75% in case of payment due to cooperatives
Qurgeurs 50 sseig wHmb i Bney FussHng Csqss Geouamrgw Ggssbd
@mudler 75 ggeigh

(D) 40% generally and 75% in case of payment due to cooperatives
Qurgeurs 40 sgaighd LMD i (pey FussdneE GFass Geuamgw Qyss0
@wLGer 75 sgeigin

29 096/DM/25
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90.

91.

Where Minimum Wages are fixed by the government under Minimum Wages

Act 19487

Gopbsuls eaflu s 1948 & & JTFTRESSTH (GenphsULs  sardwib
HiemudssiuGGurg)

(A) Must pay minimum wages and cannot pay higher wages than the minimum

(B)

M

D)

wages

GODhsLLF sadlub eupns Ceuadm@b wHpD G@phsuL s afuses il ods
oerdlIILD GULPMRIS (LPlglLiTg)

Cannot pay the minimum wages of his financial condition is unstable

sieurg B Hleowmo Boouppsrs Gumeen LLssEHL Gaphsul s caflusms
auipmis Geuarig widldancy

Can pay minimum wages or can also pay higher wages than minimum wages
GophsLLE ocafluhd HONG GODESULE safusms L fs  cafluib
&T(H&S (Plgu|b

Can pay as per his discretion

Sjauj usHl&EGahu sarfluib euphis (Pigiuyb

As per Tamil Nadu Factories Rules 1950, no manufacturing activity should be
carried between in fire works factors.
sBlpprh  Gsmfibsremsdar ofiflger 1950 e ug, vllres  Qrfihsrenawsete

(B)

(&)

D)

096/DM/25

Crrsdle 2 husd uenfl CohGsrerers gL g

6 pm to 6 am
wrewe 6 warfl (pgd arera 6 wenfl sueny

7 pm to 6 am
wrene 7 wesfl (PG &Tena 6 Wwentl aen|

7Tpmto 7 am
wrene 7 weafl g sraner 7 wenfl sueny

8pmto 7 am
wrene 8 weafl apgdd srena 7 wewfl cueny
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92.

93.

4.

95.

Employer should submit the statement to the Secretary, Tamil Nadu Labour
Welfare Board about the payment of contribution made to the Labour Welfare fund.
sBlppr@  Ggmforery po  anfugdar QewererflLod  Qsrflerai B HdEs
Qegpgzsiiu’ L ukmsefliy  GNss sMéoseow o fNevwwrery Epser.  Ligeusdled
sofulbiss Geuam{Hiod

Form No. A (B) Form No. B
Uigeuld eregr. A Uigeulb ereier. B
(C) Form No. C (D) Form No.D
Ligeud ereger. C Uigeud ereer. D
In case of miscarriage, a woman worker shall be allowed weeks leave
with wages.
smESlengey eTpuLLIed, @m Quenm Agmferafléy, ———  eurrhisd eafluigg e

gniq W AR eupristiuL Geudm(hit

A 4 )6

© 12 D)y 24
Safety and Occupational Health Survey is discussed in the of the
Factories Act 1948.
Ggmfpereresar b 1948 &f ———— @ urgsriy womb GCsmfd ud
&&NFT] sesGaBuL @&hsg eleflé&dmg
(A) Section 90 (B) Section 90-A
Sfley 90 Gfiey 90-A
(C) Section 91 Section 91-A
Gfley 91 Gfley 91-A

Under which section Bharatiya Nagarik Suraksha Sanhita 2023 the Public
Prosecutor is appointed?

umrdu B5fé srsegr samabgr 2023 s gdar aps’ Gfleler S, @re GHoefwd
aupsshlesy Hlublsstndomrg?

(A) Section 11 (B) Section 14
Gfle) 11 Gfley 14
Section 18 (D) Section 19
Giey 18 Gifley 19
31 096/DM/25

[Turn over



96.

97.

98.

90.

The minimum wages fixed under Minimum Wages Act 1948 must be revised at least
once in

G@ppsULs eadfly b 1948 @ear S Ajemdssiul L GopESULE e wikiseT

GODHSUL.FD ——————— @ (enpwreugl Hwssiiv Ceuam@ib
(A) 2years (B) 3years

2 sy@miser 3 T H ST

5 years (D) 10 years

D yarrHSET 10 sy amhiaer

According to Payment of Wages Act, find should not be imposed on any employee
who is under the age of years.

goueTOUL Reurr gl sHerug, | o——————— gp eawg odteT  @BS
QamfeorarfaHErsEGn SLTTHD alflsss s ng
(A) 10 years M15 years
10 gy a@rhser 15 sy ampiaer
(C) 18 years (D) 21 years
18 =y amhsar 21 =y empaser
Negligent conduct with respect to poisonous substance is dealt under in
Bharatiya Nyayak Sanhita 2023.
umpdlw Bafs spsagr sandlgn 2023 sl sfer &ip ——— FuanG®DUTE BISH
Qummer eswrerliuReug GHSS Thsg@rsEdng
) Section 286 (B) Section 288
9fla; 286 Giftey 288
(C) Section 289 (D) Section 290
“fley 289 9fley 290

As per Factories Act 1948, Cutting and Polishing of Granite Stones comes under
under Rule 95.
Qemfiperencasar L Lib 1948 e e L dlgrener . spseer Geu (Heaugl wHmib LTda§E

Qewge efid 95 er Ly ——— &1p aundmg

(A) Schedule IX (B) Schedule XV
S| L euenent IX DU L_euenent XV
Schedule XIX (D) Schedule XX
UL euanest XIX S L auenet XX
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100. Section 2 (zx) of Tamil Nadu Building and Other Construction Workers (Regulation
of Employment and Conditions of Service) Rules 2006 deals about
SBPBETH slgL b wHmb @7 sl Goras Gsmforaiser (WPaDULESHS® OHDHID
uentl Hlepeerwser slib) eliflser 2006 @er Gfley 2 (zx) g LHH GALGGE DG 2

(A) Safety working load (aqs(:affold
&

urgsTlY uanllFgHeano mr&&L_ ()
C) Segment (D) Safety Screen
UA&WD UTG&TULS Heny
33 096/DM/25

[Turn over



