Q.c.097

DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Labour and Factories Department Test 170
Test: - Part - B (With Books)
Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Q&TTGM eusnd 6l6uT & HITeI
Read the following instructions carefully before beginning to answer the
questions.
améaEs@ ol WwWellésss QsTLRGD (s SD&S6TL SiMe|mrsamens
S6UGLOMSL Llg S&eLD.

1. This computer based Test contains 100 number of questions in objective
Type.
Qngs senedl aufls CaJeursgl 100 QTGN cuamsulleonen eNaTmssamens

QS ITEHIL G,

2. Answer all questions. Each question carries one mark
2SS NAMESEEGL oL waflfsald spauCeur(n eollamald &
LOSILCILIGT 2 L wig).

3 In case of doubt, English version is the Final.
alenméseficd  FHCasDd QElNdr yhHew algealsd QETRSSIUL Heten
Nt aGem @miHitmen ).

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.
Qs ellamsseflsd LD QuOHMIETT gyan LNeSlsdSeufledt eumisenssafley
Caemeulingeti, HLHNSCHEMHU  Qustm  UNEOlTEHFHeuMlsht  UMSHMSHEHLD
SILMBIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

ellgueuiugMIseT sawiafl oy Calalme eoloLwelsss QFTLFGLD
weir  saleilulie  SleoguNled CoMaIMId  DNCYDIHMET  HEURTLOMSL
Lig & &6 LD.

a) One question will be displayed on the screen at a time.
@Gy CHrddHed @@ ollem LLHGCW sHavalld FHogulled CHmsirmLD.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display



Section 2A of the Industrial Disputes Act, related to which of the following
Qemfpsarmmsd #L 9fAey 2A Spssam_submer ey et QeTLTLenLwig)

(B) Suspension
sharells LaflBssn

(C) Resignation
@rredlarmiom

(D) Retirement
uentl gulay

Section 2(kkk} of the Industrial Disputes Act defines
Qgmipseymmsdr ¢ L Qfey 2(kkk) Spssam supper agsamar cuamrupsSpg

(A) Lockout (B) Industrial Dispute
&geuenL_iL] QasmAhssTTn

m Layoff (D) Industrial Establishment
uexfluflent. Hmissésred Qg mflesid

In which of the following Industries, Notice of Strike is not mandatory?
Heneupd Garfidseaid adledr Coummalmss oMleiliiy &L mwib e ?

(A) Transport (B) Software Establishments
Curs@eundg GQwenQummer Flpicuerbisen
(Cy Cement MCoaching Institutions
&l ederL Lulhd Bimieuenser

How many Schedules are in Industrial Disputes Act 19477
1947-1b euHL WSTPDSETTHISET UL SH TSSMET DL L QUMENEET 2 GTaTa ?

N 5 (B) 4

C) 6 D) 3
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5. Which is not Lockout?
eTH &FeUMLLUIL] @ena ?

(A) Temporary closing of a place of Employment
vl geng sH&T&OTE e[S

M Refusal by an Employer to give leave to a worker
Ceuamawaiineugred Ggmflorer s eNHUL aUphIs RIS

(C) Suspension of Work
sharedls Lanfl Hlnssn

(D) Refusal by an Employer to continue to employ any number of persons
employed by him
e Caweweitinet gearammed uveaflunigsuul L puey Ggm_ibg uellwwbiss
oML

6. Apprentice 1s a workman under which of the following Act?
vllpSwirert ererueni Geaupbd oThg FlL sden Sip Ceuenawinar yaumi?
) Industrial Disputes Act, 1947
1947-241b e CSTHDSETTHISET FIL LD
(B) The Payment of Gratuity Act, 1972
1972-241b eumL. Uamflsbaran Ul (RHeurLrd b
(C) The Payment of Bonus Act, 1965
1965-yb UL CuraTay euULDRISZH FLL LD

(D) Maternity Benefit Act, 1961
1961-241b au(hL wsLGUL FUL 1D

7. In which year, the Tamil Nadu Industrial Dispute Rules framed?
ahseuL LD SBIPHETH OsTngarTysd elfaer 2 (HeurssiuLl L g ?

(A) 1948 (B) 1956
@" 1958 (D) 1949
8. Formation of Works Committee is mandatory for the Industrial establishments

having the following number of workmen
Spsaar_ ohs eramafsmauia Ggmflomariadr @mbsted Crfestsd LamilEEw
SI@WLILF &L MULDTELD ?

100 or more (B) 200 or more

100 =idveg i5hH@ECwed 200 sz 2i5HEGEWD
(C) 250 or more (D) 300 or more

250 siveg 250 @HGWw 300 sdarg) 2iHHE&GweD

097/DM/25 4



10.

11.

12.

Which Section of the Industrial Dispute Act 1947, given powers to Conciliation
officers?

1947-gb e, Ggmilbssrmmsdr sl gdlen bz Gfley Foge  sigeuaisEhs@
Sflsrrhad auph@Gsng 2

(A)  Section 21 @ pection 11

9fey 21 Gfley 11
(C) Section 20 (D) Section 10
Gfley 20 Gfley 10

Chapter V-B of the industrial Dispute of 1947 is applicable to the Industrial
Establishments having not less than Workmen.

1947-3b eupL Qgmfipssrmm b, HsHwurub V-B Qg miflemerira @pss;
Gepwuroed uaflyflyn Gsmfdgienn HneuarbseEnds@ Qurmbsib.

(A) 250 (B) 200

(C) 50 of' 100

Industrial Dispute means
QemdpssErmn ererg
(A) Dispute between Employers and Contractors
CauamewefluiLeuiser wHMID rinpssTrTaaT @enLulawmar Coumum(hser
Dispute between Employers and Workmen
Ceuenaweiiveuisar wHpib Cgmfleorerise GerLulewrer Ceupur@pser
{C) Dispute between Workmen and Contractors
QagmflereriseT wHMID UUBSSTITEE @aL ulwrer CeugurBeer

(D) Dispute between office — bearers of Trade Union
QemPpens QurmyLiuTeriaeT @anL ulerer Ceugumpheser

Labour Court 1s a
Qgrflereri Hwenbd @n

{A) Arbitration Forum (B) Mediation Forum
BHGUT LoempiDd wHSwevs weTmLd
Adjudication Forum (D) Conciliation Forum
Sriumy wemLd FOTEF OETHLD
5 097/DM/25
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13.

14.

15.

Retrenchment Compensation is equivalent to days average pay for every

completed year of continuous service

Leoplilpsrer GQuul®G aeatug uel yfipg Lisd CQeus peabeumm yemg e
Bl gG@Eh&srear grnaf saduisfneE swib.

WM 15 ®) 20

(C) 30 (D) 10

The Format for settlement arrived at the Course of Conciliation proceedings is
as per Tamilnadu Industrial Disputers Rules

sOpBrh Osmibssrrpsedr odflasar Ly, gogs pLeugsmstlear GCumgy gHuBsHS

Garareruu(ib liubssdbarear Ligeilb

(A) Form D m Form B
ugeud D Uigeud B

{C) Form L (D) Form M
Lgeud L Ugeib M

Which is not Unfair Labour practice?
ergl Ggmflorert e1GITgs BLEULEME B ?

(A) To establish employer - sponsored trade unions of workmen
Caueneweflineu eysre) Gupp QFETPADERISD 2 (HeuTsHEGSeD

(B) Threatening Workmen with discharge or dismissal if they join a trade union
Qaemfhsrasdle Gsipard Lell afiRally Hdeog uemfl BFésn CeLwlLRD e
Cgmilerailenw SF&mnsses)

(C) Refusing to promote workmen to higher post an account of their trade union
activities
Qamllhems pLagsamsia FRUL Gsmioraraerse usell o wie eupRis
oML
Termination of the service of the workman as a result of the non-renewal of
the contract between the employer and the workman concerned
Ceuaneowefl e OMHMILD Qgmflerarmsden. Cuiwimen PUILIB&LD
g UissuuLrsgred Aamfleraflufier Lenfl (pyeug

097/DM/25 6



16.

17.

18.

19.

Which of the following matters is within the jurisdiction of Labour Court?
Spssem_cupie Agmlanert SSwern fsrrsdd@er aumeis eg?
(A) Bonus

Gurresaiv
(B) Leave with wages and Holidays

sarflggiL e snigul eNRLY WwhHmib AHpepaaT
(C) Hours of Work

ventl Crrb

Interpretation of Standing orders
Hlenaimenenta@hsaTan ellendshd

Central Government is not an appropriate government in relation to which of the
following industrial Establishment?
SpsaanL aps Qsrfassdibe wsdu s o lu SrerThsn oo ?

(A) Regional Rural Bank (B) National Housing Bank
LOERTL_Q 2e[f& GukiS) Coflw e Housd cud
{(C) Airports : Malls
efhomen Hemeouitd cuenfls euaTTaLD

Recovery of money due from an employer is dealt with in Industrial Dispute Act
under

Cameweiuvaisell_tipig CQupGeadadnqu oy Csrmsaw Sai Qupes
@Mz AsfefaEn s lfey

(A) Sec.33A (B) Sec.33B
9flay 33 A 9fley 33 B

@) Sec.33C (D) Sec. 34
9fay 33 C 9fley 34

Compensation is not available to the workman during
QzrfleoraliseE @prlih decwng srewn

(A) Layoff (B) Closure
uentlblen, FpisgsTed epHsen
m Lockout (D) Retrenchment
SF@lenL Ll L (GHEmLIL
7 097/DM/25
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20.  Who are bound by the settlement made under Sec. 18(1), of the Industrial Disputes
Act?
Ger@ivssrimesdr L Gfley 18(1)-ar S HUBSSLUED RUUBSD Wy
&l (HIL(HSGID ?
(A) All employees in the industry
Blmeuerd uenflumer ieneneuearuLb
Parties to the agreement
@UILIbSSSID FDIDHSLUL L GUTSHET
(C) Persons newly appointed
Yélwsns vanfluwirgslul L euiaer
(D) All parties to the industrial dispute
Qsminsireueia Qar_iem W DaanelenguLb

21. Who 1s dependent under the Employees’ Compensation Act 19237
1923gpib eu(hi Uerflwmert @S K& L Lgdler &P srrpCsmi wmi?
(A) married daughter
S(HLOERTOTET D&ET
(B) adopted major son
18-auwigl sd SimLbss s505HSSEILLL &6
(C) married sister

22.  Schedule II under the Employees’ Compensation Act 1923, deals with
1923-g1b eumpLueiiumert @O HiF FL, lLemer Il-& Qzfadlssiu Harear
afleurib

(A) Percentage of loss of earning capacity
au(HeumL LD dner @iy sseflflgbd
m Definition of employee

Lt WTeTT euenTueanD

(C)  List of occupational diseases
Qgmfler srinhg Crmiisefien L guied

(D) Age factors
GUILI) & TITEmT ST

097/DM/25 8



23.

24.

25.

Reports of fatal accidents and serious body injuries should be given by the employer

within days

wremelugg woHpL Sy 2L swhmsd GoHEs SiPsws CaemeowellueugTd
BT &(@h&&eT Sem&siL. Geuam@ib.

@ 30 9N

€ 14 (D) 45

Which section under Employees’ Compensation Act 1923 venue of Proceedings and
transfer dealt

veflureriger UG HE LD - 1923 apg Gfellear &, eupsiE perG@umid @b
HMD euips@ efleTranes wIYFD CFweg GHss QsMaldasu Hererg 2

(A) Section 17 (B) Section 20
Gfley 17 dfley 20
Section 21 (D) Section 19
Gfley 21 dfley 19

Appeal against the order of the commissioner under Employees’ Compensation Act
can be filed before Whom?

vesflwrert @S (F s Lghlenr §p weverrwit GpLnE@h 2 ssrefnE adims Guod
apepui® wrilLb srésd Qeweanbd?

(A) Commissioner of Labour (B Additional Commissioner of Labour
Qgmflerari <y,eamuf gn(hsed Qsmleomart yenemmuwi
High Court (D) Labour Court
o Wit BAoernd Qamplemart Bdwermibd
9 097/DM/25
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26.

217.

28.

Amount of Compensation for death is equal to
wesflwumert @S (& s sder Sip wrewsHoarer @wiSHs AsTams

w an amount equal to fifty percent of the monthly wages of the deceased workman
multiplied by the relevant factor
wrg saglugdlen mbug sseildls Gzmasawu awg srraflyLe Qums@eugTe
Fem_&@b Cgrans

(B) an amount equal to Hundred percent of the monthly wages of the deceased
workman multiplied by the relevant factor
ors  exrflugdler En sseidls Garevseaw awgstramuyle GLmE@GagrD
dlenL_&@ b Ggrens

(C) an amount equal to seventy five percent of the monthly wages of the deceased
workman multiplied by the relevant factor
wrg  eaflugdler  arpusmshg Fselldls  Qgresamwu  auwgisTreluLer
QuEsGusTd fleoL&Eh Qarans

(D) an amount equal to sixty percent of the monthly wages of the deceased
workman multiplied by the relevant factor
g saflusdler simug sseidfls Qeravsamw augsTreilyLe QumsEagTd
enL_&@h Careas

Claim under Employees’ Compensation Act is preferred before the commissioner

with in years of the occurrence of the accident

uesflwrerrser @il B sl gfer &p Caly weyaimarg Qe (pe| lusSbLbHS
DLRTHEGE Sréed QelwitiuL Cauam@Hib.

A 1 B) 4

© 3 V>

As per Schedule I of The Employees’ Compensation Act, Percentage of loss of earning
capacity for absolute deafness is

uerflwmerraaT @@L HF sLLD L aumant-I ér ug pueLurs svgGsamreinbsTer
eu(HeUml @il s5eildlgib

@/\100% B) 95%

©)  90% (D) 85%

097/DM/25 10



29.

30.

31.

32.

33.

Under which section of the Employees’ Compensation Act, 1923, exemptions is given
to employer from liability to pay compensation?

uesflwmeriger @lS G b 1923-ar aphg Gfeller &p ErSH eupmiEb
Qurptlelmpg CeusmewaiiLiamaE N8 aladeE suprisliul Hareng ?

{A) Section -2 Section -3
Wfley 2 “fley 3

(C) Section -4 (D) Section -5
Gflay 4 ey 5

Section 2(1) of the Employees’ Compensation Act 1923 defines
uestlwrerTaeT @ISl HiF sLLb 1923 - Wifley 2() uerupiiug

qualified medical practitioner (B) wages
558 eurbs WwmSFHIeu LWGIDHwmerit sadluib

(C) employee (D) Employer
ventwmeri GeuenevwailiLieui

“Motor Transport Worker” is defined in which section of the Motor Transport
Workers Act 19617

Cummi Guns@eanss Qsmfomariger s, 1961 Qe eabg iledld “Guomriomr
Cur&@eursss Gamfereall” eremug euenqumissILL [Herarg ?

A) 2(h) B) 2(g)

g RILY @) 20)

Canteen shall be provided under Motor Transport Workers Act, 1961 if

number of Motor Transport Workers or more employed

Coriirr  Curd@eunss — Qerflorenisdr  #llib,  1961-6é1  Uig
aanaismalarer CuTsGarss Gsrfomeriseer uaflubTsS @EHBSTO o ewmeusD
FHUBSBCaeTRID.

A) 200 g O

(C) 150 (D) 50

In which Year TamilNadu Motor Transport Workers’ Rules is framed?
sAprrh  Coriimt  Gurigeursgs — Gemfleomemisdr  eiflsdr  ahs el
2 (HEUTESUIUL L GI?

(A4) 1962 (B) 1963

(M 1965 (D) 1966

11 097/DM/25
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34.  Certificate of Registration under Motor Transport Workers Act, 1961 issued in
which of the following Forms?
Gorlint Guré@geurss Ggmflorerniadt L, 1961-e7 & GUPHELILED uSley
grenilslp TS Ligeusdld euprisupidpg 2

Form no I1 (B) Form no II1

uigeuid II uigeud I11
(C) FormnolIV (D) Form no VI

ugeud IV uigeud VI

356.  Certificate of fitness granted for adolescent under Motor Transport workers Act,

1961 is valid for months

GuriLrr Curé@eursg Qgrlererisedr gl Lib, 1961-ar & euerflemd Liheusdar(mhés
QPRSLURD o Ld sEH Frarhsp LDTSRISGET ClFheyUigWm@Ld.

@) 24 G2

(C) 06 (D) 18

36.  As per the Trade Union Act, 1926 which one is correct?
1926-lb euHLESTOADSES FL iUy eTg FHlumeng) ?

(A} Sec 24 - Dissolution

Gfley 24 - sanely
(B) Sec 21 A- Rights of minors to membership of Trade Unions

Gitey 21 A - Qsmfipersnseaiid o pilemrs Apriseaiar o Aenwaar
(C)  Sec 21 - Disqualifications of office- bearers of Trade Unions

Qfiey 21 - Qamfihems urmlurearisefler s@Hullipliser

Sec 10-Cancellation of registration
9fley 10-ufeweu Brsg QFlISH

37. What is the minimum age of a worker to become a member to Trade Union?
Qemiipsmissdle o pribeanns Ggmiorelldler GoDhEULF UL 6T ?

@4 18 G5

€ 21 D) 16

097/DM/25 12



38.

39.

40.

What will be the minimum number of workers required for the registration of Trade
Union under the Trade Unions Act?

Agmfibsmshsdr sl gfer & em Csnfipsussos vde Gaiw Cseeuwrar
uemflwreriaaiier Gennhs cTaierllsens ereme?

A 7
7
B) 10
10
(© 100
100

10% or 100 workers whichever is less subject to minimum of 7
GopbsuLsDd 7 QmfloraiaeErsd 2t U@ 10 dpssrtR ooz 100
Ggmflerarisear Geipdle arg GampGeaur

The Registrar shall issue notice in to proposes to cancel the Trace Union
certificate of registration.
Qamfhenes ufley eraheamer Erss Cauiuws & udleureryred ey
Steuudiu(pib.

Form D (B) Form C

ulgeud D ugeld C
(C) FormB (D) Form A

ugeub B ugeih A

Annual return should be submitted by a Registered Trade Union on or before

Lglay Qu.rj)-g) Qemipetsorarg L Hléensuliener SHCOT  MAFDS
erarGrr surbés CeuaT@Ib.
(A) 31st December (B) 31st March
iq.FOUIM-31 LOmT&-31
30th April (D) 31st July
GLUINed-30 sgOama-31
13 097/DM/25
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41].

42.

43.

If the amount of Gratuity payable under the Payment of Gratuity Act, 1972 is not
paid, the gratuity amount is recovered by
uefsPareaL. euphad FLLib, 1972-ar &p eprsiuL Cauargw uafllsbsta s
Qarens  eupmsliLLTallg6, %0  vaflsdaran,  @zrens  GuEd
QewwutinGdng.
(A) Controlling authority

SLUur’ (R sHsm

Collector

wreul L gy Suir
(C) Tahsildar

QU L Suir
(D) Commissioner of Revenue administration

QU(meUML BliTeuTs: ,enemrut

As per the Payment of Gratuity Act, 1972 continuous service shall not include

1972 i ek ueflsGaren. L eurLr sLsHe Qgmii Lenflule
2 ETeTL_mi&Ng).
(A) leave with full wages (B) absent due to temporary disablement
P Fbuearsg e afl{HLy shamella ewanb sTyeaTOTSEEIHILIL
(C) maternity leave MRetrenchment
walGur eSHy DL @Gen DL

The Payment of Gratuity Act, 1972 is applicable to establishments having

no of persons employed

1972 b euhL uer&bsrenL UL HeurLT &L oreng eretmant Sangulleomarm
puisar Lienflyflujh BpeiahsesdE QummEEn.

10 and more (B) 5 and more

10 wHpID FHESE0D 5 HRHID HFHEGEWED
(C) 20 and more (D) 50 and more

20 wHMIL SiSHEGHGEWOD 50 HmID HS0HEHEDD

097/DM/25 14



44.

45,

46.

As per the Payment of Gratuity Act, 1972 when Gratuity shall be payable to an
employee?

1972 <ib eum ueflsbarer. Ul Gerr sl gfler wy, uelwutarpEE aLGLTE
venflgCEren Ggmens eupmsliLiit ?

(A) on his resignation after completion of 4 years of service
4 geampser uallyfps Qe uenflwurert @rradlanmon Geiige
on his superannuation
vemtlumert Lewfl guiey Glumpb Cung
(C) on his suspension
uesflwrerfen ghardla Lienll béswn

(D) on his temporary disablement
uesflurert ghardla saand e b (HHSTED

Gratuity shall not be forfeited if the service of an employee terminated
¢ uestwmeriiar  uenfl Spssem  aps sTrawmsdertd wpyeiheE eumbGung,
venflEQaren g Gsrena udlpsd G Guetg

(A) for his riotous conduct
ueRflumaTrg H0&ES ST HLSMSEETS

(B) for an offence involving moral turpitude
LesllwimeTrg @(p&s G@purLrear Ghnsdna

(C) for any act causing any damage loss to the employer
Cawawefluueumse Gssb, @uuy  deaels@d aaadeo CFsus abhs
QEuwIgy @b

m absence due fo temporary disablement caused during the course of employment
uefluder Gurgl ghul L gHaEmTdls saramd Sryemons Lieafldae eugmoed B)mssed

The employer shall arrange to pay the amount of gratuity within days
from the date it becomes payable

Camaweitiver vafllsblsramL s Csras Gegss Cribs Gaduled @ (mba

B &@ha&@eT uanflistamean, cupris GoucmHib.

(A) 45 B) 15

QM 30 D) 40

15 097/DM/25
[Turn over



47.

48.

49.

As per section 8 of the Payment of Gratuity Act, 1972 the amount of maximum
interest payable is

1972 b euBlL. UalsbeErer Ll Reurir sl Gfiey sar Ly Qeqss Geusrgw
sfsul s aul g Cgrens

M Equal to the amount of gratuity payable
uaisblamen granssE swibd

(B) Twice the amount of gratuity payable
Lenll&ClareL CsTanss@ Si(h LRSS @)(héEWD

(C} Half of the amount of gratuity payable
uenflgCarenL Cgrensdse LTHWTE @)HEE D

(D) Thrice the amount of gratuity payable
verflsblamen L Qgnenad@ (PbWLKIETS @) (HEEWD

Which is not correct under the TamilNadu Payment of Gratuity Rules, 1973?
1973-gb eumL ueisEamen. Ul Geurr L elfsafler Ly Spasam_supmer org
sflwreng e ?

(A) Form I-application for gratuity by an employee

ugeud I-uenflsCaren. Carfl uasflurert ellGEn efa@mamiun
(B) Form T-application for recovery of gratuity

ugeuh T-ueflsCaren, Qgrens eugeluugharear eflammentiLb
(C) Form P-Summons

ugeud P-semplinimenes

Form M- Notice for Payment of gratuity

ugeud M-vefls@areL euphiGausharar sidledliy

The employer shall pay gratuity to an employee at the rate of days wages

last drawn for every completed year of service.

Gauemewafliiueutr, uastlwurart senLdlwurs Qupp sbuasHed Fleawpahp &L TeaTmES
BrLg6T aign uaflsOarenL. Agnrans euprs CaiadTEib.

A) 20 N5

(C) 30 D) 25

097/DM/25 16



50,

51.

02.

53.

Under Payment of Gratuity Act, 1972 appeal should be preferred against the orders of

controlling authority within days from the date of receipt of the order
1972-4 56 aym veflglasren Ll Geanrir sl sfenr S sl Qaurl @ wdasrhuden
2 576 GuUbm HrefledmnHa) Bris@Eps@er G  wepuih GQewwiuL
Ceugtir(pib.

4) 120 (B) 180

60 D) 45
&)

Which is correct with respect to applicability of the Plantations Labour Act, 19517
CeriLg Gamflamarisdr g.Lib, 1951 Qunppséengw sarawule erg &2

(A) Tea, Coffee, Rubber, Pepper (B) Pepper, Cardamom, Rubber, Tea
e, s, guUr, Bers Wem@, ga&smi, JrUf, o
Tea, Cardamom, Rubber, Coffee (D) Cloves, Cinchona, Coffee, Rubber
e, g&SHTL, FrLf, & Syrby, HeGarerm, sm9, Frur

Chapter IV of the Plantations Labour Act, 1951 deals with
ugSH-1V, Ger L Qgmfiereriger b, 1951 Qgfedliug

(A) Leave will Wages Welfare
oardlgs L6t saigls afHiuy [Bavet
(C) Accidents (D) Health
cfluggy &&MSTTD/Crrsdwib

Which one of the following measure 1s not listed as welfare in Chapter IV of the
plantations labour Act, 19517

CariiLg Qsmfleomeriger # LD, 1951-61 L@ [V-ar &ip e peauareupmer paoer erem
uCgwellrg @amnd erg ?

(A) Creches (B) Canteens
G LLHENFHET STUUSWD Caeitie ot
(C)  Recreational facilities Earned Leave
QumpECuss, eusdger g el ity
17 097/DM/25
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54. How many hours a worker shall be allowed to work on any Plantation for a week

under the Plantations Labour Act, 19517
GCerlLg Gamplerenisedr gL, 1951-aér U @ Gsmfloral g arrgdéd adieuaray
el Cryd Gevener Glauiul Guigyb?

&) 8 (B) 52
(C) 42 D) 56

55. Canteens shall be provided and maintained by the employer if he employs
number of workers under the Plantations Labour Act, 19517
1951-giv e CariL g Ogrflenairsdr ¢ gdear S, o Geumaweallueu
aanafismsliorer Qamflorarigamer vamiléeg wisdamed, GCaewmedr
gHu(SSH BLES Ceueir(Hib.
(A) 100 (B 200

©) 250 @”)150

56. Plantations which employ 1000 or more workers should provide hospital.
1000 g gH@GL Cupull Cdgmflomeriseer uefliild ooiggn CamiL
Blmieuaniser w(ESFeunamaral gHubBss Geum(Hib.

(A) Dispensary mGarden Hospital
WD(HHESHLD CsmiL WmSgeunadmes
(C)  Group Hospital (D) Clinic
&P DHSGIQIDENET Sleoflafls

57.  As per Plantations Labour Act, 1951 Housing Advisory Board is a
GesmlLg Qsmienarraar b, 1951-6 Uy el (heusdl Carseer eurfluh eremug

@

(A) Non Statutory Body (B) Non governmental body
FUL oL BI66 DTHEFTTT B{enLoLUIL
Statutory Body (D) Governmental body
FLL el ST& DenIDLIY
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08.

59.

60.

61.

As per Plantations Labour Act 1951, the employer of every plantation shall appoint

one welfare officer it he employs number of workers
1951 -yb el GemiLgs GQgmeneriser sl gfear &, paQeurm GCsmiL
Bmeuargsler  GeuaneuwietLiLicuhD cameanfisesuiionar  Qgrfaraiaamer
uerllé@ iwisd GmbSTD G Dsmflereat po Sigeumeay Bwband Qe Cauariib.
300 or more (B) 400 or more
300 g BishH@& GoHUL L 400 ivag gHE GCuhur L
(C) 500 or more (D) 200 or more
500 gl 2igh@& Comut 200 g FhHE GCupul L

Under the TamilNadu Plantations Labour Rules, 1955 certificate of Registration is

issued under i

1955-gb el sBlpErh CsriLg Csmflerarisdr Adseflar &, udeyderarmy
@ aupmslUGSDg.

(A) Form 1-A (B) Form 1
Ligeud 1-A Uigeud 1

(C) Form 1-C MForm 1-B
ugeid 1-C ugeid 1-B

Under the TamilNadu Plantations Labour Rules, 1955 every worker is entitled to

obtain sickness allowance for the total period of days in a year
1955-gib el SOPETH CsriLg Ggmfleoneriser eiflsaflar &, geaibeunm
Qgmfleoraflyd @f pargd Qursswons Briger Crpmid sredily Guhms

Gamemer o MNepld 2 oL WGUT SyeufT.

@) 15 G4

€y 20 (D) 18

Which section of the Tamil Nadu Manual Workers (Regulation of Employment and
Conditions of work) Act, 1982 defines ‘Manual Worker’?

1982-b UMTH SWOIPETH 2L gueniplit] Qgmfleoreriser (Lanll eurearperp WHYID
RVRGUOSSHISD) sl Hler erhg Wfley ‘2 L gnepliL Ggmflamrert eueruenp Qewudng ?

(A) Section 2(b) w(B) Section 2(8)
9flay 2(5) Gfley 2(8)
{C’\ Section 2(10) (D) Section 2(14)
Qfley 2(10) 9Qfley 2(14)
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62. Under Tamil Nadu manual workers (Construction Workers) welfare scheme, 1994
Marriage assistance is not given to which of the following person
g,L(S]EQ‘r_r,rr(B\ 2 Lgueniplil] Ggmfleomerisdr (&L (HLorers Qg,rrgﬂammrw;m) BdS LD, 1994 -6
&0 lpean o gelilg Aarans Sipsaam_suiseted LIMHEE aPmsLU DS deme ?

Sister (B) Son
#Gang il LD& G

{C) Daughter (D) Registered worker
LO&ET udley Qupp Aemenat]

63. As per the TamilNadu Manual workers Social Security and Welfare Scheme, 2006
every registered manual worker is eligible for pension after completion of
years of age.
2006-b e sSBpETEH o L@enply GsrfloreTisdT Fups uNESTOY  WHHD

posilLsfer  Sp gealdaumm ufey Gupp Csmemefiyb QUL
WisSwanLpsred euigpdlwid Qup s&H e weur e,
(A) 58 (B) 55

(©) 65 ‘WI 60

64. What is the range of age of the ‘Manual Worker’ under Tamil Nadu manual workers
(Construction Workers) Welfare Scheme, 1994?
1994-2th el SOPETH 2 LQeoplyd dgrfloreriser (s (Hwrars Qarflorerisdr)
bt e Ep 2L genpliy Qsmfleoreflufer euwg cuepquenD creéuceTay?

(A) 15-60 years M 18-60 years
15-60 oy awHiaer 18-60 <y emhiaser

(C) 15-58 years (D) 18-58 Years
15-58 gy e pisen 18-58 yamhiser

65. Who is not a Construction Worker under the TamilNadu Manual Workers

(Construction Workers) Welfare Scheme, 1994?
1994-gib &R SOPETH Lgewly Ggrflorerisem (& (Hores @;_y,rrgj]mrreﬂrra;m)
psdllLgdlen &ip SpssaTLeuisetidr sl Hurars Asmfleomaf oide ?

(A) Welder (B) Carpenter
QeudLir SEE

m Tree Climber (D) Pumb Operator
DD Fmuei UL Eus@ueud
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66.

67.

68.

Under the Payment of Bonus Act, 1965 the term salary or wage includes
Gurramad euUPEIGE FLU LD, 1965-61 S1p sbUETD g safluih o et SHwg
{A) Value of house accommodation
S @) wdy
(B) Travelling cencession
LILIGRTE FQiend
(C) Contribution paid by the employer to any pension fund
Camawefliveaui @uaLdu HfsE auphgb ukigs Ggras

De arness allowance
S|FelleneliLig

Every employee shall be entitled for bonus in an accounting year if he has worked in

the establishment for not less than working days in that year
galbeimm Gsmierallyb @@ Hpeasde GophsULSD BT &eiT
vesflyfpsTed oihs yarmgharer Cureray GunesHE o Maw QuHpeT @ euTi.
&) 30 (B) 60
(C) 45 D) 90
As per the Payment of Bonus Act, 1965 percentage of minimum bonus is
Guremey cuprisd® FUL 1965-é Uy, @G@pEEULEs CGureatey sgelflsn eranug
(A) 7.33% of the salary earned during the accounting year

HOTEHE ey FbUTHSs saflusdld 7.33%

8.33% of the salary earned during the accounting year

SETEHE YeTqed FDUTHSS sarfusea 8.33%
(C) 9.33% of the salary earned during the accounting year

ETHE Y @Tiqd FDUTHES sarfluigHar 9.33%
(D) 10.33% of the salary earned during the accounting year

ENHEG Y@iqe FDUTEES cardluigdledr 10.33%
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69.

70.

71.

What is the time limit for Payment of bonus?
Gumanev euipii@eughaEren sre Hliemruib ereueueTe, ?

(A) 12 months from the close of the accounting year
SEG B (PubsHSlGHS 12 DIghIGE

(B) 6 months from the close of the accounting year
seTaE @D (P bEHSlBES 6 WIGEGE

m 8 months from the close of the accounting year
s@&E RHTE (PabeHdBES 8 wrgrase

(D) 10 months from the close of the accounting year
sansE RaE (PebeHSIBEE 10 IShIGET

The Payment of Bonus Act, 1965 is applicable to every establishment having
or more employees on any day during on accounting year

@ Sawdh@ yamgen by ¢ Brafleb Sdeg sHED Gopuli

uemtlwmeTigeneT Garamym&E@n eabamm Hnaasdngn Cumas aphmsd & LLb,

1965 GWum(pBgID.

A) 15 B) 10

€ 25 mzo

Under Tamilnadu Catering Establishment Act, 1958 child means a person who has
not completed years of age

sWOPETH o ey Hpeueanhser FULib, 1958-67 &P QUWZl LisHuepwng
Ul GHS.

Sixteen (B) Eighteen

udlermm) uSer’ @
(C) Fourteen (D) Twenty one

Lflanmein QOuUsE o
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72.

73.

74.

75.

Which one is wrong under the Tamilnadu Catering Establishment Rules, 1959?

sBPErE 2 eme| Hlpeuansdr fsdr, 1959-61 S g Heum ?
(A) Chapter IV — National and Festival Holidays
u@d IV-Csflw wppb veamyeams fFHpanaer
(B) Chapter II — Registration of catering Establishment
ugd -2 amey Hipeuariusamen uey Qi
Chapter IV — Health and Sanitation
LgH [V-Grredwuibd wpmid &snemybd
(D) Chapter III — Appeals and Procedure
u@gd LI-Cuoaeperpui@ whmb Qewdpenpaer

Registration Certificate issued under the Tamilnadu Catering Establishment Act, 1958

shall be valid for years

sOHETH 2.eme) HpeuammsdTr FlLb, 1958-er &p epmstuid udey srarhlgp

D, eTIq D ClFDaILIguImELD.
4 5 ®B) 2

© 3 N1

The Tamilnadu state did not enacts State Act for which of the following subject?
sOpErH wrflobn Spssar s QummaTawuld wrble LD Gubpeldama ?

Factories (B) Catering Establishments
Qzmfiberencvaer 2 awre BlmieuesTrhser

(C) Shops (D) Labour welfare fund
FNL_GET Qgmfleomart Be Bl

Which one of the following enactments is applicable to catering establishments?

> anrey [FMeUaThISEREE SDesRT_uhmieT eThs FIt b dummbab ?
m Minimum wages Act, 1948
GMOHESLILE 2anglul FUL D, 1948

(B) The Factories Act, 1948
Qsrfhereneadr L, 1948

(C) The Tamilnadu shops and establishments Act, 1947
SBIPHTH S &6 WO BipeuaThiseT F.L.1b, 1947

(D) Tamilnadu National and Festival Holidays, 1958
slpETH Caflu LHmID uamyens alHipeD FLL D, 1958

23
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76. The Tamilnadu Shop and Establishments Act, 1947 has chapters.
SHOIDETH FenL_&6T WwHmD Hneuakiser &L b, 1947 LgSlsener Camem g).
(A) Twelve @) Ten
ueflGlre LSS
(C) Nine (D) Eight
QRETLIGY eT_(h

77. Under the Tamilnadu Shop and Establishments Act, 1947 the period of work
including over time work does not exceed hours in any day
SBIPHETH &enLser wHMD Hmeueimadt s LD, 1947-a1 & Blens uenll Cprb o erefli L
verfl GHob e Hrefld wenflEErsE MmHswTs @)(HEE L ng.

&1 10 B) 9

(C)y 15 D)y 12

78.  Section 41 of the Tamilnadu Shop and Establishments Act, 1947 deals
SODPETH sl s wHmib Hpeuerhsar &L b, 1947 Gfley-416 Qgfelliug
(A) TFixation of wage period
uarflsaTeow Hiresrwh CQadigea
(m Notice of dismissal
uenfl fés sifleliviy
(C) Holidays and sick leave
AR penpsdr LHmbd Crmis SHLIY

(D) Deductions for damage or loss
Geslb mdverg @Lidpster Gy Ssbd

79.  Which one 1s wrong?

FEUMTENS ar) ?

(A) The Tamilnadu Shop and Establishments Rules, 1948
SUIPETEH HL&eT HYD Glpeierhser eHfsedr, 1948

(B) The Tamilnadu Payment of subsistance Allowance Rules, 1981
sBlIpErH Geppriydu cuprisd eldser, 1981

(C) The Tamilnadu Plantions Labour Rules, 1955
sblprrih Cari L g Osmfarerisdr elflsdr, 1955

(m The Tamilnadu Catering Establishments Rules, 1958
sPHTH 2 awey Himeuaser cldlsdr, 1958
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30.

81.

82.

The Industrial Employment (Standing Orders) Act, 1946, “Payment of Subsistance
Allowance” is discussed is

Asmflews uailwuwisgssd (Hloourameanser) 1946 LLgdd, Gepplydund eupmsd
efleu&sriur.Garer s fey

{(A) Section 10 (B) Section 9
Gfley 10 Afley 9
Section 10-A (D) Section 9-A
dfley 10-A ey 9-A

The Industrial Employment (Standing Orders) Act 1946, is applicable to all
Industrial Establishments employing not less than workers in
TamilNadu

sOPET g GCgmfles uailuwbrsgsa (HaowurameanserT) &b, 1946
Qempleorais@ErsE @G@DuUTnd uaiubisgih aeasgs Gzmfle Hneiarbis@nsEn
Qummbsid.

(A) 100 o0

(C) 50 D) 10

Which term is not included in the Classification of Workmen as per Schedule - I
Model Standing Orders under the Tamilnadu Industrial Employment (Standing
Order) Rules, 1947 not included?

sAperH Gsmies ueflwwisggd (Hoowuramansdr) eldsdr 1947, oL euema I/d
2.cmem S1p 1orHA Hlevauwiranarulien Ly GsTl@TeTTadT QuanslILIM 4.6 Gldonsg) ?

(A) Permanent (B) Badh
Blypsmn Lgle
Fixed term employment (D) Seasonal
GOUGL_L sren uatluwrggige LI(HeUETeuLD
25 097/DM/25
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83. Which is Correct under the Tamilnadu Beedi and Cigar workers (Conditions of
employment) Rules, 1968
SBHErR Sg wpmibd &mE Qsmferarisedr (Ll Hlubsmeasedr) e, 1968-a1 Sib

argy &ifl?

{(A) Form II-A — Licence
ugeud ITA - 2 flob

@) Form XII — Annual Return

uigeud XII - gy e pHlaans
(C) Form VI - Leave Book for Home Workers

ugeud VI - e igeSlphg wanllyflyw Qgriforearisesdarar ell(Huy udGeu
(D) Form VII — Leave book for regular workers

vgeud VII - ppespwner Ggrpleonerisensarar eflhiviy udGeu

84. When Licence issued under the Tamilnadu Beedi and Cigar workers (Conditions of
employment) Rules, 1968 is transferable?
SODBTH Sg wHRDL &ELB dasmfleoraiad (Ll Hubsamansd) eddsdr, 1968-6r L

2 fwgams aLGLIE wWIHDHD GFWwemd?

(A) If a licensee becomes bankrupt

oAb Quppeur GEmghs HleadE Caarnme
(B) If alicensee becomes insane

2 flow Qubpet wearbab LTI BSTD
(C) If a licensee becomes 11l

o Ao Cuppeur GemieumiiulLmed

If a licensee dies

2 Ml Gupper @oba el LT

85. Which Rule of the Tamilnadu Beedi and Cigar workers (Conditions of employment) Rules,
1968 deals about maximum limit of rejection of beedi or cigar or both by the employer?
sOPETH Sy wopd &BLG Gsrforartsdr (Lall flubsemanser) elifisaer, 1968-6F b

Werr  w  Caeowalliuer Gy  oeg  &GLE Do @remant b
frrafuugnarer HfsULF urbapus GH&EH DS ?

(A) Rule 33 (B) Rule 32
o9 33 o) 32

(©) Rule 35 O Rule 33-A
99 35 o515 33-A
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36.

87.

88.

89.

Under Beedi and Cigar workers (Conditions of employment) Act, 1966 women and

Young persons are prohibited to work in any Industrial premises during
@emb puigeT 1Sig WHPWL FHHLG Qerfeonerisear (Lemf Blubsananger) F b 1966 -6

& GueirseT whHyb @emd Buisdr Qsmifler euatrasdd euenuilener Grysbd
uenflfeug senL QeiwliL (Hereng,.
M 7p.mto6am (B) 8pmto6am
719.0 apsd 6 (.U eua| 8 8.u s 6 wp.u. euany
(C) 7pmto7am (D) 8p.mto7am
7T9.u pasd T @p.U. ey 8 8.u apge T wp.u. eueny

On which date Legal Metrology Act, 2009 Came into force in India?
FLL (pem eTenLwereyd &L b 2009, @pHurelier eriGUNG B (PDES; aUbES ?

(A) 1.4.2009 (B) 1.7.2009
&) 1.4.2011 D) 1.7.2011

Which section of Legal Metrology Act, 2009 deals with Verification & stamping of
weights & Measures?

2009-=%ib euBL &L (pepp eTeplwereyd FULGHd sflumiiy wHpb psSari@Eisd
upd erhsls Ailefléd @MuQ il Herarg 2

(A)  Section 22 &) Section 24
Gifley 22 “fley 24

(C) Section 21 (D) Section 23
e 21 difley 23

Which section of Legal Metrology Act, 2009 deals with declaration on Prepackaged
commodities?

2009-4D QUL SFLLApedn erenLweteyd FULFHlenm  erhsl  Gflelldr  Quimi el
Qumrmraeflen siflefNiiyy vpHs GHOELOUL Gereng ?

(A) Section 16 (B) Section 17
Afley 16 Qfley 17
Section 18 (D) Section 19
Mfey 18 Afley 19
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90.  Appointment of Controller for the state is mentioned in which section of the Legal
Metrology Act, 2009?
2009-yb b FLL (D @l waed FL LSO sl (papn erenwerey s Quurl {

siglamfldier Hluwend @Hss absl ARNefld @GN Lul Herarg 2

(A) Section 12 (B) Section 13
Yfley 12 @fley 13
Section 14 (D) Section 15
Gifley 14 Gifley 15

91. Fee for verification of weights and Measures is mentioned in which rule of
Tamilnadu Legal Metrology (E) Rules 20117
el whmib SieTellenens silumisgs Hiewrudssiiul L &L amd GHg 2011-lb eu(HL
sLLpenm erenLieme| (Bbeanssid) eidlaaier erbg ailduied @oludLuul Hiarerg

Rule 16 (B) Rule 26
a9 16 ahd 26
(C) Rule 14 (D) Rule 24
ahd 14 efhdl 24

92. Compounding of offences 1s mentioned in which section of the Legal Metrology Act,
20097
2009-gb  euMHL  SLLpED el weTelF FULFGHO Qlawsss slLawh @GP
gaprinc (herer Gifley erg?

(A) Section 42 (B) Section 44
Gfey 42 Gflay 44

(C) Section 46 Section 48
9fey 46 Gfley 48

93. Rule 6 (1)(e) of Legal Metrology (Packaged Commodities) Rules, 2011 deals with
siiLperm ereniuierey (Qumit et Qummlsdr) eiflser 2011-0 &8 6 ()(e) -
SpsseRTeubmieT erengl LpME GHiEdms) 2
(A) Common or generic name of the commodity

Qurt ety Qumplsefler Gurgi Quuwit
(B) Month and year of Packing

Curt e tiul L rsh 1oHmIbd aihLLD
(C) Sizes of the packed commodity

QumL e Gurml seafler jearey

Retail sale price of a package

Qur L wgdlen Aoewary fpuamer allane
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94.

95.

96.

97.

Stamping of weights and Measures is mentioned in which rule of Tamilnadu Legal
Metrology (Enforcement) Rules, 20117

S8l BTl sLLapenp erewiatey (QUMLL el QURmHLSET) eliflseT 2011- eTant. WwHOILD
Sietajser Wwedeni@se upds GG Gerer efldl erg) 2

(A)  Rule 13 (B) Rule 14
chll-13 cfildl-14
Rule 15 (D) Rule 16
ellfl-15 clidl-16

Section. 2 (p) of Legal Metrology Act, 2009 defines about,
FlLpem erenere) L b 2009, 9fley 2 (p) @ eransls uHHE GOOAL Heararg ?

(A) Dealer (B) Importer
el Lenamwimreriv @ m&@duimert
m Repairer (D) Manufacturer
Ll umriueur 2 pugduimert

Certificate of Verification of any weights and measures to be exhibited is mentioned
in which rule of Tamilnadu Legal Metrology (Enforcement) Rules 20117

SOLBIH FLLpepp el werey elflser, 2011-@ aTalsdr psdlenguliLiul L srerp
sT_SluupssiiuL. Ceuam@b eranm orhg ellfudledr @BHlud Herarg ?

(A) Rule- 12 ‘W’Rule- 22
ehlf-12 efgl-22

(C) Rule-21 (D) Rule -24
efidl-21 cflfl-24

Penalty for selling pre-packaged Commodities above the retail Sale Price is
mentioned under of Legal Metrology Act, 2009?

Aoweny alpumer dlooowu Sl iflswrar dpuamer alamaudd afpuaden g
AfssLuBd SUITsSh GNSE FLapann erepLuldme] &L Ib 2009-& @GHILEL Herer
ey ergy?

(A) Section. 34(1) (B) Section. 34(2)
Gfey-34(1) Gfley-34(2)
m Section. 36(1) (D) Section. 36(2)
9fey-36(1) 9fey-36(2)
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98. Legal Metrology officer defines in which Section of Legal Metrology Act, 2009?
FLL(pEnD eTenLiarey igyeua Ll euenpuimssliul Rerer &L 19 Ma) 200972

(A) Section. 2(g) (B) Section. 2(j)
9ley-2(g) 9fle-26)

M Section. 2(h) (D) Section. 2(k)
9 fley-2¢h) 9 fey-2(k)

99.  Registration for Manufacturers or importers of packaged goods is mentioned in which
Rule of the Legal Metrology (Packaged commodities) Rules 20117
slLep eoLweare] (HuriLe Gur@lsdr) ofdser, 2011-er &Sip o pugHumrerd
Sdag @nsgudureant uleseranm Qupsd Ghsg GHMNUELOUL Qerar HH erg 2

(A) Rule- 25 (B) Rule- 36
91825 o915-36

oqRule- 27 D) Rule- 37
&l f-27 A4-37

100. Penalty for use of unverified weight or measure is mentioned in which section of the
Legal Metrology Act?
s@&bs Ffuniibaons el LHND erasmer UwWeaTURSHamd SiLmmb elfsse
UDBlS Faplinl HeTeT UL (D el were &L 9fay ergl?

(A) Section 31 (B) Section 32
9fley 31 9fley 32

m Section 33 (D) Section 34
Qfiey 33 Gflay 34
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