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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Labour and Factories Department Test 170
Test: - Part - B (With Books)
Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qaren@m cuemns eSS Gsi
Read the following instructions carefully before beginning to answer the
questions.
aNenabsEnde slenLIuaNdbed QSMLMIGL (sl SnoHeanL Aielmraamnens
SEUTLONSL Lllg &$&61L0.

1. This computer based Test contains 100 number of questions in objective
Type.
Bhasd oatlall el  Cofeunengl, 100 QanenGm  suemsuileonss
QNGNS BHENETSH CISHTEIIL G,

2. Answer all questions. Each question carries one mark
MeHG eNansaEpd@h  eflsoLiwefisasann cpeuCeun@ eofsmeyln &
LHILQALIEET 2 DL LG,

3 In case of doubt, English version is the Final.
alemsasefiev 8nCHaEIL Uit hudleo eaugeaied QamipossuuL (Benen
aNenéasGen QmibliLines g).

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.
Qg eflsmaseiley @I QuUDHMIsTen 600 LTedlsdHGHeuMed sUMT&enaHeflsd
GCaemauliLiige,  &HoevidCamU  Quem  unellsmdeaufilenn  QUTNHMGEHEHLD
SIL_MIGLW.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the menitor:

alsmemiusnoiset satlefl aufls GonallmE eeNeLwabad CHTLhiGLO
(osn seelullsst Heogulled  CoHMeIMILD  SAMHOISHENET  SHEUeHILOT &L
UIg & 6YLD.

a) One question will be displayed on the screen at a time.
@0y Cprsdeo @@ afleanm wL GO aeatilafld SHanguiley CaHmenmin.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display



e

Who is the Controlling Authority under the Payment of Gratuity Act?
LenfldblarenL euphsed s ddar S sl Hrurdf sdatf wrm?

(A) Additional Commissioner of Labour
Qgmpleonart snBse < enemrumeri

(B) Assistant Commissioner of Labour (Conciliation)
Cgmpieorert 2 g6l yeneRTITETT (FOFFLD)

% Deputy Commaissioner of Labour
Qg THQTETT SN 2},EneRTUITETT

(D) Controller of Legal Metrology
UL penp erenliamey & HULTT () idlasml

Section 2 of the Payment of Gratuity Act deals with which of the following matter?
vesflsQarenL  eupmsd L gdear Sp QAfley 2 Spssarieupdle  easlubHd
GHLIHEDg ?

Definition (B) Continues Service
Qumrper efleTdsid Qg mTuent]
{Cy Controlling Authority (D) Short title etc
sl Huum @ sideri GnEL seneliy (pgedlulenel

Whether the General Manager of the Indian Bank 1s Employee under the Payment
of Gratuity Act?
venll&Caren . aupriad® sl Lgdler & cundufear Gurg Gueamart LeafluTeTym?

@ Yes (B) No
<D @érened

(C) Ineligible (D) Irrelevant
s@&Flerena Fhwhsl0®TSs)

Retirement means under Payment of Gratuity Act?

uerll&QaraL euprisad s Lsden & “Retirement” ereiiuiger 2iissbd eresan ?

M Termination of the Service of the Employee otherwise than on superannuation
aung) (pdlirelen asrgertwons uerfilwrerfen uenll (phHm Quimige

(B) Resignation
gredlermiom

(C) Discharge of the Employee
CamAemert Larfluliadimbg el Helssed

(D) Stoppage of employment
Cawauidimpg Hnsd of Gz
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5. Wages means under Payment of Gratuity Act?
LenTl&EQarenL euprisd F L sdler & FbUETD eremmTeD ?
(A) Basic pay and allowances
Silg LI FOUETD WHMID Lilg&eT
(B) Basic Pay only
SilgUuenL gibuard il (Hib
y@( Basic Pay and DA
SligliuenL bUETD LHmID BSeflenalilig

(D) Gross Amount
Clorgg Fbuers bgmeng

6. What is the Minimum Period of Service for requirement of Gratuity?
uenfl&Gamen g Caeneudh@ @HenhsULE LaflEaETRD ereucueTa,?
(A) Not less than 3 years (B) Not less than 4 years
3 UL BISEHSES (§enDeileemned 4 QUL MG ER&GE GHemeileamiod
Not less than 5 years (D) Not less than 2 years
5 QUHLMISEHES, & Deilemned 2 QU(FL_M&EERHE GHDaildamiogd
7. Whether the Completion of 5 years of service is necessary in the case of death of an

employee for getting gratuity?
Qamfleorer wrewmweanub GEieile 5 eumLib uefldsraon uamilstsren Qumpeudd

ST ?
(p Not necessary (B) Necessary
<eudliwdlcveney SeIdluih
(C) Not Possible (D) Important
@lwierg (PSS D
8. The amount of Gratuity payable to employee shall not exceed?
Asmflerarmee aphelupbn uafisbaerar Ostems Spssamicubmier o5 H&DTes
FaLTg) ?
(A) Rs. 3.5 lakhs (B) Rs. 7 lakhs
eh. 3.5 @lel gt . 7 @eo g
(C) Rs. 10 lakhs ( Rs. 25 lakhs
fh. 10 @evl &b g 25 @l gb
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10.

11.

Who 1s the Appellate Authority under the Gratuity Act?
varflaCamea euprise sl gdler &1p Cuaapanuit B sidasrd wni?
(A) Commissioner of Labour

Clgmpleomart oy, enaumruireri

(B) Concerned Joint Commissioner of Labour
FOUBSUILICL. LgmiflererT @lanamr gy enewTulmar

Z{ Concerned Additional Commissioner of Labour
FHUGSLILLL SnBige Csmfleumen i Sy enermuirer

(D) Additional Commissioner of Labour (Conciliation)
s (Hsed Ggmiflemani < enennuineri (FLFFLD)

What is the Time Limit for making Appeal before the Authority under Payment of

Gratuity Act?

uenfl&Garen  euprisd sl gdHar  &p  Goagperpuit f  sifarfl  aperaianauila

Cwéepannli(h) sTéEE0 Qe &raeuyibL| eremar?

(A) Within 30 days from the date of receipt of order
@arblupiul L Gadluledimbg 30 Bri_seafle

(B) Within 1 month from the date of receipt of order
Spanarluprul L Cadlulall(mhg 1 wrsmisafia

% Within 60 days from the date of receipt of order
eartlupriu’ L. Caduladimbg 60 Brigefia

(D) Within 3 months from the date of receipt of order
penentelumuul L Cagulledhhal 3 wrenisefle

In the year, 1947 which Act was enacted?
194710 yarigd @uIHDiii L &b e1g)?
(A) Minimum Wages Act

GHONESUI_S cardluFFL LD

(B) Payment of Wages Act
FLem ul(Heurem FLlL

(C) Catering Establishment Act
2 ewe| HmIeUETRISET FLUL D

M Tamilnadu Shops and Establishment Act
SOPETH s _&dT OHDID HlmeuaThisedr &L LD
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12.  Whether the Tamilnadu Shops and Establishment Act 1947, has been extended to
all areas within the jurisdiction of Panchayat?
1947 an( sl sar wHmbd Fpeuaruser LD Nmasg eyl & netm U 8l
auriby L@Gdlsear sanensdH@h By dslul HeTeTsT?

(A) Not covered (B) Not applicable
STl e cveney Cummssisldrenes

d Covered (D) None of Above
seurliLlC_(HeTarg @leneuaailer ergedleorand

13.  Whether the Operator employed in a Theatre 1s an employee or not under the
Tamilnadu Shops and Establishment Act?
SBDETEH sLsar wHmDd Hpaarksd sl gfer Ep SoTurngseaten Lenflyfluyb
S GrLT Gariflererrr idag @)dapeouin?

(A) No (B) Not Applicable
@laema QummbsTS)

% Yes {D) Not Covered
<y STl edleeney

14.  Whether it is correct to allow any Employee to work for more than 4 hours at a
stretch without interval of 1 hour under Tamilnadu Shops and Establishment Act?
SOPBIH seLser wHmh Bneiertser &L sdar &p Qzmfereart Gariibg 4 waenfl
CprsdmeE Gua 1 wafl Gurb @ent Geuemer @ Goueme WFllwLsmLTg 6TemLg)
sflur sidag seupm?

M Yes

&ffl
(B) Not Correct

Filwebey

(C) May be allowed with 15 minutes interval
15 Bl @en CevenatL el ienindl&said

(D) May be allowed with interval of 30 minutes
30 Al @en Geuaeruyiem igniodldsEeih
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15

16.

17.

18.

Section 10 of the Tamilnadu Shops and Establishment Act speaks about?
sBpprh  seoLsdr  wHmb  Hoeemsdr sl gdar & Gfley 10 erenglumb
Gz fleil&dlma 2

(A) Opening of Shop
sanL SEDSHE

(B) Daily our Shop work
Slemafl Geuemer Cpybd

(C)  Closing of Shops
sanLep(hges

ﬂr Spread over

Qzrfeorafluiien CeauamesaTa iare| (@an GeueneruLer)

As per the Tamilnadu Shops and Establishment Act, Child means?
sOPHTH seLsdr wHHD Hneuarmkadt s L sder &0 @phHans erenpired ?

(A) not completed 12 years (B) not completed 15 years
12 auuigl Blyburgeut 15 euuwig Blyburgeurt

(C) not completed 16 years M not completed 14 years
16 auwig BlybLingeui 14 euwig) Hlyburgeud

Section 25 of the Tamilnadu Shops and Establishment Act, deals with?
sOpBrh  s@mLsar wompw  Hoeerhsdt slLgdar Gfey 250 Spssecubmie
arensiundl MO Hdlng ?
(A) Lighting
el ard@eusd
(B) Cleanliness
giyrey
W Holidays and Sick Leave
ARenn wHHD 2 L dpadleawvssTar 6 (UL

(D) Pay during Annual Holidays
<,em(h elhipanpaetiey FbuETD

What 1s the penal provision under the Tamilnadu Shops and Establishment Act?
SODBIH smLseT wOHmL Hneuahsd slLsdear Sp sam _amadarar 1 nlfey
CTEHTGT 7

(A) Section 46 (B) Section 46A
Gfley 46 Gfey 46A
(C) Section 45A d Section 45
9fej 45A Gflay 45
7 097/DM/26
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19. Whether the Commissioner of Labour is the Deciding authority under the
Tamilnadu Shops and Establishment Act?
Qgrfleorert yeemwaeri sOPETH soL&ET wHHL Hneahed s gder &
PLeuR&EGD T
(A)  No @27 Yes
@ b
(C) Under certain condition (D) Under certain restriction
GOUUCL flubsmeansafan &L @GSO L s Hourligen &P
20. Wage Slip has to be issued in Form under the Tamilnadu Shops and Establishment
Act?
sbuetsfl el SpsaaT ehe LHCe 1o euprsiiuL_Caiam@ib?
(A) Form S (B) Form Q
Lilgeuld S Uigeud Q
Form T (D) Form R
vigeub T uigeud R
21.  Whether the Canteen or Restaurant attached to or run managed by Educational
Institutions falls under Catering Establishment?
gaell Hleroowmigerrd BLESUUHD Nbag swedl Hlawwunsald 2 der o amasd o ey
Beiand e LsESDHE 2 SHSST?
(A) Applicable W Not Applicable
Qum(mHeILb QurpbSTE
(C) Irrelevant (D) None of the above
FLDWHS OGNS Cuhaam_meus@Ener parmildane
22.  Section 12 of the Tamilnadu Catering Establishment Act deals with ?

2 ewtey Hlmeuarhger s L Gfey 12 aanglumil dgsMallsadng »

(A) Holidays (B) Working Hours
AR pen veanflGr D
Leave with wages (D) Period of Work
ghueTdg e efl (L Galama&sTeaih
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23.

24.

25.

26.

Wages means inclusive of food allowance as per the Tamilnadu Catering
Establishment Act?
FbueTd eTelgl SWODHTEH 2 emrey Hlmeuer FL Ul 2 6meylillig b eTarLST@ELD ?

(A) In correct (B) In admissible
sflwcven gHLenLuigeen
(9’ Yes (D) Not connected
b QumrBgsonne

Section 11 of the Tamilnadu Catering Establishment Act Speaks about?
sWOPHTEH 2 ene Hneueausdr # L gdler GAfley 11 aasumb Qzfefsdng

(A) Working hours (B) Leave
Geuene Gpirid efipisy

(C) Wages p‘f Holidays
FDUETLD Bl penmaer

Whether Payment of Wages Act 1936, applies to the Catering Establishment?
193610 yerr(h shUeT UL{HeurLr L1 1b 2 avre| Himieuarhis@hd@ oL mmbanm?

{A) Not Applicable (B) Not Covered
Qungpbsng SAUTLILILTE)
Applicable (D) None of the above
Ol LIm(mHSILD Coheea_anausEhaT ergLbldane

Who is the Authority to grant license under the Tamilnadu Catering Establishment
Act to the Catering Establishment?

sODBTH o e Hpeamsd i sdear & 2 ave| HlneuahsensE 2 fob apkiED
SSlsrfl wrr?

(A) Assistant Commissioner of Labour (E)
QgmblererT o gell pamemTum (<)

(B) Deputy Inspector of Labour
Qgmflesment gevemr g uieumar

(@/ Assistant Inspector of Labour
Qgmflemart o g6l <y lieuTer

(D) Controller of Weights and Measures
TepLweTey SUGUILT () sidaml
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27.  Penal provision 1s prescribed in the following section of the Tamilnadu Catering

Establishment Act?
sWOIPETH o ewey FHmeuanhsdt sl gHd saieatubhidl SpssarL erhgliifledd
Qaflell&ainc Herarg; 2
(A) Section 20 (B) Section 23A
Gfle; 20 9fley 23A
(Cy Section 19 93( Section 23
Qfley 19 Yfey 23

28. How many days of sick leave for the calendar year are allowed to the catering
Employee?
2 ewre| Bimeler UMmLTeTTHEREE STOMTLT gD oTssmar  Hrisar o6

padlemewssrer eNEUL endsasiubhdng ?

(A) 10 days (B) 15 days
10 priser 15 prl&er
W Not exceeding for 12 Days (D) 7 days
12 BrLs@Eh&E 28 alaamoed 7 BT GET

29. What is the Maximum Number of days of leave to be accumulated in a year in

respect of Adult workers of Catering Establishment?
awg eaubs 2 awmey Hgeuear Asmieorart ofsul sors Callsgmeisss gaiqu eHlHILL
BTL&ET ETEUaIETE ?

A 25 B) 30

(C) 35 p{ 40

30. What is the time limit for filing prosecution under the Tamilnadu Catering
Establishment Act?
sWOpsrlh zaney Hoeuerhsdt sl gdar & eups@ BHoamsdd grasd Gl
SITEUGUITLDL| GTEbIET ?

(A) Within 3 months (B) Within 90 days
3 Wrgnisere 90 Bl sefléd
Within 6 months (D) Within 120 days
6 gmEIGEtD 120 prisefled

097/DM/26 10



The Plantation Labour Act extends to?
Cemir g Gamplenant st gdlei eTéhened euLbL| eremme ?

{A) Whole of Southern and Northern States
Qah@ wHmb eul WHlRISET (PIPaIg)LD
(B)  Whole of Southern States
Glgen wrbleomsdr (ppaugib
@/ Whole of India except State of Jammu and Kashmir
o & sreylSi wriieonsd selT @HAwT W(peugb
(D) Whole of Jammu and Kashmir States
sy & sneiglSi Wwrbleomadr (ppeugD

Wages means under Plantation Labour Act?
wamGGHT L Hemblamariaer 5L sfar & FDUATD remTe ?
(A) Pay & DA
FOLGTD oHMID B&elleneriuilg
(B) As per Industrial Disputes Act
GsmpbssTmm Uy
M As per Minimum Wages Act
GHOnbhHULF gnadlFa L iug

(D) As per Payment of Wages Act
FhueTU U (HeuTm &L Uty

Whether Medical Officer employed in Plantation is a worker or not?
weeiGan Lsdle uaflunigsiu L wmsgieu sigreuen Ggmbleomery?

A) Covered @ No
QumphEILD @icena
(C)  Yes (D) Admissible
1D ghUenLwg)
11 097/DM/26
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34. What is the Time Limit for making Appeal against the Orders of the Registering
Officer under the Plantation Labour Act? ' |
weagbsr L Gamflomaiad sl gdler & udle] DQEILT YMMHEHES THITE
Cuoewpanui( srésa QFauw Sreeuriby eTee ?

(A)

(B)

&

(D)

Within 60 days of publication in the News paper
Gewd grefle eflerdurd Qeuwiind e 60 prigeflé

Within 90 days of publication in the News paper
Gewdl srafledy eflerburbd Henwtuie 90 prsefld
Within 30 days of publication in the News paper
Gawndl gnefley eflerbugbd Qeuwcul L 30 prigeflead

Within 120 days of publication in the News paper
Gewdl grafle eflerbuimb GaEnwtin L 120 prsefld

35.  Who 1s the Chief Inspector of Plantation under the Plantation Labour Act?
wensCeT L Ggmfleomeart s Lgdlar S wanesGsir L ksellar s dard wni?

(A)

&

©)
D)

Additional Commissioner of Labour (Conciliation)
BB Ggmfleoreri yanemrii (FyED)

Additional Commissioner of Labour(Admin)
sz Ggmplarert oyenamrim (Hlieursib)
Concerned Additional Commissioner of Labour
FDUBSUULL sn(hsed Ggmflorart oyemamrum

Special Joint Commaissioner of Labour
Ggmfemari safl @ean oy,anaRTwi

36. Chapter IV deals with the following in the Plantation Labour Act?
waagGar L dsrflemat slLgdld ogHwumud IV Spssameupide ereanglunml

Qafabsfng 2
(A) Accident (B) Provisions as to safety
D HEEES ungsniy @Hss efldlaer
Welfare (D) Inspecting Staff
BOGUFS SET Qura| Liewlwneriger
097/DM/26 12



37.

38.

39.

Creches have to be provided in the Plantation if there are following No of Employees

or Children?
GREmssaT sTOUsD WwawsCHTlLgHd Spssarcupbld assmer Ggmeameriaar
DD GLEMSEET @Q(HHSTED HNannss Ceue(ib ?
(A) 50 workers or 10 children
50 Glgmflerariaer (<2) 10 @GYHnSEET
50 or More Women workers or 20 or more children of women workers
50 Guear GgmflereriadT @idag uar Qgrfomariseier 20 (FHRHamsEeT
(C) 10 children of the Woman Workers
Quer Agmfleomeriseaiien 10 &LpHaSEHET

(D) 15 children of the Woman Workers
Quer GgmfleTerraetien 15 @Whansser

What is the Time Limit for filing prosecution in the Court under Plantation Labour
Act?
e GaT L damplomeriser & L FHld psEE STHa0 CFUW HTe) UL cTemes ?

(A) Within 6 months (B) Within 2 months
6 LTHhEISETD 2 bTghisaie
Within 3 months (D) Within 4 months
3 kst 4 LISRISETD

Register of Accident has to be maintained in the following Form under Plantation
Labour Act?
waestgm L Cdgmflorarisdar L dléd usgsy wdHCeu® Spssam  abhs Ugeusdld

urmofésiiue Gealas(in ?

(A) Form 11 (B) Form 11 (A)
Ugeup 11 Ligeud 11 (A)
# Form 11(B) (D) Form 12
Ligaid 11 (B) Ligeud 12
13 097/DM/26
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40. What i1s the due date for submission of Annual Return in Form No 16 to the

Inspector under Plantation Labour Act?
weasbsti L Gamforamaer sl S5 el fléms Ugeud 166  UIeUTaT(hHEE
SatsaGaiagw Cadl eréanen?

(A) On or before 10th of January
soamalffl 10 iebengy SisME (pemeri
(B)  On or before 15t February
HCgeuf 1 Sdevg igheE penat
M On or before 315t January
soameulfl 31 Bdeg HgHE (pereiT

(D)  On or before 5th of March
LITE 5 HOWG HHSDH(G (YPETaTT

41. Whether the Auditor is an Office bearer under the Trade Union Act?
Cegmflhems s L sdlem S1p gl LT eTarLeul &k gieues Hlieumdwm?

(A) Yes (B) Not covered
S Qummbseildane
No (D) None of the above
Gldvene @eneusatic ergieyfldene

42.  Who 1s the Authority for Registration of Trade Union?

Ggmlperan Lile; Caueughd dasrrd o arar dlarfl wr?

{A) Concerned Deputy Commissioner of Labour
FIDUBSLIIL L G EHET 6 GO UITETIT

(B) Concerned Assistant Commaissioner of Labour
FOWLESUILLL Ggmfleorert o g6 oy eenttreTh

y)' Concerned Joint Commaissioner of Liabour

FbUBSLVUL L QgTleomeTT Elanaw y,anemtulTeTT

(D) dJoint Commissioner of Labour (Minimum Wages)
g mbleonari @)ananr <,eneRTUITETT ((GHnheUL & padluiib)

43. Mode of Registration has been mentioned in Section?
Gamflnsmas ude; Qumb wpenn uhdl apsldfeldr Gafablssiul [Rererg) ?

(A} Section 5 (B) Section 6
Siley 5 Gifley 6

W Section 4 (D) Section 8
Gifley 4 “fley 8
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44.

45.

46.

47.

48.

What is the name of the Act enacted in the year 19267
19261h Y&@rgd @uholiug L F L gdler QUi ereben ?

(A) Employvees Compensation Act

Lieflwmariser @i (@ &b

Payment Of Wages Act
Fhuer U (Heur m & L.b

(©)

(B) Industrial Disputes Act
Qemfpsarrmadr #1t b

Trade Union Act
Qamfiherie & L ib

What is the time limit for filing complaints in a Court under the Trade Union Act?
Qemfipsns sl Lgdlear &ip BHnansHe cupsE snée®d Ceww &Te6uTIbL| GTere ?

(A) Within 4 months

4 Wwrghgate

V Within 6 months
6 WNghiGatle

(B) Within 120 days
120 pirlsafled

(D) Within 3 months
3 LIRS

Application for Registration of Trade Union shall be in Form?
Cgmfinsns ufesarer edlaramiiub ahbg Ligasda @ més GCoasammEim ?

(A) Form B
Uigelb B

(C) Form E
ugelid E

(B) Form D
Ligeud D
Form A
vigand A

Certificate of Registration under Trade Union Act shall be in Form?
Qaemfipsts s L sdar &ip ufley FrenmEGETET Ligeud 6ThS Lilgeulb?

Form C
ugeub C
Form E
Ligeud K

(©)

(B) Form D
Ligeud D

(D) Form F
Lgeud F

Annual Return under Trade Union Act shall be furnished to the Authority in Form?
Qamflhems slLgded sbubsuulL sfermlas aps ugeusdd paTE obEms

Sem&s UL Cauamiib ?

{_AJ‘I Form A
Uigeulb A

(C Form E
Ugeud K

15

(B) Form C
uigeud C

(D) Form F
Uigeud ¥

097/DM/26
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49.

50.

o1.

53.

The Annual Return under the Trade Union Act relates to the what type of year?
Cgmplhemis s Lsdar S aiuiiu@ib . Héms asamow <L (dsreang ?

(A) Financial year (B) Academic year
Bl dluiresor (b geball i meer ()
Calendar year (D) Jamapanthi Year
HTEOEHTL T e soOmUbS <6 (H

What is the due date for submission of Annual Return under the Trade Union Act?
Qarfivems s sdar §p e Naams abgs Codlé@er sigyiuiiuL CeuarEib ?
{A)  On or before 31st day of January
smanaufl 311b Cadl Bidog 2SHEG (e
(B) On or before 315t day of March
g 311h Gadl oz 2FHE (peTy
w On or before 30th day of April
guger 30 GCadl bz Bis0@E e
(D)  On or before 5th day of January
saralfl s Gadl sidag SISHE ey

Amalgamation of Trade Unions is dealt with in what section?
Ggrflipsnsnsmer garhlamanmsse UM erbg Gflelld Aafallssiul (Hteng ?

(A} Section 22 (B) Section 23
Afley 22 9fley 23

(C) Section 25 ﬂ( Section 24
Aty 25 Gfley 24

The Industrial Disputes Act 1s enacted in the following year?
Qamfhassyrmser LD elhs pearhH Gubpiul g
(A) 1946 (B) 1948
Py 1047 (D) 1950

Industrial Disputes is defined in the following section?
Qemfmsran eranug upfl Spssal ahs &l_tGfelld @dlibnul Hererg ?

(A)  Section 2() (B) Section 2(b)
Afas 2G) Gflay 2(b)

W Section 2(k) (D) Section 2()
Gflay 2(k) Sifley 2(f)
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o4.

55.

57.

Unfair Labour Practice is specified in the following Schedule in the Industrial
Disputes Act?

dgmflorert NGITg BLeugbens eaug CAsrfipssrmmy & L sHe EDssETL  GTh
2 auananuiled GafellEsiul Hiemeng

(A) The Second Schedule K The Fifth Schedule
2@1g| 3L GuenenT 56U <3BiL.L 616 eHT

(C) The Fourth Schedule (D) The First Schedule
468 3L L 66 e (PSOMEUF B L G0 G

Whether dismissal of an individual workman is an Industrial Dispute?
safltiu’ L Qgrflorerfler uafifésn AsmAbareur =@ w2

M Yes (B) No
Spib @evenan

(C) Not Applicable (D) Not Admissiable
QummBBS TSl ghHUeL W ieben

Section 4 of the Industrial Disputes Act speaks about the following?
Qemflihgsrrmser s gdear 9fey 4 Spsaar aupdled crenguuHB &GHUGAGEME) 2

(A) Works Committee (B) Board of Conciliation
Lignet (& (1p Fo7s euTflwib
Conciliation Officers (1) Court of Enquiry
FLOTF BEYEUTEHET efgryener Bdlwenmid

The requirement of Grievance Redressal Committee 1s necessary in the
establishment 1f there are following No. of employees under The Industrial Disputes
Act?
Aemfivssrmm L sded wvab@on Siey @ dsmfed flneaasded mwiUSHE
Spsaarcuniia asgamen Lienflurerise Lesflyflu Geuarr@b ?
(A) 10 Employee

10 Ggmbleomeniser
(B) 15 Employee

15 Ggmiflameriser

M 20 Employee or More

20 GgmpleTarTi&HeT Bjdag ns5HE@ G

(D) 50 Employee
50 Qgmilemeariaer
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58. Duties of the Conciliation Officers are spelt out in the following Section of The
Industrial Disputes Act?
g7 @euaiseien Latlsdr updl Spssar . s Ghefild GMUGLLLC Hemang »

(A) Section 13 (B) Section 15
Gfley 13 Afley 15
Section 12 (D) Section 14
“fley 12 Gflay 14

59. How many Schedules in the Industrial Disputes Act?
QAamfhssyTmiser &L SH0 TH5SMEN L L eUEMERTHET 2 ETaTar ?

(A) 2 Schedules @ 5 Schedules

2 <SG en 6T SHET 5 L aUehemT&heT
(C) 3 Schedules (D) 4 Schedules

3 B L_GUen 6T &HOT 4 DG ST HET

60. In which Schedule of the Industrial Disputes Act matters within the Jurisdiction of
Labour Court have been mentioned?
Qgmfleorart Bl ennisafies <L Sleuyiby Wil THS <L euenenruiled

Az flefisasiiig (Harerg) ?
(A) III* Schedule (B) TIst Schedule

3eUg DL L euenant (PSONEUSH B L G6n et
% IInd Schedule (D) Vtk Schedule

2eugl S L_aUenemt SeUdl BiL L Genet

61. The representation of parties before the Conciliation Officer has been mentioned in
the following section?
FOrF g’ paraiameuier penLGumid GCués euriseasuiler Yrdfldssen ubhi
Epsaa erps el @Hu9tiul Hiererg ?

(A) Section 35 ﬁf Section 36
Gfley 35 Gfley 36

(C) Section 36(A) (D) Section 37
Gifley 36(A) Afley 37
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62.

63.

64.

65.

Schedule IIT of the Employee Compensation Act specifies list of
pastwrart @pcnS @ sl sdlen @i Leauenan 111 srangiupd @A g 2
(A) Employees

Qg T flerariger
(B) Factors for Working out lump sum

@pull @ Carems sansdl B
@( Occupational diseases

Gamfeoert Crriiser

(D)  List of Injuries
&ML eHUSSi&eET

The Employees Compensation Act is an Enactment of
Letwrert @prllf b aerug

(A} State Govt M Central Govt
Thley e FLLD EH U DTs FL LD

(C) Union Territory (D) Railway administration
wafluan GrGse &L ib @ruileGey Hlireursid

The Employees Compensation Act is enacted to provide?
Lesflwmert @i @ sl Spssar. Crréssdbers Guppuur (g ?
M Compensation to the employees and the dependents
AsmflorerisensEb sribGsriaErd@n @i aipnEsd
(B) Assistance to the employees alone
AgmflararisensE wiHb H 2 g6 cuphi@ge
(C) Financial relief to the legal heirs only
ULl eurflagmisensd LLED B 2 68 aupniEsd
(D) Remedy for their spouse
Slelf&s@EReL i 1enared/senreue Liflaryb Cumged

The Term “Dependent” has been defined in what Section of the Employees
Compensation Act?

vesflmert  @wpuSih  slrsdld  apsudfledd  sripCserr  erenLgnE  eflaTssind
STULL(HaTerg) ?

(A) Section 1 (B) Section 3
Gifley 1 Gfley 3
(C) Section 2 ‘DY Section 2(d)
Gfley 2 iftey 2(d)
19 097/DM/26
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66. Minor means under the Employees Compensation Act?
erflwrert @i’ @ slLgdld epoari eremmTed ?

(A)  Who 1s below 15 years of age
15 auwdnE @aneirarer

ﬁ{ Who has not attained 18 years of age

18 @uIgl <Nl WITGeuU

(C) Who is below 16 years of age
16 auwdneE GDetTereuT

(D) Who 1s below 14 years of age
14 WA DG GHePDHeureeuT

67. Tamilnadu Employees Compensation Rules have been framed in the year?
SBIPETH uerflwurert @i G lflsear erbs B @uiboriul g ?

(A) 1935 (B) 1923
?r 1924 (D) 1925

68. What is the prescribed form for submission of claims under The Tamilnadu
Employees Compensation Rules?
sOpEThH vesflwmert @St G dfsefler &p Garflamasear grésd Gsauw pepwuren
g @D &TEHTe ?

(A) FormV (B) Form VI
Ulgeuid V Ligeud VI

(C)  Form TII /D Form VIIT
ugeutd 111 Ligeud VIII

69. Whether the Widowed Daughter in law is entitled to claim benefits of compensation
under the Employees Compensation Act?
Ageweu L& verflwrert @@L (G FlLgdar S @wUlE CupeughsE 2 Mew

2 GTETQU T ?

(A) Not eligible M Eligible
s@Sllldeanco SGES enLweut

(C) Not covered (D) Not relevant
SeULILLWOTL LT GumrmsswHmey T
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70.

71.

2.

73.

Whether Seaman is an employee under the Employees Compensation Act?
guud uaflwirert uarflwimert @S (H 1 Lsden &b Qsmfereryr?

(M/ Yes (B) No
LD @ eenen

(C) Not admissible (D) Not Covered
gL LIS SeUFLULIL mL LT

What is the limitation for filing complaint under the Employees compensation Act?
vemflwreri  @uotSi @ sl gher  &p Fdwansdd yarisdr stesd  Qlwlul
STEUEU DL 6TEIE 7

(A) Within 3 months (B) Within 90 days
3 g hisete 90 Brisafle
K Within 2 years (D) Within 4 months
2 =y eir(Hisatiey 4 wrghigafle

The Industrial Employment (Standing Orders) Act is applicable to every industrial
Establishment employing?

Gsmpfles Ceemawam eawn (Howurmearsdar # 1 0) Bnamasded valyflybd agsaer
Liewflusmen e @hé@ G @\(hhsred Qummpbgb 2

(A) 100 and more workers

100 wpmib 3ish@E Coorear Ggrflareriadr
(B) 50 and more workers

50 wHmh 2igH@ Cwerer Gemflereriser
M 20 and more workers

20 oHMID DigHE Cwerear Ggmleonarigar
(D) Above 200 workers

200&@, Cuhul L Qgrfleorerisar

In which year the Standing Orders Act was enacted?
Hlenewirenemaer &1 L 1D eThg et @uwhHolulL_gi?

(A) 1947 (B) 1948
M 1946 (D) 1950
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74.  Railway Administration for the purpose of Appropriate Govt. is under the
Wummgsorar  oire aern GCpréasdnsrs @ruidaGea Hieursh ebs oirder &

aumEma ?

(A) State Govt (J Central Govt.
IoTHlGy < yar WSS 7S

(C) Local Administration (D) State and Central Govt.
2 aretm_§l Blircunab wrBler LOHHD WweHHu jyer

75. Who is the Certifying Officer under the Standing Orders Act?
Hlenowimenemaem s Gdlan &1 snenBlL LD Sig)eue Wi ?

(A) Regional Joint Commissioner of Labour
eTLe GETEAMTETT ©)anemt <i,eneRTuwlf
M Regional Additional Commissioner of Labour
el e FnbHge CFmflavmenit <y anemrwi
(C) Joint Commissioner of Labour (Minimum Wages)
GamdleoTent @) anenT <606 LIT((GHmDhSULF Fnedl)

(D) Concerned Additional Commissioner of Labour
2 Mw Ggrfereart ememmud (Hlireursid)

76.  Section 3 of the Standing Orders Act deals with the following matter
Henwmenemae sl Lgdlar GAfley 3 Spssameupmer erenstupndl eleufsdmey 2

(A)  Definition
Gurmgrer eflemdasind

(B) Certification of Standing Order
bleneoiirenemraer girem)

M Submission of draft Standing Order
aUenTE| HlenewTenemraeT FMLLYEHeD

(D) Conditions for Certification
sTemmiSETET HlUbSenarHaT

77. How many copies of the Draft Standing Orders have to be submitted to the
Certifying Officer by the employer?
o_Menwmenyred &FTemm NYEUO(HEG GTHESenan bHaseld aienTe] [Hlenawmenermaer
swmillésuL. Ceuadmiib ?

(A) In duplicates (B) In triplicate
2 paesafled 3 BEOSETIED
(C) In quadruplicate ) 5 Copies
4 pewsatlan 5 paHOsafleD
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78.

79.

80.

81.

Section 9 of the Standing Orders Act deals with the following?
Bleveuimenamser s gHen Gfley 9 Spsaar_aupmer erensliupdl @0l Géng 2

(A) Operation of Standing Order
Blanauuimenemser @huidsLd

(B) Duration and Modification of Standing Order
Hleneowrenemraer &reveurby WHOID WTHMmb
36( Posting of Standing Order
HlenewinenemT&eT &Ml lg.eneudse

(D) Appeal
G penmuif

What is the Time limit for preparing Appeal against the Order of the Certifying
Officer under the Standing Orders Act?

Bevwrenemaer L gdlen & snerm mgueuaien yemanasar Bg Guoaoepeanuit Gaww
STEEUTDL| eTebrast ?

(A) Within 60 days (B) Within 90 days
60 Br safie 90 mrisafled

W Within 30 days (D) Within one month
30 BrRLGafled @(h WTHEHE D

Tamilnadu Industrial Employment Standing Orders Rules have been framed in the

year?

SBOIDETEH Qzmfles CeumawenLanw Hlenewrener efldaer @uibmiiic L e ?
(A) 1946 (B) 1950

(C) 1948 }D‘)’ 1947

Payment of Bonus Act has been enacted by
Curerey eUPEISZED &L ID 6ThHS HHedolILITd @uibHmrii’ L g2

(A;)/ Parliament (B) Lokshaba
LI TERLDETMLD Geormds Fuim
(C) Central Govt (D) Union Govt
W& 7 QT &
23 097/DM/26
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82. Bonus Act is enacted in which of the following year?
Gumeane eupkisd &b PSSl 6Ths e Guibouul Lg?
(A) 1962 (B) 1964
@’ 1965 (D) 1966

83. Accounting year under Bonus Act means?
Curensh euprisD &L SSH6TLy SabsTRT(H TS SDESETLLNHHIET 6lensdh@ENl&@L0h ?

M 15t April to 315t March (B) 1¢January to December 31st

GFLITE) 6&lTM (P& DMTE 31 (Lpigwl spanaulll e (PHe YFDLIT 31 (PG L
(C) 1t June to May 31st D) 1st July to 30th June

spar gpaiml (psed Go 31 (Wpigws sOeme genm (P 30 grDarr (Lpigu

84. Wages Means under the Bonus Act?
Curnanen euphige gL sdler Slp sOUGTD eTenmTe GTeas ?
{A) Basic Pay Only
g LBl FhUETD WL (Kb
(B) Basic Pay with other allowance
SliglILienl FIDLIETD WDHMID @ST LIy &eT

W Basic Pay + DA

Sllglilen FHUETD + Si&HelleneuliLily

(D)  Gross Amount
@LOM§s FDLIGTLD

85.  First Schedule in the Bonus Act specifies about the computation of gross profits?
Gurereny eupm&sd FLLEHD (PFSH L eimen SPEGHTL eThs ShGEUaTuld semsdlHisd
ubdl defledsdmg 2

(A) Public Sector Company (B) Private Company
Gurgisgienm Blnieierd saftumt &6 uefl
Computation of gross profits (D) Whole sale Company
Gures erusdpsrar semash® QwTss ehueamen sbEUe

097/DM/26 24



86.

87.

88.

Child means under the Beedi and Cigar Workers Act?
Si¢ whmid swHLE Gsmfonarisdr sl Lsdler S @phas aeTUel EDssTL euLmSEH
STEHTL_THEUIT ?
(A)  One who has completed 15 years
15 alueng (IPIg&HETSE e(HeuT
(B) One who has completed 12 years
12 quuieng (ILg&ENS e(HeuT
ﬂ( One who has not completed 14 years
14 QuUeng (Ll &sng g(healm
(D) One who has completed 13 years
13 Weng (Plgsbsns s(heliT

Young persons means under the Beedi and Cigar Workers Act?
g wpmid &ELE Cgmberarisdar L sdear & Gerd euwdeant ereriet Spseei_
QUUIENS HENL_HSEUIT HYEUIIT?
{A) One who has completed 16 years but not completed 18 years
16 euwig HbGweur gueamed 18 euwg HlFburgeui
A One who has completed 14 years but not completed 18 years
14 euwig BybSwenit yemred 18 euwg Hlybunged

(C)  One who has completed 15 years but not completed 18 years
15 auwg SlrbiSweur oyerred 18 auwg Hlrburgedi

(D) One who has completed 13 years but not completed 18 years
13 euwg Blybdlwuer yarmed 18 alwig SlFburseur

Creches shall be provided by the employer when there are following No. of
employees in the Industrial premises under the Beedi & Cigar Workers Act?

g wombd s&ELG Csmforarisdr slLsfar & GLbassT STUUED Cgmflos
auerTasder CuemrliuL erdgener GgmPeanerisar uamflulldr @@mssad GeuamRHIb ?

(A) 20 Female employees (B) 25 Female employees
20 Wuer GlgTpleomeriaer 25 Guer Ggmderariaer
(C) 50 Female employees 30 Female employees
50 Quem Qgmplemenaer 30 Gueir Ggmarerraer
25 097/DM/26
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89.

90.

91.

92.

What is the Maximum No. of days of the leave to be accumulated in respect of Adult
employee under the Beedi and Cigar Workers Act?

Sig. OO &@BLE Osmfeoraisdr sl sdar b awg aps Qsmfareisesss i
@TIg 0 DFSUL s Collgg meussssnig s eNHILIL eeleuaTe] STevid ?

(A) Not exceeding 15 days (B) Not exceeding 20 days
15 prl&Enés, é}igc,]a;mrra;rrm@ 20 BT &EH&E ctmﬁ]asmrramm@
Not exceeding 30 days (D) Not exceeding 2 weeks
20 BTl &ER&E NS SLTHETOO 2 QUTIRIGED &S HH SIS T

Whether the Beedi and Cigar Workers Act is applicable to self employed persons?
g wpmib &ml G Gesmfeorerisdr b s Geuamawunaratend@ 6 ummbELom?

(A) Applicable aa( Not applicable
QummhBgID AIRLIGIEAES

(Cy Covered (D) Irrelevant
ST LI RID GlUMBESLODE

Motor Transport Workers Act is enacted in the year?
GumLri GursGeaursg Gamfleorert & b ehs ek HleapGeupmliul g ?

(A) 1962 (B) 1963
@ 1961 (D) 1965

The Motor Transport Workers Act extends to the whole of the
Gurl i Gurs@airsg Gsmflenert F b SPEHFEHTL THS TOMaEE 2 L LI L g7

(A) Tamilnadu (B) Southern States
SODHT(H Qgenonbles &eT
(C) Northern States India
QUL THlREISET @bl
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93.

94.

95.

Adult means under the Motor Transport Workers Act?
Gurirr Gurs@esg Qemflenert & 1y euwg eubGCHTT eranmmed ?

(A)  One who has completed his 17 years
17 euwigl BlyoQuweurt

(B) One who has completed his 16 years
16 euwigy HlrbGuweui

(C)  One who has completed his 20 years
20 euwigl Hlro Qe

@( One who has completed his 18 years
18 euwig Slpblwent

Child means under The Motor Transport Workers Act
Gur_Lri Cuna@eursg Ggrferari &L sdHar &P GWwHhes eremuei wim?
{A) One who has not completed his 12 years
12 euwgy Hyburged
(B) One who has not completed his 16 years
16 auwg Hlyburset
(C)  One who has not completed his 15 years
15 auwig) Hlybuirser

M One who has not completed his 14 years
14 euwigl Blpburseut

Who is the Chief Inspector of Motor Transport Undertaking under The Motor

Transport Workers Act?
Curimr  Curé@eaurds OAsrflorert slLgdler Sp  Coriirm  CuUrs@GeuTsss
Hlmietartisalien seneand <y lIeUTeTT W ?

(A) Additional Commissioner of Labour (Administration)
sa(higed Gambleorent oyemerTw (HlTeurgib)

(B) Additional Commissioner of Labour (Conciliation)
(B GETHQTETT DLaeRTLIT (FLOTFLD)

(C) Regional Additional Commissioner
DEBTL @ o (HGHeD <, 6T mer T

V Joint Commissioner of Labour (Minimum Wages)
Qarflorer @ement aTWITETT ((G@nhsUL & sarduib)
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96.  The base unit of the length under the Legal Metrology Act?
: - FLLpep aaLwerey &1L dlar S BarsHinE BiglIUML Bies; erenan?

(A) Feet (B) Square-Meter
Sy ggIT Bl
Meter (D) Squarefeet
B FHT Silg

97.  Legal Metrology (Packaged Commodities) Rules, were framed in which year?
sl aeLweara) (Wuriie Gurmpersan alfasdar  Epdsan_ Ths  eiged

Gubeliul g ?
A 2009 (B) 2010
B 2011 (D) 2012

98. Whether declaration of Month and Year of packing has to be made in the package of

Beedi under the Legal Metrology (Packaged Commodities) Rules?
Gy Quric el Cusdlm  Geiwdul e brghd  wHmpd  eumLL @GO ue

Geuesst(Riom 2

(A) Yes Not necessary
B0 <eufludlébenay

(C) Admissible (D) Compulsory
eI e wig) SU_L_MLLD

99. One Quintal means under the Legal Metrology Act ?
FULApEOD eTepL WeTe| L Sdle S @(h GeNeRTLmed ereimmed ?

(A) bHBOKg (B) 75 Kg
50 £Car 75 &HGeorm
100 Kg (D) 150 Kg
100 HGar 150 HGeur

100. Declarations are to be made on every package under which Rule of the Legal
Metrology (Packaged Commodities) Rules?
@au@euny QuILLosdgid &' L ot weatey Guriie Gurmasdar afsalar &p He
urmsear euprstiuL. Cauam@ib aarugnhamear ctldl ererar ?

(A) Ruleb (B) Rule4
&4l 5 el 4
( Rule 6 (D) Rule7
chldl 6 Hdl 7
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